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Printable version of the 2011Annual Security Report (pdf format)

The following report has been prepared in compliance with the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act of 1998. Compiling the report is the collaborative
responsibility of representatives within the Campus Police and the Division of Student Affairs. The report
provides information on services and policies that support a safe and secure environment, highlights
programs that encourage members of the campus community to seek intervention and assistance for
victimization, provides information on the alcohol and drug policies, outlines procedures for handling
reports of sexual assault, and identifies campus representatives for reporting crimes and incidents that
have impact on the college community. Numbers reported for the areas designated On Campus
Property, Within Residence Halls, and Non-campus Buildings/Property reflect reports from:

Campus Police or, through jurisdictional agreement, City of Charleston Police Department;
Office of Victim Services;

chief conduct officer, Dean of Students;
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staff with significant programming responsibilities within Student Life, Residence Life, Athletics,
and Assistant Provost for International Education;

1 designated campus security authorities listed in the report; and

1 the appropriate law enforcement jurisdiction relating to an incident occurring within a non-
campus building/property not filed with Campus Police (e.g. classrooms at the College of
Charleston North Campus, Patriot's Point Sports Complex, Grice Marine Laboratory, and Dixie
Plantation).

Incidents reported under the Public Property heading are provided by the City of Charleston Police
Department reflecting specific guidelines that require crimes to be reported that occurred on streets,
sidewalks, and in parking garages inside the campus and immediately adjacent to it. Private residences,
private property and private businesses scattered within the framework of the campus are not reportable
areas under federal guidelines and, therefore, incidents occurring in these areas are not required
information for inclusion in this report.

While counselors as well as pastoral counselors are not required to submit numbers for preparation of
this report, they are encouraged to resource an individual to the Office of Victim Services (formerly
C.AR.E.) specialists for assistance. Referrals to the Office of Victim Services (OVS) are anonymously
counted by and included in this report if relevant to the locations specific to this report.

Notification of the availability of this report is sent via e-mail to all enrolled students, faculty, and staff
providing the web site address to access the full report directly. A printable copy of the report (PDF
format) may be accessed directly from this website. The Annual Security Report is also available in
printed form at Campus Police headquarters, 81B St. Philip Street, Charleston, SC 29424. Prospective
students may access this report directly from the College’s Admissions Office web page. Prospective
employees may access the report directly from the Human Resources website. The report is highlighted
during Orientation for new students and parents, and during orientation for new employees.

To file a complaint alleging a violation of the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act, contact the director of the regional office. The address is listed at
http://www2.ed.gov/about/contacts/gen/regions.html#4. The complaint will be handled by the Case
Management Team within that regional office. Nothing in the law shall be construed to permit a school to
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take retaliatory action against anyone with respect to the implementation of the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime Statistics Act. (20 U.S.C. §1092 (f)).

DEPARTMENT OF PUBLIC SAFETY

The Department of Public Safety is comprised of Campus Police, and Fire and EMS. The primary goal of
the Department of Public Safety is to create and assure a safe, orderly and secure environment for those
we serve.

Campus Police is the recognized law enforcement agency responsible for the College of Charleston
campus charged with protecting life and property, enforcing the laws of the state of South Carolina and
the rules and regulations of the College of Charleston, preserving the peace and public order, preventing
and reducing crime, detecting and apprehending those who violate the laws, and assisting with the
prosecution of those apprehended.

Thirty-eight professionally trained and certified men and women are assigned to provide police services at
the College of Charleston. These officers, serving in twelve-hour shifts, provide service and protection
twenty-four hours a day, seven days a week. Campus Police officers are required to complete an intensive
nine-week training program at the South Carolina Criminal Justice Academy. The training program
courses include criminal investigation, sex crimes, drug enforcement and juvenile justice. Upon
graduation, the officer is certified with full powers of arrest by the Academy in accordance with South
Carolina law and receives a Group | Constable commission through the South Carolina Law Enforcement
Division (SLED). In-service training in law enforcement and related subjects is continuous throughout the
career of the officer.

Additionally, twenty state security officers are trained to staff the residence halls and the Addlestone
Library. These officers provide internal security and liaison support for our patrol officers. They also attend
in-service training on a regular basis.

The campus is patrolled by officers who are on foot, in vehicles and on bicycles. Our bicycle patrol
program enhances the opportunity for officers to provide a more interactive approach to community
support and service. The high visibility and mobility of these officers are an integral part of our community
policing efforts.

Memorandums of Understanding (MOU) are in effect between Campus Police and the City of Charleston
Police Department, Charleston County Sheriff's Office, Charleston County Airport Authority Police, and
North Charleston Police Department to specify agreed-upon responsibilities, cooperative agency
response and investigation, and intra-agency sharing of information critical to the safety and security of
students attending the College of Charleston. These agency-to-agency agreements comply with the State
Law Enforcement Division (SLED) requirements that recognize the conjoint responsibility for the reporting
and disposition of criminal offenses that occur on campus property and facilities utilized by the College, as
well as expand the potential for cooperative safety planning and initiatives involving our student
population.

The Department of Public Safety strives to serve the campus community and welcomes all visitors at any
time. The office is located at 81B St. Philip Street.

TO REPORT A CRIME

Campus Police is the official law enforcement reporting entity for criminal offenses that occur on the
College of Charleston campus and reasonably contiguous college-owned properties. Incidents occurring
at properties more distant from the main campus are handled either entirely by the local police agency
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with jurisdiction or jointly handled by such agencies in conjunction with Campus Police.

To report a crime, fire or medical emergency, call Campus Police immediately (843.953.5611). The
dispatcher who answers your call is trained in handling emergencies.

1 Give your location.
71 Describe the nature of the emergency.
1 Be prepared to respond to the dispatcher's questions or instructions.

Incidents Occurring Off Campus

Students who wish to report an incident occurring off campus (e.g. downtown, Mount Pleasant, Folly
Beach, Isle of Palms, North Charleston, James Island, etc.) should contact the appropriate law
enforcement jurisdiction for that particular area (please refer to the resource directory within this report).
Statistics for crimes occurring at off campus locations within other jurisdictions (not relevant to the
Campus Security Act) are published by the appropriate jurisdiction.

Additional Campus Security Authorities

The following individuals serve in the capacity of additional campus security authorities:

Executive Vice President for Student Affairs 843.953.5522
Dean of Students 843.953.5522
Director of Greek Life 843.953.6320
Director of Residence Education 843.953.5523
Director of Student Leadership Center 843.953.6356
Conduct Coordinator for Residence Life and Housing 843.953.5523
Director of Student Life 843.953.5726
Counseling Peer Education Director 843.953.5640
Associate Dean of Students 843.953.3390
Associate Director of Athletics 843.953.5467
Assistant Provost for International Education 843.953.5537
Office of Victim Services 843.953.2273
Director of Multicultural Center 843.953.5660
Residence Life and Housing Area Coordinators 843.953.7340

843.953.7254

Office of Victim Services (formerly C. AR.E.)

Knowing that academic obligations and busy schedules too often prevent students from getting the
information and assistance they need, it is the role of the specialists within the Office of Victim Services to
make getting that information and assistance easier by tailoring services to each student’s unique set of
circumstances. No matter where a crime occurs or whether the choice is made to report to law
enforcement or not, this office has extensive, connections both on and off campus to help with the
resulting fallout from the crime. Without identifying the specific nature and details of the victimization,
specialists can connect to your faculty on your behalf forimmediate and long-term academic disruptions
relating to the victimization, address emergency needs, identify appropriate options or resources, answer
questions, and provide information relevant to any concerns that may develop. This office provides a
“one-stop” approach in working with students that makes getting what is needed less complicated, less
time consuming, and less overwhelming.

Assistance through the Office of Victim Services is generated through emergency page and team
response, walk-ins, and referrals from faculty, staff, parents, students, law enforcement and community
resources. A direct intervention process for the offices of Health Services, Absence Memo Office, Campus
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Police, Dean of Students, Associate Dean of Students, Counseling and Substance Abuse Services, and
Residence Life and Housing is standard protocol to help ensure that the specialized intervention and
services related to the distinctive immediate and long-term needs of victims are promoted. Services
through this office are available for primary victims, secondary victims (e.g., roommates, parents, friends)
or witnesses involved with or affected by the victimization. For more information please visit
http://victimservices.cofc.edu/. To contact the Office of Victim Services: 843.953.CARE (2273) - located in
Rooms 202 and 203, second floor, within 67 George Street (above the Absence Memo and Associate
Dean of Student offices); Emergency pager for team response 843.724.3600.

Crime Action Line

Any crime against an individual or property affects the entire community. The watchful eyes and ears of
concerned community members who report suspicious behavior, safety hazards and violations of good
citizenship allow a law enforcement agency to take a proactive instead of a reactive approach to safety
issues affecting the community they serve. The Crime Action Line is available to report anonymously any
information critical to the safety and security of the College and the Charleston community. To access the
Crime Action Line, dial 843-953-4998 and leave a message.

Silent Witness

Any member of the campus community may anonymously report suspected criminal behavior or serious
policy violations occurring on or around campus by accessing the Silent Witness website at:
http:/publicsafety.cofc.edu/silent -witness.php . The site offers an online form that is sent electronically to
Campus Police for review and collaboration with other offices to determine the appropriate response.
Silent Witness augments the services provided that promote both student, faculty and staff safety and
quality of life. Please be aware that Silent Witness is a serious crime-reporting service, and all reports
criminal offenses will be investigated by law-enforcement officials. Code of Conductissues are forwarded
to the appropriate office (Dean of Students and/or Residence Life and Housing) for investigation.

Timely Warnings/Community Notification

A crime or situation that occurs which, in the judgment of the Chief/Director of Public Safety, poses a
continuing threat to members of the campus community will result in the issuance of a Community
Notification. The notification will be sent to the campus community through email. When determined
appropriate, as soon as possible under the circumstances, flyers will be posted within selected areas on
campus. Anyone with information warranting a notification should report the circumstances to Campus
Police by phone (843.953.5609 or 843.953.4980) or in person at 81B St. Philip Street. The notification will
provide as much information as can be obtained from appropriate sources without jeopardizing an
ongoing investigation or identifying a victim. Information in the notification will include a clearly stated
warning, the location, time, and date the incident occurred, a description of suspect(s), if available, a brief
overview, and contact numbers for the appropriate law enforcement jurisdiction and Campus Police.

SAFETY INFORMATION AND SERVICES
Preventing Crime on Campus

Residence hall rooms left unlocked, bicycles not secured and locked, and personal property left
unattended account for the majority of crimes occurring on campus. While violent incidents are
infrequent, crime prevention and risk awareness should be a part of the lives of all members of the
community. A certain amount of risk is involved in nearly everything we do and we can reduce these risks
by exercising care in our everyday activities. Members of the College community are urged to do at least
the following:
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Lock your door whenever your room is unattended or when you are sleeping.
Engrave your valuables.

Do not "hide" keys under mats, over doors or in other obvious places.

Report suspicious persons immediately.

Keep articles of value out of sight.

Report doors, windows, locks, or lights in need of repair.

Never prop doors open.

Don't lend your key to others.

Avoid working alone or studying alone in a building late at night.
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Do not walk alone where it is dark outside. Always try to be accompanied by one or more

individuals.

Building Security

The College of Charleston is located in an urban setting. Our campus is historically significant and host to
numerous visitors who come to enjoy the beauty and architecture. As a state institution, the general
public has access to most of our facilities during the hours that buildings are open (6:00 a.m. to 11:00
p-m., Monday through Friday; Saturday and Sunday by special request). Buildings are secured by
Campus Police officers at 11:00 p.m. Buildings during summer are open to reflect operational needs (ex.,
Maymester and summer school, summer conference housing for specialty groups). Campus Police
Officers conduct frequent checks of building interiors daily. Access after buildings are secured can be
obtained by special permission from the faculty or, in case of emergency, by Campus Police. Building
security/safety tips are posted in buildings campus-wide.

Campus state security officers are assigned within the residence halls between the hours of 11:00 p.m.
and 7:00 a.m., seven days a week. Access to residence halls is restricted to residents and their guests.
Approximately 3,400 students live within campus-owned facilities. The remainder of enrolled students
(approximately 6,700) live in off campus, private residences under the patrol jurisdiction of law
enforcement agencies relative to that area.

Numerous security cameras are strategically placed within major residence hall facilities and around
campus (e.g. stairwells, lobbies, laundry areas, on buildings, on poles).

Before the beginning of the academic year, Residence Life and Housing live-in staff receive extensive
training on policies, security, campus-based programs, and intervention resources available to the
campus community. Training for front-line staff is ongoing. Hall directors and area coordinators serve on-
call rotation.

Maintenance workers who work specifically for assigned residence areas have an office within that area.
These workers are full-time employees and respond to specific work orders initiated by students. While all
new employees will be subject to a background check, personnel working in our Residence Life and
Housing area will be required to go through a more extensive background check. (See the College’s
Background Checks Policy, Policy 9.2.1 at http://policy.cofc.edu/policy.php#hr

Security review of buildings and security maintenance updates are ongoing. Inspections are conducted
and security plans initiated by appropriate staff in Residence Life and Housing and the Department of
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Public Safety.

Sex Offender Registry

In accordance with South Carolina law the South Carolina Law Enforcement Division (SLED) maintains the
state-wide sex offender registry. This registry allows for a search of sex offenders by name, city, county or
zip code and, under College Report, provides information on any known sex offender registered as a
student attending a college within South Carolina. To access the sex offender registry or to find out more
information pertaining to the registry, go to www.sled.sc.gov or visit Campus Police at 81B St. Philip
Street. http://services.sled.sc.gov/sor/Report.aspx offers on-line reports for colleges within the state of
South Carolina. Under South Carolina law, students who are on the sex offender registry cannot reside in
our residence halls.

Campus Police Records Unit: (Crime log)

The Campus Police Records Unit serves as archivist for all incident reports filed within the jurisdiction of
Campus Police. A request for an incident/accident report should be made to the Records Clerk located at
Campus Police Headquarters. Requests may be submitted from 9:30 a.m. to 4:30 p.m., Monday through
Friday. Processing of reports once a request has been submitted takes approximately three business
days. A daily log which is a listing of all crimes reported to Campus Police is available for public viewing.
Update of the log is completed within two business days of the filing of an initial report except where
disclosure of such information is prohibited by law; such disclosure would jeopardize the confidentiality
of the victim; and/or release of such information would jeopardize any component of an ongoing criminal
investigation.

Campus Police Services and Programs

The following services are offered by Campus Police: Fingerprinting, Project Identification for Property,
Computer Registration, Lost and Found, Bicycle Registration, Residence Hall Safety Meetings, Whistle
Defense Program, Rape Aggression Defense (R.A.D.) Classes, Monthly Building and Lighting Checks and
Security Surveys. Please contact 843.953.4980 for further information.

Rape Aggression Defense Training

Certified Rape Aggression Defense (R.A.D.) instructors offer a twelve-hour course in self-defense for
women. The course focus is to enable women to learn a set of cognitive and physical skills that can help
them reduce their risk of victimization. Offering basic education in confrontational principles and personal
defense, the program progresses through the stages of awareness, risk reduction and avoidance and
provides basic physical defense techniques. R.A.D. empowers participants and helps them realize that
training, responsible decision-making, and development of physical power, are tools that build
confidence and critical self-awareness. For information on upcoming RAD class course dates, please
check the web address http://publicsafety.cofc.edu/helpfulinfo/rad.php or contact 843.953.4980.

Campus Safety Escort Program

We encourage all members of the campus community to use common sense and practice good personal
safety techniques at all times. Students and employees alike are encouraged to walk in pairs and groups
especially during the hours of darkness. However, when this is not possible, please use the campus escort
service. Available 24-hours a day, 7-days a week, this on-campus service is intended for those who need a
security escort to/from class, residence hall or parking lots/facilities. To access the program call
843.953.5609 and provide the following information to the dispatcher:
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your name,
phone number
current location,

where you wish to go, and
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a physical description of yourself. (Please remain in your car or wait in the building lobby until a
Campus Police representative arrives.)

This program, staffed by our on-patrol officers, serves a community of over 10,000. Calls for escort service
are dispatched immediately. However, a significant delay in response time may be due to a high volume
use of the program. If this occurs, please place your call again.

Emergency Call Boxes

Security on the College campus has been enhanced through the installation of emergency call boxes. To
date, there are over forty emergency call boxes in various locations to provide immediate interaction and
assistance. Remote activation devices for individuals with special needs may be obtained through
Campus Police at 81-B St. Philip Street. To activate the call box:

1 Push in the call button and release. (An automated emergency alert is directed to the Public
Safety dispatcher indicating the exact location of the box. Public Safety officers will be sent to that
location immediately).

1 The dispatcher will contact the caller.
1 To talk with the dispatcher hold button down.

M Release call button to listen.

Missing Student

Pursuant to the provisions of the Higher Education Opportunity Act (Title 20 U.S.C. § 1092 (j)) the College
initiated its missing person notification procedures in the event a student has been determined by
Campus Police to be missing for a period of 24 hours or longer.

At the beginning of each academic year, the Office of Residence Life and Housing provides students
living in residence halls the option to identify an individual to be contacted by the College in the event
that they have been determined missing for a period of more than 24 hours. The information provided by
the students is to be used only by authorized campus officials and law enforcement officers. For students
under eighteen years of age and not an emancipated individual, the College is required to notify a
custodial parent or guardian not later than 24 hours after the time that the student is determined to be
missing. The College will inform each residential student that the College will notify the appropriate law
enforcement agencies not later than 24 hours after the time that the student is determined missing by
Campus Police.

Residence Life and Housing staff will contact the Campus Police immediately upon any reasonable
suspicion that a residential student is missing. All other members of the College community shall report
to Campus Police any student who is missing under circumstances that reasonably appear to be unusual,
serious, or troubling.

Campus Police will conduct investigations of missing residential students and may contact other law
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enforcement authorities as may be appropriate under the circumstances.

If a residential student is deemed to be missing for more than 24 hours by Campus Police, notification will
be made to the Executive Vice President for Student Affairs that the student has been missing for more
than 24 hours. Notification of the confidential contact will be made as rapidly as possible. For those
students under 18 years of age and not emancipated, the custodial parent or legal guardian will be
contacted. In addition to making the notifications, Campus Police may also contact such other law
enforcement authorities as may be appropriate under the circumstances, provided that it must contact
local, state, and/or federal authorities and the National Crime Information Center of the Department of
Justice in the event that the residential student is under the age of 21. In any case where there is an
indication of a forcible abduction or other crime against the student or the missing residential student has
not designated a confidential contact, Campus Police will make immediate referral to one or more
appropriate law enforcement authorities.

The College’s Missing Student Policy (Policy 12.2.2) can be found at
http://policy.cofc.edu/policy.php#student

SAFETY INITIATIVES AND PROGRAMS

Cougar Alert Emergency System

Cougar alert is an emergency communication system that sends notification before, during and after an
emergency to the entire campus community (students, faculty and staff). With this system, the College is
able to communicate in many modes, including voice messages to home, work and cell phones; text
messages to cell phones, PDAs and other devices; written messages to e-mail accounts; and messages to
teletypewriters and telecommunication devices (TTY/TDD) for the hearing impaired. In combination with
our existing communications methods and emergency response plans, this notification system
significantly enhances the College's ability to maintain a learning environment in which students are safe,
secure and comfortable. Please visit http://emergency.cofc.edu/cougaralert/index.php for more
information on the Cougar Alert System.

If a major emergency occurs, the College will activate the Emergency Management Team, (Director of
Public Safety, Chair; Director of Physical Plant, Vice Chair; An Associate Provost, or designee of the
Provost; Vice President for Fiscal Services; Dean of Students; Dean of Residence Life and Housing;
Senior Director of Media Relations; Director of Business and Auxiliary Services; Director of Environmental
Health and Safety; Director of Fire & EMS; Director of Student Health Services, Director of Human
Resources; Director of IT Programming/Network Services; and Director of Procurement and Supply
Services) which will provide up-to-date information to campus and aid in short-term and long-term
decision making. Cougar Alert will be initiated without delay as is reasonably possible and without
compromising efforts to assist victims or contain, respond to, or mitigate the emergency, at the order of
the Executive Vice President for Marketing and Communications, the Chief/Director of Public Safety
and/or the President of the College of Charleston. Alerts are used only in the case of a campus
emergency that include, but are not limited to:

bomb threats or other imminent threats of violence

fires, hazardous spills or gas leaks affecting the entire campus

f
il
1 building evacuations and lockdown affecting the entire campus
71 biological or pandemic emergency notification

il

natural disasters
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1 power outages or utility failures resulting in an imminent threat

1 campus closure due to weather or declared civil emergency

Once the determination of an emergency on campus is made by Public Safety representatives, Media
Relations sends out the appropriate message on the Cougar Alert system (via phone and email) and posts
the information at http://emergency.cofc.edu/index.php. Information may also be obtained from the
emergency information hotline, 843.725.7246.

Tests of the Cougar Alert System were conducted in 2011 on1-13-2011, 2-4-2011, 3-17-2011, 4-26-2011,
and 8-4-2011. All tests had prior notifications in order to encourage the campus community to update
contact information. A review of the data from the tests was presented at meetings of the Emergency
Management Team offering opportunity to make changes and fine tune the system.

Evacuation Procedures

Our emergency information page located at http://emergency.cofc.edu/index.php provides information
relevant to fires, building evacuation procedures, suspicious packages, bomb threats, suspicious
behavior/persons of concern, and active shooters. For a full disclosure of our evacuation procedures for
hazardous weather, please visit our residence hall website at http://reslife.cofc.edu/?page=weather.
Training of Public Safety personnel and drills relevant to emergencies on campus are ongoing.
Emergency evacuation of our residence halls are conducted throughout the year.

Students of Concern Committee (SOC) and Faculty Assisting Students in Trouble
(F.AS.T.)

These intervention programs bring to the attention of qualified administrators specific issues that appear
to pose a risk to the academic mission of an individual or the campus community. Each
situation/individual's circumstances are thoroughly reviewed and addressed through appropriate
intervention resources, or through policies that protect the welfare of both the individual and the campus
community.

Peer Assistance Leaders (PAL)

This student patrol program brings together students from the College of Charleston, Charleston
Southern University, and the Citadel to work conjointly with City of Charleston Police Department in order
to promote greater student safety and to avoid risky situations that could result in criminal victimization.
Student patrols demonstrate the ongoing partnership between the City of Charleston and the College in
promoting student safety. For more information go to http://studentaffairs.cofc.edu/outreach/pal.html.

Annual Programming

Specific orientation presentations focus on providing information regarding crimes against the college-
age population that include sexual assault and drugs used to commit sexual assault. Additionally, these
sessions offer risk reduction techniques to help reduce one’s vulnerability to crime and highlight the
campus resources in place to work with any student who may become a victim of a crime.

First Book, an on-line publication, features a “staying safe” section that reinforces information presented
during orientation sessions. Numerous hard copy publications such as Guide to Safer Living and specialty
brochures on various personal safety concerns are available for both parents and students. New Student
Day and the Street Fair during orientation for parents and students offer a variety of information on safety
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and resources. Orientation sessions for all new permanent and adjunct faculty and employees provide
comprehensive information on safety initiatives and resources, and information on available intervention
and assistance programs.

Specialized events during Welcome Back Week focus on providing comprehensive safety information to
students. Our sexual assault awareness campaign called S.A.F.E.R. (Sexual Assault Facts and Emergency
Resources) offers tips, resource information, highlights our sexual misconduct policy and includes sexual
assault programming. Over 4,000 S.A.F.E.R. packets are distributed to include individual packets placed
on the bed of each residence hall student before check in. Print media on sexual assault and consent as
well as other topical safety issues are distributed and posted throughout campus and in residence halls.

Topical initiatives highlighting high-risk times throughout the semester (ex., Halloween, Spring Break,
Valentine's Day) are all annual events. The Vagina Monologues is part of the outreach efforts focused on
sexual violence and The Red Flag Campaign targets all forms of relationship violence including sexual
violence..

Residence hall security sessions are conducted throughout the academic year to provide relevant security
procedures and personal safety information to those living within the residence halls and houses.

Victim Services, Campus Police, Counseling and Substance Abuse Services, Health Education, and
Residence Life and Housing offer a variety of programming, classroom presentations, training,
community-events participation, email outreach, and public awareness campaign efforts on an ongoing
basis. These efforts promote our individual and collective role in achieving personal and community
safety.

Cougar Shuttle

The College of Charleston Cougar Shuttle service operates seven nights a week from 11:00 p.m. until
3:00 a.m. during the spring and fall semesters. Cougar Shuttle is free to all students who show a current
Cougar Card. Students choosing to use the Cougar Shuttle should call 888.960.2227 to be picked up and
transported to a destination anywhere on the Charleston peninsula. For more information, contact
843.953.3390.

ON AND OFF SITE RESPONSIBILITY

Adjudication of Violations on Campus and Within the Community

Students may be held accountable to both outside authorities and the College for acts that constitute
violations of law and of the Honor Code, Student Code of Conduct, Alcohol Policy, or Drug Policy. Radio
contact, joint patrols, and a strong partnership with local law enforcement by our campus police allow for
greater awareness of incidents occurring off campus and those involved/responsible. Disciplinary
proceedings initiated through the College may proceed even if criminal proceedings are pending and
will not be subject to challenge on the basis that criminal charges involving the same incident have been
dismissed or reduced.

Procedures for the reporting and resolution of alleged violations of our Honor Code, Code of Conduct
and Alcohol/Drug Policy are outlined in our Student Handbook available at the following web address:
http://studentaffairs.cofc.edu/annual-security/on-and-off-campus-violations.php

The College of Charleston does not have any officially recognized student organizations that have
housing facilities off-campus. There are, however, fraternity and sorority houses within the immediate area
of campus that are privately-owned houses. Typically, Campus Police officers are the initial responders to
a call from one of these locations. However, City of Charleston Police Department may be called directly
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for an incident and/or respond in conjunction with Campus Police. Organizations sponsoring off campus
events must do so under guidelines outlined in The Compass: A Guide for Student Organizations and in
compliance with our Code of Conduct.

SEXUAL ASSAULT
Links to Information on this page:

M General Information

M Sexual Harassment / Abuse Policy

M Initiating Campus Action

General Information

While we strongly encourage victims of sexual assault to report the crime, the choice to file a police
report rests with a victim. Filing a police report in conjunction with the collection of evidence through a
forensic medical exam (rape kit) provides critical information in support of a victim if he/she makes the
choice to pursue prosecution. The information below offers a general overview of what occurs when
filing a police report, what's involved in anonymous reporting, and highlights the comprehensive victim
assistance provided by our Office of Victim Services. No matter where the victimization may occur or
whether one chooses to file a police report or not, victim assistance is available to students. Visit the
Office of Victim Services Office website for detailed information on sexual assault at
http://victimservices.cofc.edu/programs-services/sexual-assault/index.php

A forensic medical examination (rape kit) is an essential tool if you are undecided and/or anticipate any
possibility of pursuing prosecution. This exam must be conducted within 120 hours of the incident. It is
important to note that the victim is a primary component of the evidence and should avoid douching,
showering, changing clothes, brushing teeth, or drinking. The rape kit is used to collect evidence and
treats possible injuries/sexually transmitted diseases. Whether a victim has made the decision to
prosecute or not, the rape protocol examination/rape kit is your opportunity to obtain any possible
evidence necessary to support your case should you choose to handle this through the criminal justice
process. The rape kit/rape protocol exam, is conducted at a special clinic or hospital by specialized
Sexual Assault Nurse Examiners (SANE). For students living in the Tri-County area, the forensic medical
exam is conducted through MUSC hospital.

To file an incident report for a sexual assault that occurs on College of Charleston property contact
Public Safety. Under the provisions of the Jessica Horton Act (S.C. Code Ann. §59-154-10), the chief of
the campus police of an institution of higher learning, or his designee, immediately shall notify the State
Law Enforcement Division if there is a death resulting from an incident occurring on the property of the
institution or if the officer or another official of the institution is in receipt of a report alleging that an act
of criminal sexual conduct has occurred on the property of the institution. “Property of the institution"
means a building or property: (a) owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a manner related to,
the institution's educational purposes; (b) owned or controlled by a student organization recognized by
the institution including, but not limited to, fraternity, sorority, and cooperative houses; or (c) controlled
by the institution but owned by a third party.

Upon notification, the State Law Enforcement Division shall participate in a joint investigation of the
death or alleged act of criminal sexual conduct. In the case of a death, the State Law Enforcement
Division shall lead the investigation. In the case of an alleged act of criminal sexual conduct, the campus
police shall lead the investigation. The campus police and other employees of the institution of higher
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learning shall cooperate with an investigation conducted by the State Law Enforcement Division.

Anonymous Reporting - The availability of the forensic medical exam (rape kit) at no cost without
reporting the assault to law enforcement (must be 18 and older): Under South Carolina law victims of
sexual assault in the State of South Carolina are entitled to a forensic examination (rape kit) whether or
not the victim chooses to cooperate with law enforcement and criminal investigation. The State Office
of Victim Assistance (SOVA) is the sole reimbursement provider for forensic examinations in South
Carolina. If you are sexually assaulted, but do not choose to call law enforcement, for whatever reason,
you can still have forensic evidence collected and stored in case you change your mind and choose to
proceed with criminal investigation and prosecution at a later date. Health Care Providers specifically
designated to perform the forensic exam will bill SOVA directly for the charges for lab work, treatment
for venereal diseases, emergency room fees, SANE fee, physician’s fee, etc. Any fees beyond the actual
collection of any evidence during a forensic examination will be the responsibility of the victim, but
payment options with the medical provider are usually an option. This law gives more flexibility to the
system, and allows for a choice to be made on reporting and prosecution after the initial trauma has
occurred. For more information on anonymous reporting and compensation, please call SOVA at
803.734.1900 or visit their website at www.sova.sc.gov/training.html (relevant information on the right
hand column last entry).

Whether you choose to file a police report, choose anonymous reporting, or choose not to report,
please get help. Itis still important to have a medical exam to treat any possible injuries and test for
sexually transmitted diseases. Further, there is a wealth of services relevant to your classes, class
responsibilities and schedule, living arrangements, etc., all available through the Office of Victim
Services of the College of Charleston no matter what you choose to do - 2™ Floor, Rooms 202 and 203
within the 67 George Street building.

If a sexual assault occurs off campus, the proper jurisdiction should be notified immediately to report
the crime. Please familiarize yourself with the numbers for emergency assistance (EMS, police) in your
area. A listing of Tri-county law enforcement jurisdiction telephone numbers, appropriate
campus/community resources, and relevant web-listings are provided under the heading titled,
Resources. Even though the incident occurs off campus, specialists available in the Office of Victim
Services are available to meet with the student and provide intervention to deal with any of the fallout
from the crime that may impact the student’s class attendance, responsibilities, continued enrollment,
or collegiate experience while a student at the College of Charleston.

It is customary protocol for area hospitals to call the appropriate law enforcement jurisdiction if a victim
seeks medical attention for a sexual assault through an emergency room. Law enforcement response
protocol is dictated by the responding agency'’s policies. The choice to file a report, however, rests with
a victim.

An incident reported directly to the Office of Victim Services by emergency page, referral or walk-in
will initiate a meeting with victim assistance specialists to explore assistance and resources available to
the victim on campus, within the greater community or, when appropriate, within other law
enforcement jurisdictions in-state or out of state. Specialists will work with the victim to initiate
immediate intervention and direct assistance tailored to the specific needs of the victim. Victim
assistance specialists are available to work with a student whether she/he chooses to file an official
police report or not - no matter where the sexual assault occurred.

What Assistance is Available Through the Office of Victim Services?
(http://victimservices.cofc.edu/programservices/index.php

Services through the Office of Victim Services are available to any enrolled student no matter where a
crime occurs - on or off campus - and no matter whether the student elects to file an official police
report or not. Certified victim assistance specialists are available to address the non-counseling fallout
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from the crime, attend to ongoing distractions or interruptions that can occur if involved in any court
process, and work to resolve any issues that arise related to the crime and its impact on the attendance
and enrollment. Services are provided within a framework that is attentive, sensitive and
knowledgeable.

With the consent and ongoing involvement of the student, victim assistance specialists are available to:
explain the reporting process and assist the student, if he/she chooses, in filing a report with the
appropriate law enforcement agency; assist in arranging meetings or initiate direct contact with
individuals involved in on-campus disciplinary action and/or the criminal justice process; serve as the
liaison for the student within the College community so that the victim's dignity is maintained in all
aspects of intervention and assistance and, as requested, to serve as liaison with individuals off campus;
work with the student to reasonably accommodate possible disruption to the student's class
attendance, class work, academic schedule, or initiating necessary changes that may result from the
victimization; assist in locating appropriate on campus and community resources to meet the student's
specific ongoing needs; work with appropriate personnel within the court system; and provide access
to legal information. Assistance through the Office of Victim Services is designed to prevent
revictimization and provides comprehensive victim assistance at one convenient location. Victim
services specialists are accessible 24-hours a day to work with a student who needs immediate
assistance for a victimization that has just occurred.

How Do | Reach the Office of Victim Services?

Non-emergency assistance (the incident occurred days, a week, a month ago, requests for information,
referrals or resources) may be arranged by calling 843.953.CARE (2273) during normal business hours.
Please ask to speak with a victim assistance specialist.

Get emergency assistance * for an incident that happened within the past 120 hours by calling the
emergency response pager number at 843.724.3600. After the sound of the tone, enter the telephone
number from which you are calling. A victim assistance specialist will return your call.

*Emergency assistance is not intended to replace emergency medical or law enforcement assistance.
Life-threatening circumstances should be reported immediately by contacting 911 or appropriate
emergency response agencies. On campus dial 843.953.5611 for Campus Police.

Sexual Harassment/Abuse Policy

1. The core values that define the character of the College of Charleston community exclude behavior
that in any way violates the rights or diminishes the dignity of any person. Sexual Harassment, including
sexual violence, can, therefore, never be tolerated.

1.1 If you or someone you know may be the victim of any form of sexual harassment, you are
strongly urged to seek immediate assistance. Assistance can be obtained 24 hours a day, seven

days a week from:
a) Office of Victim Services - Emergency pager 843.724.3600 or at 843.953.2273

during non-emergency times
b) Department of Public Safety - 843.953.5611
c) City of Charleston Police Department - 911

1.2 During business hours (8:30 a.m. to 5:00 p.m., Monday through Friday), you can also
contact the Dean of Students (by telephone at 843.953.5522 or in person at the Office of the
Dean of Students, 3rd Floor, Stern Center to report any sexual harassment/abuse you believed
may have occurred. The College of Charleston’s Sexual Harassment Coordinator can be
reached in the Office of Human Relations and Minority Affairs at 843.953.5758. The office is
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located on the ground floor of the Robert Scott Smalls Building, room 112. Another valuable
resource is the national Office for Civil Rights (OCR), 400 Maryland Avenue, SW, Washington,
D.C. 20202-1100, Customer Service Hotline - 800.421.3481. TDD - 877.521.2171, Email -
OCR®@ed.gov, Web - http://www.ed.gov/ocr

1.3 The College of Charleston is committed to taking immediate, equitable and effective steps
to respond to sexual violence; prevent its recurrence and address its effects. Sexual Harassment
comprises a broad range of behavior that will not be tolerated. See our * Prohibition of
Discrimination and Harassment, Including Sexual Harassment and Abuse&Policy and
Procedures (Appendices C and D of the Student Handbook). Sexual Harassment violates
Federal civil rights law and may also be subject to criminal prosecution. Creating a safe and
respectful environment is the responsibility of all members of the College community.

2. Definition of Sexual Harassment

2.1 Sexual Harassment is a broad term encompassing a variety of actual or attempted
behaviors. Sexual Harassment can occur between strangers or acquaintances, including people
involved in an intimate or sexual relationship. Sexual/gender Harassment includes in-person
and/or via phone, text message, email, or other electronic medium unwelcomed sexual
advances; requests for sexual favors; sexual violence, including rape, sexual assault, sexual
touching; sexual coercion; and other verbal or physical conduct of a sexual nature. As stated
above, such conduct may be not only a violation of our Code of Conduct but may also
constitute a violation of federal law when (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’'s employment or access to the
enjoyment of an educational benefit; (2) submission to or rejection of such conduct by an
individual is used as the basis for employment or academic decisions or decisions concerning
educational benefits affecting such individual; or (3) such conduct has the purpose or effect of
unreasonably interfering with an individual's work or academic performance or other
educational benefit or creating an intimidating, hostile, or offensive working, learning or living
environment.

2.2 Additionally, Sexual Harassment includes conduct (as described above) that is directed at a
student because of his or her sexual orientation or gender identity or expression.

2.3 Sexual-related conduct forms the basis of a Sexual Harassment claim if a reasonable person,
in view of all the surrounding circumstances, would consider it sufficiently severe or pervasive to
interfere unreasonably with academic, other educational, or employment performance or
participation in a College activity or living environment.

3. Examples of Sexual Harassment include the following:

3.1 Unwelcome sexual advances or requests for sexual favors based upon gender, sexual
orientation, gender identity or gender expression;

3.2 Verbal harassment, such as sexual innuendoes, suggestive comments, jokes of a sexual
nature, sexual propositions or threats; epithets; slurs; negative stereotyping (including jokes);

3.3 Non-verbal conduct, such as display or sexually suggestive objects or pictures, leering,
whistling, obscene gestures; written or graphic material (including communications by
computers, cell phones, etc.) that defames or shows hostility or aversion toward an individual or
group because of gender, sexual orientation, gender identity, or gender expression;

3.4 Repeated, unwelcome requests for social engagements;

3.5 Questions or comments about sexual behavior or preference;
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3.6 Unwanted physical contact, including touching, pinching or brushing the body;

3.7 Acts of intimidation, hostility, threats and/or stalking based on gender, sexual orientation,
gender identity, or gender expression;

3.8 Acts of physical aggression, such as non-consensual sexual intercourse - vaginal penetration
by a penis, object, tongue or finger; anal penetration by a penis, object, tongue or finger; and
oral copulation {(mouth to genital contact or genital to mouth contact);

3.9 Non-consensual sexual contact - touching of intimate body parts such as genitalia, groin,
breast, buttocks, or any clothing covering them, touching a person with one’s own intimate
body parts, or compelling another to touch one’s intimate body parts; and

3.10 Sexual exploitation - taking sexual advantage of another person without effective consent.
Examples of sexual exploitation include, but are not limited to such acts as:

a) inducing or attempting to induce incapacitation with the intent to rape, sexually
assault another student;

b) non-consensual video or audio taping of sexual activity;

c) allowing others to observe a personal act of consensual sex without knowledge or
consent of the partner;

d) voyeurism (Peeping Tom activity);

e) distributing intimate or sexual information about another person without their
knowledge or consent;

f) knowingly transmitting an STD or HIV to another student; and

g) prostituting another student (monetary gain, privilege or power from the sexual
activities of another student)

4. Sexual Misconduct and Consent

4.1 Effective consent involves the presence of explicit verbal consent or overt action clearly
expressing consent. Such signals of consent must be mutual and ongoing. Consent, in other
words, - refers to positive cooperation in act or attitude pursuant to an exercise of free will - it
basically means that a person must freely and voluntarily act with knowledge of the nature of
the act. Effective consent is absent when the activity in question exceeds the scope of effective
consent previously given. Consent obtained through fraud or force, whether that force is
physical or through threats, intimidation or coercion is not regarded as effective consent.

4.2 It is the responsibility of the initiator (the person who wants to engage in the specific sexual
activity) to make sure that they have consent from the other person. Silence, in and of itself,
does not convey consent. Use of alcohol or drugs by the respondent shall not diminish one's
responsibility to obtain consent.

4.3 If an alleged victim is declared unable to give consent due to age or a mental or physical
condition, and the initiator either knew that fact or reasonably should have known that fact, the
initiator will likely be found responsible for Sexual Harassment.

4.4 Incapacitation - means the physical and/or mental inability to make informed, rational
judgments and constitutes a lack of consent. Examples of incapacitation include, but are not
limited to, the following:

a) use of force

b) threat of force

c) fear

d) a person who is intoxicated, passed out, experiencing blackouts, asleep, or for any

other reason physically unable to communicate their unwillingness. Where alcohol is

involved, incapacitation is defined with respect to how the alcohol consumed impacts a
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person’s decision-making capacity, awareness of consequences, and ability to make
fully informed judgments.

5. Counseling

Students may contact the Counseling and Substance Abuse Services at 843.953.5640 (3wd Floor of the
Robert Scott Small Building) for support regarding any form of sexual misconduct, discrimination,
harassment, abuse, false allegations or retaliation. Discussions with representatives of Counseling do
not constitute a complaint to the College and are confidential.

6. The Office of Victim Services (OVS), 843.953.2273, staffed by two full-time certified victim assistance
specialists, is a specially designed program that works specifically with College of Charleston students
who may become a victim of a violent or potentially violent victimization. It does not matter where the
victimization occurs, on or off campus, or whether the student elects to file an official police report or
not. OVS services are available to any currently enrolled student. The OVS victim assistance specialists
are available to: explain the reporting process and assist the student, if he/she chooses, in filing a report
with the appropriate law enforcement agency; accompany and/or act on behalf of the victim, as
needed. (If the student victim is a minor, however, the Office is required to notify law enforcement
authorities.) This office will also provide immediate crisis intervention and initial support; explain the
victim's rights, responsibilities and options; assist in arranging meetings or initiate direct contact with
individuals involved in on-campus disciplinary action or the criminal justice process; serve as the
spokesperson for the student within the College community so that the victim's dignity is maintained in
all aspects of intervention and assistance and, as necessary, to serve as liaison with individuals off
campus; work with the student to reasonably accommodate possible disruption to the student's class
attendance, class work, academic schedule, or initiating necessary changes that may result from the
victimization; assist in locating appropriate on campus and community resources to meet the student's
specific ongoing needs; work with appropriate personnel within the court system to provide
information relevant to the victim's circumstances and/or direct assistance to the victim, and provide
access to legal information. This program is designed to prevent re-victimization and provides
comprehensive victim assistance at one convenient location. The OVS team is accessible 24-hours a day
to work with a student who needs immediate assistance for a victimization that has occurred within the
past 120 hours.

7. Initiating Campus Action- Allegation against another student

7.1 While it is the choice of a student to determine whether he/she will initiate conduct
proceedings through the Office of the Dean of Students against another student (see definition
of who is a student on page 8 of the Student Handbook) for an alleged violation of Sexual
Harassment/Abuse, we strongly encourage a student to do so.

7.2 Third parties can also initiate a report under our procedures for Sexual Harassment/Abuse.
7.3 Reporting and Conditional Amnesty for Alcohol Violations

The College is concerned primarily about the safety and welfare of any alleged victim and has elected
NOT to pursue any related alcohol use/possession violations. The intention behind this decision is to
encourage victims and witnesses to come forward to the appropriate offices without fear of receiving
conduct violations. What is most important is that victims are connected to appropriate offices as
quickly as possible.

7.4 The Dean of Students will discuss the suspected violation(s) with the person reporting it,
with the Office of Human Relations and Minority Affairs, with other College officials, and with the
College's Office of Legal Affairs when the Dean of Students deems it necessary. If, after proper
consultation and a preliminary investigation, the Dean of Students determines that there is not a
reasonable basis for the allegation(s), he/she will inform the person who reported the
suspected violation of that fact and take no further action on the allegation(s). If, after proper
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consultation and a preliminary investigation, the Dean of Students determines that there is a
reasonable basis for the allegation, he/she will notify the respondent individual(s) of the
allegation(s).

7.5 For detailed information on the processing of reports of disciplinary infractions and what
occurs once a report has been initiated, please referto * Procedures for the Disposition of
Violations in this Student Handbook.

8. No Retaliation

It is a violation of College policy to retaliate against any person making a complaint of Sexual
Harassment or against any person cooperating in the investigation of (including testifying as a witness
to) any allegation of Sexual Harassment. For these purposes, retaliation includes intimidation, threats,
harassment and other adverse action against any such complainant or third party. Retaliation should be
reported promptly to the Dean of Students and may result in immediate disciplinary action
independent of the sanction or interim measures imposed in response to the underlying allegations of
Sexual Harassment.

9. Violations Which Also Violate Municipal, State, or Federal Law

9.1 Students may be accountable to both outside authorities and to the College for acts which
constitute violations of law. Disciplinary action at the college will normally proceed during the
pendency of criminal or civil proceedings and will not be subject to challenge on the ground
that criminal or civil charges involving the same incident have been dismissed, reduced or
resolved in favor or against the student. Determinations made or sanctions imposed under a
campus process shall not be subject to change because charges arising out of the same facts
giving rise to violation of College rules were dismissed, reduced or resolved in favor of or
against the student. Itis important to note that because the standards of evidence for criminal
investigations are different, police investigations or reports are not determinative of whether
the alleged sexual misconduct violates our Code of Conduct. Conduct may constitute unlawful
sexual harassment/abuse under our campus policy and our Code of Conduct even if the local
police or Public Safety does not have sufficient evidence for a criminal violation.

9.2 Generally, a Code of Conduct and/or a Sexual Harassment investigation will not be
postponed if the complainant or respondent has been charged with a crime arising out of an
event related to the complaint. In such a circumstance, the Office of Legal Affairs shall be
notified of the criminal matter and will decide, on a case-by-case basis, whether exceptional
circumstances exist to warrant delaying the investigation and/or hearing of the matter.

10. Other Official Intervention/Resolution and Interim Actions

Letters of no contact, cease and desist letters, interim suspensions and other written forms of
intervention may be initiated after determination by officials in Student Affairs that such action is
appropriate and warranted.

11. Rights and Options for Action

11.1. A student who becomes a victim of Sexual Harassment/Abuse:
a) has the right to file charges and pursue criminal prosecution and conviction of a
perpetrator (another student) whether the incident occurs on or off campus
b) may choose to initiate campus proceedings in addition to criminal proceedings
c) may consider pursuing a civil suit

11.2. Under the South Carolina Victims' Bill of Rights, victims of sexual assault are entitled to:
a) be treated with respect
b) be informed of the option to notify law enforcement
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be afforded the same opportunity to have others present at on-campus proceedings
be informed of the outcome of any disciplinary proceeding

be aware of counseling services

be notified of options for changing academic and living situations
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11.3. For those electing to initiate campus disciplinary action, the complainant in sexual
Harassment/Abuse cases is afforded the same opportunities as the respondent to have others
present at Honor Board proceedings. Notification of the outcome of the proceedings is
communicated directly to the complainant and the respondent.

11.4. Both the respondent and the complainant may be accompanied at the hearing by an
honor advisor, another non-attorney advisor, or an attorney.

12. Hearings

12.1 Honor Board hearings are closed to the public, unless the respondent and/or complainant
request that others attend. The granting or denying of this request is subject to a majority vote
of the Honor Board presiding over the case.

12.3 Special needs regarding the hearing set-up should be communicated to the Dean of
Students. After careful review, the Dean will ask the Honor Board/Panel to accommodate
concerns for the personal safety, well-being, and/or fears of confrontation of the complainant,
respondent, and/or other witnesses during the hearing by providing separate facilities, by using
a visual screen, and/or by permitting participation by telephone, videophone, audio tape,
written statement, or other means.

13. Standard of Evidence - Preponderance of the evidence

A preponderance of the evidence is the standard adopted by this policy. A preponderance of the
evidence means that information shows it is “more likely than not” that the respondent violated this
policy. In the context of an Honor Board hearing, the respondent student will be found to be
responsible for the alleged Sexual Harassment/Abuse if the Board, by a majority vote, concludes that
such Sexual Harassment more likely than not occurred based upon careful review of all information
presented.

14. Sanctions
14.1. Precedent set by previous Boards for a finding of responsibility for non-consensual sexual
intercourse is either expulsion or suspension for the duration of enrollment of the complainant

with special conditions attached for re-enrollment.

14.2. A partial listing of other possible sanctions for any violation of our Code of Conduct

follows:
a) Disciplinary warning
b) Restriction
c) Disciplinary probation
d) Deferred suspension or expulsion
e) Disciplinary suspension
f)  Expulsion
g) Other - work hours may be assessed; fines or reimbursement for damage to or

misappropriation of property

For detailed information on the process for reporting a violation for judicial action and what occurs
once a report has been initiated, please refer to “Procedures for Reporting” in the Student Handbook.

2011 Annual Security and Fire Reports - Information Taken from the 2010 Calendar Year Page 19


http://studentaffairs.cofc.edu/honor-system/studenthandbook/index.php

RESOURCES

While the College of Charleston offers comprehensive victim services, students may choose to utilize
service providers within the general community or at the national level. The listing below provides contact
information for a variety of services that are available to any victim of sexual assault.

Please Note: Although the following list offers resource information for both on and off campus, general
community service providers do not serve as reporting entities for the College of Charleston Annual
Security Report.

COMMUNITY AND NATIONAL RESOURCE INFORMATION

Noteworthy Web Addresses

Title of Resource Web Address

Campus Police / Public Safety http://publicsafety.cofc.edu/

Office of Victim Services (formerly C.A.R.E.) http://victimservices.cofc.edu/

Timely Warning Alerts http://emergency.cofc.edu/cougaralert/index.php

Student Handbook  http:/studentaffairs.cofc.edu/honor-system/studenthandbook/index.php

Rape Abuse and Incest National Network ~ www.rainn.org

National Center for Victims of Crime WWW.NCVC.0rg

Sex Offender Registry http://services.sled.sc.gov/sor/
People Against Rape www.peopleagainstrape.org/
State Office of Victim Assistance WWW.govoepp.state.sc.us/sova/

South Carolina Victim Assistance Network  www.scvan.org/

South Carolina Coalition Against Domestic www.sccadvasa.org
Violence and Sexual Assault

Noteworthy Phone Numbers

Resource Phone Number
Campus Police/Public Safety Emergency 843.953.5611
Campus Safety Escort Service 843.953.5609
Office of Victim Services (formerly C.A.R.E.) - 67 George St

(Rooms 202 & 203)

- General Information

(Ask to speak with a victim assistance specialist) 843.953.CARE (2273)

- Emergency Team Response - Pager 843.724.3600
Center for Women 843.763.7333
Chief of Campus Police/Director of Public Safety 843.953.5609
Counseling and Substance Abuse Services 843.953.5640
Crime Action Line 843.953.4998
Crime Victim Research Center 843.792.8209
Emergency Shelter for Battered Women 843.744.3242
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Family Services

Health Department

Hotline

Mental Health Department

People Against Rape (PAR)

Public Defender's Office

Solicitor's Office

South Carolina Crime Victim Ombudsman
State Office for Victim Assistance

Student Health

Student Attorney Assistance Program

Local Police Departments

Department

Charleston City

Charleston County Sheriff's Department
Folly Beach

North Charleston

Mt. Pleasant

Isle of Palms

Sullivan's Island

Hanahan

Berkeley County Sheriff's Office
Summerville

Goose Creek

Dorchester County Sheriff's Office

843.744.1348
843.579.4500

843.744 HELP (4357)

843.852.4100
843.745.0144
843.958.1850
843.958.1900
803. 734.0357
800.220.5370
843.953.5520
843.953.2273

Phone Number

843.577.7434
843.202.1700
843.588.2433
843.740.2800
843.884.4176
843.886.6522
843.883.3931
843.747.5711
843.723.3800
843.875.1650
843.572.4300
843.873.5111

Parental Notification and Alcohol and Drug Violations

1. Achieving autonomy and acceptance of one's personal responsibility are student development goals
promoted throughout every facet of collegiate life. Such goals are promoted within the Family Rights and
Privacy Act (FERPA). In 1998, however, amendments to FERPA gave colleges and universities the option
to notify parents or guardians of a student's violation of any federal, state, or local law, or an institutional
disciplinary policy relating to the use or possession of alcohol or a controlled substance. The amendment
clearly recognizes the cooperative partnership colleges have with parents and guardians that move
beyond enrollment to those times when intervention is a practical response to prevent the loss of a
student’s personal and collegiate goals.

2. In support of our mutual investment in the success of each student and the preservation of a climate
conducive to living and learning, an official of the College will notify parents or guardians when a student
under the age of 21 at the time of disclosure regarding the College’s determination that the student
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violated federal, state or local law or College policy governing the use or possession of alcohol or a
controlled substance.

STUDENT ALCOHOL POLICY

1. Residence Life and Housing

1.1. Approximately 85 percent of our residence hall population is not of legal age to purchase or
drink alcoholic beverages. Further, abuse of College of Charleston property is usually directly
related to excessive use of alcohol. Accordingly, the following restrictions apply: a limited amount
of beer and wine is allowed in only “upper-class” residence halls and houses. There will be no
alcoholic beverages allowed in Berry, Buist, College Lodge, Craig, Liberty Street, McAlister, and
McConnell Halls. Where allowed, beer and wine must be in the private possession and control of
the owner. All persons consuming alcohol must be of legal drinking age and are responsible for
their behavior and actions. NO KEGS are allowed in the residence hall system at any time.

Residential students are strongly encouraged to know the pertinent rules and procedures as
listed in The Guide to Residence Living.

2. Alcohol-Related Violation (possession, use, disorderly conduct, intoxication, etc.) Responses within
the Residence Halls, On Campus or Off Campus

The College of Charleston will impose on students the following sanctions and other sanctions for
proven violations of its alcohol policies.

2.1. First Violation (Adjudication by Residence Life and Housing staff/Student Affairs official)
Sanctions include, but are not limited to:

a) Receive a letter of warning, probation period or be placed on residence life probation for a
minimum of one semester if a residential student and incident occurs within the residential
system.

b) Have a parental/guardian notification letter sent concerning the violation.

c) Participate in an alcohol risk reduction program or assessment at Counseling and
Substance Abuse Services. Fees will be charged.

d) Educational activities.
Failure to complete first offense sanctions will result in a fine ($150.00 or more) and other sanctions.

2.2. Second Violation (Adjudication by Student Affairs official/Honor Board/Panel) Sanctions
include, but are not limited to:
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