





































































































































































































SCDEW @SCDEWIinfo

Listen to this NPR report explaining more about April U.S. jobs
report and how numbers are collected monthly. n_pr/15kSiob
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SCDEW @SCDEWInfo

SC improves grade as a small business-friendly state.
1.usa.gov/107105Z
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SCDEW @SCDEWinfo

RT @ApprenticeshpSC: Apprenticeships could help U.S.
workers gain a competitive edge wapo st/136n2Hq

View summary
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SCDEW @SCDEWinfo

Coming soon: Fewer screens+payment scheduling+other new
features=easy ways to do your DEW business on @scbos.
1.usa.gov/18zMc0G
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SC Works @ SCWaorksinfo 8m
Reminder: state offices will be closed Fri., May 10 in observance of
Confederate Memorial Day. Search for a job at jobs.scworks.org
Expand < Reply t3 Retweet * Favorite °** More

§C Works @ SCWorksinfo 21m
RT @SCWorksWorkLink: Anderson County Hot Jobs!
Tb.me/2BN3LHQbN

Expand

SC Works = sCWarksinfo 21h

RT @UofSCJOBS:#NewJobPosting The Biological Sciences
Department is looking for a Laboratory Technologist take a look:
uscjobs.sc.edu/applicants/Cen. ..

Expand

SC Works @ sCworksinfo 7 Way
Preparation is key to a successful job search. Leamn more about

what you need before visiting your SCWorks center.
1.usa.gov/141FyPX

Expand

§C Works = SCWarksinfo 7 lay
RT @@SCWorksMidlands: Seating available for today's

workshops midlandsworks.org/calendar click "Sign Up Now" button or
cpowell@midlandsworks.org

Expand

SC Works @ SCWorksinfo & May
RT @SCWorksPeeDee: Attention Job Seekers!!! Hot jobs in the
state!! b me/JGP8aQif

Expand

SC Works @mSC\Worksinfa £ 1nay
RT @ApprenticeshpSC: Apprenticeships could help U.S.

workers gain a competitive edge wapo st/136n2Hq

[ view summary

SC Works @ SCWarksinfo 6 May

Conway #SCWorks: Elliot Realty hiring event May 7 and May 9
from 8:30-4 Innkina for holsekeeners (inh #857162

An initiative of the Public Information Office, The DEW Weekly Review is a resource to keep employees informed of the
latest news, events and happenings surrounding the agency. The DEW Weekly Review features week-in-review
snapshots of messages from the agency’s Twitter account, the SC Works account, postings from the blog—Palmetto
Workforce Connections, recent DEW news releases and top media clips that are relevant to DEW.

Molly Brantley | Public Relations Coordinator
Office of Public Information



South Carolina Department of Employment and Workforce
1550 Gadsden St. Columbia, SC 29201

Office: 803.737.0398

Visit us on the web | blog | twitter

CONFIDENTIALITY: This email and any files transmitted with it contain information from the South Carolina Department of Employment and Workforce which may
be confidential or privileged. The information is intended for business purposes only, and Is to be used by the named recipients. If you are not the intended
reciplent, please be aware that any disclosure, copying, distribution or use of the contents of this message is prohibited. Please notify the sender inmediately if
you have received this email by mistake and delete this email from your system. Please note that any views or opinions presented in this email are solely those of
the author and do not necessarily represent those of the South Carolina Department of Employment and Workforce.



SECTION 2. PUBLIC COMMENTS



a.Attendee Sheet from Public
Comment Meeting



Name

Business/Occupation

Contact information
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Area of Concegg Y




b. Letters Received with Public
Comment



Ed Dixon

Dixon Furniture
167 N. Irby Street
Florence, SC 29501

Erica M. Von Nessen

Interim Unemployment Director
Department of Employment and Workforce
1550 Gadsden Street

P.O. Box 995

Columbia, South Carolina 29202

RE: Governor’s Regulatory Review Task Force
April 10, 2013

Dear Ms. Von Nessen:

I appreciate your quick response to my suggestions. Unfortunately, I disagree with your
conclusions.

According to the executive order, my concerns are exactly what the Governor is trying to
identify. It is aimed at “statutes, rules, regulations, and policies™ that stifle economic
growth and employment. While you may not be able to change statute within your
department, the problem exists and should be reported to the task force. Hiring good
employees is a major problem for any business owner.

You also suggested an electronic response system. I can see this saving the agency time
entering it into your system, but it doesn’t save me any time. The preparation time for
the rebuttal is time-consuming not data entry.

Please forward my concerns to the task force and I will do the same.

Sincerely,



PO Box 995
1550 Gadsden Street

Columbia, SC 29202 Nikki R. Haley
www.dew.sc.gov Governor
Ed Dixon
Dixon Furniture
167 N. Irby St.

Florence, SC 29501
Dear Mr. Dixon,

I have received a copy of your letter regarding the Governor’s Regulatory Review Task Force. I
hope that I can address some of your concerns related to hiring of seasonal employees on a
temporary basis.

While federal and state laws do not allow us to exempt temporary employment from the
unemployment insurance process, there may be some options for situations like yours. As you
noted in your letter, the definition of bona fide employer is the business that paid at least eight
times the weekly benefit amount (WBA). This is something that the General Assembly can
choose to change in state law to a higher muitiple of the weekly benefit amount (such as 10 or 15
times the WBA) or to a straight number of days, weeks, etc. as you suggested in your letter.

Unfortunately, that is not something that the Department can do through a regulation change; it
would require a change in the state law.

We understand that responding to unemployment claims is sometimes difficult, but I wanted to
be sure you were aware of our electronic response system available through the South Carolina
Business OneStop (SCBOS) web portal (www.scbos.sc.gov). You can sign up to receive
electronic notifications when a claim is filed against your account and respond electronically to
the agency’s request for separation information. This should help to minimize the paperwork that
previously was mailed back and forth to the agency.

If you have any additional questions or concems, you can contact me at evonnessen@dew.sc.gov
or 803-737-3260.

Sincerely,
Cruesrms Vo s~

Erica M. Von Nessen
Interim Unemployment Director



Ed Dixon

Dixon Furniture
167 N. Irby Street
Florence, SC 29501

Director

Department of Employment and Workforce

1550 Gadsden Street

P.O. Box 995

Columbia, South Carolina 29202

RE: Governor’s Regulatory Review Task Force
March 26, 2013

To Whom It May Concern:

The current unemployment regulations hinder my hiring, hurts my ability to evaluate new employees, and is time
consuming.

I should be able to hire seasonal employees on a temporary basis (90 to 120 days) without the concern of my taxes going
up. People want work and I have seasonal work, but I can’t hire them for more than 30 days without my unemployment tax
rate increasing for the next seven (7) years. If both parties agree the position is temporary (before hiring) this should not be
in the way.

Unemployment benefits were set up as a safety net, but the current regulations hurt the less qualified applicants from
getting a fair shot at a job. I have basically 30 days to decide on an applicant or if let go after that my taxes increase for the
next seven years. A well qualified applicant no problem. What if after 3-4 weeks someone is not working out? Is the job
too much for them or do they need more time to learn? I don’t have time to wait and find out. To get around this, larger
companies hire through temp services or weed out in non paid education courses. The employer should have 60-90 days to
evaluate a new employee before they become a Bona Fide Employer.

What is a bona fide employer? “A bona fide employer is the most recent employer to pay eight (8) times the weekly benefit
amount.” What is the weekly benefit amount? “The weekly benefit amount is the amount of benefits you may receive
weekly, if unemployed and otherwise eligible, shall be one-half (}2) the average weekly wages in the high quarter of your
base period, but shall not be less that $20.00 not greater that the maximum weekly benefit amount as determined by the
Commission on or before June 30 of each year for benefit years on or after July 1 of such current calendar year, and prior to
July 1 of the succeeding calendar year as provided in Section 41-35-40 of the Law.” This interprets to about 30 days. The
regulations should be simple and easy to follow (i.e. a bona fide employer is the most recent to hire the employee for 60
days from hire date or a bona fide employer is the most recent to hire the employee for 40 work days). I wonder how many
claims go unchallenged due to the time and effort involved in trying to interpret regulations and definitions. I believe some
undeserved claims are sent through just to see if it is challenged. I’ve challenged one or two myself that were obvious and
should not have left the employment office. This is time-consuming for me and the state.

Small business has no human resource employees to handle these issues. It’s all done by somebody that could better serve
the company by selling their product or service.

Sincerely,

P2

Ed Diton



c.Emails Received with Public
Comments



NOTES REGARDING EMAILS RECEIVED
Email from Mr. William T. Clark

The Department received a public comment originally sent to the S.C. Department of Revenue.
This comment appears to discuss the entire tax structure change in June 2010.

The Department acknowledges the tax structure would impact businesses. However, the impact,
in general, is positive for businesses that comply with wage reporting and wage reporting. The
tax structure more fairly distributes the responsibility of taxes amongst different businesses.

Email dated May 7, 2013:

This email was sent to an email set up for Public Comments on Regulations. Upon further
inquiry, the Department learned this business had a substantive question and was not inquiring
for the purpose of public comment. Due to 20 CFR Part 603, the identity of this business has
been redacted.



McFarland, Derrick

To: Dawson, Maura

Subject: RE: Online Feedback Form
TAXPAYER'S COMMENTS:

William T. Clark

Clark Electric Service, Inc. PO Box 755
Arcadia, SC 29320

SCDOR
RE: Regulation- Comments

I submit that S391 signed 6/2/2010 by Gov. Sanford needs to be repealed.

This bill created a MASSIVE and burdensome SUTA tax hike on businesses.

Rather than punish businesses with this tax, those on the committee responsible for managing South
Carolina's unemployment program should be

punished, removed and replaced for their ineptitude and or negligence.

Before this tax hike, we paid these taxes quarterly in full. They are extremely high now, about double for us
requiring us to pay them on a payment plan.

The purpose of the bill was to recoup 930 million dollars SC borrowed from the federal government. Last year
SC had a billion dollar surplus in tax revenue which could have paid that debt 100%. This new exorbitant tax
hike therefore is unnecessary and burdensome on SC businesses, requiring us to delay hiring,

equipment purchases or building projects in order to pay these exorbitant taxes.

Before SC passed this tax hike, we purchased a new work van every year.
Since then we've only purchased one and plans are to not purchase another anytime soon.

If the governor wants to stimulate the SC economy, create jobs and more tax revenue, taxes in general need
to be lowered on businesses and individuals

and government spending needs to be reviewed and reduced. This will

facilitate growth as businesses will have funds to expand, purchase and hire.

Additionally this will make SC businesses more competitive with their out of state competition.

Regards,
WTClark



Dawson, Maura

Fromt: ey
Sent: Tuesday, May 07, 2013 3:19

To: RegulationComments
Subject: Employer registration for Wages/ Withholding tax
Greetings,

Hi, Do we need to register as employer of Wages/withholding?
How can we register form?

Please consider the environment before printing this email

Please visit us t bt (Y

............................................................

This EMAIL and any attachments may contain confidential, proprietary and/or privileged information. If you
are not the intended recipient, please immediately notify the sender by return email, and delete this
communication and any copies. Any dissemination or use of this information by a person other than the
intended recipient is unauthorized and may be subject to criminal and civil proceedings. Unless otherwise
stated, opinions expressed in this email are those of the author and are not endorsed by

............................................................



