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CAREER POSTINGS SEARCH AND SELECTION DATA AUGUST 1, 2024, THROUGH JULY 31, 2025 
  

Position Title Date Posted Date Hired Interviews 
Recruitment Source 

Total 
Interviewed 

ACCOUNTING MANAGER III  04/17/2024  08/02/2024  *SCSWS(6)/CPB(0)  6 

PUBLIC INFORMATION DIRECTOR II  06/14/2024  09/09/2024  *SCSWS(5)/CPB(0) 5 

PROJECT MANAGER I  
05/23/2024  10/02/2024  *SCSWS(3)/SCBA(0) 

  
3 

APPLICATION DEVELOPER II  07/15/2022  10/22/2024  *SCSWS(5)/CPB(0) 5 

PRODUCTION MANAGER IV  05/29/2024  11/04/2024  *SCSWS(3)/CPB(0) 3 

PRODUCTION MANAGER II  09/18/2024  12/02/2024  *SCSWS(5)/CPB(0) 5 

RESEARCH AND PLANNING 
ADMINISTRATOR  

08/18/2024  12/02/2024  *SCSWS(6)/CPB(0)/ 
Tech(0)  

6 

GENERAL MAINTENANCE 
TECHNICIAN II  

09/09/2024  12/02/2024  *SCSWS(3)/Tech(1) 4 

HUMAN RESOURCES ASSISTANT  
12/05/2025  01/07/2025  *SCSWS(7)/CPB(0)/ 

Tech(0) 
7 

IT SECURITY SPECIALIST/ANALYST I  
10/08/2024  01/13/2025  *SCSWS(3)/CPB(0)/ 

Tech(1) 
4 

PRODUCTION MANAGER II  01/15/2025  02/02/2025  *SCSWS(10)/CPB(0) 10 

BROADCAST ENG MAINT TECH III  09/18/2024  03/03/2025  *SCSWS(5)/SBE(0) 5 

BROADCAST ENG MAINT TECH III  10/02/2024  03/10/2025  *SCSWS(4)/SBE(0) 4 

PROGRAM COORDINATOR I   12/5/2024  03/17/2025  *SCSW(3)/CPB(0) 3 

EXECUTIVE ASSISTANT II  3/04/2025  04/17/2025  *SCSWS(3) 3 

HUMAN RESOURCE MANAGER I  3/17/2025  05/02/2025  *SCSWS(4)/Curr(0) 4 

PRODUCTION MANAGER II  01/15/2025  05/02/2025  *SCSWS(5)/Curr(0) 5 

ACCOUNTANT/FISCAL ANAYST  04/25/2025  05/02/2025  *SCSWS(5)/Curr(0)  5 

BROADCAST ENG MAINT TECH III  03/21/2025  06/09/2025  *SCSWS(5)/SBE(1) 6 

Note: Count of applicants interviewed includes the candidate hired. Also, see Recruitment Key 
below. *Denotes source of hire. 
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Recruitment Key   
College Recruitment --Coll   
Corporation for Public Broadcasting –CPB  
Current.org/PMBA --Curr  
SC Department of Employment and Workforce --DEW   
Field Recruitment --Field   
High School Recruitment --HS   
Internal Posting --IP   
Newspaper Advertisement News--NAN  
Other --Other   
Other State Agency --OSA   
Other Web Site OWS --(List of Referral Organizations on Site)   
Radio Advertisement-- Radio   
Recommended by State Employee-- Emp   
SC Broadcasters Association --SCBA   
SC ETV Web Site –ETVWS w/link to SCSWS  
State Web Site --SCSWS   
SC ETV Endowment-End  
Society of Broadcast Engineers --SBE  
Tech School Recruitment --Tech   
Television Advertisement --TV   
Trade Journal Advertisement --Journ   
TVJobs.com --TVJ  
Univ. of South Carolina --USC   
Unsolicited Application –Unsol  
  
Long-term recruitment initiatives for the period August 1, 2024, to July 31, 2025  
  

This report includes descriptions of initiatives completed for the period ending July 31, 2025, to 

demonstrate compliance with the requirements of the FCC’s rules.  Educational Television 

Network/Educational Radio Network (hereafter referred to as SCETV) is served by a Human 

Resources department and recruiting unit located in its central headquarters in Columbia, South 

Carolina. Managers in the regional radio and television stations, all of which have less than five 

employees, are involved in recruitment/employment activities for their individual stations and, 

where appropriate, general recruitment efforts for the agency. The agency has undertaken the 

following initiatives to ensure outreach to the community and its diverse constituents:  
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Internship/Federal Work Study Programs  
  

• ETV has an ongoing non-paid internship program, managed by Sonovia Bradshaw, Human 

Resources Manager, and available for students from colleges and universities across the state 

with a number of limited opportunities for high school students.  Individuals can make 

application for three sessions: Spring Session (January - April), Summer Session (May – 

August), and an Autumn Session (September through December).   

• ETV annually hosts and mentors paid ETV Endowment of South Carolina interns during the 

summer months between May and July. Eight (8) interns, from the University of South 

Carolina – Columbia, the University of South Carolina – Beaufort, and North Carolina A&T 

University were hosted during the reporting period and were mentored in their roles by ETV 

employees Darryl Huger in News, Sean Birch in Radio, Raven Favor in Communications, Kevin 

Jordan in Engineering, Amanda Hamilton in Fundraising, Holly Jackson at our regional station 

in Beaufort, Ty Moody in Digital, Aimee Crouch in Public Affairs/Transparency, and Craig Ness 

at our regional station located in Sumter, SC.     

  

Station training provided to management level staff on methods of ensuring equal 
employment opportunity and preventing discrimination  

  

• Harassment and Bias Prevention Training was provided online via the Corporation for Public 

Broadcasting’s EVERFI platform. Agency personnel completed this training by September 30, 

2024. 

• New hires to the agency are provided agency policy regarding zero tolerance for harassing 

behavior and the various protocols for reporting any incidents of harassment.    

• In accordance with agency policy, all supervisory and managerial level staff were required to 

be rated on “Promoting EEO” as part of their annual performance evaluation.  

• The station’s Chief Human Resources Officer, Thom Mayer, participated in a day-long Equal  

Employment Opportunity Officer workshop on June 16, 2025, hosted by the South Carolina  

Human Affairs Commission.  The workshop included presentations and discussions regarding 

the Essential Components of an Affirmative Action Plan.     
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Station participation in Career Fairs  
  

• Midlands Technical College Career Fair was held September 10, 2024, on the Airport 

Campus, to provide opportunities for students and alumni to connect with leading 

employers, explore career experiences and gain insight into the professional world.  The 

station was represented by Alexis Pearson, Human Resources. 

  

• Benedict College Career Fair was held February 7, 2025, to promote careers in all industries 

and provide insight to students who are exploring early career opportunities. There were 

approximately 300 students in attendance ranging in class from freshman to seniors.  The 

station was represented by Alexis Pearson, and Sonya Johnson, of Human Resources. 

  
• University of South Carolina College of Information and Communication (CIC) 

Communications Major Career Fair held on February 14, 2025, focused on bringing 

awareness to careers in Advertising, Public Relations, Mass Communications, and Visual 

Communications fields.  Approximately 150 students were in attendance. The station was 

represented by Sonya Johnson, Human Resources, Glinda Dunn, Communications, and 

Renee Olivas, Communications. 

 
• University of South Carolina All Majors Fair, March 26, 2025, was a two-day event on the 

main campus for all disciplines and classifications.  The fair was held to offer summer 

opportunities for students looking for work and job experience as well as full-time work after 

graduation.  Over 200 students attended this event.  The station was represented by Sonya 

Johnson, HR Assistant. 

  
• University of South Carolina News, Sports, and Entertainment Media Jobs & Internship 

Symposium, was held March 31, 2025, specifically for students majoring in careers related 

to news, sports and entertainment. Approximately 100 students were in attendance.  This 

event included a panel of speakers that included Darryl Huger, SC ETV News Director as well 

as a career fair which was represented by Sonya Johnson, Human Resources.  
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• South Carolina Broadcasters Association (SCBA) Collegiate Job Fair, April 16, 2025. This Job 

Fair assists public broadcasting stations with outreach efforts and provides them with the 

unique opportunity to meet and interview students enrolled in broadcast-related programs 

at South Carolina colleges and universities. The Job Fair typically attracts 100-200 students, 

many of whom were scheduled to graduate in 2025.  The fair was held at the SC National 

Guard Armory. The station was represented by Alexis Pearson, Human Resources.  

  
• South Carolina Department of Juvenile Justice (SCDJJ) Career Fair held on April 18, 2025, 

focused on providing incarcerated youth with exposure to various public broadcasting career 

fields. The station highlighted the various career paths available in public broadcasting and 

demonstrated some of the skill requirements associated with Tower Climbing, operation of 

Drones for program productions and other areas.  The station was represented by Thomas 

Mayer, Human Resources and Joe McCann, Engineering (Tower Crew).  

 
• Midlands Technical College Career Fair, held April 22, 2025, provided an opportunity for 

two-year technical/community college students to learn of career opportunities available 

related to their associate degrees and/or technical certifications.  The station was 

represented by Sonya Johnson, Human Resources.   

 
Station partnerships and other events with educational institutions relating to 
broadcasting career opportunities  
 

In total, SCETV Education has engaged over 23,000 students. SCETV Education hosted in-person 

educational opportunities for over 550 students from twelve (12) schools and six (6) youth 

engagement organizations providing College- and Career- Ready standard-aligned activities related 

to careers and opportunities in public media. SCETV Education partnered with the following state 

agencies and educational entities: the South Carolina Department of Education, South Carolina 

Vocational Rehabilitation, skillsgapp, South Carolina Career Kids, South Carolina First Steps, and 

South Carolina Department of Disabilities and Special Needs. Additionally, more than 17,000 

students were engaged via career fairs (in-person and virtual), and over fifteen (15) students 

gained real-life experience in public media production facilities. Student engagement, learning, 

and outreach attendance reached almost 5,400 learners, while synchronous virtual training and 
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professional development on instructional technology topics were offered to over 2,500 

educators.   

• During the 2024-2025 fiscal/academic year, SCETV continued to offer free field study 

opportunities free of charge to schools and educational organizations throughout South 

Carolina. On-site visits typically consist of a station tour, an audio or video recording 

souvenir activity, and customized media arts activities that align with SC College- and 

Career- Ready Standards. A total of twenty-one (21) field studies were provided, which 

accounted for approximately four hundred (400) students being engaged in and exposed to 

career opportunities within public broadcasting. Typically, these field studies were hosted 

by members from the station’s Education Division including Furman Fortner, Caitlin 

Woodard, Brooke Weekes, and Brian Day, as well as Linda Nunez from South Carolina 

Public Radio.  For the reporting period, field studies were conducted several times monthly 

beginning October 8, 2024, and ran through July 17, 2025.   

• SCETV Education Division employees, led by Dr. Salandra Bowman, Chief Learning Officer, 
participated in ten (10) career day events throughout the state highlighting career paths 
and opportunities in public broadcasting. The following events were held during the 
reporting period:   

Event Date Staff Lead(s) School 

10/30/2024  LaKeshia Adams  Chestnut Oaks Middle School  

11/6/2024 – 
5/6/2025  

Furman Fortner  Junior Achievement Virtual Career Fair  

11/22/2024  Brian Day  Hopkins Elementary School  

12/20/2024  LaKeshia Adams  Leslie M. Stover Middle School  

02/19/2025  LaKeshia Adams  Marion High School  

02/28/2025  Furman Fortner  R.E. Davis Middle School  

03/28/2025  LaKeshia Adams  Longleaf Middle School  

04/04/2025  Brian Day  Logan Elementary School  

04/10/2025  Kathy Finger  Howard Middle School  

04/23/2025  Kathy Finger  Clark Middle School  
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Station participation in community events and workshops  
Hosting 54 events across the state, SCETV engaged over 59,000 attendees, promoting cultural 

awareness and community spirit. Additionally, SCETV held three press conferences, sent 102 press 

releases to the media, and partnered with the ETV Endowment of South Carolina to host 13 

member events, further solidifying its community presence. 

 
Community Conversations 

On September 4, 2024, SCETV hosted a screening and discussion of the Descendants of 

Reconstruction program, fostering dialogue around race, history and the legacy of Reconstruction. 

A series of events commemorating the Emanuel Nine took place in 2025, including engagement 

with attendees at the Race for Achievement in Charleston on April 26, a reflective gathering on 

June 16 and a screening of the SCETV program, Healing with Grace, on June 19. The in-person and 

livestreamed Education Community Tour stops on Oct. 24, March 25 and June 23, 2025 also 

facilitated discussions on digital learning and teacher support in South Carolina.  These events 

were coordinated by members of the SCETV Communications Division including Landon Master, 

Ellen Dunn, and Whitney Code. 

Youth Empowerment 

SCETV supported several initiatives that uplifted youth voices and promoted mental health and 

safety. On October 6, 2024, as part of the SCETV Safe Space initiative, staff joined statewide 

leaders, students and advocates for the Anti-Bullying Rally at the State House. SCETV engaged 

with students through the Columbia High JAG program on May 5, 2025 and participated in a 

community event in Orangeburg on June 28, 2025, focused on emotional well-being. These 

outreach efforts aligned with SCETV’s mission to foster supportive spaces for young people across 

the state and were spearheaded by Communications team members Raven Favor and Desiree 

Cheeks.   

Workforce Development 

Lead by Chief Learning Officer, Dr. Salandra Bowman, SCETV participated in several education-
focused initiatives to support lifelong learning and workforce readiness.  
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College Career Decision Day 
 
On May 7, 2025, SCETV co-hosted the College and Career Decision Day Rally, celebrating high 

school seniors as they embarked on their next steps. SCETV partnered with the South Carolina 

Commission on Higher Education for the third South Carolina College and Career Decision Day 

Rally. Mirrored after National Signing Day, this event recognizes and applauds students’ 

postgraduation decisions. College and university representatives, representatives from the 

business community, representatives from the armed forces, state legislators and local celebrities 

were present to witness and support students as they celebrated their futures. SCETV 

livestreamed the rally on social media and had a table onsite to greet and congratulate students 

on taking their next steps and encouraging their interest in a career in public broadcasting.  

 
SC Skillionaires 
 
Conference coordination for this international event was led by Tabitha Safdi, Director of Digital 

and Radio.  Additionally, on June 2, 2025, SCETV hosted a press conference celebrating the SC 

Skillionaires contest winners, showcasing student success in learning about skilled trades and 

entrepreneurship. 

 

INPUT Conference 

From May 3–7, 2025, SCETV staff participated in the INPUT Conference, an international public 

media forum that brings together professionals to share innovative programming and global 

perspectives. Attendance at INPUT provided opportunities for professional development, content 

exchange and greater collaboration with public broadcasters worldwide. This engagement 

strengthened SCETV’s global connections and affirmed its role as a leader in meaningful, mission-

driven media production.    

Educational Engagement Events  

Throughout the 2024-5 fiscal/academic year, SCETV has provided educational resources to a 

variety of schools, organizations, and libraries to promote teaching and learning at community 

events. The purpose of these events is to enhance early learning, literacy, and STEM for their 

respective communities. These events and organizations include SC First Steps, Richland County 
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Public Library, Historic Columbia’s Jubilee Event, Countdown to Kindergarten, Be My Neighbor Day 

Event, S.E.E.D. STEM Festival, and Kinetic Derby Day.   

  
Other activities that further the goal of increasing awareness of station career 
opportunities  

  
• SCETV provided tours to various groups which included students from area schools, state 

and county agencies, churches, and community groups.  

• SCETV regularly advertises a request for community groups to become members of its job 

opening distribution list and identified the agency as an Equal Opportunity Employer on its 

television stations during the period of August 1, 2024, through July 31, 2025. SCETV also 

runs radio spots daily which define the organization as an equal opportunity employer and 

request community groups to become members of its job opening distribution list.   On 

both television and radio SCETV provides information to viewers and listeners of where 

job opening notices can be found on-line. 

• SCETV has a large Community Advisory Council comprised of community leaders, 

multidisciplinary experts, and interested citizens who support the governing SCETV 

Commission and staff in carrying out its mission.  Specifically, the Council conducts its 

work in support of the following goals: 

o Increasing awareness of SCETV services and resources. 

o Helping the SCETV staff understand the needs and perspectives of various 

communities across the Palmetto State. 

o Supporting activities that position SCETV as a convener of critical community 

conversations. 

o Providing feedback on programming, resources and services to help foster 

creativity and innovation within SCETV. 
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Listing of Job Referral Sources engaged to post station job opening notices on their 
website  
The following resources were engaged to actively post station job opening notices during the 
reporting period:  

 Referral Source/Vendor  Position(s) Posted  

Corporation for Public Broadcasting  
(www.cpb.org/node/add/cpb-job-listing)  
  

Accounting Manager III 
Public Information Director II 
Application Developer II 
Production Manager IV 
Production Manager II 
Research and Planning Administrator  
Human Resources Assistant 
IT Security Specialist/Analyst I 
Program Coordinator II 

 
Current.org  
(www.current.org) with dual posting to   
Public Media Business Association (PMBA)  
  

Human Resources Manager I 
Production Manager II 
Accounting/Fiscal Analyst  
 

Midlands Technical College 
(www.midlandstech.edu)  

Research and Planning Administrator 
General Maintenance Technician I 
Human Resources Assistant 
IT Security Specialist/Analyst I  

National Educational Telecommunications  
Association (NETA)  
(www.new8taonline.org/form/job-listing)  

Production Manager II 
Accounting Manager III  
  

Society of Broadcast Engineers (SBE) 
(www.sbe.org)  

Broadcast Engineering/Maintenance 
Technician III  
  

South Carolina Broadcasters Association (SBA) 
(www.scba.net/careers/submit-job/)  

 Project Manager I 

South Carolina Careers  
(www.governmentjobs.com/careers/sc)  
  

All station job opening notices listed on Page 2 
were posted to this site.  
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