






















































































































































































LOCAL UNDERGRADUATE RESOURCES

MEDICAL COLLEGE OF GEORGIA

A Paramedical Institution in the University System of Georgia

ENROLLMENT

Total Baccalaureate ,p H

1965 591 167
1970 775 225
1975 1185 310

MAJOR APPROVED PROJECTS

School of Dentistry

Mental Health Center (State)
Student Union

Student Housing

Education and Research Building
Clinical Teaching Facility

CURRENT BACHELOR OF

SCIENCE DEGREES

Medical Record Science
Medical Illustration
Medical Technology
Radiologic Technology
Nursing

SOME COURSE OFFERINGS AVAILABLE

Qualified students may enroll for
either credit or non-credit in all courses
offered, subject to space being available
in the classes. Courses are well-es-
tablished in the following fields:

Anatomy Microbiology
Biochemistry Pharmacology
Endocrinology Physiology

GENERAL

Established in 1828, the Medical College
was one of the first in the South, and the
fifth in the Nation. It has grown into a medi-
cal science complex offering a wide range of
training in all health-related fields.

The Medical College operates a teaching
and research Hospital, a Continuing Educa-
tion Department for physicians and other
health-science personnel, and the South
Eastern Respiratory and Rehabilitation Center.

\Dr./Harry B. O’Rear
President, Medical College of Georgia



AIKEN REGIONAL CAMPUS

A Center of the University of South Carolina

ENROLLMENT

1965 168
1970 900
1975 2,100

EXPANSION PLANS

Within two years, it is planned to
start construction on a substantial
physical facility specifically designed
for the projected educational needs.

PRESENT CURRICULUM OFFERING

To meet the current demand, courses
are offered for work toward degrees in
Arts and Sciences, Business Adminis-
tration, Education, Journalism and Law.
In Engineering, Nursing and Pharmacy
a minimum of one full year of credit
is offered.

Courses are available as the needs
arise, and enrollment grows.

GENERAL

The Aiken Center was started in
1961, the fifth of now seven Regional
Campuses of the University of South
Carolina. The Center serves as a
Community University, offering both
two -year  university -level  transfer
programs and two-year terminal degree
programs. To meet these purposes, the
Center makes available day and night
classes, plus special non-credit con-
tinuing education classes for adults.

SN
/ L/A/ éJ ( Z‘“{f A

Resident Director
Aiken Regional Campus
Aiken, South Carolina

LOCAL UNDERGRADUATE RESOURCES
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MANPOWER RESOURCES

SUMMARY

The Aiken-Augusta area can supply, as needed, the total labor supply with the
possible exception of scientific personnel with graduate degrees. However, as has been
proven with the Savannah River Plant, these can be easily attracted to the area.

Craft construction workers with specialized skills are presently available and
will be so on a continuing basis.

The current supply of some 6300 operators and technicians will increase arnually
and by 1975 will approximate 8500 people (See Table 1). This nimber is expected to be in
excess of the anticipated demand.

High=-school graduates will increase during 1965 to 1975 from 4800 to 6300
(See Table 11). The projection of undergraduate college enrollments in the Augusta
metropolitan area will increase from 2,699 to 8,780 during the next ten years (See Table [1)
with the numbers of degrees granted rising from approximately 700 to 1200. These degrees
will include an appreciable number of people with M. S. and doctorate degrees. Most of
the latter degrees will be M. D.s.

Existing technical and trade schools now operating in the Augusta, Georgia
metropolitan area will increase their enrollments during the next decade from 1,030 to
approximately 1600 (See Table 1V). Their graduates, numbering between 500 and 800
people; will possess training in the various technical skills and trades pertinent to the
construction and operation of the Accelerator Laboratory as is shown in Table V. South
Carolina plans to erect a Technical Education Center at Aiken shortly for further inten-
sified training of high-school graduates in technical skills and trades. The Technical
Centers of both states have proven invaluable to the industrial. growth of the areas they
serve. The South Carolina Technical Education Program is discussed in the Section
following this one as a special topic.

DISCUSSION

A detailed description of civilian population trends and the occupational
distribution of manpower resources is offered below and is illustrated further by the
data in Tables V through VI[{. The South Carolina and Georgia counties covered in
all projections of this Section are shown on the map following Table VII.

A. Construction Manpower
The estimated five to eight thousand craft construction workers necessary to this
project must be supplied, on schedule, and as near as possible from local sources
in order to prevent impaction of housing and community facilities.

In this respect the area is well prepared. Such workers, to a very large degree,

are already resident within the several counties contiguous to the Savannah

River Plant, having originally been attracted into the area during its construction
- phase. Between March 1951 and August 1952, approximately 38,000 construction

workers were employed at the Savannah River Plant. Many of these remained on

this jbb between eight and ten years. During this period of time they purchased



homes, placed their children in local schools and were whol
(‘om'nuni'ry structure. They have rcra’ned heir affiliation w
d although some may now be working i

lo\.al work is available.

r

from 400% to more than

All craft unions report that their curre

b
]C‘C"% above that of 1951 and i{“\w they could :y furnish somewhere in the

neighborhood of 2000 skilled ¢ er, they indicate that no problem
wou! ‘ ’ be experienced in increasing 3

Operators

An operations staff of some 2250 is indicated, equally divided between technical and

professional levels.

‘u

Large numbers of professional workers, particularly at the masters and doctorate level,
are of course not xmmea:crmy available in this or any other community . This group

ble
must be attracted by an interest in the project from throughout the nation.

The technician and operator groups are presently availabl

e
. . . 1 v 3
in increasing numbers. This is bosec on the constant and ¢
within the area at a rate which exceeds that for th na

necessary corollary, the area civilian labor f rce has also grown but not sufficiently
to absorb the six to eight thousand annual su:‘;;us of potential workers (Table VI). More

o
than half of these will be high school and college graduaies. This number represents a
potential loss to the community through out migration unless suitable work ’

~

able. lnclua\,o with these would be numbers of persons wi ith two year post high school

| :

training in various technologies including electronics and instrumentation

The quality of the local labor supply is underlined by the
have alréady been attracted to the area. Such new firms as:

Owens-Corning Fiberglass

Pyle-National Corporation

Continental Can Company

E. |. DuPont ~ Industrial

Monsanto Company

Olin-Mathieson Chemical Company

Columbia Nitrogen and bia |

'(Pii'i's%urg Plate Glass and |

delphia Qu"” o

\w\ sprint Company

U. S Rubber Comp:ﬁy

Westinghouse Eleciric Company - Thermo King Division

f)

and others have all beer siaffed and are operational. [n every instance production has
exceeded preliminary estimates, leading many of these firms to expand. [n additi
older established firms enjoy ahe same experience which, among other factors, has led
them into new product lines and major expansion programs.
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TABLE {il

PROJECTION OF COLLEGE ENROLLMENT (TOTAL)
AUGUSTA METROPOLITAN AREA

1965 - 1975

College 1965 1970
Augusta College 1,875 3,300
Paine College ‘ 489 50
Univ. of South Carolina (Aiken Div.} | 68 » 900
Medical College of Ceorgia 591 755

Total 3,123 5,475
Under Graduate Enrollment 2,699 4,925

Source: College Registrars
Estimates by College Registrars based on current operations and plans.

(e8]
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Metropolitan Area
Richmond

Aiken
Sub Total

Outlying Counties
Burke
Columbia
Screven
Jenkins
Edgefield
Barnwell
Bamberg
Allendale

Sub Total

TOTAL

CIVILIAN POPUL
Selected CSRA Counties

1960

123,031
80,368

203,399

20,596
13,423
14,919

9,148
15,735
17,659
16,274
11,632

119,116

322,515

TION TRE
tie

1960 - 1975

1965

137,500
89,900

227,400

18,800
19,600
15,500
10,000
15,700
17,800
17,200
11,000

125,600

353,000

Source: U. S. Census of Population 1960
Estimates: Ceorgia Dept. of Labor based on reports of S. C.
Dept. of Labor - Georgio Dept. Public Health

% Change

NDS

60/65 1970
11.8 155,400
11.8 91,000
11.8 246,400
8 J 17,900
46.0 22,700

3.9 15,900

9.3 10,500
0.2 15,500

0.8 18,000
5.7 18,000
&2 10,800
5.4 129,400
9.5 375,800

Employment

% Change % C
65/70 1975 70/7
13.0 173,900 1.9
12.2 100,000 9.9
8.4 273,900 2
-4.8 7,300 -3.4
15.8 26,300 15.9
2.6 16,600 4.4
5.0 11,200 6.7
-1.3 15,900 2.6
1.7 18,400 1.7
4.7 19,000 5.6
-1.8 11,100 2.8
3.0 135,800 4.9
6.5 409,700 7.0
Security Commission - Georgia

[¢
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NON AGRICULTURAL WORK FORCE
Selected CSRA Counties

1960 - 1975

0
(o2
()
<

Meitropolitan Area

Richmond 47,100 55,360 18.1 81,940 11.9 68,250
Aiken 26,070 28,560 2.6 30,860 8.1 33,370

Sub Total 73,170 83,920 14.7 92,800 10.6 101,620

Lt
Outlying Counties

Burke 6,220 5,780 -7 .1 5,910 22 6,060
Columbia 2,260 2,150 -4.9 2,500 16.3 2,890
Screven 5,690 4,370 16.3 4,480 2.5 4,650
Jenkins 3,070 2,490 -18.9 2,610 4.8 2,800
Edgefield 4,790 5,180 8.1 5,270 o/ 5,410
Barnwell 6,020 6,230 3.5 6,340 .8 6,440
Bamberg 5,030 5,160 2.6 5,400 4.7 5,700
Allendale 4,150 4,290 3.4 4,320 0.7 4,440

I Sub Total 37,230 35,650 -4.,2 36,830 3.9 38,390
119,570 8.3 129,630 8.4 140,010

l TOTAL 110,400

Source: U. S. Census 1960
‘§ Estimates: Georgia Dept. of Labor bosed o reports of S. C. Employment Security Commissios
Dept. of Labor
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