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I NDUS TRIES (Continued) 

INDUSTRY PRODUCT EMPLOYEES 

Torrington Company Roller and ball bearings G 
Union, S. C. 

Union City Tool & Stamping Metal stampings, tools D 
Union, S. C. and dies 

Union Daily Times Newspapers B 
Union, S. C. 

Union County News Newspapers and job A 
Union, S. C. printing 

EMPLOYMENT SERVICE 

A fully staffed office of the South Carolina State Employment Service is maintained 
in Union. Labor recruitment and testing are among the services offered. 

S. C . OFFERS "RIGHT TO WORK LAW" 

South Carolina1s "r ight to work law" voted by the people and amended to the State 
Constitution in 1954, states that the right to work shall not be denied or abridged because 
of membership or non-membership in any labor union or labor organization. 
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SOUTH CAROLINA TAXES 

Tax rates and tax policies applied to industry in South Carolina are libe ral . South 
Carolina is the only state on the eastern seaboard with a No Situs law exempting all inventory 
taxes on goods moving in !nterstate commerce. These goods may be assembled, bound, joi ned, 
processed, disassembled , divided, cut, broken in bulk, relabeled or repackaged - yet still be 
entitled to exemption from inventory taxes. And there is no time I imit on how long such goods 
may be warehoused. No Situs is but one example of how the state•s taxation policy has helped 
make South Carol ina one of the most desirable locations fo r new business. An efficient 
fair-minded State Tax Commission, noted for the stability and experience of its personnel, has 
largely been responsible for the decrease in the state 1s corporate tax rates during the past three 
decades. For instance, the state abolished its intangible tax and property tax during that 
period. And in South Carolina, the re is no tax on plant•s inventories, goods in process, raw 
materials or finished goods. 

Treatment facilities or equipment of manufactu ring plants which control water or air 
pollution are exempt from all property taxation. 

South Carolina corporations are subject to the following taxes and fees: 

CORPORATE INCOME TAX: The tax levied on domestic and foreign corporations is 
5 percent of net taxable income, but foreign corporations are taxed only on the income earned 
or derived within the state. The portion of income to be taxed is usually computed by taking 
the arithmetic ave rage of three ratios : (a) the value of in-state real estate and tangible 
pe rsonal property to the value of the firm •s entire real estate and tangible personal property 
holdings; (b) in-state payrolls to total company payrolls; and (c) in-state sales to total sales. 
(However, a company may elect to compute the portion of income to be taxed by taking the 
arithmetic average of only the fi rst two of these ratios.) A company may also use separate 
bookkeeping, if the method used reflects the true earnings of the firm•s South Carolina operations. 

LOCAL TAXES: New manufacturing establishments are exempt from property taxes, 
except school taxes, for a pe riod of five years after operations begin. Thereafter, the city 
and/or county in which the plant is located may collect taxes on real and personal property-
but not on goods in process, raw materials, inventories or finished goods . Although the state 
does not have a property tax, the State Tax Commission wi II determine the assessment of 
taxable real and personal property of all in-state industrial plants so as to assure equitable 
local t reatment. This assessme nt ratio is established at 9 . 5 percent of the gross plant account. 
Neither the city nor the county in which the plant is located can change an assessment established 
by the Commission . 

DOCUMENTARY STAMP TAX: On the sale of capital stock, the tax is 4¢ for each 
$100 face value, or 4~ per sha re if without pa r or face value, On the issua nce of capital 
stock, tax is 10~ for each $ 100 of face value. if without face value, the tax is 1<:: fo r each 
$10 up to $100 actua I val ue , a nd 10¢ thereafte r . 



Taxes Page 2 

ORGANIZATION AND QUALIFICATION FEES: This tax is paid only once by 
corporations qualifying to do business in the state . The rate is 40 mills fo r each $1000 of the 
aggregate value of authorized shares, with a minimum fee of $40 and a rroximum of $1000 . 
(No-par sha res a re assigned a value of $10 fo r the purpose of fee computation,) 

CORPORATI ON LICENSE FEES: Both fo reign and domestic corporations must pay 
an annual license fee to the S.C. Tax Commission on or before the 15th day of the thi rd 
month after the preceding yea r at a rate of 1 mill upon each dolla r of a p roportion of its 
total paid in capital and paid in su rplus . The proportion is determined in the same manne r 
as employed in the computation of the state income tax . 

RETA IL SALES TAX: South Carolina levies a 3% retail sales tax . Exemptions from 
the tax include production machine ry, repai r parts, indust rial e lectricity and mate rials which 
wi II become a n integ ral pa rt of the fi nished product of a manufactu rer. Also any items which 
change the physical or chemical cha racte ristics of a finished product a re exempt . The enti re 
proceeds of this tax is pledged to the construction and operation of the S . C. School System. 

UNEMPLOYMENT COMPENSA TIO~ Employers employing 4 or more employees 
for .20 weeks in a calendar yea r accomplish liability under the Unemployment Compensation 
laws of South Carolina and a re requi red to pay contributions into the Trust Fund based on all. 
wages paid by such employer in that year. The contribution rate is 2.7% for a period of 24 
months commencing with the accomplishment of liability by the employer . After the 24 
month period the Employment Security Commission computes a new rate based on the experience 
of the employer. Cont ributions a re computed and returned qua rterly . Only the fi rst $3,000 
of wages paid to each employee is subject to the contribution under the S. C. law . 

Expe rience Rating: Unde r experience rating, an employer may have a contribution 
rate ranging from a maximum of 4 . 10% to a minimum of .25% based on three factors; namely, 
most recent annual payroll, contr ibutions made to the Trust Fund and benefits charged against 
his account fo r unemployment insura nce paid to former or cu rrent employees . Benefits paid 
a re deducted from total contribut ions to produce a reserve balance which is divided by the 
employer's most recent annual payroll to establish the reserve ratio . If the rese rve ratio is 
eleven percent or more, the contribution rate is fixed at the minimum of .25%. The contri­
bution rate goes up in increments of .35% to a maximum rate of 4 . 10%. The contribution 
rates of 3 .05%, 3 .40%, 3.75% and 4 . 10% a re penalty rates which a re assigned because the 
total of benefits charged exceeds the total of contributions paid . 

An employer may make a vol unta ry contribut ion to his rese rve account to increase his 
reserve ratio and th us place himself in a lower cont ribution rate bracket. 

WORKMEN 'S COMPENSATION: An emp loyer employing fi fteen or more persons 
comes unde r the provisions of the Workme n 1s Compensation Law which is admi niste red by the 
South Caroli na Indust ria l Commission, except employees or employers principa lly engaged in 
the bus iness of ope rating saw mi lls, planing mills, rock qua rr ies, sand mi nes , oil mi l ls or 
ma nufacturing shipp ing contai ne rs . Emp loyers emp loyi ng less than fiftee n persons may e lec t 
to do so . The Commission was c reated to see tha t justice is done to both employer a nd 
emp loyee whe n a n on the job injury or death occurs wi thin the state. 
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Every employer who comes under the provisions of the Workmen 's Compensation 
law shall insure and keep insu red his liability thereunder in a ny authorized corporation, 
association, organization or mutual insu rance association formed by a group of employers 
so authorized, or shall fu rn ish the commission satisfactory proof of his fina ncial ability to 
be se If-insu red . 

The maximum liability when insu red is $12,500 per employee per acc ident in the 
case of death or total disability. The employer will pay or shall cause to be paid during 
the total disability period a weekly compensation equal to 60% of the employee 's ave rage 
weekly wages but not more than $50 . 00 a week for a maximum of 500 weeks . In cases 
of pa rtial disability, the max imum liability is also $ 12,500 with weekly compensation equal 
to 60% of the employee 's ave rage weekly wages but not more than $50 . 00 a week for a 
pe riod va rying from 10 weeks up to a maximum of 300 weeks dependi ng on the natu re of the 
disability . 

Employers a re also liable fo r med ical pa yme nts connected with on the job accidents , 
Employers may insure themselves against such I iabi I ity, however, th is is not requi red by the 
Workmen 's Compensation Law . 

PERSONAL INCOME TAX: South Caro lina has a personal income tax : 2 perce nt 
of net income up to $2,000; 3 percent from $2,000- $4,000; 4 pe rcent from $4,000- $6,000; 
5 percent from $6,000- $8,000; 6 percent from $8,000- $10,000; and 7 percent for all over 
$10, 000 . Personal exemptions a re $800 pe r pe rson , a nd deductions a re permitted fo r most of 
the same items allowed by the Federal Government, inc ludi ng up to $500 pe r taxpayer fo r 
fede ral income tax paid . 

Of a ll state reve nues , only about one- fifth a re de rived from corporate and personal 
income taxes combi ned, a nd about twice as much revenue is de rived from personal income 
taxes as from corporate income taxes . At the same time , the individual tax rate neve r exceeds 
7 percent . 

South Carol ina has the lowest per capita tax burde n in the nation . According to the 
Comme rce C learing House , South Carolinia ns paid only $146 in state and local taxes in 1964, 
compared with a na ti ona l average of $250 . 

Yet , South Ca ro lina operates on a balanced budget. It is, in fact, one of the two 
states in the nation whose Constitut ion requi res a ba la nced budget . This fiscal polic y is 
reflec ted by th e Aaa a nd AAA rating given to sta te bonds by Moody 's and Standard and Poor , 

UN ION COUNTY 

Total assessed eval ua ti on , real a nd pe rsonal - $13,067,350 

Ma nufa cturing a ssessme nt Rate - 9 ,5% of g ross p lant account 



TAX RATE: 

General Tax Special School 

$3.60 $4.50 

General Tax Make-Up: 

Union: 

Jonesv iII e: 

Ordinary 
Special for County 

Wide Bonds 
Veterans Memorial 

Park 

$2.70 

.85 

.05 

CITY TAXES 

T ota I assessed eva I uat ion 

Manufacturing Assessment Rate 

Tax Rate 

Total assessed evaluation 

Manufacturing Assessment Rate 

Tax Rate 
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School Bonds 

.70 

$4,075,990 

Total 

$8.80 per $100 
of assessed va I ue 

9.5% of gross plant account 

$5.80 per $100 of assessed value 

$ 420,000 

9.5% of gross plant account 

$7.50 per $100 of assessed value 

Manufacturers are not taxed on inventory which includes raw materials, goods in process and 
finished goods. 

TAX EXEMPTION 

A five year moratorium is extended to industry on all but school taxes. This same inducement 
applies to expansions in excess of $50,000 capital investment. 
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INDUSTRIAL SITES 

Union County Chamber of Commerce holds options and/or agreements with 
property owners on industrial sites that enables the community to make sites available 
immediately. 

Listed is a brief description is a number of sites and detail site information is 
available from the Union County Chamber of Commerce. 

1. A 53 acre site 2 miles north of the Union city limits on a railway on a paved 
road and adjacent to U. S. 176. A main gas transmission line adjoins the 
site. A 12-inch water line is underway to the site. A 33 KV line on the site . 
Full telephone facilities available. 

2. A 30 acre site just outside the Union City limits with full utilities services 
including sewerage lines. Situated on a paved county road and S.C. 215 
which crosses U. S. 176 bypass one quarter mile distant. 

3. A 40 acre site on S.C. 215 just outside the western city limits of Union. 
Full utilities services at the site. 

4. A 140 acre site on the Broad River one quarter mile from S.C. 72. 
Natural gas is available. Rail and power service within a short distance. 

5. The Herbert Site compr,ises a total of 750 acres and is located at the confluence 
of the Broad and Tyger Rivers. The combined flow of these two rivers offers an 
abundance of water for industrial uses. The site is located in the.Southern 
section of Union County approximately 21 miles from the City of Union, which 
is the county seat. 

Much of this property is wooded, high and well drained yet a substantial 
acreage: can be adapted for water storage or lagooning operations. A 115 KV 
transmission line of the South Carolina Electric and Gas Company crosses this 
property and assures adequate power for industria I uses. 

A paved road (County highway #37) begins at Carlisle and terminates at the site. 
At Carlisle this highway intersects State Highway #72, which is the shortest route 
from Charlotte, North Carolina to Atlanta, Georgia. Also, the Southern Railway 
traverses the northern part of the site affording ample rail facilities. This 
railway crosses the Seaboard Coast Line Railroad at Carlisle. 
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