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Celebrating Black History Month




Greetings,

In 2021, we celebrated the rich histories and diverse cultural traditions of the communities served by the
Commission for Minority Affairs. We began last calendar year acknowledging these various cultures with the
celebration of Black History Month. We then transitioned to celebrating Asian American and Pacific Islander

Heritage Month in May, Hispanic Heritage Month in September and October, and finally Native American

Heritage Month in November. Thus, at the start of this new year, we have come full circle. So I welcome you

all to our celebration of Black History Month for 2022.

As advocates for cultural diversity, it is our hope that people will embrace the cultural differences that make

our communities great and that have a positive impact on our beloved state.

The late educator and author Peter Drucker is famously known for stating, “culture eats strategy for
breakfast.” As an agency, our culture determines our success, not our strategic plan. It is important that we

understand people and the things that make them unique, as we assist them in pressing towards greatness.

It’s not enough that we say we support “diversity”. We must share our experiences and engage in
conversations, no matter how difficult they may be, that will move us forward. We hope that you continue on

our journey to uplift the diverse voices in our communities.

I leave you with the words of Rev. Dr. Martin Luther King, Jr.: “If you can't fly, run; if you can't run, walk; if

you can't walk, crawl; but by all means keep moving.” The Commission for Minority Affairs intends to do just
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Celebrate Black History

The COVID-19 pandemic in the United States has accentuated inequities in health care for ethnic and racial
minorities as compared with their non-minority peers. The effects of racial discrimination and unconscious
bias have contributed to the deep-seated mistrust of the U.S. health care industry amongst minorities, especially
African Americans. This has most recently been epitomized by the pervasive reluctance of these populations
to trust vaccine makers, vaccine hesitancy, and the rejection of recommended measures to stop the spread of

this virus from otherwise reputable public health institutions.

The South Carolina Commission for Minority Affairs (CMA) will launch a social media campaign, coinciding
with Black History Month 2022, entitled, "Black Health and Wellness". The campaign is designed to celebrate
and recognize South Carolina’s African American health care professionals who have endeavored to save lives

during this pandemic.

As Black History Month is celebrated, the Commission will host a signature, in-person event to honor these
health care heroes. More specifically, the Commission seeks to spotlight those who have focused on ensuring
the health and safety of those living in the state’s rural areas. Ultimately, the Commission hopes to increase

the public's awareness of South Carolina's African American health care professionals and their contributions




to our communities and state.

Cynthia Haddad | African American Affairs Program Manager
chaddad(@cma.sc.gov / (803) 995-8553

Celebrating Black Leaders in Health and Wellness
February 10,2022 @ 11 AM

Join us on Thursday, February 10, 2022, for our virtual event honoring healthcare heroes right in our home
state!

Due to the COVID-19 pandemic, the in-person Black History Month Celebration luncheon will be streamed

live via the Commission’s Facebook page (https://www.facebook.com/southcarolinaminorityaffairs). The

luncheon is limited to invited guests only due to COVID-19 safety protocols.

Dr. Thaddeus J. Bell, family physician and founder of the nonprofit Closing the Gap in Health Care, Inc., will
be the keynote speaker. The annual celebration will also include a statistical data presentation from the
Commission for Minority Affairs’ Social Science Research Analyst Ashley Hanna-Williams. SCCMA

Executive Director Dr. Delores Dacosta will serve as the mistress of ceremonies.

The mission of Closing the Gap in Health Care, Inc. (CTGIHC) is to decrease health disparities and increase

health literacy among underserved African American and under-served communities in the SC. For more than
15 years, the organization has provided health education and programs that promote wellness and healthy

lifestyles.
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This year’s award recipients will include State Epidemiologist Dr. Linda Bell; primary care physician Dr.
Winston Mclver Jr.; Dolores B. Scott, director of Hold Out the Lifeline: A Mission to Families; and Florence

businessman Tim Waters, the state's only African American grocery store owner (Save a Lot).

Happy Black History Month!

To learn more about the SCCMA’s African American Affairs Division, click here. For more information,

contact Cynthia Haddad at (803) 995-8553 or chaddad@cma.sc.gov. To register for the SCCMA Black

History Month virtual celebration, click the button below:

Click here to Register on Facebook!

LEGISLATIVE

UPDATES

With Brenton Brown

The 2nd regular session of the 124th South Carolina General Assembly promises to be a busy and interesting
one. In May 2021 the legislature adjourned sine die,2 yet still met to determine the state budget and issues of
redistricting. However, even though it is the mid-point of the current legislative session, there are still many
legislative items whose futures are uncertain. These include the proposed Clementa C. Pinckney Hate Crimes

Act (H.3620) and the scope of authority of the State Election Commission (H.3444).

In addition to addressing unfinished bills, the legislature has also highlighted the following items of note to be
considered upon resumption of the session: 1) the status of mask/vaccine mandates and employment issues
surrounding COVID-19; 2) the removal of racially restrictive covenants from deeds and real property, and 3)

a closer look at how elections are conducted and overseen in the state.
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As always, South Carolinians should not only be aware of pending legislation, but also speak during public
sessions on legislation, and advocate for or against bills that affect their communities. To stay abreast of what
is going on in the South Carolina General Assembly go to scstatehouse.gov or download the SC Legislature

mobile app.

1 The South Carolina Commission for Minority Affairs is non-partisan, non-biased and does not take a stance on legislation. The
information provided is offered for informational purposes only.

2“The Sine Die adjournment date for the General Assembly for the 2021 session is recognized and extended to permit the General
Assembly to continue in session after Thursday, May 13, 2021, under the terms and conditions stipulated in this resolution.” (H.4285,
2021 Biennium, 124th Reg. Sess. (S.C. 2021).

Brenton Brown | Chief of Staff
Bbrown@cma.sc.gov / (803) 563-1411
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With Ashley Hanna-Williams

Health insurance plays a significant role by providing citizens the ability to protect their families against high
medical costs while enabling them to gain access to health care. Since 2010, African American children under
19 years of age and elderly populations aged 65 years and higher in South Carolina maintained more than a
90% health insurance coverage rating, while those aged 19 to 64 drastically lagged behind. From 2010-2014,
an average 73% of the African American adults aged 19 to 64 possessed health insurance, while 94% of
children under 19 were covered. Comparatively, African American elderly residents maintained a 99% health

insurance coverage rating. Of those African Americans aged 19 to 64, young adults between 19 and 34 were




more likely not to have health insurance compared to any other age cohort. When assessing disparities in health
insurance coverage between age cohorts, a multitude of factors must be considered. Key variables explaining
differing rates can be attributed to limited access to Medicaid, Children’s Health Insurance Plan (CHIP)
coverage, and other subsidized programs targeting children and the elderly, and are not available to working-

age adults.

Figure 1 Percent of Total Uninsured African American Population by Age Cohort (Left) and Estimate

of Total African American Uninsured Population (Right) in South Carolina
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The broader availability of such programs to children and the elderly population places the adult population
in a position to choose between an employer-sponsored program (for those who are employed), high-cost
private health insurance plan options (for those who are self-employed) or even risking the possibility of not
obtaining health insurance at all. Arguably, while Medicaid provides insurance to low-income individuals, the
eligibility for adults without disabilities or cost-burdening circumstances remains limited in many states. High-
cost premiums and minimal doctor’s visits are largely discouraging factors for many young adults when
considering health insurance coverage. This results in one having to weigh the option to obtain the health
insurance coverage they are likely not able to afford or become uninsured risking limited access to health care
and/or a high-cost medical emergency. While the African American uninsured rate for adults aged 19 to 64
has decreased from 30% in 2010 to approximately 18% in 2019, almost the entirety of that drop can be

attributed to Obamacare mandates and premium subsidies enacted in 2014. There remains much work to be




done for determining how to better address such health insurance disparities, particularly in light of the

unprecedented impact of the Covid-19 pandemic on the lives of African Americans in South Carolina.

Figure 2 Uninsured Rate by Age Cohort for South Carolina’s African American Population, 2010 to
2019
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Source: 1.5, Census Bureau American Community Survey 1-year Table: B270018

** Data for this script derived from the U.S. Census Bureau’s American Community Survey 1-year estimates Table Number:
B27001B. For Margins of Error at a 90% confidence interval, please see original tables or email CMA’s Director Research and
Planning. All inquiries or correspondence related to this piece should be directed to rfenton@cma.sc.gov.

Ashley Hanna-Williams | Social Science Research Analyst

ahanna-williams(@cma.sc.gov / (803) 832-8169




Faith Leaders

Civic Engagement Academy
February - April 2022

Session 1: Civics 101 Session 3: Conservation

Coalition Lobby Day
March 22, All Day

Session 2: Advocacy 101 B Session 4: Putting it Together

March 11, 12-1pm April 8, 12-1pm

2ij'%udubon
South Carolina SOUTH CARDLINA REGIS

Interfaith Power & Light

February 11, 12-1pm

We've partnered with SC Interfaith Power & Light and Audubon South Carolina to host the Faith
Leaders Civic Engagement Academy beginning Friday, February 11.

Topics discussed during the virtual training will build a foundational understanding of policy, politics,
and advocacy. Participants learn about elected offices, advocacy basics, and participate in practical

application in areas such as clean energy, conservation, environmental justice, and social justice.

For more information and to register, click here.
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The South Carolina Commission for Minority
Affairs (SCCMA) will commemorate Black
History Month by honoring Black healthcare
professionals and their contributions to health

and wellness.

SCCMA’s Black History Month celebration is
themed as “Black Health and Wellness,”
recognizing the legacy of Black leaders in
medical and public healthcare, scholars, and
practitioners through its annual celebration and

social media campaign.

Black health leaders across the state will be

highlighted by SCCMA for their dedication to

progress and support the health and wellness of

South Carolinians.

Dr. Thaddeus J. Bell, family physician and
founder of the nonprofit Closing the Gap in
Health Care Inc. will serve as the celebration’s

keynote speaker.

Bell’s Closing the Gap in Health Care nonprofit
aims to decrease health disparities and increase
health literacy among disadvantaged African

Americans and under-served communities.

Award recipients include State Epidemiologist
Dr. Linda Bell, primary care physician Dr.

Winston Mclver Jr.; Dolores B. Scott, director
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of Hold Out the Lifeline, and Florence

businessman Tim Waters.

The program will be live-streamed via

the SCCMA Facebook page on February 10 at

11 am.,
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ADVANCED TECHNOLOGY INTERNATIONAL @

Advanced Technology International (ATI) is

proud to announce its selection as a South
Carolina Department of Commerce (SC
Commerce) Office of Innovation 2022
Relentless Challenge grant recipient for its
program, "Expanding SC Underrepresented
Minorities in the Cyber Security and Computer

Science Workforce."

The Relentless Challenge is designed to award
grants to programs that support SC's efforts in
its relentless pursuit of transformational ideas.
The program's mission is to introduce SC
underrepresented minority students from SC
historically black colleges and universities
(HBCUs)
College (TTC) to the opportunities presented

and Trident Technical
by the cyber security and computer science
profession, increase their representation in the
field, and create a pipeline of talent that benefits
both job seekers and employers. The SC
HBCUs include: Allen University, Benedict
College, Clinton College, Denmark Technical
College, Morris College, South Carolina State
University, Voorhees College.

ATI is collaborating with the SC Commission
of Minority Affairs, the National Science and
Engineering Alliance, the Charleston Defense

Contractor's Association, Naval Information



https://www.ati.org/?ct=t%28EMAIL_CAMPAIGN_2_7_2022_16_21%29
https://www.facebook.com/southcarolinaminorityaffairs

Warfare Center Atlantic, and the SC Council on
Competitiveness Initiative SC Tech to provide
the mentorship, internship, and hackathon
experiences for the students. The mentorships
are scheduled to commence in March 2022, the
internship will be conducted the second week
of May 2022, and the hackathon will be held
the first weekend in November 2022.

ﬂ

DENMARK, SC — Denmark Technical College dual enrollment student and rising senior at

Denmark-Olar High School, Laila Donaldson, is poised to blaze trails in the IT field. She has been
excelling in technology and computer science classes since she first started the program in 2017,

as a freshman.

In addition to her regular dual enrollment courses, Donaldson also jumps at the chance to further
her knowledge base through extracurricular opportunities at the college. This past year, Donaldson

participated in the Vocations in the Arts program, where she had the opportunity to learn about
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how different career paths intersect.

“In one class we learned about lighting design and another focused on fashion through the decades.
The teachers exposed us to different aspects and cultures and showed us how we can have careers

that focus on arts but infuse our other interests such as technology,” said Donaldson.

Recently, Donaldson won the inaugural App Challenge Expo at Denmark Tech. The expo is part
of the HBCU C? program, led by Tennessee State University, and is a collaboration of dozens of

HBCUs aimed at increasing diversity in technical career fields.

Donaldson took home the first-place award, competing against not only fellow dual enrollment
students but also full-time college students and even a few higher ed professionals. The challenge

called for participants to conceptualize a new app that solves an everyday problem.

“I named my app Curliosity and came up with the idea because there weren’t really many apps to
help with a common problem I have, which is how to deal with my natural hair. The app will
educate people on a variety of hair-related topics such as curl patterns, how much water hair can

absorb, and general styling techniques,” said Donaldson.

Donaldson has the framework for the full app and looks forward to one day being able to bring it
to fruition.

“The classes I’'m taking in Upward Bound and through Denmark Tech Dual Enrollment is teaching
me to code, so I hope that one day soon I can use those skills to make my app idea a reality,” she

said.

Donaldson will finish her senior year in high school this coming spring with an Associate of

Science degree from Denmark Tech and plans to pursue a degree in computer science. She is still

weighing her options as to which four-year institution she will attend, but is excited about the

future.

Donaldson hopes to see more women and minorities heading into technology-based careers and
has some advice for those contemplating the career path. “Go ahead and give it a try. It can seem
intimidating, but it’s not as complicated as it may seem to be. Take those baby steps. The

knowledge will build and soon you will have the basis for a whole career.”
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News You Should Know

The United States Department of Agriculture has announced the Rural Business Development
Grant (RBDG). These funds can be used to fund business opportunities and business enterprise
projects that serve rural areas (i.e., populations of 50,000 or below). For more information, interested

entities are asked to go to: http://www.rd.usda.gov/programs-services/rural-business-development-

grants/sc.
The State Library now subscribes to the South Carolina Manufacturers Database from

IndustrySelect. This live database allows users to access over 5,000 industrial businesses and 12,000
executives in South Carolina. All company data is verified with the actual company to provide the
most up-to-date information on manufacturing and wholesale/distributor companies in South
Carolina.

Every home in the U.S. is eligible to order and receive four (4) free at-home COVID-19

tests. Orders usually ship within 7-12 days and can be done so at https://www.covidtests.gov/.

Robert Santos was sworn in today as the U.S. Census Bureau’s 26th director, becoming the first
Latino person to serve in the role. This appointment follows the U.S. Senate confirmation Nov. 4,

2021, with Santos’ term set to last for five years.

Upcoming Events

How can your organization improve health equity and vaccine access for the BIPOC community

with disabilities? Find out how at one of two virtual workshops on February 22 and 25 from Able

South Carolina.

The Eastern Cherokee, Southern Iroquois and United Tribes of South Carolina invite the community

to join them for their first virtual Pow Wow event taking place on April 23. For more information,
please visit their Facebook page or email Chief Lamar Nelson at Inelson952@yahoo.com or (864)

978-9525.

The SC Automotive Summit draws C-level executives, managers, and other top decision-makers

of EOMs, Tier 1,2, and 3 suppliers, leading research institutions, test facilities, logistics, and
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other service providers and organizations directly tied to the automotive industry. There will be

opportunities to connect to industry peers, suppliers, and service providers as well. Register here for

the event taking place March 1 - 3.

Resources

SECOND CHANCE

REENTRY RESOURCE GUIDE

The South Carolina Commission for Minority

Affairs released its initial Second Chance Reentry

Resource Guide, which is comprised of local, state,
and national resources. The guide is designed to
assist the formerly incarcerated as they transition

back to their communities.

For more information about the resource guide,
contact Cynthia Haddad at 803-333-9621 or

chaddad@cma.sc.gov.
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SOUTH CAROLINA COMMISSION
FOR MINORITY AFFAIRS

Disability
Services
Resource Guide

Abstract
A guide to services for persons with disabilities in SC to enable them to
hi and their i living skills.

The South Carolina Commission for Minority

Affairs released a Disability Services Resource

Guide designed to connect minorities with

disabilities to the services they need in order to
achieve their employment and independent living

goals.

For more information about the guide, contact Jerry

Francis, Native American Affairs Program
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Manager, at (803)

jfrancis(@cma.sc.gov.
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South Carolina Commission for Minority Affairs
293 Greystone Blvd. Columbia, SC 29210
803.333.9621 / cma.sc.gov
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