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MEMORANDUM

The Ilonorable Robert L. Peeler
Lieutenant Govenror of South Carolina

The Honorable David H. Wilkins
Speaker ofthe House

TO:

FROM:

RE:

DATE:

Commissioner

"Status of State Agencies' Atlirmative Action Plans"

February 1,2000

Section I - I 3- I l0 of the South Carolina Code of Laws. as amended. states that:

"Each State agency shall develop an Aflirmative Action Plan to assure equitable employment for members of minorities (race and sex) and shall
present such Plans to the Iluman Affairs Commission. Ort or before February I of each year, the Human Aflairs Commission shall submit a
report to the General Assembly conceming the status of the Affirmative Action Plans of all State agencies. If any Affirmative Action Plans have
been disapproved, the report shall contain the reasons for such disapproval. If the General Assembly takes no action within sixty (60) days on
those Plans which have been disapproved. the action of the Human Affairs Commission shall be final."

In keeping with these requirements, it is my pleasure to present to you the 2000 Report to the Creneral Assemblv that examines the progress State government has made
towards achieving the goal of equal employrnent opportunity tluough Afhrmative Action Programs.

Affirmative Action is the subject of widespread controversy and misunderstanding. All Americans want a color or gender blind society. That is our goal. But serious
discrimination persists today. Allirmative Action has proved an essential tool to achieve equal employment opportunity and to eliminate discrimination.

The Human Affairs Commission has worked with State Agencies for 27 years, helping them strive to achieve eqtral employment opportunity through Affirmative
Action Plans and Programs which meet all the standards established by the courts to protect the rights of both majority and minority groups. lvlany ageniies have been
successful and no longer need affrmative programs. Other agencies have been less successful and continue their efforts to achieve their goals.

We are proud that South Carolina State Agencies have set the standard for eradicating the effects of prior discrimination through well designed affirmative action
programs. We believe people of good will want these efforts to continue until we can all agree that equal employment opportunity is a reality throughout State
governnent.

If you have questions about our report or need additional information, please contact me. I have also asked Paul W. Beazley, Deputy Commissioner, and Mary Dunlap
Snead, Director of Technical Services and Training, to assist with any questions you may have if I am not available.

Copy: Legislative hinting and lnformation lechnology Resources
Charperson of State Agencies and Commissions
Agency and Commission Heads

The Flonomble James H.
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ABOUT TruS REFORT

This rcport addresses tie status of affunative actiotr in South Carolina State GoverDmcnt ag€ncies In ordff to und€f,stand the reporl
one must understald what afftrmative actioo is ard is not, and whal the Hunan AJTairs Commission can and ca.nnot do to i@lemett
affirmative actiotr in state govemrned.

Whrt is Alfirurtlve Action?

Affirmalive action is atr effolt to dev€lop a systeoatic approacb to elimimtc the culrent oDd ling€ring efiects ofprior disoimination.
It is a race ard sex conscious elfort to achieve equal employment oppoftmity for a[ racels€x groups in a workforce. Ammative
Action bas b€en upheld by the U.S. Supref,c Cout as a permissible method to reach th€ goal of fal @loym€nt ald is not a quota
systerD- Affirmative Action is volunlary atrd is not required by any law. Wbat is required is tbart each statc agency, collcgc or
uniY€rsity subnit fot appoval a written Afffmative Aclion Plan to the South Carolina Euoan Afiairs Coinrni(sion (SHAC).

An Affinrative Action Plsn sets forth cryloyment goals for minorities and women whos€ repres€otaticn in tbe workforce is less thatr
would be reasonsbl], expected by availability estimates of the oualifi€d labor pool. The plan also nam€$ the positive (affrrnative)
st€Ps the eE4[oy€r will take to recruit and enploy qualified ninorities and women- If folowe4 the Affrnative Action Plan b€comes
the gulle for a Eogram that shoull resuh in fair enploynent for a[ nce/ser groups, itrcluditrg yvhite males.

The goals coryonent of the plan is not derigned to be; mr shoull be irterpreted to bc, pemittilg udawful quotas with respect to
penons of any rac€ or sex. Rath€r, thc goals are used to targd and mea$rle tbe effecliven€ss ofaffmatiye actbn €fforts to eliminate
ad fev€nt discrimination.

An Affrmative Action Plan approved by SHAC means ody that the plan oeets our staldards for atr acc€ptable plaoring document. If
lhe plan is not follow€d, the state erylo)€r bas m€rEly m€t its pap€r coryliEtrce obligations urd€f the State Itumen Alfairs Law hrt
has failed to vohmtarily implement a prograE

Tb€ Sosth Carolina Huma! Afiai$ Coomfution cannot mrke an agency folow its affimative action ptan. SHAC can moaitor
recruitnent, hbing and promotion practices in state rg€ncies but caEnot tell state ag€nci$ whom to hire or promote. SHAC can 8bo
train cuploy€rs to rccruit, hire 8Dd promote withod discrimimtiry hut caEot guarautc€ that rryloyss n'i[ r€cnrit, hirc aod pronote
without discrimiutitrg.

An affIrmrtive actbn plan aud program n ill not immuaiz€ a[ agcncy against chrrges or discrimination. Thus, an agency may have
the very best writt€n Afirmative Actiotr Plan hrt still be susceptible to charges ofdiscrininatioD"
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This report shows how successful state eryloyers have been in achieving their affrmative action goals through September 1999. The
numerical and narrative evaluations prepared by SHAC do not give reasons for the success or lack of success by employers in
achieving their goals.

Exempt Agencies:

In past years, thirteen state agencies have been exempted from SHAC's affrmative action reporting requirements. Exemptions are
given to those agencies that have achieved at least 90.0 percent of availability for minorities and wbmen at all levels of their
workforces. Even through SHAC continues to monitor these agencies, they are not required to submit written Affrrmative Action
Plans or pro€tress reports at this time.

There are two benefits from exempting agencies. First, reducing papenvork requirements is in keeping with our policy at the
commission. Second, an agency that has no underutilization of minorities or women has no legal basis for instituting affirmative
action steps to eliminate the underutilization.

The agencies that have been exempted from our reporting requirements are:

Accident Fundo State Higher Education, Commission on
Appellate Defense, Oflice of (Exempted in 1997) Housing Authority, State
Arts Commission Insurance Commission

t:[ilfl ''Tt*l$ii#*fi ,]'#l],,
Consumer Affairs, Department of
Election Commission

What is an Aflirmative Action Plan?

Low Country, Technical College of the
State Bonrd of Financial Institutions (Exenpted in 1997)
Willlemsburg Technical College

An Affirmative Action Plan is a written document outluring the positive steps an agency will undertake to achieve equal employment
oppoftunity for all raceisex groups in its workforce based on availability of qualified individuals. Each plan approved by the
Commission was constructed according to standards contained in The B.lueprint, a manual developed by SHAC to guide agencies in
preparing their plans.
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Each plan apFoved by SHAC coftails the following information:

Section A-Policy Statemsd
Secti@ B-Respo$ibilities for ldplenedatiotr
S€ctioNr C-Policy DissemiDatior
Sectidr D-Utilizatioa and A\ailability Aralyses

1. Wo|ltforce Anabsis
2. Job GroW AtulFb
3. AvailabilityArabtsis
4. Ud6utilizatioaAlalysis

SsDtion E*-Goals
Section F-Id€trtificatiotr of Problem Areas aod Ctrrective ADtioos

l. Proble[B Are3s
2. Cc.eclive ActioDs

Sq)tiur G-Ini€mal Audit and R€pcrting Systerns
Sectioo H-Aff!:mative Action Plan Sw,pdt Docuoeotg

Throughod Section III ofthe rcport, refcl€rces will be made to the goals established in each state ag€Nrcy's Afftrmative Action Plan.
Thoeforg saqle chafis contaidlg itrforoatiotr foutrd in Sections D and E ofan Affrnativc Action Plan have been included for your
reference. The informatiotr contahed in the sample charts form tb€ backborc of any good Affirmative Action PlaL The slmple
charts on pages 5 tbmwh I 3 repres€nt ody a portion ofthe analyses and should not be viewed rs a coql€ted document.

Workforce AtrrIFis

The sample wor*force analysis, pages 5 through l0 liss byjob title employees rmked &om the lowest to highest pay gnde within tb€
Admitrhtration Depanment. Depending upon the size of the organizatbn, all eryloy€r mry have as f€w as two d€?ffito€nts or as

many as 100. Fmm the workforc.e analysis, one can identify depanrnents or units where gro[ps sle corcentra&d or uDd€E€FEescded
by race and sex.

Job Group AnrlFis

The job group analysis lists positions wirhin the agency by similar job contert, wage rates and upvard moblity. This analysis is very
inportant b€cause it forms the foundatiol for the availabitity analysis, idcntification ofuoderutilizatiotr aDd cstablishm€nt ofgoals ad
tiur€tables. Most agencies will have several job group analyses. A sample job group aoalysis is shown otr page I l.







Department: Administration

W = White
B * Black
H = Hispanic
A = Asian
Al = American lndian

SAMPLE OF A WORKFORCE ANALYSIS

LIST ALL JOB TITLES WITHIN DEPARTMENTS

Line of Progression: Peronnel

rTTD

Page 2 of 6

Aq of January 11, 1999

I

JOB llTLE EEO
CATEGORY

TOTAL T OF
EMPLOYEES

TOTAL
MALE WM BM HM AM AIM

TOTAL
FEi/!ALE BF HF AF AIFWF

TOTAL
MINORITY

SALARY
EAND

Personnel

Spec ll E2 4 1
a ? z I I

Personnel

General c-z 1 1
.)

Personnel

Spec. lV E2 1 1 I

Director/
Personnel E,I 1

4 4
T

Department
Totals

I I I rI I I r II I
-

iI rf















I I r - - t r r r - lr I - - - r!l r{r

SAMPLE OF A GOALS FORM

/l
EEO

CATEGORY ACTUAL WORKFORCE ON 9BOI97

3

AVAILABILITY

4

90% OF AVAILABILIT\

5
UNDERUTILIZATION

(lf not wilhin 90%) A.H.O. GOALS

Executive

lf..iiii 21

tt
'gd

1 1 23

I i29.8i 9 7.2 26.8 8.1 0 * i 22.54.3 4.3 r 100 2.9* 22.5 8.1

Professional

#il! 26 3 7 3 29

4.8 37.8 i 9.4 4.3 37 8.5 14{hl oo.z 7.7 17.9 7.7 100 NO 16.1 0.9* 34

LEGEND: WM=WhiteMale BM=BlackMale OM=OtherMale T=Total %=Percentage
WF =White Female BF= BlackFemale OF= OtherFemale #= Number P= Parity
A goal rc sef if agency is not within 90% of percent availability.
*No goal established because the underutilization is less than one whole person.

In the Executive Category there were no hiring opportunities anticipated; if opportunities did occur, the agency
would be encouraged to hire all race/gender groups at their rate of availability.

In the Professional category example they anticipated 14 hiring opportunities. White females were the only
group appearing to be underutilized and therefore the agency projected a gbal to hire at the rate available.

13
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During previorx years, the following stat€ agencies were exernpted from submiaing wrinen affinnative action plans and e*ablishing goals md timaables.

These-agencies were successful in efininatlig fte'lnmifest irnbalances" that rnaylave existed in theirworldorces; therefore, they continue to be exenpte{-

Appellate Defense, Office of
Arts Commission
Attoney General's Office
Comptrolla' General's Offi ce

Ccnsurner Affafus, Departnent of
Election Commission
Hiptrer Education, Commission on

Housing Arxtodry Sute
Insurance, Departn€nt of
lnwCormtry, Technical College of the

Williamsburg Techical College
State Accident Flmd
State Board of Financiat Institutions

I T r r t I IIT I IIIIIITTTTI
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STATUS OF AFFIRMATIVE ACTION PROGRAMS

Level of Goal Attainment

The charts on pages I 7 throu$r 26 show the level of goal attaimne,nt achieved by nrn+xernpt agencies.

Chart A: Percentage lrvel of Goal Attainment Railked ftun Highest to l.owest

Chart B: Percentage levcl of Goal Attainrnent Ranked try Alphabetical Order

Chart C: Percentage Level of Goal Anaimnent Ranked by Agency Size (15 - 100)

Chart D: Percentage lcvcl of Goal Attainnrnt Ranked by Agency Size ( I 0 I - 500)

Chart E: Pcrcentage Level of Goal Attainment Ranked by Agency Size (501 and up)

Chart F: Percentage L*vel of Gxl Atiainment Ranked frorn Highest to l,owest Arnong Colleges and Univenities

Chart G: Perccntagr.: Irvel of Goal Attaimnent Ranked frorn Highest to Lowest Atnong Teclrnical Colleges

Addihonally, the levels of goal attainment have been noted on the lxttorn of each agency's chart in Section IV.

Lf,VEL OF GOAL ATTADIMENT: The average ol the lrrcentage levels ol'goal attaiilnent achieved in each job category for each race/sex group, to include
areas where paritv bas been t eached. If an agencv achieved anyrvhc.re fi"om 90 percent to I 00 pelcent they were credited with reaching I 00 percent

16



PERCENTAGE LEVEL OF GOAI- ATTAINMENT

Listed by Highest to Lowest

Chart A

RANKTNG AGENcY PERcENT ,"Jl$ir=, RANKTNG AGENcY PERcENT ,rJL!$.r.
26

1622

209

zffi

365

82

248

215

553

535

562

61

715

825

118

236

210

100

98,7

98

2

3

Secretary of State

Public Service Authority

Florence-Darlington TEC

Tri-County TEC

USC: Spartanburg Campus

Chesterfield-Marlboro TEC

York TEC

Spartanburg TEC

Health and Human Services

Trident TEC

Midlands TEC

Museum Commission

Revenue, Department of

Eduoation, Department of

TEC and COMP. Education Board

Horry-Georgetown TEC

Executive Policy and Programs

4

5

o

7

7

I

9

10

11

12

12

13

13

13

97.5

96.4

95.9

95.7

95.7

95.6

95.4

94.8

94.7

94.4

94.4

94.3

94.3

94.3

14

15

Employment Security Commission

Greenville TEC

Probation, Pardon and Parole Serv.

Corrections, Department of

Aiken TEC

Treasurer's Office

Orangeburg'Calhoun TEC

Public Service Commission

Workers' Compensation Comm.

CentralCarolina TEC

Piedmont TEC

Opportunity School, Wil Lou GraY

Alcohol & Other Drug Services

John de la Howe School

DHEC: Statewide

Social Services, Dapartment of

Transoortation. Deoartment o,f

94.2

93.3

93

92.2

92.2

91.8

91.8

s1.4

91.3

90.9

90.8

90.6

90.6

90.5

90.1

89.6

88.8

1031

s87

932

6039

140

65

183

72

70

183

270

71

64

128

4396

4778

4921

16

17

17

18

18

19

20

21

22

23

23

24

25

26

27

f I ; I
-
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Llsted by Hlghest to Lowest

Chart A (contlnued)

RANKTNG AGENoY PERoENT ,"J.SlrES RAt\iKlNG AGENCY PERCENT ,u#.3lr*
88.7

88.6

88.4

86.5

86.3

85.8

85.2

85.1

u.4

84.3

84.2

83.5

83.3

83.1

83.1

82.2

82.2

29

30

3',|

32

33

34

35

36

37

38

39

40

41

41

42

42

Mental Health, Department of

Winthrop University

Blind, Commission for the

Labor, Licensing and Regulations

Vocational Rehabilitation

Clemson University

Adjutant Generafs Office

Law Enforcement Div. (SLED)

Francis Marion University

USC: Aken Campus

Disabifities and Special Needs

Juvenile Justice, Dopartment of

Coastal Carolina University

Educational Television Commission

Deaf & Blind, School for the

Parks, Recreation and Tourism

5574

721

132

410

1 105

4122

155

s4

4U

306

2918

1518

500

326

396

503

1223

43

44

45

46

47

48

49

49

50

51

51

52

53

54

55

56

57

USC: Total System

Govemo/s School for Science & Math

Agriculture, Department of

Archives and History, Department of

Second Injury Fund

USG: Columbia Campus

Medical Unlversity of South Carolina

Library, The State

Commerce, Dcpartment of

USC: Regional Campuses

Ports Authority

Denmak TEC

College of Charleston

South Carolina State University

Natural Resources, Department of

Auditor's Office

81.9

81.7

81.6

80.8

79.6

79.3

78.8

78.8

76.9

76.8

76.8

76.3

76.1

72.7

72.4

72.2

71.1

5507

u
146

91

18

4530

6285

47

153

306

510

91

1008

699

u2

61

2723

18
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Listed by Highest to Lowest

Chart A (continued)

RANKTNG AeENcy pERcENr .rJl$frr. RANKTNG AGENcY PERcENT 
=rJl!fr.,Lander University

Patriot's Point

Citadel, The

Forestry Commission
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Listed by Alphabetical Order

Chart B

RANKTNG AGENcY PERcENT ,"{Sir.. RANKTNG AGENcY PERcENT ."j.31=r,
155

146

140

64

91

61

132

34

45

17

23

46

56

30

42

21

6

60

33

40

53

50

17

41

85.2

81.6

92.2

90.6

80.8

72.2

88.4

82.2

90.9

95.9

65.9

85.8

83.3

76.1

76.9

92.2

83.1

't223

183

82

606

4122

500

1 008

153

6039

396

Adjutant General's Office

Agriculture, Department of

Aiken TEC

Alcohol & Other Drug Serv.

Archives & History

Auditor's Office

Blind, Commission for the

Budget and Control Board

Central Carolina TEC

Chesterfield-Marlboro TEC

Citadel, The

Clemson University

Coastal Carolina University

College of Charlestcn

Commerce, The Department of

Corrections, Department of

Deaf and Blind. School for the

/o.J

90.1

84.2

94.4

83.1

94.2

94.3

98

63.8

84.4

81.7

93.3

95,6

94.3

90.5

83.5

86.5

91

4396

2918

825

326

1031

210

209

480

434

32

587

553

236

128

1518

410

52

25

38

12

41

14

13

3

61

36

44

15

8

13

24

39

2,1

Denmark TEC

DHEC: Statewide

Disabilities and Special Needs

Education Department of

Educational Television Comm.

Employment Socurity Comm.

Executive Policy & Programs

Florence-Darlington TEC

Forestry Commission

Francis Marion University

Gov's School for Science and Math

Greenville TEC

Health and Human Services

Horry-Georgetown TEC

John de la Howe School

Juvenile Justice, Department of

Labor, Licensing and Regulations

20



PERCENTAGE LEVEL OF GOAL ATTAINMENT

Listed by Alphabetical Order

Chart B (continued)

RANKTNG AGENcY PERcENT 
="f!f..,

RANKTNG AGENcY PERcENT 
=rJt||r*

58

35

49

49

28

10

11

55

23

18

42

59

22

51

70.6

85.1

78.8

78.8

88.7

94.8

94.7

72.4

90.6

91.8

82.2

67.9

90.8

76.8

93

71.1

98.7

313

534

47

6285

5574

562

61

842

71

183

503

66

270

510

932

2723

1622

Lander University

Law Enforcenrent Div. (SLED)

Library, The State

Medical University, South Carolina

Mental Health, Department of

Midlands TEC

Museum Commission

Natural Resources, Dept. of

Opportunity School, Wil Lou Gray

Orangeburg-Calhoun TEC

Parks, Recrealion and Tourism

Patriot's Point

Piedmont TEC

Ports Authroity

Probation, Pardon & Parole Serv.

Public Safety, Department of

Public Service Authoritv

16

57

19

12

47

1

26

54

7

13

27

18

4

9

43

37

48

51

5

g',|. .4

94.4

79.6

100

89.5

72.7

95.7

94.3

88.8

91.8

97.5

95.4

81.9

84.3

79.3

76.8

96.4

Public Service Commission

Revenue, Department of

Seoond Injury Fund

Secretary of State

Social Services, Department of

South Carolina State UniversitY

Spartanburg TEC

Tec. and Comp. Education

Transportation, Department of

Treasurer's Office

Tri-County TEC

Trident TEC

USC:TotalSystem

USC: Aiken Campus

USC: Cotumbia Campus

USC: Regional Campuses

USC: Spartanburg Campus

72

715

18

26

4778

699

215

118

4921

65

266

535

5507

306

4530

306

365

I I I I r iI lr I I I I I I I IIIIITI
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Listed by Alphabetical Order

Chart B (continued)

RANKTNc AGENcY PERcENT ,"Jl|ir* RANKTNG AGENCY PERCENT ,"Jl8fr=,
32

29

20

Vocational Rehabilitation

Winthrop University

Workers' Compensation

86.3

88.6

91.3

1 105

721

70
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Agency Size 15 - 100: Ranked From Highest to Lowest

Chart C

RANKTNG AGENcY pERcENr 
=rfi.Sf==,

RANKTNG AGENcy pERcENr 
=r{Sf.=.Secretary of State

Chesterfield-Marlboro TEC

Museum Commission

Treasurer's Office

00 zo

95.9

94.7

9't.8

82

61

Public Service Commission 91.4 72

Workers' Compensation Comm. 91.3 70

Opportunity School, Wil Lou Gray 90.6

Alcohol & Other Drug Abuse Serv. 90.6

Gov's School for Science & Math 81 .7

71

a.)

Archives & History, Dept. of

Second Injury Fund

Library, The State

Denmark TEC

Auditor's Office

Patriot's Point

80.8

79.6

78.8

76.3

72.2

67.9

91

10 18

11

tz ot

13 61

14 66

IIIIIIIIIIIIIIIIIII
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Agency Size 101 - 500

Chart D

RANKTNG AGENcy pERcENr ."f!f.=, MNKING AGENCY PERCENT
#oF

EMPLOYEES
98

97.5

96.4

9s.7

95.7

94.3

94.3

94.3

92"2

91.8

90.9

90.8

90.5

88.4

86.5

R6-t

844

z

?

4

4

E

5

6

7

8

I

10

11

12

13

14

Florence-Darlington f f C

Tri-County TEC

USC: Spartanburg TEC

York TEC

Spartanburg TEC

TEC and COMP. Educatio Board

Executive Policy and Programs

Horry-Georgetown TEC

Aiken TEC

Orangeburg-Calhoun TEC

Central Carolina TEC

Piedmont TEC

John de la Howe School

Blind, Commission for the

Labor, Licensing and Rogulations

Adjutant General's Office

Francis Marion University

209

266

365

248

215

118

210

236

140

183

183

270

128

132

410

155

434

396

503

306

313

480

500

15

16

17

17

18

19 't46

1S3

510

USC: Aiken Campus

Coastal Carolina University

Educational Television Comm.

Deaf & Blind, School for the

Parks, Recreation and Tourism

Agriculture, Department of

Commerce, Department of

USC: Regional Campuses

Ports Authority

Lander University

Forestry Gommission

Forestry Commission

84.3

83.3

83.1

83.1

82.2

81.6

76.9

76.8

76.8

70.6

63.8

63.8

21

21

zz

23

24
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PERCENTAGE LEVEL OF GOAL ATTAINMENT

Agency Size 501 - UP

Chart E

RANKTNG AGENcY PERcENT 
=rf!l==,

RANKTNG AGENcY PERcENT 
=rf!f==,

1

2

4

o

7

8

o

10

11

12

13

14

15

16

Public Service Authority

Health and Human Services

Trident TEC

Midlands TEC

Revenue, Department of

Education, Department of

Employment Security Comm.

Greenville TEC

Probation, Pardon & Parole Serv.

Corrections, Department of

DHEC: Statewide

Social Services, Department of

Transportation, Department of

Mental Health, Department of

Winthrop University

Vocational Rehabilitation

Clemson University

98.7

95.6

95.4

94.8

94.4

94.4

94.2

93.3

93

92.2

90.1

89.5

88.8

88.7

88.6

86.3

85.8

1622

553

535

562

715

825

1 031

587

932

6039

4396

4778

4921

5574

721

1 '105

4122

17

18

19

20

21

22

23

24

25

26

27

28

Law Enforcement Div. (SLED)

Disabilities & Special Needs

Juvenile Justice, Dept. of

Budget and Control Board

USC: TotalSystem

USC: Columbia Campus

Medical University of SC

College of Charleston

SC State University

Natural Resources, Dept. of

Public Safety, Department of

Citadel, The

85.1

84.2

83.5

82.2

8'1.9

79.3

78.8

76.1

72.7

72.4

71.1

65.9

534

2918

1518

1223

s507

4530

6285

1 008

699

842

2723

606

I I I I I I I I I I,I 
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CHART F

Percentage Levelof Goal Aftalnment
Ranked from Hlghest to Lowest

Among Four-Year Colleges and Universities

CHART G

Percentage Level of GoalAftalnment
Ranked from Hlghest to Lowest

Among Technical Colleges

RANKTNG AeENcy pERcENr 
="J.Slr*

RANKTNG AGENcy pERcENr ,"J.3lrr.
Winthrop University

Clemson University

Francis Marion University

Coastal Carolina University

University of South Carolina

tvledical Unlversity of SC

College of Charleston

SC State University

Lander University

The Citadel

88.6

85.8

84.4

83.3

81.9

78.8

76.1

72.7

70.6

65.9

4122

4U

500

5507

6285

1008

699

313

606

1

2

3

4

4

5

6

7

7

8

9

10

't1

't2

13

Chesterf ielGMarlboro TEG

York TEC

Spartanburg TEC

Trident TEC

Midlands TEC

TEC and COMP. Education

Horry-Georgetown TEC

GreenMlle TEC

Aiken TEC

OrangeburgrCalhoun TEC

Cenhal Carolina TEC

Piedmont TEC

Denmark TEC

97.5

95.9

95.7

95.7

95.4

94.8

94.3

94.3

93.3

92.2

91.8

90.9

90.8

76.3

266

82

248

215

535

562

118

236

587

140

183

183

270

91
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Status of the State Government Workforce

Table I (A) reflects the conposition of the State's worldmce by number, percentagg race, s€x and salary band as of October l, 1999.

Table 1(B) reflects the range of salary possible within each salary bard effective June 2, lggg.

Table II reflects the conposition of the State's worldorce by number, percentage, race, s€x and salary in $1,000 ifirernents.

l. Blacla, especially black females, dominated the lower bands (01 and 02). Band 00 is for unclassified anrployees.

2. White males made up 69.3 percent of bands 0g through 10.

3. White males showed steady percentage insreases from bands 04 tlnough 09, while black males and females expoience steady
declines in those bands.

4, The number of black nales and females peaked in band 03. The number of white males peaked in band 05.

5. Black males represented 36.4 percent, and black females, 45.8 pocenl of those making less than $21,000, while 10.9 p€rcent of
white males andl9.2 percent of white females made less than $21,000.

6. White males represented 41.9 percent and white t'emales, 24.3 pucantof those making greater than $40,000. Only 9.8 percent
of black males and 6.8 percent of black females m,ade greater than $40,000.

7. Of ttnse making $50,000 or lnore, 88.3 pacent were white (down from 89 percent the previous year), 8.2 percent were black
(up from 7'5 percent the previous year) and all other made up for 3.5 percent. At this sitary level, 65.6 percent wgre male (-2.8
percent from the previous year) and 34.4pacmtwere female (+2.8 percent from the previous year).

The disparitles thet exists within the upper level pay bands lndicate the glrus ceillng fu still in place for minoritles snd women and
that the current effects of prior dlscrimination may stilt be a factor.

27



Table | (A)

STATE OF SOUTH CAROLINA
PAY PANDS

Office of Human Resources

WHITE
MALE

BI.ACK
NUMBER PERCENT NUMBER PERCENT

ALL OTHERS
NUMBER PERCENT

Run Date 1011199

WHITE
FEIIALE
BI-ACK ALL OTHERS

NUMBER PERCENT NUMBER PERCE'VT NUMBER PERCENT TOTAL
BAND

0

1

2

3

4

5

6

7

8

10

TOTAL

5106

157

1225

1830

3096

4067

2706

1742

531

100

46

21246

4.51

27.22

22.59

13.56

14.1

8,79

6.99

4.75

4.36

3.59

5.71

11..89

33.06

9.94

15.94

39.64

36.8

40.6

43.28

32.93

26.42

16.54

12.85

35.14

518

997

2896

5225

2835

1791

777

171

32

6

2

152s0

5.34

53.86

42.36

33.77

20.83

15.06

10.60

5.41

3.87

4.31

2.85

2l.u

52.67 438

8.48 504

17.51 1572

11.83 2098

27.16 1919

9.21 1046

37.24 508

55.21 150

64.36 36

71.94 5

65.71 4

29.S5 8280

3.21 3205

0.27 184

0.37 1090

0.35 6132

0.51 5007

0.59 4827

0.66 3145

0.94 1039

0.6 218

2.14 23

7.14 I
0.88 24879

1.17 9694

0.21 1851

0.38 88fil6

0.82 15468

0.50 13604

0,71 11887

1.09 7265

0.72 3155

0.36 825

1.43 139

5.71 70

0.7e 70794

312

5

26

56

7A

71

49

30

5
?

5

632

tt5
4

27

127

77

85

80

23

3

2

4

#7

This report includes all FTE positions in State Govemment. lt does not
include Temporary Grant and Temporary employees.

28
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EFFECTIVE 612/99

STATE OF SOUTH CAROLINA
PAY BAI\DS
TABLE 1(B)

BAND INIMUM MIDPOINT - MAXIMUM

0l

02

03

04

05

06

07

08

09

$ 10,712

$14,077

$ 17,128

$ 20,839

$ 25,356

$ 30,854

$37,540

s45,676

$ 55,574

$ r6.as4

$ 20,060

$ 24,409

$ 29,696

$ 36,133

$ 43,968

$ 53,495

$ 65,090

$ 79,195

$ 21,397

$ 26,043

$ 31,690

$ 38,553

$ 46,911

$ 57,082

$ 69,451

$ 84,504

$ 102,817



Run Date. October 1, 1999

Table ll
EMPLOYMENT REPORT BY SEX AND RACE

WITHIN AGENCY AND BAND CLASS AND UNCI.ASS

FULL AND PART TIME POSITIONS
STATEWIDE TOTALS -. ALL AGENCIES

This report includes FTE's in State
Government including classified,

unclassified, full and part-time empbyees.

SALARY
IN

1,000s

0-2

2-3

3-4

4-5

5-6

6-7

7-8

8-9
9-10

10-11

11-12

12-13

13-14

14.15

1$.16

16-17

17-18

lE-l9
19-20

20-21

21-22

22-23
n-24
21-25

2F26
26-27

MALE
BLACK

FEMALE
BLACKWI"IiTE ALL OTHERS WHITE ALL OTHERS

NUMBEB EEREENI NUMBER LERQENI NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT TOTAL

44

100

10

4.54

1 100

410

3 13.63

1 100

1

{0 10

0

4.54 22

1

1

0

1

0

t0
't.2 83

0.0 333

454

0.43 1335

o.21 1362

0.40 1495

0.89 2942

0.E4 223s
1.03 2962
0.03 4080
0.79 2E88

0.57 2938

0.63 2818

0.58 3010

0.57 2765

0.89 2413

17 77.27

100

770
1 1.2

24 7,2

50 11.01

142 10.63

119 8.73

284 18.99

286 9.85

2E7 12.86

355 11.98

738 18.0E

500 17.31

645 21.95

697 24.73

545 18.1

771 27.88

599 24.51

220
1 1.2

32 9.6

48 10.57

145 10.86

241 17.69

283 17.59

1145 39,45

823 36.9

912 30.79

1tltg 28.18

968 33.61

992 33.76

869 30.83

1084 36.01

1033 37.35

928 36.98

31

80

114

282
228

321

310

264
559

823

477

530
544

415

341

356

37.s4

24.02

25.11

21.12

16.74

21.47
10.68

11.83

18.87

20.17

16.51

18.03

19.3

13.92

12.33

11.57

0.22

0.36

0.58

0.33

o.21

0.33

0.7

0.63

o.74
0.45

0.32

0.53

0.4

1

49

195

241

755

763

820

1125

832
1095

t3l5
905

732
677

934
589

528

10

59.03

58.55

53.08

56.55

56.02

41.17
38.76

37.3

30.96

3?.23

31.33

24.91

24.02
31.02

21.3

21.O'l

1

5

I

10

5

10

29

15

22
13

10

15

10

1

2

0
3

7

26

l9
31

2E

23

17

18

18

16

22
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Continued
EMPLOYMENT REPORT BY SEX AND RACE

WITHIN AGENCY AND BAND CLASS AND UNCLASS

FULL AND PART TIME POSITIONS

STATEWIDE TOTALS - ALL AGENCIES

This report includes FTE'g in State

Governmenl including classified,
unclassified, full and part-time employees

SALARY MALE FEMALE

IN WHITE BLACK ALL OTHERS WHITE BLACK ALL OTHERS

1,OOOe NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT TOTAL

27-28
28-29

29-30
30-31

3t-32
32-33

33-34

34-35

35-36
36-37

37-38

38-39

39-40

40-41

41-42
42-43
43-41
44-45

45-46

46-47

47.48
48-49

49-50

50 UP

TOTAL

s73

495

502
589

514

641

573

411

415
445

390

353

350

417

321

350

309
317

273
363

244
286

231
5767

21206

27.29

26.47

25.77
30.93

31.07
37.39

36.26

32.88
31.1

38.06

36.68

35.08

39.72

42.29

37.89

40.27

42.67

40.95

39.73

45.66

41.12
44.2

41.39

58.81

29.95

254
208

175
166

190

152

165

98

80

98

91
q'f

59

7A

48

57

43
32

32

36

26
29

33

403

82E0

12.1

11.12

8.98
8.66

11.48

8.86

10.14

7.84

6.57

8.38

8,56

5.66

6.69

7.09

5.66

6.55

5.93
4.13

4.65
4.52

4.31

4.48

5.91

4.11

11.69

11

11

7

11

9

13

9

11

11

12

t5
13

5

11

8

7

7

6

11

6

8

11

4

258

632

0.51

0.58

0.35
0.57

0.54

0.75

0.55

0.88

0.9

1.O2

1.4

1.28

0.50
1.1

0.93

0.8

0.96
0.76

1.59
I

1.32
1.69

0.7

2.62

0.88

430
373

340

303

264
234
182

1U
154

118

106
105

80

97

85

83

55
75

57

62

44
47

37

399

15250

20.48

19.94

17.45

15.91

15.96

13.65

11.51

13.12

12.65

10.09

9.97

10.43

9.08

9.83

10.03

9.65

5.59
9.68

8.29

7.79

7.29
7.26

6.63

4.06

21.54

7

13

13

13

8

13

13

9

9

7

9

9

3

9

10

10

7

10

10

10

8

13

l4
83

547

824 39.25

770 41"17

91t 46.76

823 43.22

669 40.44

661 38.56

638 4A37
557 44.56

548 45.02

489 41.83

452 42.52

469 45.62

384 43.58

382 38.74

375 44.27

362 41.65

303 11.85
334 43.15

304 44.25

316 39.74

269 44.61

261 40.34

239 12.83

2895 29.52

24879 35,14

0.33 2099

0.68 1870

0.0tt 1948

0.67 1904

0.48 1654

o.75 1714

0.81 1580

0.72 1250

0.73 1217

0.59 1169

0.84 1083

0.88 1006

0.34 881

0.9 986

1.17 847

1.15 869

0.96 724
1.28 774

1.45 087

1.25 795

1.32 603
2 647

2.5 558

0.84 9805

31
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Race/Sex Gomposition of the Givilian Labor Force
in South Carolina: 1997 Annual Averages

(These percentages are not the same as the qualified labor force that is used to evaluate each agency.
Presented only as an easy reference for comparison)

Others
1o/o

Black Females

White Females
33o/o

Black Males
12%

White Males Black Males White Females Black Femates All Others Total
759,000 237,000 629,000 272,000 19,000 1,913,000# of Employees
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El: EXECUTIVES
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

White Males
50o/o

White Females
31%

Black Males
9Yo

Others
2%

White Males Black Males White Females

1,283 241 800

$62,257 $48,937 $54,674

Black Females All Others
216 55

$47,544 $90,541

Total
2,595# of Employees

Average Salary

33
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E7: SKILLED CRAFT
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Males
3SYo

White Males Black Males
2,847 1,758

$25,288 $22,709

White Females Black Females All Others
179 182 37

$19,966 $18,568 $22,678

Total
5,003# of Employees

Average Salary

Black Females

39
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E8: SERVICE/MAINTENANCE
September 30, 1999

(The date for employees reflected in the all other group is July, lggg)

Whlte Femalee
13o/o

# of Employees
Average Salary

White Males Black Males White Females
621 823 M

$20,948 $17,661 $19,415

Black Females All Other
1,183 t g

$16,023 $19,174

Total
3,049

270h
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Gi : EXECUTIVE/NON-ACADEMIC
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Females
5%

White Males
54o/o

# of Employees
Average Salary

White Males Black Males
57 13

$97,830 $76,276

White Females
30

$82,510

Black Females AllOthers Total
50105

$47,924

41
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C2: EXECUTIVE/ACADEMIC
September 30, 1999

(The date for employees reflected in the all other group is July, 1999)

Black Females Others
4o/o 1o/o

Whate Females

Black Males
5o/o

White Males
680./0

Whlte Males Black Males Whlte Females
336 25 t08

$89,579 $79,969 572,215

Black Females All Other
185

$70,465 $86,392

Total
492# of Employees

Average Salary

42
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C3: PROFESSORS
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Males
20

Fema
1Vo

# of Employees
Average Salary

White Males Black Males
1,174 32

$74,269 $61,637

White Females
218

$65,911

Black Females AllOthers Total
15 69 1,509

$60,119 $72,034

43
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C4= ASSOCIATE PROFESSORS
September 30, 1999

(The date for employees reflected in the all other group is July, f 999)

Black Females
20h

White Females
28o/o

Males
61%

Others
6o.h

# of Employees
Average Salary

Whlte Males Black Males Whlte Females
841 48 387

$56,344 $51'285 $53,028

Black Femalee All Other Total
32 78 1,386

i55,A24 $56,150

4
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G5: ASSISTANT PROFESSORS
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Females

White Males
47o/o

Black Males
4o/o

# of Employees
Average Salary

White Males Black Males
606 58

$48,478 $47,882

White Females Black Females
461 72

$46,943 $46,549

AllOthers Total
96 1,293

$48,876

45
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C6: INSTRUCTORS
September 30, 1999

(The date for employees reflected in the all other group is July, 1999)

Black Females
7%

Others
5%

Males
4Yo

# of Employees
Average Salary

White Males Black Males
170 20

$43,601 $47,375

White Females
306

$43,004

Black Females All Other
40 27

$37,143 $36,7E1

Total
563

54%

46
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C7: LECTURERS
September 30, 1999

(The date for employees reflected in the All others group is July, lggg)

Others
1o/o

White Males
49o/o

White Females
37Yo

Black Males
4%

# of Employees
Average Salary

White Males Black Males
927

$53,054 $39,648

White Females
69

$41,862

Black Females All Others Total
16 2 186

$41,726 $43,557

47
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C8: OTHER ACADEMIC
September 30, 1999

(The date for employees reflected in the all other group is July, iggg)

Black Femalee
5o/o

White Males
11%

Whlte Females
15%

Black Males
3o.h

Othenr
6%

# of Employees
Average Salary

White Males
2,27

$54,804

Black ilales Whlte Females
16 24

$55,371 $45,297

Black Femalee All Other
28 35

$35,939 145,125

Total
550

48



IIIITTIIIIIIIIIIIII

G9: OTHER NON-ACADEMIC
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Females
9o/o

White Females
24Yo

White Males
5$Vo

# of Employees
Average Salary

White Males Black Males
308 62

$51,402 $45,974

White Females
136

$39,626

Black Females All Others Total
51 3 560

$39,813 $27,472

49
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Ti : EXECUTIVES/INSTITUTIONAL OFFTCERS
September 30, 1999

(The date for employees reflected in the All others group is July, 19gg)

Black Females
3%

White Males
54%

# of Employees
Average Salary

White Males Black Males
325

$89,914 $81,277

White Females
21

$84,840

Black Females All Others
20

$87,475

Total
60

50
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T2: MANAGEMENT LEVEL II/EDUCATIONAL PERSONNEL
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Females
9o/o

White Males
44o/o

White Females
32o/o

Black Males
1$Yo

White Males Black Males White Females Black Females
15 5 11 3

$59,949 $62,096 $61,302 $55,252

All Others Total
034# of Employees

Average Salary

51
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T3: FACU LTY/ADMINISTRATIVE/TEACHING
September 30, 1999

(The date for employees reflected in the all other group is July, 1999)

Black Females Others
5% 1%

Black Males
3%

# of Employees
Average Salary

White Males Black Males
145 9

$37,749 $36,700

White Females Black Females All Other Total
4 342

$35,160
156

$35,E96

18

$33,683
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T4: FACULTY/TEACHING
September 30, 1999

(The date for employees reflected in the All Others group is July, 1g9g)

Black Males
4o/o

# of Employees
Average Salary

White Males Black Males
522 53

$34,792 $31,627

White Females
566

$33,582

Black Females All Others
96 24

$32,358 $33,137

Total
1,261
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T5: PROFESSIONAL/EDUCATTONAL PERSONNEL
September 30, 1999

(The date for employees reflected in the All others group is July, lggg)

# of Employees
Average Salary

Black females
5%

White Males Black Males
253

$50,589 $48,800

White Females
40

$47,475

Other
1%

Black Females All Others Total
4173

$46,304 $47,709
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Gomposition of State Government Workforce by Race and Sex:
September 30, 1999

(The date for employees reflected in the All Others group is July, 1999)

Black Females

Others
2o/o

# of Employees
White Males Black Males

20,938 8,244
White Females

23.885
Black Females AllOthers Total

15,009 1 ,101 69,177

34o/o
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Department of Agriculture

t
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

3
PERCENTAGE OF

AVAILABILITY

4

gOP/" OF AVAILABILIfi
UNDERUTILIZATION

(tf not within 90e4)
NEW H|RES AND PROMOTTONS 10/1/98 - 9/30/99

7

PERCENTAGE OFCOALS
MET BASED ON 9

ulu su ot 6F ffi TET'L stfs HSF ilFf,* Iffi ..fl, I:(X , ff."r.

E1

*7 4 4
I 12

1.8 33.4 5.9 1.6 30.1 5.3 1.6* NO NO

1 1

O* YES'YESx 58.3 33.3 8.3 100 100 100

E2

,30 I 14 3 48

6.4 32.1 7.2 5.8 28.9 6.5 3.7 NO 0.2*

2 2
36.2 YES 96.9'x 62.5 2.1 n.2 6.3 100 100 100

E3 and E5

Combined

*35 a 5 I 55

6.8 32.3 7.3 6.1 29.1 6.6 NO 20 NO

2 I 3 6

YES 31.3 ' YES* 63.6 12.7 o1 14.5 100 33.3 16.7 50 100

E6

* 16 2 18

3.4 53.9 17.3 3.1 48.5 15.6 3.1* NO 4.5'
2 ,| 3

o* YES 71.2'* 88.9 11 .1 100 66.7 33.3 100
E7 and E8

Combined

*8 4 1 13

18 19.9 7.7 16.2 17.9 6.9 NO 10.2 6.9*

I 1

YES 43 O'r 61.5 30.8 7.7 t00 100 100

{
l0
;
n

N(J I E: 5ee seclron enmleo -unoerslandtng the Report" lor a detailed explanafion ol how lhe above Inlormalton was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Mate OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF =OtherFemale #= Number P= Parig
lf an agency is not within 90/o of percent availabiliU, the underutilization is noted in Column #
'No goal established because the underutillzation is less than one whole person.

Level of Goal Attainment: 81.6 percent
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Alcohol and Drug Abuse Seruices

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90o/o OF AVAILABILIT\
UNDERUTILIZATION

(tf not within Sryo)
NEW HTRES AND PROMOTIONS 10/1/98 - 9/30/99

t
PERCENTAG€ OF C'OALS

MET EASED ON 9096

E1

l4 3 'l 2 10

7 n 12.5 6.3 26.1 't1.3 NO 16.1 NO

I 2 1 2 6
YES 37.3 YESF40 30 10 20 100 16.7 33.3 16.7 33.3 't00

E2 and E3

Combin€d

J12 3 1a 14 46

4.3 34.6 16.1 3.9 31.1 14.5 NO NO NO

2 1 1 1 5
YES YES. YESIr 26.1 6.5 37 30.4 100 40 20 n n 't00

E5 and E6

Combined

I 1 6 1 8
't.9 59 18 1.7 53.1 16.2 NO NO 3.7'

1
1 2

YES YES I77.2*90 12.5 75 12.5 100 50 50 1@

3
*
*
*
.
s
a.

x
NOIE: l'ee Seclpn entltled "understanding the Report" lor a detalled exphnation ol howlne aDove Inlormallon was

computed. For additional information, contac't the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #= Number P= Parity
lf an agency is not within 9O%o of percent availability, the underutilization ls noted in Column #5
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 90.6 percent
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Archives and History, Department of

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ROP9

PERCENTAGE OF
AVAILABILITY

I
90% OF AVAILABILITY

UNDERUTILIZATIOII
(lf not within 9O%)

NEW HIRES AND PROMOTIONS 10/1/98 - 9I3O/9S
PERCANTAOE OF OOALS

ilET BASED O{ tot

..vw .s* ott, uF. rf 'G Tovtl. El . t-vw ag

E,I

32 2 4

5.6 32.6 6.6 29.3 5.9 NO 0* YES, 0'tt 50 50 100

E2

r38 4 1 19 3 1 68

3.3 26.9 14.2 3 24.2 12.8 NO NO 5.4

4
I 2 1 5

YES. YES 57.8* 55.8 5.9 1.5 27.9 7.4 1.5 100 x 20 40 20 100

E3

f3 3 6

6.4 28.9 21.9 5.8 26 19.7 NO 19.7 0* : YES; 0*50 50 100

E5 and E6

Combined

,1 6 6 13

2.4 58.1 16.6 2.2 52.3 14.9 NO 0* 88.3*iYESt! 7.6 46.2 46.2 100

*
s
t
*
J
*

NOTE: See section enlnled "Understanding the Report" for a detailed explanation of how the above inlormation was
computed. For additional information. contact the Technical SeMces and Trainino Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total %o = Percentage
WF =White Female BF = BlackFemale OF=OtherFemale #= Number P= Partty
lf an agency is not within 90To of percent availability, the undertutilization is noted in Column #.
*No goal established because the underulilization is less than one whole person.

With the exception of black females in the E2--Professional category, all underutilization represents one person or less. There were no hiring
opportunities in most categories.

Level of Goal Attainment: 80.8 percent
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State Auditor

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILITY

g

UNDERUTILIZATION
(ff not uAthin 90/d

6

NEW HIRES AND PROMOTIONS 10/1/98 - 9ROI99

t
PERCENTAGE OF GOAJ-S

MET MSED ON 986

fl II'F SF 8|,w* BNFF

E1

*12 1 o 2 24

1.2 27 9.9 1.1 24.3 8.9 1.1" NO 0.6*

'l I 2 4

o' YES 93.29t 50 4.2 37.5 8.3 100 25 25 50 100

E2

*15 10 5 2 32

4.5 50.4 12.1 4.1 45.4 10.9 4.1 14.1 NO

3 4 2 1 10

o 68.9 YES9t 46.9 31.3 15.6 6.3 100 30 40 n 10 100
E5 and E6

Combined

I 1 4 5

1 51.'t 26.4 0.9 46 23.8 0.9* % NO

1 I

0* 43.5 YES9i 20 80 1m 100 100
l
B

I
*
I
s
}
*,

NOTE: t'ee sectpn enmled "Understandlng the Repon" lor a detalled explanatlon of how the above information was
computed. For addilional information, contact the Technical Services and Tralning Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 016 = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #=Number P=Parrty
lf an agency is not within 90%o of percent availabllity, the underutilization is noted ln Column #
*No goal established because the underutllization is less than one whole person.

Levef of Goal Attalnment: 72.2 percent
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Blind, Commission for the

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30i99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILITY

3
UNDERUTILIZATION

(lf not within 90%)
NEW HIRES AND PROMOTIONS 10/1/98 - 9RO/99

I
PERCENTAGE OF GOALS

MET BASED ON 90%

wll Bll otl F AF IUIAL B', YYF AF fl II'F EF BU IM CF

E1

*2 1 1 3 7

7.5 28.2 16.5 6.8 25.4 14.9 NO 11.1* NO

I I 2
YES 56.3* YES% 28.6 14.3 14,3 42.9 1@ 50 50 100

E2

*24 I 1 20 30 84

7.7 37.7't9.3 6.9 34 17.4 NO 10.2 NO

I I r 2 5

YES 7Q YESx 28.6 10.7 1.2 23.8 6.7 100 n 'n n zl0 1@

CornLrined

t6
xu

2 4 13 25

5.9 38.9 23.8 5.3 34.9 21.4 NO 18.9 NO

I 1 3 5

YES 45.8 YESI 16 52 100 20 n @ 100

E6

]
tt

8 I 16

3.3 49.2 24.6 3 44.3 22.1 3' NO NO

1
,| 2

0' YES YES50 50 100 20 50 100

I
*
*
t3

I
*

above information was

computed. For addltional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 96 = Percentage

WF =White Female BF = BlackFemale OF= OtherFemale #= Number P=Partty
lf an agency is not withtn 90?5 of percent availabitity, the underutitization is noted ln Column ll5
*No goal established because the underutilization is less lhan one whole person.

Level of Goal Attainment: 88.4 percent
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Budget and Control Board

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ACV99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIN

a

UNDERUTILIZATION
(lf not within 90%)

6

NEW HIRES AND PROMOTIONS 10/1/98. 9€0/99

I
PERCENTAGE OF GOALS

MET BASED ON 90%

vlrH 8il oi/ wF df i* n VF w

E1

r 15 z 4 21

7.3 30.3 6.3 6.6 27.3 5.7 NO 8.3 5.7 YES 69.6 0* 71.4 9.5 19 100

E2

t 274 n 4 258 59 2 626

4.9 37.3 10.9 4.4 33.6 9.8 NO NO O.4

27 4 N 9 65

YES YES 95.9* 43.8 4.9 A 41.2 9.4 3 100 41.5 6.2 38.5 13.8 I 100

E3

#89 18 1 55 19 3 185

6.5 35.4 12.3 5.9 31.9 11.1 NO 2.2 0.8

15 1 2 6 2 26

YES 93.1 92.896 48.'t 9.7 .5 29.7 10.3 1.6 100 57.7 3.8 7.7 23.1 7.7 100

E5

t2 J 57 T2 1 85

2.8 61.6 17.4 2.5 55.4 15.7 NO NO NO

I I z 12

YES YES YESn 2.4 3.5 67.1 25.9 1.2 100 8.3 75 16.7 100

E6

*17 11 60 40 128

4.9 52.9 21.4 4.4 47.6 19.3 NO 0.7', NO

3 1 12 14 4 31

YES 98.5' YESts 13.3 8.6 46.9 31.3 100 9.7 3.2 38.7 45.2 3.2 I 1m

E7

,74 24 3 2 103

25.6 10.3 10 23 9.3 I NO 6.4 7.1

29 13 43

YES 31.2 21.1* 71.8 n.3 2.9 1.9 100 67.4 30.2 2.3 100

E8

*22 21 4
I 6 ZJ 75

19.7 25 19.5 17.7 72.5 17.6 NO 14.5 NO

o 6 2 14

YES 35.6 YES* 29.3 28 ,l? 8 33.3 100 42.9 42.9 14.3 100
NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above information was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #= Number P= Parity
lf an agency is not within 90/o of percent availability, the underutilization is notd in Column #
*No goal established because the underutilization is less than one whole person.

Levef of Goal Attainment: 82.2 percent

70
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The Citadel

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99 PERCENTAGE OF

AVAILABILITY

1

90% OF AVAILABILIN

I

UNDERUTILIZATION
(tf not within 9O%)

NEW HIRES AND PROMOTIONS 10/1/98 - 9/30/99

,
PERCENTAGE OF @ALS

MET BASED ON 90%

uflt 9& otl VYF 8F OF ct vlrF aF frvfFs fl vfF EF
Cl and C2

Combined

,27 2 n
s.7 38.6 7.7 5.1 U.7 6.9 5.1 27.8 6.9

I 1

0 't9.9 0* 93.1 8.9 100 'to0 100

c3
f38 6 44

3.3 33.2 4.2 3 29.9 3.8 3 16.3 3.8

1 1

0 45.5 0t6 86.4 13.6 100 100 100

c4
*37 1 z 14 2 56

3.4 37.9 4.7 3.1 34.1 4.2 1.3'9.'l 4.2 58.1* 73.3 016 66.1 1.8 3.6 25 3.6 100

c5
*16 1 13 z 32

1.7 43.8 3.4 1.5 39.4 3.1 NO NO NO

1 4 I 6

YES YES YES9650 3.1 40.6 6.3 100 16.7 66.7 16.7 100

c8
,12 3 15

1 67j 2.3 0.9 60.4 2.1 o.g' 40.4 2.1"
2 7

0' 33.1 0*x80 20 't00 71.4 28.6 100

c9
122 3 1 m

8.8 23.7 2 7.9 21.3 1.8 NO 21.3 NO

4 2 I 7

YES O YESft 84.6 11.5 3.8 100 57.1 28.6 14.3 100

E2

*54 50 7 116

5.8 38 9.7 5.2 34.2 8.7 0.9 NO 2.7

4 I 10 1 I
47

82.7 YES 69It 46.6 4.3 43.1 6 100 23.5 5.9 58.8 5.9 5.9 | 100
NOTE: see section entitled "Understanding the Report" for a detailed explanation of how the above information was

computed. For additional information, conlact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Mate OM = Other Male T = Total 7o = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #= Number P= Parrty
If an agency is not within 9o/o of percent availabiliU, the underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.



The Gitadel (continued)

I
EEV

CATEGORY
ACTUAL WORKFORCE ON 9AO€9

PERCENTAGE OF
AVAITABILITY

1

90% OF AVAILABILITY
UNDERUTILIZATION

(lf not within 90e/4

6

NEW HIRES AND PROMOTIONS 10/1/98 - 9/30/99

,
PERCENTAGE OF @ALS

MET BASED ON 90%

wu w 0t vlrF EF OI5 TSIAL at uF 6F g|f t.,F BF Bfl I'SF AF llf,ilqrF3{F .,il t5 -. tF

E3 and E5

Combined

,21 3 29 1 61

3.7 52.'l 16 3.3 46.9 14.4 NO NO 2.9

2 2 't2

YES YES 79.9* u.4 4.9 47.5 11.5 't.6 100 25 58.3 16.7 100

E4

*9 4 1 14

16.9 10.8 3.7 15.2 9.7 3.3 NO 2.6' 3.3

1 1

YES 73.2' 0'9i 64.3 28.6 7.1 100 100 100

E6

t3
xg3

3 57 26 4
I 90

2 71.7 18.1 1.8 44.5 16.3 NO 1.2 NO

I 12 3 16

YES 98.1 YES3.3 63.3 28.9 1.1 100 6.3 75 18.8 100

E7

t38 28 I 3 2 72

22.6 10.7 6.2 20.3 9.6 5.6 NO 5.4 2.8

2 2 4 'l 6

YES: €.8 50s 52.8 38.9 1.4 4.2 2.8 100 33.3 33.3 16.7 16.7 100

E8

*5 22 5 21 51

21.9 13.4 32.2 19.7 12.',t n NO 6.2 NO

3 2 2 I I
YES 48.8 YESx 9.8 43.1 5.9 41.2 100 37.5 25 25 12.5 100

*
r
,
96

NOTE: See section entiiled "understancling the Report" for a detailed explanalion ol how tne above Inlormallon was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #= Number P= Partty
lf an agency is not within gOVo of percent availability, the underutilization is noted in Column #
'No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 65.9 percent
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Glemson University

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

3
PERCENTAGE OF

AVAILABILITY

4

90% OF AVAILABILITY

5
UNDERUTILIZATION

(tf not within 90%) NEW HIRES AND PROMOTIONS 10/1/98 - 9AO/99

7
PERCENTAGE OF C'OALS

MET SASED ON 90%

r/Ht BU on u,F EF OF IOTlr su IAF BF

c1

414 2 7 2 25

5 44 7.8 4.5 39.6 7 NO 11.6 NO

2 2

YES 70.7 YES*56 I 28 8 100 100 100

e2
I 125 3 4 31 4 167

3 28.5 4.8 2.7 25.6 4.3 0.9 7 1.9

15 9 24

66.7 72.7 55.8% 74.8 1.8 2.4 18.6 2.4 1@ 62.5 37.5 't00

c3
r 315 4 17 45 I 3 385

1.2 15.2 a 1.1 13.7 0.9 0.1* 2 0.6'
2 3 5

90.9' 85.4 33.3't6 81.8 I 4.4 11.7 .J .8 100 40 60 100

c4
a 162 6 14 58 6 2 246

2.6 26.'l 2.3 2.3 23.4 2.1 NO NO NO

2 2 4

YES YES YESx 65.3 2.4 5.7 23.4 2.4 I 100 50 50 100

c5
r99 25 57 6 I 203

2.9 #.7 2.8 2.6 32.1 2.5 NO4NO
24 2 tz 12 2 53

YES 87.5 YES* 48.7 3.5 12.3 28,1 e 4.4 100 45.3 3.8 22.6 22.6 3.8 1.9 | 100

c6
,11 1 26 1 1 40

2.1 54.5 4 1.8 49.1 3.6 NO NO 1.1*

q 5 10

YES YES 69.4'* 27.5 2.5 65 2.5 2.5 100 50 50 100

c7
,. 59 2 2 48 3 I 115

2.6 40.2 3.8 2.3 36.2 3.4 0.6* NO 0.9'

q 2

73.9* YES 76.5't6 5't.3 1.7 1.7 41.7 2.6 1 100 7't.4 28.6 100
NU I E,: uee secllon enlmed "Underslandlng lne Repon- lor a Celal|eO explanatlon ol how the above information WaS

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o4 = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #=Number P=Parrty
lf an agency is not within golo of percent availabiliU, the underutilization is notd in Column #5
*No goal established because the underutilization is less than one whole person.
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Clemson U nivers ity (contin ued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 930/99

PERCENTAGE OF
AVAILABILITY

4

9O7O OF AVAILABILITY

g

UNDERUTILIZATION
(lf not within 9OYd

NEW HIRES AND PROMOTIONS 10/1/98 - 9RO/99

I
PERCENTAGE OF @ALS

MET BAS€O Or.l 90%

s u,F aF

c8
t: 35 1 14 27 2 4 83

2.2 47.8 6.5 2 43 5.8 0.8* 10.5 3.4

5 5

60' 75.6 41.4* 42.2 1.2 16.9 32.5 2.4 4.8 100 100 100

C€

I 151 n 4 92 34 4 3'14

5.6 39.9 6.1 5 34.9 5.5 NO 6.6 NO

r 3 15 2 31

YES 81.6 YES96 €.'l 9.2 1.3 n.3 't0.8 1.3 100 35.5 9.7 48.4 6.5 I 100

E1

,60 2 I 45 3 111

3.8 37.6 5.3 3.4 33.8 4.8 1.6 NO 2.1

4 I 11

52.9 YES 56.3lt 54.1 1.8 o &.5 2.7 100 36.4 63.6 100

E2

, 285 2. 7 370 36 5 725
3.8 47.4 3.9 3.4 42.7 3.5 o.4 NO NO

30 4 38 4 1 78

88.2 YES YES16 39.3 3 1 5't 5 7 100 38.5 5.1 1.3 48.7 5.1 1.3 | 100

E3

l 176 16 4 151 14 2 363

3.9 36.8 6 3.5 33.2 5.4 NO NO 1.5

18 3 22 1 44

YES YES 72.2$ €.5 4.4 1.1 41.5 3.9 .6 100 40.9 6.8 50 2.3 | 100

E4

;40 5 4 4 53

11.9 17.1 7.2 10.7 15.4 6.5 1.3'7.8 NO

'15 2 ? 1 21

87.9' 49.4 YES* 75.4 9.4 7.6 7.6 100 71.4 9.5 14.3 4.8 100

E5

li 92 17 4 361 82 3 556

2.5 67.6 10.2 2.2 60.8 9.2 NO NO NO

6 1 47 I Q,
YES YES YESf,, 16.6 3.1 .2 64.9 14.8 .5 100 9.7 1.6 75.8 12.9 100

N() | E: Uee secllon enlfi|ed "understanding the Report" for a detailed explanation of how the above Inlormalron was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =While Female BF= BlackFemale OF=OtherFemale #= Number P=Parity
If an agency is not within 9075 of percent availability, the underutilization is noted in Column #
'No goal established because the underutilization is less than one whole person.
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Clemson University (continued)

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90P/6 OF AVAILABILITY
UNDERUTILIZATION

(tf not within 90o/o)
NA/V H|RES ANO PROMOTIONS 10/1/98 - 9i30l99

I
PERCENTAGE OF GOALS

HET EASED ON 90%

YfN AIl dI UIF EF G' TOTAL AT YF AF trurFw

E6

t9 2 188 41 J 243
2.1 73.7 8.5 1.9 66.3 7.7 1.1 NO NO

2 35 7 44

42.1 YES YES% 3.7 .8 77.4 16.9 1.2 100 4.5 79.6 15.9 100

EI

,no 14 1 't5 1 231
70 3.6 o.4 7.1 3.2 0.3 lNONO

27 27

85.9 YES YES91 86.6 6.1 4 6.5 4 100 100 't00

E8

,a 41 68 86 I 2@
9.8 14.2 9.5 8.8 12.8 8.5 NO NO NO

14 I 15 't3 49
YES YES YES% 24.6 15.7 26.2 33.1 ,4 100 28.6 't4.3 30.6 %.5 100

*
r
t
*
*
s
,
*

N()|E: Uee SeCIrOn enlmeo "under$andlng me Repon" lor a delar]ed explanatpn ol howlne above Inlormalron was
computed. For additional information, contact the Technical Services and Training Divlsion at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF=OtherFemale #=Number P=Parity
lf an agency is not within 90%o of percent availability, the underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 85.8 percent



Coastal Carolina University

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9NO/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIT\
UNDERUTILIZATION

(tf not within 90o/o)
NEW HIRES AND PROMOTIONS 10/1/98 - 9AO/99

7
PERCENTAG€ OF @A!S

MET BASEDON 90%

u,r BU orl ttF BF OF IOTTI Al| U'F BF ilWFEF
Cl and E1

Combined

f,8 8 16

3.4 30.2 3.2 3.1 27.2 2.9 3.1* NO 2.9',

2 2

O* YES O'*50 50 100 100 100

c2

34 5

3.9 46.1 7.4 3.5 41.5 6.7 3.5* 21.5 6.7' 0' 8.2 0'*80 20 100

c3
*28 1 I 37

2.2 38.5 2.3 2 34.7 2.1 2* 13.'l 2.1',

2 2

0* 62.2 0** 75.7 2.7 21.6 't00 100 100

c4
332 1 I 16 I 51

2.3 42 2.3 2.1 37.8 2.1 0.1 6.4 0.1'
2 2 4

95.2* 83.1 95.2*n 62.7 1 I 31.4 2 100 50 50 100

c5
t35 20 2 57

2.7 45.1 1.9 2.4 40.6 1.7 2.4 5.5 NO

4 5
0 86.5 YESr 61.4 35.1 3.5 100 80 n 100

c6
,10 I 1 12 1 6

2.8 35.1 1"3 2.5 31.6 1.2 NO NO NO

,| 3 1 5

YES YES YESs40 4 4 I 4 100 n 60 n 100
C7 and C8

Combined

C6 1 7 14

2.6 47.2 7.5 2.3 42.5 6.8 NO NO 6.8*

2 2 4
YES YES O** 42.9 7.1 50 100 50 50 100

NOTE: See section entnbd "Understanding the Report" for a detailed explanation of hbw the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 96 = Percentage
WF =WhiteFemale BF= BlackFemale OF=OtherFemale #=Number P= Parity
lf an agency is not within il)lo of percent availability, the underutitization is noted in Column #
*No goal established because the underutilizatlon is less than one whole person.
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Coastal Garolina University (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ROI99

3
PERCENTAGE OF

AVAILABILIry

4

gCP/O OF AVAILABILITY
UNDERUTILIZATION

(lf not within 90Yo)
NEW HIRES AND PROMOTIONS .IO/1/98. 9RO/99

I
PERCENTAGE OF @AI.,S

MET BASED ON 90%

HI SIF NF

c9
f10 I 4 4

I 16

7.8 22.6 1 7 20.3 0.9 0.r No No
3 1 4

90* YES, YESx 62.5 6.3 25 6.3 100 75 25 100

E2

,27 1 51 5 u
5.4 45.3 11 4.9 40.8 9.9 3.7 NO 3.9

7 5 3 16

24.5 YES 60.6x 32.1 1.2 60.7 6 100 43.8 37.5 18.8 't00

E3

*, 18 2 15 1 36

5 36.6 8.9 4.5 32.9 8 NO NO 5.2

6 3 I
YES YES 35*50 5.6 41.7 2.8 100 66.7 33.3 't00

E4

s( 2 o

7 12.8 1 6.3 11.5 0.9 6.3* NO 0.9'
2 1 3

0* YES. 0'* 77.3 2,7 100 66.7 33.3 100

E5

t1 25 1 ?7

1 85.5 7.3 0.9 76.9 6.6 0.9il NO 2.9',

a
I 2 3

0. YES 56.1'* 3.7 92.6 3.7 100 33.3 66.7 100

E6

,2 I 44 5 52

0.5 87.9 9.3 0.5 79.1 8.4 NO NO NO

,|
1 I 1 12

YES. YES I YESs 3.8 1.9 84.6 9.6 100 8.3 8.3 75 8.3 100

E7

*18 3 21

14.1 9.'t 1 12.7 8.2 0.9 NO 8.2 0.9'
2 2

YES O O's 85.7 14.3 100 100 100

NOTE: See SeCtlOn entfi|ed "Underslandlng me Repon" lor a detailed explanatlon ol now Ine aDove Inlormallon was
computed. For additional information, contact the Technical Seruices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF =BlackFemale OF=OtherFemale #=Number P= Parity
lf an agency is not within 90o/o of percent availability, the underutilization is notd in Column #
*No goaf established because the underutilization is less than one whole person.

r
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Goastal Garolina University (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

3
PERCENTAGE OF

AVAILABILITY

4

90% OF AVAILABILIN
UNDERUTILIZATION

(f rd within 90%) NEW HIRES AND PROMOTIONS 10/1/98 - 9RO/99

T

PERCENTAGE OF @ALS
MET BASED ON 90%

YUT EI ot WF BF OF TOTII. sflvfF fl utf df

E8

i19 11 12 I 50

25.5 15.1 18.1 n 13.6 16.3 1r NO 0.3'
5 2 1 8

95.7' YES 98.2's38 n 24 16 100 62.s 25 12.5 100

t
5
,
9(

t
it
t
!(
,
%

I
96

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above informatlon was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF=BlackFemale OF = OtherFemale #=Number P=Parrty
lf an agency is not within 909/o of percent availability, the underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 83.3 percent
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Gollege of Charleston

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9I3O/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIN

!
UNDERUTILIZATION

(f not within 90c/6)
NEW HIRES AND PROMOTIONS 1oi1l98 - 9AOI99

7
PERCENTAGE OF GOALS

MET BASED ON 90./a

ilffhF
C1 and El
Combined

]2. 4 21 2 50

5.3 40.8 10 4.8 36.7 9 NONOS YES YES 44.4*44 8 2 42 4 100

c2
,21 2 't2 35

3.8 35.6 6 3.4 32 5.4 NO NO 5.4

2 1 3

YES YES O
s60 5.7 34.3 100 66.7 33.3 100

C3 and C4

Combined

, 127 5 5 48 't85

?.1 36.3 1.6 1.9 32.7 1.4 NO 6.8 1.4

't3 1 I I 23

YES 79.2 0t6 68.6 2.7 2.7 25.9 'r00 56.5 4.3 4.3 34.8 100
C5 and C6

Combined

t98 2 o 95 7 5 213
2.3 45.6 2.6 2.1 41 2.3 't.2 NO NO

19 2 1 13 3 38

42.9 YES YES*46 .9 2.8 4.6 3.3 2.3 100 50 5.3 2.6 34.2 7.9 100
C8 and C9

Combined

]n 4 24 51

5.8 2t3.5 8 5.2 ?9.2 7.2 NO NO 7.2

1

YES YES Or 45.1 7.8 47.1 100 1m 100

E2

,36 J 67 19 2 132
6.'l 45 13.3 5.5 40.5 12 1.7 NO NO

6 17 5 z 30

69.1 YES YES* 27.3 3.8 2.3 50.8 't4.4 1.5 100 20 56.7 16.7 6.7 't00
E3 and E5

Combined

*23 I 4 17 89

5.8 45.6 19.7 5.2 41 17.7 NO NO NO

14 3 2 14 6 39

YES YES YES[ 25.9 9 46.1 19.1 100 35.9 7.7 5.1 35.9 15.4 100
NOTE:

LEGEND:

See section entitled "Understanding the
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percenlage
wF =whiteFemale BF =BlackFemale oF=otherFemale #=Number p= parrty
lf an agency is not within 90To of percent availability, the underutilization ls noted in Column #
*No goal established because the underutilization is less lhan one whole person.



College of Gharleston (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9i3O/99

PERCENTAGE OF

AVAII.ABILITY

4

90% OF AVAILABILITY

6

UNDERUTILIZATION
(lf not within 90e/o)

NEW HIRES AND PROMOTIONS 1O/1/98 - 9RO/98

1

PERCENTAGE OF GOALS

MET BASED ON 90%

\,N' AI Oll l'YF SF OF TSTAL EII iAJF BF au t\tF AF EX IF

E4

, '11 n 2 1 c 45

31.7 9.3 I 28.5 8.4 8.1 NO 6.2 NO

3 3 1 1 8
YES 26.2 YES* 24.4 57.8 4.4 2.2 11.1 100 37.5 37.5 12.5 12.5 100

E6

t6 3 49 38 2 98

6.7 54.7 18.1 6 49.2 16.3 2.9 NO NO

4 1 16 I 3 32

51.7 YES YES* 6.'l 3.1 50 38.8 2 100 12.5 3.1 50 25 9.4 100

E7

t15 37 2 54

30.4't1.9 7.3 27.4 10.7 6.6 NO 7 6.6

2 10
,| 13

YES 34.6 0* 27.8 68.5 3.7 100 15.4 76.9 7.7 100

E8

f5 19 4 28 56

nl 't2.6 24.9 24.4 11.3 22.4 NO 4.2 NO

4 4
YES 62.8 YES16 8.9 33.9 7.1 50 100 100 100

3
tr
,
t6

*
!6

ow the above information was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800'

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage

WF =WhiteFemale BF= BlackFemale OF =OtherFemale #= Number P= PartU
If an agency is not within 90/o of percent avaitability, the underutilization is noted in Column #
*No goal established because the underutilization is less lhan one whole person.

Level of Goal Attainment: 76.1 percent
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Gommerce, DePartment of

PERCENTAGE OF GOAS
ttET BASEO c'.1 90'1NEW HIRES AND PROMOTIONS 1OI1l98 - 9/30/99UNDERUTILIZATION

(lf not within 90o/o)ACTUAL WORKFORCE ON 9NO/98

I
EEO

CATEGORY

73.9 YES 73.2

of how the above informatlon was

computed. For additional information, contact the Technical Seriices and Training Division at 803-737-7800'

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =WhiteFemale BF = BlackFemale OF = OtherFemale #= Number P= Partty

lf an agency is not within g0/o of percent avaitabitity, the undertutilization is noted in Column #'
"No goal established because the underutilization is less than one whole person'

Level of Goal Attainment: 76.9 percent
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Gorrections, Department of

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

9fi6 OF AVAILABILIT)

5

UNDERUTILIZATION
(lf not within 90/6)

NEW HIRES AND PROMOTIONS 10/1/98 . 9NOf99

7
PERCENTAGE OF GOALS

UET AASED CT{ SO"

u,f, * ofl ltF 8F of Torr,r" W YYF AF Ems AT Yl'F EF YW ffiflYF ET gF

E1

J1U 56 3 43 25 1 2Q
12.9 m.1 10.2 11.6 n.5 9.2 NO 7.1 NO

12 I I 3 32

YES 69.8 YESr 51.1 21.4 1.2 16.4 9.5 0.4 1m 37.5 28.1 3.1 9.4 21.9 100

E2

r 310 146 5 u7 262 7 1077

9.4 37.2 20 8.5 33"5 18 NO 1.3 NO

61 46 2 105 109 1 324
YES 96.1 YES96 28.8 13.6 0.5 32.2 24.3 0.6 100 18.8 14.2 0.6 32.4 33.6 0.3 100

E3

*25 o 51 33 2 1N
7.2 42.8 23.6 6.5 38.5 ?1.2 NO NO NO

7 I 19 8 42

YES YES YESY n.8 7.5 42.5 27.5 1.7 100 16.7 19 45.2 19 100

E4

3 794 1453 33 327 1110 21 3738
38.8 't1 19.1 34.9 9.9 17.2 NO 1.2 NO

42s 660 22 153 652 16 19|8
YES 87.9 YESh 21.2 38,9 0.9 8.7 29.7 0.6 100 22 u.2 1.1 7.9 33.8 0.8 100

E5

,24 28 2 70 44 I 169

I €.3 17.9 7.2 39 16.1 NO NO NO

12 1'l 2 ZT N 2 83

YES YES YES* 14.2 16.6 1.2 41.4 26 0.6 100 14.5 13.3 2.4 32.5 34.9 2.4 100

E6

r12 14 1 121 110 3 261

5.5 44.5 22.4 5 40.1 n.2 NO NO NO

E 11 56 61 2 138

YES YES YES$ 4.6 5.4 o.4 46.4 42.1 1.1 100 5.8 I 40.6 44.2 1.4 100

E7

,* 159 31 I 4 't95

9 3 0.6 8.1 2.7 0.5 NO 2.7 NO

47 18 10 75

YES O YESt 81.5 15.9 0.5 2.1 100 62.7 24 13.3 100

NO IE: uee sectlon entltled 'Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information. contact the Technical Services and Traininq Dlvision at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =Whlte Female BF=BlackFemale OF = OtherFemale #=Number P=Parity
lf an agency is not within 90/' of percent avallability, the undertutilization is noted in Column #.
*No goal established because the underutilization is less than one whole person.
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Gorrections, Department of

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9AO/99

3
PERCENTAGE OF

AVAILABILITY

I
90P/o OF AVAILABILIT\

UNOERUTILIZATION
(lf not within 90%)

NEW H|RES AND PROMOTIONS 10/1198 - 9/30/99
PERCENTAOE OF OOALS

I'ET BASED O{ 90"

ltfi aE ctrt r/vF eF cF lllttr ml Ir\t EF BTI IF BF dII IF F Hill|I*F'l'

E8

*64 t2 8 u 48 4 217

15 30.1 16.5 13.5 27.1 14.9 NO 11.4 NO

12 I 3 7 32

YES 57.9 YES* 29.5 28.6 3.7 15.7 22.1 0.4 100 37.5 28.1 3.'l 9.4 21.9 100

,
96

,
r
*
%

*
f,
,
9a

*
s

NOTE: See section entitled "Understanding the Report" for a delailed explanation of how the above informatton was
computed. For additlonal information. contact the Technical Seruices and Trainino Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Olher Male T = Total 7o = Percentage
WF =While Female BF = BlackFemale OF=OtherFemale #=Number P=Parity
lf an agency is not within 90%o of percent availability, the undertutillzation is noted in Column #.
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 92.2 percent
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Deaf and Blind, School for the

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9NO/99

3

PERCENTAGE OF

AVAILABILITY

4

90P/o OF AVAILABILIT\
UNDERUTILIZATION

(lf not within 9O7o) NE]/V H|RES AND PROMOTIONS 101/98 - 9/30/99

I

'ERCENTAGE 
OF COAS IlE'

BASEO O.l 90!a

Btl Oll WF BF OF TOTIC. BM WF BF BII YTF BF BI Y\IF BF rffi En O|l YIF W qf tawiF

8.5

1
4
I 2

0* 85.4' 97.d
E1

t7 4 4 12

3.4 43.3 9.4 3.1 39* 58.4 33.3 8.3 100 50 50 100

E2

r35 5 I 111 16 1 169

3.5 60.9 12.5 3.2 54.8 11.3 NO 1.8

3 3 13 3 1 23
93.8' YES 84.1ri 20.6 3 0.6 65.7 9.5 0.6 100 13 13 56.5 13 4.3 100

E3

,2 'l o 4 13

3.3 54.5 1'1.5 3 49.1 10.4 NO NO

1 I
YES 94.1' YES* 15.3 7.7 6.2 30.8 100 100 1m

E5

113 13 47 46 2 121

4.1 8.2 18.1 3.7 61.4 16.3 NO ?2.6 NO

7 4 13 9 1 u
YES 63.2 YES* 10.7 10.7 38.8 38 1.8 100 20.6 11.8 8.2 26.5 2.9 100

E6

, 2 9 31

3.6 63.8 I 3.2 57.4 7.2 NO NO

2 2 4

O' YES YES
% 71 n 100 50 50 100

E7

,15 I 1 17

12.2 25.5 8.5 11 z3 7.7 17 -1 7.7

3 3

53.6* 25.7 0
96 88.2 5.9 5.9 100 100 100

EE

r9 6 6 12 33

14.3 24.7 9.6 12.9 n.2 8.6 NO 4 NO

2 1 4
YES C2 YES% 27.2 18.2 't8.2 36.4 100 50 % E 100

explanation of how the above informatlon wi|sNOTE: See sectit
computed. For additional informatbn. contict the Technical SeMces and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =WhiteFemale BF= BlackFemale OF=OtherFemale #= Number P= Parlty

lf an agency is not within 90?6 of percent avaitabitity, the underutilization is noted in Column {15.
*No goal established because the underutilization is less than one whole person.

Afthough females are substantially underutilized in the E7-skitled Craaft category, far fewer females apply for these jobs than males.

Level of Goal Attainment: 83.1 percent
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Disabilities and Special Needs, Department of
I

EEO
CATEGORY

ACTUAL WORKFORCE ON 9/30/99
PERCENTAGE OF

AVAILABILITY

4

90% OF AVAILABILITY

I
UNDERUTILIZATION

(lf not within 90clo)
NE\N HIRES AND PROMOTIONS 1Ol1/98. 9/30/99

7
PERCENTAGE OF GOALS

MET BASED ON 90'6

n tF tf. n :IF:i -. F,

E1

J67 13 66 45 2 193

3.4 34.5 7.9 3.1 31.1 7.1 NO NO NO

2 2 7 6 1 18

YES; YES J YESr u.7 6.7 34.2 n.3 1 100 11.1 11.1 38.9 33.3 5.6 100

E2

f6s 47 5 144 56 5 3n
5.7 42.4 13.5 5.1 38.2 12.2 NO NO NO

10 3 1 39 16 I 70

YES YES YES* 20.2 14.6 1.6 44.7 17.4 1.6 100 14.3 4.3 1.4 55.7 2,9 1.4 100

E3

Jn 11 1 102 105 1 %o
5.9 36.1 9,96 5.3 32.5 I 0.9 NO NO

3 2 I 40 26 1 73

83 YES YESr. 12 4.4 .4 40.8 42 .4 100 4.1 2.7 1.4 54.8 35.6 1.4 100
E4 and E7

Combined
F, 50 19 4 I 71

18.3 7.7 5.2 16.5 6.9 4.7 NO 6.9 3.3

I I 11

YES 0 29.8ll 7O.4 26.8 1.4 1.4 't00 81.8 9.'r 9.1 100

E5
tr-! 198 147 1z.31 E 1625

2.9 54.3 19.2 2.6 48.9 17.3 NO 39.8 NO

10 40 29 181 4 273

YES:18.4'YES| 2.7 12.2 I 75.8 .3 100 3.7 17.9 10.6 66.3 1.5 100

E6

;4 3 106 68 2 183

1.8 55.3 30.5 1.6 49.8 18.5 NO NO NO

I 8 11 n
YES YES YES* 2.2 1.6 57.9 37.2 44t.l 100 3 40 55 100

E8

F32 43 38 158 3 274

17.2 41.7't3.4 15.5 37.5 12.1 NO 23.6: NO

13 7 13 31 65

YES 37.,I ;YESx 11.7 15.7 13.9 57.7 1.1 100 n 10.8 20 47.7 1.5 100
NOIE: 5eesectionentitled''UnderstandingtheReport.'fora

computed. For additional information, contacl the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 96 = percentage
WF =White Female BF=BlackFemale OF=OtherFemale #= Number p=parity
lf an agency is not within gO?5 of percent availabllity, the underutitization is noted in Cotumn #
'No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 84.2 percent
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Education, Department of
I

EEO
CATEGORY

ACTUAL WORKFORCE ON 9/30/99
PERCENTAGE OF

AVAILABILITY

4

9070 OF AVAILABILIT)
UNDERUTILIZATION

{lf not within 90%)
NEW HTRESAND PROMOTTONS 10t1l98 - 9/3099 PERcB.JrAC€ OF GO^|.S

MET BAAED CN OOI

ff. T CT F EF 
'T 

IIEA .g |F .Si t,*

E1

[i_le 2 8 2 25

7.1 28.6 7.1 6.4 2.7 6.4 NO NO NO

2 1 3 6
YES YES YESr, 52 I 32 I 100 33.3 16^7 50 100

E2

* 143 24 1 115 31 4 318

8.9 29.6 11.6 I 26.6 10.4 0.5 NO 0.7

11 2 't5 3 31

93.8 YES s.3X ,15 7.5 0.3 36.2 9.7 1.3 1m 35.5 6.5 8.4 9.7 100

E3

j14
1 15 3 33

5.6 41.7 13.9 5 37.5 12.5 2 NO 3.4

A 1 4 1 11

60* YES 72.8* 42.4 3 45.5 9.1 100 45.5 9.1 36.4 9.1 100

E5

r2 33 11 46

2.3 53.4 24.2 2.1 48.'l 21.8 2.1 NO NO

6 2 8

0' YES YESb 4.3 71.7 n.9 100 75 25 100

E6

t2 2 1 38 2. 65

2 52.5 25.6 1.8 47.3 73 NO NO NO

1 4 5 t0
YES YES YES* 3.1 3.1 1.5 58.5 33.8 100 10 & 50 100

E7

) 217 91 3 n 4 338

25.3 2.3 1.5 22.8 2.1 1.4 NO NO o.2

62 24 5 91

YES YES 85.7'* u.2 26.9 0.9 6.8 1.2 1m 68.1 %.4 5.5 1m
*
gt

No | ts: itee secllon entfied 'Understanding the Report" for a detaited explanation of how the above information was
comDuted. For additional information, contact the Technical Services and Trainino Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #= Number P= Parrty
lf an agency is not within g0/o of p*cent availability, the undertutilization is noted in Column #6.
*No goal establbhed because the underuiilization is less than one whole person.

Level of Goal Attainment: 94.4 percent
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Educational Television

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAII.ABILIN

t

UNDERUTILIZATION
(lf not within 9O%)

NEW HIRES AND PROMOTIONS 10/1/98 - 9NO/99
PERCBTTAOE OF OOAI.S

IIET BASED d IO't

n'.. W rff.

E1

t13 1 3 2 19

4.4 26.3 5 4 7,3.7 4.5 NO 7.9 NO

2 I 3

YES 66.7 YESr 68.4 5.3 15.8 10.5 100 6.7 33.3 100

E2

a_ 103 19 1
j{5 an

1 't79

6.4 26.2 6.6 5.8 23.6 5.9 NO NO

1'l 3 1 11 2 28

YES YES 94.9'* 57.5 10.6 0.6 25.1 5.6 0.6 100 39.3 1A.7 3.6 39.3 7.1 100

E3

f44 11 21 4 80

6.7 24.9 9.4 6 n.4 8.5 NO NO 3.5

12 1 4 I 18

YES YES 58.8tr 54.9 13.8 26.3 100 66.7 5.6 2*2 5.6 100

E5 and EG

Combined

32 1 21 11 35

3.9 53.6 21 3.5 48.2 18.9 NO NO

11 3 14

82.9" YES YESb 5.7 2.9 60 31.4 100 78.6 21.4 100

E7 and E8

Combined

t10 I 2 13

19.8 20.6 11.5 17.8 18.5 10.4 4A I 18.5 NO 43.3 0 YESr 76.9 7.7 15.4 100

I
It
]
I

tn of how the above information was
computed. For additional information. contbct the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Mate OM = Other Male T = Total o/o = Percentage
WF =WhiteFemale BF= BlackFemale OF=OtherFemale #= Number P= Parrty

tf an agency is not within 90%o of percent avaitability, the undertutilization is noted in Column #.
*No goal established because the underulilZation is less than one whole person.

Level of Goal Attainment: 83.1 percent
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Employment Secu rity Commission

I
trEU

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

9S/o OF AVAILABILITI

5
UNDERUTILIZATION

(ff not within 9o%)
NEW HIRES AND PROMOTIONS 10/1/98. 9I3O/99

t
PERCENTAGE OF @ATS

I'ET BASED ON 90%

E1

;7 4 3 11

5.3 26 4.4 4.8 n.4 4 NO NO 4'
1 1

YES: YES: 0'* os.e 9.1 27.3 100 100 I 100

E2andE4
Combined

r 206 76 1 303 172 1
I 759

6.4 42.8 13 5.8 38.5 11.7 NO NO NO

37 6 28 17 88

YES, YES: YES* 27.1 10 .1 39.9 22.7 1 100 42 | 6.8 31.8 't9.3 100

E3

ln 8 15 16 I 69

9.8 34.3 15.5 8.8 30.9 13.9 NO 9.2 NO

5 1 6
YES 70.2rYES,uh 42 11.6 21.7 23.2 1.4 100 83.3 16.7 100

E6 and E7

Combined

l, 14 9 1 10 56 2 192

7.9 46 22.4 7.1 4',t.4 n.2 2.4 NO , NO

2 2 21 15 4I 4'l

66.2 i YES:YESn 7.3 4.7 .5 57.3 n.2 1 100 4.9 | 4.9 51.2 36.6 2.4 100

F.

n

t*,lOTE: See seclion entitled "Understanding the Report" for a detailed explanation of how lhe above Inlormatlon was
computed. For additional information, contact the Technical Services and Training Divbion at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF=BlackFemale OF=OtherFemale #=Number P=Partg
lf an agency ls not within 9oo/o of percent availablli$, tlre underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 94.2 percent
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Health and Human Seruices

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

1

90% OF AVAILABILIN

-
LINDERUTILIZATION

(tf not within gff/o) NEW HIRES AND PROMOTIONS 1Ol1/98 - 9/3CU99

I
PERCENTAGE oF C'oALS

MET BTUSED ON ge,6

uft sf, oil vriF 6f oF g tatF w gt .uaf s tw t s F IF .tr rI}TN

E2

*74 22 3 2A 114 437

4.5 44.4 n.4 4.1 40 18.4 NO NO NO

t3 21 't9 53

YES YES YES9[ 16.9 .7 51.3 26.1 1@ 24.5 39.6 35.8 100
E3 and E5

Combined

* _11
x 17.7

4 23 24 62

5.8 50.8 17.4 5.2 45.7 15.7 NO 8.6 NO

4 5 6 15

YES 81.2 YES6.5 37.1 38.7 100 26.7 33.3 40 100

E6

fl
xr-g

1 31 20 ,| 54

2.7 55.9 20.1 2.4 50.3 18.1 0.5" NO NO

1 4 4 1 10

79.2- YES YESto 57.4 37 1.9 100 100 40 40 10 100
*
s
il
%

*
!6

a
r

N(,IE:

LEGEND:

$ee sectlon entitled "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

WM = White Male BM = Black Mate OM = Other Male T = Total 7o = Percentage
wF =white Female BF= BlackFemale oF=otherFemale #=Number P=Panty
ff an agency is not within gOTo of percent avaitabitity, the underutitization is noted in Cotumn #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 95.6 percent
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John de la Howe School

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILIil

4

90P/o OF AVAILABILITI

!
UNDERUTILIZATION

(r not wrthin 9O%)

6

NEW HIRES AND PROMOTIONS ,IO/1/98 - 9NOI99

7
PERCENTAGE OF GOALS

MET BASED ON 90%

wr B[l otl YIF s OF g IA'F BF fl I'IIF BF

E1

t_ 3
r50

1 2 6

2.8 30.7 20.9 2.5 27.6 18.8 2.5. 10.9' NO 0r 60.1* YES16.7 33.3 100
E2 and E3

Combined

t24 6 1 31 25 87

3.2 n.9 33.2 2.9 27 n.9 NO NO 1.2

't2 4 I 't1 9 1 38

YES YES 96x 27.6 6.9 1.1 35.6 28.7 100 31.6 10.5 2.6 28.9 73.7 2.6 't00

E5 and E6

Combined

*1 10 7 18

o 7s.7 19.2 o 71.7 17.3 0. 16.1 NO

1 1 2

0* 77.5 YESr 5.6 55.6 38.9 100 50 50 100
E7 and EE

Combined

t6 2 2 7 17

15.9 14.8 43.7 14.3 13.3 39.3 2.5', 1.5' NO

3 1 4

82.5'88.7' YESr 35.3 11,8 11.8 41.2 100 75 25 100
t
s
*
*
f
f6

NU I E: 5ee secllon enmted "unoer$andlng lhe Report" for a cletailecl explanation of how lhe above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =WhiteFemale BF = BlackFemale OF=OtherFemale #= Number P=Parrty
It an agency is not within gog6 of percent availablllty, the underutilization ls noted in Column #
'No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 90.5 percent
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Juvenile Justice, Department of

1
ccu

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIN
UNDERUTILIZATION

(lf not within 9070)
NEW H|RES AND PROMOTTONS 10/1/98 - 9/30/99

PERCBTITAGE OF ooALS
xET BASEO Ot eo.r

IYU B ou INF EF OF SI' YYF BF fl vllF 8F ESWBF 5t| fr tW U OF T6tL

E1

,2 2 2 1 7

21.6 32.3 10.4 19.4 29.1 9.4 NO NO

1
1 2

YES 98.3* YES95 28.6 28.6 28.6 14.2 100 50 50 't00

E2

* 128 113 74 '167 628

10.8 41.4 73.1 9.7 37.3 20.8 NO 2.3 NO

10 {n I 30 21 72

YES 93.8 YES% 20.4 18 35 26.6 100 13.9 13.9 1.3 41.7 n.2 100

E3

*2 7 5 14

2.2 55"5 21.1 z 50 19 NO NO

I
1

O* YES YES* 14.3 50 35.7 100 100 100

E4

,40 304 24 81 629

34.8 15.3 26.6 31.3 13.8 23.9 NO 10 NO

I 84 2 68 163

YES 27.5 YES* 6.4 48.3 3.8 41.5 100 5.5 51.5 1.2 41.7 100
E5 and E6

Combined

r8 10 76 65 179

6.9 47.4 25.1 6.2 42.7 22.6 0.6 NO

1 6 't3 n
90.3 99.5* YESx 4.4 5.6 42.5 47.5 't00 E 30 65 100

E7

*12 't0 1 23

40.9 9.2 11.8 36.8 8.3 10.6 NO 8.3 6.3

3 1 4

YES o 40.6* 52.2 43.5 4.3 100 75 25 100

E8

t5 4 4 25 38

25.7 15.7 32.6 zi.1 14.1 n.3 12.6 3.5 NO

1 2 3

45.5 74.5 YES* 13.2 10.5 10.5 65.8 '100 33.3 66.7 100
NOI E: t'ee secllon enlfied "Understancling the Report" for a detailed explanation of how the above information was

computed. For additional information. contact the Technical Seruices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total yo = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #= Number P= Panty
lf an agency is not within g0%o of percent availabllity, the undertutilization ls noted in Column #.
*No goal established because the underutil2ation is less than one whole person.

Level of Goal Attainment: 83.5 percent
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Department of Labor, Licensing and Regulations

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

I
gtr/" OF AVAILABILIW

!
UNDERUTILIZATION

(tf not within 90%)

6

NEW HIRES AND PROMOTIONS 10/1/98 . 9mrc9

7
PERCENTAG€ OF GOALS

MET BASED ON 90%

il IIIF BF
'T 

gIF EF

E1

)24 2 1 11 J 41

4.4 N.4 6.2 4 26.5 5.5 NO NO NO

3 I I 5

YES YES YESr 58.5 4.9 2.4 26.8 7.3 100 60 n n 100

E2

t 138 13 m 19 2n
6.7 29.4 8.8 6 26.5 7.9 0.3* 0.4' NO

12 I 1 13 2 29

95' 98.5* YESti 60 5.7 m.1 8.3 100 41.4 3.4 3.4 44.8 6.9 100

E3

,4 1 4 3 12

4.7 37.1 15.7 4.2 33.4 14.1 4.2'. 0.1' NO

1 I

o' 99.7' YESs 33.3 8.3 33.3 % 100 100 't00

E5

*1 1 35 17 il
1.2 71.4 19 1.1 64.2 17.1 NO NO NO

? 4 7

YES YES YES* 1.9 1.9 64.8 31.5 100 42.9 57.1 100

E6

t2 2 36 28 1 69

1 73.2 21.9 0.9 65.9 19.7 NO 13.7 NO

1 2 5 8

YES 79.2 YES* 2.9 2.9 52.2 40.6 1.4 1m 12.5 25 62.5 1@
E7 and E8

Combined

f3 1 4

28.2 40 27.4 25.4 36 24.7 o.4* 36 24.7 98.4' 0 0p675 25 100
*
t6

No I E: $ee secllon enmled "Unclerstanding the Repon" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF =OtherFemale #= Number P=Parity
lf an agency is not within 9OV" of percent availability, the underutilization is noted in Column #
*No goal establbhed because the underutilization is less than one whole person.

Level of Goal Attainment: 86.5 percent

I I I I I I
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Lander University

4
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

3
PERCENTAGE OF

AVAILABILIry

4

9OO/. OF AVAILABILIT}
UNDERUTILIZATION

(tf not within 90%)

6

NEW HIRES AND PROMOTIONS 10|/1/98 - 9/30199
PERCENTAGE OF GOAL{

MET BASEO ON 90'6

wt BM ott ttF BF oF ?ot l Bll l6lF w E{YFE vttutF&ott{!'Jt|'
C1 and E1

Combined

r10 15

5 43.1 6.5 4.5 38.8 EO 4.5', 5.5' 5.9

1 2 3
0* 85.8* 0*t6 66.7 33.3 100 33.3 66.7 100

C2 and C3

Combined

,n a 2 12 4
I 45

2.4 37.1 2.8 2.2 33.4 2.5 NO 6.7 0.3*

2 1 3
YES 79.9 78.6'* 64.4 2.2 4.4 26.7 2.2 100 66.7 33.3 100

c4
,20 1 't8 2 2 43

2.7 48.1 2.5 2.4 43.3 2.3 2.4 1.4" NO

1 1

0 96.8" YESs 46.5 2.3 41.9 4.7 4.7 100 100 100

c5
,16 1 14 5 35

3.4 47.6 4.1 3.1 42.8 3.7 o.2' 2.8', 3.7

6 1 3 1 11

93.5* 93.4" 0% 45.7 2.9 2.9 40 8.6 100 54.5 9.1 27.3 9.1 | 100

c6, c7, c9
Combined

t12 1 I 21

5.6 38.8 4.6 5 34.9 4.1 o.2* NO 4.1

2 2

96* YES 0"x 57.1 4.8 38.1 100 100 100

e2

.12 ? 36 3 54

7.9 48.6 11.1 7.1 43.7 10 1.5* NO 4.4

1 I o

78.9" YES 56* 22.2 5.6 66.7 5.6 100 11 .1 88.9 1@

E3 and E4

Combined

, 't3 a 6 4
2'.1

12.5 32 10.1 11.3 28.8 9.1 6.5 0.2" 4.3'
3 3

42.5 99.3', 52.7',t6 61.9 4.8 28.6 4.8 't00 100 1m

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #=Number P= Panty
lf an agency is not within 90%o of percent availability, the underutilization is noted in Column #5
*No goal established because the underutilization is less than one whole person.
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Lander University (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

3
PERCENTAGE OF

AVAILABILITY

4

90% OF AVAILABILIN
UNDERUTILIZATION

(lf not within 90%) NEW HIRES AND PROMOTIONS 1O/1i98. 9RO/99

7
PERCENTAGE OF GOALS

MET BASEO ON 90e/6

!!ts Frl ol, wF 8F G T0rrr Bll $iF BF EII V!'F EF Ef, YTIF F
E5 and E6

Combined

t1 1 27 a 30

2.1 61.7 12.5 't.9 55.5 11.3 NONOS
5 5

YES YES 29.2r 3.3 3.3 90 3.3 100 100 100

E7

t22 1 1 24

33.9 20.1 13.5 30.5 18.1 12.2 26.3 13.9 12.2

3 3

13.8 23.2, O
* 91.7 4.2 4.2 1@ 100 't00

EE

t8 6 t I 25

N.2 13.9 19.7 26.3 12.5 17.7 2.3' 0.5" NO

1 2 ,|
1 5

91 .3* 96* YES%32 24 't2 32 100 20 40 ?9 n 100
t
r
,
t
J
s
f
ti

N9|E:5ee5ec{onentit|ed'Unde6!endingtheRepon"|orade{.
computed. Foa addlllonal intormatlon. contacl lhe Technical SeMce6 ard Tralning Divbion at 803-737-7800.

LEGENO: WM. Whlte Male BM = Black Mate Ot =OherMate T=Totat % = perc€ntage
WF ' Wfiile Female 8F = Btack Femato OF = Other Femal€ #= Number p = pertty
tf ait ag€ncy la not uihin 90% of p€[t'€'ta ayaiLbtfray, the und€'1,l,tifrzsfot tB t'',b,at tn Cottttr , #
'No goal e6lablbhed because lhe underutilizallon b le6s $ran one whole De6on.

Level of Goal Attainment 70.6 percrent

,'01
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Law Enforcement Division, State

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/99

PERCENTAGE OF
AVAILABILITY

4

9O/O OF AVAILABILIN
UNDERUTILIZATION

(lf not within 907d

6

NEW HIRES AND PROMOTIONS 10/1/98 - 9RO/99
PERCS.ITAGE OF GOALS

tlEI B^SED oN 90.r

Blt tlF NF TU'FF

E1

,n 3 2 3 31

15.6 12.9 7.3 14 11.6 6.6 4.3 5.1 NO

3 I 4
69.3 56 YES* 74.1 9.7 6.5 I 9.7 100 75 25 100

E2

!93 I 2 N 10 143

16.9 18.8 7"3 15.2 16.9 6.6 8.9 NO NO

17 3 2 4 26

41.4 YES YEStt 65 6.3 1.4 n.3 7 100 55.4 11.5 7.7 15.4 100

E3

t15 1 6 10 51

5.1 M.1 15.8 4.6 39.7 't4.2 2.6 NO NO

5 I 3 16

43.5'YES YES* N.4 2 49 19.6 1m 31.3 50 18.8 100

E4

t 151 73 1 18 17 2'to
19 8.9 4.4 't7.1 I 4 6.1 NO NO

8 2 1

64.3 YES. YES* 71.8 11 0.5 8.6 8.1 100 72.7 9.1 18.2 100
E5 and E6

Combined

rf6 2 71 16 95

2.6 59.4 19.6 2.3 53.5 17.6 NO

3 ,| 16 z 1 23

9't .3" YES 95.5's 6.4 2.1 74.7 16.8 100 13 4.3 69.6 8.7 4.3 100
E7 and E8

Combined

f3 4 4

20.2 6.2 16.5 18.2 5.6 14.9 NO 0' r 0* YESfi 75 25 100
,
r

N(]tts,: Seesect|onentnled"UnderstandingtheReport"foradetailedexp|anationofhowIhffi
computed. For additional informatlon, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percenlage
wF =white Female BF=BlackFemale oF= otherFemale #= Number p=party
ff an agency is not within 90%o of percent availabilitl, the undertutilization is noted in Column #.
'No goal established because the underutilization is less than one whole person.

Black males are underutilized in all calegories; however, the overall goal attainment improved by 10.3 percent overthe previous year.

Level of Goal Attainment: E5.1 percent



Library, State

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 930/99

3
PERCENTAGE OF

AVAILABILITY

{

9OO/ OF AVAILABILIT\
UNDERUTILIZATION

(lf not within 90o/c)
NEW HIRES AND PROMOTIONS 10/1/98 . 980/99

PERCBITAGE OF GOALS
|.ET AASED CT! OOT

wtr15 n utr AF sF ff .s H .X ttt
El and E2

Combinad

,5 n 2 1 28

0.6 56.6 17.8 0.5 50.9 16 NO 8.9
2 2

0* YES 44.4*'t7.9 71.4 7.1 3.6 100 100 100
E3 ard E5

Combined

33 4 3 1'.!

4.7 47.2 21.4 4.2 42.5 19.3 NO NO YES 85.6* YES* 27.2 9.1 36.4 27.3 100

E6

*5 1 2 I
3.6 52.2 2'l 3.2 47 18.9 NO 47 NO

3 3

YES 0 YESf 62.5 12.5 25 100 100 100
J
r
*
*
a

n
a

*
NOTE: see secllon entnled "Undertanding the Report" for a detailed explanation of how the above information was

computed. For additional information. contact the Technical Serulces and Training Division at 803-737-7800.

LEGEND: WM=WhiteMale BM=BlackMale OM=OtherMale T=Total %=Percentage
WF =White Female BF=BlackFemale OF=OtherFemale #=Number P= Parrty
ff an agency is not within 9O%o of percent availability, the undertutitization is noted in Column #.
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 78.E percent
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Medical Universlty of South Carolina

I
EEO

CATEGORY
ACTTJAL WORKFORCE ON 9RO/99

PERCENTAGE OF
AVAILABILITY

4

907o OF AVAILABILIT\
UNDERUTILIZATION

(lf not within 90e,6)
NEW HIRES AND PROMOTIONS 10/1/98 - 9/30/99

I
PERCENTAGE OF GOALS

MET BASED ON 90%

Ld. l.!LF,.,...F..

c'l
,2 2

4.1 49.1 9.2 3.7 44.2 8.3 3.7' M.7 8.3',

1 1

0' 0' 0'r 100 100 100 100

c2
]56 2 't5 73

2.2 27.1 3.3 2 24.4 3 NO 3.9 3

,| 5 6

YES84Osi 76.8 2.7 n.5 100 'ta'f 83.3 100

c3
* 't97 10 31 3 241

2.3 24.6 2.6 2.1 72.1 2.3 2.1 9.2 2.3

12 1 6 1 20

o 58.4 0ri 81.8 4.1 12.9 1.2 100 60 30 5 1100

c4
t 152 2 11 83 2 5 255

2.1 33.6 3.8 1.9 n.2 3.4 1.1 NO 2.6

19 2 2 16 39

42.1 YES ?3.5s 59.6 I t4.3 32.5 .8 2 100 48.8 5.'t 5.1 41 100

c5
t 180 10 32 152 12 12 396

2.1 31 3.6 1.9 27.5 3.2 NO NO 4.2'
24 2 21 3 1 58

YES YES 93.8*r 45.3 2.5 I 38.2 3 3 't00 41.4 6.9 8.6 %.2 5.2 1.7 I 100

c6
t53 3 131 4 6 2U

2.2 38.9 4.6 2 35 4.1 0.5 NO 2.1

15 2 5 6 1 70

75 YES 48.8s26 1.5 3.4 64.2 2 2.9 100 21.4 2.9 7.1 65.7 1.4 1.4 | 100

c8
f. 12 4 3 17 1 4 41

1.'l 26.6 2.3 1 23.9 2.1 NO NO NO

3 1 2 2 a 9

YES YES YES* 29.3 9.8 7.3 41.5 2.4 9.8 100 33.3 11.1 22.2 ?2.2 11.1 i 100

N() | ts,: Uee SeCIlOn enlmeo "underslandrng me Repott" lor a detailed explanation ol how lhe above Inlormatbn was
computed. For additional information, contacl the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =WhiteFemale BF= BlackFemale OF=OtherFemale #= Number P=Parity
lf an agency is not within 90%o of pucent availabiliU, the underutilization is noted in Column #6
*No goal established because the underutilization is less than one whole person.
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Medical University of South Carolina (continued)

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9AO99

PERCENTAGE OF
AVAILABILITY

4

90"/O OF AVAILABILIN

t

UNDERUTILIZATION
(lf not within 90eld NEW HIRES AND PROMOTIONS 1Ol1I98 - 980/99 PERCENTAGE OF @ALS

MET BASED ON 90%
,Yf g oil tF 3F tt t tlF EF flUIFS

c9
,1 5 6

6 34.5 9.5 5.4 31.1 8.6 5.4' NO 9.6' O* YES O*
s 16.7 83.3 100

E1

,12 1 14 I 28

2,8 46.9 6.3 2.5 42.2 5.7 NO NO 2,1'
1 3 4

YES YES 63.?r 42.9 3.6 50 3.6 1m 25 75 100

E2

| 353 35 11 1589 T3 79 mo
1.8 65.3 13.9 1.6 58.8 12.5 0.1 NO 2.8

101 I 2 475 38 21 645

93.8 YES r/.6r 15.4 1.5 .5 69.4 o', 3.4 100 15.7 1.2 .3 73.6 5.9 3.3 100

E3

t 148 65 12 239 323 19 806

2.7 45.3 27.8 2.4 /(l.8 2 NO 1',t.1 NO

59 18 TI E7 16 &
YES 72.8. YES

gr 18.4 8.1 1.5 n.7 40.1 2.4 100 22.3 6.9 2.7 N.2 33 6.1 100

E4

]34 24 3 I 5 74

16.7 14.5 4.5 15 13.1 4.1 NO 2.3 NO

9 5 a
1 I 17

YES 82.4 YES
s 45.9 32.4 4.1 10.8 6.8 100 52.9 n.4 5.9 5.9 5.9 100

E5

:52 n 304 130 3 509

8.7 52.7 19.4 7.8 47.4 17.5 3.9 NO NO

21 8 84 36 3 152
50 YES YES* 10.2 3.9 59.7 25.5 .6 100 13.8 5.3 55.3 n.7 2 100

E6

*28 27 2 361 n2 15 735

7.7 14.7 13.8 6.9 49.2 12.4 3.2 0.1* NO

9 7 I 92 63 2 174

53.6 99.8' YES
r 3.8 3.7 3 49.1 41.1 2 100 5.2 4 .6 52.9 36.2 1.1 100

Seesect|onentitleCl''UnderstandingtheReport''foradetai|ed
computed. For additional information, contact the Technical Services and Training Division at 803-737-7g00.

WM = White Male BM = Black Male OM = Other Male T = Total 96 = percentage
wF =white Female BF = BlackFemale oF = otherFemale #= Number p = parrty
lf an agency is not within 90?6 of percent avattability, the underutilization is notd in Cotumn #*No goal established because the underutilization is less than one whole person.

104

IIIIIIIIIIT IIIIIIII



III|lIITTIITIIIIIl)I-

Medical University of ,ourn a*,W
4

EtrU
CATEGORY

ACTUAL WORKFORCE ON 9/30i99
PERCENTAGE OF

AVAILABILIW

4

9CP4 OF AVAILABILITY

I
UNDERUTILIZATION

(tf not within 90%)

6

NEW HIRES AND PROMOTTONS 10/1/98 - 9/30/99
PERCENTAGE OF @ALI

MET BASED ON 900/6

tw grt 9r r,vf 8F tr AS BF U YIF 8F axvwF

el
,92 91 I 6 4 n1

18 5.3 'l 16.2 4.8 0.9 NO 1.8 NO

9 5 1 2 17

YES 62.5 YES
96 45.8 45.3 4 3 2 100 52.9 n.4 5.9 1't.8 100

E8

r35 127 I 9 247 3 422

18.4 28.4 n3 16.6 25.7 26.4 NO Zi.6 NO

I 16 1 7 36 1 69

YES 8.2 YES
rs 8.3 30.1 .2 2.1 58.5 .7 100 1'1.6 23.2 1.4 10.1 52.2 1.4 'tm
t
:r
t
jt
,
*
{
*
,
f

|:"_,

see section entifled "Understanding the
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total yo = percentage
wF =white Female BF = BlackFemale oF=otherFemale #= Number p= parrty
lf an agency is not within g0?6 of percent availabitity, the underutitization is noted in Column #
"No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 78.8 percent
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Mental Health, DePartment of

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9I3OI99

PERCENTAGE OF
AVAILABILITY

4

9OO/" OF AVAILABILITY

o

UNDERUTILIZATION
(lf not within 9tr/o)

NEW HIRES AND PROMOTIONS 1O/'II98. 9I3O/99
PERCENTAG€ OF GOATS

|tEt BASED cl{ e{ta

BT lF EF rhrS:fl}Fttt

E1

t 163 27 18 135 40 10 393

5.6 41.9 11.6 5 37.7 10.4 NO 3.3

18 1 2 15 I 3 40

YES 91.2 98.1* 41.5 6.8 4.6 u.4 10.2 2.5 100 45 2.5 5 37.5 2.5 7.5 100

E2

t 391 168 14 1084 534 28 7219

6.7 47.8 19.5 6 43 17.6 NO NO NO

61 30 4 277 116 6 494

YES YES YES* 17.6 7.6 0.6 48.9 24.1 1.2 1m 't2.3 6.1 0.8 56.1 73.5 1.2 100

E3

*58 28 4 308 192 8 598

5.5 €.9 34.5 5 39.5 31.1 0.3 NO NO

3 2 2 18 27 1 55

94 YES YES9i 9.7 4.7 o.7 51.5 32.1 1.3 100 9.1 3.6 3.6 32.7 49.1 1.8 100

E4

,24 42 3 4 14 87

27.1 14.6 15.7 24.4 13.1 14.1 NO 8.5 NO

T 30 2 1 12 52

YES 35.1 YES* 27.6 48.3 3.4 4.6 16.1 't00 13.5 57.7 3.8 1.9 23.1 100

E5

,45 235 6 157 846 4 12p,3

11.2 27 53.6 10.1 24.3 4.2 NO 12.2 NO

n 59 I 56 190 1 336
YES 49.8 YES* 3.5 18.2 0.5 12.1 65.4 0.3 100 8.6 17.6 0.3 16.7 56.5 0.3 100

E6

.4 16 185 195 ? 403
3.4 56,4 23.6 3.1 50.8 21.2 NO 4.9 NO

1 5 77 42 5 r30
YES 90.4 YESs1 4 45.9 48.4 0.7 100 0.8 3.8 59.2 32.3 3.8 100

E7

f82 61 4 51 198

n.3 9.9 7.4 18.3 8.9 6.7 NO 6.9 NO

6 1 I 8
YES. 22.5 YESx 41.4 30.8 2 25.8 100 75 12.5 12.5 100

e above information was
computed. For additional information. contict the Technical Seruices and Training Division at 803-737-7800'

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total yo = Percentage

WF =White Female BF=BlackFemale OF= OtherFemale #= Number P=Partty
lf an agency is not within 90/o of percent availabitity, the undertutilization is noted in Column #-
"No goal established because the underulitization is less than one whole person.
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Mental Health, Department of
I

EEO
CATEGORY

ACTUAL WORKFORCE ON 9NO/99
PERCENTAGE OF

AVAILABILITY

1

gtr/' OF AVAILABILIT\

T

UNDERUTILIZATION
(lf not within 900/6)

NEW HIRES AND PROMOTIONS 10/1/98 - 9BO/99
PERCB,{TAGE OF GOALS

MEI BASED N 9O'T

lttl gn o* w SF OF fl,IMAF EII LVf BF .ITFF

E8

r31 104 1 u 212 1 383

24.2 20.9 29.6 21.8 18.8 26.6 NO 9.9 NO

2 12 11 28 51

YES 47.3 YES,6 8.1 27.2 o.2 8.9 55.4 0.2 1m 3.9 73.5 21.6 51 100
*'
%

*
9i
,
16

,
t6

t
t6

,
r

NOTE: See sectlon enlilled "Unclerstanding the Report" for a detailecl explanation of how the above information was
computed. For additional information. contact the Technical Services and Traininq Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF =BlackFemale OF =OtherFemale #= Number P= Parrty
If an agency is not within g0?6 of percent availability, the undertutilization is noted in Column {15.
*No goal established because the underutllization is less than one whole person.

Level of Goal Attainment: 88.7 percent
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State Museum

I

CATEGORY
ACTUAL WORKFORCE ON 9/3ry99

3
PERCENTAGE OF

AVAILABILITY

4

gE/O OF AVAILABILIN
UNDERUTILIZJTIOII

(lf not wittrin 90%)
NEW H|RES ANO PROMOTIONS 10/1/98 - 9t30/99

I
PERCENTAGE OF @ALS

MET EASED ON 9096

E1

|2 1

5.9 35.8 5.1 5.3 32.2 4.6 5.3* NO 4.6'
1 1

O* YES O'x 66.7 33.3 100 100 100

E2 and E3

Oombined

*12 3 17 2 34

5.3 32.2 11.7 4.8 29 10.5 NO NO 4.6

1 2 3

YES YES 56.2r 35.3 8.8 50 5.9 100 33.3 66.7 't00'

E4

t3 z 1 2 8

21.4 16.3'13.5 19.3 14.7 12.2 NO 2.2', NO

2 2

YES 85' YESh 37.5 % 12.5 25 100 100 'to0

E5

t 5 t

2.3 55.8 18.8 2.1 50.2 16.9 2.1* NO 't6.9' 0. YES 0*s 100 100

E7 and E8

Combined

f6 2 1 2 11

16.2 6.4 7.8 14.6 5.8 7 NO NO NO YES YES YES* 54.5 18.2 9.1 18.2 't00
,t
*
l
IF

NOTE: See section entifled "Unclerslanding the Report" for a detailed explanation ot how the above inlormallon was

computed. For addftional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #= Number P= Partty
lf an agency is not within g0T" of percent availability, the underutilizatian is noted in Column #
'No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 94.7 percent

108

I - T - I I I I TT I I: I'I - - iI - -



I T I' I D 
- 

1I I I.I I I I II I 
- 

I I

Natural Resources, Department of
I

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

gOYO OF AVAILABILIT\

!
UNDERUTILIZATION

(lf not within 90o/o)

6

NEW HIRES AND PROMOTTONS 10/1/98 - 9/30/99
PEROENTAGE OF @ALI

MET BASED ON 90/6

vYt Bil o|, I'UF 8F 6F flYWAF SI IAIF BF ns lwt(rffF{t

E1

r34 ,|
7 42

3.8 26.6 2.8 3.4 Zi.g 2.5 1* 7.2 2.5

4 1 5
70.6* 69.9 0r81 2.4 16.7 1m 80 n 100

E2

, 182 10 I 89 10 I 293

4.2 28.5 4.1 3.8 25.7 3.7 0.4 NO 0.3'
I 1 7 5 22

89.5 YES 91.9'r 62.1 3.4 .3 30.4 3.4 .3 100 40.9 4.5 31.8 n.7 100

E3

r 104 14 1 13 5 I 138

6.5 31.3 5.1 5.9 28.2 4.6 NO 18.8 1

9 2 1 12

YES 33.3 78.3* 75,4 10.1 .7 9.4 3.6 .7 100 75 16.7 8.3 100

E4

, 211 17 t 10 239

17,1 9.8 3.4 15.4 8.8 3.1 8.3 4.6 3.1

18 2 2 22

46j 47.7 0* 88.3 7.1 .4 4.2 100 81.8 9.1 9.'l 100

E6

*4 2 71 16 93

4 s8.2 17.8 3.6 52.4 16 1.4 NO NO

3 9 I 13

6.I.1 YES YES16 4.3 2.2 76.3 17.2 100 z3,1 69.2 7.7 100

E7

,* 13 9 1 I 24

23.7 8.3 3.7 21.3 7.5 3.3 NO 3.3* NO

1 1 1 'l 4

YES 56' YES9t 54.2 37.5 1.2 4.2 100 25 25 25 % 100

E8

*3 5 2 2 12

29.3 17.9 24.3 26.4 16.1 21.9 NO NO 5.2',

1 1 2

YES YES ,76.3'*25 41.7 16.7 16.7 100 50 50 1@
Nu I E: \;ee sedlon entfied "Understanding the Report" for a detailed explanation of how the above information was

compuled. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Mate T = Total Yo = Percentage
WF =White Female BF=Black Female OF =OtherFemale #= Number P= Parrty
lf an agency is not within 9O%o of percent availability, the underutilization is noted in Cotumn #5
*No goal established because the underutilization is less than one whole person.

Levef of Goal Attainment: 72.4 percent
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Wil Lou Gray Opportunity School

t
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/99

PERCENTAGE OF
AVAILABILITY

4

gOP/. OF AVAILABILIN
UNDERUTILIZATION

(tf nc't within gtr/o) NEW HTRES AND PROMOTTONS 10/1/98 - 960199
PERCENTAGE OF GOALI

MET BASED ON 90!6

WH Efrl Otl l{lF- ,il;;:rltj:i',,

E1

t1 1 1 3

5.5 46.5 10.6 5 41.9 9.5 5' 8.6. NO 0' 79.5' YESr 33.3 33.3 33.3 100

E2

,4 11 8 7 1 31

12.7 47.7 19.9 11.4 42.7 17.9 NO 17.1 NO

2 3

YES @.1 YESx 12.9 35.5 x.8 n.6 3.2 100 66.7 33.3 100
E4 and E8

Combined

*3 4 2 3 12

27.2 16.2 2..1 24.5 14.6 19.9 NO NO NO

1 1 2

YES YES YES!r 25 33.3 16.7 25 100 50 50 100
E3 and E5

Combined

t3 I ? 3 10

8.4 63.2 14.3 7.6 56.9 12.9 NO 26.9 NO

1 2 2 6

YES 52.7 YESr30 10 30 30 100 16.7 16.7 33.3 33.3 100

E6

, 6 1
at

2.2 s6.3 20.9 2 50.7 18.8 2' NO 4.5* 0" YES 76.1n 85.7 14.3 100

E7

t5 2 I
24.4 12.8 15.3 22 11.5 13.8 NO 11.5* 1.3'

I 'l 3
YES 0. 90.6*r 62.5 25 12.5 1@ 33.3 33.3 33.3 't00

,
s

NoTE:Seesectionentit|ed.'UnderstandingtheReport''foia@ieaboveihformbtionwas
computed. For additional information, conlact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF =OtherFemale #= Number P=Parrty
lf an agency is not within 90%o of percent avaitability, the underutilization is noted in Column #
*No goal established because lhe underutilization is less than one whole person.

Level of GoalAttainment: 90.6 percent
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Department of Parks, Recreation and Tourism
I

EEO
CATEGORY

ACTUAL WORKFORCE ON 9RO/99
PERCENTAGE OF

AVAILABILITY

A

9ff6 OF AVAII"ABILIN

!
UNDERUTILIZATION

(lf notwithin 90%) NEW HIRES AND PROMOTIONS 10/1/98 - 9rcry99

7
PERCENTAGE OF @AL€

MET BASEDON 9f4
nilt w €rt vtF aF .F st tflF * va ff, (H ff { .:t5

E1

*9 I ,|
19

4 28.7 4.2 3.6 2s.8 3.8 NO NO NO

1 a 2

YES YES YES
v 41.4 5.3 42.'.| 5.3 100 50 50 100

E2

f 163 8 1 54 11 1 2U3

7.2 21 4.2 6.5 18.9 3.8 3.1 NO NO

26 2 14 4 #
52.3 YES YES

b 68.5 3.4 .4 22.7 4.6 .4 100 56.5 4.3 30.4 8.7 100
E3, E4, E5

Combined

Q7 4 1 12 4 1 29

4.1 59.'t 11 .1 3.7 53.2 10 NO 11.8 NO

2 1 1 1 1 I
YES 77.8 YES

* 24j 13.8 3.4 41.4 13.8 3.4 100 2..2 11 .1 M.4 1',t.1 11.1 100

E6

J7 a 39 18 65

1.6 59.5 16.s 1.4 53.6 14.9 1.4', NO NO

2 1 8 4 15

O* YES YES
r 10.8 1.5 60 27.7 100 13.3 6.7 53.3 26.7 100

E7

*25 4 29

22.3 8.2 7.4 20.1 7.4 6.7 6.3 7.4 o.l
5 2 7

68.7 0 0
t3 86.2 13.8 100 71.4 28.6 100

E8

*Q 28 17 16 123

n.3 fi.3 14.6 21 1U^.2 13.1 NO NO 0.1*

n 1 7 2 36

YES YES .99.?
r 50.4 22.8 13.8 13 100 72.2 2.8 19.2 5.6 100
t:
r

NC)tts,:

LEGEND:

see section entifled "Understanding the
computed. For additional information, contact the Technical Services and Training Division at 803-737-7g00.

WM = White Male BM = Black Male OM = Other Male T = Total yo = percentage
wF =white Female BF= BlackFemale oF =otherFemale #= Number p= parity
lf an agency is not within gOV6 of percent availability, the underutilization is noted in Cotumn #*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 82.2 percent
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Patriots Point Naval and Maritime Museum

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/3O/S

PERCENTAGE OF
AVAILABILITY

4

9O7O OF AVAILABILITY

J

UNDERUTILIZATION
(lf not withan 90,6)

6

NEW HIRES AND PROMOTIONS 1CY1/98 - 9AO/99

t
PERCENTAGEOF@ALS

IYIFI BASED ON 90el6

ffWFEF il Ytfr EF ilWEF
El and E2

Combined

r13 5 1 19

4.7 41.4 7.5 4.2 37.3 6.8 NO 32 6.8

2 2

YES 14.2 0$ 68.4 26.3 5.3 100 100 100

E6

, 4 ,| 5

6.3 58.1 19.5 5.7 52.3 17.6 5.7' NO NO

'l

O' YES YES* 80 20 100 100 10
E4, E7, E8

Combined

, 't9 13 1 1 7 I 42

24.6 9.3 11.4 72.1 8,4 10.3 NO6NO
3 I 4

YES 28.6 YESx 45.? 30.9 2.4 2.4 16.7 2.4 100 75 25 100

t
*
t
r
*
*
3

f
NoIE: see secllon entnled "Understanding the Report' for a detailed explanauon of how the above information was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Mate OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF=OtherFemale #=Number P=Parity
lf an agency is not within 9O?5 of percent availability, the underutilization is noted in Column #5
*No goal established because lhe underutilization is less than one whole person.

Level of Goal Attainment: 67.9 percent
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Ports Authority, South Garolina State

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9Bry99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIN

!
UNDERUTILIZATION

(lf not within 9Oo/")
NEW HIRES AND PROMOTIONS 10/1/98. 9/30/99

PERCETITAO€ OF OOAS
x€T aasED Cl\l eo.

*:1rffitr86!ifl

E1

*5 1 6
16.7 11.7 3.8 15 10.5 3.4 15 NO 3.4 0. YES, 0'[ 83.3 16.7 't00

E2

*50 4 14 69

I 16.7 3.4 7.2 15 3.1 NO NO 3.1

5 1 1 7

YES'YES. O* 72.5 7.2 20.3 100 71.4 14.3 14.3 100

E3

*.7 I 5 I 14

6.8 18 28.1 6.1 16.2 25.3 NO NO 18.2

1 1

YES YES. 28.1&50 I.l 35.7 7.1 100 100 't00

E4
ti 4 4atl 4 6 1 43

20.4 16.6 13.1 18.4 14.9 11.8 NO 5.6 NO

3 8 1 2 3 17

YES 62.4 YES46.5 25.6 2.3 9.3 14 2.3 1@ 17.6 47.1 5.9 11.8 17.6 100

E5

iF 36 16 7 2 61

20.1 2. 7.5 't8.1 19.8 6.8 NO 8.3 3.5

8 1 9
YES. 58.1 , 48.5i$ 5e 26.2 11.5 3.3 100 88.9 11.1 100

E6

4 43 16 65

o.2 80.3 't7.3 o.2 72.3 15.6 NO 6.1 NO

1 1 2

YES . 91.6 YES&. s.r 6.2 66.2 24.6 100 50 50 100

E7

, 151 89 6 a 1 248
u.1 4.6 3 3C.7 4.1 2.7 NO 3.7 2.3

43 14 57

YES 9.8 , 14.8*. 60.9 35.9 2.4 0.4 0.4 100 75.4 24.6 't00

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contacl the Technical Services and Traininq Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =WhiteFemale BF= BlackFemale OF=OtherFemale #= Number P=Partty
lf an agency is not within g(f/o of percent availability, the undertutilization is noted in Column #5.
"No goal established because the underutilizalion is less than one wtole person.
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Ports Authority, South Carolina State

I
EE9

CATEGORY
ACTUAL WORKFORCE ON 9NO€9

PERCENTAGE OF
AVAILABILIW

4

90e/o OF AVAILABILIT)

t
UNDERUTILIZATION

(lf not within gOYo)

6

NEW HIRES AND PROMOTONS 10/1/98. 9/30/99
PERCF{'AOE OF @AS

ilET BESED ot{ EO*

E5 AF
'I'llililfE*

E8

,2 1 I 4

22.6 24.5 18.7 20.3 22.1 16.8 NO NO 16.8 YES YES O**50 % 25 100

t
*
*
*
3

r
I
f
,
s
t
r

N() I E: t'ee sectlon enmled "Understanding the Report" for a detailed explanation ol how lhe above lnlormatlon was
computed. For additional information. contact the Technical Services and Trainino Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =White Female BF=BlackFemale OF = OtherFemale #= Number P=Partty
ff an agency ls not within 9076 of percent availabillty, the undeftutilization is noted in Column #5.
"No goal established because the underutilZation is less than one whole person.

Level of Goal Attainment: 76.8 percent
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Probation, Parole and Pardon Seruices

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9BO/99

PERCENTAGE OF
AVAILABILITY

4

9O7O OF AVAILABILIN

t
UNDERUTILIZATION

(f not within 904)

6

NEW HIRES AND PROMOTIONS 1Ol1/98 - 9N899

,
PERCENTAG€ OF GOALI

MET BASED ON 90%

nil_ Era fl tr gF oF tw.

E1
l9 3 I 6 3 22

5.8 28.2 t.5 5.2 25.4 6.8 NO NO NO

1 1 2

YES YES; YESr €.9 13.6 4.5 27.3 13.6 100 50 50 100
E2 and E3

Combined

]n7 108 5 198 109 4 721

14.7 18.4 10.6 13.2 16.6 9.5 NO NO NO

67 27 58 31 2 185

YES YES YESb 41.2 15 a
.l 27.5 15.1 .6 100 36.2 14.6 31.4 16.8 1.1 100

E5. E6, E8

Combined

,4 2 124 58 4
I 189

3.3 59.1 19 3 53.2 17.1 1.9 NO NO

31 18 49

36.7 YES I YESY? 2.1 1.1 65.6 w.7 .5 1@ 63.3 36.7 100
J
s
t
tt
r
l0

*
ti

NUtts,:

LEGEND:

uee secllon ent[bd "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
wF =white Female BF = BlackFemale oF=otherFemale #= Number p=parrty
lf an agency is not within g0V6 of percent availability, the underutilization is notd in Cotumn #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 93 percent
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Public Safety, Department of

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/99

P€RCENTAGE OF
AVAILABILITY

4

9f/6 OF AVAILABILITY

5
UNDERUTILIZATION

(lf not within 90Yo)
NEW HIRES AND PROMOTIONS 10/1/98 . 9RO/99

P€RCB'ITAC€ OF GOALS

x€T BASTD 0N odr

H s d YF BF ff TgT[. su nF aF trttF6F st ti# BF riEi{iEdE@

E1

,14 3 17

11.5 27.8 7.1 10.4 25 6.4 10.4 7.4 6.4

3 1 4

o 70.4 0* 82.4 17.6 100 75 % 100

E2A

t38 3 28 4 73

8.7 37.9 10.6 7.8 34.1 9.5 3.7 NO 4

1 2
52.6 YES 57.94.1 38.4 5.5 100 50 50 100

E2B

383 n 9 4 116

8.7 37.9 10.6 7.8 34.1 9.5 NO 26.3 6.1

13 2 2 17

YES 22.9 35.8n 71.6 17.2 7.8 3.4 100 76.4 11.8 11.8 100

E2C

,n 16 112 33 1E['

8.7 37.9 10.6 7.8 u.'l 9.5 NO NO NO

9 4 21 9 43

YES YES,YES?r 14.8 8.5 59.3 17.5 100 20.9 9.3 48.9 n.9 100

E3A

;n 17 2 't56 70 3 325

7.1 36.3 16.4 6.4 32.7 14.8 1.2 NO NO

4 1 I 4 2 12

81.3 YES YESt 23.8 5.2 0.6 I 21.5 0.9 100 33.3 8.3 8.3 33.3 16.8 1m

E3B

f86 19 I 113

7.1 36.3 16.4 6.4 32.7 14.8 NO x.6 14.8

7 1 2 100 10

YES 21,7 0tr 76.1 16.8 7.1 100 70 10 n

E4

*76 117 12 26 12 953

18.5 5.7 3.3 16.7 5.1 3 4.4 2.4 1.7

87 14 3 4 2 110

73.7 52.9 43.3* 82.4 12.3 1.3 2.7 1.3 100 79.2 12.7 2.7 3.6 1.8 100

NOTE: See section entitled "Understanding the Repon" for a detailed explanation of how the above Intormauon was
computed. For additional information. contact the Technical Services and Traininq Division at 803-737-7800.

LEGEND: WM=WhiteMale BM=BlackMale OM=OlherMale T=Total %=Percentage
WF =White Female BF= BlackFemale OF =OtherFemale #= Number P= Parity
lf an agency is not within 9O96 of percent availability, the undertutilization is notd in Column #.
*No goal estabtished because the underutilization ls less than one whole person.
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Public Safety, DePartment of

PErcEMAGE OF GOAS
H€t sAsED ('{ lgrNEW H|RES AND PROMOTIONS 10/1/98 - 9/30/99UNDERUTILIZATION

(lf not within gff/o)ACTUAL WORKFORCE ON 9/30/99

I
EEO

CATEGORY

YES 52.3 68.119.7 | 21.e

led.explanationofhowtheaboveinformal|onwas
;;ilt"d. For additional information, contbct the Technical Services and Traininq Division at 803-737-7800.

BM = Black Male OM = Other Male T = Tolal 7o = Percentage

WF =WhlteFemale BF=BlackFemale OF=OtherFemale #=Number P=Parity
lf an agency is not within 90/o of perc1nt avaitability, the undertutilization is noted in Column #.
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 71 '1 percent







Revenue, Department of

1
EEO

CATEGORY
ACTUAL WORKFORCE ON e/3o/99 

|

3

PERCENTAGE OF
AVAILABILITY

st WF 3F

ol

90% oF AVAILABTLITYI
u*oa^ur',-,^r,o*tl

(lf not wtthin 907o) 
|

NEW HIRES AND PROMOTIONS 10/1/98 - 9/30/99
PERCENTAGE OF GOALS

MET BASED ON 90%

-w-lxllfLlFE€I.irn $r oil vF - BF oF Tqra. I
E1

{26 2 12 2 42

3.6 30.4 5.2 3.2 27.4 4.7 NO NO NO

4 2 2
YES YES YES

16 61.9 4.8 28.6 4.8 100 50 25 25 '100

E2

I ?(X) 19 1 151 x 2 394

4.9 39.6 7.4 4.4 35.6 6.7 NO NO 1.4

14 4 I 13 4 36
YES YES 79.1* 50.8 4.8 .3 38.3 5.3 5 100 38.9 11.1 2.8 36.1 11.1 't00

E3

*25 3 19 2 49

5.5 37.4 I 5 33.7 8.1 NONO4
4 4 5 10

YES YES 50.6h51 6.1 38.8 4.1 100 40 10 50 1(I.l

E5

s11
948

3 88 35 a 136

3 57.3 17 4 2.7 5't.6 15.7 0.5* NO NO

1 2 1 7 4 15

81.5' YES YES
2.2 63.8 25.4 7 100 6.7 13.3 6.7 46.7 26.7 100

E6

{5 ? 51 27 86

3.5 55.5 n.6 3.2 50 20.3 NO NO NO

1 2 I I 21

YES YES YESt6 5.8 3.5 59.3 31.4 100 4.8 9.5 42.9 42.9 1@

E7 and EB

Combined
G
lr $3r-

1

1d7 0.4* 1.8" NO 97.7* 90.3* YES

on wasNOTE: See secti,

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800'

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =WhiteFemale BF= BlackFemale OF =OtherFemale #= Number P =Partty
lf an agency is not within 90%o of percent avaitability, the underutitization is noted in Column #
"No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 94.4 percent
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Second Injury

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

I

90% OF AVAILABILIN
UNDERUTILIZATION

(lf not within 9006)
NEW HTRES AND PROMOTTONS 10/1/98 - 9AO/99

PERCENTAGE OF GOAI
MET BASED ON 9O6

rrt il (tt Ytf tF G Hltts
E1 and E2

Comblned

r5 1 5 11

3.5 39.8 13.2 3.2 35.8 11.9 NO NO 11.9 YES YES Or 45.5 9.1 45.5 100
E5 and E6

Combinod

j 6 1 7

2.7 61.3 16.2 2.4 55.2 14.6 2.4* NO 0.3

I I 2 4

0* YES. 97.9b 85.7 14.3 100 25 25 50 100
j
x
t
s
t
f
;
f
3
*

N(J I E: uee secllon enlmeo "unoer$andrng lhe Report' for a detailed explanation of how the above informalion was
computed. For additional information, contact the Technical Services and Training Division at 80!737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =White Female BF= BlackFemale OF = OtherFemale #= Number P = ParF.!
lf an agency is not tdthin g09to of percent avallability, the underutitization is noted in Cotumn #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attalnment: 79.6 percent

12.1



Secretary of State

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILAEILITY

4

9trlo OF AVAILABILITY
UNDERUTILIZATION

(tf not within 90"/')

6

NEW HIRES AND PROMOTIONS 1Ct/1/98 - 9130/99

t
PERCEHTAGE OF GOALS

MET S SED ON gET

E1

1, 1 z ?

04o 2f' 03618 ' NO 18*

I 1

0' YES: 0*& sg.s 66.7 1@ 100 '100

E2 and E3

Combined

r'2 t 1 6

5.2 55.1 'r5.6 4.7 49.6 14 4.7* NO NO

2 2

0' , YES; YES* 333 AA 16.7 100 100 | 100

E5 and EG

Combined

1,2 11 4 17

2.8 57.7 19.3 2.5 5't.9 17.4 2.5', NO NO

I 1 2
O* 'YES: YESfi 11s 64.7 23.5 't00 50 50 100

*
*.

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above lnformallon was

computed. For additional information, conlact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM=WhiteMale BM=BlackMale OM=OtherMale T=Total %=Percentage
WF =White Female BF=BlackFemale OF=OtherFemale #= Number P= Partty
lf an agency is not within 90% of percent availabiliU, the underutilization is noted in Column {15
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment 1fi) percent
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Social Services, Department of
I

EEO
CATEGORY

ACTUAL WORKFORCE ON 9AO/99
PERCENTAGE OF

AVAILABILIW

4

906 OF AVAILABILIN
UNDERUTILIZATION

(f not wtrhin 9O%)

6

NEW HIRES AND PROMOTIONS 10/1/98 - 9/30/99
PERCE{TAGE OF GOAIS

reT BASED ct.l l0%

urf, g dt tw BF aG

E1

*24 6 11 12 53

5.1 33 12.8 AT N.7 11.5 NO 8.9 NO

3 2 1 4 10

YES 7O YESi 45.3 11.3 20.8 2,6 't00 30 n 10 40 100

E2

l 417 % 7 1430 1393 25 34Cl

5.8 28.5 19.3 5.2 25.7 17.4 NO NO NO

69 39 2 272 v2 I 733
YES YES YES* 11.9 6.4 0.2 40.9 39.8 0.8 100 9.4 5.3 0.3 37.1 6.7 '1.2 100

E3

J20 5 1 re 19 71

5.8 35 15.9 5.2 31.5 14.3 NO NO NO

6 4 c 6 21

YES YES YESr n.2 7 1.4 36.6 26.8 1m 28.6 19 23.8 28.6 100

E5

t9 5 150 %5 419

6.7 42 22.6 6 37.8 n.3 4.8 2 NO

2 32 40 74

20 94.7 YES* 2.1 1.2 35.8 60.9 100 2.7 43.2 9.1 100

E6

J14 11 416 285 4 7g
4.6 54.5 n 4.1 49.1 18 2.6 NO NO

4 7 80 56 1 1rl8

36.6 YES YESti 1.9 1.5 57 39 0.6 100 2.7 4.7 54.1 37.8 4.7 't00

EE

tc I 2 I
10.2 4.6 2.6 9.2 4.1 2.3 NO NO NO

4I 1 2

YES O' YESs 62.s 12.5 % 100 50 50 't00

l.
n

NU I E: uee seqlon entmed "understanding the Report" for a detailed explanation of how the above informalion was
computed, For additional information, contact the Technical Seruices and Trainino Division at 803-737-7800.

LEGEND: WM = While Male BM = Black Male OM = Other Male T = Total 70 = Percentage
WF =White Female BF=BlackFemale OF =OtherFemale #= Number P= Parrty
lf an agency is not within 90/o of percent availability, the undertutilization is noted in Column {#.
"No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 89.5 percent
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South Garolina State UniversitY

1
EEV

CATEGORY
ACIUAL WORKFORCE ON 9NO/99

3

PERCENTAGE OF

AVAILABILITY

4

gory" OF AVAILABILIry
UNDERUTILIZATION

(f not within 90e/o)
NEW HIRES AND PROMOTIONS 1oi1l98. 9RCY99

7
PERCENTAGE OF @ALS

MET BASED ON 90%

EI" g il tr CF BT .IF AF

Cl and El
Combinsd

t 13 4 a7

14.8 25.9 n.4 13.3 23.2 18.4 NO 23.3 NO

I 2

YES O : YESr 76.5 73.5 50 50 100

c2
]3 '15 1 11 30

6.2 21.9 19.7 22.7 19.7 17.7 NO 19.7 NO

1 1

YES O . YEStr 10 50 2? 31i.7 100 100 100

c3

t15 13 I 4 I 49

19.1 19,8 10.6 17,2 17.8 9.5 NO 9.6 NO

t

YES 45,1 ]YESf 306 26.5 18.4 8.2 16.3 100 100 100

c4

l 't4 2. 6 A 13 60

19.2 20.4 1s 17.3 18.4 13.s NO 10.1 NO

1 z ?

YES 45.1 :YES# 23.3 36.7 10 8.3 21.7 100 33.3 66.7 100

c5
;.5 24 10 31 2 T7

11.5 29.5 17.1 10.4 26.6 15.4 NO 13.6 NO

3 1 4 4 a 14

YES 48.9'YESr 6.5 31.2 6.5 13 40.3 1.6 100 21.4 7.1 28.6 28.6 14.3 1q)

c6
t3 9 4 4 '19 36

10.1 32.3 19 9.1 2.9.1 17.1 NO 18 NO

1 I

YES, 38.1 YESx 8.3 6 2.8 11 4 52.8 100 100 100

c7
4 4 15 a

16.3 32 40.4 14.7 n.e 36.4 NO 11.4 NO

'l I
YES 60.4 YES

17.4 17.4 65.2 100 100 100

ow the above information was

computed. For additional information, contact the Technical Serulces and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total Yo = Percentage

WF =White Female BF =BlackFemale OF =OtherFemale #=Number P= PanV

lf an agency is not within N)Yo of percent avaitability, the underutitization is noted in Column #
*No goal established because the underutilization is less than one whole person.
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South Carolina State University (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9AO/99

PERCENTAGE OF
AVAITABILITY

4

9O4 OF AVAILABILIN

a

UNDERUTILIZATION
(f rct within 90c,6)

NEW HIRES AND PROMOTIONS 1O1I98 . 930/99

I

PERCENTAOE OF COALS

MET 9ASED ON 9096

c8
3! 4 ,| 8 2 15

'16.5 17.6 24.5 14.9 15.8 2,1 NO 9.1 NO

1 1 3

YES: 42.4, YESt 26.7 6.7 53.3 13.3 100 gt.3 33.3 33.3 100

c9
r2 12 4 18

2..8 17.3 15.9 20.5 '15.6 : 14.3 NO i15.6i NO YES, 0 , YESn 11.1 66.7 2,2 100

E2

;1 2, 3 an 190

18.7 n.3 44.2 16.8 18.3 39.8 NO 15 NO

1 2 15 18

YES. 18 " YES1.1 24.4 3.3 71.1 100 5.6 11.1 83.3 1m

E3

z 6 1 1 14 24

21.1 17.5 31 19.4 15.8 27.9 NO ; 11.6, NO

'l 3 I 6 11 ),,
i:

YES i 26.61 YEs8.3 25 4.2 4.2 58.3 100 9.1 77.3 9.1 54.5 100

E4

3 19 6 28

50.6 4.8 8.7 45.5 4.3 7.8 NO,4.3'NO
3 I 1 3 16

YES' 0 i YES10.7 67.9 21.4 100 18.8 56.3 6.3 't8.8 100

E5

8 4I N
'to.s 2..2 61.7 9.5 n 55.5 6.1 I 16.6: NO

3 3
35.8 i 17 YES3.4 3.4 89.7 3.4 100 100 100

E6

5 4 90 99

6 26.6 63.1 5.4 23.9 ,8.7 0.3* 19.9, NO

14 14

91.4' 16.7, YES5.1 4 90.9 100 100 100
Nt, I E: see seclron enmteo "unoer$anotng me Kepon" ror a oeraileo expranalron oI now me aDove Inlormauon was

computed. For additional information, contact the Technical Seruices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = Black Female OF=OtherFemale #= Number P = Panty
If an agency is not wlthln 9O% of percent availability, the underutilization is noted in Column #
"No goalestablished because the underutilization is less than one whole person.
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South Garolina State UniversiU (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ACY99

PERCENTAGE OF
AVAII ABILIry

4

9004 0F AVAlLAElLln

!
UNDERUTILIZATION

(F not within 9096)
NEW HIRES AND PROMOTIONS 1Ol1I98 . 9RO/99

7

PERCENTAGEOF @ALS
MET SASED ON 909'

E7

4 16 4 24

9.2, 6.7 6.8 €.8 6 ' 6.1 NOi 6 rNO
1 2 3

YESi 0 rYES16.7 66.7 16.7 100 33.3 66.7 100

E8

46 34 80

42.7' 7.5 36.3 fi.4' 6,8 | 32.7 NOi6.8;NO
6 10 't6

YESr 0 YES57.5 42.5 100 97.5 62.5 100

?
n

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above informalion was

computed. For addftional information, contact the Technical Seruices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P=Parity
lf an agency is not within 9Uk of percent availabili$, the underutilization is notd ln Column #
*No goal eslablished because the underutilization is less than one whole person.

Level of Goal Attainment 72.7 percent
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Technical and Comprehensive Education, State Board for

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ROP9

PERCENTAGE OF
AVAILABILIry

4

gOP/. OF AVAILABILIN
UNDERUTILIZATION

(f not within gry!) NEll'|/ HIRES ANO PROMOTIONS 1oi1l98 - 9NO99
PERCENTAGEOF COAL

MEI BASED ON 90P/6

&&i6$ew{iq@

YES ]&3.1*, 0'E1

O,L 1 1 4

7 33.4 12.3 6.3 30.1 11.1 NO 5.1- '11.'t

1 1

r50 % E 100 100 100

E2

q_ rq I 21 5 67

7 39.3 8.7 6.3 35.4 7.8 NO 4.1 0.3*

2 1 3 6
YES, 88.4 96.2*r 49.3 't1.9 31.3 7.5 100 33.3 16.7 50 100

E3 and E5

Cornbined

f.5 1 17 5 28

5.6 49.2 9.7 5 44.3 8.7 1.4', NO , NO

2 2

72' . YES YESf 17.9 3.6 60.7 17.9 100 't00 100

E6

l 1 4 3 I
4.2 @.3 ',t7.1 3.8 6i2.4 15.4 NO 12.4* NO

1 1 2
YES .80.1' YESh 12.5 50 37.5 100 50 50 100

E7

F5 3 2 1 1

14.2 11.3 2.9 12.8 10.2 2.6 NO NO NO

1 1

YES YES,YES45.5 27.3 18.2 9.1 100 100 100

NOTE: $ee seclton entmed "understandlng the Report" lor a detailecl explanation ol how the above inlormatron was
computed. For additional information, contact the Technical Services and Training DMsion at 803-737-7800.

LEGEND: WM = Whfte Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF= OtherFemale #= Number P = Parrty
lf an agancy is not within 90/o of percent availabiliU, the underutilizatlon ls noted in Column #
'No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 94.3 percent
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Aiken Technical College

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9R999

3
PERCENTAGEOF

AVAILABILITY

1

gOP/O OF AVAILABILIN

5
UNDERUTILIZATION

(tf not within 9OA) NE\ / H|RES AND PROMOT|S.IS 1cv1t98 - 96ry99

I
P€RCENTAGE OF @ALS

MET BASED ON 90"

Tl and T2

Combln6d

3 2 1 6
7.7 4.8 14.3 6.9 40.3 't2.9 6.9*, 7' r NO

1 1

0' 82.6* YES50 33.3 16.7 100 f00 100
T3 and T4

Comttnod
H30 2 2',1 3 56

4.8 40.9 5.4 4.3'36.8r4.9 0.r. No i No
5 3 1 9

&3.7' YES: YES53.6 3.6 37.5 5.4 100 55.6 33.3 11.1 100
E2 and E3

Combincd

13 1 17 7 38

6.4 :49.2 13 5.8 44.3'11.7 3.2 NO , NO

2 9 3 14

4.8 YES YESu.2 2.6 4.7 18.4 100 14.3 af.3 21.4 'r00
E5 and E6

Combinod

2 1 21 I 33

3.7 73 16.2 3.3 . 65.7 14.6 0.3* : 2.1r NO

1 4 ,| 6
90.9* 96.8' YES6.1 3 63.6 n.3 100 16.7 66.7 16.7 100

E7 and EE

Combined

3 3 I 1

18.8: 6.6 12.7 16.9 5.9 11.4 NO r5.9nr NO

1 I
YEs i o* YES42.9 42.9 14.3 100 100 100

NIJIE: 5ee secr|on enmleo "Understandlng $e Report" for a dehiled explanation of how the above lnformation was
computed. For additional hformation, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Btack Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P= ParE
lf an agency ls not rtthin Wt6 of percent avallability, the underutitlzafran ls noted in Column #
*No goal established because lhe underutillzation is less than one whole person.

Level of Goal Attainmentl 92.2 percent
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Central Garolina Technical Gollege

I
EEO

CATE@RY
ACTUAL WORKFORCE ON 960/99

PERCENTAGE OF
AVAILABILITY

4

9O6 OFAVAILABILIN

5
UND€RUTILIZATION

(f not within 904) NEW HIRES ANDPROMOTIONS 1U1l98 - 9NO/99

I
PERCENTAGE OF @^LS

MEI BAS€D ON9Ol'

Tl and 12

Comtined

p, 1 1 1 3

6.7 35.4 21.8 6 31.9 't9.6 NO NO :19.6'

1 1

YES YES O'F 3i:!.3 33.3 33.3 100 100 100

T3 and T4

Combined

33 2 3 40 5 83

3.3 &.3 9.2 3 36.3 8.3 0.6' NO : 2.3

7 3 I 1 20

80' YES, 72.339.8 2.4 3.6 8.2 6 100 35 15 ,f5 5 100

T5 aod E2

Combined

3 1 14 I m
8.7 35.8 21.9 7.8 32.2 19.7 4NONO

1 5 2 I
/aA7 VCe'\/trA11.5 3.8 33.8 30.8 100 12.5 65.s 2 100

E3, E4, E5

ComHned

3 5 9 6 n
9.8 31.2 17 8.8 28.1 . 't5.3 NO I NO: NO

2 1 1 4

YES I YES: YES13 21.7 39.1 re.1 100 50 x % 100

E6

n I 32

1.9 73.4 19.6 1.7 66.1 17.6 1.7' NO i NO

1 1 2
0* TYESiYES3.1 68.8 28.1 1@ 50 50 1m

E7 and E8

Comtined

4 9 1 2 16

27.3 11.8, 14.8 24.6r10.6r13.3 NO i 4.3' 0.8'
1

YES t49.4', 94"25 56.3 6.3 12.s 't00 r00 100

NOTE: See section entitled "understancllng the Report' for a detailed explanatlon of how the above information was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P= PariU
lf an agency is not vytthin 9O% of percent avallabilitf, the underutiti2atlon is notd in Column #
*No goal established because the underutilization is less than one whole person.

Level of Cioal Attainment: 90.9 percent
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C hesterfield-Ma rlboro Techn ical College

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9BOI99

PERCENTAGE OF
AVAILABILITY

{

9ff/O OF AVAILAEILIT\
UNDERUTILIZATION

(f ncf within 9tr/6) NEW HTRES AND PROMOTIONS 10/1/98 - 9130/199

7

PERCEI{TAGE OF @ALS
MET BASED ON 9OIA

T1,T2,E1

Combined

3 2 1 I
13.9 38 3.4 12.5 U.2 3.1 12.5'i NO , NO O* i YES YES50 33.3 16.7 100

T3 and T4

Combined

14 1 13 2 30

2.6 , 19.4 7.9 2.3 17.5 7.1 NO NO: 4*
3 1 3 7 l)

YES YES :94.4'46.7 3.3 43.3 6.7 100 42.9 14,3 42.9 100

E2, E3, E5

Combined

2 1 15 6 24

5.1 40.5 6.9 4.6 , 36.5 6.2 0.4* NO NO

1 2 1 4
91.3'r YES i YES8.3 4.2 62.5 25 't00 % 50 25 100

E6

9 2 12

1.7 85.5 16.7 1.5 T7 15 NO z', NO

1 1

YES r97.4* YES8.3 75 16.7 100 100 100

E7 and E8

Combined

5 2 3 1U

9.9 2.7 7.7 31.4 2.4 6.9 11.4, 2.4' , NO

1 I 2
63.7: 0' .YES50 n n 100 50 50 100

NOTE: ttee sedrcn enm|ed "understanding the Report" for a delailed explanation of how the above inlormailon was
computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #=Number P=ParE
lf an agency is not within gOyo of perccnt availability, the underutilization is notd in Column ll5
'No goal establlshed because the underutilizatlon is less than one whole person.

L-evel of God Attainment: 95.9 percent
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Denmark Technical College

I
EEO

CATEGORY
ACTUAL WORKFORC€ Otl 9RO/99

PERCENTAGE OF
AVAILABILIry

{

gOCA OF AVAILABILIN

5
UNDERUTILIZATION

(lf not withtn 90%) NEW HIRES AND PROMOTIONS 1O1l98 - 9T3CY99
PERCENTAGEOF @ALT

MET BASEO ON 90%

T1 and T2

Cornbined

2 1 2 4

6.6 40 12.'l 5.9 36 10.9 NO 16. NO

1 1

YES 55.6' YES
40 n & 100 100 100

T3 and T4

Comtined
2 11 4 2 12 1 32

2.4 43.4 3.5 2.2 39.1 ; 3.2 NO 32.8 NO

1 2 a
I 4 I

YES 16.1 YES
6.3 u.4 12.5 6.3 37.5 3.'l 100 12.5 25 12.5 50 100

T5 and E2

Combined

1 3 2 14 I 2'l

13.'t 243 n.4 11.8 21.9 27.4 NO 12.4 NO

1 1 5 1 I
YES: 4ii.4, YESt 4.8 14.3 9.5 66.7 4.8 100 12.5 12.5 6'2.5 12.5 100

E3, E5, E6

Combined
f-1 1 4 16 2.

20 73.5 17.7 18 66.2 15.9 13.5 48 NO

1 2 3
25 r 27.5, YEStr 4.5 4.5 18.2 72.7 100 33.3 66.7 100

E4. E7, E8

Combined

H 9 2 11

35.7 8.6 18.2 32j 7.7 16.4 NO 7.7'' NO

1

YES: 0' : YES
I 1.8 18.2 100 100 100

See section entitled "Un
computed. For additional information, contact the Technical Services and Training Division at 803-737-2800.

WM = White Male BM = Black Male OM = Other Male T = Total o/o = percentage
wF =white Female BF = BlackFemale oF = otherFemale #= Number p = parr,ty
lf an agency is nol within gOTo of pxcent avaitability, the underutitizafion is noted in Cotumn #*No goal establbhed because the underutilization is less than one whole person.

Level of Goal Attainment: 76.3 percent
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Florence-Darlington Tech nical College

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 98ry99

3
PERCENTAGE OF

AVAILABILITY

a

99}6 OF AVAILABILIN

a

UNDERUTILIZATION
(lf not within 90?6)

6

NEW HIRES AND PROMOTIONS 1O1l98. 9ROI99

t
PERCENTAGE OF @AI-t

MET BASED ON S96

T1,f2, e1

Comblned

4 1 2 7 ,

5.9 :rO.9 17.1 5.3 36.8 15.4 NOt8.2'j15.4
1 1

YES 77.7' 057.1 14.3 28.6 100 100 100
Tlt and T4

Combined

36 3 4 45 I I 97

3.4 ; 46.1 5.8 3.'t 41.5 5.2 NOiNOjNO
3 2 I 1 15

YES i YES YES37.1 3.1 4.1 46.4 8.2 I 100 n 13.2 60 6.7 100

E2

11 4 19 12 46

7.4 48.5 n 6.7 43.7 't8 NO 2.4 , NO

1 1 5 7

YES. 94.5: YES73.9 8.7 41.3 26.1 1m 14.3 14.3 71.4 100
E5 and E6

Combined

4 30 9 1 4
2.1 75.2 13.7 1.9 67.7 12.3 NO NO, NO

1 5 2 E

YES]YESiYES9.1 68.2 20.5 2.3 100 12.5 62.5 25 100
E3, E7, E8

Combined

I 3 2 1 15

15.3 12.5 2.8 13.8 11.3 2.5 NO NO NO

3 3 1 7
YES YES: YES60 n 13.3 6.7 100 42.9 42.9 14.3 100

r:

NLt I E:

LEGEND:

uee secllon enmled "Underslanding the Report" for a detailed explanation of how the above in6rrnatlon was
computed. Fot additional informalion, contact the Technical SeMces and Training Dlvision at 803-737-7800.

WM=WhiteMale BM=BlackMale OM=OtherMale T=Total %=Percentage
wF =whfte Female BF =Black Female oF=otherFemale #= Number p= panty
lf an agency ls not within 9O% of percent avaitabiltty, the uderutitizatton is norar' in Column #
*No goal established because the underutilization is less than one whole person.

Level of Croal Attainment: 98 percent
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Greenville Technical College

I

CATEGORY
ACTUAL WORKFORCE ON 9/3CV99

3
PERCENTAGE OF

AVAILABILITY

4

9glo OF AVAILABILITY
UNDERUTILIZATION

(lf not within 90 /o) NEW HIRES AND PROMOTIONS 1Ol1/98. g/3CYgS PERCENTAGE OF GOAI.
MET BASEO ON 9OO;

vil Bil ofl llf F-----6F---Effi Fft YI'F AF flytFs TIFIF
Tl and T2

Combined

,5 2 8

3.6 44.5 6.8 3.2 40.1 6.1 NO 15.1 6.1.

1 1

YES 62.3 0.
, 62.5 12.5 25 100 100 100

T3 and T4

Combined

197 4 5 121 16 2 246

3.4 40.9 3.4 3.1 36.8 3.1 1.1 NO NO

19 ,| 't6 36

64.5 YES YES
r 39.4 2 2 49.2 6.5 .8 100 52.8 2.8 44.4 100

T5 and E2

Combined

*33 6 1 75 24 139

3.2 53 9.6 2.9 47.7 8.6 NO NO NO

8 14 2 24

YES YES YES
r 23.7 4.3 .7 il 17.3 100 33.3 58.3 8.3 100

E3, E4, E5

Combined

]14 2 I 32 10 1 60

3.9 57.9 6.8 3.5 52.1 6.1 o.2" NO NO

2 14 4 1 21

94.3* YES YES
t 23.3 3.3 1.7 53.3 16.7 1.7 1@ 9.5 66.7 19 4.8 100

E6

,2 1 63 13 I 80

1.3 89.5 8.1 1.1 80.5 7.3 NO 1.7 NO

14 3 17

YES 97.9 YES
* 2.5 1.3 78.8 16.3 1.3 100 82.4 17.6 100

E7

f19 2 1 n
10.4 5.8 2 9.4 5.2 1.8 0.3* 0.7* 'l .9.

1 1 2

96.8" 86.5* 0'fr 66.4 9.1 4.5 100 50 50 100

E8

*9 11 1 4 7 32

15.5 19.8 '11.8 13.9 17.6 10.6 NO 5.1 NO

2 1 1 4

YES 71 YES
* 28.1 u.4 3.1 't2.5 21.9 100 50 25 25 100

l""."

See sectlon entitled "Understan
computed. For additional information, contact the Technical Services and Training Division at 803-737-7g00.

WM = White Male BM = Black Male OM = Other Male T = Total o/o = percentage
wF =white Female BF =Black Female oF=o{herFemale #= Number p=party
lf an agency is not within g0/o of percent availabitity, the underutilization is nolred in Column #*No goal established because the underutilization is less than one wfiole person.

Level of Goal Attainment: 93.3 percent
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Horry-Georgetown Technical College

I
EEO

CATEC€RY
ACTUAL WORKFORCE ON 9NO/99

PERCENTAGE OF
AVAILABILITY

4

9OP6 OF AVAILABILIN

a

UNDERUTILIZATION
(lf not within 90%)

6

NEW HIRES AND PROMOTIONS 1Ol'Il98 - 9ROI99

I
PERCENTAGE OF COALS

MET BASED ON 9!'

Tl andT2

Combined

1.3 2 5

2.3 53.6 9.8 2.1 8.2 8.8 2.1' 9.2', 8.8' O-:83',0'heo 10 100
T3 and T4

Cornbined

rs4 4 € 2 1@

1.6 32.4 4.6 't.4 n.2 4.1 NO NO 2.2

4 10 1 15

YES YES 46.3Xso 3.7 44.4 1.9 100 m.7 66.7 6.7 100

T5 and E2

Combined
;e 6 21 10 4:'

2.3 54.6 11.6 2.1 49.1 10.4 NO 0.3* NO

5 6 11

YES 9€',4':YES14 14 €.8 23.3 100 45.5 54.5 100

E3 and E5

Cornbined
t8 I 14 2 25

1 53.2 7.3 0.9 47.9 6.6 NO NO. NO

2 4 1 7

YES I YES YESr, 32 4 56 8 100 28.6 57.1 14.3 100

86. E7, EE

Combined

16 5 23 11 55

9.4 47.6 10.4 8.5 42.8 9.4 NO 1' NO

5 1 4 10

YES,97.7*, YESn.1 9.1 41.8 n 100 50 10 Q 100

i:
(

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Services and Training Dlvision at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P =Parrty
lf an agency is not within 90/o of percent availability, the underutilization ls noted ln Column #
"No goal established because the underutilization is less than one whole person.

lcvel of God Attainment: 94.3 percent
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Midlands Technical Gollege

t
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/39

PERCENTAGE OF
AVAILABILITY

4

9006 OF AVAILABILIT}
UNDERUTILIZATION

(tf not within 900/6)
NEW HIRES AND PROMOTIONS 1ONl98. 9I3OI99

PERCENTAG€ OF @AL{
MET BAS€D ON 9Oi6

u.u 8tl oil !w BF OF Ita tF aF

Tl and T2

Combined

f3 2 3 1 I
5.5 37.5 10.8 5 33.7 9.7 NO 0.4* NO

1 1

YES 98.8* YESr 33,3 22.2 33.3 11.1 100 100 100
T3 and T4

Combined

*91 6 ? 105 17 1 223
3.3 45 6.1 3 40.5 5.5 0.3' NO NO

I 1 9 1 19

90' YES YES?r 40.8 2.7 1.3 47.1 7.6 .4 100 42.1 5.3 47.4 5.3 100
T5 and E2

Combined

*u 58 28 I 128

7 43.6 14.3 6.3 39.2 12.9 0.8 NO NO

5 2 6 2 1 16

87.3 YES YESr 26.6 5.5 45.3 2't.9 .8 100 31.3 12.5 37.5 12.5 6.3 100

E3

t13 6 13 4 36

9.4 31.4 11.2 8.5 28.3 '10.1 NO NO NO

3 3 2 I
YES YES YESt6 36.1 16.7 36.1 't1.1 100 37.5 37.5 25 100

E4 and E5

Combined

t3 4 20 10 37

7.8 51.6 17.9 7 46.4 16.1 NO NO NO

2 1 3
YES YES YESf 8.1 10.8 54.1 27 1@ 66.7 33.3 100

E6

J4 3 60 29 3 99

5.6 69.5 18.1 5 62.6 16.3 22NO
14 o 1 21

60 96.8 YESs4 3 60.6 29.3 3 100 66.7 28.6 4.8 100

E7

*8 1 14

21,2 5.1 1.4 19.1 4.6 1.3 NO 4.6'1.3*
3 3

YES O' O*r 57.1 35.7 7.1 loo 100 100
NOTE: see section entnled "Understanding the Reporl" for a detailed explanation of how the above infoimation *as

computed. For additional informalion, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= Black Female OF=OtherFemale #= Number P=Parity
lf an agency is not within 9O/o of percent availability, the underutilization is notd in Cotumn l*5
*No goal established because the underutilization is less than one whole person.
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Midlands Technical College (continued)

4
EEO

CATEGORY
ACTUAL WORKFORCE ON 9NO/90

3
PERCENTAGE OF

AVAILABILIW

4

gOEA OF AVAILABILIN
UNDERUTILIZATION

(lf not within 90e/o)

6

NEW HIRESAND PROMOTIONS 1Ol1/98 - 9BO/99

T

PERCENTAGE Of COALS

MET SASEDON 90'6

WI W. 6l . '!rF F : OF. *t#s .fr,.. F: ':;*: E' dilEg&li;lilE{is{td@ig

YES YES 51.6*E8

t.7 6 2 1 't6

31.6 13 13.5 28.4 11.7 12.2 NO N0 : 5.9'
1 1 2

S€3 e7A 12.5 6.3 100 50 50 100

]
s
,
*
J
*
;
3
J

H

NOTE: see Sectron entnled "undeFtandang the Report" tor a delarled explana$on ol how the above Intormalron was
computed. For addlional information, contact the Technical Servlces and Training Division at 803-737-7800.

LEGEND: WM = While Male BM = Black Male OM = Other Male T = Total yo = Percenlage
WF =WhiteFemale BF= BlackFemale OF = OtherFemale #= Number P = Partty
lf an agency is not within *)/o of percent availability, the underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 94.8 percent
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Orangebu rg-Calhoun Technical College

I
EEO

CATEGORY

2

ACTUAL WORKFORCE ON 9BO/99

3
PERCENTAGE OF

AVAILABILIW

4
gfflo OF AVAIIABILITY G-r',*^*-

I (ffnqtwithin 90Yo)

6

NEW HIRES AND PROMOTIONS 1ONl98 - 9nry99

7
PERCENTAGE OF GOALS

MEI BASED ON 9O'4

Ti and T2

Comtined

1 2 3

6.1 42j 16 5.5 37.9 14.4 5.5' ' NO ,14.4r
1 1

0. i YES 0r33.3 66.7 100 100 't00
T3 and T4

Combined

n 2 38 10 79

5.8 39,1 11.5 5.2 35.2 , 10.4 2.7 i NO NO

4 1 3 I
48.,I .YES]YES36.7 3.5 8.1 12.7 100 50 12.5 37.5 100

T5 and E2

Combined

7 3 16 I 35

14.7 U.2 2€._4 13.2 30.8 n.8 4.6 NO NO

1 4 5
i

65.2, YES i YESn 8.6 45.7 %.7 100 20 80 100
E3, E4, E5

Combined

2 6 I 5 2.
18 33.8 12.2 16.2 n.4 f NO NO NO

1 1 2
YES, YES, YES9.1 27.3 40.9 2..7 100 50 50 100

E6

1 I 12 9 zi
1.6 64.6 27.4 1.4 58.1 24.7 ttO S.S' llO

1 1

YES 89.81YES4.3 4.3 52.2 39.1 100 100 100
E7 aM E8

Combined

6 10 2 3 21

36.2' I ' 24j 32.6 7.2 ,21.7 NOlNOj7.4
1 1

YES; YES i 65.928.6 47.6 9.5 14.3 100 100 100

NOTE:

LEGEND:

See section entltled "Understanding the Re
computed. For additlonal information, contact the Technicalservices aM Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total 06 - Percentage
wF =white Female BF = BlackFemale oF=otherFemale #= Number p= parrty
ff an agency is not within gog6 of p*cent avaitabitity, the underutitlzation is tlrrted in Column #*No goal established because the underutilizalion is less than one whole person.

Percentage of GoalAttainment 91.8 percent
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Piedmont Technical Gollege

I
EEO

CATEGORY
ACTUAL WORKFORCE ON gRO/S PERCENTAGE OF

AVAILABILITY

{
gtr/O OF AVAILABILIN

UNDERUTILIZATION
(lf not within 90%)

NEW HIRES AND PROMOTIONS 1CY1/98. 9FO/99
PERCENTAG€ OF C'OALI

MET BASED ON 90!6

Tl and T2

Comtined

3 2 5

1 49.5 4.9 0.9 M.6 4.4 0.9* i 4.6*: 4.4' 0t 189.7', 0t60 40 100

T3 and T4

Combin.d

,42 4 4 13 I 1 101

4.1 U.9 4.2 3.7 31.4 3.8 NO NOiNO
7 I 4 12

YES. YES YES41.6 4 4 42.6 6.9 1 100 58.3 8.3 33.3 100

T5 and E2

Combinod

16 3 Q 5 64

3.3 51.9 I 3 6.7 7.2 NO: NO I NO

3 1 6 't0

YES, YES. YES125 4.7 62.5 7.8 100 30 10 60 100

E3, E4, E5

Combinsd

13 1Z E 33

4.9 49.4 8.9 4.4 44.5 I 4.4:8.1 :NO
4 2 1 7

0 i8'l.8rYES39.4 36.4 24.2 100 57.1 28.6 14.3 100

E6
H2 2 m 14 4

3.6 73.6 13.4 3.2 66.2 12.1 NO 7.1 ' NO

,| 5 6
YESi89.3rYESn 4.5 4.5 59.1 31.8 t00 16,7 a3.3 100

E7

7 2 2 12

21.7 7 '| .9 19.5 6.3 1.7 2.8* NO NO

1 1 2
85.6"i YES. YESl 58.3 16.7 16.7 8.3 100 50 50 100

E8

1 3 1 6 11

21.7 , 12.9 17.4 19.5 1't.6 15.7 NO,2.5*' NO

1 I 2 4
YES r78,4'; YES9.1 27.3 9.1 54.5 100 6 25 50 100

NOIE <tetailed explanation of how lhe above information was

eomputed. For additlonal Information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF = OtherFemale #= Number P = Partty
lf an agency is not withln 9(f/o of percent availability, the underutilization is noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 90.8 percent
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Spartanburg Tech nical College

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30199

PERCENTAGE OF
AVAILABILIW

{

90'6 OF AVAILABILIT\
UIDERUTILIZATION

(ff not within 9Oe6)
NEW HIRES AND PROMOTTONS 10/1/98 - mo€g

I
PERCENTAGE OF @ALS

MEr SASEOON 90%

Tl and T2

Combin€d

4 1 1 6

4.5 41.5 10.8 4.1 37.4 9.7 NO n.7 9.7'
1 1 1 3

YES 4.7 0r66.7 16.7 16.7 100 33.3 33.3 33.3 1@
T3 and T4

Cofilbinod

42 3 I 46 5 97

2.8 40.1 4.1 2.5 36.1 3.7 ':NO ' NO: NO

1 1 2

YES YES YES43.3 3.1 1 47.4 5.2 100 50 50 100
T5 and E2

Combined

11 2 73 7 {t
4.2 51.7 ; '11 3.8'46.5.9.9 NO NOrNO

3 2 5
YES i YES: YES25.6 4.7 53.s 16.3 100 60 40 100

E3, E5, E6

Combined

5 2 45 9 61

1 76 7 0.9 : 68.4 6.3 NO NO. NO

2 1 6 2 1'l
YES ' YES. YES8.2 3.3 73.8 14.8 100 18.2 9.1 54.5 18.2 100

E4,E7,E8

Gombined

2 5 1 I
11.3 8.4 5.3 10.2 7.6 4.8 NO j 7.6'. NO

3 3

YESI 0* jYES% 62.5 12.5 100 100 100

NoTE: See section enffiled "Understanding the Report" for a detailed explanatlon of how the above information was
computed. For additlonal information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = Whfte Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #=Number P=Parrty
lf an agency is not within 9OoA of percent availabillV, the underutilization is noted in Column #
*No goal established because the underulilization ls less than one whole person.

Level of Goal Attainment 95.7 percent
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Tri-Counfy Technical Gollege

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9BO/99

PERCENTAGE OF
AVAILABILITY

1

90/C OF AVAILABILIN

!
UNDERUTILIZATIOf,I

(ff not within 9096)
NEW HIRES AND PROMOTIO.IS 10/1198 - 9ROl99

I
PERCENTAGE OF @ALS

IIEI BASED ON got'

Tl and T2

ComUn€d

6 3 I
.42.31.9 5.4 1.7 38.'l 4.9 1.7', 4.8 4.9'

'l 1

0r 87.4 0r66.7 33.3 100 1@ 100
T3 and T4

Combin€d

& 3 1 64 10 18

2.1 41.1 2.7 1.9 , 37.3 2.4 NOTNOINO
6 I 14

YES i YES YES33.9 2.5 .8 u.2 8.5 100 42.9 57.1 100
T5 and E2

Combined

13 3 n 12 57

1.8 50.1 4.3 't.6 , 45.1 3.9 NO: NO, NO

2 2 4

YESTYES.YES2,8 5.3 50.9 21.1 100 50 50 100
E3 and E5

Cornbin€d

5 1 15 1 2
2.6 51.1 4.7 2.3 46 4.2 NO, NO r NO

1 2 3
YES. YES YES2,7 4.5 68.2 4.5 100 33.3 66.7 100

E6

1 a '9 2 41

0.5 93.8 3.5 0.5 u.4 3.2 0.5*; 13.7' NO

1 3 4

0*,8B.8iYES2.4 70.7 2. 4.9 100 25 75 100
E4,E7,E8

Combin€d

12 3 3 1 19

6.2 19.1 1.9 5.6 17.2'1.7 NO l'1.4*r NO

1 1

YES 191.9* YES63.2 15.8 15.8 5.3 100 100 100

Nu I E: see seclon entnled "UndeFlandhg the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technicalseryices and Training Division at 803-737-7800.

LEGEND: WM=WhileMale BM=BlackMale OM=OtherMale T=Total %=Percentage
WF =WhiteFemale BF= BlackFemale OF=CIherFemale #=Number P=ParE
lf an agency is not withtn Nlo ot percent availabillty, the underutlllzatlon is noted in Column #
'No goal established because the underutilization is less than one whole person.

l.evel of Goal Attainment 97.5 percrent

| /r0
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Trident Technical Gollege

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/98

PERCENTAGE OF
AVAILABILITY

4

9e/6 OF AVAILABILIfi
UNDERUTILIZATION

(lf nc{ within 9ff/6)

6

NEW H|RES AND PROMOTIONS 10/1t98 - gROIgS P€RCENTAGE OF @AI,
ttET EASEO ON 90pa

Tl and T2

Combined

3 1 6 10

7.2 €.5 9.9 6.5 39.2 8.9 NO NO ; 8.9* YES YES 0*a) 10 60 100

T3 and T4

Combin€d

107 5 1U 't3 2n
3 41.9 o 2.7 37.7 5.4 0.8iNO;NO

13 5 1 19

81.5 YES YES46.7 2.2 45.4 5.7 100 68.4 26.3 5.3 100

T5 and E2

Combin€d

30 6 2 53 n. 1 114

6.6 45.8 17 5.9 41.2 15.3 0.6*, NO , NO

4 1 6 3 14

8Sr.8*: YES YES26.3 5,3 1.8 46.5 19.3 .9 100 28.6 7.',| 42.9 21.4 1@

E3 and E5

Combined

*2. 3 27 't1 6[]

2.9 41.8 10.7 2.6 37.6 9.6 NO' NO: NO

6 1 4 11

YES ! YES YESF 34s 4.8 42.9 17.5 100 il.5 9.1 36.4 100

E4

7 7 3 t 18

21.4 14.3 6.5 19.3 12.9 5.9 NO:NOlO.3r
I 5 1 7

YES YES 94.9*38.9 38.9 16.7 5.6 100 14.3 71.4 14,3 'r00

E6

1 2 33 n 4 69

7.5 49.8 r 17.3 6.8 44.8 15.6 3.9;NO,NO
5 4 1 10

42.6 YES YES1.4 2.9 47.8 42 5.8 100 50 40 10 100

E7 and E8

Combin€d

17 4 1 I 2 32

14 10.8, 5.5 12.6, 9.7 5 0.1": NO ; NO

1 I 1 3

99.?. YES j YES53.1 12.5 3.1 25 6.3 100 33.3 33.3 33.3 100

NOTE: See sectlon entitled "Understanding the Report' for a detailed explanation of how the above information was

computed. For additional information, contact the TechnicalSeMces and Training Divblon at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =WhiteFemale BF =BlackFemale OF = OtherFemale #= Number P= ParE
lf an agency is not frthin 9076 of percent availability, the underutllization ls noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 95.4 percent
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York Technical Gollege

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9ROI99

3
PERCENTAGE OF

AVAILABILITY

4

9O/O OF AVAILABILITY
UNDERUTILIZATION

(f not within 90%)
NEl / HTRES AND PROMOTTONS '10/1/98 - 9/30199

1

PERCENTAGE OF @ALS
MET EASEO ON 9OT

Tl and T2

Combined

F-3 2 5

5 39.1 12.5 4.8 35.2 11.3 4.8 NO ; 11.3

1 1

0',YESr 0*t60 40 100 't00 1@
T3 and T4

Combined

Itr 3( 7 2 51 5 102

4 47.5 8.4 3.6 42.8 7.6 NO NO 2.7

7 2 7 1 17

YESiYES.64.5f 36.3 6.9 2 50 4.9 1@ 41.2 't 1.8 41.2 5.9 100

T5 and E2

Combin€d

f9 3 31 11 54

4.2 55 17.1 3.8 49.5 15.4 NO NO NO

2 2
YES YES YES* 16.7 5.6 57.4 n.4 100 1m 1@

E3 and E5

Combined

).s 13 5 1 24

2.5 62.9 12.6 2.3 56.6 11.3 2.3* 2.4* NO

1 3 tI I 7
0' 95.8* YES# zo.s u.2 20.8 4.2 100 14.3 42.9 28.6 14.3 100

E6

F. 19 12 2 33

1 80.6 8.6 0.9 72.5 7.7 0.9. 14.9 r NO

1 1

0* 79.4 . YESr 57.6 36.4 6.1 100 100 100

E4,E7,E8
Combhed

;t 13 7 5 5 30

16.1 13.4 7 14.5 12.1 6.3 NO NO NO

2 4 1 3 10

YES YES.YES* +g.s 23.3 't6.7 16.7 100 n 40 10 30 100

;r
N(J I E: Uee SeCIron enlmeo -unoersEndrng me Report' for a detalled explanatron ol now tne aDove lnlormalron was

computed. For additlonal information, contact the Technical Services and Trainlng Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =WhiteFemale BF =BlackFemale OF=OtherFemale #= Number P= Party
lf an agency is not within 90/o of p*cent availability, the underutillzatlon is noted ln Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 95.7 percent
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Transportation, Department of

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9NOI99

PERCENTAGE OF

AVAILABILITY

4

90P/o OF AVAILABILIT\

a
UNDERUTILIZATION

(ff nd within 906) NEW HIRES AND PROMOTIONS 1ry1/98 - S/3099

I
PERCENTAGE OF GOAS

MET BASED ON 90r/6

E1

10 10

5.4 %.2 9.3 4.9 32.6, 8.4 4.9*' 32.6 r 8.4' 0' 0 0*
1@ 100

E2 Non-

Engineers

r83 17 2 71 28 1 202
6 38.3 10.3 5.4 34.5 , 9.3 NO NO]NO

13 5 1 7 I 27

YES YES YESlb 4't.1 8.4 1 35.1 13.9 .5 100 8.1 18.5 3.7 25.9 3.7 100

E2 Non-

Enoineers

530 54 11 & 7 2 u4
4.8 6.5 1.1 4.3 5.9 1 NO' NO: NO

67 15 4 I 2 1 97

YES: YES. YES
82.3 8.4 1.7 6.2 1.1 .3 100 69.1 15.5 4.1 8.2 2.1 1 100

E3, E4, Es

Non-Engin.

aa 1 3 94 37 2 z35
6 41.9 7.5 5.4 37.7 6.8 o.7 NO NO

n 2 1 6 6 2 37

87 YES YES, 37.4 4.7 1.3 40 15.7 .9 100 54.1 5.4 2.7 16.2 16.2 5.4 100

E3 and E5

Enginecrs

357 T7 6 a4 2. 526
8.9 16.2 4.3 I : 14.6 3.9 NO 2.4 , NO

80 2 3 9 1 115

YES 83.6. YES
67.9 't4.6 1.1 12.2 4.2 100 @.4 19.1 2.6 7.8 .9 100

E6

3 I 1 14 74 24
4.3 67 16.9 3.9 60.3 15.2 3.5 NO NO

1 n 12 33
'10.3 YES i YES

1.3 .4 .4 an.3 33 4 100 3 60.6 36.4 100

E7

1370 1175 18 't20 155 2 28/;O

n 4.2 1.9 18 3,8 1.7 NO NO NO

u2 n1 5 55 u 2 779

YES YES I YES
48.2 41.4 .6 4,2 5.5 1 100 €.9 37.4 .6 7.1 10.8 .3 100

ove information was

computed. For additional information, contact the Technical Services and Training Dlvision at 803-737-7800'

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =White Female BF=BlackFemale OF= OtherFemale #=Number P = Parity

lf an agency is not within Nlo of percent avaitabitit4, the underutitization is noted in Column #
*No goal establlshed because the underutilization is less than one whole person.
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Transportation, Department of (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30199

PERCENTAGE OF
AVAILABILITY

{
gOY" OF AVAILABILIN

T

UNDERUTILIZATION
(lf not within 90cf) NEW H|RESAND PROMOTTONS 10/1198 - 980/99

1

PERCENTAGf OF GOALS

MET EASEO ON 90%

E8

83 52 ,| 72 32 2Q
33.7 11.1 10 30.3 10 9 8.6 NO NO

rf6 16 1 13 6 1 83

71.6 rYES YES34.6 21.7 .4 30 13.3 100 55.4 19.3 1.2 15.7 7.2 1.2 100
r

t
B.

E

):.

$

NO I E: itee sedlon enlnled 'UndeFtandlng tne Kepon" lor a Oelalled explanatlon of how lhe above intormatbn was
computed. For additional informatlon, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P= Parf,ty
lf an agency is not within 9AT" of percent avaitabili$, the underutllizatlon ts noted in Column #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 88.8 percent
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State Treasurer's Office

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIN

I
UNDERUTILIZATION

(tf not within 90eA)
NEW HIRES AND PROMOTIONS 1ry1l98. 9RO/99

PERCENTAGE OF @ALi
MET BASED ON 90%

il wl' AF W T\F AF -*. ,:Fr

E1

f5 1 2 t5
3.4 Nl 2.7 3.1 36.1 2.4 NO NO 2.4'

2 2

YES YES r 0'lt 33.3 6.7 6.7 13.3 100 100 't00
E2 and E5

Combined

a7 I 23 5 36

4.9 51.5 13.1 4.4 46.4 11.8 1.6" NO NO

5 10 2 15

63.6' YES YES* 15.4 2.8 63.9 13.9 100 20 66.7 13.3 100

E3

31 I 2 5 o

9.6 31.9 n 8.6 28.7 19.8 NO 6.5 NO

1 3 4

YES 77.4 YESx 11.1 11 .1 2,2 55.6 100 25 75 100

E6

*1 1 2 4 q

3.2 8.2 24.1 2.9 52.4 21.7 NO 12.4'1.7"
1 2 I 4

YES 76.3* 92.2'v; 20 20 N 20 100 25 50 % | 1oo
t
lt
L
*
*
9*

Nott:seesedbnent|t|ed-UlueF|endingtlreReport'foradela[ede
compuled. Fo. addlllonal Infomallon, conlaot the Technical Se|.lce6 and Tralnlhg Dlvbion at 803-737-7800.

LEGEND: WM = Whlt€ Male BM = Btack Mate OM r C)lher Mete T. Totat % - pe.o
lrF =Whlto Fcnalo BF = Btack Fematc OF, Other Femate * ' Number p=paftv
lf ut .gency it nol wtlhin 90% ol pe/c€Dt .vCh ttay, t E un tqudttz.tion It nod in Co n; s
'No goal e5labllshed becauee lhe underullllzalion b le6s than one whole De$on.

Level of Goal Attainment: 91.8 percent
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University of South Carolina: Total SYstem

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/99

PERCENTAGE OF
AVAILABILITY

A

90% OF AVAILABILIN
UNDERUTILIZATION

(lf not within 90otr)
NEW HIRESANO PROMOTIONS 10/1/98 - 9RO/99

1

P€RCENTAGE OF @ALS
MET SASED ON 90I,6

sit s tila IF * E TI'TA. * 9F, 'F Jx ..]!frvi.;],

cl
a12
* 85.8

a ,| 14

4.2 42.4 6.4 3.8 3tt.2 5.8 NO 31.1 5.8'
1 1

YES 18.6, 0*7.1 't00 100 100

c2
| 105 2 2 38 4

I 18
2.9 38.5 3.6 2.6 U.7 3.2 1.2 9.1 2.5

1 2 10

53.8 74 2',1.9s 70.9 1.4 1.4 25.6 .7 100 70 't0 n 100

c3
* 415 8 24 78 3 1 5n

2.8 35.7 2.3 2.5 32.1 2.1 1 17.4 1.5

15 I 2 6 1 25

60 45.8 28.69i 78.4 1.5 4.5 14.7 ,6 .2 100 60 4 I 24 4 100

c4
., 283 't1 23 140 I 1 467

2.7 39 2.5 2.4 35.1 2.5 NO 5.1 0.6

17 1 3 8 2 31

YES 85.5 76* 60.6 2.4 4.9 30 1.9 2 100 54.8 3.2 9.7 25.8 6.5 100

c5
t 133 10 't9 1@ 15 11 n7

2.7 39.1 3 2.4 35.2 2.7 NO NO NO

n 6 20 4 2 61

YES YES YES* 44.8 3.4 6.4 36.7 5.1 3.7 100 47,5 9.8 32.8 6.6 3.3 100

c6
fil 4 4 76 12 '157

2.5 41.4 3.4 2.3 37.3 3.1 NO NO NO

19 1 19 5 2 47

YES YES YESs 34.4 2.5 2.5 8.4 7.6 4.5 100 40.4 2.1 2.1 40.4 10.7 4.3 100

c7
1?3 I 13 37

3.1 4.4 4 2.8 & 3.6 o.'t" 4.9 3.6

z 2 4

96.4' 87.8 0* s2..2 2.7 35.1 100 50 50 100

rmation was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM=WhiteMate BM=BlackMale OM=OtherMale T=Total %=Percentage
WF =White Female BF =BlackFemale OF=OtherFemale #= Number P= Partty

tf an agency is not within 9026 of percent avaitabitity, the underutilization is nofr;d in Column #5

"No goal established because the underutilization is less than one whole person.

I I I I I I I I
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University of South Carolina: Total System (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99 PERCENTAGE OF

AVAILABILITY

4

90P/o OF AVAILABILIT\

I
UNDERUTILIZATION

(tf not within 90c/d NEW HIRES AND PROMOTIONS 10/1/98 - 9RO/99

I
PERCENTAGE OF GOALS

MET BASED ON 9096

ffiaililYIFAFa5 D srF s

CE

,22 1 28 n7 16 't5 495

2.1 44.5 3.6 1.9 40 3.2 0.5 NO NO

61 13 37 6 6 17i
73.7 YES YES* 44.8 1.4 5.1 41.2 3.2 3 100 49.5 10.6 30.1 4.9 4.9 100

c9
,75 14 4 m 5 121

6.1 27.5 1.8 5.5 24.8 1.6 NO 3.3 NO

17 5 I I 32

YES 86.7 YES*62 11.6 .8 21.5 4.1 100 53.1 15.6 28.2 3.1 100

E1

]7 4 11

2.4 33.3 2.6 2.2 30 2.3 2.2' NO 2.3* O' YES O*r 63.6 36.4 100

E2

r 356 45 13 702 135 11 1?€,'2

5.6 42.2 11.2 5 38.2 10.1 1.3 NO NO

47 12 4 121 n 208

74 YES YESh 28.2 3.7 1 55.6 10.7 ,9 100 2,.6 5.8 1.9 58.2 11.1 .5 100

E3

, 171 32 I 158 43 11 424

6.8 32.3 11.3 6.1 n.1 10.2 NO NO 0.1

36 6 3 32 9 2 88

YES YES 99'fa 40.3 7.5 2.1 37.3 10.1 2.6 100 40.9 6.8 3.4 36.4 10.2 2.3 100

E4

139 't1 1 7 2 60

n.5 9.2 4.9 18.5 8.3 4.4 0.2* NO 1.1',

7 2 9
98.9. YES 75'f,65 18.3 1.7 11.7 3.3 100 77.8 22 100

E5

3& 10 2 ul u 8 485

4.'l 56.6 17.1 3.7 50.9 15.4 1.6 NO NO

11 2 68 16 2 99

56.8 YES YESrt 8.2 2.1 .4 70.3 17.3 1.6 100 11.1 2 68.7 16.2 2 100
N(, I E: uee sect|on enlnled "Unclelstanding the Report" for a detailed explanation of how the above information was

computed. For additional information, contact the Technical Services and Training Division at 803737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF=BlackFemale OF=OtherFemale #=Number P= Parrty
ff an agency is not within g0o/. of percent avaitabitity, the underutitization is noted in Column #
*No goal established because the underutilization is less than one whole person.
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University of South Carolina: Total System (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

UNDERUTILIZATION
(lf not within 900/6)

NEW HIRES AND PROMOTIONS 10/.1/98 - 9Bry99

2.5 66.6 17.4 2.3 59.9 15.7

17 .6 7 .9 5.119.5 8.8 5.7 YES 6.3 15.7

n.3 12.2 20.732.5 13.5 23

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
wF =whiteFemale BF=BlackFemale oF=otherFemale #= Number p= party
lf an agency is not within *)To of percent availabitity, the underutitization is noted tn Cotumn #5
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 81.9 percent
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University of South Garolina: Aiken Campus

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9AO/99

3
PERCENTAGE OF

AVAILABILIry

4

9O/O OF AVAILABILITY
UNDERUTILIZATION

(ff not within gOYo) NEW HIRESAND PROMOTIONS 10/1/98 - 9/30199
PERCENTAGE OF GOALT

MET MrS€O ON 90i6

atwFs 9t*F
C1 and C2

Combined

*9 1 7 17

2.7 U.2 3.2 2.4 30.8 2.9 2.4' NO 2.9* 0' YES, 0.r 52.9 5.9 41.2 100

c3
fi19 1 10 30

2.1 36 2.1 1.9 32.4 1.9 1.9. NO 1.9.

,|
I 2

0i YEs, 0'r 63.3 3.4 33.3 100 50 50 100

c4
t16 1 1 14 1 33

2.6 41.9 3.1 2.3 37.7 2.8 NO NO NO

1 2 3
YES YES YES* /18.5 3 3 42.4 3 100 33.3 66.7 100

c5
;12 1 10 2 4

I 26

2.7 40.6 3.6 2.4 35.5 3.2 2.4* NO NO

I I 2 4

O* YES YESb 6.2 3.8 38.5 7.7 3.8 100 25 fr 50 100

s
f9 14 3 a 27

2.5 46.1 4.1 2.3 41.5 3.7 2.3', NO NO

5 4 1 10

O' YES. YES* 33.3 51.8 '11.1 3.7 't00 50 N 10 100

c8
|4 1 3 1 I

1.7 59.9 6.5 1.5 53.9 5.9 1.5" 20.6 NO

1 1

0' 61 .8 YESE 44.5 11.1 33.3 11.1 't00 100 100

c9
810 2 2 14

7 24.2 1.1 6.3 21.8 1 NO 7.5 1.
2 1 1 4

YES 65.6 0.* 71.4 14.3 14.3 100 50 25 25 100
NL' I E,:

LEGEND:

5eesectlonem[bo"UnClerstanClingtheReport''foradetai|edexp|anationofhowthffi
computed. For additional informalion, contact the Technical Seruices and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Total Yo = Percentage
wF =whiteFemale BF=BlackFemale oF=otherFemale #= Number p=panty
lf an agency is not within 90ok of percent avaitabititf, the underutllization is noted in Column #
"No goal established because the underutilization is less than one whole person.
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University of South Garolina: Aiken Campus (continued)

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9RO/99

PERCENTAGE OF
AVAILABILITY

4

90/o OF AVAILABILITI

I

UNDERUTILIZATION
(lf nd within 90on)

NEW HIRES AND PROMOTIONS 1O/1I98 - 9NOl99

I
PERCENTAGE OF @ALS

MET BASEDON goi
Hfl -4'4')rmi'n

E2

,17 1 1 39 4 62.

4.6 49.4 11.6 4.1 44.5 10.4 2.5 NO 3.9

2 10 1 13

39 YES 62.5* 27.4 1.6 1.6 62.9 6.5 100 15.4 76.9 7.7 100
E3 and E4

Combined

*10 3 z 4
I 16

10.5 30.9 't0.4 9.4 27.8 9.4 NO 15.3 3.1'
3 1 1 5

YES 45 67.
q6 6-2.5 18.7 12.5 6.3 100 60 n N 100

E5

l1 n 4
I 2.

3.1 63 15 2.8 56.7 13.5 2.8* NO 9

5 1 6

o' YES 33.391 4.5 90.9 4.5 100 83.3 16.7 100

E6

l1 1 12 4 18

3.'f d2.7 15.1 2.8 56.4 13.6 NO NO NO

3 1 4

YES YES YESr 5.6 5.6 66.6 222 100 75 E 100

E7

|,8 1 1 10

16 8.7 14.4 7.8 6.9 4.4" NO 6.9*

2 1 3

69.4' YES 0**80 10 10 100 66.7 33.3 100

E8

f3 't0 I ?2

26 11.5 20.5 23.4 10.4 18.5 NO 10.4 NO

1 4 6

YES 0 YESr 13.6 45.5 40.9 1m 16.7 66.6 16.7 100
a
tt

NUIE:

LEGEND:

SeesecI|onentnbd.'understandingtheReport,.foradetEiIe
computed. For additional information, contact the Technical Seruices and Training Division at 803-737-7800.

WM = White Male BM = Black Male OM = Other Male T = Tolal 7o = Percentage
wF =whiteFemale BF=BlackFemale oF=otherFemale #= Number p= panty
If an agency is not within gog5 of percent availability, the underutttization is noted ln Cotumn #5
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: &4.3 percent

150

TIIIIIIITIETIIIIIII



IIIIIIITIIIIIIIIIII

University of South Carolina: Golumbia Gampus

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9T3O/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIT\
UNDERUTILIZATION

(lf not within 9070)

6

NEW HIRES AND PROMOTIONS 1O1l98. 9RO/99

I
PERCENTAGE OF GOALS

MET BASED ON 90%

cl
t10 t 1 12

4.2 42.4 6.4 3.8 82 5.8 NO N.9 5.8*

1 1

YES r 21.7 0*r 83.4 8.3 8.3 100 100 100

c2
](9 1 2. 102

2.8 38.8 3.6 2.5 34.9 3.2 2.5 13.3 3.2

I 2 I
0 61.9 0* 77.4 1 2',t.6 100 77.8 22.2 1@

c3
f 336 21 I 2 414

2.7 35.2 2.3 2.4 31.7 2.1 0.7 20.1 1.6

12 1 4 6 1 21

70.8 36.6 23.8r 8't.2 1.7 5 11.6 .5 100 57.1 4.8 4.8 28.5 4.8 100

c4
.2U 8 19 94 6 1 362

2.7 37.9 2.7 2.4 U.1 2.4 0.2 8.1 0.7

14 2 3 2 21

91.7 76.2 70.8r at.6 2.2 5.2 xt 1.7 3 100 66.7 9.5 14.3 9.5 100

c5
r tb 16 82 a1 9 m

2.5 39.1 2.9 2.3 35.2 2.6 NO NO NO

72 3 16 3 2 6
YES YES YESn €.1 3.2 7.3 37.3 c 4.',| 100 47.8 6.5 34.8 6.5 4.4 100

c6
331 4 3 43 4 4 89

2.3 40.9 3 2.1 36.8 2.7 NO NO NO

10 1 1 't1 3 1 27

YES YES.YESr{ 34.8 4.5 3.4 48.3 4.5 4.5 1@ 37.1 3.7 3.7 40.7 11.1 3.7 100

c7
i. 23 1 11 35

3.1 4.9 4 2.8 40.4 5-tt NO I 3.6

2 2 4

YES 77.7 0s 65.7 2.9 31.4 100 50 50 1@
N() | E: 5ee SeCIrOn enrmeo -unoerstandtng me F(epon" lor a delatled explanation ot how the above lnlormatron was

computed. For additional informalion, contact the Technical Services and Trainlng Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #= Number P=Parity
lf an agency is not within 90%o of percent availability, the underutilization is noted in Column #
*No goal established because the underutilization is less lhan one whole person.
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University of South Carolina: Columbia Campus (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9NC|/99

PERCENTAGE OF
AVAILABILIW

A

9OO/O OF AVAILABILIN

5
UNDERUTILIZATIOII

(tf not within 90o/o)

6

NEW HIRES AND PROMOTIONS 10/1/98 - 9AO/99

T

PERCENTAGE Of @Al,s
MET EASEO Of.l 90%

4WFBF 6T ls s

c8
, 213 7 27 187 15 14 463

2.1 42.8 3.4 1.9 38.5 3.1 o.4 NO NO

60 12 35 6 6 119

78.9 YES YES*46 1.5 5.8 40.4 3.3 3 100 50.4 't0.1 n.4 5 5 100

c9
t57 11 1 2. 5 96

6.3 27.4 1.8 5.7 24.7 't.6 NO 1.8 NO

15 3 7 1 6
YES 92.7 YES* 59.4 1 1.5 1 2,.9 5.2 100 57.7 11.5 26.9 3.9 100

E1

t7 4 11

2.4 33.3 2.6 2.2 30 2.3 2.2' NO 2.3' 0. YES 0*$ 63.6 36.4 100

E2

f: J03 37 12 87 113 't1 1063

5.7 41.6 11 5.1 37.4 9.9 1.6 NO NO

40 1',l 4 99 n 175

68.6 YES YESn 28.5 3.5 1.1 55.3 10.6 ,l 't00 2'9 6.3 2.2 56.6 11.4 .6 100

E3

; 1s6 31 I 14S' 42 11 400

7.1 28.7 10.6 6.4 25.8 9.5 NO NO NO

33 6 3 31 9 2 84

YES YES YESrl sg.s 7.8 2.2 37.2 10.5 2.8 100 39.3 7.1 3.6 36.9 10.7 2.4 100

E4

130 1 6 2 z16

22.6 8.7 4.2 20.3 7.8 3.8 5_1 NO NO

4 1 5
74.9 YES YESf 6s,2 15.2 2.2 13 4.4 100 80 n 't00

E5

3;. 37 10 2 276 75 I 408

3.9 56.3 17.3 3.5 50.7 15.6 lNONO
11 2 57 14 2 86

71.4 YES YESfre 2.5 -5 67.6 18.4 2 100 12.8 2.3 66.3 16.3 2.3 100

NOTE: See section entitled "understanding the Report" for a detailed explanation of how the above Informatlon was

computed. For additional information, contact the Technical Services and Trainlng DMsion at 803-737-7800.

LEGEND: WM - White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = Black Female OF = OtherFemale #= Number P= Parrty

tf an agency is not within 9096 of percent availability, the underutitization is noted in Column #
*No goal established because the underutilization is less than one whole person.
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University of South Carolina: Columbia Campus (continued)

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

{
90P/6 OF AVAILABILIn

!
UNDERUTILIZATION

(f not within 90%)
NEW HIRES AND PROMOTIONS 10/1/98 - gRO,99

7

PERCENTAGE OF @ALS
MEf BAItEO ON 90%

"_,nF,-a

YES 99.5 YES
E6

n 10 20 't 13 4 375
2.6 65.5 18.7 2.3 s9 27.3 No,O.3:No

7 ,| 53 z3 1 U5

7.4 2.7 58.7 30.2 1.1 100 8.2 1.2 s2.4 n.'l 1.2 100

E7

123 66 I I 2 200
't9.4 8.5 5.3 17.5 7.7 ' 1.8 NO 3.7 : 3.8

16 8 2 1 n
YES 51.9 20.8

61.5 33 .5 4 1 100 59.3 29.6 7.4 3.7 100

E8

2. 72 1 5 1U 2U
35 12.1 n.7 31.5 10.9 21.3 o.7 8.8 NO

2 21 1 1 14 39 tl

97.8, 19.3'YES
9.4 30.8 4 2.1 57.3 100 5.1 53.8 2.6 2.6 35.9 f00

?,

F

ation was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o/o = Petcentage

WF =Whlte Female BF = Black Female OF = OtherFemale #= Number P =Partty
lf an agencyfs not within 9O% of percent avaitability, the underutitization is noted in Column#5
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 79.3 percent
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University of South Carolina: Spartanburg Campus

1
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAILABILITY

.l

9tr/6 OF AVAILABILITY

G

UNDERUTILIZATION
(tf not within 90o/o)

6

NEW HIRES AND PROMOTIOS,IS 10/1/S8 - 9/30/99

I
PERCENTAGE OF @ALS

MET BASEO ON 9OOT

B9 U'F F gtt btF E T :Iffi *
Cl and C2

Combined

, 't2 2 I z2
3.5 39.6 3.7 3.2 35.6 3.3 NO NO 3.3"

1 1

YES YES O** 54.5 9.1 36.4 100 100 100

c3
J24 1 I 't6 1 I 44

3.8 38.3 2.4 3.4 34.5 2.2 1.1 NO NO

1 1

67.6* YES YES* 54.5 2.3 2.3 36.4 2.3 2.3 100 100 100

u
* 't5

x s7.5

'l 2 21 I 40

3 46.3 3.6 2.7 41.7 3.2 o.2* NO O.7'

1 1
I 2 5

92.6' YES 78.1',2.5 52.5 2.5 100 20 n 20 40 100

c5
t7 3 I 10 2 23

3.8 8.2 3.3 3.4 U.4 3 NO NO NO

2 1 2 1 6
YES YES YESr 30.4 13 4.3 43.4 8.7 100 33.3 16.7 33.3 16.7 100

c6
f9 1 11 4 2 27

3,5 @.1 3 3.2 35.2 2.7 3.2' NO NO

2 3 1 6

O' YES YESts 33.4 3.7 q.7 14.8 7.4 100 33.3 50 16.7 100

C7 and C8

Combined

t1 6 7

2 61.3 5.7 1.8 55.2 5.1 1.8'NO 5.1'
1 2 3

O' YES O'r 14.3 85.7 100 33.3 66.7 100

c9
l7 'l 2 10

7 24.2 1.1 6.3 21.8 I NO 1.8" 1

'| 1 2

YES 91.7* O*f6 70 10 zCI 100 50 50 100

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above inlormatlon was

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 0/o = Percentage
WF =White Female BF=BlackFemale OF=OtherFemale #= Number P=Partty
lf an agency is not within 9095 of percent availability, the underutilization is noted ln Column ll5
*No goal established because the underutilization is less than one whole person.
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University Of South Garolina: Spartanburg Campus (continued)

I
EEO

CATEGORY
ACTIIAL WORKFORCE ON 9/130/99

3
PERCENTAGE OF

AVAILABILIW

I

90/6 OF AVAILABILIn

!
UNDERUTILIZATION

([ not within 9096)
NEW HIRES AND PROMOTTONS 10/1/98 - 9/30/99

a

PERCENTAGE Of @AL{
MET BASED ON 9OT'

E2

19 2 35 7 63

4.6 49.4 r 9.6 4.1 4.5 8.6 0.9. NO ; NO

2 6 1 9
78' i YES YES30.2 3.2 56.6 11.1 1@ 2..2 66.7 '11.1 100

E3

6 5 11

2.9 43.2 7.3 2.6 38.9 6.6 2.6*i NO r6.6*
2 2

0' YES 0r54.5 45.5 100 100 100

E4

4 2 I
8.7 , 7.7 3.6 7.8 6.9 3.2 NO:NOr3.2'

I 1

YES YES 0*57.1 28.6 14.3 100 100 100

E5

1 % 6 3i,

3.1 68.3 9.8 2.8 61.5 8.8 2.8' NO , NO

4 1 5

O* YES YESf3 78.8 18.2 100 80 n 100

E6

n 7 36

't.4 82.8 6.8 1.3 74.5 6.1 1.3' NO NO

2 2 4
0' 'YES, YES80.6 't9.4 100 50 50 100

E7

11 1 2 14

9.4 12.2 3.1 8.5 11 2.8 1.4*, NO , 2.8" 83.5'; YES , 0*78.6 7.1 14.3 100

E8

6 6 I I 7 28

15.6 28.3 18.3 14 25.5 16.5 NO, NO i NO

1 3 2 1 7

YES : YES; YES* 2't,4 21.4 3.6 28.6 25 100 14.3 42.8 28.6 14.3 100
No I E: see section ennbd "Understanding the Report" for a detalled explanation of how the above informaiion was

computed. For additional information, conlact the Technical Services and Training Dlvision at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF= BlackFemale OF = OtherFemale #= Number P= Parr,ty
lf an agency is not within gO?6 of prr;ent availability, the underutilizatton is noted in Cotumn #5
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment: 96.4 percent
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University of South Garolina: Regional Gampuses

4
EEO

CATEGORY
ACTUAL WORKFORCE ON 9/3CY99

PERCENTAGE OF
AVAILABILIW

4

90/o OF AVAILABILIT\

r
UNDERUTILIZATION

(lf not within 90o/d
NEW HIRES AND PROMOTIONS 10/1/98 - 9/3ry99

7

PERCENTAGE OF GOALS

MEI BAS€D ON 90?6

tw 6fl o$ IF BF OF TOTAL fl AF AilWFF tw r (r .w .F (x

c2
,7 n 1 I

2.8 40.4 3.9 2.5 36.4 3.5 2.5* 25.3 NO 0* 30.5 YES* 77.8 11.1 11.',| 100

c3
t36 1 4 41

2.4 37.6 2.3 2.2 33.8 2.1 2.2" 24 2.1'
1 1

0' n 0'f, 87.8 2.4 9.8 100 100 | 100

c4
,18 1 1 11 1 32

2.7 &1 2.8 2.4 36.1 2.5 NO 1.7* NO

1 1 2
YES 95.3r YES|r 56.3 3.'l 3.1 u.4 3.1 100 50 50 100

c5
! 19 1 1 28

2.8 38.3 3.2 2.5 34.5 2.9 2.5' 9.5 2.9*

4 4 5
0' 72.5 , O'r 67.8 3.6 25 3.6 | 100 80 n 100

C6 and C7

Combined

*5 9 1 15

2.7 39.9 3.4 2.4 35.9 3.1 2.4', NO NO

2 1 1 4
O* YES YESr 33.3 60 6.7 100 50 25 25 I 199

C8 and C9

Combined

t5 12 1 18

2.9 58.5 4.9 2.6 52.7 4.4 2.6' NO 4.4' OI YES O** 27.8 66.7 5.6 | 1m

E2

L17 t 41 11 74

6.4 43.7 16.6 5.8 39.3 'r4.9 NO NO NO

3 I 6 1 11

YES YES YES* 2..9 6.8 55.4 14.9 100 27.3 9.1 54.5 9.1 100

NOTE: See section entitled "Understanding the Report" for a detailed explanation of how the above information was
computed. For additional information, contact the Technical Seruices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =WhiteFemale BF=BlackFemale OF=OtherFemale #=Number P=Parity
lf an agency is not within 9O%o of percent availability, the underutilizatlon is noted in Column #
*No goal established because the underutilization is less than one whole person.
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university of South carolina: Regional campuses (continued)

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9BO/99

3
PERCENTAGE OF

AVAILABILITY

4

90% OF AVAILABILIT\
UNDERUTILIZATION

(f not within 90/d

I
NE![/ HIRES AND PROMOTIOIIS 10/1/98. 9RO/99

7
PERCENTAGE OF COALS

TET BASED ON 90

E3 and E5

Combined

;.r 3 21 2 n
9.2 40.1 21.6 8.3 36.1 19.4 8.3 NO 11.7

2 2
o . YES, 39.7B 11.5 80.8 7.7 100 100 100

E6

*1 24 9 u
2.6 66.5 14.4 2.3 59.8 13 2.3' NO NO

3 3 6
O' YES YESr. 2.e 70.6 26.5 100 50 50 100

E7

;. 11 2 1 14

32 11.3 13.1 28.8 10.2 11.8 14.5 3.1* 11.8 49.7 '69.6*1 0r 78.6 14.3 7.'l 100

EE

|3 5 1 6 15

31.4 13.1 22.5 28.3 11.8 n.3 NO 5.1' NO

2 2
YES :5'6.8' YESn20 33.3 6.7 40 100 100 100

;
I
I
E

NOIE:seesectionentit|ed"UnderstandingtheReport''foradetai|edexp|anationofffionwas
computed. For additional information, contac't the Technical Services and Training Division at 803-737-7800.

LEGEND: \A/M = White Male BM = Black Male OM = Other Male T = Total o/o = Percentage
WF =White Female BF= Black Female OF= OtherFemale #= Number P= Parr'ty
lf an agency is not within 9oo/o of percent availabititf, the underutitization is noted in Cotumn #
*No goal established because the underutilization is less than one whole person.

Level of Goal Attainment 76.8 percent
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Department ofVocational Rehabilitation,

I
EEO

CATEGORY
ACTUAL WORKFORCE ON 9BO/99

PERCENTAGE OF
AVAILABILITY

{

9tr/5 OF AVAILABILIT\
UNOERUTILIZATION

(lf not within 904) NEW HIRES AND PROMOTIONS 1q1F8 - gNOISg

,

'ERCETITAO€ 
OF ooAls 

'|€BASED CI IOT

, ffi. ".X: . izfl .r*i::

E1

t10 1 1 12

5.4 32.7 6.5 4.9 n.4 5.9 21.1 NO

1 1

0* 28.2 YESI 83.4 8.3 8.3 100 100 100

E2

3 262 57 m 85 3 636

7.4 41.9 16.8 6.7 37.7 15.1 NO 1.7 1.7

45 15 41 21 I 't73

YES 95.5, 88.7Y 41.2 I 36 13.4 0.4 100 36.6 12.2 33.3 17.1 0.8 100

E3

*17 n I I
5.1 43.5 19.4 4.6 39.2 17.5 4.6 NO

I 4 13

o YES .95.4',* 35.4 47.9 16.7 100 69.2 30.8 100

E5 and E6

Combined

, '23 14 ,| 234 64 1 337

2.4 72.3 10.6 2.2 65.'l 9.5 NO NO NO

5 2 22 6 35

YES YES YESr 6.8 4.2 0.3 @.4 19 0.3 100 14.3 5.7 62.9 17.1 100

E7 and EB

Combined

3n 12 12 n 72

9.7 11.3 5.7 8.7 10.2 5.1 NO NO NO

4 3 1 E

YES YES YESs 30.5 16.7 16.7 36.'l 100 50 37.5 12.5 100

I
n
a.

tt
ion was

computed. For additional information, contbct the Technical Seriices and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total o6 = Percentage

WF =WhiteFemate BF=BlackFemale OF=OtherFemale #= Number P= Partty

lf an agency is not within 90% of p*cent avaitabitity, the underutitization is noted in Colunm 1l5,
*No goal established because the underutilization ls less than one whole person.

Level of Goal Attainment: 86.3 percent
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Winthrop University

I
EEO

CATEGORY
ACTUAL WORKFORCE ON ry30/99

PERCENTAGE OF
AVAILABILITY

4

90% OF AVAILABILIT\
UNDERUTILIZATIO{.I

(f rrcf within 90o/!)
NEW HTRES AND PROMOTIONS 10i1l98 - 9n0l99

PERCENTAGE OF COAI
MET BASED ON 9O!'

Cl andC2

Comtrined

)8 1 I 14 2 6
3.3 37.2 4.5 3 33.5 4.1 0.8* 3.1 , NO

6 8 14

73.3'i 90.7 :YESr 60.9 2.2 2.2 30.4 4.3 100 42.9 57.1 1@

c3
I:t 2 1 16 58

2.9 37.6 2.4 2.6 33.8 2.2 NO 6.2 2.2

1
,|

1 3
YES 81.7 0Y 67.2 3.4 1.7 27.6 100 33.3 33.3 33.3 100

c4

j: 49 2 4 27 2 1 85

2.3 41.1 3.3 2.1 37 3 NO 5.2 0.6'
2 3 5

YES 85.9 '80.0'ff 57.6 2.4 4.7 31.8 2.4 1.2 100 40 60 't00

c5
r33 3 33 c 3 n

2.3 43 3.4 2.1 %.7 3.1 2.1 NO NO

10 6 I 17

O YES YES* 42.9 3.9 42.9 6.5 3.9 100 58.8 35.5 5.9 100

C6 and C7

Combined

r,4 1 16 1 2 24

2.6 43.1 3.7 2.3 38.8 3.3 NO NO NO

? 4 1 7

YES YES YES[ 16.7 4.2 66.7 4.2 8.3 100 28.6 57.1 14.3 100

c8
:,3 ,| 10 a 15

2.8 45.2 3.6 2.5 40.7 3.2 NO NO NO

1 2 3
YES. YES YES3n 6.7 66.7 6.7 1m 33.3 66.7 1m

E1

37 1 o 15

4.2 38 5.8 3.8 34.2 5.2 NO NO NO

3 3

YES YES YES# 4a7 6.7 & 6.7 100 100 100

NOTE: See section entitled 'Understandin$ the Report" for a detailed explanation of how the above informalion was
computed. For additional Information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P= Parrty
lf an agency is not within 90%o of percent availa6lity, the underutilization is noted in Column #
'No goal establbhed because the underutilization is less than one whole person.



Winthrop University (continued)

I
EEU

CATEGORY
ACTUAL WORKFORCE ON 9NO'99

PERCENTAGE OF
AVAILABILITY

4

gtr/" OF AVAILABILIN

-
UNDERUTILIZATION

(lf not within 9(116)
NEW H|RES AND PROMOTIONS 10/1/98 - 9/30199

I
PERCENTAG€ OF GOALS

MET BASED ON 9

iirif * or ilF s e al w EF rIlFuFr

E2 and C9

Combined

,41 2 2 BI I 4 118

3.3 44 7 3 39.6 6.3 1.3 NO NO

8 't9 3 30

56.7 YES; YES* 34.7 1.7 't.7 9.2 6.8 .8 100 26.7 frr.3 10 100

E3

f16 4 15 13 1 49

3.7 32.6 15.9 3.3 29.3 14.3 NO NO NO

7 1 4 12

YES YES YES* 32.7 8.2 30.6 26.5 2 1m 58.3 8.3 33.3 100

E4

t7 1 2 1 t1

9.5 3.9 5 8.6 3.5 4.5 NO NO NO

5 1 6
YES YES YESn 63.6 9.'t 18.2 9.1 100 83.3 16.7 100

E5

J2 1 13 3 19

1.1 69.1 11.6 1 62.2 10.4 NO NO NO

1 4 2 7

YES YES YESs 10.5 5.3 68.4 15.8 't00 14.3 57.1 28.6 100

E6

!3 I 79 13 lnt
3.3 64.2 12.1 3 57.8 10.9 2NONO

19 3 n
33.3 YES, YESti 3.1 1 82.3 13.5 100 86.4 13.6 100

E7

'r. 24 6 1 31

14.2 8.7 3.1 12.8 7.8 2.8 NO 4.6 2.8'
5 1 6

YES 41 O** 77.4 19.4 3.2 100 83.3 16.7 100

E8

| 19 16 I u T7

23.7 12.5 23.1 21,3 11.3 n.8 0.5* 0.9" NO

5 1 9 n
97.7' 92', YESr 24.7 20.8 10.4 44.2 100 31.8 2..7 4.5 40.9 100

ve information wasNOTE: See sectir

computed. For additional information, contact the Technical Services and Training Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 7o = Percentage

WF =White Female BF = BlackFemale OF=O,therFemale #= Number P= Parity

lf an agency is not within gWt6 of percent availability, the underutilization is noted in Column #
"No goal established because the underutilization is less than one wfiole person.

Level of Goal Attainment: 88'6 percent
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Workers' Compensation Commission

I
EEO

CATEGORY
ACTUAT WORKFORCE ON 9/30/99

PERCENTAGE OF
AVAITABILITY

4

gOP/. OF AVAILABITITY
UNDERUTILIZATION

(lf not within 90%)

6

NEW HIRES AND PROMOTIONS 1Ol1/98 - 9NO/99

7

IERCBiTAGE OF @AIS TE'
BASEO Ol to.a

fw BM oll lrvF SU VYF tr BX vtF df wfl 8tl fl fr EF OF IUT&

E1

f3 2l 1 z I
4.2 38.5 8.7 3.8 u.7 7.8 NO 22.2 NO YES 36 YESs 37.5 25) 12.5 25 100

E2

,4
*i1

I

5
-29
60.6

9
24.3

33

5.6 49.5 17.2 5 44.6 15.5 2' NO NO

1 4 3 E

60' YES YES1m 12.5 50 37.5 100

E3 and E5

Combined

*2
*-is i

,|
10

^;-;oo. /

z
rsC

15

2.4 62 13.8 2.2 55.8 12.4 NO NO NO

1 2 1 4

YES YES YES100 25 50 25 100

E6

3

ta 7.1 qn
6

42.9

14

1oo 6.3 51.1 24.5 5 -7 6 22.1 NO NO NO

2 2 4

YES YES YES50 50 100

,
93

*
96

*
r

N{J I E: Jee SecIlOn enlmeo "unoerslanotng tne Repon" lor a detalled explanation of how tne above Informatbn was
computed. For additional information, contact the Technical Seruices and Traininq Division at 803-737-7800.

LEGEND: WM = White Male BM = Black Male OM = Other Male T = Total 70 = Percentage
WF =White Female BF = BlackFemale OF = OtherFemale #= Number P= Parity
ff an agency is not within g0%o of percent availability, the underutilization is noted ln Column #5.
"No goal eslablished because the underutilization is less than one whole person.

Level of Goal Attair:ment: 91 .3 percenl
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Agency:

Adjutant General's Office

Iture, Departmenl of

and Other Drug Abuse Services

ives and History, Department of

Office. State

Blind, Commission for the

Budget and Control Board

Citadel. The

University

Carolina University

College of Charleston

Commerce, Department of

, Department of

and Blind. School for the

isabilities and Special Needs, Department of

Education, Department of

Educational Television Commission

Index of State Agencies'Workforce

Page #: Agency:

66

67

6E

69

70

72-72

73-75

76-78

79-80

81

82-83

84

85

86

Employment Security Commission

Executive Policy and Programs, Office of

Forestry Commission

Francis Marion University

Govemods School for Science and Mathematics

Health and Environmental Contrcl, Department of

Health and Human Services, Department of

John de la Howe School

Juvenile Justice, DePartment of

Labor, Licensing and Regulations, Department of

Lander University

Law Enforcement Division,'State (SLED)

Library, State

Medical University

Medical University

Museum, Commission

87 Natural Resources, Department of

64

65

Page #:

88

89

90

91-92

93

94

95

96

97

98

99-100

101

102

103-105

1 06-1 07

108

109

162



Agency:

Opportunity School, Wit Lou Gray

Parks, Recreation and Tourism Department

Patriots Point Naval and Maritime Museum

Authority, State

Probation, Parole and pardon Services

Public Safety, Department of

Public Serivce Authority

Public Service Commission

Revenue, Department of

lnjury Fund

Secretary of State

Social Services, Department of

South Carolina State University

echnical and Comprehensive Education, State Board fcr

Aiken Technical College

Central Carolina Technical College

Chesterfield-lvlarlboro Tech nical College

Denmark Technical

Agency:

Florence-Darlington Technical College

Greenville Technical College

Horry-Georgetown Technical College

Midlands Technical College

Orangeburg-Calhoun Technical College

Piedmont Technical College

Spartanburg Technical College

Tri-County Technical College

Trident Technical College

York Technical College

Transporlation, Department of

Treasure/s Office, State

University of South Carolina-Total System

Aiken Campus

Columbia Campus

Sparlanburg Campus

Regional Campuses, USC

Vocational Rehabilitation Department

Page #:

110

111

1',t2

113-114

115

116-117

118

119

120

121

122

124

124-126

127

128

129

130

131

Page #:

132

133

134

1 35-1 36

137

138

139

140

141

142

143-144

145

146-14E

1 49-1 50

151-153

1 54-1 55

1 56-1 57

158
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Page #:

1 59-1 60
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Agency: Page #:

University

Compensation Commission
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