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Correctional Institution was the site this year
. of Clemson University Extension Services’
annual Dairy Field Day for the state of South
Carolina. On June 19, 2019, SCDC Agricultural
Branch Manager Rick Doran, Interim Director of Support Services Richard Hodgkiss, and
Assistant Deputy Director for the Division of Administration Jessica Lovelace, among other
agency officials, joined Clemson University Extension staff, and other dignitaries in hosting
farmers from not only the Palmetto State, but North Carolina, Virginia, and Tennessee as well.
The guests enjoyed a tour, an informational discussion of the Department of Corrections’
agricultural operations, and a lunch on site at the expansive farm located adjacent to Wateree River
Correctional Institution near Rembert, S.C.

It was an opportunity for many from the farming community to learn more about the agency’s
state-of-the-art farming operations and to view
the third largest dairy processing plant in South
Carolina.

Rick Doran highlighted just some of the annual
production numbers of SCDC’s Agriculture
Division for the year:

1,642,050 dozen eggs used for internal
consumption (plant located at MacDougall
CD
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Wateree Hosts State Diary Field Day continued

e $207,309 in outside surplus egg sales

e Row crop edible vegetables (sweet corn,
collards, cantaloupe, kale, zucchini, summer
squash, broccoli, green beans)

e Hay production for all Agriculture Division
locations

e Composting and fertilizer production

e 12,500 tons of corn and wheat silage

e 190,000 bushels of corn, 35,000 bushels of
wheat, and 60,000 bushels of soybeans

e $1.2 million in outside row crop income

e 10,350-501b bags of grits, 4,041-501b bags of cornmeal, 30,000 bushels of ground corn, and
12,000 bushels of roasted soybeans

e 86,265 gallons (or 1,380,240 individual portion-controlled) fruit drink pouches for inmate
consumption.

e 463,710 gallons (7,419,360 individual portion-controlled) 2% milk pouches for inmate
consumption.

e $800,000 in outside bulk milk sales

e The dairy has a newly installed milk cream separator and has expanded its product line to include
ice cream.

SCDC’s dairy operation supplies virtually all of SCDC’s milk and dairy needs for its institutions. As
alluded to in the figures above, the agency is also able to sell its excess bulk milk outside of the
agency. The state of South Carolina is referred to as a “milk deficient state” since private dairy
farmers produce only about 25% of the milk residents need. Therefore, SCDC has been allowed to
sell its excess milk to private dairies. “The South Carolina Department of Agriculture will tell you
that this actually saves the state money,” says Doran. The SCDC dairy operation helps private South
Carolina milk producers pay less of a mandatory fee that goes to defray costs of imported milk.
“SCDC’s outside bulk milk sales benefit all state dairymen as the federal milk order system
mandates that the cost of outside milk transportation, used to balance in-state needs, be funded by
the producing dairymen in the same order. Bottom line, our agricultural branch is not only revenue
driven but actually aids South Carolina’s farmers through higher prices for their milk,” Doran
explained.

%—-ﬂ”f" Interim Support Services Director Richard Hodgkiss

thanked the Clemson University Extension Service
Director Dr. Tom Dobbins and his staff for giving
SCDC the opportunity to show off its agricultural
operations to the public. Hodgkiss pointed out to the
guests that the Agricultural Branch of SCDC prides

* itself in teaching agricultural trade skills to the

~ inmate population to properly prepare them to
successfully reenter society. “We are also constantly
looking for operational options to improve our
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Wateree Hosts State Dairy Field Day continued

efficiency and productivity as we satisfy the
nutritional requirements of the inmate
population and continue to meet our revenue
driven bottom line.”

Clemson Extension Service Director Dr. Tom
Dobbins (C) chats with Richard Hodgkiss, Rick
Doran and others from SCDC tour of the Wateree
RCI Farm.

, Assistant Deputy Director of
Administration Jessica Lovelace and
Agriculture Branch Director Rick Doran
welcome guests to the luncheon at the
Wateree RCI Farm.

State Veterinarian Boyd Parr was also a special guest
during the day.
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SCDC Restoring Promise Initiative Holds Mentee Family Orientation Day at Lee CI
By Clark Newsom

ust over a year after Lee Correctional Institution was chosen as a pilot for the Restorative Promise

Initiative, the living unit for the initiative is now open and occupied by 16 mentors and 12 mentees.
The unit was named the Cadre of H.O.P.E (Helping Other People Evolve) by the men living there.
The families of the young adults participating recently had a chance to visit and tour the facility and to
learn more about how the new initiative can potentially change the lives of their loved ones forever.

The Restoring Promise Initiative at Lee CI is the result of a partnership between SCDC and the Vera

Institute of Justice. Restoring Promise partners
with state and local corrections agencies to
transform living conditions for incarcerated
young adults in order to advance four key goals:
create safety, strengthen communities, facilitate
healing, and advance equity. This initiative draws
on lessons from youth development and juvenile
best practices, international examples, and the
., voices of those directly impacted by the current
system.

Lee CI houses young adults 25 and under that are
serving adult straight time while Turbeville CI
houses young adults of the same age that are
sentenced as Youthful Offenders in SCDC. Both
were chosen as pilots for the Restoring Promise
Initiative in South Carolina.

The mentees live alongside their older, more
experienced mentors and attend mentor-led and
staff-led classes daily. Mentees complete chores,
have assigned community duties, and participate
in an economy system created by the mentors.
Mentees use accumulated credits to pay
hypothetical bills like childcare, car payments,
house insurance, and unexpected medical costs.
Mentors try to teach a system that will increase
the young adults’ financial IQ while helping them
be more fiscally responsible upon reentry into
society. The young adults also participate in daily
community meetings, monthly individual
counseling sessions, weekly group counseling,
and monthly progress reviews with their program
| coordinator, program counselor, and security
staff.
On Thursday, May 30, 2019, Lee CI held its first orientation for the families of the young adults
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SCDC Restoring Promise Initiative continued

living in the Cadre of H.O.P.E. - Restoring Promise dorm. Family engagement is a vital aspect of
the Restoring Promise ideology, and the purpose of the family orientation was to educate family
members about the Restoring Promise Initiative, to allow them to meet their loved one’s mentor,
meet institutional staff, and tour the Cadre of H.O.P.E unit which was completely renovated by the
mentees and mentors themselves.

Ginny Barr, the YOPRS Division Director, joined Lee CI Restoring Promise Community

Coordinator Brittany Brown, Lee warden
Kenneth Nelson and a number of other staff
members in praising the efforts of all, both staff
and incarcerated men, who are participating in
this innovative and historic concept.

“The entire day was clearly a resounding
success, a shining example of the power of

- Family Engagement,” said Barr. “The impact on
the mentees and their families was profound.
This marks a critical milestone in the ongoing
development of the Cadre of H.O.P.E. at Lee
Correctional Institution.

EN=" A similar event was held for the mentors in
¥ the program at Lee CI on June 27, 2019.
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Another Addition of Crime Solving Playing Cards Released
By Clark Newsom

hese playing cards are similar to any other deck of playing cards. Four suits. 52 cards. Except,
these cards feature the faces of missing persons and victims of unsolved homicides.

Since 2007, the South Carolina Department of
Corrections has sold decks of playing cards in
their prison canteens that are illustrated with the
pictures of and details about individuals who
were victims of unsolved crimes in the state.
The cards are sold to inmates in all 21 of
SCDC’s correctional institutions around the
state by a private vendor. A seventh edition of
the cards was released earlier this year, and the
cards are available now for inmates to purchase
in the canteens for $1.88 a pack. Canteen
Branch Manager Dave Sane says 4,789 decks of cards were sold last year in SCDC institutions. Many
more were sold to detention centers around the state.

The playing cards were produced as part of a collaborative effort between the Department of
Corrections, the Crime Stoppers Council of South Carolina, and Tom Lucas, whose son Brian and
three other people, were murdered in 2003 at a motorcycle shop in Spartanburg County. That case
went unsolved until 2016 when convicted serial killer Todd Kolhepp admitted to the murders.

The idea is to have inmates who play cards offer any information they may have that would help lead
to an arrest in an unsolved crime. There are 52 unsolved cases, one for each playing card, in this
special deck and two jokers that explain the deck and how to report information about unsolved
crimes. Lucas, a former board member of the Spartanburg County Crime Stoppers Council and former
president of the state council, was a driving force in the development of the playing cards for use in
South Carolina prisons and detention centers. Lucas says that in the early years several crimes were
actually solved from tips received from inmates,
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mostly housed in local detention centers, regarding cases sponsored in the program.
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New Crime Solving Playing Cards continued

Tom Lucas; his wife, Lorraine (far left); in 2011 with now retired SCDC Victim Services Director Barbara
Grissom.

“It has become an extremely efficient system for distributing information to a broad audience
across the state and to generate anonymous tips,” says Lucas.

Brian Bolchoz, Deputy Director of SCDC’s Police Services Division, says that while his
investigators don’t necessarily track tips they receive from inmates back to the playing cards, it is
a very good idea. “It’s just another collaborative tool in our arsenal and that of other law
enforcement in the state to help crack some of the older cold cases.”

Anyone in the general public who believes that they could help solve a crime in South Carolina is
urged to call Crime Stoppers on its toll-free hotline: 1-888-CRIMESC.
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SCETV to Produce Documentary on ACI
By Clark Newsom

A production crew from South Carolina Educational Television recently spent three days at
Allendale Correctional Institution with the purpose of highlighting to their audience the unique
operation of this Level II, Character-Based institution within the SCDC correctional system. The
goal of the documentary, according to Producer Holly Bounds Jackson, is to show viewers the
positive transformation of the facility, its inmates and staff since Character-Based Housing and

programming was first implemented some eight
| years ago.

45 Holly Bounds Jackson of SCETV prepares to
interview volunteer, Nancy Bommer

The Character-Based program is an initiative
comprising living units inhabited by offenders
who have dedicated their lives to overcoming
the flaws that led them to prison. Participants in
the CBU sign a Social Contract voluntarily agreeing to give up many of the behaviors that may
have hurt them and those around them. Participants commit themselves to a wide variety of
educational, spiritual, and support classes designed to address their particular weaknesses.

Jackson, SCETV’s Low Country Director of Content and Operations, and her crew visited with and
interviewed staff, inmates, and volunteers to learn more about the Character-Based concept and
how they believe it is impacting their lives and the atmosphere within the prison walls. They will
also examine how ACI is being perceived within the surrounding community.

“We wanted to hear from inmates on how this has improved their lives and from staff about the
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Character in Custody continued

impact they may have noticed from inmates,” stated Jackson. “We also spoke to several volunteers

about why they are willing to give their time, resources, and energy toward this cause.”
Interestingly, Jackson, who lives in Bluffton, S.C., is herself a volunteer at ACI working with the
inmates in the journalism program and the scrabble club.

Among those interviewed during the week were ACI warden McKendley Newton, Associate
Warden Yvonne Wilkins-Smith, a number of inmate residents, and volunteers from various

ACI Warden McKendley Newton being interviewed
=% for SCETYV Special

| Jackson says the documentary will be entitled
Character in Custody and is expected to air in
late November, 2019. “We also plan to

L interview some national prison experts in hopes
of sharing this with a national audience across

,! the Public Broadcasting Service (PBS).”
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USC Women’s Basketball Team Visits Camille Graham CI
By Clark Newsom
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he inmates and staff at Camille Griffin Graham Institution were recently treated

to a visit from the University of South Carolina’s Women’s Basketball team. The
team, coached by Dawn Staley, is renowned for being one of the top programs in the
country having won several
Southeastern Conference
basketball championships over
the years and achieving a
national championship in 2017.

Hopes are high again this season
as Coach Staley, who had to be
out of town on the day of the
tour, has recruited what is
recognized as the top recruiting
class in the country for this year

Nena Staley, Deputy Director for
Programs, Reentry and
Rehabilitative Services and who
is also Coach Staley’s sister-in-
law, led the team on a tour of

Graham CI along with members
of the staff.

The visit was well received by
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USC Women’s Basketball Team Visits continued

the inmates, and the players expressed their appreciation for the generous
reception and support.
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Orderlingss

Honor

Enthusiasm

Attentiveness

Can Do Awards
By Christel Wilson (803)-896-1744

The Can Do Club Program and the Character First Program were combined in an effort to
recognize employees, not only for their positive attitudes and quality of work, but also for
exhibiting good character. Check with your Can Do Club Coordinator for help with giving an
award. Headquarters employees can check with Christel Wilson in DDA Office.

The Can Do Club Award is still given to individuals or groups. Supervisors are encouraged to
give this award to their employees, and vice versa, anytime an individual is caught doing
something right or exhibiting good character.

Two Can Do Spirit Awards per year can be given by an employee who has been with the
Agency for at least six months. Spirit Awards are not meant to be given to immediate
supervisors or to employees you directly supervise. Remember, only one person can sign a
Spirit Award. This award is to be given to one employee who has gone above and beyond the
call of duty to make YOUR job easier.

So let’s show our appreciation to our co-workers by giving them a Can Do Club or Spirit Award.
Also, please remember to email your monthly submissions using the Can Do template of all
awards to Christel Wilson at Wilson.christel@doc.sc.gov by the fifth of the next month so
they can be publicized.

Awards given for the month of May 2019, listed below:

SPIRIT AWARDS

No Spirit Awards were given in the month of May.

CAN DO CLUB AWARDS

Broad River Correctional Institution

Ms. Cheryl Were, Ms. Eartha Geiger, Ms. Nolita Belser, Ms. April Collins, Ms. Yvonne Munro,
Ms. Melissa Cook, Ms. Duane Birchmore, Ms. Bobby Lee, Ms. June Smith, and

Ms. Carol Hamilton-Mitchell (Warden Michael Stephen)

Punctuality Self-GControl Tolerance

April/May/June 2019

12


mailto:Wilson.christel@doc.sc.gov

Can Do Club Awards Continued

Camille Griffin Graham Correctional Institution

Ms. Sherell Riley (Mr. Sherman Anderson, Inmate Grievance Branch, and Warden Marian Boulware);

Ms. Racquel Davis (Lt. Donna Lyles)

Central Bus Terminal

Cpl. Dusty Olson (Maj. Willie Leggins)

Food Services

Ms. Betty Smith (Warden Marian Boulware)

Goodman Correctional Institution

Ms. Rio Dwyer (Mr. Sherman Anderson, Inmate Grievance Branch); Mr. Rodney Robinson (Ms. Nena

Staley, Deputy Director of Programs, Reentry and Rehabilitative Services)

Headquarters Human Resources

Mr. Kyle Caldwell, Ms. Kathleen Marsalko, Mr. Aaron Dunne, Ms. Erin Nelson, Ms. Cathy Bates, and

Ms. Trina Thomas (Mr. Sherman Anderson and Ms. Beth Tidwell, Inmate Grievance Branch)

Kershaw Correctional Institution Ms. Benay Kennington (Ms. Nena Staley, Deputy Director of
Programs, Reentry and Rehabilitative Services)

Kirkland Correctional Institution

Ms. Tylisha Hickson (Mr. Sherman Anderson, Inmate Grievance Branch)
Lee Correctional Institution

Lt. Timothy Hemphill (Ofc. Joshua Mullinax)

MacDougall Correctional Institution

Lt. Vincent Wilson (Capt. Devin Gadson)

Manning Reentry/Work Release Center Ms. Darlene Earle, and Charles Hill (Ms. Nena Staley,
Deputy Director of Programs, Reentry and Rehabilitative Services)

McCormick Correctional Institution

Ms. Shakira Williams (Mr. Sherman Anderson, Inmate Grievance Branch)

Perry Correctional Institution

Ofc. Joseph Zappola, and Ofc. Renea Burnside (Sgt. Micah O’Daniel); Sgt. Nkem Ossai,
Sgt. Hershel Waldrop, Ofc. Thomas Peer, Ofc. Shockquell Rhodes, Ofc. Jacob Churray,
Ofc. Joseph Zappola, Ofc. Dominic Rowe, Ofc. Charles Wadick, Ofc. Alanis Williams,

Punctuality Self-GControl Tolerance
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Can Do Club Awards Continued

Orderlingss

Honor

Enthusiasm

Attentiveness

Ofc. Francisco Pravia, and Ofc. Michael Maiato (Lt. Donna Wessinger and Lt. Hunter Elliott);
Assoc. Warden Curtis Earley (Ms. Rachel Saltsburg); Ofc. Thomas Lite (Sgt. Beverly James)

Ridgeland Correctional Institution
Ms. Ashleigh Aycock (Ms. Nena Staley, Deputy Director of Programs, Reentry and
Rehabilitative Services)

Trenton Correctional Institution

Ofc. Cecilia Roland (Capt. Cybill Brown); Cpl. Daniel Buse (Sgt. Ryan Lecker); Sgt. Nicole Bussey,
Sgt. Brian Lee, and Ofc. Kiara Cunningham (Lt. Corey Brown)

Awards given for the month of June, 2019, listed below:

SPIRIT AWARDS

No Spirit Awards were given in the month of June.

CAN DO CLUB AWARDS

Perry Correctional Institution Ofc. Laura Thompson (Sgt. Beverly James); Ofc. Alanis Williams
(Lt. Hershel Waldrop); Ofc. Samuel Brannon, Ofc. Tony Campbell, Ofc. William Bowick, Cpl.
Tony Bryant, Cpl. Fudge Brown, Cpl. David Clinkunbroomer, Sgt. Thomas Sams, and Sgt. Charles
Welchel (Lt. Michael Sheppherd); Ofc. Ayeenya Anderson, , and Ofc. Kenneth Dunn (Lt. Brent
Blakeley); Ofc. Coata Kimbrell, and Ofc. Kaykla Shervey (Sgt. Kameron Laue); Ofc. Kenneth
Dunn (Cpl. Cheryl Massey); Capt. Daniel Harouff, Lt. Brent Blakeley, Lt. Thomas Jackson, Sgt.
Kevin Borem, Ofc. Dominic Boccabello, and Ofc. Christopher Monaco (Capt. Megan Toth); Ofc.
Jared Armstrong, Ofc. Joshua Vera, and Ofc. Dale Wamsley (Lt. Judith Sharkey); Ofc. Kenneth
Dunn, and Maryann Ponce (Ofc. Christopher Monaco)

Ridgeland Correctional Institution Trenton Correctional Institution Ofc. Rosalyn
Ofc. Aiyanna Bellamy (Lt. Torelle Housey) Heath (Lt. Eric Mayweather)

Ridgeland Correctional Institution

Officer Aiyanna Bellamy (Stephanie M. Wright)

Punctuality Self-Control Tolerance
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