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start on the future.

A state Workforce Investment Board grant
provides funding assistance for HS/HT.

HS/HT coordinators are located at SCVRD
offices in Anderson, Charleston, Florence,
Gaffney, Greenville, Greenwood, Richland and
Sumter.
For more on this exciting program, turn to page 4
for the story of participant Sean Darcy.

The S.C. Vocational Rehabilitation Department
is reaching out to youths with disabling
conditions by expanding the services that will
help them make the transition from school to
productive careers. We’ve added resources
targeted to their needs and we offer several
programs that provide insight into employment
opportunities.
Our High School/High Tech (HS/HT)
program provides opportunities for young
people with disabilities to explore jobs or post
secondary education
leading to technology
related careers.
HS/HT links youth
between the ages of 16
and 22 to a broad range
of academic and career
development resources
and experiences,
including internships, that will enable them to
meet the demands of the 21st Century
workforce.

Students learn about transition options for life
after high school, such as college, technical
training, employment and volunteer
opportunities.

For employers, HS/HT is a source of
employees who have already proved they are
prepared to apply their abilities and explore
their potential.

For students, it’s an opportunity to participate
in a unique experience that will provide a head

Another program for youth in transition is the
S.C. Youth
Leadership Forum
(YLF), an annual
career leadership
program for high
school juniors and
seniors between the
ages of 17 and 21.

Students attending the YLF learn about
disability history, community and academic
resources, career options and resources that
can help them face challenges may that arise as
they become participating members of their
communities.
YLF’s goal is to improve the participation of
youth with disabilities in employmentrelated
activities. YLF focuses on building selfesteem,
developing personal leadership skills and
preparing young adults with disabilities for
life beyond high school.

The forum is the result of an interagency
partnership called Partners in Transition.
Members include the Developmental
Disabilities Council, state Department of
Education, state Department of Health and
Environmental Control—Children’s
Rehabilitative Services, The Continuum of
Care in the Governor’s Office, Proparents, the
Center for Disability Resources at the
University of South Carolina, Lexington School
District Four, Midlands Technical College and
the S.C. Vocational Rehabilitation Department.

Disability Mentoring Day provides another
opportunity for high school students to explore
potential careers by shadowing people
working in professions that have an appeal.
DMD is a national event and SCVRD sponsors
it in South Carolina.

Introduction
Our mission

T

hank you for your interest in the South
Carolina Vocational Rehabilitation
Department. We’re here for one very
simple, yet critical, purpose—to bring our state’s
people with disabilities and employers together.
This issue of Breakthrough is focused on a
precious commodity, our youth with disabilities,
and the programs and services we provide to
help them remain in school, graduate and move
into careers of their
interest.

Donnie Abrams

Electrical engineer, NanYa Plastics, Lake City
Christy Crochet, VR Counselor, Florence

We are committed to
providing the highest
quality and level of
services necessary to
prepare all of our
clients to successfully
achieve their
employment goals.
Regardless of the
nature of their
disabilities or whether
they are transitioning Larry C. Bryant
from school to work,
Commissioner
getting their first job
or retraining for
another career after an accident, our mission is to
ready them for a job that best suits their abilities
and interests.

When we succeed, everyone benefits. People with
disabilities get a chance to use their considerable
skills to earn a living; their employers tap a great
resource that too often is overlooked; and the
public at large can take satisfaction in knowing
that these new employees become taxpayers
themselves and often end their reliance on
disability benefits.

Brittany Foster

Greeter, Fatz Café, Greer
Sallie Foster, VR Counselor, Greenville

Whatever your interest, there’s a section in this
publication for you; better yet, take a look at all
our services. You will see an agency that is
committed to making the most of our resources
and making a difference in the lives of our
customers.

Services

The road to employment
starts here!

I

f you have a disabling condition that keeps
you from getting or holding a job, our staff
wants to hear from you. Together we can seek
solutions to your employment needs.

Getting started

If you have a physical or mental disability and
are of working age, you may apply for vocational
rehabilitation services by contacting your nearest
SCVRD area office. You will meet with a
counselor to discuss what might be preventing
you from getting or keeping a job, and learn
about VR services that might be available to you.

Eligibility

To be eligible for VR services, you must have a
physical or mental impairment that substantially
interferes with your ability to work. You must also
require and be able to benefit from VR services that
would lead to permanent, competitive
employment.
When you apply for services, a team of vocational
rehabilitation specialists will help determine your
eligibility and then help you understand the
options you have in setting and reaching your
goals. Your medical records will be used to help
determine if you are eligible for services.

suits your abilities and interests. This can be done
in several ways.
You may benefit from a community work
experience, which might involve “shadowing” a
person who is performing the job; working on
the job under the guidance of a mentor; or
actually trying out the job.

Once you have chosen a vocational goal, it’s time
for a plan of action. This is called an
Individualized Plan for Employment (IPE). You
have a choice to complete it with the help of your
counselor, do it yourself or get help from
someone else. When you and your counselor
agree on the services you need and sign the IPE,
it will be your guide as you prepare for
employment.

Informed choice

You are at the center of the choices made to reach
your goals. SCVRD staff will work closely with
you to provide the information you need to fully
participate in the decisions that will be made
during your rehabilitation.

Restoration services

The department may provide medical or other
services to help meet physical or mental
disability needs that require attention before you
can reach an employment goal. These services are
based on individual need.

Planning your rehabilitation

Once your counselor has established your
eligibility, it is time to determine what services
are needed to put you on a path to employment.
You will work as a partner with the Career
Planning and Employment team, your counselor
and other staff.

In some cases, individualized testing may help
you learn about your strengths and abilities. It is
important to select an employment goal that best
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Michelle West

Dog groomer, Benji’s Bed & Breakfast, Pawleys Island
Johnathan Greene, VR counselor, Conway

Classes

Instructional classes are offered to all clients as
they prepare for employment. These include:
• classes that address specific disabilities and
how they affect your ability to work;
• preemployment classes (filling out job
applications, developing interview skills, basic
computer skills); and/or
• employment classes when you are “job ready,”
including jobseeking groups, advanced
interview skills and other topics.

Training

Any job requires specific knowledge and skills,
but certain behaviors are desirable in all jobs.
Jobreadiness training helps you develop positive
work behaviors and the physical stamina needed
for successful adjustment to a new job. This
training may include performing work
outsourced to an SCVRD work training center by
area businesses and industries.
Your individual plan may call for training or
course work provided by SCVRD staff or through
an outside program.

Other services

Based on individual needs, services might
include:
• interpreter services;
• transportation;
• occupational licenses, tools, equipment, initial

Ellis Lee Diggs Jr.

Taxi driver, Red Rose Cab Company, Lancaster
Gary Conrad, VR counselor, Lancaster

stocks and supplies; and/or
• technical assistance and consultation about
selfemployment or the establishment of a
small business.

Job placement

Every service you receive while you are a client is
for one purpose—to prepare you for employment.
As you approach the end of the services on your
plan, your counselors and other members of your
VR team will focus on the job placement process.
Our mission is not complete until you are in a
suitable job.
Many clients can and do find their own jobs.
Others may need someone to assist them.
Whatever your situation, the staff is ready to
make your transition to employment successful.

Supported Employment

It’s possible that you may need a little extra help
getting started on a job. Some of our clients
qualify for supported employment services, in
which a staff member works sidebyside with
you at your job site and trains you to perform the
job duties. The employer pays you during this
period and soon you can perform the job by
yourself.

Follow Up

Service goes beyond job placement. VR staff
provide followup services as needed to clients
placed in competitive employment to make sure
the client and the employer are satisfied.

Connie Aull

Behavioral interventionist, SC Youth Advocate Prog., Aiken
Shantay Evans, VR counselor, Aiken
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NOAA experience brightens Darcy’s forecast

When Sean Darcy rolled into the National
Weather Service office in Greer last summer, he
didn’t know much about the weather except that
it happens every day.
Then a rising senior at Hillcrest High School in
nearby Simpsonville, Darcy was the office’s first
High School/High Tech (HS/HT) student and
the first person with a disability to work there.
Injured in a car accident in 2003 when he was just
shy of 15, he sustained a spinal cord injury that
keeps him in a wheelchair. Computers are his
passion, so in an office dependent on them, “he’s
not disabled at all,” said Vince DiCarlo, warning
coordination meteorologist and Darcy’s mentor.
“He’s a good fit for the (HS/HT) program,” said
Kerry Reece, career planning and employment
specialist with the S.C. Vocational Rehabilitation
Department where Darcy is a client.
HS/HT prepares high school students with
disabilities to make responsible career choices
and motivates them to graduate and either move
into postsecondary education or a technical job
in their interest area.
Darcy worked about eight hours a week last
summer, learning the ropes, doing callbacks to

verify the accuracy of warnings and even putting
out a severe weather alert or two.
DiCarlo, who believes in capitalizing on
potential, asked him to develop a program on
lightning safety. The result is a PowerPoint slide
show that Darcy will present to schools in the
Greenville area.
“Lightning safety’s been on the back burner
recently,” DiCarlo said. “This will help raise
awareness.”
DiCarlo was so impressed with Darcy’s work he
found some money in the National Oceanic and
Atmospheric Administration’s student temporary
employee program to hire him for the spring
semester. This summer, Darcy’s working on an
internship funded by the National Collaborative
on Youth with Disabilities that was negotiated on
behalf of HS/HT with NOAA.
The program also benefits NOAA, DiCarlo said,
by providing a source of future employees.
“NOAA is a large organization. We employ
oceanographers, hydrologists, climatologists,
meteorologists and a wide range of other skills,”
he said. “Most high school kids are not thinking
along those lines.”
Darcy’s interested in engineering and
hopes to go to Greenville Tech before
possibly moving on to Clemson University.
“I’d recommend this program to anybody,”
Darcy said. “It gets you out there and gives
you real job experience. You get more of a
picture of a real job than you would in a
fast food place. And you meet great
people.”
Darcy’s father Dan is enthusiastic about his
son’s opportunity.
Dan Darcy is assembly manager at CompX
Security Products in Greenville. CompX
employs about 10 former SCVRD clients
who are deaf and also had about five
HS/HT students in its plant last summer.
Sean Darcy realized he had some exciting career
“I can’t say enough about the program or
options through his High School/High Tech internship at
the people,” he said. “Sean’s been through
the National Weather Service in Greer.
a lot and it’s good to see him involved in
this.”
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Samuel Wakefield

Material handler, Electrolux, Anderson
Richard Poole, VR counselor, Anderson Area

John Beatty

Auditor/evaluator for Market Research, Gaffney
Lora Chavis, VR counselor, Spartanburg Area

Freddie Morton

Dixie Orr

Teacher, Southwood Middle School, Anderson
Pat Crotwell, VR counselor, OconeePickens Area

Dispatcher, Parris Island Fire Department, Parris Island
Tonya Miller, VR counselor, Beaufort Area

Sean Carroll

Prep chef,
Sodexho Campus Services,
Presbyterian College, Clinton
Richard Cobb, VR counselor,
LaurensGreenwood Area

Shelton Christopher

Home Depot, Charleston
Jakki Deas, VR counselor, Charleston Area
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Specialized services

meeting individual needs

T

he Vocational Rehabilitation team is
uniquely equipped to provide a full range
of services based on individual needs.
Some specialized areas of service are:

Cardiac Rehabilitation Program

Certified by the South Carolina Medical
Association, cardiac rehabilitation programs
include Vocational Rehabilitation Department
counselors and other staff with expertise in the
effects of cardiac disabilities on employment. VR
staff help cardiac patients maintain job stability,
identify alternative job opportunities, recognize
stress factors on the job, and make dietary and
other lifestyle changes which enhance
employment opportunities.

Deaf and Hard of Hearing Program

Throughout the state, SCVRD has staff specially
trained in the audiological, psychological,
vocational and communication problems of
people who are deaf or hard of hearing. The
department provides services through local
speech and hearing centers and within the
medical community, resulting in competitive
employment for hundreds of clients with hearing
problems annually.

Job Retention Services

Increasingly popular among the state’s
businesses and industries, the Job Retention
Services program provides vocational
rehabilitation services to employees whose jobs
are jeopardized by disabling conditions. These
confidential services help employees identify
disabilityrelated impediments that affect their
job performance and enable them to make
changes needed to avoid losing their jobs.
Employers benefit through reduced turnover and
training costs, and better employee performance.
6

Joneeka Rice received services through SCVRD’s
program for people with deafness. Rice now works as a
dishwasher at Presbyterian Home in Clinton. His VR
counselor was Richard Cobb in Laurens.

Substance Abuse/Dependence Rehabilitation

The department operates two voluntary
admission treatment centers for clients needing
inpatient therapy for the chronic abuse of alcohol
and/or other drugs. Holmesview Center in
Greenville and Palmetto Center in Florence
provide a full range of personal, social,
vocational and family services for people whose
employment is prevented or jeopardized by
substance abuse or dependence problems.
Referred to the centers by their VR counselors,
these clients receive followup services once they
return to their communities.

Statewide Partnerships

The department’s partnerships with other
agencies and community organizations provide
specialized vocational rehabilitation services (see
page 16).

Pathways Toward Employment

SCVRD administers the South Carolina Pathways
Toward Employment program, funded by the
Social Security Administration. Disability benefits
recipients who want to work but are concerned
about losing benefits and health care coverage
can learn about work incentives and receive help
in making plans, accessing longterm supports
and solving problems along the way.

T

he Vocational Rehabilitation Department
offers specialized, innovative services to
clients with significant physical disabilities
through its Center for Comprehensive Programs
on its main West Columbia campus. Clients from
throughout the state are referred to the center if
those services are needed to prepare them for the
work force.

Evaluation Center

As the focal program of the Center for
Comprehensive Programs, the Evaluation Center
provides each client with an evaluation to
determine employment potential. Career
planning and employment services, occupational
therapy, and medical and nutritional services are
available to help clients explore and develop their
vocational strengths and abilities.

Pain Management Program

Clients learn to cope successfully with chronic
orthopedic pain. The fourweek program examines
the relationship between tension and pain. Clients
learn assertiveness and relaxation skills that reduce
stress. They also learn special exercises and lifting
techniques to strengthen muscles and decrease the
possibility of additional injury.

Center for Comprehensive Programs
Building a foundation for work life.
disabilities in computer systems technology and
programming, computeraided drafting and
design, business applications, and personal
computer repair and help desk.

BarrierFree Model Home

Technological and structural features of this
home built on the SCVRD campus illustrate how
careful planning and attention to detail during
construction can result in a living environment
that is truly userfriendly for people with
disabilities.

Rehabilitation Technology Program

This program looks at the physical barriers
encountered by people with disabilities and uses
an engineering approach to help overcome those
barriers. Based on individual need, the program
provides services such as job accommodation;
computer access; mobility, seating and
positioning; telecommunication, sensory aids and
devices; vehicle/driving modification; home
assessment; and aids for daily living.

Muscular Development Program

At the fully accessible Muscular Development
Center, clients achieve their physical and
vocational potential through muscular exercise,
aquatic therapy, physical therapy and therapeutic
recreation. The center’s caring specialists work in
teams to help clients achieve the stamina
required to compete for and obtain good jobs,
and retain their employment after they are hired.

Information Technology Training Program

This nationally recognized program specializes in
training clients with significant physical

Students in the Information Technology Training
Center receive high level training for careers in
technology, including very marketable PC repair skills.
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Employers

Need reliable, wellprepared
workers? We can help!

E
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mployers continually voice concern over the
lack of sufficient job candidates. Various
surveys show that 50 to 70 percent of
employers find it difficult to recruit qualified
employees.
Vocational Rehabilitation provides an answer to
those needs. People with disabilities represent the
single largest minority group seeking employment
in today’s market. If you’re an employer, the South
Carolina Vocational Rehabilitation Department can
provide you with job candidates who are trained in
a wide variety of skills and have learned the good
work habits that you require.
Using nonprofit partners is a proven way to help
reduce recruiting costs, and our staff can help your
business achieve its competitive advantage by
providing a steady supply of qualified workers.
Our clients (people with disabilities) also have a
good job retention rate, which reduces training
costs that come with turnover.
If you’re worried about the costs involved to make
the workplace accessible for employees with
disabilities, keep in mind that threefourths of
employees with disabilities do not require any
accommodations at all. When accommodations are
required, they usually cost less than $500.
In addition to hiring our clients, employers have
the option of utilizing other valuable Vocational
Rehabilitation services:
Job Retention Services help employees whose jobs
are jeopardized by disabling conditions. The
employer holds on to good employees and avoids
retraining costs. These services are confidential.
Substance Abuse Treatment is provided at VR
operated centers in Greenville and Florence.
Employers from throughout the state make
referrals through their local VR offices to help
employees with addiction problems get their lives
turned around and get back to work.
Supported employment specialists, paid by VR,
work sidebyside with a new worker who needs a
little extra help getting started. The supported

Why does it pay to hire VR clients?

�

�

�

�

�

�

Our clients come to you wellprepared. They’ve
had counseling and guidance to understand what
is expected of them and to develop good work
habits.
People with disabilities often possess valuable
problemsolving skills because they are
accustomed to finding creative ways to perform
tasks others take for granted. The best person for
the job might be someone who has shown a great
deal of motivation and responsibility just to
become employable.
Employees with disabilities have proven to be
dependable, driven to succeed, loyal and
productive.
Our staff will work with you to identify the traits you
are looking for in an employee and to match those
skills with those of potential applicants.
Our staff will follow up with you after employment
to make sure everything is going smoothly, and to
help you and the employee with any concerns.
Tax credits are available to businesses who tap
into the disability community. Two tax incentives—
small business tax credit and architectural and
transportation tax deduction—are available to
employers.

employment specialist trains the employee to
perform the job at no cost to the employer.
Community work experiences give VR clients job
tryouts at no cost to the employer, who can assess
the person’s potential with no obligation to hire.
This also exposes clients to real work situations
and helps them set career goals.

Edward Jackson

Material Handler, JBE Inc., Hartsville
Joni Williams, VR counselor, Marlboro Area

Walgreens, SCVRD focus on ability
to staff new distribution center

South Carolina is poised to become a showcase
for the employment of people with disabilities
when Walgreens opens its new distribution
center in Anderson in early 2007.
The Deerfield, Illinoisbased drugstore chain
plans to hire 850 workers by the time the stateof
theart center is fully operational. Thirty percent,
or 255, of those workers, will be people with
disabilities, according to Randy Lewis, Walgreens
senior vice president of distribution and logistics.
The company is primarily focusing on hiring
young people who have cognitive disabilities,
such as attention deficit disorder and learning
problems, said Rick Poole, a S.C.
Vocational Rehabilitation
Department counselor in
Anderson who has been working
closely on the Walgreens project.
He said a large number of them
will come from SCVRD’s school
towork transition program,
which helps students with
disabilities move into
employment.
Lewis, who has an autistic son,
says including people with
disabilities in the workforce is a
sound business decision.
“The disabled don't walk through our doors,” he
said. “They're invisible to most employers. A lot
of them have given up (trying to get a job)
because they don't have access.
“I believe we need to take advantage of their gifts.
My son will have to compete in a world where
people have lots of advantages over him. If we
can't do something about that, who can?” he said.
Job candidates with disabilities will come from
SCVRD, the S.C. Department of Disabilities and
Special Needs, the Veterans Administration
Rehabilitation Programs and the S.C.
Commission for the Blind.
Anderson was chosen for the 700,000squarefoot
center because of its proximity to the markets it
will serve and also because of the services
available to people with disabilities. The size of
10 football fields, the center will serve 800 stores
in eight states throughout the South and Mid
Atlantic area. A 10story tower in the middle will
accommodate merchandise storage and 42
computeroperated cranes will retrieve products

from the tower.
Walgreens is investing more than $175 million in
the project, which will include equipment
specially designed for use by people with
disabilities.
“We feel like we're the luckiest people in the
world to have fallen in with VR,” Lewis said. “It
was a match made in heaven. They've worked
with us hand in hand to make our dream a
reality.”
In addition to SCVRD, “we've also received
strong participation from Anderson County and
other state and local agencies, which have created
a solid business environment,”
Lewis said.
Walgreens stores have no storage
space. The company uses a
computerized distribution system
that records each item as it is
sold. That information is sent to
the distribution center and twice a
week, the items are restocked.
“The logical conclusion is that
automation will enable a group of
people who might not otherwise
have an opportunity to work,”
Lewis said. “Our experience has been that they’re
a very loyal, committed group of people that
others like working with.
“Their spirit makes us feel like we're part of a
bigger community,” he said.
Walgreens will train people with disabilities to
check in merchandise; unpack and categorize
items; and pick orders for a specific store. They
also will be encouraged to apply for managerial,
supervisory, professional and auxiliary support
positions, Poole said.
Lewis said ultimately all Walgreens stores will
employ people with disabilities.
“It's taken a lot of education and a lot of changes
in attitude for employers to realize the potential
of people with disabilities and benefits of hiring
them,” said SCVRD Commissioner Larry C.
Bryant. “Walgreens is a leader in this effort and
we’re proud to be associated with such a
progressive company,” Bryant said.
Lewis said that three years ago, “we couldn't find
anybody who thought this project would be a
success. Today, everybody believes.”
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Business Partners

VR has your answer!

The South Carolina Vocational Rehabilitation
Department’s 24 communitybased work training
centers offer a great outsource alternative to more
than 400 businesses and industries statewide.
We can do jobs that are too laborintensive and
costly to do inhouse. We can assemble, bundle,
collate, fold, inspect, mail, package, paint,
salvage, saw, shred, sort and just about any other
similar task your business may require.

Our work training centers meet your
needs by providing:
� Commitment to quality;
� Costefficient labor;
� A flexible work force;
� Pickup and delivery services; and
� Quick turnaround time!

To find information about your nearest SCVRD Work Training
Center, visit www.scvrd.net and click on “For Businesses.”

Worldrenowned filter manufacturer WIX discovers the
benefits of outsourcing to VR training centers
When SCVRD business development specialist
Cindy Hill and Florence Work Training Center
manager David Wiggins walked into the WIX plant
in Dillon, the timing was perfect.

WIX, which makes automotive air, oil and cabin
filters, had just partnered with a plant in Germany
to repackage cabin filters and “we were instantly
overloaded,” said Tommy Buckman, manufacturing
manager.

Oring assembly

The need for temporary labor
coupled with a tight economy
and the need to keep the
number of fulltime
employees from increasing
made Vocational
Rehabilitation the ideal
solution.

“We met with the managers,
pitched our case and they agreed to give us a try,”
Hill said.

Quality control is extremely important to WIX,
whose customers include Ford, GM and Chrysler as
well as NAPA and CarQuest. WIX, a division of the
Affinia Group, also is the official filter supplier to
NASCAR.
The initial contract with the Florence Work Training
Center was small, Buckman said.
“Up until then, we liked to keep the operation in
house, so we had control,” he said. “But in this
instance, we had limited time and space.”

Not only did clients at the training center pass the
quality control test in filter repackaging, center
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personnel took it one step further.

“VR has done a great job. They’ve got a great
quality system and they’ve developed their own
policies and procedures,” Buckman said. In
repackaging filters from overseas, “they’re
handling products we never touch. They’ve been
very responsive.”
From inspecting, packaging and labeling air
filters, the WIX contract has expanded to include
putting together oring assemblies for oil filters.
The 450,000squarefoot WIX plant in Dillon has
about 475 employees who handle every stage of
filter production. The plant ships about 800,000
filters a week.

“Our production is commodityoriented,”
Buckman said, “so we don’t hire unless we have
to.” Much of the manufacturing process is
automated and up to 20 percent of the staff is
temporary because of fluctuations in sales. VR
clients also help fill the gaps, especially with
tasks that require handson attention.
Susan Urquhart, acting center manager in
Florence, said the
training center
handled 23,300 air
filters and 60,000
oil filters in May
2006.
“We’re building a
strong, ongoing
relationship” with
WIX, Hill said.

A VR client labels air filters for WIX

Network takes business partnership
opportunities to a new level

Business leaders interested in saving time and
money while expanding their business
opportunities and customer base are invited to
join the Vocational Rehabilitation Business
Partnership Network (VRBPN).
The network is a joint effort of public and private
employers and the S.C.
Vocational Rehabilitation
Department.
The VRBPN’s mission is
to provide leadership in
disability employment
awareness. Its goals are to
introduce businesses to
the state’s most significant
employment resource,
highlight the advantages
of hiring people with
disabilities and dispel the
Willie Fuller, area human
myths surrounding the
resources manager for
word “disability.”
Lowe’s, speaks at a
It is a forum for
Disability Mentoring Day
addressing disability
kickoff event. Fuller is
related issues in the
president of the SCVR
workplace.
Business Partnership.
Membership in the
Network.
VRBPN can help
employers:
� Improve customer service and expand their
customer base to include more people with
disabilities, their families and friends.
� Identify people with disablities ready for
employment.
� Return injured workers to the workplace.
� Access information on lowtech, lowcost job
accommodations.
� Understand ADA compliance, including
interviewing techniques.
� Share information and network with other
employers.
For more information about the VRBPN, contact Brenda
Williams at (803) 8966582 or toll free at 18008327526.
Or, email her at bwilliams@scvrd.state.sc.us

Members of the VRBPN include:

Ablest Staffing
Alcoa Inc.
Alfmeier Corp.
Anderson Adult Education
Center
Aprons, Etc.
ARAMARK
Arvin Meritor Inc.
Arvin Meritor Heavy
Vehicle Systems, LLC
BlueCross/BlueShield
of South Carolina
Briteline Extrusions Inc.
Calcina Agency
CeramTec of North America
Charleston Marine
Containers Inc.
Charleston Specialty Foods
City of Greenville
CMMC, LLC
Colonial Life and Accident
Insurance Co.
Compact Automation
Products, LLC
CPT MED Inc.
Crabco
DeRoyal Textiles
Durotech International Inc.
Electrolux Home Products
North
Emitec, Inc.
Extended Stay America
Ezell Hardware
Girl Scout Council
of the Pee Dee Area
Good Success Consulting
Group, LLC
Hawthorne Services Inc.
Home Builders Institute

Karst Inc.
Kelly Services Inc.
Kimlor Mills
KMS Inc.
Lowe's Companies Inc.
Marlboro County Economic
Development Commission
McCrory Construction
Miss Scarlett's Pet Bakery
Nestlé
North America Rescue
Products Inc.
Orangeburg County Development
Commission
Palmetto Rural Telephone Coop
Parker Management Co.
Parkway Products Inc.
Richard M. Campbell Veterans
Nursing Home
Ritchco Inc.
Ritchie Engineering
Roylco
Saluda County Planning and
Economic Development
SCANA
Sodexho
Source Substrates
The Spinx Company Inc.
Thrifty Car Rental
University of South Carolina
Vanguard Car Rental
Wachovia
Walgreens
Westinghouse Savannah
River Site
Wholesale Glass Distributors
and growing!!

Charles Winchell

Sales associate, Lowe’s, Orangeburg
Bessie Dowling, VR counselor, Orangeburg
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Outsource Partners
SCVRD has more than 400
business partners who
outsource work to our 24
communitybased work
training centers. Here are
many of them:

A.O. Smith
ABB Inc.
AccuPad
AccuTrex Inc.
Adluh Flour
ADO Corporation
Advanced Glassfiber Yarns
Advertising Authority
AGFA Corporation
Alaglass Pools
Albemarle
Alcoa Home Exteriors
Alfmeier Corporation
Allen Plastics Repair
The Alumni Group
Aluminum Ladder
American Body Building
American LaFrance
American Speedy Printing
Amspak
Anderson Brass
Anderson Independent Mail
Andy Enterprises
Antley's Barbecue
Anvil
Aplix Inc.
Aprons Etc.
Arvin Meritor
Asten Press
Atlantic Shutter
Atlas Copco
AVX
B & G Lieberman
Baker & Baker
Ballew’s Aluminum Products
Bartlett Services
Bauer Corporation
Bayer Corporation
Becton Dickinson
Berlin Packaging
Betras Plastics
BeverageAir
BIC Corporation
Biddie Banquet
BKI
Blue Rhino
BMC Manufacturing
Boatlife Industries
Bonnett Lithographics
Bosch Braking Systems
Bowater of Carolina
Boyd Corporation
Brains on Fire
Briteline Extrusions
Brookview Healthcare Center
BroTex
By Products Recovery Corp.
C&C Recycle
C.R. Bard Inc.
Caddyrack (Swingyde)
Cambridge
CapsugelPfizer
Carlisle
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Carlisle Tire and Wheel Company
Carolina Classic Recipes
Carolina Custom Blinds
Carolina Flying Discs
Carolina Recycling Group
Caterpillar
CEEUS
Celgard Inc.
Central Label Products
Central Packaging & Crating
Central Park
Century Fasteners Corp.
CeramTec
Ceratizit
Charleston Marine Containers Inc.
Charleston's Specialty Foods
Cheraw Yarn Mill
The Churn
Clean & Safe
Cliffstar Corp.
CMMC, LLC
Coastal Carolina University
Coats & Clark
Cogsdill Tool Products Inc.
Coker College
Compact Automation
CompX National
Conbraco Industries
Conbraco/Apollo Valve Co.
Consolidated Systems Inc.
Consumer Products Enterprises
Cooper Standard Automotive
Cooper Tools
Cortek Inc.
CPP International
Crabco
Crenlo Inc.
Crown Cork and Seal Inc.
Crowson Stone Printing
Custom Corrugated Container
Cyrovac
DAK America
Dana
Daniels Scientific
Dare Foods (Southland) Inc.
Darlington County School District
Dayco Products Inc.
Decolam Inc.
Delavan
Delta Mills
DelTec
Denny’s
DeRoyal Textiles
Detyens Shipyard
Diamond Hill Plywood
Dillon Furniture
Dina Industries, Inc.
Disability Determination Services
Ditman Enterprises
Diversco Integrated Systems
Diversified Plastics
Duke's Barbecue
Dunlop
Duracell Inc.
Durotech
Eaton Electrical
EBRON
Edwards Enterprises
Electric City Printing
Electrolux
Emitec
Emphasis

EMSChemie (North America)
Entertainment Distribution Services Inc.
Environmental Express Inc.
Environments Inc.
Equine America/Equipet Inc.
ESAB
Evans Rule Company
Eventelope
Excell Flexible Films
Express Lane
Fallon Luminous Products
Fastenal
Faurecia
FB Johnston Graphics
Federal Mogul
The Felters Group
Ferguson Box & Supply Mfg.
Filtronia Extrusions
Floralife Inc.
FN Manufacturing Inc.
Food Lion
Forbes Companies
Fort Stewart (GA) Army Base
Fortifiber Corporation
Four Oaks Farm
Freightliner Custom Chassis Corp.
Friends of Congaree Swamp
Frye's DriveIn
FTZ Industries
FWF Inc.
Furr Grading and Paving
G&G Barbeque
G&H Mail Service, LLC
G.E. Medical
G.E. Supply
Garnay Inc.
Gates Rubber Company
GeorgiaPacific
Glen Raven Custom Fabrics LLC
Global Recovery, LLC
Golden Pines Gardens
Grand Illusions
Greenville Fulfillment Center
Greenville Magazine
Greenville Mental Health Center
Greenville Recycling
Greenwood Chamber of Commerce
Greenwood Fabricating & Plating
Greenwood Packing Plant
Greenwood Parks & Trails
Greenwood Plastic Injectors
GTP Greenville Inc.
Hadden House
Hagermeyer North America
HarmannConco
HBD Thermoid Industries Inc.
Healthcare Services
HessAmerica
Hoke Inc.
Holopack Inc.
Homestyle Kitchen
Hood Packaging
Horry Telephone Cooperative
HorryGeorgetown Technical College
House of Pizza
Hubble Hubbell Power Systems
ILPEA Inc.
ILS
Image Network
INA Bearing
INA USA Corporation
Indexx Inc.
Industrial Manufacturing
Industrial Packaging Systems
Inergy Automotive
Insulfab Plastics Inc.
International Cup Corporation

International Paper
Interstate Services
JBE
JBoy Enterprises
Joslyn Clark
Jostens
Kawashima Textiles USA Inc.
Kaydon Custom Bearings
Kennametal/IPG
Keys Printing
Kimlor Mills
King Electronics Company
Kleerdex Company
Klerk's Plastic
KMS Inc.
Koyo
Kwikset, a Division of Black and Decker
Lamson & Sessions
Law Enforcement Technology
LeCreuset of America
Lifetec
Lifttec
Linde Lift Corporation
LINQ Industrial Fabrics Inc.
Little Brownie
Lizard's Thicket
Lowe's
Loxcreen Company
Mar Mac Wire
Marley Electric
Mayer
McClancy Seasoning
McKechnie Vehicle Components
McKinley Crating
McPherson Manufacturing
Medals of America
Metglas
Michelin Tire Corporation
Midwest Stamping
Missco
Mohawk Industries Inc.
Moldwood Products
Moonshine Custom Logo Products
MPISouthern Fineblanking
Mr. J's Café
MTU Driveshaft
Mueller Die Cut Solutions, Inc.
Myrtle Beach RV Resort
Myrtle Beach Travel Park
The National Beta Club
Nestlé USA
New York Wire of Walterboro
Nextou.com
Nibrol
NISH (U.S. Postal Service)
NISHGeneral Services Administration
North American Rescue Products
North Trident Regional Medical Center
Nutripack LLC
Oak Mitsui Inc.
Ocean Lakes Campground
Okonite
Ongweoweh
Orangeburg Cash and Carry
Orian Rugs Inc.
Orr Lyons Industries
Overland Trading Company
Owens Corning
Ox Bodies Inc.
Packaging Corporation of America
Paddock Pool
The Palladian Group
Palmetto Mint
Palmetto Packaging
Pam Fastening Technology Inc.
Panolam Industries, Nevamar Hampton
Plant

Paper Stock Dealers
Parkway Products Inc.
PBRColumbia
Peachy Kleen Dry Cleaning & Laundry
Penn Ventilation
Perfecting Coupling Company
Performance Friction
Perrigo of South Carolina
Phoenix Specialty
PMR
Pontiac Foods
Powerlink Manufacturing
Pratt Industries
Precision Converters
Precision Southeast Inc.
Premier Graphics
Prettl Electric Corp.
Prime Outlets of Gaffney
Prysmian Cables & Systems
QS1
Quaker Chemical
Racor
RBC Linear Precision Products
Red Bone Alley
Regent Medical
Reliance Trading Company
Renfro Brothers Assembly
Reynolds & Reynolds
Richloom Fabric Group
Richloom Home Fashions
Rico Tag Express
Rieter Automotive North America
Ritchco
Robert Allen Group
Robert Bosch Corporation
Roche Carolina
Rockwell Automation
Roller Bearing Corp.
Roylco Inc.
RQ Laser
S&W Manufacturing
S.C. Adjutant General Office
S.C. Department of Social Services
S.C. Department of Transportation
S.C. State Housing Authority
S.C. Yutaka Technologies Inc.
Salisbury
Santee Cooper
Sara Lee Bakery Group
Sassy Tails
SCA North America
Scabbard Technology
Schlegel
Sealed Air Corporation
Sealed AirCryovac
Sears
Shakespeare Monofilament
Sid Harvey's
Siemens Energy & Automation Inc.
Siemens Westinghouse
Signode
Silstar
Silver Star Trailers
Skamper Industries
SLI Lighting
SmurfitStone
Solectron
Soliant
Solutia Inc.
Sonoco Products
Sopakco
Source Substrates Inc.
Southeastern Aluminum Sourcing
Southern Fabricator
Southern Packaging
Southern States
Span America
SpectAL Industries

SpiraxSarco Inc.
Springs Global Inc.
SPX Filtran
Square D Company
SSL America
Stafast
Stanley Tools
SteeRike 3
Stewart Fastener & Tool
Stretch Associates
Summit Rubber Company Inc.
Sumter Packaging
The Sun News
Sun Printing
Sunbelt Computer Forms Inc.
Sunbelt Marketing Group
Supreme & Company Inc.
Sweet Magnolia Catering
Syncot Fibers
Synstrand Inc.
Synteen Technical Fabrics Inc.
Tanger Outlet
Teijin Monofilament U.S. Inc.
Temple Inland
Thomas and Hutton Engineering
Thomson Plastics Inc.
Timken
TQuilts
Trademark Corporation
TransBulk Systems
Trayco
TriState Pallets
Tupperware
Tyco Electronics
U.S. Army, Philadelphia
U.S. Autoseat Covers LLC
U.S. Defense DepartmentFt. Jackson
Commissary
U.S. Justice DepartmentNational
Advocacy Center
U.S. Marine Corps, Parris Island
U.S. Textile Inc.
Ulbrich Precision Flatware
Unicorn Printing Company Inc.
Unifirst
Unifor Brass
United States Gypsum Companies
Universal Components, Inc.
Upstate Packaging Inc.
US Aluminum
USA Lease
USC Lettermen Association
USCOA International Corporation
V.A. Outpatient Clinic, Greenville
Valley Forge Flag
Valspar
VeluxAmerica
VeluxGreenwood
WalMart
WalMart Distribution Center
Wampler Engineering
Westinghouse
Washington Savannah River Company,
Savannah River Site
Watermark Sports
Weatherford Landscaping
West Cambridge Park
Whimsical Grace
White Horse Packaging
Wholesale Glass Distributing
Wild Dunes
Woodside Plantation Country Club
World Wide Welding
Z Becky Brown Inc.
Zeus
Zman Fishing Inc.
ZZorco Consulting
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The bottom line
VR by the numbers

Rehabilitations per 100,000 population

SCVRD rehabilitates more citizens with disabilities into
employment per 100,000 population than any other
state in the U.S.

223

98
SCVRD

Southeast
Average

72
USA
Average

Cost per client served

SCVRD’s integrated service delivery system helps the
department achieve one of the nation’s best cost
efficiency levels. SCVRD ranks #9 in nation.

$1,504

SCVRD

$2,134

Southeast
Average

$2,159

USA
Average

SCVRD’s total expenditures reveal a far lower cost per
client rehabilitated than national and regional
averages. SCVRD ranks #1 in the nation.

$7,486
SCVRD
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Vocational Rehabilitation clients become
taxpayers instead of tax consumers
when they become employed. They
reduce their reliance on government
disability benefits and many receive
health insurance coverage through their
new jobs, so they no longer rely on
Medicaid.
Taxpayers get a great return on their
investment because:
Successfully rehabilitated clients

will pay back $2.89 for every

vocational rehabilitation dollar spent on
them.

Cost per client rehabilitated

$12,462

VR pays off for clients and for South
Carolina’s investment!

$14,981

Employed clients will realize an $11.75
increase in earnings for every
dollar of vocational rehabilitation funds
invested in them.
It will take only 5.4 years for those
clients to repay the cost of their
rehabilitation.
Taxpayers realize a net profit of

$13,286.
Southeast
Average

USA
Average

(These figures are from 2004, the latest year for which
national figures are available.)

That’s an 18.4 percent annual
return on the taxpayer investment, a
bargain by any standard!

20052006 Facts
What types of jobs do our clients get?
Service
Clerical/Sales
Professional/
Management/Technical
Manufacturing
Construction
Agricultural
Miscellaneous

Mean weekly earnings at referral:
(72% have no earnings)

26%
17%

Total clients served:
43,922*

Total rehabilitated (employed):
8,475

14%
14%
13%
3%
13%

New referrals:
18,095

$105

Mean weekly earnings after rehabilitation: $361

Served in work training centers:
6,243
* Since rehabilitation is a continuous process that
often takes a period of years, the department serves
some of the same clients in successive years.

SCVRD services by county

Top line: county name
Middle line: clients served fiscal year 20052006
Bottom line: clients rehabilitated 20052006
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Agency partners

working together toward
employment outcomes

A

spirit of cooperation among public
agencies can go a long way toward
expanding the opportunities for their
respective clients.
SCVRD's partnerships with many other agencies
and organizations pay off with better
employment outcomes and newfound
independence for people with disabilities. The
department has 455 cooperative agreements with
organizations throughout the state.
SCVRD and the Department of Mental Health
(DMH) partner statewide and also share the
services of employment coaches who identify
persons with severe and persistent mental illness
who could benefit from vocational rehabilitation
services. The agencies then join forces to get
those clients on the road to employment. The
SCVRD and DMH partnership grew even
stronger when they received a grant from
Johnson & Johnson to develop a pilot program to
help people with mental illness return to the
work force through supported employment
services. Due to its success, this initiative has
now grown to include 11 collaborative teams
statewide.
The department works closely with the
Department of Corrections (SCDC) to connect
persons nearing release from correctional
facilities with local VR staff in their home
communities who will help them prepare for
employment. As a result of the longstanding
partnership between SCVRD and SCDC, SCDC
now allows SCVRD staff to have direct access to
information that speeds up the process and
results in more efficient service delivery.
A close working relationship with the
Department of Juvenile Justice enables SCVRD
staff to work with troubled juveniles to help them
follow a positive path. In addition, many DJJ
youth receive VR services which help them make
the transition from an institutional setting to
employment.
Persons who are on parole or probation and have
disabling conditions benefit from SCVRD's
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partnership with the Department of Probation,
Parole and Pardon Services. VR liaisons help
them with employment issues and in meeting
their responsibilities in the community.
SCVRD collaborates with the Department of
Disabilities and Special Needs to serve eligible
individuals living with brain injury, spinal cord
injury, or mental retardation and related
disabilities who are seeking to enter or return to
competitive employment.
All of South Carolina's high schools are assigned
VR counselors, thanks to a partnership with the
Department of Education and local school
districts. Students with disabilities receive
services to help them make the transition from
school to employment. This partnership includes
a grant to promote improvement in literacy skills
among VR clients; cofunded transition
employability specialists in some districts; a new
initiative to provide WorkKeys assessments and
training to VR clients; and a transition initiative,
High School/High Tech, which is supported in
part by a grant from the State Workforce
Investment Board through the Department of
Commerce.
The Employment Security Commission helps
pave the way for employment of people with
disabilities through an agreement that provides
SCVRD with information needed to help identify
job opportunities for clients.
SCVRD also provides services to people with
disabilities through agreements with the
Workers' Compensation Commission,
Department of Social Services, Commission for
the Blind, county commissions on alcohol and
drug abuse, and other agencies.

Rosalie Murdaugh

Clerical Assistant, United Way of Walterboro
Kimberly WhiteFootman, VR counselor, Walterboro Office

T

Disability Determination Services
Providing quality disability
determination services
in a responsive, timely
and costeffective manner.

he S.C. Vocational Rehabilitation
Department’s Disability Determination
Services (DDS) processes Social Security and
Supplemental Security Income claims under the
provisions of the Social Security Act. Individuals
receive benefits from these programs when a
physical or mental impairment prevents them from
reaching their full employment potential.
In both programs, benefits normally continue
until the individual medically recovers or returns
to work. Under workincentive provisions of
Social Security regulations, however, an
individual whose medical condition has not
changed substantially but who is attempting to
return to work may continue to receive monthly
benefit payments and medical insurance
coverage for an extended time.
The determination as to whether a person meets
disability provisions of the law is made by a team
consisting of a disability examiner and a state
agency medical consultant. These professional
personnel are trained in the careful and objective
evaluation of medical and vocational factors
under the requirements of the Social Security Act.
It is their responsibility to ensure that sound
medical evidence is obtained, that vocational
factors are considered when appropriate, and
that the decision to allow or deny benefits meets
all requirements of Social Security law and
regulations.
DDS operates from regional offices in Charleston,

West Columbia and Greenville and a Lexington
office. The West Columbia location also houses
the administrative staff and the appeals and state
claims team. The appeals and state claims team
coordinates medical developments on claims
pending before administrative law judges in
Social Security Administration offices of hearings
and appeals and, through an agreement with the
S.C. State Retirement Systems, claims for total
and permanent disability filed by state, county
and municipal workers.
In addition, hearing officers assigned to the unit
conduct facetoface hearings in cases involving
potential termination of benefits. This unit
handles all claims being processed under special
provisions resulting from U.S. District or Circuit
court decisions.
The Lexington State Claims office handles
Medicaid claims for disability for the S.C.
Department of Health and Human Services.
In all, DDS is expected to receive and act on more
than 84,000 claims in the current federal fiscal
year.

Angela Tidd

Wayne Studemeyer

Data Entry Clerk, Wachovia, Columbia
Stacy Lever, VR counselor, Richland Office

Sales, Hoover Dodge, Summerville
Barbara Boland, VR counselor, BerkeleyDorchester Area
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Leadership SCVR Agency Board

Larry C. Bryant

Derle A. Lowder Sr.

H. Lucius Laffitte, M.D.

Joseph A. Thomas

Rhonda J. Presha

Timothy W. Evatt

Columbia
SCVRD Commissioner
Agency Board Secretary

Conway
1st Congressional District

Roxzanne B. Breland, D.C.
Greenville
4th Congressional District
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Sumter
5th Congressional District
Agency Board Chairman

Elgin
2nd Congressional District

Alease G. Samuels
Walterboro
6th Congressional District

Allendale
Memberatlarge
Agency Board Vice Chairman

Pendleton
3rd Congressional District

The South Carolina State Agency
of Vocational Rehabilitation board
sets policy under which the
Vocational Rehabilitation
Department operates. The
members, appointed by the
Governor and confirmed by
the South Carolina Senate,
serve sevenyear terms.

Contact us
Aiken

If you’re interested in receiving Vocational Rehabilitation
services, or you’d like to hire a client or outsource a
contract, please contact the office nearest you.

Janet C. Westmoreland
Serving Aiken, Barnwell and
Edgefield counties
855 York St. N.E.
Aiken, S.C. 29801
(803) 6417630 (Voice/TDD)
(800) 8619410 (Toll free)
aiken@scvrd.state.sc.us

Anderson

Rhonda Ponce
Serving Anderson County
3001 Mall Road
Anderson, S.C. 29625
(864) 2246391 (Voice/TDD)
anderson@scvrd.state.sc.us

Serving Oconee and Pickens
counties
1951 Wells Highway
Seneca, S.C. 29678
(864) 8826669 (Voice/TDD)
(866) 3130082 (Toll free)
oconeepickens@scvrd.state.sc.us

Beaufort/Walterboro

Sally Daniel
Serving Beaufort and Jasper
counties
74 Robert Smalls Parkway
Beaufort, S.C. 29902
(843) 5221010 (Voice/TDD)
beaufort@scvrd.state.sc.us

Serving Allendale, Colleton
and Hampton counties
919 Thunderbolt Drive
Walterboro, S.C. 29488
(843) 5383116 (Voice/TDD)
walterboro@scvrd.state.sc.us

BerkeleyDorchester

Serving Berkeley and Dorchester
counties
2954 S. Live Oak Drive
Moncks Corner, S.C. 29461
(843) 7616036 (Voice/TDD)
(866) 2976808 (Toll free)
berkeleydorchester@scvrd.state.sc.us

Charleston

Constance Gardner
Serving Charleston County
4360 Dorchester Road
North Charleston, S.C. 29405
(843) 7401600 (Voice/TDD)
charleston@scvrd.state.sc.us

Conway

Penny Bethea
Serving Horry County
3009 Fourth Avenue
Conway S.C. 29526
(843) 2482235 (Voice/TDD)
conway@scvrd.state.sc.us

Serving Georgetown County
1777 N. Fraser St.
Georgetown, S.C. 29440
(843) 55462595 (Voice/TDD)
conway@scvrd.state.sc.us

Florence

Carol Anderson
Serving Florence and Marion
counties
1947 West Darlington Street
Florence, S.C. 29501
(843) 6628114 (Voice/TDD)
florence@scvrd.state.sc.us

Ben Elstad

Technical Support, CallTech, Columbia
Tracy Brasher, VR Counselor, Lexington Area

Serving Dillon County
309 N. First Ave.
Dillon, SC 29536
(843) 7743691
florence@scvrd.state.sc.us

Serving Williamsburg County
405 Martin Luther King Jr. Ave.
Kingstree, S.C. 29556
(843) 3545252 (Voice/TDD)
florence@scvrd.state.sc.us

Greenville

Dr. Kathleen B. Brady
Serving Greenville County and the
Easley residents of Pickens County
105 Parkins Mill Road
Greenville S.C. 29607
(864) 2973066 (Voice/TDD)
greenville@scvrd.state.sc.us
195A Commerce Center
Greenville, S.C. 29615
(864) 2549798 (Voice/TDD)
greenville@scvrd.state.sc.us
202 Victoria St.
Greer, S.C. 29651
(864) 8012010
greenville@scvrd.state.sc.us

LaurensGreenwood

Richard Cain
Serving Laurens County
22861 Highway 76 East
Clinton, S.C. 29325
(864) 9846563 (Voice/TDD)
(866) 4430103 (Toll free)
laurensgreenwood@scvrd.state.sc.us
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Serving Newberry County
2601 Evans St.
Newberry, S.C. 29108
(803) 2768438 (Voice/TDD)
laurensgreenwood@scvrd.state.sc.us
Serving Abbeville, Greenwood,
McCormick and Saluda counties
2345 Highway 72/221 East
Greenwood, S.C. 29646
(864) 2295827 (Voice/TDD)
(866) 4430162 (Toll free)
laurensgreenwood@scvrd.state.sc.us

Lexington

Roy Hewett
Serving Lexington County
1330 Boston Avenue
West Columbia, S.C. 29170
(803) 8966333 (Voice/TDD)
(866) 2065184 (Toll free)
lexington@scvrd.state.sc.us

Marlboro

George Pullie
Serving Chesterfield and Marlboro
counties
1029 Highway 9 West
Bennettsville, S.C. 29512
(843) 4798318 (Voice/TDD)
(800) 8494878 (Toll free)
marlboro@scvrd.state.sc.us
Serving Darlington County
2413 Stadium Road
Hartsville, SC 29550
(843) 3322262 (Voice/TDD)
marlboro@scvrd.state.sc.us

Orangeburg

Ivory Canty
Serving Bamberg, Calhoun and
Orangeburg counties
780 Joe S. Jeffords Highway S.E.
Orangeburg, S.C. 29115
(803) 5344939 (Voice/TDD)
orangeburg@scvrd.state.sc.us

Richland

Martin A. “Dru” Beckham
Serving Richland and Fairfield
counties
516 Percival Road
Columbia, S.C. 29206
(803) 7824239 (Voice/TDD)
(866) 2065280 (Toll free)
richland@scvrd.state.sc.us
201 Corporate Park Blvd.
Columbia, S.C. 29223
(803) 7860495
(866) 2065280 (Toll free)
richland@scvrd.state.sc.us
1430A Confederate Ave.
Columbia, S.C. 29202
(803) 898886
richland@scvrd.state.sc.us

Rock Hill

Kathy Brownlee
Serving Chester and York counties
1020 Heckle Blvd
Rock Hill, S.C. 29730
(803) 3277106 (Voice/TDD)
rockhill@scvrd.state.sc.us

Serving Lancaster County
1150 Roddey Drive
Lancaster, S.C. 29720
(803) 2856909 (Voice/TDD)
rockhill@scvrd.state.sc.us

Spartanburg

Jennie Thomas
Serving Spartanburg and Union
counties
353 South Church St.
Spartanburg, S.C. 29301
(864) 5853693 (Voice/TDD)
(866) 4511480 ((Toll free)
spartanburg@scvrd.state.sc.us
Serving Cherokee County
364 Huntington Road
Gaffney, S.C. 29341
(864) 4899954 (Voice/TDD)
(866) 4511481 (Toll free)
spartanburg@scvrd.state.sc.us

Sumter

Johnny Dewese
Serving Clarendon, Lee and
Sumter counties
1760 N. Main Street
Sumter, S.C. 29150
(803) 4692960 (Voice/TDD)
sumter@scvrd.state.sc.us

Serving Kershaw County
15 Battleship Road Ext.
Camden, S.C. 29020
(803) 4321068 (Voice/TDD)
sumter@scvrd.state.sc.us

For the latest information on our programs, services and events
please visit our website at

www.scvrd.net
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The South Carolina Vocational Rehabilitation Department printed 7,000 copies of this employer
recruiting material. Money earned by the department from outsource agreements with employers
paid for the printing. The total cost of printing this publication was $4,397.40, or about $0.63 per
copy.
In accordance with federal and state law, the South Carolina Vocational Rehabilitation Department
does not discriminate against any race, color, religion, sex, national origin, age or disability in
employment or in provision of services.

