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WIL LOU GRAY OPPORTUNITY SCHOOL 
Continues To Serve State's Needs 

The official opening for the 
WLGOS Research & Training Center 
on July 1, 1987, was the culmination of 
many dreams, plans and efforts put 
forth by the School's Board ofTrustees, 
Superintendent and other administra
tive personnel. 

About five years ago, the Wil Lou 
Gray Opportunity School's Board of 
Trustees developed a 5 year plan for the 
school. Among the major objectives 
addressed in that plan . was the 
establishment of an outreach program, 
to be accomplished from a center on 
campus. The purpose was to promote 
and expand the work of the school to 
school districts and other providers of 
services for At-Risk Youth. The 
primary strategy for achieving this 
objective was the establishment of a 
research and training center which 
would link up with agencies and groups 
with similar concerns and interests. 

Now we're in business! 

"This new department 
has as its stated purpose 
the addressing of needs 
long recognized by 
educators and others 
who work with youth 
in South Carolina and 
throughout the 

.i... 0 99 nauon. 

The Center is intended to provide an 
organized effort to explore what is 
needed to help At-Risk Youth and to 
offer information and training to other 
agencies and individuals concerned 
with such youth. 

Physical preparation for the Center 
included the renovation of an already 
existing campus building which 
provided: a three room office suite; an 
attractive small reception area; a large 
room which can accommodate a group 
of 60 to 70 and which will be used for 
meetings of the Board of Trustees; 
another very flexible meeting room 
which can accommodate up to 50 
people; and three smaller "break out" 
rooms for small groups of 6 to 10. 
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Dr. Spaulding, Center Director 

GENERAL ORGANIZATION 

The Research and Training Center 
will operate under policies established 
by Wil Lou Gray Opportunity School's 
Board of Trustees. 

The Superintendent will supervise 
the administration of the Center which 
will be accomplished. by the Director 
and Center Staff 

An Advisory Committee has been 
established to offer suggestions as to 
directions, priorities and boundaries for 
the Center's activities. 

A Resource Roster is being 
developed, made up of a variety of 
professionals who have interests and 
expertise in areas related to the Center's 
goals. These individuals will be asked 
for input related to their areas of 
expertise. They will, in essence, make up 
Technical and Sub-Committees, offering 
proposals and assistance appropriate to 
activities being implemented. 

(CENTER - continued page 9) 



WLGOS RESEARCH & TRAINING CENTER 
Offers Still Another Opportunity 

by George H. Lackey, Jr., Professor 

University of South Carolina 

The Wil Lou Gray Opportunity 
School, founded and developed on a 
philosophy of providing to individual 

·people opportunities that could not be 
found elsewhere, offers still another 
opportunity with the formal 
establishment of its Research and 
Training Center. This opportunity is 
unique in that it provides an apparatus 
for focusing talent and resources from 
many different areas to do research with 
At-Risk Youth and to disseminate that 
information. What will be achieved 
remains to be seen; but the opportunity 
is there and it is unique. 

With respect to talent, the plan is 
well conceived. Not only is there a 
balance of skills and talents among 
those persons directly involved in the 
Center, but there is a broad distribution 
of viewpoints and constituencies. The 
Board of Trustees, the Superintendent, 
the Center Director, the Advisory 
Committee, and the Technical Sub
Committees (the latter now being 
formed) represent an impressive 

· spectrum of disciplines, interests and 
professional commitments. Some are 
scholars; some are practitioners; some 
represent the social sciences. and 
services; some represent business and 
economics; together they reflect the 
views and work of many other men and 
women in the State involved in a broad 
attack on the problem of At-Risk 
Youth. 

With respect to resources, the 
Center is in a unique position to seek 
help from a variety of agencies, 
institutions, foundations and 
individuals. There are virtually no 
agencies and groups in the State that are 

disinterested in the problem. The State 
Department of Education, Corrections, 
Social Services, Vocational 
Rehabilitation, higher education, 
business, and the churches would 
constitute only the beginning of the list 
of groups concerned and working in one 
way or another on the problem. If the 
work of the Center is promising, the 
opportunities for funding are present. 

In addition to talented people and 
potential resources, the Center provides 
a politically neutral ground for doing 
research and disseminating it quickly 
and broadly. Not a part of any other 
state agency, institution or business, the 
Wil Lou Gray Opportunity School is 
none-the-less closely associated with 
many. Thus, there is the opportunity for 
concerted effort without the 
restrictions, boundaries and rivalries 
commonly encountered in the doing of 
research and the conversion of research 
to practice in society. 

I he Wd Lou Gray Opportunny 
School Center for Research and 
Training offers an opportunity that is in 
fact unique. The expertise, the potential 
resources, and a viable organizational 
structure in which to work constitute 
the opportunity. And the eventual 
benefit to At-Risk Youth is a 
continuation of the School's philosophy 
of providing opportunity to individual 
people. 

NOTE: Dr. George Lackey, 
Professor at University of South 
Carolina, is Chairman of the Advisory 
Committee, WLGOS Research and 
Training Center. 

'Dropouts can usually be spotted by 3rd grade. 
They have fingerprints all over them.99 William 
Purkey. 

The National Dropout 
Prevention Center at 
Clemson Unviersity 

The National Dropout Prevention 
Center at Clemson University was 
established in October 1986 with the 
help of Mrs. Esther B. Ferguson, 
founder and co-chairman of the 
National Dropout Prevention Fund in 
New York City. The Center serves as a 
resource and clearing house for dropout 
prevention/intervention efforts in the 
country. A major component of the 
Center is the South Carolina Network. 
Funded by a grant from the Division of 
Public Safety out of the Governor's 
Office, the South Carolina Network 
plans to develop a partnership of all 
those concerned to work together to 
reduce the number of dropouts so that 
all students will be provided an 
opportunity to reach their full potential 
in public education. The South 
Carolina Network intends to coordi
nate the extensive and diverse efforts 
across the state toward dropout 
prevention. This planned, collabora
tive, and comprehensive approach 
toward attacking the problem is one of 
our greatest hopes in reducing the 
dropout rate for our state. 

As part of the Center's commitment 
to facilitating coordination and 
cooperation., the .Cent~ is pleased to 
join in support of the newly established 
Research and Training Center at the 
Wil Lou Gray Opportunity School. By 
combining efforts, the National 
Dropout Prevention Center and the Wil 
Lou Gray Research and Training 
Center can accomplish the following 
goals related to at-risk youth: 

1. Sponsoring statewide forums, 
workshops, and seminars 

2. Developing and disseminating 
publications and reports of those 
forums 

3. Developing and disseminating 
current studies within the state and 
nation 

4. Developing and distributing a 
statewide directory of programs and 
people 

Dr. John V. "Dick" Hamby is the 
Acting Director of the National Drop
out Prevention Center at Clemson 
University. Mrs. Linda J. Shirley is the 
State Coordinator for the South 
Carolina Network. For further infor
mation please contact them at the 
following address: 

National Dropout Prevention Center 
Clemson University 
393 College A venue 

Clemson, S.C. 29634-0725 
(803) 656-2599 



WLGOS RESEARCH & TRAINING CENTER 
Advisory Committee 

An excellent response to the 
invitation to serve on WLGOS 
Research & Training Center's Advisory 
Committee resulted in an outstanding 
group of well qualified and diverse 
individuals whose responsibility is to 
suggest directions, priorities and 
boundaries for the Center's activities. 

Dr. Floride M. Martin, Executive 
Assistant for Education in the 
Governor's Office, to serve as an Ad 
Hoc or non-voting member. 

Dr. Joanne Anderson, Director of 
Research on the Senate Education 
Committee, to serve as an Ad Hoc or 
non-voting member. (Dr. Anderson 
resigned 12-8-87 because of other 
commitments)*. 

Mr. Steve Elliott, Director of Research 
on the House Education and Public 
Works Committee, to serve as an Ad 
Hoc or non-voting member of the 
Advisory Committee. (Mr. Elliott 
resigned 2-25-87 because of other 
commitments)*. 

Dr. George Lackey, Professor in the 
College of Education at University of 
South Carolina, to serve a 3 year term. 
Dr. Lackey was appointed to serve as 
the Advisory Committee's chairperson 
for the first 6 month period. 

Dr. Dick Hamby, Director of the 
Dropout Prevention Center at Clemson 
University to serve a 3 year term. 

Mrs. Linda Shirley, Coordinator, 
National Dropout Prevention Center at 
Clemson University to serve a 3 year 
term. 

Dr. A. C. Bickley, Professor of 
Psychology at Francis Marion College, 
to serve a 3 year term. 

Dr. Terry Peterson, Special Assistant to 
the President at Winthrop College, to 
serve a 2 year term. 

Dr. John Stevenson, Superintendent of 
Richland District 1, to serve a 2 year 
term. 

Mr. James Ray, Director of Leadership 
and School Improvement in the State 
Department of Education, to serve a 1 
year term. 

Mr. AlButler, Associate Superintendent 
for Program Improvement, State 
Department of Education, to serve a 1 
year term. 

Ms. Millie Howle, Employee and 
Community Relations Manager for 
Engineering and Manufacturing 
Division of NCR, to represent Business 
and Industry for a 1 year term on the 
Advisory Committee. 

*These members will be replaced at 
May meeting of the Committee. 

Each individual was carefully 
selected to serve on the Committee 
because of the office or position they 
hold, because of the Agency, school or 
company they represent, and, most of 
all, because of their skills, abilities and 
concerns for solving some of the 
problems of today's youth. 

The Committee has held regular 
monthly meetings since September in 
order to establish and organize the 
activities of their group. After the May 

Advisory CommiUt!e At Work! 

meeting, plans call for regular meetings 
only every other month. 

In addressing the two major thrusts 
for operation of the Center, the 
Committee has developed a 
"Framework for Training Programs" 
to be implemented through the Center. 
Under the direction of the Advisory 
Committee a position paper is being 
developed and it is scheduled for 
completion by the end of May. If will 
entail research on treatments related to 
At-Risk Youth that have been in place 
in S.C. between 1950 to 1985, their 
effectiveness and present status. It is 
expected that the paper will provided 
direction for additional needed research 
and programs and that it may serve as a 
basis for starting a common set of terms 
for all agencies to use in working with 
at-risk youth and drop-outs. 

Additional information about both 
the Framework for Training Programs 
and the position paper will be included 
in the next issue of The R & T Spotlight. 

The Board of Trustees, 
Administration and Staff of Wil Lou 
Gray Opportunity School are delighted 
to have had such an enthusiastic 
response from this group and look 
forward to continued work with each of 
them. 

The Resource Roster is being 
developed and will include still more of 
the many capable and experienced 
South Carolinians who are interested in 
the problems being addressed by the 
Center. 

UA s we must account 
for every idle word, so 
we must for every idle 

"1 99 s1 ence. 

Ben F ranklin
9 
s 

- Wit & Wisdom 



TWO SURVEYS 
By: Jonnie B. Spaulding, Ed.D. 

Survey Number 1: During the 
1980's educators all over the United 
States have become very sensitive to the 
problem of young people dropping out 
of school prior to earning their high 
school diplomas. In their scrutiny of the 
situation they have experienced alarm 
at how many students still in school are 
at-risk of dropping out, at-risk of not 
being employable, and/or at-risk of 
becoming a financial and social burden 
on society. South Carolinians have 
become acutely aware of the gravity of 
the situation in the state and now many 
agencies and individuals are seeking 
solutions. 

Indications of the At-Risk Youth: In 
an attempt to establish the criteria by 
which school districts measure the 
condition referred to as being "at-risk", 
WLGOS Research & Training Center 
attempted to survey all the school 
districts of South Carolina. 

Twelve "at-risk" criteria were listed 
and districts were asked to check those 
which they considered indicative-of-the 
condition. They were asked to prioritize 
criteria, giving a I, 2, 3, designation to 
the three that they considered to be of 
highest importance. With a return of 
93.5%, the following information was 
collected. See chart 

It is possible that in the future 
additional criteria will be identified 
which can help in both prevention and 
treatment of the At-Risk condition. 
Research indicates that the early years 
of the child's life have profound impact 
on attitudes and practices of following 
years. Many educators believe that 
there are contributing factors which can 
provide earlier identification and thus 
allow earlier intervention. If such 
indicators can be clearly identified and 
precedures developed for recognizing 
and "treating" them, then this alarming 
situation may be reversed. 

"Dropouts are made, 
not born.'' The 
Students At-Risk 
Resource Network 
~ 

WLGOS RESEARCH & TRAINING CENTER 
Identification of At-Risk Youth 

Survey Summary 

INDICATOR 

Determined by school official to be traunt 
in the preceding year. 

Has been referred to family court and/or the 
department of Youth Services during the 
previous 12 months. 

Has been expelled from school in any 
previous school year. 

Is currently two or more grade levels behind 
for his/her age 

Has previously been classified as a dropout 
by a public school district in the state of 
South Carolina. 

Failed atleast two of the following subjects 
for the previous year: English, Math, 
Social Studies, Science. 

Suspended from school for 5 or more days in the 
previous school year. · 

Did not receive credit for atleast one course in 
the previous school year because of excfessive 
absenses. 

Was not promoted to the next grade at the end of 
a previous school year. 

Resides in household receiving AFDC payments. 

Lives with either one biological parent, a 
guardian, or in a foster home or group home. 

Is not an active member of at least one school 
sponsored extracurricular organization. 

RESPONDENTS 
WHO PLACE* 

RESPONDENTS INDICATOR IN 
WHO AGREE TOP THREE 

96.5% 14 

95.4% 48 

94.2% 35 

93.1% 56 

87.3% 26 

80.4% 9 

79.3% 27 

78.1% 11 

64.3% 3 

59.7% 

55.1% 7 

42.5% 

• Not all respondents prioritized indicators. 



Survey Number II: A combination 
of: Resources Available for At-Risk 
Youth in South Carolina - WLGOS 
Research & Training Center and S.C. 
Superintendents Survey- Fall I987-
National Dropout Prevention Center at 
Clemson. 

In an attempt to determine what 
programs and accommodations are 
actua:IIy available within the public 
school system for South Carolina's At
Risk Youth, both the National Dropout 
Prevention Center at Clemson 
University and the WLGOS Research & 
Training Center conducted surveys of 
all school districts in the state. 

Because the two surveys were often 
completed by different administrators 
in any given district there is not 
complete correlation of the information 
requested, even in those instances where 
similar types of information was 
sought. Since these discrepancies do 
occur, it would appear feasible to 
combine the results and use the 
outcome as probable indications of 
what is actually available for at-risk 
youth in the state. 

Returns from both surveys were 
excellent, with the Dropout Prevention 
Center collecting a IOO% return and 
WLGOS Research & Training Center 
collecting a 93.5% return. 

Of those districts responding, 49.4% 
indicated that they do provide a total of 
I92 special programs for at-risk youth. 
These programs were reported to serve 
26,323 of South Carolina's At-Risk 
Youth, through the efforts of 525 
designated personnel and others. 

Of all districts reporting: 37 or 
42.5%- provide individual counseling; 
4I or 47.I% - provide group 
counseling; 38 or 43.6% - provide 
alcohol/drug counseling; IO or Il.4% 
offer other types of counseling such as 
career/job special health, etc. 

Other program features reported as 
available to South Carolina's at-risk 
youth include the following: I4 or 
I6.0%- provide creative scheduling; 3 
or 3.4% -provide wilderness activities; 
I4 or I6.0% - provide work/study 
programs; 30 or 34.4% - emphasize 
parent involvement; I or I.I% -
provides an extended school year; 2 or 
2.2% - provide boarding facilities; 9 or 
I0.3% - provide buildings as 
alternative facilities; I8 or 20.6% -
provide classrooms as alternative 
facilities. 

Of the 43 districts reporting that 
they do provide special programs for at
risk youth, 3I consider their programs 
to be exemplary or facets of their 
programs to be particularly effective. 
Some of these programs will be featured 
in future issues of the R & T Spotlight. 

As a part of the survey completed by 
National Dropout Prevention Center at 
Clemson respondents were asked to 
identify services which that center could 
provide that might be useful to the 
districts. Those services listed were the 
provision of statistical data, printed 
material for teachers, printed materials 
for administrators, model programs, 
directory of consultants and 
workshops/seminars. 

A tally of responses to any or all of 

d dXt appears that intensive counseling is a big part of 
districts7 efforts to address the proble~s of at-risk 

h
, 

rout . 

Data regarding remedial programs 
in the areas of math, reading, etc. was 
collected but will not be helpful due to 
omissions in the survey instrument. No 
clarification was given as to whether 
such programs referred to remediation 
required of all schools or to remediation 
beyond such requirements. This 
particular data is, therefore, considered 
indecisive. 

the suggested services/materials 
indicates that: 
(I) of those currently involved in 
dropout prevention services: 88.3% 
want additional services and materials; 
II.6% do not want additional 
services/materials 

(2) of those not currently involved in 
dropout prevention services; 47.9% 
want additional services and materials; 

52.0% do not want additional 
services/materials 

A tally of total dropouts/enroll
ment, as reported by the districts, 
produced this data: 

For I985-86 
Dropouts- 9,I40 
Enrollment - 576,240 
or 1.6% 

For 1986-87 
Dropouts - 8,225 
Enrollment - 563,931 
or 1.5% 

It is recognized that there is much 
controversy as to how rates of dropouts 
are determined. It would appear that 
those responding to this survey used 
actual numbers for the one year .It is not 
known how those expelled, suspended, 
moved away, etc. are counted. It also is 
difficult to know what has happened or 
how to count a student who does not 
return to school in the fall. Even, so the 
percentages recorded appear to 
conform to those recently quoted for 
the state. 

On several occasions the 
information regarding programs 
available in the state which was derived 
from those surveys, has been used by 
members of the State Department of 
Education and others. They found it 
helpful in analyzing the status of the At
Risk Youth in South Carolina. 

Both the National Dropout 
Prevention Center at Clemson and 
WLGOS Research and Training Center 
are very appreciative of the fine 
cooperation given them in carrying out 
these surveys. The concerns of 
educators about the problems of at-risk 
youth and dropouts have been clearly 
indicated by their responses. 

uH ow few there are 
who have courage 
enough to own their 
faults, or resolution 
enough to mend them!77 

Ben Franklin's 
- Wit & Wisdom 



Staff Development For 
Wil Lou Gray Opportunity School Staff 

One of the responsibilities 
designated for WLGOS Research and 
Training Center is to provide in-service 
programs for the school's staff. 

In an attempt to establish early 
directions for such efforts, a survey was 
conducted which attempted to 
determine what each staff member 
perceived to be his/her needs and 
interests. The response was quite good 
in that 62 of the 92 questionnaires, or 
67% of those sent out, were returned. 

Results of that survey show the total 
number of staff who were interested or 
felt need of in-service related to the 
suggested topics to be: 

Characteristics of At-Risk Youth 23 
Counseling of At-Risk Youth 34 
Positive Reinforcement 27 
Crisis Prevention/Intervention 21 
AlcohoVDrug Abuse 24 
First Aid 15 
Venera! Disease 11 
Aids 14 
Nutrition 10 

· Computer Us.e .31 
Stress Management 41 
Burn Out 27 

Those interested in being provided 
Credit Courses in suggested areas 
indicated the following: 

Counseling 28 
Special Education 14 
Psychology 17 
Computer Training 35 

In space disignated for adding other 
interests, the following topics were 
written in by individuals: 

Making It In The Real World 
Job Search Related Topics 
Dealing With Difficult People 
Well ness 
Communications 
Counseling For Staff 
Office Etiquette 
Teenage Pregnancy 
Behavior Modification 
Group Dynamics 
Exercise Classes 

Other classes requested for credit 
were: 
Repairing Computers 
Chemistry III 

It is clear that there is considerable 
interest among staff in training related 
to the specific work that is 
accomplished at Wil Lou Gray 
Opportunity School. It is also obvious 
that many are acutely aware of their 
own physical and mental health needs 
as workers in a stress filled situation. 

As a result of the findings of the 
survey, an all day in-service workshop 
designed to relieve Stress and Burn Out 
was held at the Center in late January. 
The activity was arranged by the 
Department of Psychological/Social 
Services, sponsored by the WLGOS 
Research & Training Center and open 
to all Wil Lou Gray Opportunity 
School employees. It was attended by 
all faculty and as many of the 
afternoon/evening staff members as 
possible, considering that supervision 
of students had to be continued 
throughout the day. Mrs. Leah Lake, a 
certified Family and Marriage 
Therapist, presented a "Play Day" full 
of activities designed to encourage 
participants to use some of their free 
time for playing, for expressing their 
creativity, indulging their hobbies and 
enjoying life. Participants were also 
encouraged to be supportive of each 
other and share common interests. They 
enjoyed a special luncheon in the 
school's cafeteria. 

Also as a result of the survey, EDCE 
502, a credit course from University of 
South Carolina and taught by Mr. Ron 
Miles was started in January. Classe·s, 
which are held weekly at WLGOS 
Research & Training Center, address 
techniques for counseling at-risk youth. 
The class has generated much 
enthusiasm among the 18 faculty and 
staff members who are participating. It 
is anticipated that this particular course 
will become a part of a packet of 
courses, the completion of which will 
qualify an individual for certification 
from WLGOS Research & Training 
Center as Specialist for Work With At
Risk Youth. More information about 
this certification will be included in 
future issues of the R & T Spotlight. 

Additional 
Training Activities 

Beginning on June 13 and running 
through July 1, 1988, a workshop 
course called Health Promotion for The 
Elementary and Middle School Teacher 
will be held from 9:00 a.m. to 12:00 
noon at WLGOS Research and 
Training Center. 

The activity is sponsored by West 
Midlands Health District, 112 W. 
Hospital Drive, West Columbia, S.C. 

The participants successfully 
completing this course, are eligible for 
three hours of renewal credit in the 
following category: 

1. Content - Early Childhood, 
Elementary and Health Education 

2. General- Nature of Teaching or 
Learning in all other areas 

This 45 hour course is designed to 
give information that will assist teachers 
in dealing with situations that affect 
their health and the health of their 
students. Many diseases that plague our 
society are related to our personal 
health choices. These habits of lifestyle 
are known to develop at a very early 
age. 

Therefore, if we are to prevent 
disease and promote health, we must 
begin by teaching children healthy ways 
of living, by example and through 
instruction. This philosophy is the basis 
of the Comprehensive Health 
Education Act. 

The goals of this course are: 

I. To increase teacher knowledge of 
South Carolina health problems, 
including the major causes of death and 
illness and the risk factors associated 
with them. 

2. To increase teacher knowledge of 
positive health practices as they relate to 
improving the health of South 
Carolinians. 

3. To increase teacher awareness of 
their own health behaviors. 

4. To increase teacher use of 
effective health education methods. 

The fee for this renewal credit course 
is $35.00. Anyone interested in 
registering should contact Ms. Sonya 
Scott, West Midland Health District, 
Tel. 791-3580. 



FORUM 
"Youth At Risk: South Carolina's 

Search For Direction" 
By: Jonnie B. Spaulding, Ed.D. 

On March 23, 1988, a one day forum specified questions related to the topics 
was held in the Center, c~sponsored by presented by the morning panelists. 
the National Dropout Prevention Each small group was led by a trained 
Center at Clemson and WLGOS facilitator with a trained recorder. 
Research & Training Center. Training of facilitators and recorders 

The topic of the forum, "Youth at had been done by Dr. George Lackey 
Risk: South Carolina's Search for and Dr. Mike Rowls. 
Direction", dealt with the major The meeting concluded with a wrap-
concerns of both sponsors as well as up and reception conducted by Dr. 
with the concerns of the invited leaders Jonnie Spaulding. 
from business, industry, education, The forum was well attended by a 
government, other agencies and civic good cross section of appropriate 
entities. The purpose of the forum was participants. They expressed interest in 
to share ideas, develop strategies, and all phases of the program and were 
encourage cooperation among those complimentary of the format, the panel 
dealing with our state's at-risk speakers and the opportunities to share 
population. ideas. 

The morning agenda consisted of: A summary report ofthe forum will 
Registration; Welcome by Mr. Sam be prepared and mailed to all 
Drew; Remarks by Mrs. Esther participants. It is anticipated that it will 
Ferguson who was introduced by Mrs. offer guidance for the development of 
Linda Shirley; Overview by Dr. Dick future forums, conferences and 
Hamby; Presentations by the Panelists; workshops. The summary will be 
"Contributing Factors" by Mr. Ira included in the next issue of R & T 
Barbell; "Early Identification and Spotlight. 
Intervention" by Dr. Eleanor Duff; 
"Alternatives" by Dr. Robert Watson 
and "Staff Development and Training" 

FACTS ABOUT 
Wil Lou Gray 

Opportunity School 
The Wil Lou Gray Opportunity 

School has been meeting the 
educational needs of South Carolina's 
citizens for more than 60 years. 
Currently the school is serving South 
Carolina students over the age of 15 
who need an alternative setting to 
complete their educational goals and 
become self-sufficient citizens of our 
state. 

School program offers the high 
school diploma, the GED and 
vocational certificates in an 
individualized curriculum. 

Small classes, 12-1 pupil-teacher 
ratio, enhance student achievement. 

Vocational course offerings include 
Auto Mechanics, Building Construc
tion , Food Service, Nursing 

' Technician, Building and Facility 
Maintenance, Office Occupations. 

Students classified as learning 
disabled, emotionally handicapped and 
educable mentally handicapped are 
served in special education programs. 

An extended school year provides 
truant students an opportunity to meet 
the state attendance requirement. 

A counseling staff of five provides 
psychological and social services to 
students during both the day and 
evening programs. 

Individual and group counseling 
services are provided on campus. The 
counselors also coordinate services with 
other agencies involving students with 
special needs. 

The afternoon/evening program 
consists of supervised recreational and 
personal development activities. 

Modern dorm facilities, supervised 
by trained counselors, provide a safe 
and orderly environment for students. 

The WLGOS Research & Training 
Center has recently been established to 
address the needs of South Carolinas 
"At-Risk" Youth and those who serve 
them. 

by Dr. James Fouche. 
Box lunches were served at noon. 
In the afternoon session, those in 

attendance participated in small group 
meetings in which they addressed 

"Children are likely to live up to what you believe 
of them." Lady Bird Johnson, Reader'• Di1eat, April '87 



THE FIRST NATIONAL CONFERENCE 
ON DROPOUT PREVENTION 
By: Jonnie B. Spaulding, Ed.D. 

"Reaching for the Future," The 
First National Conference on Dropout 

. Prevention was held in Winston Salem, 
N.C. on March 27-29, 1988. It was 
sponsored by the North Carolina 
Department of Public Instruction and 
the Maryland State Department of 
Education. The National Dropout 
Prevention Network served as a co
sponsor for the event. There were 
approximately 800 people in attendance 
coming from 35 to 40 states and two 
foreign countries. 

Representatives to the conference 
from Wil Lou Gray Opportunity 
School were Mr. Bill Walters, Principal, 
Mrs. Carolann Murdaugh, Director of 
Psychological/Social Services, and Dr. 
Jonnie B. Spaulding, Director of 
WLGOS Research & Training Center. 

Activities started on Sunday evening 
with the Opening General Session. Dr. 
William Purkey, a professor of 
Counselor Education at the University 
of North Carolina and author of over 80 
professional articles and five books, 
gave the keynote address, entitled "Our 
Schools: Castle Windows and Casket 
Lids." His speech was highly 
motivational, emphasizing the 
importance of self image, confidence 
and realization of potential, and the 
tendencies of educators to ignore them. 

On Monday the agenda consisted of 
a full group session followed by large 
group sessions and then small 
workshop sessions. 

Dr. Ivan Fitzwater, the Director of 
Graduate Education in School 
Administration at Trinty University in 
San Antonio, Texas gave the keynote 
address for that day. Dr. Fitzwater, who 
has also written many books and 
articles, spoke on "They Become What 
We Think They Are . " This 
motivational speech emphasized points 
similar to those addressed by Purkey 
and the school's and teacher's roles in 
developing helpful self images for 
students. 

Topics for the large group sessions 
included: "Building Learner Self
Image"; "How a Faulty Understanding 
of Previous Immigrant Groups' 

Experience in Education Can Further 
Alienate High-Risk Students"; and 
"Kids At Risk, Schools At Risk, A 
National At Risk." 

The small workshop sessions dealt 
with a variety of topics related to the 
causes and possible solutions for the 
dropout problems in our country. 

Tuesday's agenda included a panel 
presentation, "A National Response to 
Dropout Prevention: Have We Met The 
Challenge?" Four speakers addressed a 
number of related topics and facets of 
the title question, including networking 
of information and various linkages of 
importance to all of us. The National 
Dropout Prevention Center at Clemson 
figured prominently in the networking 
and linkage discussion, causing the 
three participants from Wil Lou Gray 
Opportunity School to feel reinforced in 
that we have already benefitted greatly 
from this alliance. Collaboration with 
business and industry was also 
emphasized by this pttttel. Componet1ts 
of successful programs were discussed 
as was the importance of involving all 
classroom teachers in dropout 
prevention. Dr. Victor Herbert, 
Assistant Superintendent in charge of 
Dropout Prevention Programs in New 
York City Public Schools, summarized 
the panelists' presentation. 

This was followed by more small 
workshops sessions and in the 
afternoon, a closing General Session. 
Dr. Floretta Dukes McKenzie gave the 
final keynote presentation, "Dropouts: 
Dilemma, Decisions, Detente" which 

actually summarized the problems and 
the steps we must take if they are to be 
solved. 

It was interesting to note that a 
thread which seemed to run throughout 
the entire conference dealt with these 
ideas: 

1. A tremendous amount of 
research (one speaker even said 
"enough") has already been done 
regarding what the problem is, who is 
involved and what has contributed to 
the situation. 

2. With what has already been 
established, we should be ready to take 
action and not continue to just get 
ready. 

3. Since all of society is affected by 
the problem and all have in some way 
contributed to it, then it is to the 
advantage of all to be involved in 
solving it. 

4. And we must get on with it! 
Due largely to the excellent 

motivational speakers and our 
realization that others do recognize the 
problems with which Wil Lou Gray 
Opportunity School has dealt for many 
years, the three representatives found 
this conference highly rewarding. It is 
also encouraging to know that some of 
our programs implemented during the 
past few years are the sorts determined 
by the experts to be essential for 
preventing dropouts. It is good to feel 
"right up front" or perhaps even a half 
step ahead in what is being done at Wil 
Lou Gray Opportunity School! 
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1£ you don't gef excited about education you 

should get ouf of the business - Be a plumber -
commodes don't care.'' William Purkey 



Continued Improvement 
and Beautijiction 

WLGOS Research & Training 
Center, in a very short period of time, 
has become the hub of a great variety of 
activities involving not only the school's 
activities but those of other agencies 
and groups around the state. The 
location, parking facilities and 
convenience of the meeting space add to 
the desirability of the facility for many 
diverse purposes. 

In the fall, a large deck was added to 
the back of the Center and will be ideal 
for spring/summer/fall activities. The 
deck was built by the school's Building 
Construction Class under the direction 
of the instructor, Mr. Randall Roberts. 
It proved to be a very popular choice of 
space for Forum guests to visit and eat 
their box lunches. It also saw extensive 
use as the site of the Legislative 
Reception and Barbecue. 

In February a large sign, designating 
the building "WLGOS Research & 
Training Center" was erected on the 
front lawn. Then, during March and 
April, the Maintenance Department 
carried out an extensive landscaping 
program on the grounds surrounding 
the Center. A variety of attractive 
shrubbery was planted in a semi-formal 
arrangement, adding much to the 
attractiveness of the facility itself, as 
well as to the campus as a whole. Areas 
disturbed by last summer's burying of 
cables have been raked and seeded so 
that the smooth green lawns we have 
come to expect will soon be thriving 
again. Heavy wooden benches have 
been strategically placed on the grounds 
around the Center. 

Establishment of the Center has 
offered the school many opportunities 
to promote good public relations with 
other agencies and groups all over the 
state. 

''G · · h enius wit out 
education is like silver 
. th . ,, In e mine. 
Ben Franklin's 
- Wit & Wisdom 

Suggested Reading 
A March 1987 product of the 

Institue for Educational Leadership, 
Dropouts in America, by Andrew Hahn 
and Jacqueline Denzberger with 
Bernard Lefkowitz, is highly 
recommended by anyone wanting to get 
an up-to-date picture of education's 
most serious current concerns. 

A review of research, existing 
programs, and current policy trends in 
public education produced information 
included in the book. 

In looking at the risk factors 
associated with decisions to leave 
school, the author~ drew from both 
research data and personal interviews. 
They attempted to answer the questions 
of Who, Why and When students drop 
out. 

Two chapters are given to discussion 
of those individuals who are already 
"outside" having given up pursuit of an 
education and/ or job training. To reach 
many of these youth will require 
linkages between various service 
delivery agencies with some sort of 
coordinated management of cases. 
Alternative schools, second chance 
programs and jobs alone or jobs in 
combination with classroom training 
are all discussed as possible ways of 
reaching out to the dropouts. 

Many of the recommendations 
found in this book can be found in 
existing programs. However, in order to 
increase the possibilities of success, a 
comprehensive approach must be 
attempted. "Policy makers, planners 
and grantmakers must have the courage 
to start and stay with programs, and to 
pay attention to staff development." 

There appears to be no quick fix to 
the situation. "the nation owes it to 
itself and to the dropout youth of today 
and tomorrow to develop a coherent, 
consistent, ongoing system of 
prevention, remediation and retrieval to 
deal with the serious problems of school 
leaving. Nothing less is a national 
scandal." 

On the cover of this comprehensive 
and very readable 70 page book, just 
below the title, are these words "Enough 
is Known for Action." 

CENTER 
(continued from page 1) 

Beginning directions in progress or 
planned for WLGOS Research & 
Training Center include: 

A. Sponsoring statewide forums, 
workshops and seminars related to At
Risk Youth. 

B. Developing/disseminating 
publications and reports of Center 
sponsored forums, current studies 
within the state and nation, and 
collecting statistical data. 

C. Coordinating research to be done 
at the school by the school and others. 

D. Establishing a library of current 
research and information related to At
Risk Youth. 

E. Arranging practicums and 
internships and volunteer services to be 
based at the school. 

F. Providing in-service/workshops, 
credit course work for Wil Lou Gray 
Opportunity School Staff and others. 

G. Other related activities. 
There are presently only two staff 

members assigned to the WLGOS 
Research & Training Center. They are 
the Director, Dr. Jonnie Spaulding and 
her Assistant and Secretary, Ms. Brenda 
Rawl. Many other members of the Wil 
Lou Gray Opportunity School have 
contributed to the development of the 
program. The Advisory Committee and 
the National Dropout Prevention 
Center at Clemson University have 
given much guidance and assistance 
during these beginning months. 

In speaking about the covert 
messages we give kids, Dr. 
Ivan Fitzwater said that 
"unless teachers are in love 
with their jobs, children 
won't be in love with 
learning." He also 
emphasized that we need to 
be very positive and 
supportive of teachers -
"Because teachers will make 
the greatest difference." The 
First National Conference 
on Dropout Prevention, 
Winston Salem, N.C. 



REFLECTIONS 
Sam F. Drew, Jr. 

Superintendent 

Our Nation's commitment to public 
education through high school means 
that every citizen is entitled to the 
opportunity to reach a certain level of 
academic achievement. However a close 
examination of the problems of youth 
at-risk reveals that not all youth are 
equally capable of taking advantage of 
the opportunity. Our public schools 
cannot guarantee that all students will 
attain a basic level of academic skills, 
but they do have the responsibility to 
make this attainment achievable for as 
many students as possible. 

The Wil Lou Gray Opportunity 
School has, throughout its history, 
stood for educational opportunity. The 
school has existed for over 60 years as a 
symbol of our State's extended 
commitment to educational 
opportunity for all. The school 
traditionally has served those who were 
not able to take full advantage of the 
opportunities available to them through 
the state's regular public school system. 
Throughout its early history, the school 
physically moved from site to site 
around the State, serving those most in 
need of educational opportunity. Today 
the school continues its service to 
students across the state from its 
permanent campus in West Columbia. 
The number of young people who need 
the residential services we offer on our 
campus is a small but significant 
portion of the total population of the 
state's at-risk youth. These are our 
youth most at-risk and for whom failure 
in the schools is most consequencial in 
both human and economic terms. 
However, the majority of at-risk 

students must be served in their home 
communities through our local schools 
and agencies. 

It is fitting, therefore, that the 
Opportunity School further develop 
and utilize its resources to reach out 
beyond the walls of its campus in West 
Columbia to assist local districts and 
agencies in serving the entire population 
of at-risk youth. We propose to help in 
three ways: I) assisting in the 
development of state policy addressing 
the problem, 2) research to further 
define the problem and solution 
strategies and 3) training programs for 
those who work with at-risk youth. We 
are attempting to accomplish these 
objectives through the newly created 
Research and Training Center. 

Reducing the states population at
risk will not be easily accomplished. But 
our state must act to do so. The 
consequences of failing to act are too 
great. The first step should be the 
formulation of a comprehensive state 
policy addressing the problem. This 
policy, first and foremost, must 
recognize that the problem of at-risk 
youth is not simply a school problem. 
Certainly schools must play a lead role 
in the solution oftheproblem. And, yes, 
our schools must change dramatically 
in their approach to schooling for at
risk youth. But this problem is societal 
and goes far beyond schooling. As such, 
it will take a concerted and shared effort 
among many agencies working with 
families, schools and local 
communities. A few such collabo
rations presently exist in the state and 
are bringing to bear more resources and 
creative solutions for the educational 
and employment needs of at-risk youth. 
Many more are needed. 

Prevention Center at Clemson 
University, of a statewide forum 
designed to raise pertinent policy 
questions, ( 4) work with school districts 
designed to develop and test statewide 
program models for at-risk youth, (5) 
work with other efforts such as the 
Youth 2000 project sponsored by the 
Department of Youth Services and the 
Columbia Collaborative sponsored by 
the Columbia, South Carolina 
Chamber of Commerce, and (6) 
participation, on the invitation of the 
South Carolina Governor's Office, in a 
national invitational policy academy on 
at-risk youth sponsored by the National 
Governor's Association. We have 
closely coordinated our work with other 
agencies including the South Carolina 
Department of Education, The 
National Dropout Prevention Center at 
Clemson University and several of the 
state's colleges and universitites. 
Leaders from some of these agencies are 
presently serving on the Research and 
Training Center's Advisory Board. 

Along with policy development, the 
Center will focus its efforts on research 
and training. There is a clear call 
nationally for a renewal of our research 
agenda on the causes and consequences 
of dropping out of school. Through the 
efforts of the Research and Training 
Center, we plan to assist in the 
development and promotion of a state 
research agenda for problems of at-risk 
youth. Additionally, the Center offers 
tremendous promise and opportunity 
to actualize research into training. In 
collaboration with other agencies, we 
plan to develop and promote a training 
agenda and training programs for 
persons working with at-risk youth 
across the state. 

"The first step (in addressing the problem of at
risk youth) should be the formulation of a com-
prehensive state policy ... " 

The Research and Training Center 
aims to take a lead role in the efforts to 
formulate state policy directed at the at
risk problem. To date the Center has 
completed or initiated several activities 
toward this purpose. These include: (1) 
the commission of a major policy paper 
which should be completed in late May, 
(2) a statewide survey of existing district 
efforts, (3) co-sponsorship, in 
conjunction with the National Dropout 

The problem of at-risk youth is not 
one that has emerged overnight. There 
are no short term solutions. Schools, 
social service agencies, communities 
and families must work with common 
strategies to address the problem. These 
strategies must be based on sound 
policy derived from valid research. The 
Opportunity School is poised and ready 
to do its part. 



Notes From ... 
The Center Director 
The opportunity to organize and set 

up the program for operation of the 
WLGOS Research & Training Center is 
the most rewarding effort of my 
professional life. But as much 
enthusiasm as I have felt, as much effort 
as I am willing to exert and as much as 
we all recognize the need for research 
and training geared toward at-risk 
youth, the Center could not have gotten 
off to such a good start without the 
efforts of a number of key people and 
groups. 

It is to those dedicated people that I 
say - Hat's Off To You! 

To the Board of Trustees for their 
foresight in establishing goals for the 
development of such a Center - 5 years 
ago-and for sticking with it. 

To Mr. Sam Drew for his persistence 
in working toward the goal and for his 
support of Center Staff in organizing 
Center activities. 

To the Advisory Committee 
members who have shown so much 
dedication to our fledgling efforts and 
have given so many helpful suggestions. 

Tl!) Dr. 6emge f:;actcey for 
supporting, leading and pushing, when 
necessary, so that a solid foundation 
and sound procedures for operation of 
the Center might be achieved. 

To leaders and staff of the National 
Dropout Prevention Center at Clemson 
for their generosity in providing expert 
assistance, materials and warm 
approval for all our efforts. 

To Mr. Bill Walters, Principal, Mrs. 
Carol Murdaugh, Director of 
Psyc./Soc. Services and all members of 
their departments for their cooperation 
and support of all the activities in which 
the Center is involved. 

To Mr. Pat Smith for rallying all the 
resources of his department to help the 
Center in numerous ways. 

To Mrs. Mary Grant, Cafeteria 
Supervisor, Mrs. Ida Gibson Cook 
and all Cafeteria employees who hav; 
so expertly prepared the many meals 
that have been served in the Center. 

To Mr. Clyde Appling of the 
grounds crew who worked wonders 
with landscaping the outside of our 
Center. 

To Mrs. Jackie White and Mrs. 
Mary Drew who spent hours making 
draperies for our Reception and Board 
Rooms. 

To Mr. Walter Hughes, Mr. Joe 
Singletary and all the maintenance crew 
for the constant arranging and 
rearranging of furniture to accommo
date the various meetings held in the 
Center and for keeping us warm or cool 
as the weather dictates. 

And to Ms. Brenda Rawl, my 
assistant and secretary, who goes the 
extra mile (miles!) every single day, is a 
whiz on the computer, typewriter, and 
telephone and who remembers all the 
little details that keep our operation 
going! 

THANKS AND, AGAIN, HATS 
OFFTO YOU! 

Norman Cousins: 

~~ 
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THE R & T SPOTliGHT is a 
quarterly publication of WLGOS 

~ Research & Training Center. 
~ 

~ 

~ 

Jonnie B. Spaulding, ED.D. 
Director and Editor 

Sam F. Drew, Jr. 
Superintendent t 

Wil Lou Gray Opportunity 
School 

Inquiries about WLGOS 
Research & Training Center or 
Wil Lou Gray Opportunity it 
School may be directed to Ms. ' 
Brenda Rawl, Assistant, WLGOS ~ 

' Research & Training Center, Wil ~ 
~ Lou Gray Opportunity School, ~ 
' West Campus Road, West 1 

' Columbia, S.C. 29169, Telephone 
~ number 739-5480, ext. 56. 

~, __ -- ----

Kt makes little difference how many university 
courses or degrees a person may own. Kf he cannot 
use words to move an idea from one point to 
another, his education is incomplete. ,. Human 
Options ,., N orfon 

Kn his address to The First National Conference 
on Dropout Prevention at Winston Salem, 
N.C., Dr. Ivan Fitzwater emphasized that we 
need to be very positive and supportive of teachers 
"Because teachers will make the greatest 
difference." 
~·~~-~~·~·-~~~·-······444#444 
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