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It is hard to believe how many diversity concepts there have 
been to focus on in just the first three months of the year. 
 
In January we had Martin Luther King Jr. Day (MLK) 2022.  
According to thekingcenter.org, African Americans achieved 
more genuine progress toward racial equality in America during 
Dr. King’s less than 13 years of leadership of the modern 
American Civil Rights Movement, from December 1955 until April 
4, 1968, than the previous 350 years had produced.   
 
Though there was a lot of opposition to establishing an MLK Day, 
on November 2, 1983, Reagan signed a bill into law to create a 
federal holiday honoring Dr. King.  The holiday was observed for 
the first time on January 20, 1986.  It is observed on the third 
Monday of January. 
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ODEI 1st Quarter Update (Continued) 
By Janet Bell, Chief Diversity, Equity, & Inclusion Officer 

In February we had Black History Month.  Black History Month is an annual celebration of 
achievements by African Americans and a time for recognizing their central role in U.S. history. 
Also known as African American History Month, the event grew out of “Negro History Week,” the 
brainchild of noted historian Carter G. Woodson and other prominent African Americans. Since 
1976, every U.S. president has officially designated 
the month of February as Black History Month. 
Other countries around the world, including Canada 
and the United Kingdom, also devote a month to 
celebrating Black history. 

In March we have St. Patrick’s Day.  St Patrick's Day 
is both a cultural and religious celebration. It is 
celebrated on March 17 as that date is believed to 
be the day Saint Patrick, the patron saint of Ireland 
passed away. Saint Patrick's Day is celebrated in 
more countries than any other national festival.  
Outside of the religious ceremonies that some observe on this day, many people will wear 
something green.  That tradition can be attributed to a few different reasons:   

• A nod to the color of a shamrock 

• It is supposed to make you invisible to leprechauns  
(they pinch anyone not wearing green!) 

• Ireland’s nickname is the Emerald Isle 

• Green represents the Catholics of Ireland 

Also known as African 
American History Month, the 
event grew out of “Negro 
History Week,” the brainchild 
of noted historian Carter G. 
Woodson…
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During this first quarter of 2022, the SCDMH Office of Diversity, Equity, and Inclusion (ODEI) 
decided to focus on a few additional days and 
months.   

In January, we highlighted Poverty in 
America Awareness Month with an 
enlightening Lunch & Learn to raise 
awareness about the impact of poverty 
across America. The presentation by Richard 
Moses and Jasmine Tucker of SC Thrive also 
reviewed how SC Thrive and others are 
working to eradicate poverty and hunger in 
South Carolina and how all of us can 
become more involved. Because attendance 
space was limited, the presentation was 
recorded and is available for all SCDMH staff 
to view! 

In February, we focused on World Day of 
Social Justice.  Juana Slade provided a 
great presentation on the relationship 
between social justice and corporate 
integrity.   We concluded the presentation 
with a reminder about this month’s vision 
board activity to bring additional awareness 
to this important topic.  

The creation of vision boards was a DEI Committee Chair led activity where mental health 
centers and facilities would design vision boards that demonstrated how our world might 
look if we solved all social justice issues.  The results were amazing and a slide show was 
developed to showcase the results.  The activity was designed to encourage discussions 
about social justice and it did just that.   

 

On February 15, 2022, Greg Green, a transgender male, led an LGBTQ+ training 
presentation that focused on the lived experience, leaving us with great reference 
materials and information. 

 

Recordings of all training presentations and lunch and learns can be found on the SCDMH 
ODEI Intranet page.   
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Community Center Vision Board Activity!
Here are some of the results of the DEI Vision Board Activity that recently took place across 
DMH.
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Practicing Self-Care May Be One of the  
Most Selfless Activities in Which We Engage

For professionals working toward others’ psychological wellness, where emotional costs can be 
considerable, self-compassion, self-awareness, and healing are essential. Not only is self-care 

critical for the wellbeing of the therapist, counselor, 
psychologist, or anyone working in the mental health 
field it also impacts patient outcome. A report from 
1990 found that nurses, therapists, social workers, 
and psychologists in psychiatric hospitals faced high 
occupational burnout levels, increased psychological 
health problems, and lowered job satisfaction 
(Hiscott & Connop, 1990). 

More recently, research recognized that burnout 
among mental health professionals, while of 
significant concern personally, may also affect their 
clients’ treatment. Findings suggest that providing 
therapy can be challenging and emotionally taxing, 
potentially leading to “vicarious traumatization and 
secondary traumatic stress” (Delgadillo et al., 2018). 

Let’s be more intentional about taking care of our 
well-being. Spring is here and the weather is great 

for enjoying time outdoors and practicing self-care activities that recharge us. 
PositivePsychology.com has great resources that include tools and techniques to encourage self-
awareness, relaxation, and learning. They can all help you feel calm, grounded, and present. 

Find below a few suggestions you can try out at the start, end, or in gaps during the 
day: 

• In the morning, listen to music that inspires and motivates you. 

• Lay on the floor on your back with your eyes closed for five minutes (or longer) 
and just breathe. 

• Check in with yourself a few times each day and take a moment to process your 
thoughts and emotions. Don’t let them build up. 

• Swing on a swing set. Too many adults forget how much fun this is. 

• Take a walking break during the day and enjoy some fresh air and the spring 
weather.

By Gianella Quiñones, BIPOC and LatinX Outreach Program Director
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Employee Satisfaction Survey 

Employee Engagement and Satisfaction Surveys are excellent vehicles to gain insight into 
how employees feel about their jobs, their managers, and senior leadership.  In 2021, we 
provided the workforce with an opportunity to let executive leadership hear from them.  In 
January 2022, the results were shared with the workforce.  It was wonderful to hear the 
positives staff members shared about working here and sobering to hear where we have 
opportunities to improve.  Please know that a team of executive leadership members are 
hard at work developing initiatives based on information you shared.   
 
We hope to have next steps soon!

We appreciate your feedback and input as we work to 
provide our readers with the best experience possible!  
below are a few comments we received from the Winter 
Edition of this newsletter. 

“I wanted to let you know that I really enjoyed the 2021 
Winter Diversity Newsletter very much! The information 
about all of the holidays that are observed (not just 
Christmas) was informative. I grew up and raised my 3 
chi ldren in a Christ ian church/environment. 
Unfortunately, we as Christians, take the “Happy 
Holidays” greeting as an insult instead of seeing it as 
living in a diverse culture. I am ashamed to admit that 
used to be me but I have seen the light and have not felt 
that way in many years.”  

“The article about sensitivity and the holidays was especially nice. Often there are more 
people hurting than celebrating around this time of year (I being one of them). We just fake 
it till we make it on the other side of all of the pressure to go, to do, to be, etc. I could go on 
and on!  I just wanted to let you know that I really enjoyed the newsletter!” 

A Big Thank You For Your Feedback! 
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Coming Up In April! 

April 12, 2022 

The ODEI will sponsor a Racial Justice 
Training Presentation from 11:00-1:00 PM and 
3:00-5:00 PM.  The two times are offered for 
maximum participation.   
 

April 28, 2022 

On April 28, 2022 at 12:00 PM, Michele Murff 
and Louise Johnson will co-host a presentation 
on Youth Homelessness Matters Day.   
 

April 29, 2022 

Finally, April is Diversity Month!  In honor of 
the diversity of our workforce and most 
importantly, the people we serve, we are 
holding a day-long event to celebrate on 
April 29, 2022.   

Details will be announced soon.  I really hope you are planning to attend all of the April events! 

Diversity is every day, every year.  I encourage you to investigate other days and months that 
celebrate all things diversity!  A diversity calendar can be found on the ODEI SharePoint page.   



 

 

 

✦ Poverty in America Awareness Month   
 
https://spotlightonpoverty.org/states/south-carolina/ 

✦ World Day of Social Justice  
 
https://worlddayofsocialjustice.com/history/ 

✦ Deaf History Month 
 
https://blogs.gwu.edu/himmelfarb/2021/04/12/celebrating-national-deaf-history-month/ 

✦ Racial Justice 
 
https://www.raceforward.org/about/what-is-racial-equity-key-concepts 

✦ Youth Homelessness Matters Day 
 
https://www.ncsl.org/research/human-services/homeless-and-runaway-youth.aspx 

Resources

Resources

Volume 1; No. 4 

Janet R. Bell, Chief Diversity, Equity, & Inclusion Officer 

San Cave-Riley, David Diana, Gia Quinones, Greer Pickett
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