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We all realize that our everyday lives 
have been impacted by COVID-19, 
and the South Carolina Forestry 
Commission’s training programs are 
no exception.  Just as we were getting 
ready for a busy spring/summer 
training season in March of 2020, we 
were forced to postpone all in-person 
training.  At that time, no one had any 
idea that we would still be dealing with 
COVID-19 in the fall of 2021.  Even 
though life is not back to normal yet, 
we have learned to adjust and make the 
best of the situation.  

Training is an essential part of every 
employee’s career development.  The 
knowledge that we gain through 

education and experience is invaluable.  
For those employees who have been 
with the agency a short period of time, 
training is necessary to learn basic job 
duties and how to perform these duties 
safely.  As important as training is for 
new employees, training is equally 
important for all employees no matter 
how many years of service they have 
with the agency.  We should always 
strive to gain knowledge and improve 
efficiency as our careers develop. 

The good news is that we are 
conducting in-person training again.  
Even though we are getting back to 
training, we still must abide by the 
COVID-19 mitigation guidelines that 
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I know that everyone has been impacted by 
COVID-19 in one way or another over the past 
year-and-a-half.  Some of you may have contracted 
COVID-19 yourselves, and I hope that you have 
recovered or are well on your way to recovery.  Our 
everyday lives have been changed in so many ways.  
If you’re like me, I’ve heard the phrase “new normal” 
just about enough.  Unfortunately, this phrase 
describes the world that we live in for now.
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The cover photo features a dozer fighting fire, taken by 
Williamsburg Sector Forestry Technician Clay Cooper.

these courses will be coming out in the 
near future.

In addition to our training program 
getting back on track, I’m also excited 
about our Training Council.  The goal 
of this council will be finding ways to 
improve training for our employees 
along with providing additional 
training opportunities.  We are looking 
for training-related feedback and 
suggestions from employees.  If you 
have any training suggestions, please 
contact one of the Training Council 
members, who are listed above.  

One of the positives that has come 
out of the COVID-19 era is that it 
provided an opportunity for us to 
change the timing of our physical fitness 
walks.  We were not able to conduct 
the physical fitness walks in the spring 
of 2020 when everything was shut 
down.  The decision was made at that 
time that we would try our best to start 
the physical fitness walks in the fall of 
2020.  Luckily, we were able to schedule 
and complete the arduous and moderate 
walks by the middle of December.

The feedback that has been received 
(with moving the walks from the spring 
to the fall) has been overwhelmingly 
positive.  Going forward, the goal 
will be to stay on the fall schedule 
for the physical fitness walks.  All of 
the forms and documents needed 
for the upcoming 2021 walks have 
been distributed through the agency, 
and the schedule for the arduous and 
moderate walks will be coming out 
soon.  The goal is to begin the walks 
by mid-October and finish by the first 
of December.  We will conduct the 
arduous walks first and then move to 
the moderate walks. 

I want to thank each and every 
SCFC employee for your hard work, 
dedication and enthusiasm for our 
training program.  I am here to help 
you.  Feel free to reach out to me 
anytime with any questions, comments 
or concerns related to training or safety.

See if you can find the hidden dozer 
located somewhere in this issue of 
Tree Country. (It will be smaller that 
the one to the left and NO, it isn’t 
the one in the header of the Safety 
Message.)

the agency has put in place.  Class sizes 
will be smaller than we are accustomed 
to so that social distancing can be 
practiced.  Most classes will be limited 
to 15- 20 students.  Face coverings 
will also be required at all times while 
indoors.  When training takes place 
outdoors, face coverings are not 
required as long as social distancing can 
be practiced.  S-211 (Portable Pumps 
and Water Use) was taught in August, 
and FI-210 (Wildland Fire Origin 
and Cause Determination) was just 
completed at the end of September.  I 
want to thank all of the employees 
who attended these classes.  Everyone 
showed up with positive attitudes, and 
the classes were a great success.

As most of you have heard by now, 
our first SC Wildland Fire Academy 
that was to be held the week of October 
18 at Camp Bob Cooper had to be 
canceled.  This was disappointing, 
as a lot of time and effort had been 
put in to planning this event.  We are 
already looking forward to hosting this 
academy next year, and our cooperators 
have made it clear that they are ready 
to help next year as well.  Even though 
the academy will not take place this 
year, we are still going to teach several 
of the courses that employees would 
have had the opportunity to take at 
this event.  S-390 (Introduction to 
Wildland Fire Behavior Calculations) 
will be held the week of October 18 at 
the SCFC headquarters in Columbia.  
Other courses to be taught between 
now and the end of December include 
S-230 (Crew Boss–Single Resource), 
S-231 (Engine Boss-Single Resource) 
and S-236 (Heavy Equipment Boss)  
Rosters and additional information for 

COVID has made training in big groups impossible due 
to safety concerns. Here, Piedmont BMP Forester Jon 
Barker wears a face mask during firetrack training.

Training Council Members
Stephen Patterson, chair
Kip Terry
James Brunson
Brad Bramlett
Brian Davis
Russell Hubright
Randy Rollings
Cathy Nordeen
Byron Rominger
Lynn Rivers
Kelly Banks
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Fire Shelter Stigma
A primary objective of every operational fire plan is to keep firefighters out of 

entrapment situations. However, firefighters must always be prepared to deploy 
their fire shelters. Being ready means more than just practicing deployments and 
having a fire shelter that is in ready condition. Being ready also means firefighters 
are mentally prepared to make the decision to deploy.

Firefighters have suffered burn injuries and severe smoke inhalation because they 
delayed fire shelter deployment due to apprehension.

We train and practice how to deploy our fire shelters—so why do we hesitate to 
use them?

The apprehension often relates to the stigma that comes with fire shelters.

Firefighters who have deployed fire shelter have described this apprehension:
• Somebody screwed up!
• It’s not a real deployment.
• Here comes the investigation!
• Am I in trouble?
• They’re going to fire me!
• Should I really pull this shelter out?
• Am I overreacting?

Deploying a shelter does not need to be an unquestionable, last-second, life-
saving event. If you feel your situation is uncertain and can be improved by 
deploying a shelter, use it.

This safety message comes from the National Wildfire Coordinating Group (NWCG) Risk Management Committee’s Six 
Minutes for Safety Program. https://www.nwcg.gov/committee/6mfs

Provided by Training & Safety Manager Stephen Patterson

We train and practice how 
to deploy our fire shelters—
so why do we hesitate to use 
them?

On the 2009 Highway 31 Fire, an  intense run to the northeast forced two tractor plow operators who were bogged 
down on the central transmission line to deploy their fire shelters. (This was only the second deployment in the 
Forestry Commission’s history.) All firefighters affected by the sudden fire shift escaped unharmed.

Fireline-qualified personnel train  every year with fire 
shelter deployment.
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Employee News
Please welcome the following new employees who started with the agency in September.

Molly Hopkins is the new Forestry Technician on Sand Hills State Forest. Molly started 
Sept. 2 and resides in Hartsville. She attended Horry Georgetown Technical College in 
Georgetown and previously worked at the City of Conway Sports and Fitness Center 
and was a forestry intern for the Bureau of Indian Affairs. In her spare time Molly enjoys 
working out and coaching soccer. 

Charles ‘Chuck’ Milner is the new Forestry Technician in the Abbeville/Greenwood/
Laurens Sector. Chuck started Sept. 2 and lives in Greenwood. He attended Newberry 
College and was a mobile welder at Feaster’s Welding. Chuck enjoys doing fabrication in his 
spare time.

Jeremy ‘Zeke’ Whisonant is the new IT Technician at the headquarters. Zeke started 
Sept. 17 and lives in Columbia. He attended the University of South Carolina and Southern 
New Hampshire University  in Manchester, NH receiving a MS degree in Cyber Security. 
Zeke previously worked as a computer support specialist at the USC School of Law. In his 
spare time, Zeke enjoys watching baseball. His favorite team is the Atlanta Braves!

Please welcome these new employees to the agency!

Retiree News

Farewells
Beaufort/Jasper Sector Forestry Technician I Louis Ramsey resigned Sept. 30.

Human Resources
–Lynn Rivers

Molly Hopkins Chuck Milner

 The Forest Health section will be organized under Forest Management starting October 2. This move was made due to limits 
on the span of control in the Protection section, which had grown with the addition of the Dispatch Operations (moving from 
Information Technology) back at the end of February. Forest Health will still perform the same functions as before.

Reorganization

Zeke Whisonant

Retired Master Craftsman Freddie Peake passed away Sept. 4. Freddie constructed signs, exhibits and furniture for the 
agency for decades before his retirement.  

Retired Horry County Warden Marshall Porter passed away Sept. 8.  

Retired Williamsburg County Warden Carroll Tisdale passed away Sept. 24. 

Please keep their families in your thoughts and prayers.

If you have any issues with computers, please call the new IT Department Help Desk at (803) 896-8885
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Did you Know?
Dendrochronology is the science of calculating a tree’s age by its rings. 

Tree rings provide precise information about environmental events, including volcanic 
eruptions.

The cottonwood tree seed is the seed that stays in flight the longest. The tiny seed is surrounded 
by ultra-light, white fluff hairs that can carry it on the air for several days.

Employee Open Enrollment - October 1-31, 2021 
Open enrollment time is here and eligible employees may change their coverage for the following year.  Any changes that 

you make during open enrollment take effect January 1, 2022.  This office and the South Carolina Public Employee Benefit 
Authority (PEBA) wants to help employees select insurance benefits for 2022.   PEBA has established an entire website, https://
peba.sc.gov/oe for employees to learn about their options.  Employees who are unsure what insurance coverages they currently 
have should log in to MyBenefits at mybenefits.sc.gov to find out.  While logged in, take a few minutes to review current life 
insurance beneficiaries and make any updates. We encourage employees to please make open enrollment changes through 
MyBenefits. 

Employees whose current coverage is running smoothly, do not need to do anything.   Your coverage will continue in 2022.   
Please remember, this is a dental election year and you must re-enroll in MoneyPlus flexible spending accounts each 
year.  Open enrollment ends October 31, 2021, at 11:59 p.m.  Once the deadline has passed, employees must wait until either 
the next October or until you have a special eligibility situation.  Special eligibility situations occur after life events such as 
getting married or having children. Insurance changes must be made within 31 days of a qualifying event.  
 

To find more details about your insurance coverage, review the 2022 Insurance Summary, which is available on PEBA’s open 
enrollment webpage at peba.sc.gov/oe. The 2022 Insurance Summary provides a 
high-level view of benefits for active employees. The 2022 Insurance Benefits Guide 
(IBG) describes all PEBA-sponsored insurance benefits.  

Highlights for 2022
• Active employee and funded retiree health insurance premiums will not increase in 2022.
• Partially funded retiree, non-funded retiree, COBRA subscriber, survivor and former spouse health 

insurance premiums will increase in 2022.
• Dental Plus monthly premiums will increase slightly.
• State Vision Plan monthly premiums will increase slightly.
• ASIFlex/HSA Central were awarded the contract to administer Health Savings Accounts (HSAs). In 

March 2022, HSAs will move to the HSA Central platform, which will be the new hub for all things 
related to HSAs. This means that employees will see Central Bank branding until the transition. Be on 
the lookout for more information about this upgrade in early 2022 if you participate in an HSA. 

Open enrollment options for active employees 
Health Plan

• Change from one health plan to another:
 · Standard Plan;
 · Savings Plan; or
 · TRICARE Supplement Plan.

• Enroll yourself or any eligible dependents in health coverage.
• Drop health coverage for yourself or any dependents.
 

Human Resources
–Chetna Patel

Chetna Patel
Benefits Administrator 
Office:(803) 896-8874   

Fax: (803) 896-8866 
cpatel@scfc.gov

(continued)

https://peba.sc.gov/oe
https://peba.sc.gov/oe
http://mybenefits.sc.gov
http://peba.sc.gov/oe
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Be sure to consider how much you will spend on medical care to determine how much you should contribute to your Medical 
Spending Account or Health Savings Account.

Dental Plan
• Change from one dental plan to another: 

 · Dental Plus; or
 · Basic Dental.

• Enroll yourself or any eligible dependents in dental coverage.
• Drop dental coverage for yourself or any dependents.
• Dental Plus monthly premiums will increase slightly.
 

Be sure to consider how much you spend on dental care to determine how much you should contribute to your Medical 
Spending Account or Health Savings Account.

Vision
• Enroll in or drop State Vision Plan coverage for yourself and/or your eligible dependents.
• State Vision Plan monthly premiums will increase slightly.
 

Be sure to consider how much you spend on vision coverage to determine how 
much you should contribute to your Medical Spending Account or Health Savings 
Account.

Life Insurance Coverage – this is a new electronic process for medical 
evidence.

There is no guaranteed issue for life insurance during the 2021 open enrollment period. 
• Enroll in or increase Optional Life coverage with medical evidence.
• Enroll in or increase Dependent Life-Spouse coverage with medical evidence.
• Drop or decrease Optional Life and Dependent Life-Spouse coverage.
• Enroll in or drop Dependent Life-Child coverage.
 

For Optional Life and Dependent Life-Spouse insurance changes that require medical evidence, employees 
must complete a Notice of Election (NOE), sign it and return it to Chetna Patel-Kansupada, Benefits 
Administrator, by October 31, 2021.  Once the employee receives approval for coverage from MetLife, 
this office will submit the NOE to PEBA.    
 
To enroll in or increase Optional Life coverage, you must complete a shorter Supplemental Form 
online.  You will receive an email from MetLife that includes a link to the form on MetLife’s 
MyBenefits platform.  If you answer “yes” to any of the questions, you will be prompted to complete 
a full Statement of Health. Answering “no” to all health questions on the Supplemental Form does not automatically approve 
you for coverage. 

To enroll in or increase Dependent Life-Spouse coverage, an employee must complete a full Statement of Health online. You 
will receive an email from MetLife that includes a link to the form on MetLife’s MyBenefits platform. 

Employees may make all other open enrollment changes in MyBenefits at mybenefits.sc.gov.  

MoneyPlus Elections
• Enroll in or drop the Pretax Group Insurance Premium feature.

Human Resources
–Chetna Patel

Chetna Patel
Benefits Administrator 
Office:(803) 896-8874   

Fax: (803) 896-8866 
cpatel@scfc.gov

(continued)

http://mybenefits.sc.gov
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• Enroll in or re-enroll in flexible spending accounts: 
 · Medical Spending Account.
 · Limited-use Medical Spending Account.
 · Dependent Care Spending Account.

 
Remember you can carry over up to $550 of unused Medical Spending 
Account (MSA) and Limited-use MSA funds into the next plan year (2023). 
Be sure to take this into consideration when making your election.

Health Saving Account Election
If you are enrolled in the Savings Plan:
• Enroll in or drop a Health Savings Account (HSA). If you enroll in an 

HSA, you must open a bank account with Central Bank and enter a 
validation code in MyBenefits to complete your enrollment.

• Change your contribution amount for an existing HSA election.
 

If you enroll in the Savings Plan and are not enrolled in a Health Savings 
Account (HSA), consider enrolling in one. If you already have an HSA, you 
do not need to re-enroll, but consider whether you would like to change your 
contribution amount for 2022.

Long Term Disability Coverage
• Apply for Supplemental Long Term Disability (SLTD) coverage with medical evidence.
• As a reminder, you can apply for SLTD throughout the year with medical evidence. You can also change your benefit 

waiting period, which may require medical evidence.
• Change your benefit waiting period from 180 days to 90 days for existing coverage with medical evidence.
• Change your benefit waiting period from 90 days to 180 days for existing coverage without medical evidence.
• Drop coverage.

Employees who elect to make changes by completing a PEBA, Notice of Election (NOE) form, may contact Chetna Patel-
Kansupada, Benefits Administrator, or your administrative liaison to request a form. The NOE Form also is located on the 
PEBA website at https://www.peba.sc.gov/sites/default/files/2022_active_noe.pdf.  The completed NOE form should be 
mailed to the Human Resources Office, SC Forestry Commission, P.O. Box 21707, Columbia, SC, 29221. All paper NOE 
forms must be postmarked no later than October 31, 2021.  

The above is only a brief summary of October 1-31, 2021 open enrollment changes.  Please visit peba.sc.gov/oe or contact 
me, Chetna Patel-Kansupada, Benefits Administrator, CPatel@scfc.gov, (803) 896-8874 for additional information.  I am 
happy to help you!

Human Resources
–Chetna Patel

Chetna Patel
Benefits Administrator 
Office:(803) 896-8874   

Fax: (803) 896-8866 
cpatel@scfc.gov

TREE JOKES
What is green, has leaves, and a trunk? A houseplant going on vacation.

Why did the evil queen order her subjects  She was jealous because every one of them 
to cut down all the trees in the kingdom? had a bigger crown than her.

Why can’t pine trees sew?   They always drop their needles.

https://www.peba.sc.gov/sites/default/files/2022_active_noe.pdf
http://peba.sc.gov/oe
mailto:CPatel@scfc.gov
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Setting up a New 
MyBenefits Account

This document does not constitute a comprehensive or binding representation regarding the employee benefits offered by PEBA. The terms and conditions of insurance plans offered by PEBA are set out in 
the applicable plan documents and are subject to change. The language on this flyer does not create any contractual rights or entitlements for any person. PEBA complies with applicable Federal civil rights 
laws and does not discriminate on the basis of race, color, national origin, age, disability, or sex. ATENCIÓN: si habla español, tiene a su disposición servicios gratuitos de asistencia lingüística. Llame al 
1.888.260.9430. 注意：如果您使用繁體中文，您可以免費獲得語言援助服務。請致電 1.888.260.9430

SCPEBA 082020 | Expires 12312021
Data classification: public information

MyBenefits is the fastest, most convenient way for subscribers covered by PEBA-administered insurance 
programs to manage their benefits. Enroll in MyBenefits today and start managing your insurance information.

Step 1 Step 2

Go to PEBA’s website, peba.sc.gov, and select the 
MyBenefits button on the top right of the page.

If you don’t know your Benefits Identification 
Number (BIN), select Get My BIN and follow the 
instructions to retrieve it.

To set up an account, select the Register button. 
Follow the five-step process to complete your 
registration.

Step 3
Log in to MyBenefits 24/7 by entering your BIN, 
the last four digits of your Social Security number 
and your password.

• Access your insurance benefits information.

• Update your contact information.

• Review and change your beneficiaries.

• Make changes to your coverage during the 
annual open enrollment period in October and 
some special eligibility situations.
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SCPEBA 092021 | Expires 12312022
Data classification: public information

2022 Monthly insurance premiums 
for active employees

Rates may vary for optional employers. Verify rates with your benefits office.

Employee Employee/spouse Employee/children Full family

Standard Plan1 $97.68 $253.36 $143.86 $306.56

Savings Plan1 $9.70 $77.40 $20.48 $113.00

TRICARE Supplement $62.50 $121.50 $121.50 $162.50

Dental Plus $26.60 $61.42 $75.76 $101.94

Basic Dental $0.00 $7.64 $13.72 $21.34

State Vision Plan $5.94 $11.88 $12.76 $18.70

Tobacco-use premium1 $40.00 $60.00 $60.00 $60.00

Employer contributions
Employee Employee/spouse Employee/children Full family

Health $402.70 $804.06 $625.48 $1,018.70

Dental $13.48 $13.48 $13.48 $13.48

Life insurance $0.32 $0.32 $0.32 $0.32

Long term disability $3.22 $3.22 $3.22 $3.22

Life insurance monthly premium rate
Optional Life and Dependent Life-Spouse

Premiums are determined by the employee or 
spouse’s age as of the previous December 31 and 
the coverage amount. Rates shown per $10,000 of 
coverage. The monthly premium will change when 
the age bracket changes. Coverage will reduce to 
65 percent at age 70, 42 percent at age 75 and 31.7 
percent at age 80.

Age Rate Age Rate

Under 35 $0.58 60-64 $6.00

35-39 $0.78 65-69 $13.50

40-44 $0.86 70-74 $24.22

45-49 $1.22 75-79 $37.50

50-54 $1.94 80 and older $62.04

55-59 $3.36

Dependent Life-Child

$1.26 per month for $15,000 of coverage; one 
premium provides coverage for all eligible children.

SLTD monthly premium factor
Age preceding

January 1

90-day
waiting period

180-day
waiting period

Under 31 0.00062 0.00049

31-40 0.00086 0.00067

41-50 0.00170 0.00129

51-60 0.00343 0.00263

61-65 0.00412 0.00316

66 and older 0.00504 0.00387

How to calculate SLTD monthly premium:

1. Divide gross annual salary by 12.

2. Multiply monthly salary by premium factor above.

3. Drop digits to right of two decimal places; do not round.

4. If number is even, this is the monthly premium.

5. If number is odd, add $0.01 to determine monthly 

premium.

1State Health Plan subscribers who use tobacco or e-cigarettes or 
cover dependents who use tobacco or e-cigarettes will pay a $40 per 
month premium for subscriber-only coverage. The premium is $60 
for other levels of coverage. The premium is automatic for all State 
Health Plan subscribers unless the subscriber certifies no one he 
covers uses tobacco or e-cigarettes, or covered individuals who use 
tobacco or e-cigarettes have completed the Quit For Life® tobacco 
cessation program.



October 202110

NEWS
Lexington/Richland/Spartanburg 

Project Forester Madison Graham and 
husband Jacob are the proud parents of 
a baby girl. Kenley Louise Graham was 
born Aug. 30 at 12:25 a.m. weighing 
6 lbs., 12.6 oz. and 20 inches long. 
Madison and Kenley are doing great. 
Congratulations on your beautiful little 
girl!!!

Graham Gives Birth to Baby Girl

Kenley Louise Graham

CURRENT JOB OPENINGS
For complete information on SCFC  job openings visit http://www.jobs.sc.gov, click on the 
mouse, search by agency for “Forestry”.

www.jobs.sc.gov

Job Title:  Forester I - Forest Inventory and Analysis (FIA) - (2 positions available) 
Closing Date/Time: Continuous   Agency Hiring Range:     Min: $38,682.00   Max: $44,372.00 
Location:   Statewide, South Carolina  

Job Title:  Communication Specialist II / Dispatcher I 
Closing Date/Time: 10/17/21 11:59 PM  Agency Hiring Range:     Min: $25,509.00   Max: $25,509.00 
Location:  Darlington County, South Carolina  

Environmental Education Coordinator 
Matt Schnabel has tree cookie envy 
from this Sequoia cookie in the 
Incident Command Post of the Windy 
Fire at Porterville Fairgrounds in 
California.

Sequoia Tree Cookie

Job Title:  Communication Specialist II / Dispatcher I Part-Time 
Closing Date/Time: 10/17/21 11:59 PM  Agency Hiring Range:     Min: $22,950.00   Max: $23,549.00 
Location:  Darlington County, South Carolina  
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In an email to State Lands Coordinator Mike Shealy and Forest Management Chief Russell Hubright dated Sept. 13 
regarding the Piedmont Forestry Center:

Good Morning Mr.Shealy and Mr. Hubright,
 My son is a firefighter at Clemson University.  This time of year is very, very hectic for them because they have to cover all the events, 

including football.  He mentioned that he needed a quiet, relaxing break before football season started.  I contacted Chris McCorkle 
and rented the cabin on the creek at the Piedmont Forestry Center.  Everything was immaculate, from the grounds to the house. Chris 
McCorkle is a wonderful ambassador for the forestry service because he does an outstanding job of maintaining the facility.  

 We had a wonderful time and I am sending a few photos to share the joy that your facility provided for us and our 2.5 year old 
grandson and 6 month old granddaughter.  Every time I bring Declan to my house, he wants to know if we are going to the house in 
the forest.

 Sincerely, 
Shelia Grant

The Grants have fun with grandson Declan in the 
stream.

Declan loves spending time at the cabin and in the 
stream.

Declan’s expression shows how much he enjoys the 
Piedmont Forestry Center.

Forest Inventory 
Coordinator Byron 
Rominger sent in this 
photo of a rainbow in 
the parking lot of the 
headquarters Sept. 22. 
I guess we need to dig 
for the gold under the 
pavement?

Rainbow in HQ Parking Lot
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Service Awards for October
Employee’s Name   Position    Location   State Service  
Rusty Barker   Forestry Technician I   Edisto Unit   20 years
Robert Browning  Forestry Warden   Santee Unit   20 years
Benjie Hayes   Forestry Technician I   Lynches River Unit  20 years
Roger Jordan   Forestry Technician I   Black River Unit  20 years
Bryan Kinard   Forestry Technician I   Edisto Unit   20 years
John McGee   Forestry Technician I   Piedmont West Unit  20 years
Bryan Smith   Forestry Technician I   Edisto Unit   20 years
Jamie Smith   Forestry Technician I   Piedmont West Unit  20 years

Retired Coastal Senior Administrative Assistant Vicki Irick received her service certificate from Coastal Regional 
Forester Calvin Bailey Sept. 22 at the regional office in Walterboro.
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Western Fire Deployments Provide Training Opportunities
Responding to multiple requests from 

a variety of firefighting and incident 
management organizations from around 
the country, this year the Forestry 
Commission has sent 32 of its personnel 
to join crews battling wildfires in seven 
western states.

Spanning 52 separate deployments 
– some employees have gone out 
on multiple assignments – Forestry 
Commission personnel have either 
served or are still working on wildfires in 
Arizona, California, Idaho, Minnesota, 
Montana, Oregon and Washington. 

The Forestry Commission sends its 
highly trained personnel out west every 
year in response to calls for out-of-state 
assistance, which have continued to 
grow in recent years. These deployments 
are great training opportunities for those 
who go on what are typically two-week 

assignments, said SCFC Protection 
Chief Darryl Jones. “All of our IMT 
personnel and all of our firefighters 
undergo regular training for exactly 
these kinds of special assignments,” he 
said. “Not only do they provide much-
needed help, but they also bring that 
valuable ICS experience with them back 
to South Carolina.”

Their work assignments fall under 
a wide range of Incident Command 
System (ICS) roles, spanning everything 
from firefighters, heavy equipment 
bosses and tractor plow operators to 
public information officers and resource 
unit leaders, among others.

All certified wildland firefighters 
and ICS-trained personnel, regardless 
of home state or agency, train to the 
same standards and under the same 
framework so that they can fall in 

seamlessly on any incident. 
While South Carolina’s fire season, 

which typically peaks between 
November and April, was relatively 
mild, the western United States is 
experiencing another widespread and 
deadly series of conflagrations. Because 
the western and southern fire seasons do 
not generally overlap, it is customary for 
Southern state forestry agencies to send 
its wildland fire personnel on western 
assignments when requested. It is 
common for all states to share resources 
on such incidents; for example, 
the Forestry Commission received 
assistance from firefighters and other 
ICS personnel from five different states 
during the November 2016 Pinnacle 
Mountain Fire at Table Rock State Park.

Piedmont Assistant Regional Forester Brad 
Bramlett snapped this photo at the airport before 
he headed out to Oregon.

Piedmont Assistant Regional Forester Brad Bramlett 
snapped this photo on the Bootleg Fire where he 
served as a PIO.

Williamsburg Sctor Forestry Technician I Clay 
Cooper heads to Washington.

Darlington/Marlboro Sector FMO Shawn Feldner 
worked as a liaison  on the Dixie Fire in California.

Georgetown/Williamsburg Project Forester 
GraceAnna Cooper  snapped this photo on  the 
Dixie Fire in California.

Georgetown/Williamsburg Project Forester 
GraceAnna Cooper  gets ready to depart for 
California.
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Coastal Edition

Dispatcher Alan Fitzsimmons takes a call about burning.

Mechanic Norris Bryant rebuilds a hydraulic cylinder. Equipment Maintenance Manager Rufus Roberts puts 
out rock and spreads it in the Coastal shop area to 
improve the driving surface.

Coastal Dispatch Manager Christina Riley works on a 
dispatch station.

Coastal Sr. Administrative Assistant Brenda Berry gets 
her blood pressure taken at the Preventive Health 
Screening at the Walterboro office Sept. 22.

Allendale/Hampton/Jasper Sector FMO Neal Murdaugh 
talks with coworkers while waiting on his turn for the 
health screening.

Coastal Regional Forester Calvin Bailey is happy once he 
gets his breakfast after fasting for the health screening.

Coastal Regional Forester Calvin Bailey participates in 
the Preventive Health Screening at  Walterboro.

Allendale/Hampton/Jasper Sector Forestry Technician I 
Don Mixon fills out paperwork for the Health Screening.
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Spartanburg/Union Sector FMO Clay Howard and 
Piedmont BMP Forester Jon Barker put up the new sign for 
the Spartanburg office Sept. 23.

Spartanburg Office Has New Sign Up

New Sign Up at Hodges Office

The new agency sign was put up Sept. 8 at road in front of the office at Hodges. Assisting Abbeville/Greenwood/Laurens 
Sector FMO Dale Curry were Forestry Technicians Brad Willis, Nelson Wilson, and Danny Hill.

Pictured are Nelson Wilson and Brad Willis with the finished sign.
Also, the ArborGen super loblolly pine trees that were planted in the front yard of the office four years ago are growing 

quickly.
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Two dolphins put on a show in Black River for locals in 
Georgetown County. The Black River is a 151-mile-long 
blackwater river in South Carolina that courses through 
Sumter, Clarendon, and Williamsburg counties before 
merging with the Great Pee Dee River in Georgetown 
County.

Pee Dee Mechanic Allen Land assisted Pee Dee Communications Manager Donald Bryant (not pictured) in the initial 
maintenance of the new generators at dispatch centers and Columbia Headquarters Sept. 2.

Abbeville/Greenwood/Laurens Sector FMO Dale Curry 
and Piedmont Communications Manager David Morrow 
discuss the BK radio features and First Net cell phone 
coverage.

Kershaw/Lee Sector Forestry Technician I Richard Catoe spend some of his free time Sept. 18 with his tractors at a 
tractor and car show fundraiser at Pine Grove Community Center in Lugoff. Richard had several tractors there and 
was giving rides. (Photos from Becky Bean)

State Foresters gathered for a quick group photo Sept.  during the annual meeting in Pittsburgh,Pennsylvania. Many 
state foresters joined virtually due to COVID. 

State Forester Scott Phillips gives the NASF his report 
from the SGSF Sept. 8 at the annual meeting.
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If the #2 pencil is the most popular, why is it still #2?
Why do we say “Something is out of whack”.  What is a whack?
Why do they call it the Department of Interior when they are in charge of everything outdoors?
Is it OK to use the AM radio after noon?
How do “Keep off the grass” signs get where they are?

Ever Wonder?

On a recent visit to look at the WUI issues at the Audubon Newhall Preserve on Hilton Head, Coastal Firewise Field 
Coordinator Andy Johnson, Coastal Regional Forester Calvin Bailey and Beaufort/Colleton Project Forester Adam Forbes 
had lunch at the Crazy Crab. When they were leaving Adam spotted this interesting tree. It appears to be a loblolly pine tree 
growing in a Cabbage Palmetto. 

Interesting Tree on Hilton Head
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As a major fire continues to blaze thousands of acres in California, the National 
Park Service (NPS) is stepping up its efforts to protect natural gems including the 
world’s largest trees.

Two separate fires known as the Colony and Paradise fires merged into one, now 
known as the KNP Complex fire, and made its way to Sequoia National Park. While 
this could be cause for major alarm, firefighters are not only valiantly fighting the 
blaze, but taking a few extra precautions to protect the sequoias, and in particular, 
General Sherman which is 275 feet tall and more than 36 feet in diameter.

“It’s a very significant area for many, many people, so a lot of special effort is going 
into protecting this grove,” said Rebecca Paterson, spokesperson for the Sequoia and 
Kings Canyon National Parks.

Though sequoias are known for their hardiness and ability to survive smaller fires, 
officials aren’t taking any chances. To protect General Sherman, and others like 
it, firefighters have taken the unprecedented step in wrapping the massive tree in 
aluminum-based burn-resistant material, or what essentially breaks down to some 
seriously massive tin foil.

“We basically told the fire crews to treat all our special sequoias like they were 
buildings and wrap them all up, and rake all the litter away and roll away the heavy 
logs,” stated Christy Brigham, chief of resource management and science for the 
Sequoia and Kings Canyon National Parks. Firefighters are using the blankets “to 
prevent embers from getting into the tree through old fire scars.”

It’s a step that is most certainly necessary because according to the NPS, “Two-
thirds of all giant sequoia grove acreage across the Sierra Nevada has burned in 
wildfires between 2015 and 2020.” And, perhaps more astonishingly, a single fire in 
2020 destroyed up to 14% of the massive trees, according to a report by the National 
Park Service.

General Sherman looms over the north end of Giant Forest in Sequoia National 
Park. Firefighters and park officials have been on alert, as the KNP Complex Fire 
has neared the area. Intent on saving General Sherman and other high-priority trees, 
firefighters wrapped sequoias in aluminum-based blankets, sheathing the trees’ foot-
thick bark with a synthetic material to help them survive.

There are signs that the strategy worked: The famous Four Guardsmen, sequoias that stand at the edge of the forest, were 
saved over the weekend Sept. 18.

The sequoias are “wrapped with house-wrapping material, kind of an aluminum-foil fabric that goes around the base of the 
trees,” firefighter Jon Wallace, who is the operations section chief for the KNP Complex Fire, said. 

Fire scars, or “catfaces,” pose a particular threat, as they can give an opening to a new fire to attack one of the giant trees. 
As crews mop up spot fires, they’re also taking care to douse any fire scars on sequoias, Wallace said. For high-priority trees, 
blankets were used to help cover those scars.

“The fire blankets have been used for a long time to protect structures,” Brigham said.
The shiny fire blankets have attracted a lot of attention, but they’re not the only tool firefighters are using to protect the 

ancient sequoias. Work crews have also been digging duff — decaying organic matter on the forest floor — away from the 
trees. “We don’t want that duff catching on fire and smoldering long term at the base of those trees,” Wallace said, adding that 
it could “start cooking the roots.” “That’s really what’s going to hurt them,” he added. The extraordinary steps are being taken 
to protect the trees, Wallace added, because of the intense dry conditions in the forest.

Along with those measures, firefighting crews have been digging fire lines and conducting protective burns in some areas 
near trees, lodges and other structures in the park. Aircraft have also been able to fly over the area, dropping fire retardant to 
help limit or put out flames.

Sprinklers were also used “pretty much nonstop” to protect the museum and other buildings near General Sherman, Wallace 
said. Access has also been key. In the area of the Giant Forest, firefighters were able to use walking paths to combat the nearing 
blaze. And with large trees falling across highways, timber cutters have been sent to clear roads and maintain vital access for 
firefighters.

Firefighters Use Foil to Protect the Giant Sequoias

Firefighters wrap the bottom of General Sherman in 
foil blankets to protect it.
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EVER WONDER...
Why doesn’t glue stick to the inside of the bottle?
Why does grape flavor smell the way it does when actual grapes don’t taste or smell anything like it?
Why do caregiver and caretaker mean the same thing?
If milk goes bad if not refrigerated, why does it not go bad inside the cow?
What’s the difference between normal ketchup and fancy ketchup?

Resourceful Engine Crews Installed a 16,000-foot Hose Lay on the Dixie Fire
The hardest part of installing long 

hose lays in rugged terrain is hauling the 
hose, and it is usually uphill. When the 
plans called for 16,000 feet of hose to be 
installed on the Dixie Fire in California 
it just took two engine crews and some 
ingenuity to get it done. 

They enlisted the help of dozer E2085 
from Paula and Sons Earthwork. The 
crew carefully loaded all of the hose 
needed on the dozer and followed, 
laying the hose out.

One day in the not too distant future 
it will become routine to haul hose with 
drones.
https://wildfiretoday.com/2021/09/06/how-two-
engine-crews-installed-a-16000-foot-hose-lay/

Crews on the Dixie Fire prove dozers can be very useful in other ways on wildfires.

Crew members carefully pack and stack the hoses 
needed for the 16,000 foot lay.

Two engine crews and a dozer install 16,000 feet of hose on the Dixie Fire. Photos credit: CAL FIRE photo.

https://wildfiretoday.com/2021/09/06/how-two-engine-crews-installed-a-16000-foot-hose-lay/
https://wildfiretoday.com/2021/09/06/how-two-engine-crews-installed-a-16000-foot-hose-lay/
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Can you find the 10 differences between the top photo and the bottom photo below?

1.      
2.      
3.      
4.      
5.      
6.      
7.      
8.      
9.      
10.      
 
 (Answers on last page)
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MONTH AND YEAR-TO-DATE COMPARISON TO PREVIOUS 5 AND 10-YEAR AVERAGE
 
Time Period    SEPTEMBER    JULY-SEPTEMBER FISCAL YEAR
  Fires Acres Fires Acres Fires Acres
5 Year Average   88 475 130 650 1, 363 10,869 
10 Year Average   74 329 169 1,031 1,505 10,306
Current FY¹ 43 91 80 218 80 218

¹To date for current fiscal year

Fire Weather Outlook

Southern Area: 
The fire outlook was unavailable at this time. You can check it at:
https://www.predictiveservices.nifc.gov/outlooks/outlooks.htm

Current Fire Numbers for South Carolina

https://www.predictiveservices.nifc.gov/outlooks/outlooks.htm
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Photo of the Month

Please send in your photos 
or news to Michelle 
Johnson at mjohnson@
scfc.gov.

Spot the Differences
1. More smoke in middle
2. Orange rose added
3. Bobblehead 
4. Top light on dozer out
5. Big tree missing on right
6. Tree on fire
7. ATV
8. Dozer in smoke
9. Firefighter on line
10. Buck

Quote of the Month

“What this country 
needs is dirtier 
fingernails and 
cleaner minds.”

Will Rogers

This amazing tree is from the NatureVibe FaceBook page. NatureVibe is created with the purpose of influencing the 
general public to love nature, protect its natural beauty, its value, its funniest moments and the historical aspects 
hidden behind its beauty.
https://www.facebook.com/NatureVibes.me/posts/the-spirit-of-trees-/125679679040473/

The Frog

This photo of a cabbage palmetto was taken on the 
Charleston Battery.

mailto:mjohnson@scfc.gov
mailto:mjohnson@scfc.gov
https://www.facebook.com/NatureVibes.me/posts/the-spirit-of-trees-/125679679040473/

