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AN OVERVIEW 

T he Joint Legislative Committee to Study Public Education in 
South Carolina has concentrated on four major studies during th~ 
past year, which are the following: 

I. The first study was the completion of the recodification of school 
laws of the State of South Carolina and the introduction of the 
Recodification Bill in the House. 

II. The second study examined teacher tenure and professional 
practices. The Committee was directed by the House Ways and 
Means Committee to conduct the study. The study was completed 
and a detailed report with recommendations is included in the body 
of this report. 

III. A third study examined the quality and quantity of course 
offerings for gifted students enrolled in the State's junior and senior 
high schools. This study will be continued for another year. 

IV. A fourth study examined the teacher contracts used by school 
districts of the State in the employment of classroom teachers. The 
findings of the study are included in the body of this report. 

Other areas studied by the Committee include ( 1) vocational train
ing opportunities for high school students, (2) education of the 
handicapped, and ( 3) kindergarten education. 

I. RECODIFICATION OF SCHOOL LAWS 

The enabling legislation which created the Joint Legislative Com
mittee to Study Public Education in South Carolina included the 
following: The Committee shall make a thorough study of the 
Education Code of the State of South Carolina to eliminate duplica
tion, conflict and obsolete material, and statutes pertaining to the 
field of education. 

Prior interim reports provided detailed accounting of the Com
mittee's activities which were designed to achieve this stated ob
jective. The reports have shown how the problem was defined, how 
the specific areas to be studied were selected, how the task force com
mittees were formulated, and how the progress of the Committee's 
work continued. 

On February 24, 1970 the Committee's Recodification Bill was 
introduced in the House by Messrs. Breazeale, Collins, and West. 
The Bill H. 2379 was referred to the House Education and Public 
Works Committee for further study. No action was taken by this 
committee. 

• 



• 

6 

In May, 1970 the Committee mailed copies of the Bill to all County, 
District, and Area Superintendents in the State as well as to officials 
of the South Carolina Education Association and the School Board 
Association. The recipients of the Bill were asked to forward com
ments and recommendations to the Committee. 

The Committee Chairman was asked to present the Bill to the 
South Carolina Association of School Administrators at their An
nual Conference in July, 1970. The Bill was discussed and unani
mously adopted by the Association. 

Changes recommended by school superintendents and legislators 
were approved by the Committee. The Recodification Bill, with 
changes, was re-introduced in the House on February 18, 1971 by 
Messrs. Breazeale, Collins, and Duncan. The Bill H. 1365 was again 
referred to the House Education and Public Works Committee. Fol
lowing several hearings, the House Education and Public Works 
Committee gave a favorable report to the Bill. The Bill was placed 
on the House calendar and is now pending. 

II. A STUDY OF TEACHER TENURE AND 
PROFESSIONAL PRACTICES 

In July, 1970 The Joint Legislative Committee to Study Public 
Education in South Carolina initiated a study of tenure and profes
sional practices as they relate to personnel employed in the teaching 
profession. The study included ( 1) hearings within the state, (2) 
a survey of relative literature, ( 3) a review of legislation from forty
nine states, and ( 4) interviews with educators and legislators from 
a state with tenure and professional practices acts. 

The Committee surveyed the literature published by the National 
Education Association, the National Commission on Teacher Edu~ 
cation and Professional Standards, and other organizations. This 
survey provided Committee members with a better understanding of 
the subject and some insight into the advantages of, and problems 
related to, the implementation of tenure and professional practices 
legislation. 

In order to set appropriate parameters for the study it was nec
essary to select definitions for the technical terms used in these areas 
by educators and legislators. The following definitions were taken 
from an NEA publication entitled "Professional Practices Regula
tions." 

A. DEFINITION oF TENURE: Tenure is defined as assurance given 
to properly certified personnel that a continuing contract shall remain 
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in effect as long as service rendered remains satisfactory and that em
ploying officials will follow a procedure which will give fair treatment 
if there is just cause for dismissal. 

B. DEFINITION OF TENURE LAW: Tenure Law is a type law 
which provides for continuing employment of teachers who, under 
its terms, have acquired permanent or tenure status. It also requires 
school boards to comply with prescribed procedural provisions of 
notice, statement of charges, and right to a hearing before a tenure 
teacher can be dismissed or before nonrenewal of a teacher's con
tract of employment can be made effective. 

C. DEFINITION OF CONTINUING CONTRACT LA w : This type law 
requires only that the teacher be given advanced notice of non
renewal of his employment contract. Generally, there is no require
ment that the teacher be appraised of the reasons for the action taken 
by the school board. Under the provisions of the Continuing Contract 
Law, unless the board notifies the teacher to the contrary by the day 
specified in the statute, the contract is deemed to be automatically 
renewed for the succeeding school year. 

D. DEFINITION OF ANNUAL OR LoNG-TERM CoNTRACTS: This 
type law includes provisions which deal only with the period for 
which a contract may be entered into between the school board and 
the teacher. 

E. PROFESSION AL PRAcTicEs AcT: A Professional Practices Act 
is a legislative action identifying the responsibility for the establish
ment and application of standards of practice for all members of the 
teaching profession who hold authorization to teach by state license. 

F. PROFESSIONAL PRACTICES COMMISSION: Professional Practices 
Commission is a legally recognized group whose function is judicial 
and who ( 1) are concerned with applying standards of ethical be
haviour and competent performance, (2) interpret and apply stand
ards, and ( 3 ) adjudicate competence in cases of charges of incom
petence or unethical behaviour. 

G. PROFESSIONAL STANDARDS BOARD: The Professional Stand
ards Board is a legally recognized group whose function is legislative 
in nature. ( 1) The Board concerns itself with establishing standards 
for teacher education, certification, and assignment; (2) recommends 
standards; and ( 3) encourages conditions under which competence 
can be developed. 

On August 11, 1970 the Committee met with officials from the 
South Carolina Education Association who presented their observa-

.. 
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tions and recommendations relative to tenure and professional prac
tices legislation. 

To determine the status of tenure and professional practices 
legislation nationwide, the Committee secured relative legislation 
from forty-nine states. On September 15 and 16, 1970 the Com
mittee met and studied this information. 

A review of the legislation revealed that sixteen states have estab
lished in recent years professional practices commissions and/ or 
professional standards boards. Nevada is the only state that has 
operated under this legislation for a period of time sufficient to 
evaluate its impact effectively. The majority of the sixteen states 
is still in the process of implementing this legislation. 

Twenty-five states have statewide tenure legislation that meets 
the criteria as outlined in definitions A and B above. The remai~ing 
twenty-four states have enacted legislation which includes some ten
ure provisions. 

Following an intensive review of available data, the Chairman 
appointed a subcommittee to continue the study and to draft legisla
tion for Committee consideration. 

In November, 1970 the subcommittee spent two days interviewing 
key public officials from another state. The major objective of the 
interviews was to determine the advantages and disadvantages of ten
ure and professional practices legislation as perceived by a cross sec
tion of decision makers who were involved directly with a states' 
system of public education. 

In December, 1970 the Committee met to consider the subcom
mittee's proposed legislation on Employment and Dismissal of 
Teachers by district boards. Additional meetings were held before the 
Committee adopted recommended legislation. 

The recommended legislation was mailed to the Presidents of the 
Elementary Principals Association, Secretary of Principals Associa
tion, Association of School Superintendents, Classroom Teachers 
Association, and the South Carolina Education Association. Recom
mendations were received and considered by the Committee . 

The Committee feels that present legislation related to Teacher 
Employment and Dismissal is inadequate to cope with the problems 
existing in the schools of our state. The proposed legislation outlined 
below is designed to minimize the problems and to strengthen the 
"state's system of public education. 
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Recommendations: 

1. Employment of Teachers.-On or before April 1 of each year, 
the boards of trustees of the several school districts shall notify; 
in writing, the teachers in their employ concerning their employ
ment for the ensuing year. If the board, or the person designated by 
it, fails to notify a teacher who has been employed by a school district 
for a majority of the current school year of his status for the en- • 
suing year, the teacher shall be deemed to be re-employed for the 
ensuing year on the same terms as existed during the current year, 
and the board shall issue a contract to such teacher as though the 
board had re-employed such teacher in the usual manner. 

On or before August 15 the superintendent or principal shall notify 
the teacher of his tentative assignment for the ensuing school year. 

This section does not apply to any teacher whose contract of em
ployment or dismissal is under appeal under Article V of this Act. 

2. Any teacher who is re-employed pursuant to Section 1 shall 
by April 10 notify the board of trustees in writing of his acceptance 
of the contract. Failure on the part of the teacher to notify the 
board of acceptance within the specified time limit shall be conclusive 
evidence of the teacher's rejection of the contract. 

3. Dismissal of Teachers.-Any teacher may be dismissed at any 
time for incompetence, neglect of duty, violation of the rules and 
regulations of district board of trustees, unprofessional conduct, 
drunkenness, cruelty, crime against the law of this State or the 
United States, immorality, any cause involving moral turpitude, dis
honesty, or evident unfitness for teaching, illegal use, sale or posses
sion of drugs or narcotics. 

4. Whenever a principal or other school administrator charged 
with the supervision of a teacher finds it necessary to admonish a 
teacher for a reason that he believes may lead to dismissal or cause 
the teacher not to be re-employed he shall : ( 1) bring the matter to 
the attention of the teacher involved and make a reasonable effort 
to assist the teacher to correct whatever appears to be the cause of 
potential dismissal or failure to be re-employed and, (2) except as 
provided in Section 5 of this Act, allow reasonable time for improve
ment. 

5. Whenever a superintendent has reason to believe that cause 
exists for the dismissal of a teacher and when he is of the opinion 
that the immediate suspension of the teacher is necessary in the best 
interest of the children in the district, the superintendent may suspend 
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the teacher without notice or without a hearing. The superintendent 
shall notify the teacher in writing of the suspension. 

The salary of the teacher shall cease on the effective date of suspen
sion. If sufficient grounds for suspension are not subsequently found, 
the teacher shall be reinstated without loss of compensation. 

6. Hearing on Suspension or Dismissal.-Within fifteen days 
after receipt of notice of suspension or dismissal, a teacher may serve 
upon the chairman of the board or the superintendent, a written re
quest for a hearing before the board. The hearing shall be held by 
the board not less than ten nor more than fifteen days after the request 
is served, and a notice of the time and place of the hearing shall be 
given the teacher not less than three days prior to the date of the 
hearing. At the hearing, the teacher may appear in person and by 
counsel, if desired, and the teacher and the board may present any 
testimony, under oath, or other evidence or statements, either oral 
or written as may be pertinent. Within ten days following the hearing, 
the board shall determine whether there existed good and just cause 
for the notice of suspensioIJJ or dismissal and shall render its decision 
accordingly, either affirming or withdrawing the notice of suspension 
or dismissal. 

7. Findings of Fact by District Board Final Appeal of Error of 
Law.-The findings of fact by the district board shall be final and 
conclusive as to all parties, but any party thereto may, within thirty 
days thereafter appeal to the court of common pleas of the county in 
which the appeal arose, to review error of law only by filing with 
the district board of trustees notice of such appeal and the grounds 
thereof. The district board shall within thirty days thereafter file 
a certified copy of the transcript record with the clerk of such court. 
Any party may appeal to the Supreme Court from the court of com
mon pleas in the same manner as provided by law for appeals from 
the circuit court to the Supreme Court. 

8. Procedure Under Article.-The process and procedure under 
this article shall be as summary and simple as reasonably may be. 
The district board of trustees shall have the power, for the purpose 

• of this article, to subpoena witnesses, to administer oaths and to 
examine such parts of any books and records as relate to the issue 
or issues involved. Any party to such proceedings may cause to be 
taken the depositions of witnesses within or without the State and 
~ither by commission or de bene esse. Such depositions shall be 
taken in accordance with and subject to the same provisions, con
ditions and restrictions as apply to the taking of like depositions 

l 
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in civil actions at law in the court of common pleas; and, the same 
rules with respect to the giving of notice to the opposite party, the 
taking and transcribing of testimony, the transmission and certifica:. 
tion thereof and matters of practice relating thereto shall apply. 

9. Service of Subpoenas: Pay of Witnesses.-The county sheriffs 
and their respective deputies shall serve all subpoenas of the district 
board and shall receive the same fees as are now provided by law for 
like service. Each witness who appears in obedience to such subpoena 
shall receive for attendance the fees and mileage of witnesses in civil 
cases in courts of the county in which the hearing is held. 

10. Notices.-All notices to be given under this article by the 
district board shall be given to both parties and the notices herein 
required to be given by a party shall be served upon the opposite 
party prior to the filing thereof. All of such notices may be served by 
registered mail. 

11. Attendance of Witnesses and Production of Records.-The 
court of common pleas shall, on application of the district board, 

enforce by proper proceedings the attendance and testimony of wit
nesses and the production and examination of books, papers and 
records and shall have the power to punish as for contempt of court, 

by a fine or imprisonment or both, the unexcused failure or refusal 
to attend and give testimony or produce books, papers and records 

as may have been required in any subpoena issued by the district 

board . The district board may issue to the sheriff of the county in 
which any hearing is held a warrant requiring him to produce at the 

hearing any witness who shall have ignored or failed to comply with 
any subpoena issued by the district board and duly served upon such 

witness. Such a warrant shall authorize the sheriff to arrest and pro

duce at the hearing such witness, and it shall be his duty so to do. 
But the failure of a witness so to appear in response to any such sub
poena may be excused on the same grounds as provided by law in 

the courts of this State as to the attendance of witnesses and jurors. 

12. Costs: Fees of Clerks of Boards.-Costs shall be taxed in the 

proceedings authorized hereunder by the respective boards in accord

ance with the procedure and limitations applicable to taxing costs 

in a civil action at law in the court of common pleas. The clerk of 
each board shall be allowed the same fees as clerks of court of the 

county in which the proceedings arose, and any other fees or costs 

allowed by law in the court of common pleas in actions at law, and 
which are taxable as costs, shall apply in the proceedings before the 

• 
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boards and be taxable as costs. The costs so taxed shall be paid by 
the losing party. 

13. Breach of Contract-Any teacher who fails to comply with the 
provisions of his contract without the written consent of the school 
board shall be deemed guilty of unprofessional conduct. A breach of 
contract resulting from the execution of an employment contract 
with another board within the state without the consent of the board 
first employing the teacher makes the second contract void. Upon 
the formal complaint of the school board, substantiated by con
clusive evidence, the state board may suspend or revoke the teacher's 
certificate. State education agencies in other states shall be notified 
of the revocation of the certificate. 

III. QUALITY AND QUANTITY OF COURSE 
OFFERINGS FOR GIFTED HIGH SCHOOL STUDENTS 
In September, 1970 the Joint Legislative Committee initiated a 

study of the quality and quantity of course offerings for gifted 
students enrolled in the high schools of the state. A task force com
mittee of leading educators was appointed to assist the Committtee 
in its study. The task force committee was asked to collect, analyze, 
and interpret data relating to the educational opportunities of gifted 
high school students. The committee developed a questionnaire to 
identify the factors that were considered serious impediments to 
quality education for the gifted student. The questionnaire was sent 
to the principals of every high school in the state. The questionnaires 
have been returned and the committee is now in the process of analyz
ing and interpreting the data. Conclusions will be drawn from the 
data and recommendations made. 

IV. TEACHER CONTRACTS 

In February, 1971 the Joint Legislative Committee initiated a 
study of the provisions of the "teacher contracts" used by the school 
districts of the State in the employment of classroom teachers. The 
Chairman sent a letter to all school superintendents requesting a 
copy of the teacher contract used by the district. Replies were re
ceived from eighty-five of the State's ninety-three school districts. 
Two of the districts that responded do not issue contracts to teachers. 
These two districts use an "application for re-election" in lieu of 
a contract. 
· Each contract was reviewed to determine the extent to which 

salary, school and grade or subject assignment, period of employment, 
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and leave prov1s1ons were included in the contractural agreement 
between the district and the teacher. 

The study revealed that the contracts of fifty-three districts provide 
a guaranteed minimum salary based on a specified amount of state 
aid and district supplement; contracts of thirty districts include a 
provision for state aid plus a district supplement to be determined 
after the deadline date set for teachers to return signed contracts. 

The contracts of twenty-eight districts include tentative school and 
grade or subject assignment, sixteen include school assignment only, 
and one includes grade or subject assignment only. No provision is 
made in the contracts of thirty-eight districts. Forty-five contracts 
include the number of days of employment; forty do not stipulate the 
period of employment. Twenty-two contracts include the number of 
days sick leave granted teachers. 

This study reveals ( 1) a wide variance in the items included in 
contracts, and (2) the inadequacy of the contents of some contracts 
issued by school districts within the state. The Committee will con
tinue this study and will submit recommendations to the Governor 
and the General Assembly. 

OCCUPATIONAL TRAINING OPPORTUNITIES FOR 
SECONDARY STUDENTS 

The Joint Legislative Committee consistently has expressed an 
interest in the program of the public schools designed to provide 
students with saleable skills. A great deal of interest and concern 
has been expressed at the State and the National levels regarding 
adequate occupational training opportunities for students who need 
it. 

South Carolina continues to be on the move. Basic to the dynamic 
growth and change of the State is the relationship to industrial 
growth. The past year has indicated that the industrial growth of 
South Carolina, while perhaps leveling off, is certainly leveling off 
at a very high plateau. New industry will continue to move into 
South Carolina. Closely related to the continued industrial growth of 
the State is the relationship of industry and its requirement for 
quality education. The Committee feels that the pace which South 
Carolina has enjoyed in the past few years can continue only if all 
the educational forces in the State are marshalled together in a joint 
effort to raise the literacy level, the skill level, and the achievement 
level of the reservoir of manpower. These individuals, if properly 
trained, can fill the needs of industry. 

• 
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Several regular meetings of the Committee were devoted to the 
study of problems related to expanding the State's vocational pro
gram. In September and October, 1970 the Committee met with per
sonnel from the Department of Education and the Department of 
Vocational Rehabilitation to ( 1) determine the status of vocational 
training opportunities in the State, (2) discuss the funding and 
operation of Area Vocational Schools, and ( 3) plans for future 
expansion. 

In June, 1971 the State Board of Education approved a five year 
plan for providing occupational training for all students who need 
it. The Committee will conduct an intensive review of this plan and 
report its findings to the Governor and the General Assembly. 

EDUCATIONAL OPPORTUNITIES FOR HANDICAPPED 
CHILDREN 

In its Sixth Interim Report the Committee submitted a statistical 
summary of the status of the educational opportunities provided 
handicapped children in the public schools of the State. This report 
showed that the number of classes for handicapped children has in
creased from 362 in 1965-66 to 1054 classes in 1969-70 to 1268 classes 
for 29,430 students in 1970-71. 

Two regular meetings of the Committee in September and October, 
1970 were devoted to the problems related to the education of handi
capped students. Personnel from the Department of Vocational Re
habilitation and the Department of Education presented progress re
ports on programs and related recommendations. 

While programs for the handicapped have experienced rapid 
growth in recent years, there still exist critical needs at various levels 
and within areas of handicaps. 

The State Board of Education recently adopted a five year plan 
to develop an adequate educational program for youth with handi
capping conditions. The Committee will study this plan and prepare 
recommendations to be presented to the Governor and the General 
Assembly . 

A STUDY OF THE EFFECTIVENESS OF THE 
STATEWIDE PILOT KINDERGARTEN PROGRAM 

In August, 1969 the Joint Legislative Committee to Study Public 
E9ucation appointed a task force committee of leading educators to 
assist the Committee in its study of the Pilot Kindergarten Program. 
The task force committee was asked to collect, analyze, and interpret 
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data relating to the Pilot Program and to make specific recommenda
tions relative to its organization, financing, and scope. The task force 
developed two opinionnaires which were used to collect data froin 
principals and teachers in the Pilot Kindergarten Program. Statistical 
data relative to cost, transportation, staffing, and pupil involvement 
were also collected. The legislature opinionnaire results were also 
tabulated and analyzed by the task force. Efforts of the task force • 
culminated in a well documented, highly reliable report which was 
submitted to the Joint Legislative Committee in January. 

The summary findings of the overall study conducted by the Joint 
Legislative Committee indicated that adequate staffing, transporta
tion, and classroom space did not present unsurmountable problems 
in the implementation of the statewide Pilot Kindergarten Program 
and should not be construed as major deterrents in future delibera
tions relative to the possible expansion of the program. The Com
mittee felt that the Pilot Kindergarten Program should be expanded 
as rapidly as possible within the financial constraints imposed by the 
State's economy. 

In September, 1970 the South Carolina State Department of Edu
cation initiated a study of the effectiveness of the statewide Pilot 
Kindergarten Program. On February 16, 1971 Department of Edu
cation Staff members appeared before the Committee and reported 
on the evaluation strategies and results. 

In an attempt to assess the South Carolina State Pilot Kinder
garten Program for the academic year 1969-70, the Peabody Picture 
Vocabulary Test and the Caldwell Preschool Inventory were ad
ministered in November and again in May to the children in the state 
supported classes. The pupils were tested over a six month instruc
tional period instead of the usual full school year; however, the mean 
scores on both tests showed gains. Although the children scored 
below average 0111 the Peabody Picture Vocabulary Test during the 
first testing, when retested the mean score was within the national 
average range of scores for children completing kindergarten. In the 
May testing, the mean score on the Caldwell Preschool Inventory 
was considered to be a high average score compared with the test 
norms. 

As part of the evaluation of the state kindergartens for the year 
1969-70, the Metropolitan Readiness Test was administered to a 
sample of first grade pupils in the beginning of the academic year 
1970a71. The Metropolitan was selected for two reasons. The norm 
data on which the test was standardized were collected across socio-
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economic levels. Also, studies have shown the Metropolitan predictive 
of academic success. 

The sample of the population for the study was drawn from all 
schools in South Carolina that had a State Pilot Kindergarten Pro
gram during the 1969-70 academic year. The seven districts selected 
were deemed representative of varied geographic and socio-economic 
areas within the state and representative of both rural and urban kin
dergarten situations. The experimental group consisted of 199 first 
grade pupils who had attended the State Pilot Kindergarten Pro
gram in any of the seven districts. The control group consisted of 
199 first grade pupils from the same seven districts who had had no 
prior-to-first grade school experience. The two groups were com
pared by their scores on the Metropolitan Readiness Test given 
during the beginning of first grade, 1970-71. 

Table I shows the number, means, standard deviations and t of 
the scores on the Metropolitan Readiness Test for the experimental 
and control groups. 

TABLE I 

Number, means, standard deviations and t of scores on the Metro
politan Readiness Test for the experimental and control groups. 

Group 
Standard 

Number Mean Deviation 

Experimental .... . ...... . . . 199 59 14.5 
( State Kindergarten ) 

Control . . . . . . . 199 46 18.4 
(No Kindergarten) 

* Significant beyond .001 level. 

t 

7.73 * 

As is readily observed in Table I, children who had the opportunity 
to attend the State Pilot Kindergarten Program ( and who were 
representative of South Carolina's five-year-old population) scored 
significantly higher on the Metropolitan Readiness Test when com
pared with children who had not had the opportunity to attend a 
pre-primary program. Since the Metropolitan is predictive of success 
in the first grade, the South Carolina State Pilot Kindergarten 
Program has been shown in this second evaluative analysis to be 
q.esirable. 

In its Sixth Interim Report the Committee recommended that 
kindergarten education for all eligible children become part of the 



17 

State's system of public education by the school year 1972-73. In 
1971 the General Assembly increased the kindergarten appropriation 
from $500,000 to $750,000 which will provide for 33 new kindergarten 
units. During the 1971-72 school year the State will operate 104 
units with an enrollment of 5,400 five-year-old pupils. 

The continued implementation of a statewide system of kinder
garten education should be based on the expansion of the pilot project 
which was initiated in September, 1969. The double session program 
now being followed is based primarily on present economic conditions, 
but has proven to be satisfactory in most communities where the 
units are located. State funds should be based on the double session 
formula: one teacher's salary per 52 pupils in ADA and $22.25 per 
pupil in ADA. 

To insure quality of instruction-considering such factors as avail
ability of facilities, personnel, and local funds to supplement state 
funds-it has been determined that a gradual phase-in of the program 
is most desirable. 

Recommendation: 
1. Kindergarten education for all eligible children become a part 

of the State's system of public education by the end of the school year 
1975-76. 

TOPICS FOR CONTINUING STUDY BY THE COMMITTEE 
1. The Committee will study the various designs for year-round 

education. Special attention will be given to areas of administra
tion, curriculum, finance and public relations included in the 
designs. 

2. The Committee will study the needs of school age youth with 
severe speech, hearing and language disorders. 

3. The Committee will study pending legislation dealing with manda
tory education of handicapped children. 

4. In June, 1971 the State Board of Education approved five-year 
plans for meeting eight major objectives for South Carolina Public 
Schools. The Committee will conduct an intensive review of the 
following five-year plans. 

(a) A Five-Year Plan to Provide Adequate Occupational Train
ing Opportunities for Students Enrolled in the South Caro
lina Public Schools. 

• 
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(b) A Five-Year Plan to Provide Appropriate Educational Pro
grams for South Carolina Students with Handicapping Con
ditions. 

( c) A Five-Year Plan to Implement a State System of Kinder
garten Education in the South Carolina Public Schools. 

5. The State of South Carolina has a textbook system which provides 
(1) free textbooks to all students in grades 1-8 and (2) rental 
textbooks to students enrolled in grades 9-12. The Committee will 
study the effectiveness of the current system for providing text
books and other instructional materials to students in the public 
schools. 

A CONCLUDING STATEMENT 

The Joint Legislative Committee To Study Public Education In 
South Carolina is pleased to have presented this Seventh Report to 
the General Assembly and to the Governor of the State of South 
Carolina. 

The Committee would like to acknowledge the work of the mem
bers of the Task Force Committees and their contribution to the 
studies undertaken by the Committee. The Committee has appreciated 
the cooperation of the State Department of Education and School 
Superintendents m the State and others in their study of public 
education. 
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