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Reves Recognized for Diversity Success

Dr. Jerry Reves received the Association of American 
Medical Colleges (AAMC) Institutional Diversity 
Award on November 3, 2008 at the annual meeting 
in San Antonio, Texas.  Dr. Reves is Dean of the 
College of Medicine, Vice President for Medical 
Affairs at the Medical University of South Carolina 
and a member of the South Carolina AHEC 
Council.

The AAMC Group on Student Affairs-Minority 
Affairs Section Institutional Leadership Diversity 
Award is presented to an individual who has 
made extraordinary contributions toward 
enhancing total diversity at his or her institution.  
The concept of “total diversity” goes beyond the 
numbers to embrace the integration of diversity 
into the institution’s culture—from students and 
faculty to curriculum and leadership.  

Dr. Reves is a “Champion of Diversity” and 
a “Model for Change.” Diversity became a 
priority goal for Dr. Reves when he joined the 

Medical University of South Carolina in 2001.  He 
systematically integrated diversity into the fabric 
of the College of Medicine.  In 2001, there was 
a paucity of under-represented individuals in 
medicine (African-Americans, Native-Americans and 
Hispanics) among the student body, house-staff and 
faculty at MUSC.  Among the 800 faculty members 
within the College of Medicine, only 23 were under-

represented; 
among the 500 
house-staff 
physicians, only 
16 were under-
represented; 
and under-
represented 
individuals 
represented 
less than 10% of 
the College of 
Medicine student 
body.  Dr. Carol Aschenbrener, AAMC Executive Vice President, 

presents Dr. Jerry Reves with the Insitutional  
Diversity Award

South Carolina AHEC Ventures into 
Web 2.0

Deborah Carson, Associate Director for Education, 
South Carolina AHEC

Just as many of us were excited that we could 
successfully add an attachment to an email, save 
a picture sent to us on our desktop, or finish our 
holiday shopping online….along comes Web 2.0 
and social networking.  

Most of us probably have seen or heard the terms 
Web 2.0 or social networking in recent months.  But 
many of us may not fully appreciate how rapidly 
online social networking and Web 2.0 experiences 
are becoming an integral part of daily life and a 
fundamental source for communication, especially 
those who have never experienced life without 
the internet.  Web 2.0 does not refer to updated 

technical specifications for the internet, but rather 
to changes in the ways software developers and 
end-users utilize the web.  Web 2.0 software 
developers have created opportunities for users 
to have unprecedented interconnectivity and 
interactivity….truly making the term World Wide 
Web have new meaning.   Popular social networking 
sites, such as Facebook©, MySpace©, Craigslist©, 
Wikipedia©, Twitter©, Skype©, allow users to network, 
share information, interact or keep their friends, 
family and fans posted on every nuance of their 
daily activity through blogs and tweets.  

— — — — — — —
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According to Dr. Reves, “We could not be a world-
class institution unless we had diversity; everyone 
benefits from diversity, and it makes the whole 
greater.”

Towards that end, diversity became a pivotal part 
of the College of Medicine.  Dr. Reves appointed a 
College of Medicine Diversity Committee, launched 
a 5-year diversity plan, and charged all Department 
Chairs to develop departmental diversity plans.  He 
held forums with minority students, house-staff 
and faculty to hear their concerns and enlist their 
support of the College’s diversity plan.  The Medical 
University of South Carolina became a more 
inclusive and welcoming environment for all. 

“As a College Medicine we are committed to 
making diversity a hallmark of our medical 
education at all levels---faculty, residents and 
medical students,” explains Dr. Reves.  “Our state will 
reap the benefits in the coming years.” 

The results of Dr. Reves’ efforts are unprecedented. 
By the Fall of 2007, the College of Medicine had 
increased the number of minority faculty by 
more than 100% (23 to 57), almost quadrupled 
the number of minority house-staff (16 to 58) 
and minorities accounted for 19% of the College 
of Medicine student body. Almost two-hundred 
minority faculty members have been invited to 
present at grand rounds and seminars over the 
past five years, and diversity is now integrated into 
the medical school curriculum.  Eleven African 
American males matriculated in the College of 
Medicine during the Fall of 2006 and ten during 
the Fall of 2007.  This was a significant step given 
that the majority medical schools matriculated an 
average of 1.5 African-American males in a class.  

Dr. Jerry Reves is a native of Charleston, South 
Carolina, a graduate of Vanderbilt University 
(Bachelor of Arts), University of Alabama 
Birmingham (Master of Science), and the Medical 
University of South Carolina (Medical Degree).  
Prior to his return to the Medical University 
of South Carolina, Dr. Reves spent 17 years at 
Duke University during which time he served as 
Chairman of the Department of Anesthesiology, 
Director of Cardiothoracic Anesthesia and the 
Director of the Duke Heart Center. 

South Carolina AHEC congratulates Dr. Reves on 
this deserving recognition.

Although concern has been voiced that social 
networking sites are risky for vulnerable 
populations, they are used regularly by millions 
of people and seem to be an enduring part of 
everyday life.  Just looking back at the recent U.S. 
Presidential election and current trends in the 
delivery of news and education hint at the powerful 
impact online networking already is having on the 
fabric of our culture.

Advocates of online social networking tout the 
advantages of allowing communities of people 
to share interests and/or activities.  Most social 
networking services provide a variety of ways 
to interact (e-mail, instant messaging, blogging, 
posting).  They may contain directories (such as 
former classmates, city) and a means to connect 
with those allowed into private “space” (usually with 
self-description pages than allow permitted visitors 
to view and add content).  Social networking sites 
are based on a system linked to trust by providing a 
mechanism to invite or permit other users to access 
your personal content.  

Results from the Digital Youth Project Youth 
found that students use online media to extend 
friendships and interests and recommend that 
adults facilitate young people’s engagement with 
digital media.  They also found that youth engage 
in peer-based, self-directed learning online, and to 
stay relevant, 21st century, educational institutions 
need to keep pace with rapid changes introduced 
by digital media.  The authors also encouraged 
adults with special interests or talents to participate 
in networking sites that are heavily interest-driven, 
thus serving as peer mentors and unconventional 
educators.  Educational research also is discovering 
that social networking sites provide continuity for 
students transitioning from high school to college.  

Many organizations and businesses have also 
started recognizing benefits of having a presence on 
social networking sites.  Rather than traditional on-

Continued from Page One...Reves Recognized Continued from Page One...Web 2.0

Continued...
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line advertising or promotional strategies, a social networking site allows an organization not only to provide 
news and publicize opportunities and events, but also to promote and explore ideas, accept feedback, and 
answer questions in a forum that encourages interaction and allows the organization to become engaged 
with “fans” or “friends” of the site.  The National AHEC Organization plans to use social networking to 
improve internal communication, increase external information sharing, and facilitate long-term tracking of 
participants.  

Early in 2009, the South Carolina AHEC created three pages on Facebook©: The primary SC AHEC page, a page 
for Medical Students interested in SC AHEC Rotations, and a page for current, former, and future students 
of Health Careers Program the (HCP).  The HCP page is, by far, the most FUN with pictures from the summer 
programs, highlights for former students, and a raffle for a flash drive!   The hardest part was convincing HCP 
coordinators to create their own pages….but Angel Clark’s insight is noteworthy.  

So visit our pages and become a FAN of South Carolina AHEC!
http://www.facebook.com/group.php?gid=79309838230#/pages/SC-AHEC-Health-Careers-Program/43293188696 

Facebook…A Great Way to Keep in Touch 
with Students!

Angel Clark, HCP Coordinator, Mid-Carolina AHEC

I was extremely hesitant about creating a Facebook page.  I 
could not imagine why anyone would want to “advertise” 
their personal life via the internet.  Never-the-less, after 
some coaxing from the HCP Council, I took the time to 
create a page, a very simple page.

What a discovery!  What a way to keep in contact with co-
workers, friends, family members and past and present 
AHEC students!  I have found several AHEC students 
through Facebook and they have been more than willing 
to give me an update regarding their journey to becoming 
future healthcare professionals!

Below are just a few of the students that took the time to give me an update – keep in touch!

“I am in my junior year at USC and it is definitely the most challenging year for me.  I am the President of the 
Association of Minority Pre-Health Students and I am trying to finish my prerequisites for medical school.  I 
plan on applying next year after I get back from studying abroad in Spain.” - Aisha Martin, President of the 
Association of Minority Pre-Health Students

“I am still on the Dean’s list - and have been since I started USC Aiken.  Over the summer I was an Ambassador 
or what some call “Pacesetters.” I am a nursing major and will be applying to the nursing program in the Fall 
of 09.” I am a full-time student and I also work in the Academic Success Office.  We deal with the change of 
majors, tutoring, and assisting students in general about classes they are taking.  I have also been active with 
Theater this semester.  I will need advice when I apply to the nursing program and I would also like to receive 
information about the AHEC Scholarship.” - Nadira Gary

“Oh my goodness I cannot believe you are on Facebook! How are you doing Ms. Clark? Everything is going well 
for me at the College of Charleston.  This past summer I had the opportunity to participate in research with 
Dr.  Korey in the biology department here at the college.  We used fruit flies as models to study Batten’s Disease.  
I also had the privilege to present my research at LSCAMP 2008 and was awarded second place.  I hope 
everything is going well for you and I hope to hear from you soon!” - Tiffany Williams
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Simpson Receives 2008  
Halford Award

The 2008 South Carolina AHEC James 
G. Halford, Jr., MD Award for Leadership 
in Humane Education was bestowed on 
William M. Simpson, MD, on November 14, 
2008 at the South Carolina Academy of 
Family Physician’s Annual Meeting in Hilton 
Head, South Carolina.

The Halford Award is presented to a Family 
Medicine residency training program faculty 
member in recognition of outstanding 
leadership in providing humane education.  
Award winners demonstrate a caring 
attitude and respect for patients, residents 
and students; value human dignity; and 
demonstrate a passion and joy in learning, 
working and playing with others.

Dr. Simpson graduated from the Medical 
University of South Carolina College of 
Medicine and the MUSC Family Medicine Residency 
Program.  Since 1972, Dr. Simpson has been 
an integral part of the MUSC Family Medicine 
Residency program.  He has received numerous 
awards and honors through the years for his patient 
care and teaching skills.

Dr. Simpson’s colleagues had impressive words of 
praise when nominating him for this award:

“His caring attitude and respect for patients and 
residents is exemplary. His ability to utilize and 
share his outstanding knowledge base to the 
benefit of residents and students is unsurpassed.  
Whether discussing a diagnosis and treatment 
option with a patient or participating in a group 
discussion with his peers, Dr. Simpson presents 
himself in the most caring, professional and likeable 
manner.  As demonstrated by his demeanor, Dr. 
Simpson truly loves caring for his patients and 
teaching medical students and residents.”

“Just like a fine bottle of wine, Bill Simpson is 
only getting better with age.  In recognition of 
this seemingly ageless educator, the graduating 
resident class honored him with the Annual 
Golden Oyster Award for Excellence in Residency 
Education.  While currently focusing his efforts 
on environmental and occupational medicine 

education as well as being a consistent contributor 
during morning reports sessions, Dr. Simpson 
continues to provide residents access to his amazing 
knowledge base and outstanding clinical skills”.

“As Will Rodgers ‘never met a man he didn’t like,’ I 
have yet to find a patient, student, or colleague who 
was not impressed with Dr. Simpson.”

“Dr. Simpson has had a distinguished academic 
career over the past 29 years.  He has been awarded 
the honor of residency teacher of the year in 4 
different decades (1970’s, 1980’s, 1990’s and 2000’s) 
and remains one of the most active and dedicated 
educators in the department.   He has also been 
a faculty member in the MUSC Public Service/
Agromedicine section for the past decade.  In 
this role, he has crisscrossed the state providing 
education to local physicians and farmers about the 
occupational hazards and health of people working 
the state’s agriculture industry.”
 
Dr. Simpson will be retiring from full-time teaching 
in 2009 after 31 years on the faculty at MUSC.   

Congratulations to Dr. Simpson, 2008 South Carolina 
AHEC James G. Halford, Jr. Award winner!

Dr.  David Garr presents the 2008 Halford Award to Dr. Bill Simpson at the South Carolina 
Academy of Family Physician’s Meeting
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Family Medicine Interest Day Provides 
Unique Opportunity to Students

The 19th Annual South Carolina AHEC Family Medicine 
Interest Day was held on August 23, 2008 in Columbia, 
SC.  This event is sponsored by the Statewide Family 
Medicine Residency Program Directors, the South 
Carolina AHEC and the South Carolina Academy of 
Family Physicians.  The purpose of this program is to 
stimulate interest and 
enthusiasm in the field of 
Family Medicine.

The eight South Carolina 
Family Medicine 
Residency Programs and 
six out of state residency 
programs participated. 
Members of the 
Academy attended the 
opening luncheon to talk 
with the students and 
to answer any questions 
they may have about 
Family Medicine.  

Academy representatives 
attending this year 
were: Neal Shealy, 
MD, President of the 
Academy, who graduated 
from MUSC and attended 
the Greenville Hospital 
System Residency 
Program.  Dr. Shealy 
also received the AHEC 
Rural Physician Program 
State Incentive Grant. 
Dr. Shealy is Medical 
Director of the Harrison 
Peeples Healthcare 
Center in Varnville; Dr. 
Griffin Cupstid, President-
Elect of the Academy, 
graduated from the USC School of Medicine and the 
Spartanburg Family Medicine Residency Program, and 
practices in Cowpens;  Dr. Jody Bolinger, Board member, 
who graduated from MUSC and the Spartanburg Family 
Medicine Residency Program, is practicing in Easley; 
Dr. Tan Platt, Past-President and Board Member of the 
Academy, has been with the Palmetto Health Family 
and Preventive Medicine since 1986; and Paquita 
Turner, Executive Vice President of the Academy who 

has worked with the Academy for 26 years and 

became Executive Vice President in 1991.  Ms. 
Turner has worked collaboratively with the 
South Carolina AHEC for many years.  All of 
these Academy members are true champions 
for family medicine in South Carolina! 

A total of 41 medical students from12 medical 
schools attended the Interest Day.  After lunch, 
each student selected four hands-on workshops 

which he/she 
could attend that 
were conducted 
by South Carolina 
AHEC’s eight Family 
Medicine Residency 
Training Programs’  
Directors and 
faculty.  

The hands-on 
workshops included: 
Episiotomy Repair 
– Anderson; 
Patient Simulation: 
Caring for the 
Unstable Patient – 
Charleston; Central 
Line Placement 
Techniques – 
Columbia; EGD 
and Colonoscopy 
– Florence; Basic 
Suturing Techniques 
– Greenville; Casting 
– Greenwood; 
Wilderness 
Medicine – Seneca; 
and Vasectomy – 
Spartanburg.

After the hands-on 
workshops, medical 
students attended a 
recruiting fair where 

the program directors discussed their respective 
residency programs in the hopes of recruiting 
the students when they graduate from medical 
school.

The 20th Annual Family Interest Day will be held 
on August 29, 2009 in Columbia.  Students 
interested in attending should contact Becky 
Seignious at seignior@musc.edu or 843-792-
4439.
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Pee Dee AHEC Cross Cultural Institute
By Kam Richardson, Health Professions Student Coordinator, Pee Dee AHEC

The Pee Dee AHEC Cross Cultural Institute was conducted from September 30 through October 3, 2008 in 
Pawley’s Island, South Carolina.  This four-day intensive conference was made available by the South Carolina 
Cross Cultural Healthcare Project, an Upstate AHEC Nurse Education, Practice and Retention Grant funded by 
HRSA.  

The program was designed to increase the cultural competency skills of nurses with a primary focus on the 
delivery of quality healthcare to the state’s increasing Hispanic population.  The program strived to engage 
and inform nurses regarding relevant health policy, quality improvement, and health systems issues.  The 
intent of the program is to create advocates and organizational change agents committed to fostering 
minority access.  Eliminating health disparities and promoting nurse professionalism, advancement through 
nurse-led change initiatives, and the presentation and publishing of best practices were the expected 
outcomes.

Thirty nurses from around the Pee Dee 
came together at the Plantation Golf and 
Country Club in Pawley Island, SC to take 
part in this program.  Once there, they 
were engaged in discussions and activities 
that centered on increasing the cultural 
competency in healthcare, especially when 
servicing Hispanic and Latino populations.  
Of the many discussions provided by the 
13 speakers, one of the most important was 
the discussion of the federally mandated 
Cultural and Linguistically Appropriate 
Standards (CLAS).  These standards are 
important to every healthcare organization 
as they must be fully met at all levels and 
units of care.

Cross Cultural Institute participants were required to complete a quality improvement project in groups 
consisting of other nurses from their healthcare organizations.  These projects were facilitated and 
coordinated by three project coaches of varying professions from around the state.  The projects worked 
along the guidelines of the CLAS standards to develop processes for improvement in the quality of care for 
the Hispanic/ Latino populations in the respective health facilities.

When they were not is sessions or working on their projects, the participants were still immersed in cultural 
activities.  Each night of the Institute they had different events planned to open their eyes to Hispanic and 
Latino cultures.  One night the group ate at a Latin American restaurant and learned several forms of Latin 
American dance.  Another night they were taken to a local church service being held in Spanish.  One of 
the most memorable experiences for the participants was their field trip to the Smith Medical Clinic for the 
underserved.  There they were given a guided tour and had the opportunity to observe their food closet 
distribution in process.

Kay Lambert, Pee Dee AHEC Education Coordinator, who planned the program, stated that the South Carolina 
Cross Cultural Institute for the Pee Dee region was a huge success, receiving accolades and personal “thank-
yous” from its participants and partners.  

For more information about Pee Dee AHEC, visit www.peedeeahec.net.
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Dr. David Garr, Executive Director of South Carolina 
AHEC, was selected to receive the 
2009 F. Marian Bishop Educator of the 
Year Award by the Association for 
Prevention Teaching and Research 
(APTR) at its annual meeting in 
February.

This award is given to teachers who 
have displayed excellence in the 
instruction of students or residents 
in the field of public health and 
prevention.  The award is named after 
the late Marian Bishop, PhD, MSPH, a 
Past-president of APTR.

Dr. Garr has been on the faculty at 
MUSC since 1985 and has served as the Associate Dean 

for Community Medicine during the past seven 

years.  In 2003, he became Executive Director 
of the South Carolina AHEC.  
He has been the principle 
investigator on a number 
of federal and foundation 
grants and has published 
manuscripts focusing primarily 
on prevention and population 
health topics.  Throughout his 
career, he has been involved 
in teaching health professions 
students and clinicians 
about preventive medicine, 
community-responsive 

healthcare, and primary care-
related topics. 

South Carolina AHEC congratulates Dr. Garr on 
this well-deserved national recognition.

Dr. David Garr (right) receives the APTR award at 
the annual meeting of the College of Preventative 

Medicine in Los Angeles

Garr Receives Educator of the Year Award

Annual Meeting Focused on Future

The 2009 South Carolina AHEC Annual Meeting was reconfigured this year as 
a one-day gathering of councils and staffs.  The theme centered on planning 

for the future in light of reduced resources and the 
evolving needs of our state’s healthcare workforce.  

In addition to sessions focused on program 
development, the system took time to acknowledge 
and celebrate the work being done across South 
Carolina.  State Representative Gilda Cobb-Hunter 
was awarded the Friend of AHEC award for her work 
encouraging the youth of our state to excel as the 
next generation of healthcare professionals.

The 2009 South Carolina AHEC Ambassador Award was 
presented to Kay Lambert of Pee Dee AHEC for her work providing continuing 
education opportunities to practicing professionals.

Members of the AHEC system were also 
recognized for their years of service:

30 Years    15 Years
Beth Kennedy   Cheri Plyer
Gail Weaver

10 Years   5 Years
Angelica Christie  Kam Richardson

Lastly, Beth Kennedy won the Inaugural Flip Flop 
contest for her creative decoration of festive footwear celebrating the spirit of 
the AHEC system.  Congratulations to all the awardees.

South Carolina 
AHEConnects 

Returns

You may have noticed 
a brief absence of this 
publication in 2009 
due to the maternity 
leave of its editor.  We 
welcome her back to 
the team.  

The print schedule for 
the South Carolina 
AHEConnects is being 
altered to three times 
a year.  Upcoming 
editions will be 
published in August, 
December and April.  

The next deadline 
for the submission of 
articles in August 3, 
2009.  

We look forward to 
continuing to share 
the AHEC story with 
our readers.

Representative Cobb-Hunter 
receives the Friend of AHEC 

Award

Lambert receives the AHEC 
Ambassador Award

— — — — — — —
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Healthcare administrators, also known 
as healthcare executives, have the 
responsibility of improving the health 
of their communities.  The healthcare 
administrator’s role is diverse.  Duties of an 
administrator include the integration of 
healthcare delivery into their community, 
advancement of technology for their 
patients, to be a catalyst for collaboration 
between their organization, physicians, 
businesses, insurers and others that desire 
to improve health.  Other duties include 
disease prevention and wellness promotion 
in their community.  The healthcare 
administrator is responsible for controlling 
costs by using good planning and budget 
development.  Meanwhile, the administrator 
assures quality care is provided by his/her 
institution by personnel development and policy 
and procedure implementation.  The healthcare 
administrator achieves these goals through local, 
state and federal agencies and governing boards.

Areas of Specialization
• Consultant
• Director, Mental Health Services
• Facilities Administrator
• Finance
• Health Program Analyst
• Home Health Agency Director
• Hospital Administrator
• Information Systems Administrator
• Managed Care (HMO/PPO)
• Materials Management
• Medical Practice Administrator
• Public Health Administrator

Places of Employment
• Clinics
• Continuous Care Retirement Centers
• Consulting Firms
• Healthcare Associations
• Hospices
• Hospitals
• Mental Health Organizations
• Nursing Homes
• Public Health Departments
• Universities

Educational Preparation
Students interested in becoming a healthcare 
administrator must earn a minimum of a bachelor’s 
degree, preferably in business, health policy and 
administration or a related field.  Most employers 
require a graduate degree in healthcare, hospital 
or business administration.  Studies cover financial 
management, policy development, administrative 
and business principles.  Some healthcare 
administrators are also healthcare practitioners such 
as physicians, nurses or others who have received 
additional training or experience.

Educational Programs
• Clemson University, Clemson
• Lander University, Greenwood
• Medical University of South Carolina, Charleston
• University of South Carolina, Columbia
• Winthrop University, Rock Hill

Professional Organizations
American College of Healthcare Executives -  
www.ache.org
Medical Group Management Association - 
www.mgma.com
National Association of Health Services Executives - 
www.nahse.org
South Carolina Hospital Association - 
www.scha.org
The Association of University Programs in Health 
Administration - 
www.aupha.org

HEALTH PROFESSIONAL CAREER PROFILE

HealtHcare administrators
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Goodwin Found Career Advocating for 
State’s Hospital System

When asked, many practicing health professionals site 
the illness or care of a family member as the beginning 
of an interest in the health field.  Rozalynn Goodwin, 
Director of Policy Research with the South Carolina 
Hospital Association (SCHA) recalls “developing an 
interest in health administration and policy as a pre-
teen after witnessing my family deal with caring for my 
great-grandmother who suffered from Alzheimer’s.”  
Being exposed to home health, hospitals and nursing 
homes during that period helped Rozalynn to decide 
“to use my gifts to make a difference in the health 
and care of others.” That decision led Rozalynn to join 
the AHEC Health Careers Program while a student at 
McCormick High.  Through her participation in the 
program, Rozalynn’s decision to enter the health field 
was confirmed.   

In 2004, Rozalynn joined the staff of the SCHA which 
is the leading organization and principal advocate 
for the state’s hospitals and healthcare systems.   As 
director of policy research, she conducts research 
and data analysis to support the Association’s policy 
development process and advocacy program.  She also 
represents the Association at the General Assembly as a 
registered lobbyist.   A lobbyist is a person who directly 
communicates with public officials to educate them 
regarding pertinent issues. 

In her role as policy research director, Rozalynn states, 
“I love that I am able to use my God-given abilities to 
impact people all over the state at a time when they 
need help and care the most.” 

In preparation for a career in public policy, Rozalynn 
was comprehensive in her educational preparation 
and experiences.  During her high school and 
undergraduate school years, she was engaged in a 
number of extra-curricular activities which helped to 
refine her leadership and communication abilities.  She 
credits writing for high school and college newspapers, 
participating in student government, and leadership 
positions in her high school band and basketball teams 
as activities that allowed her to hone skills that she has 
used throughout her professional career.   Participating 
in programming sponsored by AHEC provided 
opportunities to network with health professionals, to 
see healthcare in action, and to explore a wide range 
of health professions.  Rozalynn also took advantage of 
opportunities to participate in summer apprenticeship 

programs and health career seminars sponsored 
around the state by AHEC.  

“The tools and resources of the AHEC program 
set me on my career path early.  That head start 
helped me achieve as much as I have early in my 
career and I’m grateful.”     

Following high school graduation, Rozalynn 
went on to complete a bachelor’s degree in 
Healthcare Management at Lander University 
and a master’s degree in Health Administration 
at the University of South Carolina.  What she 

learned in Political Science, Math, English and 
Communication courses are most relevant in 
her day to day professional operations.  The 
development of effective written and verbal 
communication skills during these years are 
noted as key in her success.

Rozalynn is a native of Mt.  Carmel, SC where 
she became deeply instilled with the small 
town values of family and community.  With 
a population of 237, however, there is not an 
abundance of practicing health professionals to 
serve as role models.  She encourages students 
to not be deterred because of where they live, 
what school they attend or the lack of role 
models.  

Continued on Page Ten... 

Rozalynn Goodwin is a Healthcare Administrator with the South 
Carolina Hospital Association
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“It’s never too early to start your career.   Recognize the talents you have and take advantage of opportunities 
to improve them.”  She recalls how she asked to shadow a professional for one day.  At the end of the day, 
she left with a job in the office of former Governor Jim Hodges working in health and human services policy 
research.  “Find someone who is doing what you think you want to do and ask them if you can shadow them 
or if they will mentor you.”    

Rozalynn resides in Columbia where she enjoys spending time with her husband, Michael, and 2½ year old 
daughter, Gabrielle.  Among her many professional and civic accomplishments, Rozalynn is a graduate of 
Leadership Columbia, serves as board treasurer for the SC Campaign to Prevent Teen Pregnancy, and has 
been recognized as one of 20 emerging leaders under the age of 40 by the The State Newspaper.   Rozalynn is 
also a contributor to the Family Ties Parents Panel, a fellow in the American College of Healthcare Executives 
and serves as an elder at her church, Right Direction Christian Center.

Rozalynn Goodwin, FACHE, MHA is interested in answering questions about a career in policy and research.  Ms.  
Goodwin is available by email at rgoodwin@scha.org to respond to our questions.

Continued from Page Nine...Goodwin 

“A Day of Dreams” for Upstate Health Careers Program Students  

With roles ranging from event volunteers to scholarship winners, Upstate AHEC Health Careers Program (HCP) 
students were highly visible during Greenville’s Fourth Annual MLK Dream Weekend “ALL TOGETHER NOW” 
Diversity Banquet, held Friday, January 16, 2009.   

LaKeisha Ellis and Ma’Kelle Chaplin, HCP students and seniors at Carolina High & Academy, were honored 
during the banquet and presented with the MLK Scholarship and the Greenville Technical College MLK 
Scholarship respectively.  After graduation, Ma’Kelle plans to attend Greenville Tech to become a Registered 
Nurse.  LaKeisha plans to use her scholarship to attend the University of South Carolina-Upstate, in 
Spartanburg, to pursue a Bachelors Degree in Nursing.

Fourteen HCP students and participants in the AHEC-sponsored Youth Health Service Corps assisted event 
organizers by acting as greeters, escorts and room monitors.  They also helped with registration and serving 
lunch.

Even a former Upstate HCP student, Kevin Springle, MD, got into the MLK weekend act.  Dr. Springle, a 
physician with the Greenville Hospital System, was one of four keynote speakers during the banquet.  By 
sharing his own experiences, Dr. Springle encouraged and motivated youth in the audience to choose a 
career in healthcare.  

Initiated in 2006 to establish an annual community-wide celebration of the MLK Holiday, the event serves 
to honor Dr. King’s legacy and promote his themes and values through a variety of activities including 
assemblies and workshops for children, teens, and adults.  Throughout the weekend, emphasis is placed 
upon inspiring participants to engage in self-improvement as well as service to others. 

“With Greenville County being not only the last county in the state, but also the last county in the nation 
to approve the King Holiday, it became apparent that there was a significant opportunity to bring the 
community together to celebrate such an important and necessary milestone,” says Pastor Curtis Johnson, 
community organizer. 

The event provided a wonderful opportunity for Upstate AHEC students to dream, learn, serve, and share.

— — — — — — —
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Diversity Summit Highlights Regional Successes

The 4th annual Building Diversity Summit, sponsored by the South Carolina AHEC, was held on February 23, 
2009, at the Brookland Baptist Community Resource Center in Columbia, SC.  Participant feedback confirms 
that the 2009 Summit was successful in:
 

highlighting the goals and achievements of the four South Carolina Coalitions for Health Careers; •	
providing networking opportunities for those who support increased representation of minority •	
students in the health related professions; and 
featuring resources to promote the entry of minority students into South Carolina’s health professions •	
pipeline. 

Information on social networking and how organizations can utilize this emerging technology to 
communicate, track and recruit program participants was shared.   In addition, members of the four 
regional Coalitions for Health Careers, along with representatives from other participating organizations, 
presented projects for critique in small groups.  This “Step Back” activity proved to be an engaging method 
for information exchange and evaluation.  A session titled Mentoring Student Success was facilitated by 
Jodi Bateman, the School to Careers Associate with the Charleston County School District.  Health Career 
Exploration in the Classroom was facilitated by Carol Dunaway, a keyboarding instructor with Aynor Middle 
School in Horry County, who demonstrated how she has employed resources and information gained at the 
AHEC Teach the Teacher Academy to incorporate health career exploration in her 7th and 8th grade classes.

Meanwhile, 47 high school students were honing their 21st Century Skills under the facilitation of Dr. Kaye 
Shaw of the Midlands Resource Center.  Midlands Business Education Alliance COO Lisa Call provided tips 
to securing opportunities for career 
exploration and 23 practicing health 
professionals from Palmetto Health, 
Lexington Hospital and private practices 
were on hand to answer questions posed 
by the students in one-on-one interviews. 

Eric Brown, principal of Killian Elementary 
School in Columbia and Chief Educational 
Consultant of EnSite Solutions motivated 
student and adult participants as the 
luncheon speaker.  Through stories and 
the sharing of generational words of 
wisdom, Mr. Brown stressed goal setting 
and student perseverance as important keys to success.  He encouraged parents, teachers and other adults to 
engage youth to maintain high standards for their student’s goals. 

“I enjoyed this experience and want to thank you for taking time and sharing this wonderful information.  
I’ve gotten a lot of helpful suggestions and ideas from a lot of the experienced professionals,” said student 
Amanda Sanders.
 
This Summit was made possible by a grant from The Duke Endowment.  To learn more about the projects 
underway in your community visit:

Lowcountry Coalition: www.lowcountryrc.org
Mid-Carolina Coalition: www.midcarolinarc.org

Pee Dee Coalition: www.peedeerc.net
Upstate Coalition: www.upstaterc.org
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Upstate Coalition Health Careers 
Resource Toolkit in a Box

The Upstate Regional Coalition for Health Careers 
is committed to increasing the number of minority 
students who choose a career in healthcare.  
Through the Coalition’s efforts, approximately 
34,000 Middle 
School students, 
teachers and 
parents in 
Greenville and 
Spartanburg 
Counties have 
had access to 
materials that 
can help them 
make informed 
decisions about health career options.   These 
materials were contained in the “Toolkit in a Box” 
created and distributed by the Coalition to eight 
school districts in the upstate.    

The toolkits include motivational books and posters, 
health career magazines and brochures and videos, 
including a DVD produced by the South Carolina 
Hospital Association (SCHA) entitled; “Amazing 
Hospital Careers.”  These resources are designed 
to assist career specialists and teachers with 
activities such as Individual Graduation Plan (IGP) 
development, classroom instruction, and “Parent 
Night” and “Career Day” activities.   

The toolkit also supports career choice awareness.  
Because of limited information, students who are 
interested in health careers often think their only 
options are to become a doctor or nurse.  But the 
“Toolkit in a Box” resource provides students with 
information on the wide variety of traditional and 
non-traditional health careers that are available, 
and information to help guide them in making 
better educational and career choices prior to post 
secondary education.  

The Upstate Regional Coalition for Health Careers 
and the toolkit project are supported and funded 
by a grant to the South Carolina AHEC from The 
Duke Endowment.  The Coalition hopes to continue 
similar projects in middle schools to assist students 
with early career exploration of health careers.  

For more information about the Coalition, visit www.
upstaterc.org.  

Health Careers Program Participants 
Inducted into the National Honor 

Society

Carolina High and Academy recently inducted 
eleven Upstate AHEC Health Careers Program (HCP) 
students into the National Honor Society (NHS).  
NHS is an organization established to recognize 
outstanding high school and middle school 
students who have demonstrated excellence in 
the areas of Scholarship, Leadership, Service, and 
Character.  

In addition to maintaining a 3.5 grade point 
average, students admitted to the NHS must 
evidence superior leadership qualities and 
character and participate in community service and 
civic volunteer projects.  

This year’s inductees were Veronica Alcantar, Kaitlyn 
Burns, Sapphyre Callahan, Ashley Campbell, Taylor 
Cowan , Tysona Greene , Ashley Lester, Nastasha 
McElrath, Angela Samuels, Starsha Thurston, and 
Danielle Villalobos. 

AHEC Nursing Scholarship Recipient 
Inducted into International Honor 

Society

Sabrina Simpson, RN, a 2008 South Carolina 
AHEC Nursing Scholarship recipient, recently was 
inducted into the Sigma Theta Tau International 
Honor Society of Nursing.   In addition to being a  
wife and mother of two and being employed full-
time at Greenville Hospital System, Mrs. Simpson 
attended school fulltime, graduating from Clemson 
University with a Bachelors degree in Nursing in 
2008.  She now plans to pursue her master’s degree 
in Nursing.  

Mrs. Simpson has continued her relationship 
with Upstate AHEC, encouraging Health Careers 
Program students with her success story and 
updating her nursing skills by attending continuing 
education classes.

Additional information about South Carolina AHEC 
Health Career Programs can be found at www.
scahec.net.

— — — 
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Fairfield County Benefits from Service of 
“Country Doc”

Dr. Charles T. McElmurray is one of South 
Carolina AHEC’s Rural Physician Incentive 
Grant Recipient “Success Stories”.   Dr. 
McElmurray is an Associate Professor in 
the Department of Family and Preventive 
Medicine at the University of South 
Carolina School of Medicine.  He is also 
the Medical Director of the USC Rural 
Primary Care Education Project at the 
John A. Martin Primary Health Care 
Center in Winnsboro.

Dr. McElmurray graduated from the 
Medical University of South Carolina and 
attended the Spartanburg Family Medicine Residency 
Program.  He practiced in Virginia and West Virginia 
for eight years before he was recruited to Winnsboro, 
SC.   Upon establishing his practice in Winnsboro, 
he received a South Carolina AHEC Rural Physician 
Incentive Grant and has been serving the citizens of 
Fairfield County ever since.  

“I had actually planned the move before I found 
out about the grant,” states Dr. McElmurray. “The 
incentive grant was a great plus.” 

In 2007, the Palmetto Health Family Medicine Residency 
Foundation established The David L. Keisler Visiting 
Scholar in Family Medicine program to honor the 
retirement of longtime department chair 
David L. Keisler, M.D.  The program brings 
in a prominent Family Medicine leader 
for a special lectureship series for faculty, 
residents, and the others in the Midlands 
medical community.  

The inaugural Keisler Visiting Scholar, Dr. 
Joseph E. Scherger, came to campus on 
Friday, March 13, 2009 to lecture.    Dr. 
Scherger is a Professor of Clinical Family 
and Preventive Medicine at the University 
of California, San Diego School of Medicine 
(UCSD), and is a nationally recognized 
expert in the area of ambulatory practice 
redesign and quality improvement.  He is 
Director of the San Diego Center for Patient Safety and 
Medical Director of Quality Improvement Education at 

UCSD.   Dr. Scherger’s awards include the Family 

Dr. McElmurray, a self described ROCD (regular 
ole county doc), has been very involved with 

the South Carolina AHEC.  He has 
taught and mentored many medical 
students from MUSC and USC during 
student rotations and attended 
numerous Practice Opportunities 
Fairs.  

The South Carolina AHEC provides 
additional support to practicing 
physicians who need time away from 
their practice through the Locum 
Tenens Program.  The Locum Tenens 
Program has been a tremendous help 
to his practice during the transition 

between practitioners and has been greatly 
appreciated by his wife and five children.   

“The Locum Tenens Program has allowed me 
the freedom to leave for family needs without 
having to worry about who is taking care of my 
patients. “

Dr. McElmurray is an asset to the citizens of 
Fairfield Country and we wish him continued 
success.

Physician of the Year from the California AFP 
and the AAFP, as well as the Thomas W. Johnson 
Award for Family Practice Education from the 

AAFP.   In 1992, Dr. Scherger was 
elected to the Institute of Medicine 
of the National Academy of Sciences.   
He is a past President of the Society of 
Teachers of Family Medicine and has 
served on the Board of Directors of 
the AAFP and the American Board of 
Family Medicine.     

The lecture was attended by 
numerous Family Medicine 
physicians and residents, along 
with distinguished guests from 
Palmetto Health, the University of 
South Carolina School of Medicine, 
and other health care professionals 

interested in practice redesign and quality 
improvement.

Keisler Visiting Scholar Lectures at Palmetto Health

Dr. Scherger was the inaugural 
Keisler  Visiting Scholar
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Who doesn’t enjoy a little nostalgia…a trip 
down memory lane every now and again…an 
opportunity to connect with old friends and relive 
old experiences.  That was the scene at Ocean Creek 
Resort in August 2008 when the McLeod Family 
Medicine Residency Program in Florence hosted a 
combination reunion and CME meeting…a time to 
retool and 
reconnect.  

For a number 
of years, 
faculty had 
talked about 
sponsoring 
a CME 
program 
for program 
graduates.  
Dr. Kelly 
Jones 
decided this 
should be the year to actually do it!   During the 
planning stages, it was agreed that if 15 graduates 
attended this first year, it would be considered a 
success.  So when 33 graduates registered, along 
with 30 spouses, 28 children and another ten 
faculty members, the meeting was headed toward 
being phenomenal! 

Thursday evening as everyone was arriving, the 
air was truly electric.  Graduates and their spouses 
came into the registration area, smiling, laughing, 
hugging, and obviously loving being there.  The 
first couple of hours were spent catching up with 
everyone on the current happenings in their 
lives and practices.  Graduates from as far back as 
1990 were in attendance with virtually every class 
thereafter having representation.  Residents came 
not only from South Carolina but North Carolina, 
Tennessee, Georgia, Florida, Louisiana, Kentucky 
and even Illinois.  

Dr. Scott Burns, Class of 1999, got the award for 
multiple births with his adorable 3-year-old triplet 
sons.  A couple of others vied for largest number 
of children, including Dr. Debbie Horton, Class of 
1999, who came from Dandridge, Tennessee; and 
Dr. Afshan Hafiz-Ahmed, Class of 2001, who drove 
in (via huge RV) from Glendale Heights, Illinois!   

Dr. N. B. Baroody, cardiologist and faculty member, 
opened the program Thursday evening by 
presenting slides of his beautiful photography from 
his book In Search of His Image.  Friday morning 
the CME began early with a presentation by Dr. 
Jerry Jebaily and Dr. Richard Howell on “The 
Metamorphosis of Family Medicine.”  This was 

followed 
by Dr. Kelly 
Jones’ “New 
Drug Update 
for Primary 
Care in 2008.”  
Dr. Jones and 
Dr. Howell 
then did an 
Evidenced-
Based 
Medicine 
program 
on “Taking 
Research 

to the Bedside: Therapeutic Trials Worth Changing 
Your Practice” and “Diagnostic Tests That Could 
Change Your Practice.”  Friday afternoon was time for 
recreation and reconnecting with friends.   
 
Saturday morning started out early with Program 
Director Dr. Bill Hester’s “Legislative Malpractice 
Update.”  The final session came with an uplifting 
presentation by Dr. Walter Connor and Dr. John 
Mattheis on their experiences doing medical 
missions work:  “Uncovering Your Potential: 
Practicing Medicine Abroad.”

Many friends got together for a fun dinner at a local 
steak house (don’t ask who ate the largest steak!) 
Saturday night followed by a good-bye session later 
that evening where all the kids could make their 
own sundaes.

All agreed that the CME was outstanding and 
everyone enjoyed themselves, reconnecting with 
friends and faculty from their training days, showing 
off their children, and having great fun.   In response 
to requests for making this an annual tradition, a 
second annual symposium is planned for next year.

McLeod Family Medicine Residency information is 
available online:  www.mcleodhealth.org/careers.

McLeod Program Sponsors Reunion with a Touch of CME
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Upstate AHEC Preceptor of the Year 
Awarded to Becker

Upstate AHEC announces the selection of Dr. Kenneth 
Becker of Upstate Family Practice in Seneca as the 2009 
Preceptor of The Year.   

“The purpose of this award is to 
bring recognition to an outstanding 
community based preceptor serving 
Upstate health profession students.  
That is why I nominated him for this 
award,” said Health Professions Student 
Coordinator Cynthia Gilster.   

 A preceptor is a practicing healthcare 
professional in a community who 
teaches health profession students.  
Dedicated practitioners volunteer 
hours of clinical education to students 
from all health professions, without 
compensation.   It is their devotion 
to educating the next generation 
of healthcare professionals that this 
award honors.  Through a system of 
community-based preceptors and 
academic partnerships, Upstate AHEC 
strives to improve the quality and 
accessibility of healthcare in the Upstate 
region.  Its central purpose is to recruit, 
educate and retain primary healthcare 
providers in rural communities.  

As an adjunct professor for the Medical 
University of South Carolina, Dr. Becker 
teaches third year medical students the 
fundamentals of medicine and what it 
means to be a family physician in a rural community.   
He has been described as an outstanding diagnostician, 
teacher and a compassionate doctor.  

According to one of his students; “Dr. Becker is more 
than deserving of recognition for his efforts as a 

preceptor and student mentor.  More often 
than not, he took extra time above and beyond 
what would be expected of a preceptor to 
address my questions and concerns, observe 
and teach appropriate techniques and student 

interactions.  He made 
me feel like a welcome 
member of his office 
staff.  More than this, 
he did an outstanding 
job of presenting 
Family Medicine in an 
applicable and realistic 
fashion, sharing his 
own personal take on a 
field that can hardly be 
contained in the pages 
of a textbook.”

Dr. Becker, his wife Betty 
who is an RN and a 
native of Seneca, and 
their three children 
moved to Fair Play, SC 
from Long Island, NY 
several years ago.  Since 
arriving in the area, Dr. 
Becker has precepted 
medical students 
for most rotations 
throughout the year.  
There are eight rotations 
per academic year, 
each lasting six weeks.   
In conjunction with 

precepting students, 
Dr. Becker has also 

been instrumental in organizing a community 
“grassroots” effort to address childhood obesity 
and developing a relationship with the Fair Play 
Fire Department in addressing healthy lifestyles, 
while maintaining an extremely busy clinic at 
Upstate Family Practice. 

Pictured left to right: Jean Ward – CEO of Oconee Medical 
Center, Dr. Kenneth Becker and Candace Luciano – 

Director of Upstate AHEC

— — — — — — —
Upstate AHEC Has Moved

Upstate AHEC is now located in beautiful, downtown 
Greenville.  Find them at:

200 North Main Street, Suite 201
Greenville, SC  29601

864-349-1160
www.upstateahec.org

Pictured left to right:  Dr. Kenneth Becker and Senator 
Thomas Alexander
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Pee Dee AHEC conducted their first 
Interprofessional Service Learning Projects (ISLP) 
between November, 2008 and February, 2009.  
ISLP was funded by the Duke Endowment and 
designed by MUSC faculty from several healthcare 
disciplines (including medicine, pharmacy, health 
administration, nursing, 
and the physician assistant 
program) in collaboration 
with the South Carolina 
AHEC as part of the Creating 
Collaborative Care Initiative.  

The goal of ISLP is to 
provide health professions 
students with collaborative, 
interprofessional learning 
experiences designed to 
increase their knowledge and skills in health 
promotion and disease prevention.  Students 
learn to apply team skills through community 
service experiences and acquire knowledge 
of other professions through didactic sessions 
and teamwork.  ISLP activities, such as 
those in the Junior Doctor’s of Health (JDOH) 
curriculum, demonstrate the feasibility of 
interprofessional education during required 
clinical rotations.

South Carolina AHEC 
Announces New Student 

Services Coordinator

Kristin Cochran is the new Student 
Services Coordinator for South Carolina 
AHEC.  She collaborates with health 
professions programs in South Carolina 
to provide community-based education 
for undergraduate and graduate students.  
Community-based education is designed to expose 
students to the realities of clinical practice in rural 
and underserved areas and to introduce them to 
communities as a focus for health improvements. 
Ms. Cochran also coordinates the South Carolina 
AHEC elective rotations for fourth year medical 
students, which places both in-state and out-of- 
state students in four week rotations at sites 
throughout South Carolina. 

Ms. Cochran previously served 
as the Disaster Preparedness and 
Response Training Coordinator for 
South Carolina AHEC.  In this role 
she worked in cooperation with 
the South Carolina Department of 
Health and Environmental Control 
and the Medical University of 
South Carolina to provide Medical 
Reserve Corps training seminars 

throughout the state.  Prior to her involvement 
with South Carolina AHEC, Ms. Cochran worked in 
marketing and business development for Alston & 
Bird in Atlanta.  She is a graduate of the University 
of Mississippi’s Sally McDonnell Barksdale Honors 
College where she earned a Bachelor of Business 
Administration with honors.

Contact Ms. Cochran at 843-792-6977 or cochrak@
musc.edu. 

The focus of the JDOH community projects are to 
reduce childhood obesity through education about 
nutrition and exercise.  In the Pee Dee, Physician 
Assistant and Medical students from MUSC worked 
with students in the third and fourth grade during 
after school sessions at the Florence Family YMCA.  

ISLP participants measured the health 
status of the elementary students as 
well as their fruit and vegetable intake 
and sedentary screen time (computer, 
TV).  The elementary students were 
empowered to take control of their 
own health and to educate others on 
the importance of healthy eating and 
exercise.  They also were educated on a 
variety of health professions and future 
career choices.  
 

The Health Professions 
students involved 
with ISLP worked 
well together and 
the younger students 
benefited from the 
information provided.  
It was an educational 
and fun experience 
for all!

Pee Dee Conducts Interprofessional Service Learning Projects



17

The Health Career Education Resources in South 
Carolina website is an electronic database 

that contains information about agencies and 
organizations that support the preparation of 
minorities and underserved residents of South 

Carolina who are interested in exploring or 
pursuing professions of healthcare. The website is 

made possible through the support of The Duke 
Endowment. Access the HCER website at 

http://ahec.library.musc.edu/hcer.

Pee Dee AHEC Welcomes  
Cheryl Neuner, RNC, BSN

In the Fall of 2008, Pee Dee AHEC welcomed 
Cheryl Neuner, RNC, BSN, as their Nursing 
Continuing Education Coordinator.  Cheryl 
comes to Pee Dee AHEC from the critical care 
department at Providence Hospital in Columbia, 
SC.  She received her Baccalaureate Degree 

in Nursing from the Medical 
University of South Carolina and 
holds certifications in Basic Life 
Support, Advanced Life Support 
and Neonatal Resuscitation 
Instruction from the American 
Heart Association. 

Prior to moving to the midlands, 
Cheryl worked 12 years at 
Carolina’s Hospital System 
Women’s Center in the special 
care nursery and as Department 
Manager for the Women’s Center 
at Marlboro Park Hospital in 
Bennettsville, SC. 

Cheryl and her husband, Don, 
live in Lexington, SC.  Her many 
hobbies include catering, 
antiquing, and music.  Cheryl is 

a native of French Camp, California, but will tell 
you quickly that the East Coast is her home. 
Welcome aboard Cheryl!

You can reach Cheryl at 843-777-5347 or 
cneuner@mcleodhealth.org. 

Tavy Smalls Joins Pee Dee AHEC Team

On January 12, 2009 Pee Dee AHEC welcomed Tavy 
Smalls as their Health Careers Program Coordinator.   
In this role, Tavy works closely with middle and high 
school students throughout the 12 counties of the 
Pee Dee.  His responsibilities include all aspects of 
the Health Careers Program which is designed to 
increase the number of under-represented minority 
and disadvantaged 
students entering the 
health professions.  

A native of 
Orangeburg, South 
Carolina, Tavy 
received his Bachelor 
of Science in Physical 
Education/Health and 
Wellness from The 
Citadel, The Military 
College of South 
Carolina.    

Prior to joining 
the Pee Dee team, 
Tavy worked for 
Lowcountry AHEC as 
their HCP Coordinator 
for 7 years.  When 
not at work, you may find Tavy on a baseball field 
somewhere within his beloved state of South Carolina.   

For questions regarding Pee Dee AHEC’s Health Careers 
Program, please contact Tavy at 843-777-5351 or 
tsmalls@mcleodhealth.org. 



18

The Birth of Hope Family Medicine Afghanistan 
Gary Goforth, MD, Family Medicine Residency Program Director, Self Regional Healthcare

The following is the fourth and final in a series of articles detailing the Goforths’ mission to Afghanistan.   

Front of Afshar Hospital

Hope Family Medicine Afghanistan, our new 
organization dedicated to Family Medicine 
training throughout Afghanistan, has been 
birthed!  In response to severe budget 
problems at CURE Kabul resulting in closure 

of the 24/7 ER services and higher patient prices, our hospital admissions have plummeted in recent months.  
We are doing our best to teach with such a limited number of patient cases.  Recent discussions with CURE 
Kabul and several other organizations have led us to the development of Hope Family Medicine Afghanistan, 
an organization that will take Family Medicine residency training to a new level.  Dr.  Tim Fader, the “father 
of Family Medicine in Afghanistan” will lead Hope Family Medicine Afghanistan after March 31, 2009.   Since 
all organizations working in Afghanistan must be officially registered with the Afghan government, we have 
developed a Memorandum of Understanding with another long-standing, likeminded organization involved 
in several community health projects.  

Afshar Hospital Conference Room with Handmade Furniture

How will Hope Family Medicine Afghanistan operate? Our new 
flagship hospital will be Afshar Hospital, a 100 bed general hospital 
in south Kabul.  In an area of Kabul that has limited access to 
decent healthcare, Kathleen Rafiq (hospital administrator and 
former television producer) has become the general contractor, 
construction engineer and cat herder.  The Afshar Hospital 
will provide critical medical services to women and girls in a 
predominantly Hazara ethnic area of the city which was completely 
destroyed during the civil infighting of the 90’s.  The specialties 

will include a Leishmaniasis treatment center along with a maternity ward and a pediatrics service with a 
vaccine center.  The hospital has been primarily funded by “A Little Help”, a California based 501c(3) non-profit 
organization formed specifically to provide direct, grassroots support for projects that will make a difference 
(http://www.stasek.com/alittlehelp/afshar.shtml).

 

View of Snow Covered Mountains and a Modern Building 
Adjacent the Hospital

Kathleen Rafiq and the Afghan staff at Afshar Hospital have 
welcomed us with open arms.  The hospital is first-class and 
generous funding is available for the next five years to support 
hospital operations.  They have provided a large space for resident 
and faculty offices, a nice conference room, a library (still needs 
books!), high-speed Internet service, and outstanding security.   We 
have met several Afghan medical staff members and were very 
impressed.   The hospital staff began orientation on Sunday, March 
8th, and we plan to participate in those sessions later in March.   The hospital will open for patients in April 
2009, and we plan to begin residency training in July.   Our greatest need at this time is assuring funding for 
the training program (resident salaries, teaching materials, travel expenses, etc.), but we have several great 
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partners in the US.  Significant funding from the U.S.  military and USAID to help in training Afghan medical 
students and residents is also a strong possibility.

 

Afshar Hospital Medical Library (Needs More Books!)

Hope Family Medicine Afghanistan will contract with multiple 
hospitals, clinics, and other teaching sites so we can expand the 
number of Family Medicine residents in Afghanistan.   We already 
have relationships with an emergency hospital in Kabul, a maternity 
hospital that delivers approximately 150,000 babies per year, two 
district hospitals, and a provincial hospital.   We are exploring 
teaching sites at a large clinic in Kabul and some other basic health 
clinics within 1-2 hours of Kabul.   We hope to continue offering 
rotations at CURE Kabul in medicine (including critical care), 
Neonatal Intensive Care, orthopedic surgery, and other specialty services with strong teaching and adequate 
patient volume.   Our military contacts in Kabul are excited about the possibility of having us teach medical 
students and residents from the new National Military Hospital Medical School.   We also plan to offer a “Rural 
Training Tract” that would train residents for 12-18 months in Kabul, and then have them complete their final 
18-24 months in a rural district or provincial hospital.  

Our goal is to supply family physicians to district and provincial hospitals throughout Afghanistan.  District 
Hospitals are a key component of the WHO and Afghan Ministry of Public Health Basic Package for Health 
Services (BPHS) that has significantly improved healthcare services in developing countries.   Well-trained 
family physicians working in district and provincial hospitals are able to expand capacity by training 
community health workers, hospital-based nurses, and other physicians in basic and comprehensive health 
centers.  CURE’s eight graduates are now doing a great job in meeting healthcare needs.   They are well-
respected by the Ministry of Public Health and other Afghan physicians.   Of interest, an Afghan internist 
practicing for over 10 years and doing a one month rotation at CURE Kabul told us that our 2nd year Family 
Medicine resident knew much more than he! 

 

View of Snow Covered Mountains from the Roof of Afshar 
Hospital

I am excited to be involved in the development of Hope Family 
Medicine Afghanistan!  I came to Afghanistan to make a difference 
in developing primary care services in this very troubled nation.   
This has been a very difficult year in many aspects (declining 
security, living conditions, budget woes at CURE International), 
but the end result will be worth it all! Hope Family Medicine 

Afghanistan would not have been possible 8 months ago when we 
arrived, but the poor world economy and all the events unfolding 
this year have resulted in an even better opportunity!  Thank you 
for all your support and prayers.   Kathy and I are looking forward to 
coming home to South Carolina on June 16, 2009! 

 

View of Kabul from Afshar Hospital
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