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ABOUT THE COVER: Between six 
and seven thousand persons attended 
the Greek Festival held earlier this 
summer at Charles Towne Landing. 
The Festival has been held sixteen 
times in Charleston, four of them at 
CTL. Activities included Greek music 
and dance, food and cultural displays. 



FROM THE DIRECTOR 

I'm sure all of you in the field have realized the 
positive benefits from the additional 63 state park 
employees approved by the Legislature effective July 1, 
1986. We have been busy filling these positions as fast as 
possible. Even though we didn't receive all the requested 
employees we asked for, it is still a big shot in the arm for 
our operations. With a few exceptions, all the parks will 
remain open and all employees will work 40 hours a 
week. Again, I would like to thank Captain Harrison for 
his truly outstanding work on the wage/hour problem. 
Many others contributed to this matter, but the Captain 
was the main leader. With the additional help we have, 
you people in the field will have to plan your work in more 
detail, especially your winter work program. I believe «c 
that the 40 hour work week is the best thing that has ever oEP g jgoc 
happened to our field operations and we appreciate your 
attitude during the many changes that were made in 
order to finalize the program. 

On behalf of the Division of State Parks, we would like 
to welcome LaBarbara P. Sampson of Greenville as the 
newest member of the PRT Commission. She has been 
assigned to the Parks Committee. I have already met 
with her on a number of occasions and have been 
impressed with her interest. I'm sure she will be calling on 
you in the future to visit your park. 

S- C. STATE LIBRARY 

STAT£ DOCUMENT' 

Ray M. Sisk 
Director 

Division of State Parks 
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OPERATIONS REPORT 
The information provided in this issue regarding the changing responsibilities 

and roles does not mean that everything is expected to change immediately. We 
are moving quickly at some parks and more slowly at others. However, this is the 
direction in which we are going. In moving this way, both particular park needs 
and the current employees will certainly be considered. 

Charles Harrison 
Chief of Operations 

PARK OPERATION CHANGES 

Hopefully you realize that the Parks Division is 
moving toward a separation of responsibilities and 
duties. Specific positions will have clear-cut functions 
and the time to handle these specific duties. 

Jim Work and I have been working directly with the 
District Superintendents and Park Superintendents to 
organize each park staff into specific areas of 
responsibilities. 

On the larger parks, there will be a maintenance 
function headed by a maintenance specialist (Assistant 
for Maintenance, Trades Craftsman or Groundskeeper 
Supervisor) and a crew devoted to this function. 

The Ranger positions will be primarily responsible for 
the administration and operation (A & O) functions. In 
addition to the A & O responsibilities, Ranger personnel 
will be involved in public relations, promotions and 
programs at the park level. 

Some of the larger parks will have a new management 
level function created by the use of a park business 
manager. This function will vary somewhat from park to 
park, but it generally will be responsible for the retail 
sales areas, accounting, and park level audits. 

The park maintenance function was the easiest due to 
the increase in personnel. The A & O and business 
management functions will be phased in as vacancies 
occur and existing personnel are trained. 

For many years, we have relied on the Park Ranger 
positions to cover everything. The overall operation has 
grown too complex for any one person to be good at 
everything. The park positions are being separated into 
specific areas for the very same reason that there is a 
Chief of Park Operations and a Chief of Park 
Maintenance in the Central Office. 

It takes different types of skills and, in some cases, a 
different type of personality to handle the A & O 
functions adequately compared to the maintenance 
functions. The reserve is also true. A man with excellent 
carpentry skills or electrical skills may not have good 
administrative or public relations skills. 

In the past, when a Ranger position became vacant, 
the District Superintendent was primarily concerned 
with finding an applicant with good maintenance skills, 
and everything else was secondary. Now, District 
Superintendents should be looking at applicants to 
determine their potential as park managers and to 
provide visitor services. 

When filling a maintenance position vacancy, the 
District Superintendent can concentrate on looking for 
people with the necessary carpentry, plumbing, 
electrical skills and be less concerned with how the 
applicant would relate to park visitors. 

For the S.C. Park system to improve, we need the 
correct people in the right jobs. When employees 
understand what they need to do, give them the freedom 
to do the job. 

CAREER CHOICES 

In the past, the normal route to promotion was 
through the Ranger ranks and then through the 
Superintendent ranks. Today, the separation of duties 
into Maintenance and (Administrative and Operations) 
will change this in some ways. 

Ranger classifications through the Superintendent 
ranks will require that people be willing to relocate from 
one park to another. This may be hard on individuals but 
the opportunities to broaden one's skills and knowledge 
are very great. This is a primary reason that housing is 
provided for Rangers and Superintendents. All Rangers 
and Superintendents should be preparing for promotion 
by constantly learning and improving. By working at 
several parks, a person's perceptions of the park system 
are broadened as each park has different learning 
opportunities. 

Because of greater separation and specialization in 
positions, you must decide which area will best suit you. 
Are you happier doing maintenance duties or with visitor 
services and other A & O duties? You will do a better job 
if you can get into the area (maintenance or A & O) that 
you enjoy most. 

The maintenance positions were developed to provide 
a pay grade equal to the level of responsibility; see Mr. 
Sisk's memo of July 7, 1986 - Opportunities in Park 
Maintenance and Ranger Positions. Some parks will 
have several levels and provide opportunities for 
promotion without transfers. The maintenance positions 
will continue to be forty hour per week positions. "Duty" 
will not be required except as needed to fill in due to a 
Ranger's absence. The maintenance line of promotion is 
being developed to allow a person that prefers 
maintenance to progress from a Park Technician to Park 
Maintenance Supervisor to hopefully a District 
Maintenance Supervisor to the Chief of Maintenance. 

What if a Park Technician wants to enter the Ranger 
ranks? If a Park Technician has the interest and potential 
in the A & O area, he can apply for a Ranger I position. 
There is a possibility that he could move to a Ranger II 
position after a couple of years' experience as a Park 
Technician. 

In the overall picture of operating a park system over a 
long period of time, maintenance and A & O duties are of 
equal importance. We have recently stressed 
maintenance because of the condition and age of our 
facilities. It has taken most of our available resources to 
"hold our own" in the maintenance area. We now have 
the opportunity to improve both the maintenance and A 
& O functions. We want to allow employees the 
opportunity to work in an area that they will enjoy most 
and be most productive. 



WE ARE OPERATING A PARK SYSTEM, 
NOT 43 SEPARATE PARKS 

Since I have been the Chief of Operations, I have 
been attempting to secure what is considered to be an 
appropriate position (pay grade) for the various field 
positions. Park Superintendent positions should be the 
same at similar parks, such as at Oconee and Table Rock 
both Class IV parks. 1 believe that relative to one 
another, parks are correctly classified. 

Recently, there were several Ranger III positions 
upgraded to Assistant Superintendents and some 
Ranger II positions were reclassified to Ranger III 
positions. 

For some time, I have wanted to upgrade some Ranger 
I positions to Ranger H's. This change would effect only 
the class II parks. There are a couple of reasons for this 
needed change. First, a Ranger I is an entry level 
position. The applicant has no real training or experience 
and is in charge of the park two days a week and in the 
absence of the Superintendent. He will be supervising a 
Park Technician and supplemental employees, therefore 
class II parks need an experienced person as the second 
in command. 

We need a smooth promotional progression in order 
to allow the necessary experience, skills, and training to 
be acquired prior to promotions. 

In the plans to move toward specialization in park 
operations, I plan to phase out (through vacancies) the 
Ranger II position on large parks. Larger parks will have 
an Assistant Superintendent and/or a Ranger III. The 
rest of the Ranger staff will be Ranger I positions. The 
Ranger II positions will be primarily utilized on smaller 
parks. 

The reason for this change is that a larger park will 
provide better opportunities for experience to be gained 
in A & O and visitor services. The Ranger I on larger 
parks can be "spared" more easily to attend training 
sessions. Because larger parks have more separated 
maintenance and business management functions, the 
Ranger I will not gain as much experience in these areas 
as at a smaller park. 

With a promotion to a Ranger II position at smaller 
parks, the ranger will gain necessary maintenance skills 
due to less separation of duties at these parks. He will 
gain supervisory experience by having a Park 
Technician, Park Laborer and seasonal employees 
working under him. Because he is the second in 
command , he should get involved even more with the 
paperwork and administrative duties. Hopefully, he can 
continue to use the operational and visitor services skills 
that were developed while working on a larger park. 

In time, the Ranger II on the smaller park should be 
well prepared to return to a larger park as a Ranger III or 
Assistant Park Superintendent. Now he will be a vital 
part of the management team on the larger park, which 
consists of the Superintendent, Maintenance Supervisor 
(Assistant for Maintenance, Trades Craftsman, 
Groundskeeper Supervisor) and the Assistant 
Superintendent and/or Ranger III. 

From this point, the person will be well prepared to 
begin his movement through the Superintendent ranks. 

EMPHASIS ON TRAINING 

Improvement of one's skills seldom reaches the level 
of the person's abilities. Doing the same thing time and 
time again does not necessarily mean that you will do it 
better. To improve, there must be a realization that a 
task can be done better and a conscious effort must be 
made. Some people will set higher standards for 
themselves to strive for; other people are always satisfied 
with themselves until a shortcoming is pointed out by 
someone else. 

The Park Division has attempted to improve the 
employees' skills and knowledge through a variety of 
training programs. These programs have been limited by 
available time. It has been difficult to cover for a person 
who is away from a park for a training session. It has also 
been difficult for instructors who have other duties as 
their primary job. 

With a separation of duties into maintenance and A & 
O becoming a reality, the employees will begin to 
become more specialized in their field. An employee can 
concentrate on an area in which he has both ability and 
interest. 

If I was fifteen years younger and had just been hired, it 
would not be necessary to try to make a person like me 
into a finish carpenter. I would need to learn the 
fundamental skills but the training effort could be placed 
on developing my A & O skills. Likewise, if Jim Work was 
fifteen (twenty) years younger and just beginning his 
career, he could receive training in plumbing and 
electrical repair instead of attending the Criminal Justice 
Academy. We would both do a better job for the park 
system and be happier. The approach and emphasis on 
training will have to be modified to support this changing 
park management approach. Training is no more 
important than in the past but under changing conditions 
it must receive new emphasis. Rangers must be trained 
to handle local park promotions such as giving 
presentations to school groups. They must learn to deal 
effectively with park visitors. Rangers will be in frequent 
contact with visitors, not just when they are registering 
campers. Rangers must learn how to provide 
educational programs to park visitors. The Ranger 
training needs will comprise an extensive list. 

The maintenance side will also have extensive training 
requirements. Park Maintenance Supervisors will have 
to understand and be able to work inside the existing 
maintenance planning and approval program. They will 
need licenses and certificates to be legally able to do 
certain jobs. Because the park maintenance field is so 
broad, they will need to develop special skills such as 
plumbing or carpentry. Because these Maintenance 
Supervisors will have several employees under their 
direction, supervisors must learn to schedule both the 
work and the employees. 

In order to have a comprehensive training program, 
the Park Division will try to get a position with the 
primary responsibility for coordinating training. Within 
two years, I hope to have a fully functioning training 
program. We are very much behind in meeting training 
needs because of a lack of any training last fiscal year. 
We have at least 30 people who need to attend the 
Ranger Academy. 

Even more people need the maintenance school. I 
anticipate starting these schools this fiscal year. 



OPERATIONS REPORT (Con't.) 

OBTAINING GOALS 

In the preparation of the PRT budget for 1987-88, 
the Park Division was provided with these goals. Our job 
was to determine how these goals can be obtained: 

Utilize the State Parks to further increase and 
enhance outdoor recreation opportunities for South 
Carolina residents and visitors while protecting, 
preserving and restoring significant natural and historical 
resources. 

a. Attract more South Carolina residents to the 
state parks through additional facilities and/or 
services. 
b. Attract more out-of-state visitors to the state 
parks through additional facilities and/or services. 
c. Enhance the variety and quality of services for 
all state park users. 
d. Protect and restore natural and cultural 
resources for future as well as present generations 
to see and enjoy. 
To meet these goals, the Park Division is committed to 

these actions: 
1. Visitor Services Emphasis: Commit 
one Ranger position at each park, class III and 
larger, to a visitor service emphasis. They will 
be responsible for promoting the park in the 
local community through presentations at 
schools, civic clubs, etc. More direct contact 
can be made with park visitors and activities 
can be provided such as nature walks and 
interpretive programs on a regular basis. This 
position will have a secondary responsibility 
in the area of park administration and 
operation. Employees with this responsibility 
will be phased in as vacancies occur. Funds to 
support this program will be transferred from 
other Division program areas. Cost will be in 
audio-visual equipment, printed supplies and 
travel expenses. 
2. Training Programs: With the duties 
of the park level positions quickly becoming 
more specialized to meet the current needs, 
the Division must increase and broaden the 
training program. This can be done by 
converting a position of lower priority to a 
Training Specialist. Support funds can be 
shifted from other areas. 
3. Natural and Cultural Resource 
Management & Protection: Emphasize 
natural and cultural resource management 
by planning to assure that these resources 
will be protected and properly utilized by the 
visitor. 
4. General Increase in "Cost of 
Living": The Division must absorb cost of 
living increases for revenue positions. The 
cost of insurance is continuing to escalate 
and all purchases and services will also 
increase. These increases may be covered by 
revenue growth. 

This information is provided to make you aware that 
the organizational changes discussed in other articles 
are a reflection of the total goals expected to be met by 
the Park Division. 

STATE PARKS EXPAND OPERATING HOURS 

State park officials have expanded the hours of 
operation to enable the public to enjoy the parks during 
the peak summer months. 

Thirty-six of the 43 state parks are now operating on a 
seven-day-a-week schedule. Six historic and natural area 
parks without overnight accommodations are open from 
Thursdays through Mondays and closed on Tuesdays 
and Wednesdays. The Calhoun Falls swimming area is 
open from 10 a.m. to 7 p.m. Thursdays through Sundays. 

"Funding in the 1986-87 State Appropriations Act 
approved by the General Assembly and signed into law 
by the governor has made it possible to extend 
operational hours and restore many services for state 
park users," said Fred P. Brinkman, executive director 
of the S.C. Department of Parks, Recreation and 
Tourism. 

Last year, the U.S. Supreme Court ruled that state 
and local governments must comply with the 40-hour 
work week provisions of the U.S. Fair Labor Standards 
Act. State park personnel had previously worked an 
average of 56 hours per week. Reduction to a 40-hour 
work week schedule made it necessary to implement 
shorter park operational hours and to have mid-week 
closings at most parks. 

"Money for 63 full-time positions and additional 
seasonal staffing has enabled the parks to extend 
operational hours and offer the best service to our many 
park visitors," Brinkman said. 

Under the new summer schedule, 15 state parks are 
open from 6 a.m. to 9 p.m. everyday. These parks 
are: Baker Creek, Croft, Dreher Island, Edisto Beach, 
Lake Greenwood, Hamilton Branch, Hickory Knob and 
Hunting Island. Other parks included on the list are 
Huntington Beach, Lake Wateree, Myrtle Beach, 
Oconee, Sadlers Creek, Santee and Table Rock. Some 
of the more popular parks within this group are opening 
earlier and closing later than the 6 a.m.-9 p.m. time 
schedule. 

State parks that are now open from 9 a.m. to 9 p.m. 
every day are: Barnwell, Caesars Head, Cheraw, 
Givhans Ferry, Keowee-Toxaway, Kings Mountain, 
Little Pee Dee, Lynches River, Paris Mountain, Pleasant 
Ridge, Poinsett and Sesquicentennial. 

Also open from 9 a.m. to 9 p.m. everyday are Aiken, 
Andrew Jackson, Chester, Colleton, Goodale, Lee and 
Rivers Bridge state parks. 

Charles Towne Landing State Park is open from 9 a.m. 
to 6 p.m. everyday, while Lake Hartwell is operating from 
6 a.m. to 8 p.m. Mondays through Thursdays and 6 a.m. 
to 9 p.m. Fridays though Sundays. The swimming area at 
Calhoun Falls State Park is open from 10 a.m. to 7 p.m. 
Thursdays through Sundays. 

Hampton Plantation, Landsford Canal, Old 
Dorchester, Redcliffe Plantation, Rose Hill Plantation 
and Woods Bay state parks are open from 9 a.m. to 6 
p.m. Thursdays through Mondays. This schedule will 
continue through the fall and winter months. 

While most parks are expected to operate all year on a 
seven-day-a-week basis, the following parks will also be 
open Thursdays through Mondays, and closed 
Tuesdays and Wednesdays during the fall and winter 
months: Goodale, Rivers Bridge, Lynches River, Little 
Pee Dee, Lee, Aiken and Colleton. 



ALL ABOUT MAINTENANCE 

Finally! Maintenance people to do state park 
maintenance repairs and projects without having to shift 
gears and deal with administrative and operations 
problems! 

The park system is on the threshold of the second best 
(the 40 hour work-week was and is #1) thing to happen to 
the parks division in many a year with the separation of 
duties, responsibilities, and promotions between 
"Rangers" (A & O) and Park Maintenance Supervisors. 
Each can concentrate on the aspect of park work which 
best suits the skill, personality and goals of the individual. 

Maintenance oriented people tend to be less than 
skillful with the written work (theirs or others). For 
example, I'm having a problem getting the point across in 
this article! We also tend to be goal achievers, i.e.; getting 
the project completed and deriving pleasure from a job 
well done. Job satisfaction is measured by tangible 
results on projects which will function well and last a long 
time and, when completed, are no longer a concern. 
There is a very real need in the system for this type of 
employee. 

Another aspect of park work which has to be 
addressed on a a daily basis is dealing with the public and 
the intangible, seemingly unsolvable problems and 
complaints they are forever bringing to our attention and 
demanding that something be done (whatever that 
means, and it does mean different things to different 
people). There is not a tangible stopping point when 
dealing with the public at large. To me this is totally 
unsatisfying and seems to be an exercise in futility. I was 
fortunate to be on parks large enough (Santee, Sesqui, 
Cheraw) to enable me to work primarily on the 
maintenance end of the operation. Ultimately, I had to 
become A & O oriented so I could be promoted to 
superintendent of a class I park. Some have not been so 
fortunate and, because they were unable to cope well 
with the "people" end of parks, they left the system to 
work in the construction trades and today are happier 
and much more successful. We have had some who have 
been promoted to the Superintendent ranks and it 
speaks well of their overall talents that they have been 
able to do the job at all. In some cases they have done 
very well. 

As we all know, maintenance of the state parks system 
is of primary importance to Mr. Sisk, to me and more 
importantly to the directorate and commission who have 
worked long and hard to have more money available for 
maintenance. 

Now we have the opportunity to make a conscientious 
choice to be "maintenance supervisors" and be 
promoted within these ranks at appropriate pay grades 
the same as the Ranger ranks have always enjoyed. Now 
maintenance can stand along as a separate field of 
endeavor within the park system, offering a maintenance 
career from beginning to retirement with all the 
promotions and job satisfaction which until now was only 
available to the A & O side of the system. 

Without skilled and talented maintenance supervisors 
and subordinates, the park system cannot succeed. The 
age of specialization is here and doing a mediocre job is 
no longer acceptable. The old "jack of all trades and 
master of none" is no longer good enough for this 
system. Patching patches and not the problem is no 
longer good enough for this system. Getting by is not 

good enough. Working within acceptable trade practices 
and applicable codes can be and should be the norm 
rather than the exception as it has been in the past. 

Standards must be raised, and with professional 
maintenance personnel I have no doubt that this will be 
accomplished. 

I congratulate you who make the choice to be 
Maintenance Supervisors and encourage you to be the 
best you can be in your chosen field of endeavor. 

Be proud of being a maintenance career professional 
for the South Carolina Department of PRT's Division of 
State Parks. You will be good for the system and the 
system will be good for you. 

James B. Work 
Chief of Maintenance 

T.M. Shuler building floating docks at Santee 
with the help of Ranger Greg Hanna. 



DISTRICT NEWS 

District I 

Things have really been busy in District I since the 
last writing of "Park Lites." The summer has been hot 
and dry, which is a weather combination that attracts 
visitors to parks, especially beach parks. Thanks to the 
many employees in the district who performed their jobs 
in an exemplary manner throughout the course of the 
busy, hot summer season. We look forward to having 
many of the supplemental employees become 
permanent employees in the near future. 
CHARLES TOWNE LANDING • Numerous events 
have taken place on the Landing since the last writing. 
The Greek Festival was held on a Sunday in May and 
drew a tremendous crowd. The Geodesic Dome was the 
site of a Freedom Council luncheon for well-known T.V. 
Evangelist Pat Robertson, a potential presidential 
candidate. The park has a new entrance sign built by 
park carpenter Bill Coates. The old sign was destroyed 
by a wind storm during the spring. The Governor's 
Mansion Commission will be starting renovations to the 
Old Towne House in the next few weeks. 
COLLETON With the addition of one supplemental 
employee, Colleton is now open seven days a week. 
Mary Crockett and Mike Russ have completed two new 
concrete walks at the campground restrooms. Camping 
has been improved by the increase in number of days 
open. Thanks to Mary and Mike for the good job they do 
in keeping up Isaac Haynes' Tomb. 
EDISTO BEACH The entire staff is saddened by the 
passing away of Ranger Fielding Russell since the last 
writing. Our love and sincere best wishes are with Beth 
Russell and the children as they move into their new 
home elsewhere on Edisto Island. Welcome to new 
Ranger David Sturgis and family to the Edisto staff. 
GIVHANS FERRY - Many folks, especially local 
residents, are glad to see the park re-open for seven days 
a week. Cabin rentals have been good. Bonnie Walters 
has been very helpful as a seasonal employee in getting 
and keeping the cabins up to snuff. Glenn Farr and 
Moody Walters have added banisters to the boardwalk 
section of the steps along the limestone bluff. They have 
also rebuilt the nature trail bridge. 

HAMPTON - Will Alston has retired from permanent 
employment effective July 1. Will is not leaving, however, 
as he will still be working as a temporary. We hope Will 
can continue in this capacity for many years. With Will in 
this capacity, we hope to increase the number of hours 
the mansion is open. 
HUNTING ISLAND - New office complex plans have 
been drawn up by Drakeford Associates and tentatively 
approved by the park staff. We hope to see this project 
bid in the near future. Business appears to be on the 
increase at Paradise Fishing Pier located on the south 
end of the park. I would like to commend Richard Bruce, 
trades craftsman, and Danny Mallard, Ranger III, for 
their work in heading up the maintenance program at 
Hunting Island. Under the supervision of Superintendent 
West, these men have done a super job in leading the 
park's maintenance program. Hats off to P.M.A. Rena 
Riddle for the excellent job she is doing keeping the 
rental cabins clean and ready for cabin users. Believe me, 
her job is not easy when cabins are seldom empty for 
more than a few hours. We welcome Sonny White as 
Ranger II, who transferred here from Hamilton Branch. 
He and his wife Esther are enjoying the change of 
scenery from the midlands to the coast. Last but not 
least, thanks to Marshall West and James Christi for 
improvements in the Trading Post operation and 
inventories. 
HUNTINGTON BEACH Things have really been 
busy at the park across the road from Brookgreen 
Gardens. Mac Copeland would be the first to agree that 
nowhere in the park system does the grass grow greener 
or faster. Thanks to Tommy Raynor, Assistant 
Superintendent, for his work in keeping the mowers 
running, grass cut, and buildings clean. As in other 
parks, the supplemental employees have proven 
themselves to be invaluable in keeping up the facilities 
and grounds in proper order. 
MYRTLE BEACH A contractor from North Myrtle 
Beach has just been awarded the bid for putting in a new 
water line into the park and building an additional day use 
area restroom. Thanks to Bobby Turner and Steve Egan 
for their extra efforts this summer. Steve will be glad to 
know I am trying my best to get him exempted from a 40 
hour work week. Dave Wiggins has done a good job 
heading up the park's maintenance program. Merle 
Rhodes is to be commended for the way he keeps up with 
retail inventories. Carl Walters is our new Ranger I at 
Myrtle Beach. Also joining our family here is Gay, his 
new bride from Harleyville. 
OLD DORCHESTER This little park continues to 
get heavy use even though it is only open five days a 
week. Charles Cumbee and Ken Michaels must be 
commended for their patience in dealing with the 
problems that occur because of the two day and 6 p.m. 
closings. 
RIVERS BRIDGE - Jerry Price is recuperating from 
an auto accident that occurred the week before the 
Fourth in which his shoulder was injured. Thanks to 
Ranger Bernie Chavis who took charge during Jerry's 
convalesence. 

Larry W. Duncan 
District I Superintendent 



CHARLES TOWNE LANDING HAMPTON PLANTATION 

We wonder if the present heat wave will be 
recorded in the Guiness Book of World Records! 
According to local news, this is the hottest weather for 
the Charleston area in many, many years. Still to come 
are several family reunions, weddings and receptions, 
two evening jazz concerts, our first attempt at a summer 
day camp and the Fifth Annual Chevy Show-N-Shine 
sponsored by the Classic Chevy Club of Charleston. 
The summer film series ends next month with yet 
another successful run of classic Disney entertainment 
behind us. 

We have been fortunate to have many dedicated 
volunteers working with us this year and we celebrated 
our first Volunteer Appreciation Day the last Sunday of 
June. Volunteers were invited to bring their families out 
to picnic and enjoy the park. June also saw the 
completion of another Colonial Life Days program, 
thanks to the efforts of park staff, volunteers and several 
local craftspeople. 

At present we are anxiously awaiting the return of the 
sailing vessell ADVENTURE following a long stay at the 
McClellanville Boat Yard for some major repair and 
refurbishing. Our regular park visitors will be as happy 
about this as the park's employees are sure to be. 

Plans are almost finalized for "A Taste of Charleston 
1986" to be held Sunday, September 21 with an 
anticipated attendance of over 6,000 and some fifty or 
more local restaurants participating. Beginning in early 
September and continuing throughout the fall, many 
weekends are already reserved for large company 
picnics. Reservations for use of the Geodesic Dome 
continue to come in with a variety of uses planned 
including wedding receptions, a fund-raising Cabaret 
sponsored by the Charleston Opera Company and a 
large Civil War memorabilia exhibit, to name a few. 

We close with a sad note on the passing of Earl Junior 
Colvard on July 8, 1986. Junior had been an employee 
with the Landing virtually since its beginning during the 
S.C. Tricentennial in 1970. We will all remember him for 
his ever-present sense of humor and his dedication to the 
park. Our sincere sympathies to his wife Pauline and 
sons Glenn, Larry, Bobby and Steven and their families 
and his brother, former CTL employee, Ed Colvard. 

Robert M. Badger 
Public Information Specialist 

We are well into the summer season here at 
Hampton. That means high humidity, high temperatures 
and hordes of misquitoes. We had a busy but quiet 
winter with only two reported fires on the park this past 
season. The usually predictable April showers did not 
come but our June semi-dry season turned out to be very 
wet. The highlight so far this season was a violent 
thunderstorm. We recorded 2.2 inches of rain in a two 
hour period. We lost twelve trees and one cordless 
telephone due to lightning damage. If you need firewood 
we have an ample supply on hand. 

Will Alston will be retiring from state service on June 
30th. We will ratain him on a part-time basis in the 
mansion to talk to park visitors. He will be missed, 
especially in the grounds maintaineance area, as he did 
such a fine job in keeping the grounds maintained. Will 
has devoted his whole life to Hampton and will be hard to 
replace. 

We are looking to fall and cooler weather. Also in the 
works is a Gospel Music Program Oct. 25th. If 
successful, we hope to make it an annual event. 

I would like to thank Jim Work and Leonard Jones for 
the "NEWSED" tractor. It has been a big help with the 
bushog and scrape blade. 

A big thanks to Mike Foley, John Rogers and the 
Programs Section. Their belief in what could be done in 
the way of programming at Hampton has made each 
event the success that it turned out to be. A special 
thanks goes to Janson Cox and his staff for personnel, 
technical and graphics assistance for all of the events. I 
owe you more than one, Janson! Thanks also to Mac and 
his staff at Huntington Beach and to all of the groups and 
organizations who pitched in, thank you. It takes a lot of 
people, time and effort to put on an event. I was the 
recepient of last year's Robert J. Papenfus Award for 
Programs. 1 merely provided the vehicle and assisted in 
production and planning. A lot of other people helped to 
pull each event off. So to all of you who participated a 
part of that award belongs to you. 

Last but not least I want to thank Larry for his advice 
and ideas. His contributions to programs and work 
projects have been instrumental in the progress we have 
made here these past few years. 

As we go into the new fiscal year there are no 
operational changes over last year. We will continue to 
work at attracting more visitors and revenue to the park. 
We are hoping for some displays and exhibits for the 
mansion this year. Through these, we hope to be able to 
interpret the historical and architectural aspects of the 
mansion and area. It should be educational as well as 
informative for park visitors. 

Robert Mitchell 
Superintendent 
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DISTRICT NEWS (Con't.) 

Recreator Lori Smith (center) and Naturalist 
Judy White (right) introduce a snake (non-
poisonous, of course!) to some youthful visitors 
at Myrtle Beach State Park. 

PARADISE 

Everyone dreams of that place they want to be, this is 
my story of how I found the Paradise for me. 

I spent eight years protecting my nation's birth, back 
and forth, I've gone — seems I've seen everything on 
earth. 

Germany, Korea, and Japan are nice but don't suit my 
style, so back to the U.S. to stay for awhile. 

California, Hawaii, and the West are said to be laid 
back; beaches, sand and surf, they didn't lack. 

But the East Coast was home, and it was calling me. I 
knew there was something I had yet to see. 

Far into the mist of the Carolina pines, on white sand 
beaches with shells of all kinds. 

Carolina Palmettos grace the shore, clear white surf 
makes people come here more and more. 

We have a pier, cabins, and a campground. We 
respect our visitors and provide a place to wind down. 

Trails run through the woods; wildlife is plenty; enter 
our gates and see nature's lush beauty. 

So when you're tired of things all seeming the same, 
come on by — Hunting Island is our name. 

Howell D. Martin 
Ranger I 

Hunting Island State Park 

Fishermen unload a boat a Live Oak Landing, 
Edisto Beach. This popular spot also has a boat 
dock and a large parking lot. 

"Side-out" in a friendly game of volleyball at 
Huntington Beach. 



A portion of the crowd at Charles Towne 
Landing during the Greek Festival. 

Heavy equipment clearing a site for the new 
office complex at Hunting Island State Park. 

Renovation work on the superintendent's 
residence at Givhans Ferry. 

"Come on in; the water's fine" at the swimming 
pool at Myrtle Beach. 9 



DISTRICT NEWS (Con't.) 

istrict II 

Due to the extreme drought this Spring and Summer 
the benefits of the lake work at Barnwell will have to 
wait another year. The work was completed on schedule 
but the lake would not fill up enough for swimming this 
season. 

Redcliffe is beautiful. The improvements made in 
the past years are paying off with increased daily use and 
evening parties. 

I'd like to thank those of you who helped make this 
summer a good one. Many of you retained a positive 
attitude during the many changes we have gone through. 
People like you make my job easier and our park system 
better. 

Van Stickles 
District II Superintendent 

Ousiness as Usual" was a welcome phrase around 
the PRT Offices and Parks in mid-June. Parks Division 
field personnel greatly appreciate the efforts of those 
who worked so hard to gain the needed positions to 
return to traditional hours of operation. 

Welcome to new supplemental and full-time personnel 
to the district. You are a very important part of the park 
family and I look forward to working with each of you. 

Many parks are reporting increases in day use 
attendance and revenues while overnight use is down: 
The dry blistering hot weeks in July will likely keep some 
visitors away from our facilities with the cool swimming 
areas being the exception. 

The spillway repairs at Little Pee Dee and Aiken 
are nearing completion. A flash flood recently tested the 
work at Little Pee Dee when six inches of rain fell in three 
days. 
The Cheraw Boat Races have gotten local citizens and 
PRT officials interested in increasing the potential for use 
at this large acreage park. A tour of the facilities was 
recently held and attended by local and PRT leadership. 

Plans are made for the eleventh annual Big Daddy 
Fishing Tournament at Santee on August 9th. This 
"Tournament of Sorts" is now an expected tradition by 
children and parents alike. T.M. Shuler has helped out 
with his carpentry skills building floating docks for the 
pier cabins. Assistant Superintendent Roger Ardis has 
been attending Sumter Tech furthering his skills in air 
conditioning repair. That's self-motivation at its best. 

The Cheraw family nature outing was a success. 
Mark Dutton led the "sold out" group through many 
outdoor activities. Thanks Mark, for this program. 

The Poinsett crew is proud of the new central 
heating and air conditioning units in the rental cabins. 
This should increase user satisfaction. 

WOODS BAY 

Hello from the Big Bay. I hope everyone has had as 
good a year as we have had here at Woods Bay. Even 
with the park being closed two days a week it's been one 
of our biggest years. Our picnic shelter rentals are up and 
our canoe rentals are up 148 over last year at this time. 
More and more people are finding out about the swamp. 

We've had many groups of all kinds come for our 
nature walks and slide shows. Both Ranger Lawrence 
and I like working with these groups, most of all the 
children. It's really something to watch a child's face 
when he sees the wild creatures that he has never seen 
before. Some of these children have never been out of 
the city limits of their towns. We had one nature walk led 
by Rudy Mancke of the Nature Scene TV program. He 
was very interesting to listen to and I learned a lot. 

Our son, Brian and his wife Sherry are going to make 
us proud grandparents in November. Our son Shannon 
and his wife Kim just got back from Germany and boy, is 
he glad to be back! 

Ranger Lawrence and I have become photography 
bugs and have really gotten some great nature shots. 
Most of what we take usually ends up in our slide shows. 
We hope to enter the photo contest this year. 

I hope all of you have had a safe and good summer and 
remember, come see us. May God Bless each of you and 
watch over you. 

Dennis Hart 
Superintendent 



Work on the spillway at Little Pee Dee. 

Almost-completed spillway at Aiken. 
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DISTRICT NEWS (Con't.) 

This past spring and part of the summer has been a 
busy one for all of State Parks, I'm sure. The dry, hot 
weather has been bad for our farmers, but has brought 
us record attendance. 

We have seen a drop in camping attendance at Lake 
Hartwell and Sadlers Creek due to the lake level being 
well below normal. Superintendents Cothran and Hayes 
have both been on sick leave for several weeks this 
summer, but are now back and doing much better. The 
park crews at Oconee and Croft did an excellent job 
during their Superintendent's leave and are to be 
commended. The Policy Manual played an important 
role during the period of time that Assistant 
Superintendent Bynum and Ranger Windham filled in for 
Superintedents Cothran and Hayes. Keeping up with the 
Policy Manual is most important, since changes are 
made almost daily. Very seldom is a park Superintendent 
on extended leave, but when he is, it's usually without 
warning, so you must be prepared. Mr. Sisk made a good 
comment concerning extended leave. He said that 
everyone should do a good job daily, keeping everything 
organized and up to date, since you may have someone 
filling in for you at any time. (And which one of us wants 
someone to straighten up a mess we've left!) 

We have some excellent programs people and 
missionaries working at Oconee and Table Rock this 
year. I've had some very favorable comments about the 
programs on both these parks. Besides routine duties 
performed this year on District III Parks, the Table Rock 
Restaurant has a new dining section added, which was 
the upstairs porch. A much needed parking area was 
added across from the restaurant, with the work being 
done by the heavy maintenance crew. Cabin 14 had a 
new truss roof and a 12 x 12 front porch added in June. 
The restaurant and cabin 14 projects were done by 
Wayne Shumpert and Don Holloway, with some help 
from the park crew and District III volunteers. 

Todd Rexrode, Superintendent at Caesars Head, now 
boasts the largest house in District III. The house was 
part of a purchase of some land across from the park 
store. Todd plans to wed in the fall and fill the house with 
"little Todds". Are we ready for more Todds? New faces 
in the District are too numerous to mention by name and 
I in my old age might forget one, so I'll just say "Welcome 
to PRT" and may each of you have a long and rewarding 
career. Again, remember to keep up with the Policy 
Manual and make sure that new personnel are trained 
and read the Manual. 

Horace Craig 
District III Superintendent 

Grass, foundation plantings, 
flowers, signs; all of these add the 
finishing touches to the store at 
Lake Hartwell State Park. 



An upstairs open porch at the rear of the Table 
Rock Lodge has been enclosed to provide 
additional seating for the restaurant, which has 
been doing a "landslide" business lately! 



DISTRICT NEWS (Con't.) 

Most parks are having their busiest week of the 
season. The fourth of July week is usually the peak of the 
season, and I hope everyone has a safe and successful 
week. A number of parks in District IV had a very good 
spring with revenue up in several parks. This is especially 
good because two of them, Greenwood and Andrew 
Jackson, were closed two days per week at the beginning 
of the year. Re-opening them to full seven day operations 
was received very well by the public as evidenced by this 
increase. Let's hope this trend continues! 

Often, park personnel are asked to work at special 
functions to promote use of state parks. Personnel from 
Chester, Lake Wateree, Kings Mountain and Rose Hill 
worked at the Outlet Mall at Carowinds during their 
opening in conjunction with the Old English District 
Tourism Commission. Employees of Hickory Knob 
work travel and/or sport shows in Greenwood, 
Greenville, Augusta, Ga., and Atlanta, Ga. Other events 
throughout the state have personnel from our 
department working to promote state parks. During 
National Tourism Week, Blacksburg Elementary School 
in Blacksburg, S.C., sponsored a week-long program on 
South Carolina Tourism. Personnel from Kings 
Mountain State Park assisted in this project with a 
display of artifacts from the farm and a display on S.C. 
State Parks. Following this article are a few trivia 
questions thought up by students of Blacksburg 
Elementary School. 

Most parks have received by now their concurrent 
work projects for this year. Several parks in District IV 
have already begun to work on their projects. Utilizing all 
summer personnel, many projects can be completed 
before September. Painting around bathhouses and 
other work in areas were A-2 personnel are at can be 
done during slow periods of the week. Hopefully, each of 
you can utilize these personnel and time effectively. Do 
Not Forget Safety! Remember to use proper equipment 
and follow safety guidelines. Time lost to injuries costs in 
more ways than one. Think about it! 

Trivia questions from students at Blacksburg 
Elementary School: 

(1) What state park has the most blue jeans? 
Ans: Lee 

(2) At which SC park do you have to hold your nose? 
Ans: Cowpens (National Park) 

(3) Which state park is best liked at Christmas? 
Ans: Santee 

ANDREW JACKSON 

The spring and start of summer have been excellen 
in both attendance and revenue. Many local school: 
reserved tours of the musuem and school house. It i: 
always good to bring our American heritage to life foi 
these young people. 

On June 17 we had a Fish and Pond Clinic put on b;, 
the U.S. Department of Agriculture. We had a real gooc 
turn out of about forty people from the Lancaster area tc 
attend. Thanks to Mark Dutton and Freddie Parkmar 
for their attendance to this most worthwhile clinic. 

I hope that everyone has a good and safe summei 
season. 

C.F. Parkman 
District IV Superintendent 

James Taylor 
Superintendent 



BAKER CREEK 

This year has been a very unusual one here at Baker 
Creek. I am sure the same can be said for all the parks in 
the State. We are finding out just how good we are at 
dealing tactfully with the park visitors, who do not 
understand why things changed from the way they used 
to be. I guess they think the state parks should not 
change. I feel that through change our parks will improve 
and even grow in the future. We must take each problem 
one at a time and get it worked out to the visitors' 
satisfaction. Most people understand after they have had 
things explained to them. 

Even though the lake is down, we are still getting a lot 
of visitors using the park. The totals are a little lower than 
last year, but we are having good crowds each day. We 
have had several company picnics here at the Park, each 
of these having about 300 of their employees coming out. 
Most of them are real impressed with the park and are 
looking forward to coming back next year. We have had 
several school groups using the park and going on nature 
hikes. I would like to thank Kay Onley for her help with 
some of these hikes. Each day we have several birthday 
parties in the park. 

Our camping is down some from last year, but the 
number of families have increased. They are well pleased 
with the looks of the Park and how clean we manage to 
keep it. The credit goes to the staff for their effort in 
keeping the park clean. 

The park staff has a new addition this year and he 
comes from Myrtle Beach. I want to welcome Hugh 
"Buddy" Cooper even though he has been here a while. 
He is doing a fine job. 

1 want to take this time to thank all of the staff here at 
Baker Creek for doing a fine job this year. I also want to 
thank Ted Williams and his staff at Hickory Knob for all 
of their help and assistance. 1 would like to thank Mr. 
Parkman for all his help and advice. I really appreciate his 
help. I especially need to thank my wife, Wendy, for all 
her help and understanding the past year. She has 
answered a lot of people's questions and assisted them 
with their problems when they would come to the house 
or call on the phone. 

If any of you are in the area, stop in and say hi! 

Roy Atkinson 
Superintendent 

CHESTER 

The big news item at Chester is that we have now 
returned to a seven-day per week operating schedule 
effective June 19. The extended hours have made a 
positive impact on our camping revenue as well as boat 
and shelter rentals. The addition of two supplemental 
park-aides has enabled us to finally keep up with the 
grass mowing. 

I would like to mention the fact that during the period 
of time that the park was on a 4-day per week operating 
schedule we experienced a minimum of problems and 

complaints from the public. The community is to be 
commended for their understanding and patience during 
this time. The local news media provided us with 
excellent coverage in keeping the community informed 
of events as they unfolded. 

We look forward to a busy summer. 

Wayne Timms 
Superintendent 

DREHER ISLAND 

The summer of 1986 has, thus far, been the busiest 
and most successful that any of us at Dreher Island have 
ever survived. 

All phases of the operation are well ahead in revenue 
and park use than any previous year. 

The implementation of the "40 hour week" has made a 
marked improvement in the attitudes and morale of all 
full-time and supplemental employees. This has made 
our daily tasks in dealing with the park operations more 
enjoyable, making for a greatly improved work 
atmosphere. 

I would like to take this opportunity to thank all 
personnel at Dreher Island for their efforts in making this 
operation run as smoothly and successful as it has this 
summer. 

R.F. Parrish 
Superintendent 

HAMILTON BRANCH 

As you enter our gates, you first see the new flags 
waving proudly and flowers adding bright color to 
otherwise drab spots. Planting began at Hamilton 
Branch in early spring. The contact station, restrooms, 
and residences are now complemented by a vivid array 
of color. A hand split cedar rail fence has been made and 
placed at the restrooms in our picnic area. With this 
improvement and the rip-rap we've added, the looks 
have improved greatly in our picnic area. 

Our supplemental employees deserve some 
recognition. Thanks to their hard work the "40 hour" 
week is running smoothly and we are accomplishing 
much. We have re-roofed the Ranger's residence, done 
major power line repairs, and crucial work on the water 
line. 

At this writing, the bush-hog, tractor, lawn mowers, 
and weed-eaters are buzzing thru the park. Although 
camping and over-all visitation is down, it looks to be a 
promising summer season. Campers are rolling in daily. 

Steven R. Edison 
Superintendent 



DISTRICT NEWS (Con't.) 

HICKORY KNOB 

All of us at Hickory Knob can hardly believe 
summer is half over but then our "summer" begins in 
February and goes strong until November. But there is 
something psychologically comforting about mid-July. 

Our busy season kicked off — or should we say 
paddled off — in March with the Canadian Rowing 
Team. In addition to the thirty team members, coaches, 
trainers, etc., the park accommodated all of the 
reporters, photographers and onlookers. The young 
Olympic hopefuls left their frozen waters of Canada to 
train on Clarks Hill Lake. The team members were from 
various provinces of Canada, but all had one goal in mind 
- to make the National Team headed for the 1988 

Olympics. The team trained three hours each morning, 
four hours in the afternoon and spent evenings reviewing 
their videos, racing times and preparing for a better day. 
They were allowed one day and two afternoons off, 
which they spent on the skeet range, swimming in the 
lake and laying in the sun. We wish them lots of luck and 
look forward to their return next year. 

April was highlighted with numerous fishing 
tournaments and a steady flow of golfers. Share and 
Care Weekend was held at Hickory Knob with 33 cancer 
victim children and their families participating. Guest 
speakers and help sessions were scheduled for adults 
and carnivals, crafts, games and contests kept the 
children delighted. They were an extra special group 
who touched all of us who worked with them. 

Except for the unbearable heat and lack of rain, 
summer at Hickory Knob is flowing along smoothly. 
Daily programs began Memorial Day Weekend with 
crafts, nature walks, marshmallow roasts and lots of 
water games at the pool. We have seen lots of new faces 
at the park this year — love to welcome those first-
timers. Well its almost time for another program — hope 
everyone else is having a wonderful summer at your 
park!!! 

Kay Onley 
Recreator 

KINGS MOUNTAIN 

The summer season is well underway. It will be a 
challenge for us because we have so many new faces this 
year. 

Melanie Brodie, who had been with us as nursery 
manager for six years, has taken a job at Carolina-Green 
in Columbia. Melanie will be missed not only by our staff 
but by all of you in the system who have worked with her. 
We wish her the very best in the future. 

Her replacement is Rocky Jones, a native of 
Spartanburg, S.C. He is a Clemson graduate and has 
several years of experience in nursery work. He will 
officially begin his new position on July 1, 1986. 

Eugene Moore, his wife, Toni, and son Marquis, have 
also joined our park family. Eugene, a native of Ninety 
Six, has filled our Ranger I position. 

I don't believe we have welcomed Scott Withrow to 
our staff. Scott worked with us as a seasonal farm 
interpreter last summer and is now the permanent farm 
manager. He has done an excellent job of scheduling 
tours this spring, especially with the park closing on 
Tuesday and Wednesday. 

Bill Williams and David McElwee have also joined our 
crew as park supplementals. We have appreciated their 
added help. 

The maintenance crew has really been a great help to 
us finishing the new park office and working at the group 
camps. The new office, a reconstructed log home, is a 
beautiful addition to our park facilities. 

With the maintenance crew's assistance we have also 
remodeled restrooms and staff quarters, insulated and 
installed a new ceiling in the Mess Hall, and replaced 
porches and built steps at Camp Cherokee and Camp 
York. In the immediate future we plan to install 72 
windows and air conditioning in the Mess Hall at Camp 
York. 

So far we have had a good year despite the campers 
getting accustomed to the new times of park operation. 
Hopefully as the Season progresses, inconveniences will 
decrease and we will have one of the best summers ever. 

Lew Cato 
Superintendent 

LAKE GREENWOOD 

Workdays seem so much shorter in the summer 
months, although we seem to work longer hours, 
whether it is at our jobs or our homes. "You have to take 
time by the hand and make it your servant, not allow it to 
be your master." This quote of an unknown source has 
always been puzzling, as I'm still trying to master time but 
time always seems to win. 

If we could all learn to make time our servant by 
budgeting ourselves, getting the job done through other 
people and working smarter instead of harder, we would 
be a lot better for the result. 

This has been an especially good season here at Lake 
Greenwood with attendance and revenue on the 
upswing. We have had increasing crowds of families 
come and enjoy the park on Sunday afternoons. The 
Army National Guard 246th Army Band provided a free 
concert to a small crowd this summer, and those in 
attendance were richly rewarded. Hopefully this will 
become an annual event. 

Many thanks to the staff here at Lake Greenwood, 
Willie Caldwell, Toney Boyd, and Phil Burton for helping 
make this a successful summer. 

Frank F. Couch 
Superintendent 



LANDSFORD CANAL 

This spring and summer was one of the hottest and 
driest seasons I have ever experienced and yet the park 
visitors continue to come, leaving their air-conditioned 
homes and cars to picnic, fish, walk the trails and to just 
enjoy the tranquillity that Landsford has to offer the park 
visitor. Many of the visitors come early and stay late, but 
others came later and thought they could stay until dark, 
stating that they had not seen the numerous park signs 
on any of the news media coverages, however, most of 
the park visitors were nice when an explanation was 
given as to why the new park hours had to be put into 
effect. 

It was a hot and humid Saturday that Mike Foley had 
for the Canal Walk at Landsford. The walk was a 
success, and I've had a number of good comments on the 
wonderful and knowledgeable job Mike did, from some 
of the people that went on the walk. 

This summer we cut the pines in the superintendent's 
residence yard and nearby surrounding area so that the 
many hardwoods (dogwoods, etc.) might have a chance 
to enhance the beauty of the park and residence. Pines 
were also cut in the picnic area and at the ranger 
residence, but it was not necessary to cut as many in 
these two areas. A number of the pines were dying due to 
pine beetles. 

Landsford Canal looked like the year that the ice 
storm hit Cheraw State Park. There were limbs and 
limbs and brush and more brush until it seemed that it 
was multiplying on us. 

Our wives were near a nervous breakdown from all the 
mess, and we were clearing as fast as we could. It really is 
going to look good when the stumps are gone, and we 
have a number of good rains to wash the shavings from 
where the trees were cut. (The ones that go right through 
the teeth of the rake, regardless of how many times you 
rake the area.) 

The lockkeeper's house is slowly getting the items that 
are needed to make it available to the park visitor, school 
groups, etc. The items that have been put in this year are 
very nice, and I'm sure school groups as well as the park 
visitor will find it most informative. 

We still get many requests from parents and groups 
inquiring as to why there is no playground equipment for 
the children to enjoy. 

With the end of the season fast approaching and soon 
another summer behind us, I hope it has been a very 
good year for each of you and your park. 

Marshall L. Brucke 
Superintendent 

LAKE WATEREE 

What a difference a year makes! After being open a 
second summer, visitation has doubled and revenue has 
more than doubled. We have had to face new obstacles 
that are signs of increasing popularity...limited parking 

on weekends; ice shortages; and large camping crowds, 
filling up several times. 

Summer comes early on the lake. March and April 
bringing crappie fishermen from all the state, and the 
crowds are tremendous, (you learn quickly the art of 
buying minnows). Not long after comes the bass 
tournaments, skiers and campers. This has been a very 
successful summer. 

Work on extending the boat ramp was completed by 
the park crew in the spring, as pouring concrete under 
water was a new experience. There is a fine line in getting 
a new park "broken in" and still keeping that new look. 
Much work has been done to accomplish this by both the 
staff and by park visitors. 

Several new employees have joined the staff; they 
have had a very positive effect on the park. Thanks to the 
whole team for a successful and rewarding summer. 

Phil Gaines 
Superintendent 

McCALLA/LAKE RUSSELL 

Even here at Lake Russell, it has been very 
interesting drawing up work schedules. We are working 
on projects at the boat ramps, renovating the Log Cabin 
at McCalla, and operating the swimming area at Lower 
Calhoun Falls. 

This summer has been a hot, dry one, with only about 
2 feet of water in our swimming area the week of the 4th. 
But, our lifeguards have done a great job with the low 
water, heat, and small crowds. 

I would like to say a special thanks to my Ranger Jack 
Pelfrey for the work he is doing on the Log Cabin at 
McCalla and at the swimming area. These two areas 
keep us running back and forth. 

We are looking forward to major developments 
starting around the first of the year. 

Mell Felder 
Ranger III 

SESQUICENTENNIAL 

The big event of the year came on April 12 when the 
Scrub Oak Festival at Sesqui took place. This was one of 
fourteen neighborhood festivals that took place in April 
as part of the city of Columbia's Bicentennial 
Celebration. 

We had over 5000 people to attend. Diesel and 
passenger trains from downtown Columbia gave rides to 
the NE/Spring Valley area and SCE&G gave free shuttle 
service to and from the park. Everyone here at Sesqui 
wishes all of PRT a safe and pleasant summer. A special 
thanks to Ed Brown for certifying all my lifeguards in 
CPR. 

George Gordon 
Superintendent 



DISTRICT NEWS (Con't.) 

A log cabin at McCalla, which is being renovated Calhoun Falls swimming area, 
and will be used as a residence. 

Busloads of visitors enjoying the Baker Creek 
picnic area. 

The swimming pool at Hickory Knob; a favorite 
gathering place during the warm summer days. 



Parks aren't just for people; some wild turkeys Army band concert at Hickory Knob, 
crossing the road at Hamilton Branch! 

Painting the barn at Hickory Knob, using a rental 
bucket truck, with the work being done by the 
park crew. 

The visitor overlook at the Richard B. Russell 
Dam. The young lady is Angela Parkman, 
daughter of District Superintendent Freddie 
Parkman. 



AQUATIC PLANT MANAGEMENT - 1986 

Like mowing your lawn, aquatic plant management 
is a never-ending task, and has to be done over and over. 

Biological control using sterile grass carp and chemical 
treament is continuing at a number of state parks. 
Chemical treatment is necessary on lakes that have 
plants that the carp will not eat. 

Survey work will be conducted in July, August and 
September to determine what previously-treated areas 
need further attention, as well as identifing additional 
water bodies that have problem areas needing 
treatment. 

The park superintendents and crews have been very 
supportive of this natural resources managment 
program, and 1 would like to thank them for their 
cooperation. 

Mark Dutton 
State Parks Naturalist 



CHERAW FAMILY NATURE OUTING 

IVIore than sixty people representing families from 
Cheraw and as far away as Chapin experienced Beaver 
Pond at Cheraw State Park June 20 and 21. 

This outing, which was specifically designed for 
families with young children (ages 3 to 10), included a 
nature walk, nature scavenger hunt, nature story time 
covering conservation practices and an original nature 
song about bluebirds. This song was written by Randy 
Westbrooks, an agronomist with the USDA who 
assisted with the program. The families also had an 
opportunity to build bird feeders and to take home a 
nature activity pack. 

This type of program is especially appealing to parents 
who want their children to have nature experiences but 
who may not have the expertise or the time to learn 
enough to make the park experience a meaningful one as 
relates to natural history interpretation. 

Nature programs such as the one at Cheraw help to 
expose children to natural resources appreciation and 
conservation at an early age. Hopefully the park system 
will reap benefits in years to come as a result of our 
efforts to educate youngsters about the beauty of our 
state park system and their natural resources. 

Mark Dutton 
State Parks Naturalist 

STATE AGENCIES TO CO 
WATER WEEK 86 

The South Carolina Water Resources 
Commission, together with the South Carolina Sea 
Grant Consortium and the Thurmond Institute at 
Clemson University, wil co-host South Carolina Water 
Week '86, August 30 through September 7, 1986. 

The Water Week Symposium, a highlight of each 
year's Water Week, will be Tuesday, September 2 
through Thursday, September 4, at the Mariners' Inn, 
Hilton Head Island. This year's theme will be "Water 
Resources for the Future." Speakers will focus on 
regional and national water policies as well as intra- and 
inter-state water problems and compacts. 

Keynote speaker Lee M. Thomas, Administrator of 
the U.S. Environmental Protection Agency, 
Washington, D.C., will provide a look at National Water 
Policies in the short and long term. 

Dr. David L. Bodde, Assistant Director for Natural 
Resources and Commerce, Congressional Budget 
Office, will discuss "Future Trends in Infrastructure 
Financing." 

Panel discussions will deal with such water 
management problems as interbasin transfer and 
drought response, and instream flow and impacts on 
regulated industries. In addition, there will be a half-day 
session devoted to policies, problems and trends 
peculiar to coastal and wetlands areas of the southeast. 

HOST SOUTH CAROLINA 
On Tuesday evening there will be a get-acquainted 

reception, low country cookout and dance. A formal 
banquet, with Senator Ernest "Fritz" Hollings as 
speaker, is being planned for Wednesday evening. 

From August 30 through September 7, there will be a 
wide variety of water-related activities available across 
the state — from totally passive to strenuous, for 
individuals and families — sponsored by federal and state 
agencies, as well as clubs and other organizations. A hike 
to Raven Cliff Falls will be conducted Saturday, 
September 6. Additional information may be received by 
calling the Division of State Parks at 734-0156 or Caesars 
Head State Park at 836-6115. 

There will be canoe and float trips on South Carolina 
rivers, hikes and field trips to some of our state's most-
unique areas, historic tours and field trips to unusual 
places or very special points of interest in South 
Carolina. Before and during Water Week South 
Carolina's radio and television stations will air special 
programs dealing with the uniqueness of or problems 
with our water resources. 

All Water Week activities are free and open to the 
public. However, some of them can accommodate only a 
iimited number of persons and will require advance 
reservations. Beginning August 25, most daily and 
weekly newspapers, as well as local radio and television 
stations, will carry the listings of Water Week '86 
activities. 



PHOTO CONTEST OFFERS PRIZES 

SEPARATE CONTEST FOR 
FIELD EMPLOYEES 

f\ $500 cash award is among the prizes being 
offered to photographers in the Second Annual South 
Carolina State Parks Photo Contest. 

The contest, which begins accepting entries June 15, 
is being held in conjunction with the Southeast Tourism 
Society's 1986 Sunning, Stunning Southeast $125,000 
Photo Contest. All entries in the state parks contest are 
eligible for entry in the Southeast contest. 

Entries will be accepted in two categories that include 
black and white prints and color prints or slides. All 
entries must show scenes or activities within South 
Carolina's 50 state parks and must have been taken 
between Jan. 1 and November of this year. Nov. 7 is the 
deadline for receiving entries. 

A first prixe of $500 cash will be awarded in both 
categories in the state parks contest. Second place 
winners will receive free use of a South Carolina state 
park vacation cabin for one week, and honorable 
mentions will receive a 1987 S.C. State Parks Passport, 
good for free admission to all parks with gate fees. 

All entries forwarded to the Southeast Tourism 
Society's contest give contestants a chance to win a 1987 
Plymouth Voyager, a weeklong Southeastern vacation 
for a family of four, a four-day cruise on the Delta Queen 
or one of more than 1,000 prizes. 

The contest is open to everyone except employees of 
the South Carolina Department of Parks, Recreation 
and Tourism and their immediate families. A separate 
contest is being held for state park field employees. 
Contact your superintendent for additional information. 

For an entry form or for more information, interested 
persons should contact the State Parks Programs 
Section, 1205 Pendleton Street, Columbia, S.C. 29201 
or call 803/734-0156. 

John Rogers, Jr. 
Historic Researcher 

Family Nature Outing at 
Cheraw. 



PROGRAMS SECTION REPORT 

RECENT PROGRAMS 

Since last spring a number of successful programs 
have taken place. 

Paris Mountain State Park was the site of an arts and 
crafts program coordinated by Barbara Lang. Included 
tn the festivities was a reunion of veterans of the Civilian 
Conservation Corps and the unveiling of a plaque 
honoring them for work at Paris Mountain State Park. 

"Outdoors at Huntington Beach" proved to be one of 
the best outdoor education workshops that we have 
conducted. Vandell Davis is to be commended for his 
efforts in this activity. 

Andy Davis, Mark Vissage and their crew conducted a 
number of activities for campers at Lake Hartwell State 
Park during the week of the Fourth of July. 

The "Family Nature Outing" at Cheraw was filled to 
capacity. Mark Dutton has established a strong following 
for these activities that allow participation for pre school 
children. 

SUMMER PROGRAMS 
This has been an excellent year for our summer 

recreational nature programs. Shay Shealy, seasonal 
programs supervisor, has been on the move this year 
and brings positive reports from almost every park. 

Thanks to our Seasonal Programs Specialists for the 
summer of 1986. Myrtle Beach - Judy White, Lori Smith; 
Hunting Island - Tim Hunter, Wendy Howerton; Edisto 
Beach - Frank Fleming; Huntington Beach • Julie 
Finlayson, Angie Vickers; Santee - Nate Whitlaw; 
Oconee Dan Rankin, Cindy Collins; Table Rock • 
Shickre Sabbagha, Jim Miller; Kings Mountain • J.T. 
Spires; Hickory Knob - Nancy Todd (assistant to Kay 
Onley). 

A special note of thanks is due Julie Finalyson for her 
role in having the local chapter of the Audubon Society 
"adopt" Huntington Beach. A number of projects have 
been completed for the park as a result of these 
volunteer efforts. 

PHOTO CONTEST 
John Rogers tells me that response to the Employee 

Photo Contest has been less than overwhelming. 
Everyone is encouraged to enter their favorite photos 
and compete for a free vacation. 

NEW PROGRAMS 
A number of new activities are on the schedule for the 

last half of 1986. A Photography Workshop at Sesqui, 
Quilting Bees at Rose Hill and Hampton Plantation. 
Edible Plants Workshop at Caesars Head, Low Country 
Spiritual Festival at Hampton Plantation, and a Holiday 
Cookery workshop for Sesqui are added to the list of 
ongoing annual programs. 

Dan Turpin 
Programs Coordinator 

Frank Fleming, Program 
Leader at Edisto Beach, 
conducts a program for 
youngsters. 

Sandcastle building at 
Hunting Island. At right 
rear is Wendy Howerton, 
Recreator. 



PERSONNEL CHANGES 

NEW EMPLOYEES 

Blakely, Bonnie S. - Custodial Worker II, Oconee 
Bynum, James - Ranger I, Lee 
Dawkins, Melony - Canteen Operator, Hickory 

Knob 
Dean, Shirley A. - Custodial Worker II, Hickory Knob 
Gladden, Hartsell H. - Heavy Equipment Operator 
Jones, Karen D. • Custodial Worker II, Hickory Knob 
Jones, Mark R. - Assistant Nursery Supervisor 

Kings Mountain 
McCutcheon, Johnny • Ranger I, Lynches River 
Moore, Jr., Eugene - Ranger I, Kings Mountain 
Mullinax, Jr., Carl D. - Information Clerk, CTL 
Rushton, Arthur K. • Ranger I, Hamilton Branch 
Schumpert, Donald W. - Trades Worker, Field 

Maintenance 
Seabrook, Mary A. - Clerical Specialist B., CTL 

NEW PARK TECHNICIANS 

Ashley, Stephen B. jsPark Technician, Edis 
Bligen, Rydell D.J Park Technician, Edisto 
Bowers, Chris Park Technician, Myrtle Beach 
Brooks, Fred M. - Park Technician, Lake Hartwell 
Broom, Randy C. Park Technician, Table Rock 
Carter, Mickey J. - Park Technician, Chester 
Crangle, James R. - Park Technician, Givhans I 
Cretara, Bruce A. - Park Technician, Hunting^.,. 

Beach 
Duncan, Raymond E. - Park Technician, Lake 

Wateree 
Hardy, William J. Park Technician, Oconee 
Hester, Bryan L. Park Technician, Paris Mountain 
Hudson, David W. - Park Technician, Edisto 
Lynch, Randall H. Park Technician, Table Rock 
Mason, Peggy S. Park Technician, Hamilton Branch 
McCall, Ronnie K. - Park Technician, Oconee 
McRae, Johnny L. • Park Technician, Little Pee Dee 
Neville, Melvin T. - Park Technician, Huntington 

Beach 
Porter, Gerald L. - Park Technician, Keowee-

Toxaway 
Pruitt, Scott D. Park Technician, Caesars Head 
Smith, Michael D. - Park Technician, Pleasant Ridge 
Sowell, Billy F. Park Technician, Andrew Jackson 
Thompson, Stephen - Park Technician, Myrtle 

Beach 
Tutt, Maurice Park Technician, Baker Creek 
Webb, Richard L. Park Technician, Myrtle Beach 
Williams, Billy - Park Technician, Kings Mountain 

PROMOTIONS 

Hanna, Greg L. - From Ranger I, Lynches River to 
Ranger II, Santee 

McKie, Carrie L. From Custodial Worker II, 
Hickory Knob to Custodial Supervisor II, Hickory 
Knob 

RECLASSIFICATIONS 

Bryant, Reginald From Ranger II, Santee to 
Groundskeeper Supervisor, Santee 

Federer, Stanley From Canteen Operator I, Santee 
to Canteen Operator II, Santee 

Honea, Cecil - From Ranger II, Oconee to 
Trades Worker, Oconee 

Johnson, Mark From Ranger I, Hunting Island 
to Park Technician, Hunting Island 

Watson, Dawson From Ranger II, Santee 
to Groundskeeper Supervisor, Santee 

Zissette, Carroll - From Ranger I, Barnwell 
to Trades Worker, Barnwell 

RESIGNATIONS 
. 

Black, Jeffrey Ranger I, Lee 
Brodie, Melanie - Assistant Nursery Supervisor, 

Kings Mountain 
Daise, Bernetha Custodial Worker II, Hunting 

Island 
Edwards, Joseph F. • Laborer, Service & Supply 

Center 
Hallex, Sharon K. Clerical Specialist B, CTL 
Ingram, James Ranger I, Kings Mountain 
Jackson, Larry D. Trades Worker, Field 

Maintenance 
Lindley, Tame teen Operator I, Hickory 

Knob 
arc Porcher, Caro 

RETIREMENT 

nteen Operator I, CTL 

Alston, Will Groundskeeper, Hampton Plantation 
Getsinger, Ray - Trades Worker, Hickory Knob 

RETURNING FROM L.W.O.P. 

Sturgis, David A. - Ranger I, Edisto (National Guard) 

DECEASED 

Russell, Fielding D. Ranger I, Edisto 
Colvard, Earl J. • Assistant Superintendent, CTL 
Doster, Clarence H. - Superintendent, Chester 

(Retired) 



DEALING WITH STRESS. 

WORTHWHILE WORDS FROM THE SAGE 
OF CONCORD... 

Stress...burnout...nervous breakdown...mental 
illness...these and other phrases remind us that life these 
days ain't a bed or roses! However, we can relax and 
make our daily life a bit easier if we slow down and look to 
others for advice. 

I have a hunch that many of the pressures and tensions 
of life haunt us as we drag home with us each night the 
failures, frustrations, defeats and errors of the day. 

The best medicine that I've found to remedy this 
condition is a brief collection of thoughts that were 
written years ago by noted author Ralph Waldo 
Emerson. I have kept these common-sense words in my 
scrapbook for years and read them frequently as the 
needs arises. Lately the "need" has been arising on a 
regular basis! 

I'm sure that you know the feeling! You say to 
yourself..."things just HAVE to get better!" But they only 
seem to get worse, so you just grit your teeth and hang 
on! 

The next time that your nerves are frazzled and you 
feel hassled, neglected and misunderstood, sit down 
quietly in a comfortable chair and read the following 
words by the Sage of Concord... 

"He only is rich who owns the day, and no one owns 
the day who allows it to be invaded with worry, fret and 
anxiety. Finish the day and be done with it. You have 
done what you could. Some blunders and absurdities no 
doubt crept in; forget them as soon as you can. 
Tomorrow is a new day, so begin it well and serenely and 
with too high a spirit to be cumbered with your old 
nonsense. The day is all that is good and fair. It is too 
dear, with its hopes and invitations, to waste a moment 
on the yesterdays." 

A report may be overdue; the restroom drain may be 
clogged; your son may have just broken his arm playing 
Softball; a tent camper on site #20 may be having a heat 
stroke. Just remember what Emerson said..."Finish the 
day and be done with it. You have done what you could." 

Now...let's crank up the typewriter and finish that 
report; send a ranger and a plunger over to the restroom; 
take your son to the hospital and call an ambulance for 
the camper on site #20. In the meantime, if you hurry you 
can probably catch up with the grass cutting over in the 
picnic area before sunset, and... 

Wait a minute...! Ralph Waldo Emerson would like to 
have a talk with you...! 

Dana L. Sawyer 
Editor 



Hanging baskets and coach lanterns add an informal atmosphere to 
the new dining room at the Table Rock Lodge. Diners can enjoy an 
impressive view of Table Rock and Pinnacle Mountains through these 
picture windows. 


