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Introductory Statement

South Carolina received a letter from the U.S. Department of Education on January 7, 1981, which cited 
the State as not being in compliance with Title VI of the Civil Rights Act and requested that the State submit 
a statewide desegregation plan within 60 days. In response to this request Governor Richard W. Riley submitted 
to the U.S. Department of Education on March 9, 1981, The South Carolina Plan for Equity and Equal Opportunity 
in the Public Colleges and Universities.

The Department of Education*s initial response (dated May 4, 1981) to the South Carolina Plan was received 
at the Commission on Higher Education on May 6, 1981. This response consisted of OCR's staff comments on the 
South Carolina Plan which were stated to be intended to highlight, in summary fashion, OCR's analysis of the 
Plan and to provide a basis for discussion about its modification.

The South Carolina initial response to the OCR staff comments was mailed to the U.S. Department of Educa
tion on May 10, 1981. State officials engaged in negotiation sessions with officials from both the Washington 
and Atlanta offices of the U.S. Department of Education on May 14, 15, and 16, 1981. Certain modifications to 
the State's May 10, 1981, response to the U.S. Department of Education and South Carolina Plan were negotiated. 
These consisted of statements of explanation for clarification and additional information cited by the U.S. 
Department of Education officials as being necessary for an acceptable plan. The State's May 10, 1981, response 
was revised to incorporate the negotiated modifications in the South Carolina Plan. Consequently, South Carolina' 
revised response becomes an attachment to the Plan.





-1- Enclosure 1 South Carolina’s
position as to the Response to 
it$ Response to January 7, letter 
to Governor Richard W. Riley and 
to the May 4, letter.

STATEMENT OF POSITION AS TO NEGOTIATIONS AND OCR COMMENTS

The State, its involved institutions and agencies reaffirm and incorporate herein, as the framework 
for negotiations with the Office for Civil Rights of the United States Department of Education (OCR), 
the positions set forth at pages 3 to 5 of THE SOUTH CAROLINA PLAN FOR EQUITY AND EQUAL OPPORTUNITY 
IN THE PUBLIC COLLEGES AND UNIVERSITIES. March, 1981.1/ Several of these positions should be empha- 
sized with regard to the negotiations with OCR which were suggested in the May 4, 1981, letter from 
Mr. William H. Thomas to Dr. James E. Bostic, Jr., and the OCR comments to the Plan which appear in 
the attachment to that letter.

The State, its involved institutions and agencies should be able to provide the additional information 
or make the additional commitments described in many of the areas of the Plan on which the OCR comments 
indicate such additions. The comments made by OCR are based on the contents of the Revised Criteria 
appearing in Volume 43, Number 32 of the Federal Register, which are referred to as guidelines in the 
January 7, 1981, letter from Mr. William H. Thomas to Governor Richard W. Riley, and which were utilized 
as such by the State, its involved institutions and agencies in compiling the Plan. The Revised Cri
teria, however, are not considered by the State, its involved institutions and agencies as mandatory 
requirements either in their entirety or in part, and they have not been suggested to be such.

In one or more of the OCR comments on the Plan, additional information or commitments are indicated 
in areas for which the State and its involved institutions and agencies were not cited in the January 7, 
1981, letter from Mr. William H. Thomas to Governor Richard W. Riley and the attachments thereto. The 
State and its involved institutions and agencies may be able to provide the information indicated in 
these areas, but it should not be necessary for a commitment to be made with respect thereto. However, 
as indicated in the revision to the May 10, 1981, response of the State, the State entered the negotiations 
with the willingness to make certain additional commitments where the best interests of the State were 
advanced thereby.

1/ The final draft of the Plan may contain minor changes in the language set forth in these
pages.





Enclosure 2 Response to Comments on A.1 
of Criteria as cited in the May 4, 1981 
Letter on the S, C. Plan from the U. S. 
Department of Education.

A. OCR’s Staff Evaluation Statements:

I.A Define institutional Institutional missions are described
missions in non-racial in non-racial terms on pp.11-18 of
terms. Plan and in Appendix G.

Student and staff projections 
called for by Section I.A.3 of the 
Criteria should be provided* 
References in other sections of the 
plan to program enhancements (e.g. 
Ed.D. in Education Administration 
at SCSC and the premier nuclear 
science program at Denmark) suggest 
broader missions for the TBIs than 
indicated by the current mission 
statements. This should be 
clarified. Service areas for the 
Technical Education Centers should 
also be provided and explained.
(It appears that Denmark's service 
area is statewide, where other 
TECs are regional).

B, South Carolina’s Response:

1. A set of projections of enrollments (1981-82 through 1985-86) for all institutions addressed in the Plan, in 
more detail than suggested in I.A.3 of the Criteria, is provided on pages 4-9 ,

2. Clarification of the Mission of South Carolina State College and Denmark Technical College, 

a. South Carolina State College

The establishment of the Ed.D. program in Educational Administration at South Carolina State College 
is a special consideration agreed to by the University of South Carolina and South Carolina State 
College and supported by the Plan as a means of enhancing S.C. State. Consequently, the "special 
consideration" paragraph (page 158 of the Plan') is amended to read:

Special Considerations *

South Carolina State College operates the Felton Laboratory School which enrolls elementary pupils from 
throughout Orangeburg County. The School is a major resource to South. Carolina State College in 
the training of teachers.
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B. South Carolina’s Response (continued)

As an enhancement measure South Carolina State College will offer the Ed.D. in Educational Administra
tion beginning Fall, 1SC3. ,

b. Denmark Technical College

As stated on pages 171 and 172 of the Plan "The mission of each of the 16 technical colleges conforms 
to the overall mission of the system as defined by law and by policies of the State Board for 
Technical and Comprehensive Education and the Commission on Higher Education. Differences between 
individual institutions in the technical education system are not so much a function of mission as a 
function of programmatic structure in the specific degree and diploma programs which are authorized for 
each institution within that mission. The programmatic structure within each institution represents 
a response by that institution to local needs of the area it serves."

Consequently, the establishment of the premier nuclear science program at Denmark Technical College 
is consistent with its stated mission.

3. Service areas for the technical colleges are provided on pages 13 and 15 of the Plan. As noted in Figure 
2 (Page 15), Denmark Technical College is State supported. Denmark Technical College has residential 
facilities ; consequently, in addition to serving primarily the Lower Savannah region of the State, the 
institution also serves the remainder of the State. In order to clarify the service area for Denmark 
Technical College, this statement will be added to the end of the first paragraph on page 13 of the Plan.





PROJECTIONS OF ENROLLMENTS (1981-82 THROUGH 1985-86)

As requested in the May 4, 1981, response to the S. C. Plan, a set of projections of enrollments for all 
institutions to be addressed in the Plan has been prepared. Projections for each institution were made using 
a detailed age-ratio technique. For each category of enrollment at a given institution (e.g., black men enrolled 
part-time as undergraduate students), the ratio of the number of such enrollees in that institution to the 
appropriate subset of the population statewide (e.g., the estimated State population of black men 18 through 24 
years old in that year) was calculated for each of the five years 1976 through 1980. The average yearly differ
ential in this ratio was calculated and projected ratios were applied to the projected subset of the population 
statewide to produce a projected subset of enrollment at that institution. The projection of the enrollment at 
each institution results from an addition of all of the projected subsets of enrollments made separately by 
enrollment status, race, sex, and enrollment level.

Age groups of the statewide population used for this purpose were:

a) for all undergraduate students, 18 through 24 years;

b) for all graduate students, 25 through 34 years; and

c) for all students at Denmark Technical College, 18 through 35 years.

These are the same age groups which were used in the Commission on Higher Education's most recent statewide 
projections (Master Plan, December, 1979).

The procedure should yield more realistic results for institutions which attract students from a statewide 
pool (e.g., those with college-owned housing for a substantial fraction of the students being served). For 
commuter institutions drawing on a more limited geographic area, the projections will be subject to error to 
the extent that the subsets of the population in that area are changing in different ways compared to the same 
subset of the population statewide; projections of subsets of the population by county are not available.

The projections described above were made by the Division of Research and Statistical Services of the South 
Carolina Budget and Control Board. Projections of subsets of the statewide population were also made by the 
Division of Research and Statistical Services, adjusting for results of the 1980 census as well as the incomplete 
nature of those census data permitted. Data on subsets of enrollment as reported regularly by the institution's 
were furnished by the Commission on Higher Education.

Projections of opening fall enrollment by this statistical method for each public senior college and 
university and Denmark Technical College, and the forecasts of enrollment developed by the State Board for 
Technical and Comprehensive Education for the technical education system, are given in Tables X and II. The





total enrollment numbers have not been adjusted to reflect administrative decisions that have been or will be 
made by governing boards of the institutions to limit enrollment due to such factors as classroom space or 
dormitory limitations.

These projections are indications of the black student enrollments that are likely to occur in the absence 
of any substantive new recruitment and/or retention efforts of institutions. Changes in pattern which are 
expected to occur as a result of activities proposed in the sections of the Plan on increasing minority students 
are reported in that section.

PROJECTIONS OF FACULTY AND ADMINISTRATORS EMPLOYED (1981-82 THROUGH 1985-86)

Tables III and IV show projected numbers of personnel employed in South Carolina public colleges 
and universities from Fall 1981 through Fall 1985 in the Executive/Administrative/Managerial, faculty, and pro
fessional non-faculty EEO-6 categories only. Projections were developed at the institutional level for senior 
colleges and universities (including the two-year campuses of the University of South Carolina) and by the 
State Board for Technical and Comprehensive Education for Denmark Technical College and the technical education 
system.

While these projections are based upon an acceptable statistical method, it must be noted that their level 
of accuracy is dependent upon the assumption that the historical trends in the enrollment by college students 
in South Carolina will continue over the next five years. Future events (i.e. declining enrollment, federal 
cut backs in scholarship and loan programs, etc.) may significantly impact the accuracy of these projections.





TABLE I
Projections, Opening Fall Enrollment By Institution 

South Carolina Senior Colleges and Universities* 

(Fall 1981 Through Fall 1985)

Fall 1980 Fall 1981 Fall 1982 Fall 1983 Fall 1984 Fall 1985
(Actual)

Institution Total Z Black Total Z Black Total Z Black Total Z Black Total Z Black Total Z Black
Clemson University 11,208 2.7 11,390 2.5 11,260 2.5 11,140 2.6 11,020' 2.8 10.B90 3.2
College of Charleston 5,227 6.2 5,510 6.2 5,790 6.4 6,070 6.2 6,340 6.4 6,610 6.4
Francis Marion College 2,961 13.5 3,010 13.6 3,070 13.3 3,100 13.0 3,140 12.7 3,180 12.4
Lander College 1,762 14.9 1,790 17.1 1,740 14.4 1,730 14.1 1,720 13.9 1,710 13.7
Medical University of S.C. 2,399 3.2 2,490 2.7 2,580 1.9 2,690 1.7 2,810 1.6 2,920 1.6
S.C. State College 3,929 94.7 3,960 94.2 4,000 93.0 4,040 93.2 4,070 93.0 4,120 92.5
The Citadel 3,439 6.1 3,510 6.0 3,550 5.6 3,620 5.5 3,670 5.2 3,730 5.1
USC-Aiken 1,803 14.8 1,870 15.1 1,940 15.4 2,000 15.6 2,070 15.8 2,130 16.0
USC-Coastal Carolina 2,243 7,4 2,430 7.0 2,610 6.7 2,780 6.4 2,960 6.2 3,170 5.9
USC-Columbia 26,135 12.7 26,270 13.1 26,380 13.5 26,460 13.8 26,490 14.2 26,560 14.5
USC-Spartanburg 2,608 8.3 2,740 8.5 2,910 8.6 3,060 8.6 3,200 8.7 3,340 8.8
Winthrop College 5.040 13.3 5.260 13.0 5.470 12.7 5,680 12.4 5.880 12.1 6.080 12.1
^Projections are in the absence of any substantive new recruitment and/or retention efforts by institutions. 

Source: Division of Research and Statistical Services, S. C. Budget and Control Board.
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TABLE II
Projected Opening Fall Headcount Enrollment by Institution 

USC Two-Year Campuses» Denmark Technical College» and 

The Technical Education System*

(Fall 1981 Through Fall 1985)

Institution

Fall 1980 
(Actual)

Total X Black

Fall 1981 

Total Z Black

Fall 1982 

Total X Black

Fall 1983 

Total X Black

Fall 1984 

Total X Black

Fall 1985 

Total X Black

USC-Beaufort 672 20.4 740 19.9 810 19.6 880 19.4 950 19.1 1,010 19.0

USC-Lancaster 742 14.8 750 14.9 760 14.8 760 14.9 770 15.0 780 14.9

USC-Salkehatchie 479 19.0 510 18.6 530 18.2 560 17.9 580 17.5 610 17.2

USC-Sumter 1,089 17.4 1,210 17.3 1,330 17.1 1,450 ’ 17.0 1,560 16.9 1,670 16.8

USC-Union 290 26.2 290 27.6 290 28.4 290 30.0 300 31.9 300 33.4

Denmark TEC 668 94.9 620 95.5 580 96.0 530 96.0 480 95.6 440 96.1

TEC System** 36,825 30.4 37,934 30.4 39,072 30.4 40,243 30.4 41,451 30.4 42,695 30.7

♦Projections are in the absence of any substantive new recruitment and/or retention efforts by institutions.

♦♦Projection Methodology: The TEC System five year estimate of Fall system enrollments is based upon a growth rate 
of 3X per year. This rate is less than the growth trend in statewide enrollments from Fall 1976 to Fall 1980. The 
growth rate from Fall 1979 to Fall 1980 was 5.5Z, From the estimated Fall totals numbers were distributed among 
full-time, racial and sex categories by using a' weighted ratio derived from the past three year distributions.

Source: Division of Research and Statistical Services, S. C. Budget and Control Board.





TABLE H I

Projected Numbers of Executive/Administrative/Managerial, 
faculty, and Professional Non-Faculty at South Carolina 

Public Senior Colleges and Universities*
(Fall 1981 Through Fall 1985)

Institution
Fall
1981

Fall
1982

Fall
1983

Fall
1984

Fall
1985

Clemson University 1,203 1,177 1,189 1,207 1,219

College of Charleston 343 343 343 343 343

Francis Marion College 125 126 127 129 130

Lander College 115 116 116 119 124

Medical University of S.C. 859 861 863 861 863

S.C. State College 671 683 689 695 698

The Citadel 224 224 224 224 224

USC-Aiken 78 79 79 79 79

USC-Coastal Carolina 109 112 113 114 114

USC-Columbia 1,254 1,289 1,321 1,351 1,380

USC-Spartanburg 103 104 105 105 105

Winthrop College 279 285 294 296 295

*Projections made by institutions.





TABLE IV

Projected Numbers of Executive/Administrative/Managerial, 
Faculty, and Professional Non-Faculty at Two-Year USC Campuses, 
Denmark Technical College, and the Technical Education System* 

(Fall 1981 Through Fall 1985)

institution
Fall
1981

Fall
1982

Fall
1983

Fall
1984

Fall
1985

USC-Beaufort 22 23 23 23 23
USC-Lancaster 31 31 31 31 31
USC-Salkehatchie 18 18 18 18 18
USC-Sumter 37 37 37 37 37
USC-Union 15 17 17 17 17
Denmark Technical College 41 45 45 45 45
Technical Education System 1,375 1,385 1,394 1,406 1,418
^Projections made by institutions.
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Enclosure 4 Response to Comments on 
of the Criteria as cited in the May 
1981, Letter on the S. C. Plan from 
U. S. Department of Education.

A. OCR Staff Evaluation Statements:

1. South Carolina State College

I.Bl Commitment to make necessary 
improvements to the TBIs 
to enable them to fulfill 
their missions including 
improvements in physical 
plants, equipment, programs, 
research, and services.

Commitment made (pp. 57, 66).
The State commits to strengthen the TBIs by 
taking the following steps:

South Carolina State College (SCSC)
1) Strengthening Academic Support Program (p. 57).

2) Enhancing existing programs by spending $1.7 
million over five years to secure 14 new positions 
for program accreditation purposes (p. 57)

See above for general comments.

2) The Plan should list the pro
grams to be accredited.

3) Establish the following new programs (pp. 57-60).

A. A School of Business Administration costing 
$900,000 for staff and $6.3 million for new 
construction.
B. An accredited Engineering Technology Program.
C. Doctor of Education (Ed.D.) and a Specialist 

in Education (Ed.S.) in Education Administra— • 
tion. University of South Carolina-Columbia*8 
(USC) Ed.D. program will be phased out.

* "All new programs for the enhancement of SCSC 
and funds required . . .  must follow the 
established procedures of the Commission on 
Higher Education (CHE) and the General Assembly." 
(p. 59)

3-C: The Plan should include a 
schedule for initiating these 
programs. A schedule for the 
phasing out of USC*8 Ed.D. pro
gram should be provided.

* The Plan should commit the State 
to provide SCSC with any neces
sary resources and assistance to 
to enable it to meet the require
ments of the CHE and General 
Assembly and should establish a 
schedule to complete CHE action 
on these new programs within one 
year. Further, the Plan should 
commit the State to adopt com
parable alternatives If it is 
not possible to Implement any of 
the programs listed In the Plan.

I.Bl
4,
the





OCR Staff Evaluation Statements (Continued): 

2. Denmark Technical College

I.B.l cont'd Denmark Technical Center

1) Establishing the Denmark Technical Education 1) A proposed schedule of actlvl- 
Commission to facilitate the statewide recruitment ties should be provided, 
of white students, the placement of graduates, and 
the development and improvement of occupational 
programs, (p. 66)

2) The State commits to enhance the following 
existing programs (pp. 66-68):

A, Nuclear Engineering Program
B, Construction Management Technology
C, Air Conditioning/Refrigeration and 

Machine Tool Technology

2-À. A description of how the 
programs will be enhanced including 
the new curriculum changes should 
be provided.

3) Initiating new programs (p. 66). Two new 
degree curricula will be initiated in 1981-82:
A.S. in Public Service and A.S. in Business. The 
A.S. in Business will contain majors in accounting, 
data—processing, and general business.

3) The Plan should specify whether 
these two new programs have been 
approved and if not, whether the 
policy and procedural document at 
Appendix Q applies to Denmark. If 
it does, please see the asterisked 
comment above*

* "[I]t is assumed that enrollment growth will 
provide the state funds required to meet these 
costs in the third year of the plan and beyond." 
(p. 68)

* The Plan should clarify how the 
State will finance the proposed 
academic enhancements if student 
enrollment declines.

South Carolina’s Response (See also Enclosure 12 for description of how programs will be enhanced including 
the new curriculum changes.)

1. South Carolina State College

a. The Enhancement of Existing Programs to Meet Accreditation Standards
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B. South Carolina's Response (Continued)

1. The following programs are to be enhanced to meet accreditation standards:

• Engineering Technology*
Civil Engineering Technology 
Electrical Engineering Technology 
Mechanical Engineering Technology

• Strengthening Existing Programs (Faculty)
History and Political Science Business* Industrial Education
Math Education*
Communications Habilitative Sciences
Natural Sciences Behaviorial Sciences

b- .Schedule for Initiating Engineering Technology Programs and Ed.D. and Ed.S. in Education Administration

• Engineering Technology
South Carolina State College states that four (4) faculty positions are required in order to 
strengthen the Engineering Technology Program toward ECPD (Engineer's Council for Professional 
Development) accreditation. Four faculty positions are scheduled to be filled during the 1981-82 
academic year and one is scheduled to be filled during the 1982-83 year.**

• Doctor of Education (Ed.D.) and Education Specialist (Ed.S.)
The Ed.D. and Ed.S. Programs in School Administration are scheduled to commence at South Carolina 
State College during the Fall of 1983.** No students will be accepted in the Ed.D. program in School 
Administration at the University of South Carolina after the Ed.D. program becomes operational at 
South Carolina State College. A report on the cooperation between the University of South Carolina 
and South Carolina State College will be provided when the program has commenced at South Carolina State

c. Assistance to be Provided South Carolina State College to Meet the Requirements of CHE and General Assembly

Any necessary assistance needed by South Carolina State College■in following the established procedures of the 
Commission on Higher Education (CHE) and the General Assembly will be provided by the CHE staff. No additional 
resources are required for such assistance. The CHE procedures were followed in considering and approval of 
the new baccalaureate degree program in Economics and Marketing for South Carolina State College at CHE’s regular 
meeting on May 7, 1981. The State's commitment to enhancing South Carolina State College is well documented 
in the Plan, This includes the commitment to consider other alternatives if it is not possible to.imple
ment any programs listed in the Plan. It is the policy and practice of the CHE to move aìì requestsnEr0T~prb— 
gram approval through the system as expeditiously as possible. This policy and practice will continue to be 
followed.

*Programs to be enhanced to meet professional accreditation.
**See letter of transmittal of the State's May 10, 1981, response for additional information on the schedule of 

availability of resources.





B. South Carolina’s Response (Continued)

2. Denmark Technical College

a. Proposed Enhancement of Recruitment Activities

Upon the approval of this Plan by the U. S. Department of Education, the State Board for Technical 
& Comprehensive Education will use its legal counsel to draft appropriate legislation to establish 
the Denmark Technical Education Commission. The State Board will by October 1, 1981, identify a 
member of the General Assembly to introduce the bill in the Legislature and will begin working with 
members of the General Assembly to secure passage of the bill during the 1982 session of the General 
Assembly.

b . Description of How Programs Will be Enhanced, Including The New Curriculum Changes

Nuclear Engineering Program - During 1981 the Associate Degree Program in Nuclear Technology 
was offered at Aiken, Denmark, Florence-Darlington, Midlands, Tri-County, and Trident Technical 
Colleges. The program at Tri-County and Trident has been discontinued and the program is being 
held in suspension at Midlands. The program at Denmark Technical College, which will have a 
health physics emphasis, will be designated the premier nuclear science program of the State 
Technical Education System by 1983. The present lay advisory committee for this program will 
be expanded to ensure statewide representation and participation of members from industries and 
businesses directly and indirectly concerned with nuclear power. To upgrade present equipment, 
$75,000 will be made available to the institution to be spent upon appropriate recommendation 
from the new statewide advisory committee. *
Construction Management Technology - The quality of the college's curriculum will be enhanced by 
upgrading and strengthening specific diploma programs. A two-year diploma program in construction 
management technology will develop from existing course work in the one-year programs of carpentry, 
masonry, plumbing, and industrial electricity and from the initiation of second-year courses. 
Initiating this program will afford students an additional option in career paths offered by the 
college's curriculum. The additional general education course work required in the two-year diploma 
program will give the students a broader range of competencies when they graduate and enter the 
work force. The estimated first year costs in 1982-83 for upgrading equipment to support the 
initiation of this two-year diploma program will be $50,000.**

*See letter of transmittal of the State’s May 10, 1981, response for additional information on the schedule of 
availability of resources.
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B. South Carolina’s Response (Continued)

2. Denmark Technical College (Continued

3) Air Conditioning/Refrigeration and Machine Tool Technology - As stated in the preceding description 
of construction management technology, the total educational program of the institution is enhanced 
when students are provided additional career options and greater breadth in technical curricula.
New curriculum changes will relate to developing second-year courses for the two-year diploma 
programs. First year equipment cost for upgrading these one-year programs to two-year status will 
be $155,000. **

The enhancement programs proposed for Denmark Technical College are high demand and/or unique and 
are designed to upgrade Denmark to a technical college which provides Denmark TEC graduates with 
more opportunities for higher paying jobs, thereby changing the perception of it as a trade school 
by some segments of the public. This will attract more white students. Further, Denmark’s role 
as a statewide institution should also attract white students. Those students who are forced to 
commute more than 25 miles one way to the technical college in their area may elect to attend 
Denmark and live in the dormitory, since to do so would be less expensive than commuting.

c. Status of Approval of A.S. in Public Service and A.S. in Business

These two new programs were approved by the Commission on Higher Education on March 5, 1981. The 
Commission on Higher Education’s ’’Policy and Procedures Concerning New Programs” (Appendix Q) does 
apply to Denmark Technical College. These procedures were followed in the approval of these two 
programs.

d. Adjustments to be Made in Implementing New Curricula Programs if Enrollment Declines

This Plan identifies the enhancement costs (personnel and equipment) for the first two years of the 
five-year period. It is assumed that enrollment growth will provide the state funds required to meet 
personnel costs in the third year and beyond since the present allocation system is cost driven. If
the first and second year enhancement expenditures (personnel and equipment) are made but the institu
tion suffers an enrollment decline in the third year, then a re-evaluation of Plan implementation 
would be required by the State Board for Technical & Comprehensive Education and the Commission on 
Higher Education before additional funds are requested for this institution.

**See letter of transmittal of the State’s May 10, 1981, response for additional information on the schedule of 
availability of resources.





The State’s Commitment to Enhancing Its TBIs

The State’s commitment to enhancing its TBIs is well documented in the South Carolina Plan. This includes 
the commitment to consider other alternatives if it is not possible to implement any enhancement program 
listed in the Plan or if the State’s own annual evaluation demonstrates that an enhancement program is not mov
ing the State toward the goals set forth in the Plan.





-19- Enclosure 5 - Response to
comments on I,B2 up the Criteria 
as cited in the May 4, 1981 
Letter on the S.C. Plan from the 
U.S. Department of Education

OCR Staff Evaluation Statement:

I,B2 Commitment to provide 
TBIs with facilities, 
programs, degree 
offerings and 
faculties comparable 
to TWIs with similar 
missions.

South Carolina’s Response

1. Comparability of Programs»Degree Offerings» Facilities, Financial Assistance and Other Services

South Carolina was cited by the U.S. Department of Education by letter on January 7, 1981, for specific ’’Inequities 
in Resource Allocation to South Carolina State College.” Since an extensive evaluation of the State’s system 
of public higher education had been conducted by the Department in 1979 the State assumes that only the 
inequities cited were found. The State takes the positipn that comparability exists between TBIs and TWIs 
in all areas except where cited by the Department in its January 7, 1981, letter.

The Plan reports that “to put SCSC's average 
faculty salaries in line with their peer 
institutions will require a total salary adjust
ment of $293,309" (p.64) and that "To upgrade 
SCSC faculty salaries to the average salaries 
of the Citadel and Winthrop and provide funding 
for faculty promotions already approved requires 
an expenditure of $349,604 as a one time 
adjustment (p.65). A summary table (p.80) 
indicates that a $2.1 million cost adjustment 
for faculty salaries at SCSC will be needed 
during the life of the Plan.

To complete this commitment, the 
plan should address the comparabil
ity of programs, degree offerings, 
facilities, financial assistance, 
and other services for each TBI 
as called for by the Criteria.
While the plan identifies the 
funds required to achieve faculty 
salary comparability, it does not 
include a specific commitment to 
allocate those funds. In addition, 
the relationship between the $2.1 
million (p. 80) and the dollar 
amounts found on pages 64 and 65 
should be clarified.

The policies and procedures of the South Carolina Commission on Higher Education, the current State laws, and 
the rules and practices of the South Carolina General Assembly assure that the level of comparability already 
existing and the comparability to be achiéved through implementation of the South Carolina Plan (in those areas 
where the Department determined that comparability does not exist) will be maintained.
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B. South Carolina’s Response (Continued)

2. Allocation of Funds to Achieve Faculty Salary Comparability at South Carolina State College

Funds for State agencies may only be allocated by the General Assembly. Consequently, the involvement of 
key members of the General Assembly on the Steering Committee which developed the Plan provides the best 
assurance that needed funds will be allocated.

The commitment is made to request that needed funds be allocated and to make every effort to have these 
funds allocated. The point must be made, however, that the delay in the acceptance of the South Carolina 
Plan by the Department has made it unlikely that the General Assembly can change the allocation of funds 
for the 1981-82 Academic Year, since the General Assembly will end its deliberation on the budget late 
Spring.

3. Relationship Between the $2.1 Million (p.80) And Dollar Amounts on Pages 64 and 65 of the Plan

The dollar amounts on pages 64 and 65 of the Plan are the initial costs to put South Carolina State’s 
average faculty salaries in line with its peer institutions ($293,309) and to provide for faculty pro
motions already approved ($56,295). The $2.1 million for faculty salaries adjustment (South Carolina 
State College) on page 80 of the Plan represents the five-year cost for this activity.*

* See letter of transmittal for additional information on the schedule of availability of resources.
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enclosure 6 - Response to 
Comments on I.B3 of the Criteria 1 
as cited in the May 4, 1981, 
Letter on the S. C. Plan from 
the U.S. Department of Education.

A. OCR Staff Evaluation Statement:

I.B3 Assessment of physical Not addressed,
plant of each TBI.

B. South Carolina’s Response:

An extensive evaluation of the State’s system of public higher education was conducted by the U. S. Department of 
Education during 1979. As a result, South Carolina was cited for having remaining vestiges of the former dual 
system in five areas (see Mr. William Thomas’ letter to Governor Riley, dated January 7, 1981) The South Carolina 
Plan for Equity and Equal Opportunity in the Public Colleges and Universities sets forth the goals, timetables, 
measures, activities, and resources which constitute the State's commitment to remove the remaining vestiges of 
the former dual system as determined by the U.S. Department of Education. Included are commitments to provide the 
facilities required to accomplish the established goals. Since the State was not cited in the area of facilities 
the State takes the position that its response meets the requirement of the Department’s request. However, the 
Commission on Higher Education has commissioned a Building Quality Survey (BQS) of the facilities on the campus 
of each public higher education institution. June 30 is the scheduled completion date for the BQS. The Commission 
will provide the Department a copy of the BQS of facilities at South Carolina State and Denmark Technical College 
once it becomes available.

Plan should Include an assessment 
of each TBI's physical plant.
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Comments on I.B4 of the Criteria 
as cited in the May 4, 1981 
Letter on the S. C. Plan from 
the U.S. Department of Education

The Plan should clarify the rela- 
tionship between Table XV (p. 80) 
which indicates a $1.1 million cost 
for enhancing Denmark and the de- 
scribed activiites cost on pages 
66-67 . We also note that the sum
mary paragraph (p. 65) omits the 
proposed two associate programs and 
the dollar amount of $515,000 is 
less than the sum total of activity 
costs by item as described on 
pages 66-67.

B. South Carolina’s Response:

1. Relationship Between the $1.1 Million cost (p ,80) for Enhancing Denmark Technical College and Described 
Activities Costs on Pages 66-67 of the Plan

The described activities costs on pages 66 and 67 of the Plan are estimated first year costs. The $1.1 million 
for the enhancement of Denmark Technical College on page 80 is the estimated costs for such activities over the 
life of the Plan.

2. Response to request for Clarification of the Relationships of Page 65 to Page 66-67.

Page 65 discusses the commitment to upgrade faculty salaries at South Carolina.State College. Consequently, it 
does not relate to pages 66-67, on which the enhancement activities for Denmark Technical College are discussed.

However, page 68 contains a summary paragraph on the enhancement activities for Denmark Technical College which 
are discussed on pages 66 through 68. This paragraph inadvertently omits the two associate degree programs 
discussed in the last paragraph on page 66. The revised summary paragraph is as follows:

In Summary, the first-time costs for the proposed enhancement of academic programs at Denmark 
Technical College are as follows: The Denmark Area Commission ($7,000), the nuclear engineering 
technology curriculum ($75,000), the construction management technology curriculum ($50,000), two- 
year diploma programs in air conditioning/refrigeration and in machine tool technology ($155,000), 
two associate degree curricula (Associate in Public Service and Associate in Business) ($40,490), improv
ing the quality of the welding program ($87,000), and increasing employment of white faculty ($141,000), 
a total of $555,390. •
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Enclosure 8 - Response to 
Comments on I.C of the 
Criteria as cited in the 
May 4, 1981, Letter on the 
Plan, from the U. S. Department 
of Education.

OCR Staff Evaluation Statements:

I.C Commitment to eliminate "The Commission's plan to review graduate
educationally unnecessary programs in five fields of study - math-
program duplication. ematics, physical sciences, biological

sciences, health professional, and en
gineering - in 1980-81 is on schedule. 
Programs in the first three areas were 
reviewed in Fall, 1980, and programs in 
the last two are to be reviewed in Spring 
1981. The Commission plans to review all 
programs, field by field, at the bacca
laureate level and above, beginning in 
1981-1982. Summary reports resulting 
from these reviews will be incorporated 
in annual progress reports to the U.S. 
Department of Education. This orderly 
process holds the maximum potential 
for eliminating educationally unnecessary 
duplication and for strengthening existing 
programs at South Carolina State, while 
at the same time holding to the goal of 
increased access for educational opportunity 
for all." (p.49)

While the Commision's decision to 
review all academic programs is 
ambitious and commendable, there 
is no commitment to eliminate 
educationally unnecessary program 
duplication among TBIs and TWIs in 
the same service area, with the 
objective of strengthening the 
TBIs, as called for by the 
Criteria. Information provided in 
the Plan, indicates that this type 
of program duplication does exist. 
The elimination of such program 
duplication presents an opportunity 
to differentiate TBIs from TWIs on 
academic grounds thereby facilita
ting the desegregation process.

South Carolina’s Response:

1. The Question of Duplication among TBIs and TWIs in the Same Service Area

The State’s position on the Department’s remarks in the January 7, 1981, letter concerning its findings of the 
existence of educationally unnecessary program duplication among TBIs and TWIs in the same service area is 
well stated on pages 44 through 56 of the Plan. The State stands by its position and believes that it meets 
the guidelines in I.C of the Criteria. South Carolina’s approach is to differentiate TBIs from TWIs on 
academic grounds through the enhancement programs set forth in the Plan. This approach must be given the 
opportunity to succeed.

The State is committed to enhancing its TBIs. This includes the commitment to consider other alternatives
if it is not possible to implement any enhancement program listed in Plan or if the State's own annual evaluation
demonstrates that an enhancement program is not moving the State toward the goals set in the Plan.
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Enclosure 9 - Response to 
Comments on I.D of the Criteria ♦ 
as cited in the May 4, 1981, 
Letter on the S. C. Plan, from 
the U.S. Department of Education.

A. OCR Staff Evaluation Statement:

I.D Commitment to give priority Not addressed The commitment should be made
consideration to placing in accordance with the Criteria,
new programs consistent 
with their mission at TSIs.

B. South Carolina’s Response:

The State's position is that priority consideration to placing new programs at TBIs which are consistent 
with their Mission has been adequately addressed in the enhancement activities proposed for South Carolina 
State College and Denmark Technical College.

By legislative authority, no new program shall be undertaken by any public institution of higher education 
without the approval of the Commission on Higher Education or the General Assembly. Consequently, the 
Commission has the authority to approve or disapprove new programs which are requested by public institutions 
but not the authority to direct a new program to a particular institution.

The procedure for approval of new programs is provided as Appendix Q (p. 229) of the South Carolina Plan.
This procedure will be followed in considering and approving new programs. In addition, special consideration 
will be given to placing new programs at the TBIs that will further strengthen them in furtherance of the 
goals of the Plan.





-25- Enclosure IQ - Response to Comments
on I.E of the Criteria as cited in 
the May 4, 1981, Letter on the 
S.C. Plan, from the U.S. Department 
of Education.

OCR Staff Evaluation Statements:

The commitment should be made *
in accordance with the Criteria.

South Carolina's Response:

The State is committed to removing any remaining vestiges of the former dual system in its public system 
of higher education. The South Carolina Plan as submitted is evidence of the level of this commitment. 
To approve changes which would thwart the goals of the Plan would be inconsistent with the State's 
commitment. Consequently, the State is committed to withholding approval of changes in the State system 
which, in its opinion, would thwart those goals.

I.E- Commitment to withold Not addressed
approval of changes 
in the state system which 
would thwart desegregation 
goals.
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Enclosure 11 Response to Comments
on I.F of the Criteria as cited in 
the May 4, 1981 letter on the South 
Carolina Plan from the U. S. Depart
ment of Education.

A. OCR's Staff Statements:

I.F Commitment to advise 
OCR prior to the adoption 
of proposed major 
changes in the mission 
or character of 
institutions which 
may affect desegrega
tion goals.

Not addressed This commitment should be made 
in accordance with the Criteria<

6. South Carolina's Response:

The Commission on Higher Education will advise the U. S. Department of Education of proposed major changes in 
the mission or character of institutions which may affect desegregation goals, but not for OCR's approval or 
disapproval. Changes which are deemed to be in the best interest of higher education in South Carolina will 
be made. The State's position is that changes that would thwart desegregation goals are not in the best 
interest of South Carolina.

■■■■■■
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Enclosure 12 - Response to Comments on 
I.G of the Criteria as cited in the May 
4, 1981, letter on the South Carolina 
Plan from the U. S. Department of Educa
tion.

OCR’s Staff Evaluation Statements:

Initiation dates are provided for some In addition to initiation dates,
enhancement activities, (pp. 57-60, 66-68). the plan should include time

tables and interim benchmarks for 
proposed measures and enhancement 
activities as called for by the 
Criteria.

South Carolina’s Response:

Timetables and Interim Benchmarks for Proposed Enhancement Activities*

I. South Carolina State College

a* Strengthening Existing Programs (Faculty)

A total of fourteen (14) faculty positions will be added during the 1981—82 academic year to enhance 
programs to meet accreditation standards (programs are listed in enclosure 4). The estimated expend
itures for this measure over the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

$280,000 $308,000 $338,800 $372,680 $409,948 $1,709,428

I.G Specify timetables and 
interim benchmarks for 
actions to achieve goals.

A total of fourteen (14) faculty positions are proposed for 1981-82 (estimated cost $280,000), The 
estimated expenditures for this measure which are listed above for 1982-83 through 1985-86 reflect 
annual incremental increases for the (14) faculty members added in 1981-82.

*See letter of transmittal of the State’s May 10, 1981, response for additional information on the schedule 
of availability of resources.





•g»
-28-

b • Strengthening Academie Support

A minimum of six full-time staff positions will be added to provide adequate planning, management, 
evaluation and coordination of enhancement measures at South Carolina State College, The number of 
full-time personnel to be on board during the life of the Plan and the estimated cost for personnel, 
equipment and other operating expenses for this enhancement activity follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

(3) $37,900 (3) $87,650 (6) $160,295 (6) $166,924 (6) $183,716 (6) $636,485

One full-time staff person, a graduate assistant and the additional operating expenses for these 
positions are proposed for 1981-82 (estimated cost $37,900). Two additional staff persons, one 
additional graduate assistant, some equipment and operating expenses are included in the $87,650 
estimated expenditures for 1982-83. Three additional staff persons, additional equipment, and 
operating expenses are included in the $160,295 estimated expenditure for 1983-84. The estimated 

_expenditures for this measure..which are listed, above .for 1984-85. and.1985-86.reflect annual incre
mental increases and operating expenses for the positions added in the previous three years.

This measure is designed to provide planning, management, evaluation, and coordination required 
at South Carolina State for successful implementation of the Plan.
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B. South Carolina’s Response (continued) 

c. School of Business

The School of Business Administration will be established in 1982-83. The phenomenal growth of the 
Department of Business warrants its reorganization into a School. Accreditation of this School of 
Business by the American Assembly of the Collegiate Schools of Business (AACSB) is of highest priority 
for South Carolina State College and the State of South Carolina.

With a fully accredited School of Business it will be easier to: (1) attract a larger and racially 
diversified student body, (2) seek and receive foundation grants, (3) establish cooperative relationship 
with the corporate world to promote a variety of programs for the benefit of faculty and students.

The Occupational Outlook Handbook indicates a strong and continued employment growth in occupations 
requiring business training.

Funds for construction of a new business administration building are expected to be approved by the 
1981 General Assembly. The building is estimated to cost $6.3 million.

The School of Business will require the addition of five administrative positions (a dean and four 
departmental chairpersons), and three secretarial positions. These positions will be filled during 
1982-83. The estimated costs for personnel, equipment and other operating expenses for this enhance
ment activity over the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

-0- $233,400 $197,600 $217,360 $238,746 $887,106

Five faculty persons, three staff persons, computer terminals with support equipment and operating 
funds are included in the estimated expenditures for 1982-83. The estimated expenditures for this 
measure which are listed above for 1983-84 through 1985-86 reflect annual incremental increases for 
the eight positions added in 1982-83 and the operating expenses for these positions.

d. Five New Programs Associated With the School of Business

• B.S., Marketing — South Carolina has the lowest number of institutions offering an undergraduate 
degree in marketing compared to the neighboring states. Of the five institutions that presently 
offer the marketing degree, University of South Carolina provides 90% of the graduates. South 
Carolina State College and the USC will be the only two public institutions in the state to offer 
a major in marketing. Because of the limited program options in the Business Department, a major 
in marketing is highly essential for our business program. *





South Carolina’s Response (continued)

Since the major in marketing is considered a necessary major by the accredited schools of Business, 
the major in marketing will enhance our chances of gaining accreditation by the AACSB.

Occupational Outlook Handbook indicates that marketing related occupations such as marketing research, 
advertising, retailing and sales management are experiencing a very rapid employment growth.

One full-time faculty will be added in 1981-82 and another will be added in 1984-85. The estimated 
cost for personnel, equipment, other operating expenses and library resources for this enhancement 
activity over the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total
$35,000 $37,500 $40,550 $71,180 $78,278 $263,308

# B.S., Economics - A well developed program in economics is vital to any institution of higher learning.
Presently, the Department offers a minor in economics which can be easily elevated to a major degree 
with minimal changes. Increase in students’ interest in the field of economics is evidenced by the 
increase in students’ enrollment in economics courses and their request to have more options to major 
in.

There is also an increase in job opportunities for economics graduates (about 45.9 percent according 
to the Occupational Projections and Training Needs - Bureau of Labor Statistics - Bulletin 1918).

South Carolina State College plans to seek accreditations of its business programs from the American 
Assembly of Collegiate Schools of Business (AACSB). The major in economics will enhance our chances 
of gaining accreditation by the AACSB.

One full-time faculty member will be added in 1981-82 and another will be added in 1984-85. The esti
mated costs for personnel, other operating expenses and library resources for this enhancement activity 
over the life of the Plan are as follows:

1981-92 1982-83 1983-84 • 1984-85 1985-86 Total

$26,700 $30,050 ■ $33,620 $53,682 $61,762 $205,814

# B.S., Agri-Business — South Carolina State College proposes to initiate a B.S. in Agri-business during 
the academic year 1983-84.
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B. South Carolina’s Response (continued)

The Agri-business program is essentially a business program with practical applications to agriculture. 
This program would greatly benefit from the strong business and economics programs at South Carolina 
State College.

Graduates of agri-business area are absorbed in a wide variety of job situations. They are particularly 
suitable as managers, administrators and as financial advisors. For these occupational clusters the 
demand for graduates exceeds the supply by 30 percent (U.S. Department of Agriculture Mise. Publication 
No. 1385). This clearly indicates a strong demand for agri-business graduates.

One full-time faculty member and a secretary will be added in 1984-85 and two additional full-time 
faculty members will be employed in 1985-86. The estimated costs for personnel, other operating 
expenses and library resources for the life of the Plan are as follows:

1981-82

- 0 -

1982-83

- 0 -

1983-84

- 0 -

1984-85

$120,200
1985-86

$90,260

Total

$210,460

9 B.S., Computer Science — The demand for people with computing skills is increasing today, although 
there are more colleges and universities offering programs in computer science than ever before. 
The computer has become a basic tool in research, business, government, and industry. No college 
in the 1980’s can adequately prepare its student population without a strong program in computer
science.

One full-time faculty member and micro-computer system will be added in 1981-82, one faculty member 
and a secretary in 1982-83, and another faculty member in 1983-84. The estimated costs for personnel, 
renovations, equipment, other operating expenses and library resources for the life of the Plan are 
as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total
$267,000 $96,500 $100,500 $132,000 $153,000 $749,000
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e. Another Program Unique to South Carolina State

A program unique to South Carolina State College is planned for implementation in 1983-84. The program has 
not been identified, but will be identified by 1982—83. It is estimated that one full-time faculty member 
will be added in 1982—83 and one half-time faculty member will be added in 1983—84. The estimated costs for 
this program over the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

-0- $27,000 $81,000 $105,540 $83,364 $297,604

It is estimated that the resources to be requested will meet the needs of this program.

f * Strengthening of the Engineering Technology Faculty

The existing Engineering Technology curricula in the areas of Civil, Electrical and Mechanical Engineering 
Technology are in need of three (3) faculty members for these programs to move toward ECPD (Engineers1 Council 
for Professional Development) accreditation.

Three faculty positions will be added during 1981-82 and another will be added in 1982-83. The estimated 
costs for this program over the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total
$84,500 $171,000 $139,400

The Ed.D. and Ed.S, in Educational Administration

$151,940 $160,234 $707,074

One full-time faculty member will be added in 1981-82, another in 1982-83, and two more in 1984-85.
One secretary will be added in 1981—82. The estimated costs for personnel, equipment, other operating 
expenses and library resources oyer the life of this Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

$31,000 $59,000 $172,000 $170,000 $205,951 $638,661





Engineering Technology (New Programs)

Engineering technology curricula are designed to prepare people for responsible positions in industry. Four-
year programs are offered leading to a Bachelor of Science degree in Civil, Electrical, and Mechanical Engineer
ing Technology. 6

The scope of the curricula will be broadened to include the following new programs and offerings: (1) Engineer
ing Graphics Technology; (2) Energy Development Technology; (3) Civil Engineering Technology will be expanded 
to include courses in Wastewater Treatment and Air and Water Pollution Control; (4) Electrical Engineering 
Technology will be upgraded to include courses in Power Systems and Microprocessor Applications; (5) Mechanical 
Engineering Technology will be expanded to include courses in Heat Transfer and Metrology; (6) Electro-Mechanical 
Engineering; and (7) Industrial Engineering Technology,

The State of South Carolina is rapidly becoming industrialized, opening up new technological and economic frontiers 
ThjS\ Chan§e? haVe created new demands on the State for persons who are prepared to work with the technical ideas 
and the complex problems of modern industry. Engineering technology is that part of the technology field which 
requires the application of scientific and engineering knowledge and methods combined with technical skills in 
support of engineering activities; it lies in the occupational spectrum between the craftsmen and the engineer 
at the end of the spectrum closest to the engineer.

Enrollment in engineering technology has shown unprecedented growth over the last five years. There has been a 
noticeable influx of female students with the overall freshmen enrollment for 1980 reflecting a ten percent 
increase over the previous year. Increased enrollment will require additional faculty to accommodate the expanded

The estimated expenditures for this measure during the life of the Plan are as follows:

1981-82 1982-83 1983-84 1984-85 1985-86 Total

-0- $343,600 $325,800 $232,980 $196,368 $1,098,748

Four (4) new faculty positions, two staff positions, renovations, equipment and operations expenses are 
included in $343,600 estimated for expenditure in 1982-83. Incremental salary increases, additional renovations, 
equipment, operating expenses and library resources are included in the $325,800 estimated for expenditure in
1983-84. Incremental salary increases, operating expenses and additional library resources are included in the 
expenditures estimated for 1984-85 and 1985-86.
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• i. Enhancement of Faculty Salaries

1981-82 1982-83 1983-84 1984-85 1985-86 Total
$349,604 $284,564 $423,020 $465,322 $511,854 $2,134,264

II. Enhancement (Denmark Technical College)

1981-82 1982-83 1983-84 1984-85 1985-86 Total

$415,000 $145,100 $159,610 $175,571 $193,128 $1,088,409

The enhancement activities for Denmark Technical College to be acomplished during each year of the Plan are as follows 
1981-82

• Establish a Denmark Technical Education Commissioni

o Initiate associate degree program in business and public service. 

• Employ a white admission’s counselor.

• Provide equipment to enhance nuclear engineering technology curriculum, 
conditioning/refrigeration program and the machine tool program. construction management program, air

• Implement capital improvements to campus to support program enhancement. 

1982-83

• Continue commission.

• Provide additional staff for associate degree program in business and continue staff for associate degree
program in public service. °

• Continue admissions counselor»

• Complete capital improvement initiated in 1982-83.

• One-year diploma programs in air conditioning/refrigeration and in machine tool technology will be upgraded 
to two-year diploma status.

• A two-year program in construction management technology will be initiated.





• Continue commission.

• Continue final implementation of associate degree programs in business and public services.

• Enhance the quality of the welding program by adding one part-time faculty and new equipment.

• Employ an additional full-time faculty to support enrollment growth derived from enhancement.

• Continue admissions counselor.

• Continue final stage of implementation of two-year program additions in air conditioning/refrigeration, 
machine tool technology and construction management technology.

1984- 85

• Continue admissions counselor.

• Continuation of personnel added in previous three years.

• Supply two additional full-time faculty to support enrollment growth derived from enhancement.

1985- 86

• Continuation of commission.

• Continuation of personnel.

• Employ one additional full-time faculty to support enrollment growth derived from enhancement.

Schedule for enrollment of students in new and/or enhancement programs at TBIs.

A summary chart of all new and/or enhanced programs at South Carolina State College and Denmark Technical College 
will be submitted to the U.S. Department of Education by October 1, 1981, reflecting the tentative date students 
are expected to be initially enrolled in each program.
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A. OCR’s Staff Evaluation Statements

■■■ ■■nt.
Enclosure 13 - Response to Comments on
I.H of Criteria as cited in the Hay 4, . 
1981, letter on the South Carolina Plan 
from the U. S. Department of Education.

I.H Commitment to take 
specific measures to 
achieve objectives—  
to be described in 
supplementary state
ment to plan.

The plan provides measures pertaining to en
hancing the TBIs (pp. 57-60, 66-68) and pro
poses to continue to study program duplication 
(p. 49).

As noted above, some specific 
measures are provided, but more 
information is needed in several 
areas. Such Information should 
be included in the plan or for
warded as a supplementary document 
within 30 days of filing the plan.

B. South Carolina’s Response:

The additional information requested is set forth in the various enclosures included in this response.





Enclosure 14 - Response to Comments on 
II.A of Criteria as cited in the May 4, 
1981, letter on the South Carolina Plan 
from the U. S. Department of Education.

" . . .  South Carolina sets as a goal during 
the life of the Plan to increase the proportion 
of black high school graduates throughout the 
state who enter two-year and four-year under
graduate public higher education institutions in 
the state until the proportion of blacks at least 
equals the proportion of whites who enter such 
institutions by the end of the Plan. - In 
January, 1982, interim benchmarks for achieving 
this goal will be set" (p. 24).

South Carolina’s Response:

The following activities have been scheduled to enable the establishment of annual goals for increasing the 
proportion of black high school graduates who enter two-and four-year undergraduate public higher education 
institutions :

1. July of 1981 and Annually: Collect and analyze data by race on high school seniors.

2. October of 1981 and Annually: Collect data by race on S. C. residents who enter State system for the 
first time.

3. November of 1981 and Annually: Analyze data on S. C. residents entering the State system for the first 
time.

4. January 1982: Set benchmarks for increasing annually the proportion of S. C. black high school graduates 
that enter the two-year and four—year undergraduate public institutions with a goal to have the proportion 
of blacks equal the proportion of whites by Pali 1985.

August 1982 and Annually: Report on progress toward achieving this goal to CHE, the Governor, institutions 
and the U. S. Department of Education.

The commitment is adequate. The 
plan, however, should establish 
annual goals based on available 
information, until such a time 
as more accurate data is obtained.

OCR’s Staff Evaluation Statements:
II.A Commitment to enroll black 

students in proportion to 
white high school graduates 
who enter system.

5.
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Enclosure 15 - Response to Comments on 
II.C of Criteria as cited in the May 4, 
1981, letter on the South Carolina Plan 
from the U. S. Department of Education.

OCR’s Staff Evaluation Statements

II.C Commitment to enroll Adopts the general goal. States that data is 
not currently available to Identify disparity. 
By January 1982, the Commission will determine 
whether a disparity exists and interim bench
marks and measures will be established, if

The commitment is generally ade
quate. The plan, however, shouldblack graduates of 

undergraduate insti
tutions in graduate 
or professional schools 
in proportion to white 
graduates of undergraduate 
institutions in the state 
who enter such schools*

necessary (p. 31).

commit to include goals by major 
graduate and professional fields 
of study, expressed in term of
state residents.

South Carolina’s Response:

The following activities are designed for meeting the State’s commitment to this goal:

1. May-June 1981: Collect and analyze data on bachelor’s degrees awarded in 1980, by race and state of 
residence and the number of such baccalaureate graduates that entered graduate study or professional 
schools in the State system, by major field.

2. May-June 1981: Traditionally white institutions in the State system offering graduate and professional 
programs will develop and implement special recruitment efforts at S. C. State College and recruit 
minorities from those traditionally white four-year undergraduate institutions which serve as feeder 
institutions to their graduate and professional programs.

3. May-June 1981: Recommend policy statement to guide the implementation of the graduate scholarship 
program described on pages 32 and 33 of the Plan.

4. October 1981: Repeat activity (1) above for 1981 baccalaureate graduates.

5. January 1982: Set interim benchmarks and measures for eliminating any disparities which exist during the 
life of this plan.

6. January 1982: Implement the graduate scholarship program described on pages 32 and 33 of the Plan.

7. August 1982 and Annually: Report on progress towards achieving this goal to CHE, the Governor, institu
tions, and the U. S. Department of Education.
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B. South Carolina’s Response (continued)

By January, 1982, data will be available that will enable the State to determine goals by major graduate 
and professional fields of study, expressed in terms of State residents. This matter will be addressed 
at that time.
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A. OCR’s Staff Evaluation Statement:

TI.D Commitment to increase the 
proportion of white students 
attending TBIs and two years 
after the commencement of 
the plan to establish goals 
for increasing white student
enrollment at TBIs.

B. South Carolina's Response:

Enclosure 16 - Response to Comments on 
II.D of Criteria as cited in the May 4, 
1981, letter on the South Carolina Plan 
from the U. S. Department of Education.

Denmark Technical Center will 
establish a five-year recruitment/ 
retention plan by May 1, 1981 
(p. 30) and South Carolina State 
will engage in recruitment/reten- 
tion activities beginning in the 
1983-SA school year (Appendix L).

While it is appropriate to 
delay setting specific enroll
ment goals until 1984, the. 
plan should describe recruit
ment activities to be initiated 
by the TBIs to increase white 
student enrollment commencing 
at the outset of the plan.

Efforts to recruit white students are ongoing. The enhancement activities at South Carolina State College and 
Denmark Technical College are the activities initiated to increase white student enrollment pending the imple
mentation of other planned recruitment measures.





A. OCR1s Staff Evaluation Statements:

II.F Commitment to expand
mobility between two and 
four year institutions.

B. South Carolina’s Response:

Enclosure 17 Response to Comments on II. F 
of the Criteria as cited in the May 4, 1981 
Letter on the S. C. Plan from the U. S. 
Department of Education.

The Plan states that the South 
Carolina Master Plan for Higher 
Education (.1979) contains recom
mendations which address this 
commitment (p. 34). Recommenda
tions are also found at page 199 
of the Plan.

The relevant portions of the 
South Carolina Master Plan 
should be appended to the 
State's proposed desegregation 
plan. In addition the recom
mendations should be adopted 
as policy.

The relevant portions of the South Carolina Master Plan for Higher Education are provided on pages 35 
through 38 of this response. The approval of the Master Plan by CHE and the approval of the principles 
embodied in the Master Plan by the South Carolina General Assembly have the effect of the adoption of the 
Recommendations in the Master Plan as policy by CHE.





TRANSFER STUDENTS

Transfer policies should reflect a concern for the ultimate welfare of 

the students, and should be aimed toward the elimination of arbitrary and un

necessary barriers to the acceptance of legitimate course credits.

Both sending and receiving institutions have responsibilities in the trans

fer process. The sending institution must provide sound guidance /or the stu

dent who plans to transfer. The receiving institution, which has final author

ity over the acceptance of transfer credit, should be consistent in its credit 

evaluations, and should accord transfer students treatment similar to that ac

corded to first-time and readmitted students, .

What a student has learned is more significant than the method by which 

it has been learned. Transfer credit for experiential education or for courses 

given by non-collegiate agencies should be awarded, however, only under firm 

guidelines and safeguards. Additionally, transfer credit should be awarded 

for courses taken at unaccredited institutions only after fair and reasonable 

validation procedures have been followed.

Once a student has demonstrated his ability to do college level work by 

satisfactorily completing 30 semester hours or its equivalent in a transfer 

program at the undergraduate level, he should no longer be required to submit 

entrance examination scores or a high school transcript for admission, although 

either may be required for advisement.

The Commission will take the following actions to improve transfer policies 

and processes in South Carolina:

1. establish an advisory committee to study and recommend basic 

core curricula for lower division transfer programs in specific 

majors to facilitate the transfer of students between institu-
I

tions in this State;i
2. initiate a study of the feasibility of all institutions award- 

ing credit in a manner which can easily be converted to semester 

hours. This will contribute to consistency and ease of trans-





ferability between and among institutions in the State, but 

does not necessarily mean that all institutions should operate 

on a semester calendar basis;

3. initiate a study to determine whether students with appropriate 

scores on the College Level Examination Program (CLEP) General 

Examination should be awarded credit towards completion of their 

freshman year of college; and

4. initiate a Statewide study to ascertain the success of transfer 

to and from institutions of higher education within the State, 

with emphasis on the degree of success encountered by transfers 

from two-year to four-year institutions and the areas of study 

in which relatively high or low levels of success are attained.

The Commission recommends the following:

1. Transfer policies should be explained in catalogs and related 

documents and should be applied in a consistent manner.

2. Sending institutions should be guided by these principles:

a) They should assure the high quality of course content and 

instruction in both traditional and non-traditional programs.

b) They should assure that records of non-traditional educa

tional programs (particularly experiential learning) are ex

plained fully in catalogs or accompanied by sufficient data 

to permit the receiving institutions to make an accurate eval 

uation of course equivalency.

c) They should provide curriculum placement and counseling serv

ices to students and not expect general acceptance of a large 

random collection of elective courses.

3. Receiving institutions should be guided by these principles:

a) They should evaluate transcripts in a consistent manner with

in the institution. This can be achieved by coordination of
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departmental evaluations or the consolidation of transcript 

evaluation within one administrative unit.

b) They should assure that records of non-traditional educa

tional experiences are not rejected solely on the basis of 

their non-traditional nature. There should be a carefully 

developed and consistent policy for evaluating such records.

c) They should recognize the general education value of courses 

which may be included on a transcript but which may not be in 

the curriculum of the receiving institution, and award suita

ble elective credit.

Students at receiving institutions should not be required to duplicate 

course material already generally covered in courses at sending insti

tutions. In cases where courses are clearly not equivalent but over

lap, competency examinations should be available to facilitate trans

ferability.

All institutions are encouraged to adopt the use of CLEP Subject 

Examinations. Credit should be awarded for scores at or above the 

average score made by "C" students in the national norms for the 

Subject Examinations - the minimum recommendation of the College En

trance Examination Board.

Courses designed for credit at the baccalaureate degree level and 

offered by an appropriately accredited institution should be accepted 

for transfer credit regardless of whether the receiving institution 

offers concentrations in the subject matter of those courses. The 

final determination of which of these credits can be applied to 

specific major and degree requirements rests with the receiving 

institution.

In order to facilitate transfer where appropriate and to minimize 

false expectations on the part of students, postsecondary institutions





should limit their course offerings to those appropriate to the 

program, mission, and purpose for which the institution is accredited

8. Since time or mobility or both often cause oral agreements to be 

forgotten, each transfer student should receive a written and 

signed statement from the receiving institution after application 

and prior to enrollment indicating which courses will apply toward 

graduation in that student’s intended program.

9. Faculty in institutions in proximity should work together in devel

oping objectives for similar courses, so as to minimize unnecessary 

differences and maximize the potential for coordination, cross re

gistration, and student transfer.

in'd’
I





Enclosure 18 Response to Comments on III 
of the Criteria as cited in the May 4, 1981 
Letter on the S. C. Plan from the U. S. 
Department of Education.

OCR’s Staff Evaluation Statements:

III. Commitment to increase the The broad commitment is made. (pp. 22«36) The commitment should include
proportion of black academic the Technical Education Centers
and non-academic employees and their System's board,
in the system and to in
crease black representa
tion on governing boards of 
the state system and of 
individual institutions.

South Carolina’s Response:

As stated in Enclosure 6 of this response, the extensive evaluation of the State’s system of higher education 
conducted by the U. S. Department of Education in 1979 did not result in South Carolina being cited for its 
technical colleges, except for Denmark Technical College. Consequently, the State takes the position it is not 
required to include in this commitment the technical colleges (except Denmark Technical College) and the Tech
nical Education Board. This position should not be interpreted to mean that the State is not committed to the 
elimination of the vestiges of the former dual system wherever they might exist. It simply means that such a 
commitment is not required in its Plan.

The following information on employment in the Technical Education System is provided as a result of the 
position taken by the U.S. Department of Education officials that the State should evaluate and address the 
matter of faculty, administrative staffs and nonacademic personnel in TEC System. It also is provided in 
support of the State’s good faith efforts with regard to the Plan.

This information comes from the one year projections submitted to the South Carolina Human Affairs Commission 
(SHAC) in each institution’s Affirmative Action Plan and is the best information presently available. This in
formation was not developed for the purpose of submission in the South Carolina Plan. The State has no reason 
to doubt the validity of the projections established in the submissions to SHAC, but neither does it have sufficient 
information to vouch for their appropriateness for the Plan. The procedures used for developing employment goals 
for senior institutions and Denmark Technical College will be applied to the remaining Technical Colleges in the 
System in order to set and/or modify the goals as necessary to make projections over the life'of the Plan. 
Projections developed using these procedures will be provided to the U.S. Department of Education by October 1,
1981.
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/ Executive/Administrative/Managerial Personnelf By Race

1 At Technical Colleges
(Actual 1980, Projected 1981)

t
v.

1980 1981
Institution Actual Projected

No. % No. %
Blacks Blacks Total Blacks Blacks Total

Aiken 1 20.0 5 1 20.0 5

Beaufort 0 0.0 5 0 0.0 5

Ches terf ield-Marlboro 0 0.0 7 o 0.0 7

Denmark 4 57.1 7 5
i

62.5 8

Florence-Darlington 1 10.0 HOH

10.0 10
tl- 2

Greenville 2 11.8 17 2 -er©* 17

Horry-Georgetown 1 14.3 7 ' 1 16.7 6

Midlands 1 4.8 21 1 4.8 21

Orangeburg-Calhoun 0 0.0 7 0 0.0 7

Piedmont 0 0.0 3 0 0.0 3

Spartanburg 0 0.0 8 0 0.0 8

1 12.5 8 1 11.1 9

Tri-County 1 14.3 7 1 12.5 8

1  Trident 1 5.6 18 1 5.9 17

I 1 Williamsburg 1 25.0 4 2 50.0 • 4 <
I i 1

•
20.0 5 1 20.Ö 5

*
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Faculty/Administrative Teaching and Faculty/Teaching Personnel, By Race

At Technical Colleges 
(Actual 1980, Projected 1981)

V.
• 1980 1981

Institution Actual y Projected
No. % No. %

Blacks Blacks Total Blacks Blacks Total

Aiken 2 5.3 38 2 4.9 41

Beaufort 14 28.0 50 14 29.2 48

Chesterfield-Marlboro 3 15.0 20 3 15.8 19

Denmark 25 89.3 28
i

25 78.1 32

Florence-Darlington 8 8.8 91 8 8.4 95

Greenville 12 7.0 171 11 173

Horry-Georgetown 1 2.1 47 1 2.2 46

Midlands 13 6.8 190 13 8.8 184

Orangeburg-Calhoun 6 10.3 58 6 10.5 57

Piedmont 4 7.5 53 4 7.5 53

Spartanburg 8 8.7 92 8 8.6 93

Sumter 1 . 2.5 40 1 2.4 41

Tri-County • 6 7.8 77 6 7.7 78

Trident 18 11.2 16?. 17 10.2 166 •

Williamsburg 11 39.3 28 11 37.9 29f, . • 4

York
1

2 3.3 61 2 3,2 4 63

1





Percent of Blacks in Non-Academic Positions 
By Category At Technical Colleges 

(Actual 1980, Projected 1981)

Institution
Professional
Non-Faculty Supervisory

Technical
Paraprofessional Clerical

Skilled
Crafts

Protective
Services

Service
Maintenant*, a

80 81 80 81 80 81 80 81
Aiken 8.3 14.3 0 0 0 0 19.0 16.6 0 0 0
Beaufort 41.7 38.3 50.0 50.0 33.3 33.3 38.5 42.9 100 0 0 25.0
Chesterfield-Marlboro 40.0 28.6 100 100 33.3 33.3 38.1 31.3 100 0 0 0 100 50.0
Denmark 75.0 62.5 - - 100 50.0 94.1 93.8 100 100 95.5
Florence-Darlington 33.3 25.0 - - 33.3 33.3 23.3 27.5 40.0 50.0
Greenville 31.1 29.4 25.0 25.0 16.7 16.7 24.7 25.6 0 0 0 25.0 70.0 71.4
Horry-Georgetown 21.4 23.5 25.0 20.0 0 0 17.4 27.3 0 25.0 25.0 75.0 75.0
Midlands 19.3 18.2 0 0 16.7 20.0 29.5 30.1 18.2 25.0 0 0 30.0 33.3
Orangeburg-Calhoun 23.5 22.7 0 0 61.5 57.1 42.9 33.3 0 0 60.0 60.0 90.0 90.0
Piedmont 12.0 10.0 0 50.0 33.3 33.3 32.6 30.0 0 0 0 0 50.0 62 5
Spartanburg 23.8 20.0 0 16.7 16.7 6.7 9.7 0 0 0 0 0 o
Sumter 25.0 31.3 - - 33.3 33.3 44.4 38.5 50.0 50.0 0 90.0 90.0
Tri-County 13.8 11.8 0 33.3 0 0 24.4 26.3 0 0 0 0 0
Trident 11.3 12.5 10.0 9.1 21.1 33.3 21.4 19.6 0 26.7 26.7 26.7 64.3 66.7
Williamsburg 8.3 35.7 0 0 50.0 50.0 50.0 50.0 0 100 100 100 100
York 20.0 11.1 0 0 50.0 50.0 13.6 22.7 0 50.0 25.0
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Enclosure 19 Response to Comments on III. A 
of the Criteria as cited in the May 4, 1981
Letter on the S. C. Plan from the U. S. 
Department of Education.

A. OCR’s Staff Evaluation Statements:
in.A Commitment that pro

portions of black 
faculty, administrators 
and staffs of each 
institution in positions 
not requiring a doctoral 
degree, shall equal 
the proportion of black 
students graduating with 
masters degrees from 
state institutions or the 
proportion of blacks 
with the required 
credentials in the re
levant labor market, 
whichever is greater.

Adopts the goal (p.36). Provides a table 
(p.37) which contains institutional goals.

* Commits to raise the percentage of white 
faculty and administrators at Denmark to 
28 percent by 1985 (p. 68).

The commitment is adequate. The 
plan, however, should Include 
goals for the staffs of 
various boards and State higher 
education entities.* In addition, 
the plan at Table IV (p. 37) 
should include institutional goals, 
rather than an aggregate goal for 
the USC system.

* While the commitment to raise 
the percentage of white faculty 
and administrators at Denmark 
to 28 percent is laudable, it 
is not a terminal goal. Please 
describe how this goal was 
established.

B. South Carolina's Response:

a. Goals for the staffs of various Boards and State Higher Education entities

The State’s position as expressed in Enclosure 18 of this response applies here as well.

b. USC Institutional Goals

The State is currently conducting the study described on page 38 of the Plan in order to develop accurate 
utilization levels for blacks in positions not requiring the doctoral degree. This study is scheduled to 
be completed by October 1, 1981. When the study is completed institutional goals for each institution in 
the USC system will be submitted to the U. S, Department of Education.

c• Description of How White Faculty and Administrator Goals Were Established

During the process of establishing a commitment to raise the percentage of white faculty and administrators 
at Denmark Technical College to 28%, a thorough analysis was made of public school enrollment characteristics 
both statewide and in the immediate vicinity (Allendale, Bamberg, and Barnwell Counties).' This first stage 
analysis revealed that 60% of the 1979-80 statewide twelfth grade public school enrollment was white and that 
36% of the local three county area twelfth grade enrollment was white. Based on an analysis of projected pro* 
gram growth patterns resulting from program enhancement and recruitment, with a major emphasis on increasing









A. OCR’s Staff Evaluation Statements;

-52- Enclosure 20 - Response to 
Comments on I1I*B of the Criteria % 
as cited in the May 4, 1981, Letter 
on the S. C. Plan, from the U. S. 
Department of Education.

III.B Commitment that each 
institution will have 
among its faculty and 
administrators, in 
positions requiring 
a doctoral degree, 
proportion of blacks 
equal to the proportion 
of blacks with the re
quired credentials in 
the relevant labor 
market.

Adopts the general goal (p.38) and states 
that the interim goals for administrators 
(Table V, p.40) and faculty (Table VI, p.41) 
will be updated each year.

The commitment Is adequate.
The plan, however, should 
Include goals for the staffs 
of various boards and State 
higher education entities.
In addition, the institutional 
goals for administrators 
(Table V) should be identified 
for each institution in the USC 
system.

B. South Carolina’s Response:

a. Goals for the Staffs of Various Boards and State Higher Education Entities

The State’s position as expressed in Enclosure 18 of this response applies here as well,

b. University of South Carolina Institutional Goals

Goals for the University of South Carolina - Columbia are provided in Table V. The State uses the 
"Availability Data In Academic and Related Occupations, Second Edition", published by the University of 
Colorado at Boulder (Colorado Study) in establishing benchmarks for faculty and administrative positions 
requiring the doctoral degree. The size of the administrative staff at USC institutions other than USC • 
Columbia is so small, aggregation is required in order to establish goals and benchmarks using the pro
cedures of the Colorado Study. Table VI lists projections for each USC campus individually. This is
possible because the faculty at each institution is large enough to accomplish this using the procedures 
of the Colorado Study.





A. OCR’s Staff Evaluation Statements;

-53- Enclosure 21 - Response to 
Comments on XIX.C of the Criteria 
as cited in the May 4, 1981, Letter 
on the S. C. Plan, from the U. S. 
Department of Education.

III.C Commitment that each 
institution will have 
proportion of non- 
academic personnel 
at least equal to the 
proportion of blacks 
with required creden
tials in the relevant 
labor market.

Adopts the general goal (p.39). States that 
accurate information is not currently available 
to assess the relevant labor market. Commits 
to M... make an effort to determine for each 
institution the relevant labor market area 
for non-academic personnel and set institutional 
goals for life of plan" (p.42).

The commitment is adequate. The 
plan, however, should establish 
institutional goals based on 
available Information, until such 
time as more accurate data is 
obtained. Also, a time should be 
set to complete this study within 
one year.

B. South Carolina’s Response:

a. Goals for Non-sAcademic Personnel

The following table provides institutional goals for non—academic personnel (public senior colleges and 
universities^which have been developed, based upon available information. The study to determine more 
accurately the relevant labor market area for non-academic personnel and to set more precise institu
tional goals for the life of the Plan will be completed by June 1, 1982.

Goals for Technical colleges will be established and provided to the U. S. Department of Education by 
October 1, 1981.





PROFESSIONAL NON-FACULTY

GOALS AND TIMETABLES

Goal
Current
//Blk.

Workforce 
%Blk. Total

Availability
«)

(% availability)X 
. (no est. for cat,)

Timetable 
82 83

for Meeting 
84 85

Goal
86

Clemson University * 89 15.7 564 7.7 44 .

College of Charleston* 32 56.1 57 14.4 8.2 — _ _

Francis Marion College 1 6.3 16 15.0 2.4 1 0 0 0 0
Lander College 2 11.8 17 19.0 3.2 1 0 0 0 0
MUSC 31 5.6 548 16.0 87 13 13 13 13 13
The Citadel 0 0 41 16.0 6.6 2 2 2 1 0
USC - Aiken 1 4.5 22 13.9 3 2 0 0 0 0
USC - Columbia 27 5.4 501 14.3 72.0 9 9 9 9 9
USC - Coastal 1 4.8 21 14.3 3 1 1 0 0 0
USC - Spartanburg 4 10.0 40 13.8 6 1 1 0 0 0
Winthrop 4 8.3 48 9.1 5 0 0 1 0 0

^Currently exceeds required goal





CLERICAL AND SECRETARIAL 

'GOALS’ AND TIMETABLES

Goal
Current Workforce Availability (% availability)X Timetable for Meeting Goal 
#Blk. %Blk, Total (%)________  (no est. for cat.) 82 83 84 85 86

Clemson University * 59 8.0 659 6.2 41 - - - - -

College of Charleston* 31 47.0 66 20.9 13.8 - - - - -

Francis Marion College* 14 28.6 49 24.0 11.8 - - - - -

Lander College 3 10.0 31 13.0 4 1 1 0 0 0

MUSC* 220 21.7 1,016 12.0 121 - - - - -

The Citadel* 23 20.5 112 12.0 13.4 - - - - -

USC - Aiken* 7 19.4 36 15.9 6 - - - -

USC - Columbia no 14.6 755 17.6 133 4 4 4 4 7

USC - Coastal* 4 12.5 32 13.7 4 » - - - -

USC - Spartanburg* 6 14.2 42 14.0 6 - - - - -

Winthrop 14 12.0 114 12,3 17,4 0 1 1 1 1

^Currently exceeds required goal





TECHNICAL PARAPROFESSIONAL 

GOALS AND TIMETABLES

Goal
Current Workforce Availability (% availability)X Timetable for Meeting Goal 
#Blk, %Blk. Total (%) .(no est,rfor cat») 82 83 84 85 86

Clemson University * 103 22.2 463 14.5 67 - - - - -
College of Charleston* 7 21.9 M 32 16.7 5.3 - - - - -

Francis Marion Colleger*' 5 26.3 19 16.0 3.0 - - - - -

Lander College* 3 27.3 11 15.0 1.7 - - . - - -
MUSC 412 42.1 978 8.0 78.2 - - - -
The Citadel 0 0 19 8.0 1.5 1 1 - - -

USC - Aiken 1 11.1 9 18.0 2 . 1 0 0 0 0
USC - Columbia 21 6.8 307 19.6 60 7 7 7 • 7 .11
USC - Coastal 0 0 4 19.4 1 1 0 0 0 0
USC - Spartanburg * 6 14.3 42 14.0 6 - - - -

Winthrop* 7 15.6 45 11.2 5 wm

^Currently exceeds required goal.





SKILLED CRAFTS

GOALS AND TIMETABLES

Goal
Current Workforce Availability 
#Blk. %Blk. Total (%)

(% availability)X 
(no est.-for cat,)

Timetable 
82 83

for Meeting Goal 
84 85 86

Clemson University* 16 10.7 150 8.3 13 - > - » —

College of Charleston 18 56.3 32 27.9 8.9 - - - - -

Francis Marion College 2 15.4 13 31.0 4.0 1 1 0 0 0
Lander College 0 0 11 15 1.7 0 1 0 1 0
MUSC * 26 22.4 116 21.0 24.3 - - - - -

The Citadel* 24 43.6 55 21.0 11.5 - - - - -

USC - Aiken 4 40.0 10 21.5 2 - - - -

USC - Columbia 36 20.8 173 24.7 43 2 2 2 1 0
USC - Coastal 0 0 6 19.9 1 - - - - -

USC - Spartanburg * 2 28.6 7 18.9 1 1 0 0 0 0
Winthrop 4 14.3 28 14.3 . 4 mm

^Currently exceeds required goal*





SERVICE MAINTENANCE

GOALS AND TIMETABLES

Goal
Current Workforce Availability (% availability)X Timetable for Meeting Goal 
#Blk. %Blk. Total______(%) (no est. for cat») 82 83 84 85 86

&Clemson University 209 54.7 382 17.1 65 - - - -

College of Charleston* 101 96.5 114 53.2 60.6 - - - . -

Francis Marion College* 35 81,4 43 52.0 22.4 - - - -

Lander College 13 48.1 27 48.0 13.0 0 1 0 0 0

MUSC * 367 92.2 398 - - - - -

The Citadel * 70 69.3 101 53.4 5.4 - - - - -

USC - Aiken* 16 94.1 17 35.6 6 - - - - -

USC - Columbia * 401 84.1 477 38.4 183 - - - - -

USC - Coastal * 11 78.6 14 32.8 5 - - - - -

USC - Spartanburg * 10 52.6 19 30.0 6 - - - - -

Winthrop * 75 73.5 102 39.2 40 mm mm _ _ _

^Currently exceeds required goal.
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OCR’s Staff Evaluation Statements:
III.G Commitment to increase 

blacks appointed to 
governing boards to 
be more representative 
of the racial popula
tion in state or area 
served.

Adopts the general commitment (p.22). States 
5 ff0P0sal8 similar to those at Appendix
, hich allows the Governor three appointments 

to each board except Clemson's, will be con
sidered by the Ceneral Assembly in 1982."

Enclosure 22 - Response to 
Comments on III.G of the Criteria 
as cited in the May 4, 1981, Letter 
on the S. C. Plan, from the U. S. 
Department of Education.

Commitment is adequate. Please 
provide a copy of the actual pro
posal which will go to the 
General Assembly.

South Carolina’s Response:

As soon as legislation is introduced on this matter in the South Carolina General Assembly, a copy will 
be forwarded to the U. S. Department of Education.





-60- Enclosure 23 - Response to 
Comments on IV.A-1 of the Criteria. 
as cited in the May 4, 1981, Letter 
on the S. C. Plan, from the U. S. 
Department of Education.

A. OCR’s Staff Evaluation Statements:

IV.A-1 Commitment to substantial Not addressed This commitment should be made in
progress toward each goal accordance with the Criteria.
in the first two years of ........
plan.

B. South Carolina’s Response:

South Carolina is committed to making substantial progress toward each goal of its Plan in the first two 
years of the Plan. The point must be made, however, that the delay in the acceptance of the South Carolina 
Plan by the U. S. Department of Education makes the appropriation of general operating funds by the South 
Carolina General Assembly for the various aspects of the Plan virtually impossible for 1981-82. The South 
Carolina General Assembly has passed the point in its 1981—82 deliberations where major new appropriations 
can be successfully considered. Therefore, the items in the Plan which require new State appropriations 
will very likely not be considered until the 1982 session of the General Assembly.





R E V IS IO N S  TO 

THE SOUTH CAROLINA

PLAN FOR EQ U ITY AND EQUAL OPPORTUNITY IN  THE 

PU B LIC  COLLEGES AND U N IV E R S IT IE S

t
r—IvOI

May 8, 1981





In t ro d u c to ry  Sta tem ent

South Carolina received a letter from the U. S. Department of Education, 
on January 7, 1981, which requested that the State submit a statewide 
desegregation plan for its public system of higher education within 60 days 
of receipt of the letter. Governor Richard W. Riley transmitted copies of 
The South Carolina Plan for Equity and Equal Opportunity in the Public 
Colleges and Universities (the State's response to the January 7, letter) on
March 9, 1981. Complying with this five-year comprehensive plan in this complex 
area within the time constraints stated in the January 7, 1981 letter did not
permit a review of the completed documents by the institutions before its 
submission. Consequently, the Plan was submitted with understanding that 
revisions consistent with the policy decisions which governed the develop
ment of the Plan would be submitted during the second 60 day period.
Accordingly the following revisions to the South Carolina Plan for Equity 
and Equal Opportunity in the Public Colleges and Universities are submitted: 
Revision 1; change in language on page 22 of the Plan to clarify the State's 
commitment to the goal "increasing the number of black persons appointed to 
governing boards of public higher education institutions in the State." 
Rationale for Change

There appeared to be a misunderstanding on the part of a number of 
individuals and several institutions regarding the State's commitment in 
the Pl an to increase the number of black persons appointed to governing 
boards of public higher education institutions. The Commission requested an 
Attorney General's opinion to clarify the nature and extent of the State's 
corrmitment in the Plan regarding the composition of governing boards of





public higher education institutions. A copy of the letter of request and 
the opinion are attached. As a result of the opinion and in an effort to 
clear the apparent misunderstandings page 22 of the Plan has been revised.





Page 22: South Carolina Plan for Equity and Equal Opportunity in the 
Public Colleges and Universities.

Goal: to increase the number of black persons on the governing boards of 
public colleges and universities

The State sets as a goal increasing the number of black persons 
appointed to governing boards of public higher education institutions in 
the State. Legislation on this subject will be introduced during the 1982 
session of the General Assembly. It is expected that such legislation will 
be enacted during the 1982 Legislative Year.

B ecau se  o f  th e  le g a l c o n s t ra in t s  in  th e  w i l l  o f  Thcm as C lem son, th e re  

c o u ld  be  a  d e la y  in  im p lem enting change s in  th e  m anner in  w h ich  th e  C lem son 

U n iv e r s it y  B o a rd  i s  se le c te d .

An illustrative proposal developed during the preparation of the Plan
i s  c o n ta in e d  in  A p p en d ix  K .
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SO UTH  CAROLINA COM M ISSION ON HIGHER EDUCATION
RUTLEDGE BUILDING

1429 SENATE STREET 

COLUMBIA. S. C. 29201

HOWARD R. BOOZER 
EX EC U T IV E D IR EC TO R April 29, 1981 TELEPHONE

803/738-2407

The Honorable Daniel R. McLeod 
Attorney General of South Carolina 
Wade Hampton Building 
Columbia, South Carolina 29201
Dear Mr. McLeod:

There appears to be a misunderstanding on the part of several individuals 
and institutions regarding the State*s commitment in the Desegregation Plan to 
increase the number of black persons appointed to governing boards of public 
higher education institutions. I have discussed this matter with Dr. James E. 
Bostic, Chairman of the Ccanrmission, and we formally request an Attorney General’s 
opinion to clarify the nature and extent of the State's commitment in the Plan 
regarding the composition of governing boards of public higher education insti
tutions.

The State is required to submit additional materials to be included in the 
Plan by May 7, 1981. The presidents of public higher education institutions have 
been requested to sign the Plan by the May 7 deadline. A clarification of the , 
State's commitment regarding governing boards will enhance the sign-off procedure. 
Consequently, an immediate response to our request is urgently needed.

We appreciate the assistance which your office continues to provide in the 
State's effort to develop and implement effective procedures for insuring that 
postsecondary education is available to all South Carolinians who seek it.

Sincerely

Howard R. Boozer
ejd
cc: Dr. James E. Bostic, Jr 

Mr. James Holly





'Slje of J$>outlj Carolina

(Office of tfye JVttorncg (Editerai

DANIEL R. MCLEOD REMBERT C. DENNIS BUILDING
ATTORNEY GENERAL POST OFFICE BOX 11549

COLUMBIA. S.C. 29211 
TELEPHONE 803-758-8667

April 29, 1981

Mr. Howard R. Boozer, Executive Director
South Carolina Commission on Higher Education
Rutledge Building
1429 Senate Street
Columbia, South Carolina 29201

, Dear Mr. Boozer:
PQ
^  Attached hereto is a letter from you requesting the opinion of this

Office on the nature and éxtent of the commitment of the State, its 
agencies and institutions in the South Carolina Plan for Equity 
and Equal Opportunity in The Public Colleges and Universities regarding 
the composition of the governing boards of such colleges and universities.

After reviewing pages 3 - 5, 2 0 - 2 2  and 73 of the Plan, the signature 
page of the Plan and the Revised Criteria developed by the Department of 
Health, Education and Welfare, it is the opinion of this Office that the 
Plan commits the State and the agencies and institutions involved with 
the Plan to a good faith effort to make progress toward increasing the 
number of black persons appointed to the governing boards of public 
higher education institutions. The Plan notes that this matter will 
require legislation by the General Assembly and provides that such 
legislation will include minority status as a consideration in the 
procedures adopted for making appointments to such governing boards.
The Plan, however, does not restrict the State or the involved agencies 
and institutions to effecting a specific measure or piece of legislation,





Continuation Sheet Number Two 
To: Hr. Howard R. Boozer 
April 29, 1981

such as Appendix K of the Plan, to make progress toward achieving 
this goal.

Sincerely

JMHrdjg
Attachment

APPROVED BY:

Daniel R. McLeod 
Attorney General





Revised page 59: S. C. Plan for Equity and Equal Opportunity in the
Public Colleges and Universities

As a component part of this Plan, the University of South Carolina at 
Columbia has agreed to phase out its Ed.D. Program in Educational Adminis
tration in favor of this program being offered at South Carolina State 
College. The University of South Carolina system will cooperate with South 
Carolina State College in the implementation of the Ed.D. program in Edu
cational Administration. The possibility of South Carolina State College 
offering courses in this program at USC branch campuses will be explored.
In this transition, students currently enrolled in this doctoral program 
will be permitted to complete it at USC-Columbia. In phasing out this pro
gram at USC-Columbia and its implementation at South Carolina State College 
care will be taken to ensure that no gaps will develop in providing this 
service.

Clemson University, as a component part of this Plan, has agreed:
a) not to offer the B.S. and M.S. degree programs in Agri-business 

if they are offered at South Carolina State College;
b) not to oppose the establishment by South Carolina State College of 

the following baccalaureate degree programs in Engineering 
Technology: General Technology, Engineering Graphics Technology, 
Industrial Engineering Technology, Energy Development Technology, 
and Electro-Mechanical Engineering; and

c) to assist South Carolina State College in setting up these (or 
other) authorized programs if Clemson*s help is desired.

All new programs for the enhancement of South Carolina State College 
and the funds required for these enhancement programs must follow the es
tablished procedures of the Commission on Higher Education and the General 
Assembly. The State and all responsible persons pledge their efforts and 
those of their offices to implement these enhancement activities.

The costs over the five years of this Plan for the enhancement of 
academic programs at South Carolina State College, enumerated above, are 
summarized in Table XI.





Page 73: South Carolina Plan for Equity and Equal Opportunity in the
Public Colleges and Universities

1. Racial identiflability of governing boards of public senior colleges 
and universities
South Carolina sets as a goal increasing the representation of black 

citizens on the governing boards of public senior colleges and universities. 
To achieve this goal legislation concerning the governing boards of these 
institutions will be sought. Legislation on this subject will be intro
duced during the 1982 session of the General Assembly. It is expected that 
such legislation will be enacted during the 1982 Legislative Year.

A n  i l lu s t r a t iv e  p ro p o sa l d e ve lop ed  d u rin g  th e  p re p a ra t io n  o f  th e  P la n  

i s  c o n ta in e d  in  A p p en d ix  K .

ivD
VOI





ATTACHMENT I
S.C.*s Revised Response. 
May 16, 1981

SOUTH CAROLINA COMMISSION ON HIGHER EDUCATION
RUTLEDGE BUILDING 

1429 SENATE STREET 

COLUMBIA. S. C. 29201

May 10, 1981 telephone
803/ 758-2407

Mr. William H. Thomas, Regional Director 
Office of Civil Rights, Region IV -*
United States Department of Education 
101 Marietta Tower 
Atlanta, Georgia 30323
Dear Bill:

I am writing in response to your letter of May 4, 1981, which was 
received at our office on May 6, 1981. You enclosed your staff*s evalu
ation of the South Carolina Plan submitted to the U. S. Department of 
Education by Governor Riley on March 9, 1981. You stated that this 
evaluation was intended to "provide a basis for discussion about its 
(the Plan’s) modification." However, by telephone, on May 6, 1981, you 
informed Mr. James L. Solomon, Jr., of the Commission staff that the 
State should (1) respond to the OCR comments with which it agrees, either 
by providing the additional information or data cited as needed or by 
proposing a timetable for doing so; and (2) identify those U. S. Depart
ment of Education comments with which the State disagrees and state the 
basis for the disagreement. You further indicated that this material 
should be submitted to your office as soon as possible and that it would 
provide the basis for the negotiation session on the Plan tentatively set 
for May 14, 15, and 16, 1981, here in Columbia. We have prepared the 
following enclosures in response to your May 4, 1981, letter.

Enclosure 1 provides a summary statement of South Carolina’s position 
to the response to the January 7, 1981, letter and as the State’s response 
to your letter of May 4, 1981.

Enclosure 2 provides student and staff projections from 1981-82 
through 1985-86 and responds to comments on the missions of S. C. State 
College and Denmark Technical College and the service area of Denmark Technical College.

Enclosure 3 provides the State’s response to the Department’s com
ment on enhancement program projections by race and the uniqueness or 
demand for such programs.





Mp. William H. Thomas 
May 10, 1981 
Page 2

Enclosure 4 provides the State * s response to the Department ’ s 
comment on the enhancement programs planned for South Carolina State 
College and Denmark Technical College. -

Enclosure 5 provides the State1 s response to the Departments com
ment on comparability of programs, degree offerings, facilities, finan
cial assistance and other services at TBIs; the allocation of funds to 
achieve faculty salary comparability at S. C. State; and the relation
ship between the $2.1 (p. 80) and dollar amounts on pages 64 and 65.

Enclosure 6 provides the State1 s response to the Department’ s com
ment on an assessment of each TBITs physical Plant.

Enclosure 7 provides the State’s response to the Department’s com
ment on resources which will be required to implement steps specified 
in IB of the Criteria.

Enclosure 8 provides the State’s response to the Department’s com
ment on the commitment to eliminate educationally unnecessary program 
duplication.

Enclosure 9 provides the State ’ s response to the Department ’ s com
ment on the commitment to give priority consideration to placing new 
programs consistent with the missions of the TBIs.

Enclosure 10 provides the State’s response to the Department’s com
ment on the commitment to withhold approval of changes in the State 
system which would thwart desegregation goals.

Enclosure 11 provides the State’s response to the Department’s com
ment on the commitment to advise OCR prior to the adoption of proposed 
major changes in the mission or character of institutions which may 
affect desegregation goals.

Enclosure 12 provides the State’s response to the Department’s com
ment on the need to provide specific timetables and interim benchmarks 
for actions to achieve goals.

Enclosure 13 provides the State’s response to the Department’s com
ment on the commitment to take specif5_c measures to achieve objectives.

Enclosure 14 provides the State ’ s response to the Department ’ s com
ment on the commitment to enroll black students in proportion to white 
high school graduates who enter the State system of higher education.

Enclosure 15 provides the State’s response to the Department’s com
ment on the commitment to enroll black graduates of undergraduate 
institutions in graduate or professional schools in proportion to white





Mr. William H. Thomas 
May 10, 1981 
Page 3

graduates of undergraduate institutions in the State who enter such 
schools.

Enclosure 16 provides the State’s response to the Department’s com
ment on the commitment to increase the proportion of white students at
tending TBIs.

Enclosure 17 provides the State’s response to the Department’s com
ment on the commitment to expand mobility between two- and four-year 
institutions.

Enclosure 18 provides the State’s response to the Department’s com
ment on the commitment to increase the proportion of black academic and 
non-academic employees at the Technical Colleges and their governing 
boards.

Enclosure 19 provides the State’s response to the Department’s com
ment on Section III. A of the Criteria.

Enclosure 20 provides the State ’ s response to the Department * s com
ment on Section III. B of the Criteria.

Enclosure 21 provides institutional goals for non-academic personnel 
which have been developed based upon currently available information.

Enclosure 22 provides the State’s response to the request for a copy 
of the actual proposal which will be submitted to the General Assembly 
to achieve the goal of increasing black representation on governing 
boards.

Enclosure 23 provides the State’s response to the Department’s com
ment on the commitment to make substantial progress toward each goal in 
the first two years of the Plan.

It is important to note that the S. C. Budget and Control Board has 
recommended to the S. C. General Assembly that the Business Administration 
Building ($6.3 million) for S. C. State College be included in the 1981-83 
Capital Improvement Bond Bill. This was done prior to full acceptance 
of the Plan by the U. S. Department of Education to demonstrate a good 
faith effort by the State of South Carolina to the goals of the Plan.
South Carolina is starting a biennial capital improvement bond cycle in 
the 1981 session of the General Assembly. Exclusion of the Business 
Administration Building from the 1981-83 Capital Improvement Bond Bill 
would mean a two-year delay in this project.

The point must be made, however, that the delay in the acceptance 
of the S. C. Plan by the U. S. Department of Education makes the appro
priation of general operating funds by the S. C. General Assembly for 
the various aspects of the Plan virtually impossible for 1981-82. The
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S. C. General Assembly has passed the point in its 1981-82 deliberations 
where major new appropriations can be successfully considered. There
fore, the items in the Plan which require new State appropriations will 
very likely not be considered until the 1982 session of the General Assembly.

We are pleased that we have been able to provide you the State’s 
response to your May 4, 1981, letter on such a timely basis. We request 
that the State be informed of any efforts by the U. S. Department of 
Education or the U. S. Department of Justice to seek an extension from 
the Federal Courts in which to consider the South Carolina Plan.

We look forward to the negotiation sessions and to the successful 
conclusion of these discussions with the U. S. Department of Education.

Sincerely,
<T? '

James E. Bostic, Jr.
Chairman

JEBjrrfb
Enclosures
cc: The Honorable Richard W. Riley 

The Honorable Daniel R. McLeod 
Mr. W. W. Johnson 
Dr. Howard R. Boozer 
Mr. Burton Taylor
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