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To His Excellency, Governor Carroll A. Camp be II, Jr., Chairman ofthe State Budget and
Control Board, and Members of the South Carolina General Assembly.
During this past fiscal year, the Technical College System has offered training for South
Carolinians seeking career education, profitable job opportunities, and more marketable job
skills.
Through South Carolina's internationally recognized technical college system, 200,000
South Carolinians participated in degree, diploma, and certificate credit programs, continuing
education, community service, restricted state and federal programs, and Special Schools
training.
Through our unrestricted operating budget of $207,079,367, Tech supported career and
continuing education at the sixteen technical colleges, Special Schools for new and expanding
industry, continued cooperation with the State Department of Commerce to recruit industry.
Tech continues on its mission to train citizens for careers and known job opportunities. The
system will continue to offer career education and job training, expand our programs to meet the
growing demands of industry, entrepreneurial development, and business throughout South
Carolina.

Sincerely,

P. Henderson Barnette

Chairman
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HISTORY OF TECHNICAL EDUCATION IN SOUTH CAROLINA
An agrarian economy, out-migration of young people and lack of industry challenged
South Carolina leaders in the early 1960's.
Gov. Ernest F. Hollings believed South Carolina's chance of solving these problems was
in its most valuable resource- the people. Hollings named a Joint Legislative Study Committee
of three senators and three representatives. The Senators were John C. West (chairman),
Marshall Parker and William C. Goldberg. Representatives were Robert E. McNair (vicechairman), Floyd Spence and Rex L. Carter. The study and subsequent recommendations made
by this committee, which later became known as the West Committee, resulted in one of the most
significant pieces of legislation in South Carolina's history.
TheWest Committee's specific recommendations regarding technical training (outside the
existing high school program) fell into two main categories:
1.
A crash program to provide immediate training for established industries and for
particular industries; and
2.
A technical training program to train high school graduates for initial employment
as technicians in industry and to offer trade extension courses for people desiring
employment in industry and to those already employed who wanted to improve their
skills.
To implement the program it envisioned, the committee recommended that the Governor,
with the advice and consent of the Senate, appoint seven persons to serve as "The Advisory
Committee for Technical Training." This Advisory Committee would be authorized to recommend the employment of personnel, adequate salaries and reasonable standards for facilities to
qualify under the program.
The 1961 General Assembly, guided by theW est Committee's recommendations, enacted
legislation which authorized the establishment of the South Carolina Advisory Committee for
Technical Training. This act provided for eight, rather than seven members, six of the members
were appointed by the Governor, each of whom represented one of the state's congressional
districts; the State Superintendent of Education and the Director of the State Development Board
were ex -officio members. The Act provided for the appropriation of an initial budget of$250,000
rather than the $1,000,000 recommended.
The original South Carolina Advisory Committee for Technical Training included:
Chairman 0. Stanley Smith, Jr. ofColumbia(district 2); Alvin F. Heinsohn of Charleston (district
1); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk of Greenville (district 4);
Clarence Rowland, Sr. of Camden (district 5); J. Boone Aiken of Florence (district 6); Jesse T.
Anderson, State Superintendent of Education and Walter W. Harper, State Development Board
Director.
One of the Advisory Committee's first actions was to appoint A. Wade Martin as
coordinator of technical and industrial training. Martin, former administrator of industrial and
technical education for the North Carolina Department of Public Instruction, moved immediately
to implement the crash program recommended by the West Committee and mandated by the
authorizing legislation. Working in consultation with the State Development Board, Martin and
the Advisory Committee planned a program with a high degree of responsiveness to the needs
of industry, inherent flexibility and ability to act on short notice, and supported by a centralized
equipment depot.
John E. "Jack" Riley, was hired by Martin to head up the Special Schools Program. The
first office was in the Development Board offices and then moved to 1321 Pendleton Street in
Columbia. In addition to Jack Riley, Paul Weatherly and Norma Buff were early members of the
TEC staff.
Once the Special Schools Program was underway, Martin and the Advisory Committee
turned their attention to the establishment of the companion program of permanent technical
education institutions. Convinced that post-high school technical training could best be served
by a system of permanent regional centers, they first delineated the guidelines to be followed in
establishing such a system:
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(1)
(2)

Training programs would be based on documented job needs;
The area served would have a minimum annual high school graduation of 3,000
within a 30 mile radius of the center;
(3) The System would consist of a minimum of 13 centers to assure that 95 percent of
the population would be within 25 miles of a center;
(4) Sponsoring counties would provide land, suitable facilities, a share of operating costs
and local supervision for the centers; and
(5) The state would provide funds for staff and equipment, as well as statewide
coordination and required teehnical support.
The main goal of Martin and the Advisory Committee in planning the system was simple
and pragmatic: to make a suitable training program available to any adult South Carolinian who
wanted to obtain a salable skill. The programs offered by the Technical Education Centers would
necessarily have to be designed to meet a variety of educational needs. By insisting on excellence
and a sensible approach in meeting the most urgent needs of the present, the designers of the South
Carolina Technical Education System were also laying the groundwork for the solution of future
problems.
In the meantime, the Special Schools Program was off and running as planned; working
in coordination with the State Development Board, training programs were prepared to respond
quickly and pragmatically to the training needs of industry. When an industry indicated that it
would locate in South Carolina or expand its existing operation, Special Schools staff would
determine training needs, develop instructional materials, set up training sites, hire instructors,
recruit trainees from the local population and train them. When the plant opened its doors, trained
employees were ready to begin work. The success of this kind of intensive, short-term training
capability led to the phrase "Start up in the Black" to describe the advantage TEC could give to
industry willing to locate within the state.
The initial Special Schools training programs proved the validity of theW est Committee's
belief that good technical training programs would attract diversified industries to South
Carolina. Those early industries included Firestone Steel (Spartanburg), Elgin National Watch,
(Elgin), Utica Drop Force and Smith-Corona Marchant (both in Orangeburg) and Lockheed
Aircraft (Charleston). In the ensuing years, Special Schools Programs have been conducted in
all 46 counties for different companies, and have provided South Carolinians with the skills
necessary for better jobs. Of these, 30,128 people or 51 percent, were trained for jobs in industries
other than textile-related from 1960-1977. Such newcomers to the rapidly developing South
Carolina economy included chemicals and plastics, electrical products and metal-working,
among others.
But the Special Schools Program, while an integral part of the TEC plan to make South
Carolina competitive with other states in attracting more and different kinds of industries, was
never intended to provide training for the large numbers of technicians required as replacements
or additional employees as industry continued to expand, or for the employees required in the
rapidly growing service fields. This was the responsibility of the System of Technical Education
Centers, which, as Special Schools was doing, was demonstrating the validity of its planners'
concept and the need for its rapid implementation.
The first to apply for a center was Greenville County, whose citizens enthusiastically
endorsed the building of a center and whose application for one was received and approved by
the Committee on September 20, 1961. Within a year Greenville Tech was built and opened its
doors to the first students.
By the spring of 1961, applications had been approved for centers in Spartanburg,
Richland, and Sumter counties, and for the tri-county area of Anderson, Oconee, and Pickens.
In the fall of 1963, all four of these centers were training students in newly-opened facilities.
In the period from 1964 to 1966, five other centers opened: Florence-Darlington (1964);
Berkeley-Charleston-Dorchester (1964); York (1964); Harry-Marion-Georgetown (1966); and
Piedmont (located in Greenwood, 1966).
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By 1973, the construction of new centers was virtually complete. Orangeburg-Calhoun
Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the Williamsburg
Regional Manpower Training Center opened in Kingstree. Aiken Tech, opening its permanent
facilities in 1973, rounded out the construction phase of Technical Education Centers. However,
in 1969, the General Assembly transferred the administration of the state's three Area Trade
Schools to the TEC System. These schools located at Beaufort, Denmark, and West Columbia,
later became TEC centers, which brought the total number of centers to 17 by 1973.
During this period of center construction, TEC had been active in other areas of technical
training.
In 1969, at the request of the Firemen's Association, Gov. Robert E. McNair placed the
responsibility for the creation of a state-wide fire-fighter's training program and its administration with the Advisory Committee for Technical Education. Training programs were conducted
in TEC centers, industrial plants and fire department facilities. It soon became evident, however,
that a permanent, centralized training facility was needed. In November, 1971, ten acres ofland
adjacent to the Midlands Tech Airport Campus were made available for the development of a
training facility (now the S.C. Fire Academy).
In 1963, the Committee accepted a federal grant of $5.6 million made available through
the Manpower Development Training Act (MDTA). Used to establish a new manpower training
program called STEP (Special Training for Economic Progress), this grant represented the first
large-scale effort in South Carolina to provide occupational and literacy skills to the unemployed
and underemployed. Through this and subsequent MDT A programs, more than 35,000 disadvantaged South Carolinians have been provided these basic skills.
The U.S. Department of Labor awarded a grant of $2 million to TEC in 1968 to initiate the
South Carolina Rural Concentrated Employment Program (CEP). With these funds more than
7,000 disadvantaged rural South Carolinians were provided services in addition to training, such
as educational assessment and orientation, health care, and job placement, all of which aided
them in finding more productive and satisfying jobs.
These early efforts to alleviate the plight of economically and socially disadvantaged South
Carolinians have evolved into a tradition of cooperation among TEC, the federal government,
and other state agencies. TEC centers and colleges, with their facilities, equipment, and
instructional staff, have become focal points for the implementation of the current federal
manpower program, CET A (Comprehensive Employment Training Act). CET A is administered
through the Governor's office with TEC as a subcontractor in the state.
During the first decade of its existencethe statewide system of centers was nearing completion.
the Special Schools Program continued to serve new and expanding industries.
TEC joined inter-agency efforts to solve the endemic problems of limited skills and
unemployment among the disadvantaged.
and, the system was being praised, studied, and emulated nationally and internationally as a technical education model.
Wade Martin took a year's leave of absence during 1968-69. During that period Thomas
E. Barton, Jr., director of Greenville Tech, served as acting executive director. In October 1970,
little more than a year after returning to his position, Martin died suddenly, after nearly a decade
of inspired and exceptional leadership to the system. Wyman D. Shealy, finance officer of TEC
since 1964, was appointed interim executive director and the search for a new executive director
began.
The Advisory Committee's search culminated in May 1971, with the appointment ofJulio
L. Bortolazzo as TEC's fourth executive director. Bortolazzo, former head of several California
junior colleges and junior college districts, was internationally recognized as a key figure in the
conception and development of that state's community college system. But soon after becoming
the TEC Executive Director, Bortolazzo became involved in a statewide controversy regarding
TEC's role in higher education, particularly in relation to the University of South Carolina's
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system of branch campuses. Perhaps having misunderstood the essential purpose and mission of
TEC and having apparently overestimated the support within South Carolina for his view ofTEC,
Bortolazzoresigned in August 1971, after only ten weeks as executive director.
0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was authorized by the
Committee as acting executive director during the search for an executive director. Shortly
afterwards, on August 26, 1971, Smith resigned the chairmanship to assume the position on a
permanent basis. Y. W. Scarborough, Jr., the m~mber from the First Congressional District, was
elected to succeed Smith as chairman of the Committee. Smith, who had been instrumental in
guiding TEC from its beginning, was faced with the task of continuing the pattern of success that
the System had established into a future overshadowed with some uncertainty and a need for
critical decisions.
The 1971 General Assembly had directed the South Carolina Commission on Higher
Education to conduct a joint study on a proposal to establish a system of community colleges
within South Carolina. The report resulting from the study led to the passage of Act 1268 by the
1972 General Assembly. Act 1268 established the State Board for Technical and Comprehensive
Education and added two at-large members to the former Advisory Committee for Technical
Training, appointed by the Governor, to the Board membership. The Act authorized, at local
option and with TEC Board and Higher Education Commission approval, the addition of first and
second year college parallel curricula to Technical Education Centers. It also placed under the
authority of the State TEC Board all present and future state supported two-year postsecondary
institutions and their programs, except for the present branches and centers of the University of
South Carolina and Clemson University.
Act 1268 represented the General Assembly's response to the state's need for an
economical offering of lower-division college courses at a moderate cost to the student and
within commuting distance of the population. Greenville Technical College was the first
institution to establish a college parallel program. Five other institutions, (Chesterfield-Marlboro
Technical College, Midlands Technical College, Tri-County Technical College, Trident Technical College, York Technical College and Williamsburg Technical College) have received
Board and CHE approval to offer the Associate of Arts and Associate of Science degrees.
TEC's role and responsibilities in the education of South Carolinians was thus expanded
to include the offering of low-cost college transfer programs within a reasonable commuting
distance of the population. Through these programs, students otherwise financially unable or too
far removed from other institutions have been able to attend two years of college; many of whom
transfer their credits and complete four year programs. But, while this aspect ofTEC has received
much publicity over the past few years, the system has steadfastly kept sight of its original
mission. The college parallel programs have been established and operate alongside the technical
programs, but have never, in intention or actuality, detracted from the continued success of
technical education.
In June 1976, the General Assembly passed Act 654. Act 654 was especially important in
that it expressly provided for the TEC Area Commissions to continue as they were presently
constituted. It also delegated the primary responsibility of local governance and supervision of
institutions to the Area Commissions. The Act delegated specific authority to the Area
Commissions to: adopt rules and regulations for the expenditure of funds; acquire real and
personal property for the construction and equipping of institutions; employ the institutional
chief administrative officer and other personnel; exercise the right of eminent domain in the
geographical area served; apply for, receive, and expend monies from state, local, and federal
agencies; maintain accounts of receipts and expenditures in accordance with uniform bodies and
to the TEC State Board; and award certificates, diplomas, and associate degrees.
Act 654 also designated all TEC institutional employees as state employees, subject to the
regulations and policies of the TEC Board, the Budget and Control Board, and the state personnel
system.
Having piloted TEC through a critical and often stormy period, Stan Smith resigned in 1973
to return to private business. In September 1973, Charles E. Palmer, associate executive director,
was appointed TEC's sixth executive director.
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In 1973 and 1974, two mergers occurred which completed the present technical college
structure. In Charleston, Berkeley-Charleston-Dorchester Tech and Palmer College merged on
July 1, 1973, to form two-campus Trident Technical College. And in the Columbia area,
Midlands Tech, Palmer College, and Columbia Tech (formerly the West Columbia Trade
School) merged on July 1, 1974, to become Midlands Technical College, with three campuses.
Midlands Tech again has three campuses with the opening of the Harbison Campus in 1980.
In December 1979, Denmark Technical Education Center was accredited and changed its
name to Denmark Technical College. This completed the System of 16 technical colleges.
Charles Palmer resigned as executive director in June 1976, to accept a position out of the
state, and Associate Executive Director, G. William Dudley, Jr., was named interim executive
director. Dudley was appointed TEC's seventh executive director in December 1976. On June
1, 1986, Dr. James R. Morris, Jr. became Tech's eighth executive director and retired in July,
1994. Dr. Michael B. McCall is now the Executive Director.
What does the Tech System mean? To a student completing high school and unable or
unwilling to pursue a four-year college degree, or to an adult who left school and took a lowpaying, unskilled job years before, it could mean training programs such as accounting or
computer programming or electronics engineering technology or welding or criminal justice.
More importantly, it means that there are employers in the local area who need people with the
skills technical programs impart and who are willing to pay good wages for these people.
To the business leader or industrialist seeking a location for a new operation, it means that
a service is available in South Carolina that will have employees trained in the specific skills
required by the plant and that there is a technical training system hard at work preparing
competent, skilled employees eager and willing to work.
To state and local leaders, it means an idea that has worked and has been a major factor in
leading a poor and undeveloped state from the shadows of an antebellum past, from an economy
based almost completely on agriculture and textiles, from a situation so beset by apparently
unsolvable problems that all action seemed doomed to failure-to a state in the forefront of the
New South and the Sunbelt, to an economy well-diversified and vigorous, to a technical
education system, praised and copied by other states and nations, to an atmosphere of hope and
optimism.
And to thousands and thousands of South Carolinians, who work hard and pay their taxes
and have aspirations for their children beyond even the dreams of their parents for them, it means
something of value, something to hope for and yet attainable, tangible. It means that the two years
invested in Tech training will result in greater income for each graduate, that the state funds
supporting each student's technical education will be completely repaid as state taxes within 29
months of graduation, that, in a world growing more complex and bewildering each day, South
Carolina is well-equipped to train technicians with the knowledge and skills to understand it and
make it work.

PUBLICATIONS
The following are publications produced by the State Board for Technical and Comprehensive Education:
Training Power- a brochure explaining the Special Schools program of the Tech System.
Technology Transfer: To Gain the Advantage- a brochure explaining the service offered
through the 16 technical colleges for business assistance.
Educational Opportunities- a brochure explaining the program offerings at each of the 16
technical colleges.
Agricultural Technology at Tech - a brochure explaining the programs in agricultural
technology at the technical colleges.
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DESCRIPTION OF PROGRAMS -PROGRAM CHART
I.

Administration
The State Board for Technical and Comprehensive Education is required by statute to carry
out specific responsibilities relating to the efficient management of a postsecondary
occupational training program in South Carolina. These specific responsibilities include
long-range planning as well as policy insuring educational and fiscal accountability for the
Tech colleges. Additional support functions include the coordination of personnel administration, grants development, and interagency affairs. The efforts of the State Board staff
are focused on carrying out legislative mandates, policies of the state and Tech Board, and
providing service to the Tech institutions. Program services to be provided consist of dayto-day maintenance of management systems, on-call demand services, peer group meetings, and periodic workshop and seminar activities.
II. Instructional Programs
Tech Colleges
This function contains the organized programs of the agency. It includes sixteen (16)
postsecondary educational colleges located throughout the state. The colleges represent a
cooperative effort of state and local government working together to provide training for
local citizens. The colleges offer special certificates, one-year diplomas; associate degree
occupational education programs in a broad range of categories, and two year transfer
degrees.
Also, continuing education is closely oriented to the community job market. The colleges
operate within the policies, guidelines and procedures of the State Tech Board and are
administered locally by area commissions.
III. Industrial Services
This division is responsible for the design, implementation and supervision of training
programs for the initial labor force for new and expanding industry. Further, the industrial
services division provides industrial relations support to established industry through
identification of training needs of the technical colleges.

PERTINENT FACTS ABOUT TECHNICAL EDUCATION
Tech was begun in 1961 to stimulate economic growth in South Carolina through the
provision of occupational training for the State's workforce. Demands from employers and
students led to the development of certificate, diploma, and associate degree curricula that are
offered through the 16 technical colleges. All16 colleges are fully accredited by the Southern
Association of Colleges and Schools. Areas of study include agriculture, arts and sciences,
business, computer technology, engineering technology, health science, industrial technology,
occupational technology and public service. Continuing education programs also are offered at
each college.
Since the Summer of 1992 the technical colleges have operated in the semester format
which enhances the transferability of coursework between two year and four year colleges. Many
students opt to begin their education at one of the technical colleges in the transfer programs
(associate in arts and associate in science) and later move to afour -year college or university with
little or no loss of credit. Students graduating from technical and occupational programs move
quickly into the state's job market, with an increasing number returning to college after a few
years of work experience to complete a four-year degree.
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INNOVATIVE TECHNICAL TRAINING
In 1979, the State Board for Technical and Comprehensive Education unanimously
adopted a concept to infuse high-technology into the curricula and training programs of the
sixteen technical colleges and the Special Schools programs.
Through a series of studies and discussions, the State Tech Board became concerned with
the technological "lag" in the two-year technical instructional programs at a time when the nation
was alarmed over a declining productivity rate. The State Tech Board developed an innovative
plan, entitled "Design for the 80's," to rapidly increase technological expertise within the trained
workforce. With the endorsement of the Governor and other state leaders who were concerned
about South Carolina's future position in the competitive arena of economic development, the
South Carolina General Assembly appropriated funds in 1980 to initiate the innovative program,
"Design for the 80's."
Mter completing state and national evaluations on advancing technological skills required
in the workforce, the State Tech Board established six initial resource centers. The purpose of
the resource centers was to serve as focal points for information and expertise in advanced
technology, as system catalysts for faculty/staff curriculum development, and as system catalysts
in economic development through demonstrations and short-term courses for prospective and
existing employers.
The initial resource centers, which addressed specific advanced technological training
needs in South Carolina, were: Advanced Office Occupations at Midlands Technical College,
Advanced Machine Tool Technology at Greenville Technical College, Computer Applications
at York Technical College, Microelectronics at Tri-County Technical College, Robotics at
Piedmont Technical College and the Water Quality Institute at Sumter Area Technical College.
In the mid-1980's, the State Tech Board evaluated the progress of the "Design for the 80's"
program and initiated a second phase by establishing two additional resource centers: Tourism
Resource Center at Harry-Georgetown Technical College and the Electro-Mechanical Maintenance Technology Resource Center at Orangeburg-Calhoun Technical College. The State Tech
Board also approved and funded alliances established among the colleges to assess trends and
develop new applications for advanced technology within the instructional programs of the
technical colleges. The first alliances addressed needs in telecommunications, agribusiness,
programmable logic controllers and interactive video.
At this time, realizing that the resource centers were established for a specific purpose
which would be satisfied at a point in time and that limited appropriated funds supported their
innovative activities, the State Tech Board required a complete re-examination of the "Design
for the 80's" program. Following a comprehensive review of all initiatives from 1980 to 1986,
the State Tech Board established new procedures and a new name for activities--Innovative
Technical Training (ITT).
The purpose of the program has remained unchanged, although new innovative programs
continue to emerge under the sponsorship of the ITT program. In 1994, these new programs were
approved as new resource centers: the International trade Resource Center at Piedmont
Technical College, the Welding and Cutting Training and Resource Center at FlorenceDarlington Technical College, and the Innovative Technical Training Center for Child Care
Career Development at Greenville Technical College. A total of 15 innovative technology
training resource centers are now in place with statewide obligations for training and information
sharing.
Innovative Technical Training projects and personnel continue to provide leadership
throughout the technical college system, introducing new and critical technology and training,
as well as advancing innovative technology applications in business and industry. In 1994-95,
only one resource center will receive funds-the Environmental Resource Center at Central
Carolina Technical College-in order to provide resources for new directions for the ITT
Program. In 1994, the New Executive Director, Dr. Michael McCall, announced that the ITT
Program will focus on integrating new telecommunications technology into technical college
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educational programs. ITT resources will be used to educate and train college faculty and staff
regarding distance learning and instructional technology opportunities in both credit and noncredit instruction. Conferences and workshops have been planned, and a long-range teaching/
learning technology plan will be developed for the technical college system during 1994-95. The
plan will be prepared cooperatively with the ITT Advisory Committee, the Presidents' Council,
the technical college Distance Learning Consortium, the Chief Instructional Officers, and the
State Office staff.

INCREASED STUDENT ENROLLMENT AND TRANSFER
OPPORTUNITIES IN AGRICULTURE
For the sixth consecutive year, enrollment in the member programs which constitute the
Agriculture Cluster has increased to the point that there are presently over 400 students enrolled.
The continued development of a number of transfer and articulation agreements by more
than 70% of the agricultural technology programs has led to an increase in the number of students
who desire to continue their educational experience at a four year institution.
Of particular interest is the Bachelor of Science Degree in Turfgrass/Horticultural Sciences
which is currently being offered jointly by Clemson University and Harry-Georgetown Technical College. This provides today's students a mechanism by which they can work and meet their
family obligations while attaining their educational goals.
Excellent working relationships between the agricultural programs in the state's high
schools and technical colleges continues to foster additional cooperative articulation agreements
which are sure to be of benefit to the state's young people who wish to pursue a career in the
agricultural, natural resources and environmental areas of endeavor.

PREPARATION FOR THE TECHNOLOGIES
(TECH PREP)
South Carolina's technical colleges are committed to educational reform in both
postsecondary and secondary institutions. From 1991 to the present, technical colleges have been
deeply involved with Preparation for the Technologies or Tech Prep.
The purpose of Tech Prep nationwide is to make the United States more competitive in the
world economy by developing more fully the academic and occupational skills of all segments
of the population. This purpose will be achieved principally through concentrating resources on
improving educational programs that students need to function effectively in a technologically
advanced society.
The catalyst for the Tech Prep program was passage of the Carl D. Perkins Vocational and
Applied Technology Education Act of 1990. The federal legislation established the parameters
for planning and demonstration grants to consortia oflocal educational agencies and postsecondary
educational institutions. South Carolina has implemented Tech Prep statewide in 1992-93
through sixteen local Tech Prep Consortia made up of high schools, technical colleges, four -year
institutions, private institutions, and business/industry leaders. The South Carolina Department
of Education, Office of Occupational Education, and the State Board for Technical and
Comprehensive Education have combined federal Tech Prep funds and collaborated in the
development of a competitive grant process for awarding funds to the sixteen consortia.
Tech Prep provides for a strengthened, restructured, articulated secondary and postsecondary
curriculum and career counseling programs which:
Provide technical preparation in at least one field of business, engineering technology, applied science, industrial technology, health, agriculture, or other appropriate technological field of study;
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Build student competence in mathematics, science, and communication through a
sequential course of study to include the applied academics;
Lead to an associate degree;
Facilitate placement in employment.
Upon completion of the secondary program, students will enter the work force with higher
level marketable skills or continue with postsecondary experiences through formal articulation
agreements. Tech Prep provides the opportunity for the elimination of duplicated programs of
study; better utilization of instructional resources; a more effective, sequential program of study;
and a better education student.
Tech Prep components include core curriculum revision, career development for students,
intensive teacher and staff training, applied academics, assessment, apprenticeship opportunities.
The South Carolina School-To-Work Transition Act of 1994 was signed by Governor
Caroll A. Campbell, Jr. on June 15, 1994. This legislation expands the South Carolina Tech Prep
initiative by offering a model for promoting School-To-Work opportunities for students, thereby
empowering students through a rigorous curriculum, career counseling, structured work-based
learning, and work experience. The major components of the legislation include flexibility of
transfer between college prep and applied academic courses at the secondary level, elimination
of the "general track" at the secondary level, integration of academic and occupational courses,
articulation of courses/programs, career counseling activities, work exploration activities, and
the establishment of youth apprenticeship programs. As required by this legislation, the technical
college system will be involved in the development of measures for articulation of high school
courses to the technical colleges, including procedures to enable qualified students to achieve
advanced standing in technical college programs. Other responsibilities will be to clarify and
strengthen articulation agreements between associate degree programs and baccalaureate
programs.
The newly approved School-To-Work legislation reinforces the potential for better
prepared students who will enter the technical colleges. The technical colleges are in a position
to benefit from substantive enrollments of Tech Prep students who will enter the colleges with
competence in academics, occupational programs, integrated career counseling, and work
exploration. Tech Prep and School-To-Work activities at the postsecondary level can enhance
the learning process, demonstrate the effectiveness of articulation, and better prepare students
for successful entry into the workforce.

ACCLAIM
ACCLAIM is a pilot Regional Community College Leadership Development Program in
the four-state region of Maryland, North Carolina, South Carolina and Virginia. The overall
purpose of the program is to equip the professional and lay leadership of the 114 community
colleges in the four-state region with the concepts and skills needed to engage their institutions
in community-based programming. Financial support is derived from the Kellogg Foundation,
North Carolina State University (NCSU), and the four state community college systems. South
Carolina's technical colleges began participation in 1991.
Two of the sixteen technical colleges have been selected as model sites for special,
intensive ACCLAIM training of faculty and staff--Florence-Darlington Technical College and
Technical College of the Lowcountry. ACCLAIM also provides fellowships for graduate study
in community leadership.
ACCLAIM has four primary goals:
1.
to demonstrate how to reposition public community colleges in the four -state region
through modifying and expanding their mission and leadership role to serve better the
needs of people in their service areas through community-based programming;
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2.

3.

4.

to demonstrate how the experiences, products, and outcomes of the project can be
readily transferred to and used by community colleges in helping the people and their
leaders in their service areas (i.e. communities) to identify and resolve critical issues
that are impacting negatively on the quality of their lives in the four-state region, as
well as the remaining 45 state community college systems;
to explicate a model of cooperation among the four state community college systems,
the 114 local community colleges, and the state supported institutions of higher
education in the region that can be adapted and used by the rest of the nation;
to provide a forum for key faculty members in the institutions of higher education in
the four-state region that can offer graduate courses or degree programs in community college education that will enrich and bring about renewal in such programs.

SPECIAL SCHOOLS
THE ECONOMIC DEVELOPMENT DIVISION
The division designs, develops, conducts, and manages customized start-up training
programs statewide to help prepare citizens for jobs being created by new and expanding
businesses and industries. These programs are called Special Schools.
The Economic Development Division operates under a regional concept maintaining
central control. This organization allows Special Schools flexibility and the ability to operate
efficiently, effectively and to produce high quality training programs throughout the State of
South Carolina. Central control of the Special Schools Program ensures consistency in both the
operation of the training program and of the quality attained.
Fiscal year 1993-94 produced 7,788 graduates from training programs held for 143
companies. This is an increase of 1,343 graduates compared to fiscal year 1992-93 making fiscal
year 1993-94 the third largest year since 1961. For the 12 month period of fiscal year 1993-94,
we averaged 170 training programs on our monthly status report. During the course of the fiscal
year, we ranged from a low of 155 programs to a high of 192.
When a company makes a decision to locate a facility in the state or to expand the work
force of an existing operation, a regional manager from the division is assigned responsibility for
the training program. Working in close coordination with the company, with assistance from our
Special Schools Manager in that area and with support from the local technical college, the
regional manager provides appropriate recruitment, selection, and training programs for
trainees. All programs are custom made and job specific in design.
The division works closely with the State Department of Commerce, local economic
development representatives and others in the "Economic Development Ally Group" within the
state to help attract and promote new and improved job opportunities for our citizens.
Presentations are made to prospective employer representatives on the valuable services
available from Special Schools, technical colleges, and other components of the State Technical
Education Systems.
Also, the division maintains an ongoing communication linkage with companies statewide
through periodic calls by our Special Schools Managers. In addition to identifying needs for
training services, other pertinent information is provided from other sources. Collected data that
is of importance in promoting economic development is shared with the State Department of
Commerce.
The economic development division epitomizes the purpose and mission of the State
Technical Education System and its efforts to stimulate the economy, promote job creation, help
improve the quality of life of our citizens, and assist in the broadening of the tax base for local
and state governments.
The following is a list of Special Schools conducted by the division during fiscal year 199394 that had some trainee completions.
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ECONOMIC DEVELOPMENT DIVISION
SPECIAL SCHOOLS
JULY 1992 - JUNE 1993

COMPANY

CITY

COUNTY

A& LFoods
Adams Millis
AFCO
AGFA (Div. of Miles)
Air Max
Allied Signal
Alphabet, Inc.
American Stainless
Amida Industries
AMP-AKZO
Anchor Continental
Apparel Solutions Ltd.
Arctichill Inc.
Associated Chemists
BASF - Clemson Plant
Beltex Fibers
Betras Plastics
Bic
Blue Cross Blue Shield - DMERC
Blue Cross Blue Shield
BMW
Borden, Inc.
Bosch Anderson
Carlisle Geauga
Carolina Bindery & Print.
Carolina Pine
Caterpillar
Champion Aviation
Conco Medical Company
Consolidated Fabricators
Continental Airlines
Continental Finishing
Cooper Hand Tools
Dana Corp.
Danfoss
Dare Foods
Datastream
Del Webb
Dillon Yarn
Dixie Narco
Dorlastan Fibers
Drive Automotive Ind.
Dynacast

Aiken
Barnwell
Anderson
Goose Creek
Lake City
Sumter
Greenwood
Darlington
RockHill
Greenville
Columbia
Taylors
Newberry
Orangeburg
Central
Williamston
Spartanburg
Fountain Inn
Columbia
Myrtle Beach
Greer
Spartanburg
Anderson
Trenton
Camden
Mullins
Fountain Inn
Liberty
RockHill
Clinton
Greenville
Greer
Sumter
Lugoff
Easley
Spartanburg
Greenville
Bluffton
Dillon
Williston
Goose Creek
Greenville
Spartanburg

Aiken
Barnwell
Anderson
Berkeley
Florence
Sumter
Greenwood
Darlington
York
Greenville
Richland
Greenville
Newberry
Orangeburg
Pickens
Anderson
Spartanburg
Greenville
Richland
Horry
Spartanburg
Spartanburg
Anderson
Edgefield
Kershaw
Marion
Greenville
Pickens
York
Laurens
Greenville
Greenville
Sumter
Kershaw
Pickens
Spartanburg
Greenville
Beaufort
Dillon
Barnwell
Berkeley
Greenville
Spartanburg

19

NUMBER
TRAINED

229
237
73
72

18
37
98
7
3
40

5
58
5
5
165
21
79
12
248
377
242
41
113
73
6
50
41
21
74
29
25
15
121
36
19
11
27
219
43
71

33
5
4

ECONOMIC DEVELOPMENT DIVISION
SPECIAL SCHOOLS
JULY 1992 • JUNE 1993

COMPANY

CITY

COUNTY

Dynapower/Stratopower
Ellcon National
Essex Wire
F. Schumacher - Home Fashions
Federal Mogul
First Union Mortgage Corp.
Frigidaire (Formerly WO)
Fruit of the Loom Dist.
Fuji Copian
Gates/FA
General Electric
Georgia Pacific
Gransfors Bruks
Hamilton Standard
Helvetian International
Hilton Head Outdoor Fum.
Hitachi
Inchem (Phenoxy Assoc.)
It Fabrics
Johnson Controls
Kaiser Aluminum Forging
Kaiser Aluminum Machining
Kaydon Corp.
Klerk's Plastic
Krohnert
Lear Seating
Lemforder Corp.
Linq Industrial Fabrics
Loris Sleepwear
Marley Electric
Martin Color-Fi
MO
Mearl Corporation
Menardi-Criswell
Metal Services & Supply
Milliken
Milliken
NCR
Newark Electronics
Okonite
Ola Mae's Decorative Item
Owenby
Pan American Screw

North Charleston
Greenville
Bennettsville
Richburg
Summerton
Columbia
Anderson
Clinton
Winnsboro
Greenville
Greenville
Prosperity
Summerville
RockHill
Spartanburg
Hardeeville/Beaufort
Greenville
RockHill
Abbeville
West Union
Greenwood
Greenwood
Sumter
Richburg
Manning
Duncan
Dundan
Summerville
Loris
Bennettsville
Trenton
Greenville
North Charleston
Edgefield
Aiken
Johnston
Kingstree
Liberty
Gaffney
Orangeburg
Spartanburg
Chester
Gaffney

Charleston
Greenville
Marlboro
Chester
Clarendon
Richland
Anderson
Laurens
Fairfield
Greenville
Greenville
Newberry
Dorchester
York
Spartanburg
Beaufort
Greenville
York
Abbeville
Oconee
Greenwood
Greenwood
Sumter
Chester
Clarendon
Spartanburg
Spartanburg
Dorchester
Harry
Marlboro
Edgefield
Greenville
Charleston
Edgefield
Aiken
Edgefield
Williamsburg
Pickens
Cherokee
Orangeburg
Spartanburg
Chester
Cherokee
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NUMBER
TRAINED

20
39
64

73
61
77

123
30
61
50
25
5
11

32
55
4
38
12
61
37
47
75
1
64

9
19
2
80
33
15
9
260
13
216
5
57
11

120
41
65
3
10

5

ECONOMIC DEVELOPMENT DIVISION
SPECIAL SCHOOLS
JULY 1992 - JUNE 1993

COMPANY

CITY

COUNTY

Peace Textiles
Perdue Farms
Phoenix Finishing
Pilcher Hamilton
Pinnacle Industries
Plantation Creations
Platinum Knitting & Sewing
Precision Metal Fabricators
Precision Southeast
Professional Towel Mills
Progressive Flexpak
Prototype
REPhelon
Roche Carolina Inc.
Rockwell International
Saddleman
Sagem-Lucas
Sara Lee Hosiery
Sara Lee Knit Products
SCE&G
Semco
Siemens
Specialty Bar Products
Speedway Plastics
SquareD
Standard Warehouse
Standard Warehouse
Starflo Corp.
Superior Machine
Takata Industries
Technical Textiles
Teledyne Farris
The Hon Company
TNS Mills-Green Plant Ill
Trident Pattern & Mould
Tupperware
UCB-Chemicals
Union Switch & Signal
Unisem
Universal Friction Compon.
US Engine Valve
US Textiles
Valenite

Sumter
Dillon
Gaffney
Greer
Lancaster
Lake City
Greenwood
Williston
Marion
Abbeville
Lancaster
Fort Mill
Aiken
Florence
York
Anderson
Greenville
Darlington
Greenwood
Cope
Lexington
Spartanburg
Greenville
Enoree
Seneca
Goose Creek
Simpsonville
Manning
Florence
Cheraw
Piedmont
Aiken
Winnsboro
Greer
Belton
Hemingway
North Augusta
Batesburg
Mullins
Manning
Westminster
Lancaster
Seneca

Sumter
Dillon
Cherokee
Greenville
Lancaster
Florence
Greenwood
Barnwell
Marion
Abbeville
Lancaster
York
Aiken
Florence
York
Anderson
Greenville
Darlington
Greenwood
Orangeburg
Lexington
Spartanburg
Greenville
Orangeburg
Oconee
Berkeley
Greenville
Clarendon
Florence
Chesterfield
Anderson
Aiken
Fairfield
Spartanburg
Anderson
Williamsburg
Aiken
Lexington
Marion
Clarendon
Oconee
Lancaster
Oconee
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NUMBER
TRAINED
71

260
6
27
7
10
11

15
18
2
13
9
30
6
15
46
10

61
170
9
11

13

18
10

32
20
24
35
28
236
7
8
26
10

2
190
10

14
54
6
26
7
44

ECONOMIC DEVELOPMENT DIVISION
SPECIAL SCHOOLS
JULY 1992 - JUNE 1993

COMPANY

CITY

COUNTY .

Vermont American
Vista, Inc.
WWGrainger
Wachovia Corp.
Walbar Metals
we Industries
Weavetec
Wellman
West Point Stevens
Whitmire Mfg.
Williams Technologies
Worthington Custom Plast.
York Manufacturing
Zeuna Starker

Fountain Inn
Columbia
Fountain Inn
Columbia
Greenwood
Duncan
Union
Johnsonville
Calhoun Falls
Whitmire
Summerville
St. Matthews
York
Spartanburg

Greenville
Richland
Greenville
Richland
Greenwood
Spartanburg
Union
Florence
Abbeville
Newberry
Berkeley
Calhoun
York
Spartanburg

TOTAL NUMBER OF STUDENTS TRAINED THIS FISCAL YEAR
TOTAL NUMBER OF PLANTS SERVED THIS FISCAL YEAR
TOTAL NUMBER OF STUDENTS TRAINED FROM SEPTEMBER 1961- JUNE 1994
TOTAL NUMBER OF PLANTS SERVED FROM SEPTEMBER 1961 -JUNE 1994
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NUMBER
TRAINED

41
39
35
93
57

12
14
41
26
420
20
119
90
8

7,788
143
152,539
1,254

No. Trainees Completed
FY
61-62 ..................................................................................................................................... 574
62-63 .................................................................................................................................. 2,190
63-64 .................................................................................................................................. 2,785
64-65 .................................................................................................................................. 2,824
65-66 .................................................................................................................................. 5,044
66-67 ·································································································································· 5,704
67-68 .................................................................................................................................. 4,081
68-69 ··································································································································
69-70 .......................... ········································································································
70-71 ..................................................................................................................................
71-72 ..................................................................................................................................
72-73 ..................................................................................................................................
73-74 ..................................................................................................................................
74-75 ..................................................................................................................................
75-76 ..................................................................................................................................
76-77 ..................................................................................................................................
77-78 ..................................................................................................................................
78-79 ..................................................................................................................................
79-80 ..................................................................................................................................
80-81 ..................................................................................................................................
81-82 ..................................................................................................................................
82-83 .......................................................... ··········· .............................................................
83-84 ..................................................................................................................................

4,419
4,534
3,804
5,403
5,054
3,759
2,902
2,622
2,828
1,725
2,591
3,545
3,791
4,708
4,967
5,331

84-85 ·································································································································· 6,331
85-86 .................................................................................................................................. 5,078
86-87 ··································································································································
88-89 ...................................................................................................................................
89-90 ..................................................................................................................................
90-91 ..................................................................................................................................
91-92 ..................................................................................................................................
92-93 ......................................................................... ························ .................................
93-94 ..................................................................................................................................
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9,614
9,226
6,735
4,516
5,607
6,445
7,788

Special Schools Statistics
1992/93 - 1993/94
1992/93

1993/94

121

143

Number Trained

6,445

7,788

Percent Dropped

7.0%

6.0%

Percent By Race
White
Black
Other

56%
42%
2%

57%
41%
2%

Percent By Sex
Male
Female

51%
49%

48%
52%

Average Age

31.5 yrs.

31.7 yrs.

Average Education

12.4 yrs.

12.6 yrs.

Plants Served During FY
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South Carolina
Technical College
Locations
Aiken Technical College
Post Office Drawer 6%
Aiken, South Carolina 29802
Phone 593-9231
Kathleen Noble, President

Orangeburg-Calhoun Technical College
3250 St. Matthews Road, N.E.
Orangeburg, South Carolina 29115
Phone 536-0311
M. Rudy Groomes, President

Central Carolina Technical College
Sumter, South Carolina 29150
Phone 778-1961
Dr. Herbert C. Robbins, President

Piedmont Technical College
Post Office Drawer 1467
Greenwood, South Carolina 29648
Phone 941-8324
Dr. Lex D. Walters, President

Chesterfield-Marlboro Technical College
Post OftiCe Drawer 1007
Cheraw, South Carolina 29520
Phone 537-5286
Dr. Ronald W. Hampton, President

Spartanburg Technical College
Post Office Box 4386
Spartanburg, South Carolina 29305
Phone 591-3600
Dr. Jack A. Powers, President

Denmark Technical College
Post Office Box 327
Denmark, South Carolina 29042
Phone 793-3301
Joann R. G. Boyd-Scotland, President

Technical College of the Lowcountry
100 South Ribaut Road/P.O. Box 1288
Beaufort, South Carolina 29901
Phone 525-8324
Dr. AnneS. McNutt, President

F1orence-Darlington Technical College
Post Office Box 100548
F1orence, South Carolina 29501
Phone 661-8324
Charlie Gould, President

Tri-County Technical College
Post Office Box 587
Pendleton, South Carolina 29670
Phone 646-8361
Dr. Don C. Garrison, President

Greenville Technical College
Post Office Box 5616, Station B
Greenville, South Carolina 29606
Phone 250-8000
Dr. Thomas E. Barton, Jr., President

Trident Technical College
Post Office Box 10367
Charleston, South Carolina 29411
Phone 572-6111
Dr. Mary Dellamura Thornley, President

Horry-Georgetown Technical College
Post Office Box 1966/Highway 501
Conway, South Carolina 29526
Phone 347-3186
Dr. D. Kent Sharples, President

Williamsburg Technical College
601 Lane Road
Kingstree, South Carolina 29556
Phone 354-2021
James M. Donnelly, Interim President

Midlands Technical College
Post Office Box 2408
Columbia, South Carolina 29202
Phone 822-8080
Dr. James L. Hudgins, President

York Technical College
U.S. Highway Bypass 21-A
Rock Hill, South Carolina 29730
Phone 327-8000
Dennis F. Merrell, President

506 North Guignard Drive

State Board for Technical and Comprehensive Education
111 Executive Center Drive
Columbia, South Carolina 29210
Phone 737-9320
Dr. Michael B. McCall, Executive Director
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AIKEN TECHNICAL COLLEGE
Aiken Technical College began the 1993-94 academic year with the announcement that Dr.
PaulL. Blowers would retire following 10 years of service. The year concluded with Dr. Kathleen
A. Noble becoming the college's third president in its 22 years of service to the citizens of Aiken
County.
Dr. Noble came to ATC from a 14-year career at Daytona Beach Community College
where she served as an instructor in the business careers department, chairperson of the
department, dean of Daytona's South Campus, and since 1991, as dean of the college's West and
Four Townes campuses.
Donald B. Campbell, vice president of Instruction, served as ATC's interim president
between Dr. Blowers' departure in January and Dr. Noble's arrival in June.
During his interim presidency, Campbell instituted a campus-wide remodeling and
renovation campaign intended to utilize the space made available by the relocation of several
facilities to the ATC Student Center. Renovations included the development of a suite of private
offices for student counseling sessions, new campus signs, and a complete revision and redesign
of college curriculum recruiting brochures.
ATC's varsity basketball team, the Knights, won the National Junior College Athletic
Association's Region X division title in February.
In March, the college converted to a $135,000 automated telephone system intended to
expand the college's capacity to handle incoming calls. The system is also designed to give
college employees more flexibility in handling messages from students and other employees.
In April, "The Tribune," ATC's student newspaper, won the Outstanding Student Newspaper A ward at the South Carolina Technical Colleges Student Leadership Conference.
In May, ATC opened its 44,000 sq. ft. Student Center which provides the campus with six
large classrooms, a gym, a bookstore, student government and publications offices, a hot food
cafeteria and staff and student dining areas. The $3 million facility served as the location for the
college's first on-campus graduation ceremony in many years.
The College concluded the 1993-94 academic year by preparing to conduct a massive
strategic planning process which will be used to determine the college's focus for the next five
years.
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CENTRAL CAROLINA TECHNICAL COLLEGE
Responsible Staff Members
Dr. Herbert E. Robbins, President
Dr. Larry Cline, Vice-President for Student Affairs
Wayne Fogle, Vice-President for Financial Affairs
Dr. Kay Rhoads, Vice-President for Development

History and Internal Changes
In 1961, the South Carolina General Assembly passed ACT 323, which provided for the
appointment of a statewide advisory committee to study the feasibility of establishing a network
of centers for technical training in strategic positions throughout South Carolina. During that
same year, a local committee was appointed to study the feasibility of a facility in Sumter County.
In January of 1962, enabling legislation provided for a five-member Sumter County
Commission for Technical Education and authorized this commission to proceed with planning
and securing funding for the facility. In July of 1962, William Cecil Walters was appointed the
first director of the Sumter Technical Education Center and was charged with the responsibility
of developing and promoting a program of technical education for residents of Sumter County.
Later, when Lee, Clarendon, and Kershaw Counties expressed interest in participating in the
support of the Center, the original five-member Sumter County Commission committee was
broadened to include a member from each of the other three counties.
In October 1962, ground was broken on the fifteen-acre site chosen for the facility.
Construction was completed in the summer of 1963. In September 1963, the new Technical
Education Center opened its doors to thirty-five students emolled in six programs, two of which
were two-year technological programs and four of which were one-year trade programs. As the
Center expanded in both programs and emollment, a second building was added in 1965,
increasing the Center's size to 50,000 square feet.
In 1969, the Center's library was constructed, and technical education for the Sumter area
was expanded as the first classes were offered to residents of the Shaw Air Force Base area.
Today, Central Carolina's Shaw Center offers continuing education and credit courses for
enlisted personnel as well as the community at large.
In 1970, Sumter Area Technical Education Center received its initial accreditation by the
Southern Association of Colleges and Schools. The college has continued to be evaluated by the
Southern Association of Colleges on a regular basis and will once again go through the process
in 1995. The college also is accredited by the Engineers' Council for Professional Development
for the Engineering Technology programs.
When the first director, William Cecil Walters, resigned in 1972, Dr. James R. Morris
became the Center's second Director. As a result of Act 1268, Sumter Area Technical Education
Center changed its name to Sumter Area Technical College, and the title of the chief executive
officer was changed from "Director" to "President."
In 1974, the College's initial accreditation by the Southern Association was reaffirmed; and
during the following year, campus facilities were doubled in size with the construction of the
Division of industrial and Engineering Technology Building.
Upon the resignation of President James R. Morris in 1977. Lake E. Terrell assumed the
duties of interim president: and in 1978, Dr. James L. Hudgins became the fourth chief executive
officer and third president of Sumter Area Technical College. During that same year, a facility
was constructed near Shaw Air Force Base on Highway 441 to serve the expanding programs
offered in that area.
In 1981, the Sumter Area Technical College received a $500,000 grant from the United
States Environmental Protection Agency to provide training for wastewater treatment plant
operators throughout South Carolina. A facility, designated by the South Carolina Water Quality
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Institute and located on the comer of Theater and Guignard Drives, was completed in 1984 to
house this program.With the introduction of the two-year associate degree nursing program,
another facility was added to the campus in 1982, when the College acquired the former
Bradham-Griffin Funeral Home. Construction of anew general classroom facility located on this
property was completed in August of 1992.
On August 1, 1992, Sumter Area Technical College assumed a new name, Central Carolina
Technical College, a more accurate reflection of the institution's four county service area. In
support of its new identity, the College developed a form vision statement which outlined its hope
and aspirations for the institutions future growth and progress.
Since 1992, Central Carolina has continued to meet the challenges of offering technical
education, university transfer courses, and continuing education courses to the Clarendon,
Kershaw, Lee, and Sumter area.
In 1993-1994, Central Carolina counted the following among its many accomplishments:
Central Carolina Technical College combined the Division of Business and the Division
of Science and Technology to form the Division of Business and Industrial Technology.
•
Expanded educational opportunities for residents of the service area by negotiating an
agreement with Orangeburg-Calhoun Technical College whereby students from Sumter,
Lee, Clarendon, and Kershaw counties could complete the first year of the Medical
Laboratory Technology program at Central Carolina and travel to Orangeburg for only the
second year.
•
The model industrial partnership program with the May Plant of E.I. DuPont de Nemours
in Kershaw County was expanded with the opening of the DuPont Center, an eightthousand square foot facility at the plant site for non-credit in-plant training.

Synopsis of the History Including a Summary of Activities
•
•
•

•

•
•
•

•

•
•

The first licensed practical nursing class posted a 90 percent pass rate on the state licensure
examination.
The South Carolina Environmental Training Center housed at Central Carolina Technical
College secured two large training contracts with the Charleston Naval Shipyard.
Three new student organizations were formed by the Associate of Arts and Associate of
Science degree students: a drama club, a literary club (Reflections), and a support group
(the Centralians) for students preparing to transfer to four-year colleges and universities.
Central Carolina's Governor's Initiative for Workforce Excellence project had the fourth
highest enrollment in the state, with 403 industrial workers enrolled in 25 different
programs.
As a part of the on-going institutional effectiveness process, a new student evaluation of
instruction survey instrument was piloted.
The College completed the migration to a new automated fiscal records system to provide
more detailed financial information.
Central Carolina entered the "information highway" when the College's computer system
was linked to the Internet.
All capitalized equipment inventory items were converted to a bar code system, and the
College received an "outstanding" rating on the inventory audit conducted by the State
Board for Technical and Comprehensive Education.
The campus bookstore renovation provided a pleasant and attractive atmosphere for
students to purchase or rent textbooks and supplies.
Six personal computers have been added to the library to assist students with research and
composition.
An agreement with Orangeburg-Calhoun Technical College has been completed in
Medical Lab Technician.
The initial LPN class graduated and passed the licensure exam at 90.2%.
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•

•
•
•

Admissions procedures have been modified and a registration critique has been conducted
following each academic term.
An effective comprehensive reaffirmation self-study is totally supported by the Academic
and Student Mfairs Division.
Continuing Education completed three major projects in 1993-94:
- Level I and the beginning of Level II TQM Training for Sumter County.
- Securing the State Department of Education Grant of Workforce Training at Veratec.
- The Environmental Training Center sponsored Environmental Pavilion at AM94.
Approximately two hundred holdings in the Paralegal and Allied Health programs have
been added to the library.
A critical review and evaluation of the Division of Academic and Student Mfairs was ongoing throughout this academic year and will carry forward for 1994-95.
Five new courses were approved and stand to be instituted in 1994-95 for the Associate of
Arts/Science Division:
ENG 208 World Literature I
ENG 209 World Literature II
ENG 230 Women in Literature
ENG 234 Survey in Minority Literature
PSY 250 Research Methods and Measurement

Synopsis of Programs Administered by Central Carolina
Including Federally-aided Programs

1994
SMTCGrant
JTPA-WKFC-S.C.E.S.C.
JTPA-WKFC-State Tech
JTPA-County/Local Gov'ts.
DOE Lifelong Learning
EPA Grants
Voc. Ed.-Tech Prep

$17,235
20,992
247,550
35,032
51,723

----------

TOTAL FEDERAL GRANTS
STUDENT FINANCIAL AID
College Work Study
Local Agency's Match on Work Study
Vetrans Cost of Instruction
SEOG
Pel Grant
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---------$532.3Q6

119,640
12,701

117,746
35,055
2,115
68,778
1,933,168

------------

TOTAL STATE GRANTS
TOTAL RESTRICTED REVENUE

129,029
18,649

$414.002

99,829
1,857,446

TOTAL STUDENT FINANCIAL AID
TOTAL FEDERAL
STATE GRANTS
Innovative Technical Training
Special Schools
ACCLAIM Program-Kellogg Grant
Short Term Training
Short Term Training-S.C.E.S.C.
Access and Equity

1993
$22,091
39,199
37,919
292,419

------------

$2,Q89,616
$2,503,618

$2,156.862
$2,626.168

93,156
16,722
672
11,801
21,591
1,233

93,485
14,730
1,263
37,972

$145.175
$2,648,723

$152,25Q
$2.848,418

4,800

CHESTERFIELD-MARLBORO TECHNICAL COLLEGE
The 1993/94 Fiscal Year marked a time of unprecedented enrollment growth at Chesterfield-Marlboro Technical College. The year was also highlighted by major new initiatives in
instruction, student services, and institutional effectiveness.

Enrollment
College credit enrollment reached an all-time record high of 1,023 students in Fall
Semester, 1993. Enrollment in continuing education programs also continued to grow. These
steady increases in enrollment demonstrate a growing level of support and involvement from all
sectors of Chesterfield, Marlboro, and Dillon Counties.

Institutional Effectiveness
Accountability and effectiveness are two key words in today's educational environment,
and Chesterfield-Marlboro Technical College is operating an ongoing program designed to help
the college evaluate the effectiveness of its programs and services. The college participates in
a coordinated, statewide program of self-assessment through the Commission on Higher
Education. At the same time, we have developed an internal process known as "Institutional
Quality Review," which provides an ongoing framework for planning and evaluation at all
organizational levels. The pilot phase of this new process has been carried out during 1993/94.

Title III Project
The 1993/94 Fiscal Year marked the startup of Chesterfield-Marlboro Technical College's
fourth Title ill project. Title ill is a competitive federal program which supports innovation and
the development of programs and services in colleges and universities. Chesterfield-Marlboro
Technical College's present Title Ill project is funded at $1.6million over afive-yearperiod. Two
major Title Ill activities were under way during 1993/94, supporting instructional programs and
institutional research. The first activity, "Skills Across the Curriculum," is aimed at developing
increased skills in writing, critical thinking, problem solving, computing, and other key areas.
The second, "Institutional Research," supports the development of a college-wide institutional
research function, which will provide much-needed information for planning, evaluation, and
decision-making. A third Title Ill activity, dealing with Distance Learning and Multimedia, will
begin in October 1994.

Student Support Services
Helping students from educationally or economically disadvantaged backgrounds succeed
in their college courses is the focus of the Student Support Services project, a federally-funded
program which began in September 1993. This program provides specialized counseling,
tutoring, career exploration, and other services designed to help participants complete their
educational goals. Student Support Services is funded at a level of $170,000 per year for four
years.

Apprenticeships
School-to-work and apprenticeship programs have received national attention this past
year, and it is gratifying to report that Chesterfield-Marlboro Technical College has operated a
very successful apprenticeship program with INA Bearing Company for the past several years.
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This program provides advanced training in Machine Tool Technology for INA apprentices. The
college is presently exploring the possibility of apprenticeships or similar experiences for other
curriculum programs.

Access
Access to our programs and services by every member of our community is one of the
keystones of CMTC's operation. This year, we have worked to maintain and icnrease access
through several major initiatives, including the Single Parent/Homemaker Program, two Sex
Equity grant projects, and an Access and Equity grant from the Commission on Higher
Education. Each of these programs is designed to help open the door to higher education for
members of specific target audiences. Involvement in the Chesterfield-Marlboro-Dillon Tech
Prep Consortium has also helped CMTC work closely with secondary schools in the areas of
career education and program articulation.

Monitoring Local Needs
One of our rnajor initiatives during 1993/94 has been meeting with employers throughout
Chesterfield, Marlboro, and Dillon Counties to discuss their educational and training needs. As
a result of these meetings, we have identified or confirmed a number of specific skill areas which
are needed by area employers. In addition, we have discussed the overall need for workforce
education.

Health Care
Chesterfield-Marlboro Technical College also held "pinning" ceremonies for the first
graduates of its Practical Nursing program in December, 1993. These graduates went on to
achieve a 100 percent pass rate on the state nursing board exams. The Practical Nursing program
was begun in 1992 with the enthusiastic support of health care professionals and civic and
governmental leaders throughout the area.

Facilities
CMTC has begun preliminary architectural and engineering work for a planned expansion
of its instructional facilities. The steady enrollment increases we have experienced during the
past several years have created an urgent need for additional classroom and laboratory space. The
Chesterfield-Marlboro Technical College Foundation has been very active in securing private
contributions toward these new facilities.
In summary, the 1993/94 Fiscal Year has been a very exciting time of growth and
development for Chesterfield-Marlboro Technical College. Through the efforts of our Area
Commission, faculty, staff, and administration, and with the support of our legislative delegation,
CMTC will continue to grow and serve even more effectively during the coming year.
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DENMARK TECHNICAL COLLEGE
Denmark Technical College completed its first year under the administration of Dr. Joann
R. G. Boyd-Scotland. The year was marked by the evaluation of existing programs and
operations, the development of a plan for change in areas targeted for improvement, and the
initiation of the first phase of the implementation process. This process resulted in improvements
in five areas: Enrollment Management, Organizational Management, Academic Programs,
Financial Management, and Community Contacts.

Enrollment Management
The College continued PROJECT 1000: PANTHER PRIDE, a major recruiting program
during 1993-94. Recruitment activities included an increased advertising campaign, soliciting
help from alumni in recruiting new students, and placing ads in area high school newspapers. The
College also worked with Tech Prep and held a series of on campus meetings with high school
department heads in Business and Computer Technology to discuss and outline articulation
agreements between Denmark Tech and area high schools. As an outgrowth of that meeting,
Denmark Tech hosted a "Technology Exchange and Awareness Day for Business and Computer
Technologies." Approximately 148 students and teachers from the high schools attended
regularly scheduled classes in the areas of Marketing, Accounting, Word Processing, Keyboarding, and Culinary Arts.
Special initiatives were put in place to encourage enrollment growth in three areas: the
Associate of Arts/Associate of Science programs, the Early Childhood Development option, and
the Associate Degree in Electromechanical Engineering. These initiatives resulted in increased
enrollment during the fall of 1994.
In the Fall1993-94, Denmark Technical College enrolled 780 headcount students, a 30.7%
increase over last fall. Forty percent of the students came from our service area of Bamberg,
Barnwell, and Allendale counties and 51% came from other South Carolina counties. The student
was primarily 17 to 24 years of age (79% ), predominantly Mrican-American (94% ), had slightly
less than half of its students living on campus, and was 54% female.

Organizational Management
An assessment of the budget identified an imbalance in the distribution of funds between
personnel and the operating budget. The College had a disproportionate number of personnel.
A master plan was developed to bring that distribution of resources into balance. The analysis
included a comprehensive analysis of the administration and the staff in the residence halls. The
conclusion was that the needs of students were not being met by the existing residence hall
organization and administration. A reduction in force was implemented. As a result of these
analyses, the total number of personnel was reduced by 35 with 1Onew hires. Using a total quality
management approach, a new organizational chart was developed. Three administrators and 7
faculty were hired. All 7 new faculty members met Southern Association for Colleges and
Schools' (SACS) credential requirements. This brought the total to 100% of the faculty meeting
SACS accreditation requirements.

Academic Programs
A master plan was developed to secure additional funding to assist with major repairs and
large scale maintenance which had been historically neglected. The College was successful in
securing $300,000 to assist with the needed maintenance and repairs. These will be accomplished
during the 1994-95 fiscal year.

32

The existing Title III Grant of $500,000 was reviewed, and major revisions were made to
a number of activities. A revised plan was prepared and submitted to the U.S. Department of
Education. It was approved and the changes will be implemented during 1994-95. An evaluation
system was also put in place for Title III.
The College completed its Access and Eqyity Plan and received $29,036 to fund a program
to provide assistance to area high school students who had failed the Exit Exam, and to partially
fund a faculty position in Early Childhood Development, a program to attract "Other Race"
students.
A comprehensive analysis of thefmancial aid operation, including the default management
system of the College was conducted. The College's default rate declined by 10%. The results
showed a need for organizational restructuring and the revision of policies and procedures.
Needed changes will be implemented during the 1994-95 academic year.
Community Contacts
Throughout 1993-94, Denmark Tech made a concerted effort to maintain close contacts
with both the local community and with alumni. The number and frequency of press releases to
both radio and newspapers increased. Outdoor billboard advertising was also used to advertise
programs at the beginning of each term. Two issues of the Panther Press, the student newspaper
were prepared by a journalism class. These were sent to alumni in addition to 3 issues of The
Times, the alumni newspaper. Course schedules were delivered to most local households each
term. A viewbook was prepared to be used in marketing the institution. Dr. Boyd-Scotland
communicated with both the community and alumni through "Denmark on the Road," a
presentation of the story of Denmark Technical College, and with the "State of the College"
document and the "Community Report Card." Denmark Technical College personnel facilitated
the City of Denmark Strategic Planning Process and the organization of the Bamberg Heritage
Corridor Planning Committee. Four Presidential Service Awards were presented by Dr. BoydScotland for outstanding service to Denmark Technical College. They went to Mr. George Green
of Barnwell, Mr. P. Henderson Barnette of the State Board for Technical Education, Dr. Larry
Jackson, President Emeritus of Lander College, and Special Consultant to the President of
Denmark Technical College, and the Honorable John Matthews, South Carolina State Senator.
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FLORENCE-DARLINGTON TECHNICAL COLLEGE
Dr. Charles W. Gould, former Senior Vice President for Academic and Financial Mfairs
at the Technical College of the Lowcountry, accepted the presidency of Florence-Darlington
Technical College (FDTC) in November of 1993. He is FDTC's third president and succeeds Dr.
Michael B. McCall.
During the past year, FDTC's faculty and staff have devoted a great deal of time and
effort to preparing for the Southern Association of Colleges and Schools (SACS) Reaffirmation
Committee's visit in March 1995.
Community Involvement
FDTC helped to sponsor the first Carolinas Industrial Show-Pee Dee Region on March
2nd and 3rd at the Florence Civic Center. The Industrial Show provided a convenient, economical
opportunity for Pee Dee area industries to present their products to other industries. Exhibitors
were able to showcase a broad range of products, equipment and services designed to improve
_efficiency, production and quality in the industrial environment. More than fifty area businesses
had exhibits at the event. Approximately 1,500 people attended.
During October, Florence-Darlington Technical College, along with the Florence
YMCA and the Florence International Club, sponsored the first annual Florence International
Festival. The event-held on the FDTC campus-focused on the cultural activities associated
with the many different nationalities and ethnic groups living in the Pee Dee area. Highlights of
the event included music and dance performances, arts and crafts exhibits, and food booths
specializing in the cuisine of a particular country or region. Approximately 1,000 people attended
this event.
A team of individuals from FDTC participated in the Hartsville area's Christmas In April
Program. This one-day, volunteer effort brought together numerous individuals to work on
homes owned by the poor, the elderly or the disabled.
Academic Highlights
Curriculum changes in FDTC's Aircraft Maintenance Department (reflecting the new
FAAFederalRegulationPart 147) were approved on March 11, 1994. FDTCwas thefirstofthree
technical programs in South Carolina that offer Aircraft Maintenance Technology to receive
approval.
The Technology Accreditation Commission of the Accreditation Board for Engineering
and Technology (T AC-ABET) reaccredited the following Engineering Technology program:
Engineering Graphics Technology.
The Radiologic Technology program was reaccredited by the Joint Review Committee
on Education in Radiologic Technology.
A record fall enrollment in 1993 almost topped 3,000 students for the first time in FDTC
history.
Grants
FDTC was awarded an Adult Education, a Title III, an Upward Bound, a Talent Search,
a Single Parent/Homemaker, a Sex Equity, a Tech Prep, aCHE Access and Equity, an Energy,
and a VEOP-Veterans Educational grant during 1993-94.
Staff and Faculty Honors
David V. Barr, Vice President for College and Student Services, was selected as FDTC
Administrator of the Year for 1993-94. He also serves as Vice-chair for Community Develop34

ment for the Greater Florence Chamber of Commerce, secretary for the Greater Florence United
Way, Committee Chair for the Greater Florence Visions 2000, the Children's Trust Fund of S.C.
Board, the Partnership for South Carolina's Children, the First Citizens Advisory Board and the
Greater Florence Private Industry Council Board.
Ken Cox, of FDTC's Writing Center, received notification from McGraw-Hill that the
company will publish two of his articles in their upcoming publication, Tested Teaching Ideas
For Business Communication. The guide will be ready by the fall and will be distributed at the
Association for Business and Communication's Fall Conference.
Femaundra Ferguson, Coordinator of FDTC's Paralegal Program, was selected as a
Certificate of Merit recipient by theN ational Academic Advising Association. The award, which
is the result of a national competition, is given in recognition of an individual's demonstrated
abilities as an academic advisor.
Phil Purpura, Department Head of the Criminal Justice Program, signed a contract to
write a testbook entitled Criminal Justice: An Introduction (Delmar Publishers). Purpura has
written four textbooks on business security and has completed six articles for the Bureau of
Business Practice, publisher of his textbook Security Management. Purpura also spoke on
violence in the workplace at the American Society for Industrial Security Annual Seminar in
Washington, D.C. He serves as a consultant and is also an expert witness in negligent security
cases.
Penny S. Sansbury, English Instructor at FDTC, had an article published in the third
edition of Iowa State University's Instructor's Resource Manual for Teaching Technical
Communication. Sansbury also was selected as FDTC's Faculty Member of the Year.
Sandy Head received FDTC's Employee of the Year A ward.
Dixon Gass, an FDTC Counselor, was the recipient of the South Carolina Senate District
30, Humanitarian Award for 1994.
Maggie Glover, an FDTC counselor, was given the Governor's Highest Award, the
Order of the Palmetto, for timeless efforts toward the advancement of all South Carolina citizens
and was also appointed to the Conference Committee (Senate) for the school-to-work transition
bill.

Student and Alumni Honors
The 1994 edition of Who's Who Among Students In American Junior Colleges included
the names of 22 outstanding students from Florence-Darlington Technical College.
Frank Ellery Parker was selected as FDTC's Education Resources Foundation (ERF)
Scholarship winner. Parker maintained a perfect 4.0 GPA in the associate degree program in
computer technology during his first year at FDTC. He was also named to the Dean's List.

Career Services
FDTC's Talent Search Program provided tutorial, enrichment, and counseling services
to 800 participants. Ninety-nine percent of Talent Search seniors graduated, and seventy percent
enrolled in postsecondary educational programs.

JTPA program 1993-94
The JTP A Title III Data Entry Training Program was awarded First Runner-Up for the
1994 Region VII, Association for Continuing Higher Education Distinguished Program Award.
The program also won the 1993 South Carolina Outstanding JTPA Training Program A ward.
JTPA received $15,000 in incentive funds for program performance for 1993.
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Student Activities 1993-94
Student Leaders attended a Fall Student Leadership Conference in Myrtle Beach and a
Spring Student Leadership Conference in Columbia.
The Director of Student Activities attended a National Conference On Race and
Ethnicity In American Higher Education in New Orleans, Louisiana. The department produced
and published a yearbook which will be used as a marketing tool for the college.
The FDTC Chapter of Collegiate Secretaries International was chartered on February
20. The CSI Chapter held several educational programs and fundraising activities for the year.
This student organization promotes the exchange of ideas, experience, and fellowship among
business students with similar career interests.
·
Single Parent Program 1993-94
FDTC's Single Parent Program exceeded its outreach goal of enlisting thirty (30)
participants. The program served sixty-eight (68) students. More than forty (40) referrals to and
from local community agencies occurred during the year. This allowed the Single Parent
Program to provide a vital service to the community and to strengthen its cooperative ties with
other service programs.
Research and Planning Office
Terry Alexander, Director of Research and Planning, received the 1994 Service Award
from the Southeastern Association for Community College Research for contributions and
support given the organization as State Coordinator for the state of South Carolina.
Alexander was also elected to a two-year term as Vice-chairman of the South Carolina
Institutional Effectiveness Coordinators Advisory Committee to be followed by a two-year term
as State Chairman. Alexander was appointed to a four-year term on the South Carolina Higher
Education Assessment Board and Executive Committee.
Continuing Education
FDTC's Continuing Education Division enjoyed a 38 percent increase in contact hours
and a 50 percent increase in revenues during 1993-94.
Continuing Education co-sponsored a seven-part quality leadership conference with the
Greater Florence Chamber of Commerce and the Employers Association. This conference was
originated by the U.S. Chamber of Commerce and delivered via satellite with 256 attendees for
one or more of the sessions.
Continuing Education, in conjunction with the ASQC Pee Dee Section, developed a
three-part quality assurance technology certificate that is now in its third class.
Continuing Education articulated a memorandum of agreement between Clemson
University and the 16 technical colleges to develop and deliver training to the clients of the
Farmers Home Administration in S.C.
Continuing Education created a comprehensive safety curriculum and is now serving
several local industries with a complete safety program.
The Diesel and Heavy Equipment Resource Center expanded its service to include
training for school bus mechanics in S.C.
Continuing Education sponsored the application and inspection by American Welding
Society to become AWS accredited. With the accreditation FDTC can certify welders to AWS
standards. In addition, with the support of a local manufacturer of welding and cutting equipment
(ESAB), FDTC was approved for an ITT Resource Center. This center will be known as the
Welding and Cutting Technology Resource Center at FDTC.
Continuing Education established a partnership with the ABC Child Development
Center located at Greenville Technical College. The first conference attracted 149 participants.
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GREENVILLE TECHNICAL COLLEGE
During the last fiscal year, Greenville Technical College began to see the results of
considerable efforts directed at several projects which are not only critical to the college's growth
and progress but are also among the most exciting developments in Greenville Tech's history.
Several years ago it became apparent that the college's main campus would soon be
operating at capacity and that, if a growing student body was to be accommodated, additional
sites for new buildings would have to be secured. After careful planning, research, and study,
it was determined that the college could best serve the community well into the future by
expanding into the highest growth areas of the county-Greer and the Golden Strip. This year, land
for new campuses was purchased and a request to construct one building at each site moved
through the normal state approval process. In Greer, a 96-acre site was purchased on South
Carolina Highway 290 near McElhaney Road for $812,000. Land for the Brashier Campus on
the Golden Strip was also purchased. Located on West Georgia Road, approximately three miles
from Interstate 385, the 136-acre site cost $887,000. It is expected that classes will be offered
in these locations in Falll996.
Another important milestone for the college was construction of a new Nursing/Science
Building, needed to house programs which have experienced tremendous growth in recent years.
By year's end, work was nearly complete on the three-story, 62,000-square-foot building, readied
in preparation for a Fall Semester 1994 opening. The building houses the nursing programs,
classrooms, science and chemistry labs which incorporate the latest technology into the learning
process, and faculty and staff offices.
Renovations of the University Transfer Building's second floor were completed in time
for Fall Semester 1993. The project created lllarge classrooms, four medium-sized classrooms,
40 offices, two reception areas, and one conference room. In addition, most of the renovations
required by the Americans With Disabilities Act have been completed across campus.
Grant Monies Lend Support
During the year, the college received three matching grants from the Appalachian
Regional Commission. Funds were provided to purchase computer work stations for two
engineering laboratories, one for the Electronic Engineering Technology program, and a second
lab shared by the Machine Tool Technology, Mechanical Engineering Technology, and
Manufacturing Engineering Technology programs. The Heating, Ventilation, Air Conditioning
and Refrigeration program received funds to purchase a computerized climate control system to
support student instruction. The Appalachian Regional Commission funds 50 percent of the total
project costs, and the college must provide the remaining 50 percent.
The U.S. Department of Education awarded a Student Support Services grant to the
college to increase retention and graduation rates among low-income, first generation, and
disabled students. Over this four-year period, the college will receive more than $800,000 to
provide supportive services and activities.
Help With Computers Offered Down in the Valley
In August, a new computer resource center-the Computer Valley in the J. Verne Smith
Library!Technical Resource Center-began serving students, faculty, staff, and the community.
The center, open six days a week, provides the latest in personal computer technology along with
instruction and support in the use of equipment and software. The center received 8,569 visits
during the year from faculty, staff and students. In addition, 4,260 students were served through
class orientations.
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Major Gifts Campaign Kicks Off
With an eye on present requirements and future needs, the Greenville Tech Foundation
kicked off a Major Gifts Campaign in April. The campaign's objective is to raise $5 million over
the next three years. Half of the money raised will be used to purchase new equipment needed
to address serious upgrading requirements which will ensure that students receive the highest
quality training and instruction. Remaining funds will be used for an unrestricted endowment.
This money will be securely invested and, from its interest, resources will be available for faculty
development, students scholarships, facility renovations, and other future needs.

ASE '93 Brings Automotive Experts
An exciting firstforGreenville Tech was the Automotive Supplier Excellence (ASE '93)
Conference & Exhibition held at the Palmetto International Exposition Center, September 2830, 1993. Over 80 presenters from across the country provided sessions for the conference,
sponsored by the college and its Southeastern Institute for Advanced Technologies (SlAT).
Leading experts in the automotive field were on hand to provide technical expertise and practical
solutions to manufacturing problems and opportunities. Exhibitors included BMW, CRS Sirrine,
Honda of America, and many others.

SIAT Named Top Ten
Among the honors Greenville Tech collected last year was the selection by Intergraph
Corporation of SlAT as one of the top ten training centers in the country. SIAT provides a broad
base of technical training and assists in transferring technology to industry in order to promote
productivity. SlAT is one facet of the college's effort to serve the comprehensive training needs
of entire organizations.

New Opportunities for Learning
During the year, more andmorepeopletuned into College on TV. In fact, Summer Term
1994 saw many more students enrolled in telecourses than there were for spring. This option
allows students with even the busiest schedules to pursue college courses. As College on TV
prepared for greater enrollments, plans were put into place to produce new telecourses in-house.
This year, the college made teleconferencing a priority, striving to give Greenville Tech
the reputation of being a place to go for quality teleconference programming and multi-site
training needs. A Director of Teleconferencing was hired, with responsibility for offering a
regular schedule of programming to groups as well as the general public and for establishing
training receive sites in business and industry.

Meeting Industry Needs
The college continued its mission of meeting the needs of business, industry and the
community through training. A tremendous surge in contract training took place over the past
year. In fact, this facet of training now makes up 70 percent of the Continuing Education
Division's business. The college, through curriculum and continuing education programs, is
striving to become a complete training resource for area companies, filling in any gaps an
organization may need-from basic skills to advanced level technology training. An increasing
interest in self-directed training that individuals can complete on their own time is being met. The
college is working to respond by authoring software to offer many state-required training courses
in a convenient-to-use format.
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A Change for the Better

In order to serve external communities better, the college turned a critical eye inward
and determined that many positive changes could result from implementation of a team-based
organizational structure and operating philosophy. College personnel involved in planning the
change began by carefully examining team-based concepts at other colleges. They found that the
classical hierarchical structure simply doesn't meet Greenville Tech's needs at this point in time,
and that a team-based structure could improve quality of service, productivity, and employee and
customer satisfaction. At year's end, the college's transition to teams had begun.
University Center Expands
The University Center on Greenville Tech's campus took a further step in its history of
steady growth with the addition of Voorhees College and Lander University to its list of member
institutions which includes Clemson, Furman, the Medical University of South Carolina, South
Carolina State, USC-Columbia, and USC-Spartanburg. Nearly 2,000 students are currently
enrolled in the center's junior-level, senior-level, and graduate courses.
In January, the college received one of the largest gifts in its history from Mr. Walter
Brashier, a long-time friend and supporter of the college. Brashier donated two office buildings-one measuring approximately 93,000 square feet, and the other, approximately 10,000
square feet-valued at $4.9 million. The buildings, located down the street from the college's
South Pleasantburg Drive campus, will soon house the University Center, giving it more room
to grow, and helping to alleviate some of the space problems on the main campus that have been
caused by the college's annual growth rate of six percent.

Volunteers Make a Difference
As the college continued to enhance its ability to meet community needs with the help
of volunteers who serve in areas across campus, Greenville Tech students and faculty reached
out to the community to lend a helping hand. In February, a United Way house built with the help
of Greenville Tech carpentry students was dedicated. The house was provided for a deserving
family. A $14,675 grant from the Piedmont Health Care Foundation was received in 1993 and
is being used to help fund a free dental care clinic available to people in the community who need
dental services but can't afford them. The project, a joint venture between Greenville Tech and
the Greenville County Health Department, provides experience for students in the college's
dental hygiene program.

Events and Workshops
Another successful Black Heritage Bowl kicked off Black History Month in February.
The competition, which started in 1990 with 10 teams, grew to 80 teams in 1993. Ethnic vendors,
art exhibits, and cultural entertainment added to the event. International Women's Day was
celebrated in April with a workshop featuring sessions on caring for parents and children,
reaching educational goals, starting a small business, and other topics. Later that month, the
"Identity" workshop for African American males, ages 12-18, was held at the college. The
workshop focused on negatives that confront this age group and provided an arena for
information sharing. To mark World AIDS Day in December, Greenville Tech combined with
several local agencies to present information on AIDS and the human immuno-deficiency virus.
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Energy Conservation Project Completed
The Cycle XII Energy Conservation Project was completed during the fiscal year. This
project, which includes the University Transfer and Allied Health buildings, provides more
efficient energy utilization, resulting in a dramatic cost savings. In the six months since its
completion, the project has saved the college $16,000. It is anticipated that the project will pay
for itself through reduced energy costs in six years.
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HORRY-GEORGETOWN TECHNICAL COLLEGE
President's Message
Access to education enables individuals to achieve fuller, richer lives. It is our goal at
Horry-Georgetown Technical College to create an environment through which the greatest
resource we have, the people of our community, have the opportunity to develop to their fullest
potential. Our objective is to find that potential within every student and to cultivate their abilities
toward the excellence that lies within.
In our attempt to provide high quality educational opportunities, Horry-Georgetown
Technical College has adopted a management strategy for offering programs that match the
dynamic needs of business and industry with the competencies of our graduates. The core of this
initiative is HGTC's commitment toward developing a competency based instructional format
for all programs. This strategy identifies specific skills and abilities, including life skills, required
of all of our students. To reflect current thinking, these competencies are set at world class levels
and are the standards against which we will measure our success.
"Cultivating excellence" requires a commitment to continue to improve each year, in order
to assist those we serve through higher education. It is toward this goal that we pledge our support
to this community.

Curricula Directions
The 1993-94 academic year heralded in significant objectives and directions impacting
upon the College's current program offerings, future curricula, and administrative structure. To
provide the highest quality programs and to ensure national and regional recognition, the Civil
Engineering Technology, Electronics Engineering Technology and Culinary Arts Technology
made preparations for program-specific accreditation.
HGTC expanded its credit transfer arrangements for students to include colleges and
universities outside the state of South Carolina. Transfer agreements were established with a
variety of senior institutions including large state-supported universities and historically black
colleges and universities. These transfer opportunities, traditionally in the area of Associate in
Arts and Associate in Science, have expanded to include Criminal Justice, General Business,
Hospitality!fourism Management, Computer Technology, and Associate Degree Nursing.
This past year was exciting and productive for the Golf Course Management program. Final
details were completed this past spring which have allowed the new cooperative Clemson/HGTC
Bachelor of Science program courses to be offered Fall Semester 1994.
The College has also begun the approval process to offer two new associate degreesLegal Assistant/Paralegal and Accounting. On July 7, 1994, the Commission on Higher
Education approved the Medical Laboratory Technology program which will be implemented
Fall Semester, 1995.
Other significant achievements over the past year include: 1) an increase in the number of
ADN students admitted every year from 48 - 60; 2) an 88% pass rate on N -CLEX testing for the
1993 ADN class (the first graduating class); 3) of the 1993 Practical Nursing graduates who took
the N-CLEX-PN exam, 100% passed; 4) a 3-year approval of the Practical Nursing program by
the State Board of Nursing for South Carolina.
Horry-Georgetown Technical College was recognized as the fastest growing institution of
higher education in the state of South Carolina. To meet the increasing enrollment, new faculty
were hired enhancing course offerings on the Grand Strand, Georgetown, and Conway
campuses.
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Enrollment
1993-94 enrollment was up over the previous year by 10.1 %. The largest program growth
areas were in the Associate in Science, Criminal Justice and General Business programs. Fall
1993 semester began with a total enrollment of 2,713. Spring 1994 semester had enrollment of
2,559 followed by Summer Term 1994 with 1,225. Since 1989, Horry-Georgetown Technical
College has been the fastest growing college in the South Carolina Technical College System.
Horry-Georgetown Technical College Foundation, Inc.
In 1993, Horry-Georgetown Technical College Foundation celebrated its fifteenth year of
operation and meeting its mission to undertake activities which will create resources to be used
for the improvement of the College and to create and strengthen the positive relations between
the College and the community.
One highly successful service has been the Foundation's year-long support of the twocounty Tech-Prep program which was implemented to train students to go to work or to enter a
technical college.
Through Foundation efforts and fund management, thirty-three full-time students were
awarded scholarships and, for the third year, HGTC employees were provided an access to
pursuit of doctoral studies at the University of South Carolina.
Equipment was purchased for the Biology laboratory and gifts to the Foundation for
College use included four hospital beds and a nuclear moisture density gauge. Bike racks were
purchased for the Conway Campus. Books were purchased for the Arts and Sciences, Civil
Engineering Technology and the Electrical Engineering Technology programs.
Managed by a Trustee Board of 25, the Foundation had total assets of $1,171,030 as of
October 31, 1993. Total support and revenues for the fiscal year ending October 31, 1993, was
$258,348.
The Horry-Georgetown Technical College Foundation is a nonprofit organization formed
for the purpose of managing resources in the pursuit of financial development growth and
continued educational advancement of HGTC.
Facilities Enhancement
During the last year, a number of improvements have been made on existing facilities.
Those improvements consist of the following: Conway Campus installed a permanent screen
in room 801; modified lighting in rooms 921 and 924 to allow for dimming for audio-visual
presentations; determined the feasibility of switching the location of Financial Aid Office and
Continuing Education; renovated the Industrial Shops including painting walls and floors and
building walls to rearrange the space in Heating, Ventilation & Air Conditioning (HVAC),
HVACLab,MachineTool,rooms 101,102,104,106,108,110, 114inbuilding200; wired the
Computer/Media Lab (fused electrical outlet switches, surge protection); painted all walls in
building 800 hallways, reception area, entryway, and rooms 801,802, 806,808,810,921, 924;
built a work counter with storage shelves beneath it in the Chemistry storeroom in room 53;
moved the safety shower from the storeroom in room 53; reversed the seating and chalkboards
and touched up paint in rooms 3, 5, 9, 10, 12 in building 200; Grand Strand Campus painted
and re-strung the flagpoles; removed the blackboards under the whiteboards; raised the
blackboards and touched up the walls underneath; Georgetown Campus replaced three
accordion partitions with permanent walls; built three classrooms from the space formerly
allotted to the automotive shop.
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Financial Report
Revenue (Unrestricted)
Student Fees ....................... $2,784,153
State Government ................. 5,469,733
Local Government.. .............. 1,193,692
Auxiliary Enterprises ............... 957,810
Others ...................................... 165,395
Total Unrestricted ............. $10,570,783

Expenditures (Unrestricted)
Instruction .......................... $4,566,374
Student/Instruct. Sup ............ 1,816,943
Plant Op. & Maint. ............... 1,128,430
Administration ..................... 1,747,776
Auxiliary Enterprises .............. 788,410
Carried Forward ...................... 522,850
Total Unrestricted ............ $10,570,783

Revenue (Restricted)
Federal Programs ................ $2,180,972
State Programs ........................... 45,627
Other .......................................... 18,755
Total Restricted .................. $2,245,354

Expenditures (Restricted)
Sponsored Programs ............. $924,327
Student Aid .......................... 1,311,620
Equipment ...................................... 488
Library ......................................... 8,919
Total Restricted .................. $2,245,354

Continuing Education
The Continuing Education Division of Horry-Georgetown Technical College, through
public non-credit classes, workshops, seminars, conferences and training programs, provides
occupational training for employment and upgrade training for those who are employed, but
whose jobs have changed. Continuing Education also develops and provides custom-designed
training programs for businesses, industries, government agencies and other organizations. In
addition, non CEU community interest classes are offered to help meet personal and avocational
interests. Continuing Education Units are awarded for qualifying programs. The CEU is a
nationally recognized measurement of achievement in courses that do not carry regular academic
credit. One CEU is awarded for each 10 hours of instruction in a qualifying course.
During 1993-1994, a record number of students, over 12,000, received training in public
and contractual continuing education classes, seminars and workshops. Enrollment in public
classes and contractual training programs has increased over 80% since 1987.
A few of the many 1993-94 accomplishments for Continuing Education included: ( 1) being
chosen to offer the Certificate in Management Program in cooperation with the American
Management Association (AMA) Extension Institute; (2) successfully offering a series of
certification seminars targeted to childcare professionals desiring to maintain their state
certification; (3) the 6th Annual Spring Fire Training Conference, co-sponsored by the Horry and
Georgetown Fire Chiefs' Association, which was attended by over 500 firefighters, each of whom
received 16 hours of training; (4) presenting classes, seminars, workshops and other training
programs on-site at over fifty businesses, industries, government agencies and other organizations in Horry and Georgetown counties; and (5) offering a significant number of new classes
designed to train students to become dental office assistants.

Planning and Development
In the spring of 1993, the College began the year with a rnajor reexamination of its "planning
process." Included in this assessment was a critical new emphasis upon "quality,"-in terms of
strengthening the "competency based" educational process that is the basic philosophy of the
institution and of enhancing the faculty's "Teaching" skills. As a result of this comprehensive selfexamination, the College has established a major new initiative that "closes the planning loop"
by linking all of its Institutional Effectiveness assessments with the budgeting processdetermining needs, establishing objectives, and allocating resources ... essentially, putting its
money where its mouth is.
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In order to keep up with changes in technology, the College needed to automate all of its
Learning Resource Center functions and to provide computer support and network access to all
personnel, especially the faculty. The automation of the LRCfacility at the Grand Strand Campus
is nearing completion; however, as a result of reduced funding, linkages to Conway and
Georgetown are planned for 1994-95. The College developed a plan for the electronic
networking of the institution and wired much of its facilities. The continuation of these two
projects should result in a "totally connected" College in 1994-95.
At the conclusion of the year, the administration announced a major new Facilities
Development Campaign. The essential issue is that the College is the fastest growing higher
education institution in the state; thus, more facilities are needed--on all three campuses.
Although no priorities have been established, the campaign includes:
-The acquisition, renovation, and establishment of the new Grand Strand Campus/Higher
Education Center on the former Myrtle Beach Air Force Base;
-A two-phased renovation of the existing Georgetown Campus, to expand our facilities and
to accommodate Coastal Carolina University; and
- The construction of the LRC/Student Services classroom building on the Conway
Campus.
The realization of this plan will be the major planning initiative of the 1994-95 year.

Graduation
Three hundred and fifty students graduated from Harry-Georgetown Technical College on
the occasion of the twenty-eighth commencement exercise on May 13, 1994, in Wheelwright
Auditorium on the Campus of Coastal Carolina University. Commencement speaker, Congressman James E. Clyburn, addressed the graduates and their families and friends.
Harry-Georgetown Technical College named James H. Dusenbury as their Patron Emeritus recipient. He has been an outstanding supporter of the College, having worked tirelessly to
increase the Foundation's coffers. Dusenbury, born in Murrells Inlet, earned an L.L.B., Bachelor
of Laws at the University of South Carolina. for thirty-two years he has been a partner in the law
firm Dusenbury, Hendrix and Little of Myrtle Beach.
Harry-Georgetown Technical College recognized James H. Dusenbury for his affirmation
and endorsement of the mission, goals and purposes of Harry-Georgetown Technical College;
his careful, effective pursuit of services to students and the College; and his faithful stewardship
as a trustee of the Harry-Georgetown Technical College Foundation.
The Teaching Excellence Awards went to Arthur Galbraith, Radiologic Technology
Department Head, and Harold Whitebread, Mathematics, Physics, and Chemistry instructor.
Donna Burrows, faculty secretary, was chosen to receive this year's Outstanding Staff Award.
The Harry-Georgetown Technical College Foundation funds these two awards each year. The
Outstanding Student Award went to Associate in Arts major, Teresa D. Maxey.

Accreditation
Harry-Georgetown Technical College is accredited by the Commission on Colleges of the
Southern Association of Colleges and Schools to award Associate Degrees, Diplomas, and
Certificates.

Affirmative Action/Equal Opportunity
Harry-Georgetown Technical College provides affirmative action and equal opportunity
in education and employment for all qualified persons regardless of race, sex, age, national
origin, religion, or handicap. Harry-Georgetown Technical College complies with the provisions
of Title VI and Title VII of the Civil Rights Act of 1964, as amended; Title IX of the Education
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Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; and the Age Discrimination
Act of 1967. L. Carlyle Dixon is the Section 504 Coordinator. Judy H. Lupo is the Title IX, Title
VI, and Title VII Coordinator and Affirmative Action Officer.
Mission Statement
As a community college, the mission ofHorry-Georgetown Technical College is to provide
educational opportunities for the people of Horry and Georgetown counties to acquire the
knowledge, skills, and experiences necessary for success in achieving their career and educational goals, and to provide the employers of the area with the appropriate personnel to assure
the continued economic growth of the region. In addition to this primary mission, the institution
is also committed to instilling in its students a commitment to lifelong learning and to providing
educational opportunities to adults of all ages that will enable them to achieve their highest
potential, to have a fulfilling life, and to function as effective citizens. The College is committed
to achieving this mission in an environment that promotes respect for diversity and facilitates and
encourages multi-cultural understanding.
In order to accomplish this mission, the specific purposes of the College are: To provide
college transfer education, career educational programs, occupational training programs, and the
support services necessary to meet the interests and needs of its students; and to maximize the
socio-economic growth and development of Horry-Georgetown counties by meeting the
educational and training needs of the businesses and industries of the service area.
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MIDLANDS TECHNICAL COLLEGE
Enrollment
Fall1993 Unduplicated Headcount Credit Enrollment: 9,140
Fall1993 Credit FfE: 5,784.59
Continuing Education contact hours for 1993-94:463,929 (through June 1994)
Midlands Technical College continues to preserve the standard of quality education that
citizens of the Central Midlands expect and deserve from the institution. The public demonstrated
its faith in the college through a record fall credit enrollment, the largest in the 30-year history
of the college.

Economic Impact
MTC's regional economic impact is undeniable. Ninety-five percent of MTC students are
residents of the Central Midlands. In fact, approximately one in seven adults in Richland and
Lexington counties has taken at least one course at Midlands Technical College. Increased
education and technical skills translate into higher salaries and productivity for MTC alumnimore than 90 percent of whom are employed within our service region.
Highlights
Institutional Effectiveness
Ninety-six percent of graduating students responding to a survey indicated the college
helped them achieve their goals.
More than 94 percent of graduates available for employment during 1992-93 were either
employed or continuing their education.
Ninety-six percent of alumni surveyed had achieved their educational objectives.
Ninety-six percent of alumni surveyed were satisfied with instruction in their major area.
Ninety-eight percent of students and employers surveyed rated course content of Continuing Education programs as satisfactory or better.
One hundred percent of respondents to a survey of companies indicated they will use
MTC's Continuing Education programs and services again.
The 1992 affirmative action report indicated a goal attainment of 84.2 percent. MTC was
the sixth ranked state agency.
For entry-level English and Math courses, success rates of students who completed
developmental math and English courses exceeded 85 percent of the success rates of
students not required to enroll in developmental courses.
•
A sample of continuing sophomore-level students performed above the national norms on
math and language.
Approximately 86 percent of associate degree students in general education core courses
demonstrated satisfactory mastery of objectives.
Client surveys of students, alumni, employers, etc. revealed 97.3 percent were satisfied
with their individual program.
•
One hundred percent of local school districts maintained their active articulation agreements with MTC.
•
The average GPA of a cohort of 71 students who transferred to a four-year college or
university (primarily USC-Columbia) was 2.63, compared to the 2.5 average GPA of the
USC native population.
•
Program reviews in Admissions, Student Records/Data Control and Counseling services
were conducted. Excellent ratings were received for service quality.
Three national publications, IE in Focus, a national institutional effectiveness newsletter,
Counsel, the magazine for the National Council for Marketing and Public Relations, and
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NCDS, a newsletter for the National Council on Student Development, were produced by
MTC.
Admissions initiated "Cross-talk" sessions with academic departments and other college
units to enhance the accuracy of information to entering students.
A study by the Student Intake Review Task Force was completed on student admission,
advisement and enrollment processes, with recommended enhancements implemented or
planned.
MTC Student Development Services was recognized by the Commission on Higher
Education for exemplary practices in Assessment of Student Development.
The college hosted more than 30 representatives from eight community colleges nationally
to review programs and services in student assessment, advisement and retention.
Midlands Technical College was featured by American College Testing and the Community College Satellite Network on a national teleconference on student outcomes assessment.
Student Development staffhave presented locally, regionally and nationally at conferences
focusing on student retention, success, assessment and services effectiveness.
MTC was named as one of the Top 100 colleges in America in number of associate degrees
awarded to minority students.
President Hudgins was one of ten national leaders on assessment and institutional
effectiveness who authored a monograph entitled Community Colleges: Core Indicators
of Effectiveness.
Six book chapters on MTC's institutional effectiveness and advancement models were
published or in-press. Book titles includedHandbookfor Community Colleges in America,
edited by George Baker, and ACCT's Shaping the Community College Image. Changing
Managerial Imperatives, edited by Dick Alfred, featured a chapter on MTC's commitment
to reconceptualizing support services.
MTC received 15 national and regional awards for excellence in college publications and
marketing, including the National Council for Marketing and Public Relations Paragon
award for the best two-year college viewbook in America.

Academic Programs
•
An academic software program was implemented, making software available to college
departments at a price below state contract.
In conjunction with the University of South Carolina, Student Development Services
•
hosted and presented Educators in-Industry, a three-credit hour graduate course for local
school teachers and administrators.
•
The Upward Bound program provided tutorial assistance and classroom instruction in
English, math, science and personal enrichment for low-income, disadvantaged high
school students as part of the Upward Bound weekend program and six-week Summer
Residential Program.
Educational Talent Search sponsored an intensive four-week summer academic program
for disadvantaged, low-income youth to encourage the pursuit of post-secondary education. Seventy-six percent of the college-ready seniors served enrolled in post-secondary
education.
Student Development Services supervised six practicum students from the Master's of
Student Personnel programs at the University of South Carolina, and served as guest
lecturers in three USC graduate classes in Student Personnel Services.
•
New academic agreements with USC in the College of Applied Professional Sciences and
the College of Humanities and Social Sciences were established.
Accreditation site visits in Nuclear Medicine Technology, Radiologic Technology, Surgical Technology, Pharmacy Technician, Medical Laboratory Technology, Nursing (ADN),
Dental Hygiene, Dental Assisting, Architectural Engineering Technology and Electronics
Engineering Technology were completed.
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A new certificate program for pre-health students to improve tracking and advisement of
these students was developed.
The college's first distance learning courses were offered Fall1993.
New equipment for computer modeling and testing for computer numerical controlled
machines was incorporated into the Mechanical Engineering Technology program.
Forty hours of approved continuing education training for child care administrators and
staff were provided.

Services to Students
•
Twenty-two thousand, nine hundred and nine students were registered (duplicated count)
for credit courses, an 8 percent increase in registration activity over 1992-93.
•
Fourteen thousand, two hundred and ninety-three applications for admission, a 12 percent
increase over 1992-93, were processed. Of these, 11,454, or 80 percent, were admitted, an
increase of nine percent over the previous year. Six thousand, five hundred and nineteen
of these admitted applicants, or 57 percent, were enrolled in classes.
More than 9,900 students were given the ASSET placement test, including students tested
in the high schools. Sixty students were provided special testing accommodations for
disabilities. Another 1,024 students were tested on Nursing and Health Science admissions
tests. This represents a 24 percent increase in testing activity over the previous years.
Approximately 8,000 potential students, or 70 percent of admitted applicants, now
participate in pre-enrollment orientation "Student Orientation for Success" seminars.
•
A multimedia interactive student orientation video was produced.
•
A child care directory for use by students with small children was created.
•
The Minority Peer Advisory Council was established to support entering minority students.
Co-op advertising for the MTC bookstores through the Student Life publication Pony
Express was implemented. This resulted in revenues for Student Life that have offset
publication costs of the publication.
•
A new 24-hour Security Central Dispatch system has greatly enhanced overall campus
security. All calls come to one phone number and security forces are immediately
dispatched.
More than 60,000 individual transactions, excluding registration and drop/add activities,
were processed, a 57 percent increase over 1992/93.
Individual and group counseling assistance was provided to 28,397 people, with approximately 4,354 people served in 164 workshops and seminars on topics ranging from study
skills and stress management to coping with loss and career planning.
More than 12,440 students were provided assistance through Student Advisement Centers.
Approximately 5,000 students per term participated in self-scheduling, a 33 percent
increase in student use of Student Advisement and Scheduling Centers.
•
The Career Resource Centers provided assistance to more than 3,500 students, and
counselors advised 1,724 students undecided about their academic major
.•
More than 350 single parents, homemakers and dislocated workers received special
counseling and supportive services, including special intensive orientation, personal
counseling and professional development seminars designed to assist students' personal
growth.
Education support services were provided to more than 1,200 low-income, disadvantaged
students in Lexington and Fairfield counties to enhance post-secondary enrollment and
success through Educational Talent Search and Upward Bound Programs. In the first two
years ETS has operated in Fairfield County, college enrollment rates of county seniors have
doubled, from 10 to 20 percent.
•
Three MTC Educational Talent Search students were selected to participate in a special
program for TRIO students at the University of Tennessee as part of a highly competitive
program in which only 50 students per year are selected nationally.
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More than 4,400 students and alumni received job placement assistance through oncampus interviews, employer presentations, College Transfer and Military Opportunity
Day, seminars and presentations on resume development and interviewing skills, and job
placement packets.
The Pony Express became a student-run newspaper, with the appointment of a student
editor and contributing student, faculty and staff writers.
Initiated by the Student Advisory Board, Student Information Forums with college
administrators enhanced student input and participation in college planning.
Four new student organizations were chartered: the MTC Chapter of the South Carolina
Student Legislature, a local affiliate of the national Health Records Management Organization, a student chapter of the American Chemical Society and the MTC chapter of the
National Association for the Advancement of Colored People.
More than 17,150 students participated in Campus Life activities, including a series of 14
Black History Month events, seminars on conflict resolution, an international celebration
with the Yale University Russian Chorus, the Honors Ceremony, food drives for the needy,
blood drives for the American Red Cross and numerous other events sponsored through
clubs and organizations.
Tutorial materials in science were updated and expanded.
Six students were encouraged and assisted in conducting independent research projects in
a scientific question of personal interest.
Ninety-four state constables in the Midlands were recertified through in-service training.

Support of Community and Economic Development
•
College Ambassadors completed the following projects:
--School supply project for Cooperative Ministry
--Muffins for Mittens project for homeless shelters
--Volunteers for Multiple Sclerosis Society
--Tutoring at Rosewood Elementary School
--Tutoring for the Greater Columbia Council on Literacy
--An Easter party for Children's Garden homeless day care center
--Fund raising for the South Carolina ETV Decemberfest telethon.
•
The Financial Aid Department visited every high school in Richland and Lexington
counties, local churches, civic groups and other organizations.
•
The Greater Columbia Chamber of Commerce established the Council on Education with
emphasis on work force training, with Dr. Hudgins serving as chair.
•
Student Development Services, in partnership with the South Carolina Department of
Education, sponsored the 1993 Counselor's Conference, attended by approximately 120
high school and middle school counselors and administrators from the Midlands area.
Counseling Services provided community outreach and collaboration efforts with 43
external partners, including the South Carolina Commission for the Blind, the University
of South Carolina, Colonial Life and Accident Insurance Company and Lexington Medical
Center.
•
Special Programs staff conducted test orientation seminars for BellSouth employees facing
career transitions.
MTC JTPA staff formed a partnership with the Richland Northeast High School Career
Development and Placement Center to assist in transitioning Richland Northeast JTPA
participants into the college's JTPA Program.
•
The MTC Upward Bound and Talent Search staff co-sponsored the Midlands area
celebration of National TRIO day in conjunction with USC and Benedict College.
•
Approximately 30 state, national and regional certification exams were given to 2,239
community residents. Tests ranged from the Educational Entrance Exam to the Professional Golfer's Association exam.
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Job Placement staff presented on-site career placement workshops at Michelin and Sonoco,
participated in the Columbia Business Exposition and presented an interviewing skills
workshop for a women's shelter.
Student Development Services staff hosted the fall conference of the South Carolina
DISCOVER Consortium in conjunction with American College Testing and two- and fouryear colleges in South Carolina, to enhance career exploration activities for people
throughout the state.
Student Development Services staff participated in numerous activities to enhance
community development: the Chamber of Commerce, the Community Relations Council,
Leadership Columbia, the Congaree Girl Scout Council, the United Way, the Children's
Miracle Network of Richland Memorial Hospital, the HIV-AIDS Regional Task Team and
Educational Prevention Consortium, and numerous school-parent-teacher organizations
and school improvement councils.
Adopt-a-School programs between MTC and three elementary or middle schools were
continued.
A Space Technology Conference providing 16 workshops for 320 middle school students
and teachers across the state was held on Airport and Beltline campuses.
The college participated in the Unified Marketing Task Force that created a new
information data base describing the Central Midlands of South Carolina to be used in
recruiting new business to the region.
The South Carolina Hall of Science and Technology on Airport Campus was dedicated, and
included the induction of Charles Bolden, astronaut.
The state skills contest in the areas of Commercial Graphics, Architectural Drafting/CAD,
Machine Drafting/CAD, Machine Tool and Electronics was sponsored by Industrial and
Engineering Technologies.
A Dental Assisting high school program was developed and implemented.
Continuing Education worked with 63 companies and organizations to provide contract
training.

Support Services
TVs and VCRs were mounted in numerous classrooms, adding to the college's pool of
instructional hardware.
•
The Build MTC-PC project in which IRM built computers for faculty and staff use was
completed.
The Harbison Campus voice communication system was upgraded to connect the campus
to the college data network.
The college became a member of Internet.
•
The fifth consecutive audit without any management findings was produced and the
college's purchasing certification level was increased from $15,000 to $25,000.
•
A 35,000 square feet student and faculty support facility was approved. The design for the
new Airport Campus Student Center was completed.
The transition of the student information system from SIS to SIS Plus was implemented.
This resulted in more efficient student registration and enhanced capability to use the
student degree audit system.
•
A multimedia orientation program was developed for students on Airport and Beltline
campuses.
Special Programs staff completed and submitted nine federal grant proposals totaling more
than $1.6 million for counseling and support services for student populations traditionally
under-represented in higher education.
•
Regular recruiting presentations to prospective high school students were made and
numerous campus tours conducted.
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ORANGEBURG-CALHOUN TECHNICAL COLLEGE
Our Mission

Orangeburg-Calhoun Technical College is committed to providing comprehensive education programs that have a positive social and economic impact on the lives of the citizens of
Orangeburg and Calhoun Counties. It seeks to meet the community's needs for a literate and
technically competent workforce through its associate degree, diploma and certificate programs.
Through these programs, the College strives to provide its students with the skills, understanding
and attitudes necessary to effectively participate in a rapidly changing and competitive
workplace. Furthermore, the College provides students an avenue towards achieving a
baccalaureate degree by offering associate degrees in the arts and sciences.
In addition, the College includes in its mission the following objectives:
•
To meet the needs of individuals and employees for upgrading or developing skills and
knowledge by providing general and specialized continuing education programs;
To help students achieve personal and professional objectives by providing a comprehensive student services program with a strong emphasis on assessment, academic advisement,
career counseling, and job placement;
To promote access to educational opportunity by providing the means for overcoming
•
economic, academic and other barriers;
To employ systematic planning and evaluation to ensure that educational activities are
effective and appropriate to the needs of individuals and the community;
To project a favorable public image as a unique part of higher education, maintain effective
•
relationships with other agencies, and expand financial resources by employing systematic
public information and fund-raising procedures;
•
To meet the needs of new or expanding industries and other employers and promote
economic development by providing industrial services and manpower development
programs and services.
Financial Summary of 1993-94

State Funds
Federal Funds
Student Tuition
Orangeburg County
Calhoun County
Auxiliary Services
Other Income

%

Revenues

45
24
18
5
1
6
1

$5,205,323
$2,777,593
$2,107,557
$558,182
$103,700
$674,661
$146,716

Total

$11,573,732
Accreditation

Accreditation dictates the quality of the institution and its success in educating its service
area, the community. The Commission on Colleges of the Southern Association of Colleges and
Schools (SACS) requires that all member colleges affirm their reaccreditation status every ten
years. With the College experiencing its last re-affirmation visit in 1985, it is currently preparing
for its next visit in March 1995.
The College, in preparation for this visit, must conduct a comprehensive self-evaluation
of all programs, services and operations conducted by the College. This internal evaluation is
referred to as the self-study process. To date, over 90 College representatives have served on
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committees responsible for the evaluation. These representatives include faculty, administration, staff, students, and Area Commission members.
Currently, the self-study document is in the final draft stage and should be completed in
October 1994.
SACS Committee Members
Nancy Coleman, Dean of Institutional Advancement, Self Study Director
Harold Green, Chairperson, Industrial{fechnology Division (Co-Chairman)
Faye Pendarvis, Institutional Effectiveness Coordinator (Co-Chairman)
Rebecca Grantland, English Faculty (Editor)
Nancy B. Evans, Administrative Assistant, Institutional Advancement Division (Recorder)
Kathy Davis, Dean of Continuing Education
Mike Hammond, Chairperson, Arts & Science/Public Service/General Education Division
Mary Anne Braithwaite, Dean of Learning Resource Center
Marcia Wood, Chairperson, Health Sciences/Nursing Division
Dorothy Allen, Chairperson, Developmental Studies Division
June Sloop, Chairperson, Business/Computer Technology Division
Margaret Roberts, Dean of Students
Ty Russell, Human Resources Manager
Retta Guthrie, Business Manager
Sandy Avinger, Former Math Faculty
Bobbie Felder, Assistant Dean of Students for Admissions and Records
Joe Edenfield, Department Head, Accounting
Ron Wilson, Department Head, Engineering Graphics Technology
Ben Wetenhall, Area Commission Chairman
Enrollment and Admissions
Enrollment patterns for the college remain stable after several years of continued growth.
Approximately 2, 700 credit students enrolled at the College during the 1993-94 academic year.
Of this number, 68% are women and 46% are minority students. The average age of students
enrolled at Orangeburg-Calhoun Technical College is 25. Approximately 46% of the student
body fit the "traditional age" student category of 18 to 21 years of age and 75% of the students
enrolled reside in Orangeburg and Calhoun Counties.
Recruiting efforts through personal visits, campus visits, telephone contact, and mailings
through the EMAS (Enrollment Management Action System) have resulted in a 17% increase
in prospective student inquiries to the College. Adult student enrollment projections for fall1994
remain consistent with fall 1993. Enrollment of traditional age students (recent high school
graduates) is expected to increase by approximately 4% based on fall1994 application data.
Data transfer of student information from the ASSET data base to the College student
record on-line system has become a reality. Information exchange by computer disk has
eliminated a substantial portion of the manual data entry required of personnel into the student
records computer system.
A pilot test of a new advisor-based pre-registration procedure has been successfully
completed and plans are underway to implement this process college-wide. The new procedure
allows faculty advisors to enter course registration information with students during the
advisement session, thus eliminating several additional steps for students in completing the preregistration process.
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Academic Highlights
Arts and Science/Public Service
The Arts and Science/Public Service (ANAS/PS) Division continued to experience
significant growth during the 1993-1994 academic year, particularly in the College Transfer
Program which is comprised of the Associate in Arts and the Associate in Science Programs.
The Arts and Science Programs are advancing the use of technology to aid in academic
instruction. A dedicated interactive multimedia classroom, funded by a generous grant from the
Orangeburg-Calhoun Technical College Foundation, allows projection of computer, CD Rom,
VCR, and laser disc images to enhance instruction in a variety of classes. All faculty members
in the ANAS/PS Division have received training in the use of the equipment and methods of
incorporating the technology into current course offerings.
The Criminal Justice Program experienced changes during the 1993-94 academic year
with the appointment of a new department head and the hiring of a new criminal justice instructor.
Although at present many students, particularly those in the Associate in Arts and the
Associate in Science Programs, are transferring to four-year institutions after completing only
one year at Orangeburg-Calhoun Technical College, it is anticipated that as the cost of higher
education at four-year colleges and universities continues to rise, the Arts and Sciences/Public
Service Division will remain strong by providing a low cost quality alternative to the first two
years of a baccalaureate education.
Business and Computer Technology
The Business and Computer Technology Division maintained 25% of the College
enrollment during the 1993 fall semester.
During the 1993-1994 academic year, 70 students in the Business and Computer
Technology Division received degrees, diplomas or certificates. Thirty-seven students were
awarded associate degrees in Business and 19 students were awarded associate degrees in
Computer Technology. Eight students received diplomas in Business while six students received
certificates.
A new course, Computer Systems Management, was taught for the first time this year. This
course teaches how to troubleshoot and make minor repairs to computers and printers.
Installation of operating systems and software is also included. Other new courses include the
instruction of Windows applications; namely, Microsoft Word, Excel and Paradox.
The Business and Computer Technology Division is striving to keep up-to-date equipment
in its computer labs. One computer lab has been upgraded with 14 new 486 computers. Eight
new 486 computers have also been added to another classroom.
Graduates from this program continue to obtain jobs in their field. Placement rates for
graduates of 1993 were all above 50% with the Office Systems Technology placement rate at
80%, General Business at 79% and Computer Technology at 78%.
Employers from the community will often contact the Division directly in search of
graduates to hire. This is an indication of employer satisfaction with the training of OCTC
business and computer technology students.
Industrial and Technology
The Automotive Department experienced an increase in annual enrollment of25% and all
graduates were placed in jobs. Lori Clark, a first year automotive student, received a $500 FelPro Gasket Corporation scholarship. She was the first female recipient of this award ever at
OCTC.
A seminar was sponsored by the Automotive Department concerning the importance of
recycling Freon R-12, the gaseous chemical used in automatic air conditioning systems. The
special training was a result of the combined efforts of the Automotive Technology Program,
Four Seasons Air Conditioning Corp., Jumper Auto Parts of Orangeburg, and the International
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Mobile Air Conditioning Association. This seminar provided instruction and training in the new
EPA (Environmental Protection Agency) guidelines on the purchase and use of Freon R -12 by
automotive technicians.
The Automotive Department began a self-study to acquire NATEF (National Automotive
Technicians Education Foundation) certification. This group is the certifying group for
automotive educational programs.
Also this year, a top-of-the-line GEO Prizm was donated to the College by Fairey Motor
Co. and the Chevrolet Motor Division of General Motors. This car, retailing for around $16,000,
was damaged in transit and was donated to assist students in the automotive department of OCTC.
The College may only use the vehicle in the classroom and it can never be licensed, titled or driven
on any road, public or private, nor can any components of the car be used on or in any vehicle
that will be licensed, titled or driven on any road, public or private.
A state-of-the-art four -wheel alignment system was approved this year for the Automotive
Department and will be purchased to keep students abreast of changing technology in wheel
alignment.
The department head of the Automotive Department was certified as an ASE (Automotive
Society for Excellence) Master Technician. ASE is the organization that nationally certifies
automotive technicians. This certification is a big step for the Automotive Department in
becoming NATEF certified.
Orangeburg-Calhoun Technical College has been a licensed site to teach Versacad
software since 1987. Currently, twelve stations are used to teach Engineering Graphics students
with ten of these systems recently updated.
The market for graduates in forest products has been excellent during the past year. Five
out of six graduates were employed in their field of study. One graduate received an offer from
a company in an unrelated field.
Numerous recruiting activities were undertaken during the past year in Forest Products.
A scholarship recruitment packet was developed and mailed to approximately 100 forest
products industries in South Carolina. The State was divided into regions. Industries within each
region were encouraged to develop a scholarship independently or group together to develop a
scholarship for an individual from their region who would be interested in obtaining an education
and pursuing a career in forest products. Several industries responded positively to this effort,
and two scholarships were secured by the College - one full scholarship and one quarter
scholarship. The scholarship packet was also aimed at increasing statewide awareness of the
curriculum being offered at OCTC.
Additionally, the Forest Products Department applied for, and received, a $13,000 rural
development grant from the S.C. Forestry Commission. This grant will be used to produce a
recruiting video about career opportunities in the forest products industry. The objective is to
encourage high school students, as well as adult learners selecting alternate professions, to
further their education in the forest products field. The video will highlight the importance of
the forest industry to the economic development of South Carolina. It will outline the curriculum
and portray successful graduates in varied work environments. The video will be distributed to
high schools throughout the State and to selected agencies as an information source promoting
forest products education. The video will be made available to forest industries to promote the
program and to develop greater job opportunities for the program's graduates.
The Forest Products Department used money donated by several forest industries to take
the senior class to the 1994 East Coast Sawmill and Logging Equipment Exposition in Richmond,
VA. Live demonstrations and exhibits, numbering over 300, enabled the students to observe the
latest ideas and technology available to the industry.
This year, the Electronics Engineering Technology department established an internship
program with American Yard Products. Students from the EET program worked in A YP's
research and development laboratory.
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Students in the Electronic Fabrications course (part of the EET curriculum) built and tested
prototype circuits similar to the ones used in big industries like Allied Signal and American Yard
Products. This experience allowed students to see first hand how research and development
technicians design circuits based on an engineering diagram and test the circuits for practical use.
In turn, these circuits, known as "trainers," were used in two other courses with a technique called
"fault-insertion troubleshooting."
This training technique allows the instructor to insert a random defect into the circuitry that
students must fmd and repair. This fault-insertion technique allows the simulation of real circuit
defects and allows students to troubleshoot problems and implement the correct repair techniques. Normally trainers would be very expensive for the College to purchase, however with
the EET students having built eight of their own trainers, several thousand dollars were saved
and the students gained excellent experience in the repair of complex circuits.
The Electronics Engineering Technology program experienced an 11% increase in
enrollment with a 45% increase in annual FrE.

Health Sciences and Nursing
The Health Sciences and Nursing Divisions experienced an excellent year, with five
programs exhibiting graduate pass rates on licensure and/or certification exams above the state
and national average. Four programs had 100 percent pass rates: Practical Nursing, Medical
Laboratory Technology, Radiologic Technology, and Geriatric Care Assisting.
Practical Nursing, Respiratory Care Technology and Medical Laboratory Technology
underwent reaccreditation during the year. Radiologic Technology was also reaccredited for
four more years by JRCERT as part of the nationwide reorganization of health care accreditation.
Associate Degree Nursing senior students competed with nine other nursing programs at
the South Carolina Student Nurses' Convention and walked away as winners of the first annual
NCLEX Student Bowl. Another challenge for the ADN department this year was to prepare
students to take the first NCLEX-RN exam administered by computer.
Respiratory Care Technology and Geriatric Care Assisting programs hosted DACUM
workshops for their respective curricula, gaining input from working professionals for improvement in course content.
The Medical Laboratory Office Assisting Department was the recipient of a student
scholarship donated by the Medical Office Managers' Professional Association.
Several articulation agreements were implemented this year, one for Medical Laboratory
Office Assisting with four area vocational schools, and another for Medical Laboratory
Technology with Central Carolina Technical College.
The Medical Laboratory Technology Department was very active in the South Carolina
Society for Clinical Laboratory Science, sponsoring the Fall Fest and Student Bowl competition
for students throughout the state and designing the winning T -shirt logo for the state organization.

The Learning Resource Center
Staff of the Learning Resource Center (LRC) completed a review and weeding of the
reference collection in preparation for the visit from the Southern Association of Colleges and
Schools (SACS) evaluation team.
Thanks to money from an Access and Equity Grant, 35 videos were added to the media
collection, providing a wider selection of resource materials on cultural diversity. These
materials were used to sponsor a Black History Week Film Fest, in cooperation with the Student
Support Center. The media collection was further strengthened when 135 videos, downloaded
from Health Communications Network programs, were cataloged and can now be accessed
through the online catalog.
New procedures were introduced by which periodicals received by faculty and staff
through college-paid memberships are being donated to the library after the subscriber has
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reviewed them. Titles have been added to the master periodicals list, and space has been made
to store copies for college-wide use.
Interlibrary loan requests are now being sent and received by electronic mail through
SOLINET and TECHNET.
Recent additions to the online catalog can now be sorted by curriculum, providing faculty
with a list of new materials to use in updating course outlines. Also, bibliographies of periodicals
or media materials sorted by curriculum are now available in the library. An area has also been
set aside to develop a collection of materials related to the history of the College.
Approximately 630 reference entries in the online catalog were reviewed. Call numbers
and titles were corrected as needed. Staff also reviewed 1000 subject heading entries in the online
catalog, correcting entries on almost 500. Distance Education facilities were relocated to the
Health Sciences Building, providing an improved environment for off-campus students using
these facilities.
All cooperative agreements for interlibrary loan with nearby institutions were reviewed;
new agreements were signed with four institutions. Action plans were developed in response to
library/media-related SACS self-study recommendations and suggestions.
Student Services

Counseling/Career Planning
In order to better serve students who are not functioning well in their desired program of
study, the College took steps to enhance counseling services. Approximately 165 counseling
sessions have been held with academic probation/suspension students. Academic skills workshops were also held for suspension students. An accountability system has been developed
whereby all counseling sessions are recorded and the Office of Admissions and Records is
notified when required sessions and/or academic skills workshop requirements are met. In
addition to these counseling sessions 101 early warning referral forms received from instructors
have been followed by letters to the referred students requesting an immediate counseling
session.
Approximately 865 persons were served in the Career Center for 1993-94. This is a 13.4%
increase over the previous year of 1992-93.
Student Transitional Education Program
In keeping with the College's annual objective to provide a single location where students
may receive tutoring and other academic support services, OCTC established STEP (Student
Transitional Education Program) with help from a five-year federal grant from the U.S.
Department of Education's Student Support Services Program. Grant confirmation was received
on September 1, 1993 to begin the program; the inception of STEP was January 5, 1994.
This beneficial program is located within the College's new Student Support Services
Center which houses computer work stations and numerous academic resources for students.
STEP offers academic assistance in English, reading, math, and study skills; educational and
personal counseling; financial aid assistance; career exploration; and four-year college degree
transfer assistance to eligible participants who are first generation college students and/or meet
federal income guidelines.
Based on the belief that academic stimulation provides only part of what is needed for a
successful college foundation, STEP includes a cultural enrichment component as well. Awards
for this program are very competitive and are recommended for five-year funding only to the top
10% of grant applicants.
Financial Aid
During the 1993-94 academic year, 86 students participated in the Federal Work-Study
program totaling $85,500 in wages. There were 1,085 students receiving the Pell Grant. The total
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amount paid to students was $1,251,736. SEOG distributed to 255 students totaled $115,685.01.
Veteran students enrolled during the year totaled 118.

Upward Bound
Fifty-six students were enrolled in the Upward Bound program during the academic year.
Each student received an individual academic plan to help him/her gain support in his/her basic
skills classes. They were also exposed to career awareness and counseling sessions.
There were visits to institutions of higher learning to encourage students to broaden their
educational scopes and apply to one or more colleges. Additionally, educational and cultural
exposure helped to expand the students' repertoire of enriching activities.

Continuing Education/Occupational Upgrading
Orangeburg-Calhoun Technical College's Continuing Education Division is committed to
the economic growth and lifelong learning of local citizens. The focus of the Division is to
provide lifelong learning through a myriad of customized training and skills-specific upgrading
experiences.
During the 1993-94 year, contract training increased by 20% over the previous year. The
Division served over 5,500 students in continuing education programs. Over 1,000 citizens of
Orangeburg and Calhoun Counties participated in community personal enrichment activities.
This year marked the seventh consecutive year of the South Carolina Electric and Gas
Electrical Maintenance and Electronics Instrumentation Apprenticeship program being housed
and facilitated by the Continuing Education Division. This year began the onset of the facilitation
of machinist training for SCE&G. This will be an annual training program, facilitated each
summer at the College. In addition to the facilitation of customized training, the Division has
been active in the development of curriculums to enhance SCE&G's total training efforts and
the expansion of their training capabilities. Various training programs, placement assessments
and training videos were developed during the year.
Apprenticeship training efforts expanded this year with the onset of a customized Tool and
Die Apprenticeship Program at Whitman Mold. Participants began training activities which
included shop floor training held at the plant site and related classroom instruction held at the
College. Participants received credit for work and previous educational experience. Upon
successful completion of this U.S. Department of Labor registered program, participants will
receive their Journeyman's Certificate. The Journeyman's Certificate is a nationally-recognized
symbol of a skilled craftsman.
The Division of Continuing Education expanded Industrial Occupational Upgrading
customized offerings with the initiation of a General Manufacturing Certification Program, held
in cooperation with American Koyo, a Japanese-owned bearing manufacturing facility. This
training prepares individuals for entry-level careers at Koyo. The training, which is offered at
the College, includes mathematics, precision measurement, Statistical Process Control, machine
shop safety, and work readiness skills. Ninety participants completed the training during the year.
In efforts to assist the Regional Medical Center of Orangeburg and Calhoun Counties, the
Continuing Education Division provided Zenger-Miller WorkingTM Training to the employees
of the Radiology Department. This training was aimed to assist in the development of team skills
and approaches to problem-solving. Thirty-five participants took part in this one-year training
endeavor.
Healthcare offerings expanded with the increase in Emergency Medical Training (EMT).
The College is recognized and approved by DHEC as a facilitator of EMT. This training covered
the scope of Orangeburg and Calhoun Counties, with courses provided not only at the College
location, but at industry sites throughout the two-county area. Employees of Carolina Eastman,
located in Calhoun County, received EMT Refresher Training at their plant site. Employees of
Georgia Pacific, located in Holly Hill, SC, also received Basic EMT instruction at their facility.
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Customized computer training expanded during the program year. Contracted, customized computer training was facilitated to the employees of The Regional Medical Center of
Orangeburg and Calhoun Counties, the City of Orangeburg, American Yard Products, and
Georgia Pacific. The Division expanded course offerings in the computer area with the addition
of MicroSoft Windows applications.
Also significant within the Continuing Education Division is the JTPA program which
provided area residents with a variety of training opportunities during the 1993-94 program year
through the Job Training Partnership Act (JTPA) and Economic Dislocation and Worker
Adjustment Assistance Act (EDW AA) programs. One hundred and sixty-eight economically
disadvantaged individuals and 95 dislocated workers participated in classroom training activities
for basic skills upgrading, GED attainment or occupational skills training. Thirty-five participants ages 17-21 were also served under the JTPA II-B Summer Youth Program by participating
in a variety of activities including: non-traditional careers for females, comprehensive assessment of interests and aptitudes, career exploration, motivational and work maturity skills
training, applied mathematics and communication skills upgrading, computer skills training, and
counseling services.
The College implemented "VISIONS for Greater Employment Opportunities," a Workplace Literacy program funded by a grant from the U.S. Department of Education for $342,254.
Under the Continuing Education umbrella, this grant serves industries in Orangeburg and
Calhoun Counties. Using job-specific curricula to help employees increase work -related literacy
skills, the grant served employees from The Regional Medical Center, Holnam, Inc. and United
Technologies. Over 150 employees were served.
The Special Schools Program at OCTC has served five industries in Orangeburg and
Calhoun Counties during the past fiscal year by providing training for their new employees, who
qualified for specific jobs. Industries that have been involved in the training were: The Okonite
Company, Worthington Custom Plastics, South Carolina Electric and Gas Company, Associated
Chemist, and Speedway Plastics.
Other Highlights

Information Resource Management Committee
This year an Information Resource Management Committee was formed to review all of
the technological needs of the College. The committee reviewed purchases of computer
equipment and planned the course of campus-wide computer development. This committee will
make recommendations for future technological innovations to be implemented in the classroom.
New Flex Schedule
Several divisions of OCTC opted to implement a flex schedule for their employees this
year. Staff members collaborated to develop schedules which enhanced service hours available
to students. The Office of Admissions in particular was able to extend service hours to students
and applicants. The Admissions staff work rotating schedules to provide expanded services and
this was accomplished without hiring any additional personnel.
Academic Support Activities
The Academic Support area prepared three program proposals for approval from the
Commission on Higher Education. Legal Assistant/ Paralegal and Dental Hygiene associate
degrees, as well as the Professional Truck Driving Center were approved for fall 1994
implementation. Eight DACUM workshops were held to review existing curricula for academic
programs.
OCTC hosted its annual advisory committee meetings on campus in October. Over 100
concerned experts from the business, industry and health care communities in Orangeburg and
Calhoun Counties participated on these committees. For each curriculum offered at OCTC, there
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exists an advisory committee which acts as a vital link between the community and the College
by offering objective evaluations and recommendations regarding program developments and
instructional improvement.

Developmental Studies
The Developmental Studies Division served a total of 621 students for the 1993-94
academic year. Of this number, 117 students entered their chosen curricula on a full-time basis
and 240 entered on a part-time basis. The remaining students will continue their educational
endeavors until their goals are met. Additionally, 80 candidates successfully passed the General
Educational Development (GED) examination.
Tech Prep
The Orangeburg-Calhoun Tech Prep Consortium has made significant progress in the
development and implementation of the Tech Prep initiative. The program has been expanded
to include the School-To-Work Program and accelerated post-secondary education courses. The
growth plan initiated last year has produced applied academics in all high schools. Course
integration activity has begun in 50% of the schools and Orangeburg-Calhoun Technical
College. An expanded articulated course offering and an evaluation plan has been developed
that will monitor all facets of the program resulting in the ability of the Consortium Director and
Board to fine tune components. All high schools and the College have signed articulation
agreements. During 1994/95 the courses articulated will be expanded to include accounting and
computer science.
A School-To-Work Advisory Committee was formed in the spring of '94, meeting for the
first time in March. The committee includes representatives from the nine school districts, South
Carolina State University, Orangeburg-Calhoun Technical College, the Employment Security
Commission, business/industry, and local development boards. The Consortium has applied for
a planning grant to aid in preparing a plan for each district and Orangeburg-Calhoun Technical
College.
The State Legislature passed The School-To-Work Transition Act of 1994 , a companion
to the Federal School-To-Work Opportunities Act of 1994. These two bills will add significantly
to the effort to improve the skill level of students entering Orangeburg-Calhoun Technical
College and the workplace.
Triple "C" Program
Orangeburg-Calhoun Technical College has instituted a program for advanced study
called "Triple C" (College Credit Courses). The College is experiencing an increase in "Triple
C" enrollment for the upcoming fall semester. An enrollment of approximately 40 high school
seniors is expected. This program is designed to enroll high school seniors, who qualify, in
freshman college transfer courses. The courses are designed and scheduled for high school
students to earn college credit. Students are currently enrolled from Orangeburg-Wilkinson High
School, Hunter-Kinard-Tyler High School and Edisto High School. As this program gains
momentum, the College anticipates substantial enrollment growth in this area. The program will
be expanded in 1994/95 to include on-site classes for high school students.
Career Expo 94
Approximately 3,000 students from area middle and high schools descended upon the
OCTC campus in April of this year for the first annual Career Expo. This one-day event sought
to expose middle and high school students to the variety of employment opportunities available
in the local and statewide work forces. Over 65 vendors participated in this unique opportunity
to provide students with advice about the types of training and educational background necessary
to compete for jobs today and in the future.
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The Career Expo was sponsored by Orangeburg-Calhoun Technical College, the
Orangeburg-Calhoun Tech Prep Consortium, and the Orangeburg County Chamber of Commerce Education Committee.
Classroom Technology
During its November meeting, the Orangeburg-Calhoun Technical College Foundation
approved a joint request from the Arts and Science/Public Service and Business and Computer
Technology Divisions to fund an interactive multi-media presentation system.
The projection system will enable computer images to be displayed on a large screen for
optimal classroom viewing. The system will also exhibit still or moving images from a laser disc
ora CD ROM.
The primary benefit of the presentation system is its ability to enhance lecture methods in
a variety of courses. The system serves to encourage student interaction resulting in increased
interest in course content. The selected projection system is portable and will be used in both
classroom and laboratory settings.
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PIEDMONT TECHNICAL COLLEGE
With its largest enrollment ever, 2,990 students in credit courses, Piedmont Technical
College faced a challenging 27th year. Concerned with providing quality education and services,
the college looked for new ways to serve area residents, businesses and industries by adding new
programs and strengthening services on the main campus as well as in outreach areas.
The college was an active participant in the communities it serves through a variety of
faculty, staff and student activities. Piedmont also worked diligently to promote technical
education through participation in a number of seminars, conferences and workshops.
A highlight of the year was recognition for the partnerships the college has formed with
area employers to provide training and educational programs in support of economic development in the region. Piedmont received the IBM/AACC Award at the annual meeting of the
American Association of Community Colleges (AACC) convention in Washington, D.C.
In continuing the total quality in education movement. 12 members of the faculty, staff and
administration participated in a year -long course on Total Quality Learning at Lander University
and a one-week seminar presented by David Langford on same topic.
Academic Highlights

Business/Engineering!Industrial Division
Enrollment in the Office Systems Technology program has increased for the past five years.
In the fall of 1989, enrollment was 26; in 1994 enrollment reached 144. All instructors in the
department have been trained in on-line registration, with computer terminals in each office. This
feature alone has greatly facilitated advisement and registration for a large number of students.
Another much-needed addition was a state-of-the-art computer lab. This lab has 15 computers
and six printers. New software was purchased, including WordPerfect 6.0, Harvard Graphics,
Lotus 1-2-3 and Microsoft Office, all programs are running in Windows software. Tech Prep
articulation was implemented in 1993, and this year we are seeing a number of students enrolled
with advanced-placement credits.
The Business Technology program developed a Textile Management certificate for offcampus sites, and an Industrial Management certificate is now being offered at the Laurens
County Center. The first steps have been taken to develop a Process Management certificate
program. An office Management emphasis was added to the associate's degree General Business
program.
In the Computer Technology area, new computers were received for two of the labs. A new
class, Introduction to C Language, was initiated. The curriculum has become involved with the
School-To-Work program.
In the Engineering/Industrial Technology area:
Mechanical Engineering Technology program was implemented.
Instructors are heavily involved in the School-To-Work program and Tech Prep.
Automotive Technology initiated an apprenticeship program. A local care dealership
was instrumental in getting two vehicles donated for students to use in the lab.
Placement rates in all programs were above average this year.
A Freon certification program was implemented by the Heating, Ventilating and Air
Conditioning Technology program. The program is offered through the Environmental
Protection Agency. HVAC students also designed a ventilation system for a welding lab
at Laurens High School.
TheWelding students helped Laurens High School design and implement a welding
curriculum. Four Welding students competed in the statewide Welding Skills Competition
for Technical College Students. Two students received awards.
Building Construction Technology students continued their association with Habitat
for Humanity. They helped build one house during the past year. They also built seven
recycling houses for Greenwood County.
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Three members of VICA (Vocational Industrial Clubs of America) competed in the
national VICA competition.
Educational and Instructional Development Division
The V. Kann Rasmussen Foundation presented a $50,000 grant, which was used by the
college to upgrade equipment in computer labs and established a multimedia lab in its Teaching
and Learning Center.
The Teaching Excellence Program was a major accomplishment of the division and the
Teaching Improvement Committee, offering workshops and mentoring for all full-time and
adjunct faculty.
Equipment, furnishings and software for the multimedia lab were purchased and installed.
Cooper Industries awarded a $10,000 grant to Piedmont, which will be used for math and
cooperative learning. The grant is part of Cooper Industries Project PACE (Partnership to Aid
Career Education).
Drop-in services for CAl (Computer-Assisted Instruction) lab were expanded to include
regular math and English classes. Computer assessment of learning and study skills for all
students was added in College Skills classes. Word processing became an integral component
of instruction in English 100 classes.
The College Skills course had an increase in enrollment; team teaching was initiated with
coordinator, two deans and Vice President for Academic Affairs.
Academic support services in developmental and transitional studies were provided for
more than 1,800 students, including Lander University Partnership, on-campus and off-campus
programs at Laurens and Newberry, and Leath and McCormick correctional centers.
Technical Advanced Placement (TAP) Program and articulation review process was
developed for Business, Industrial and Engineering Division. The number of articulations
granted increased by more than 200 percent. TAP agreements were signed by school superintendents in each of the college's supporting counties.
Wanda Gerald, English/Reading instructor, attended SCIRA and hosted the hospitality
suite at the conference. She completed a graduate course at Lander University on "Cultural
Awareness," and was selected as a Faculty Mentor by the Teaching Improvement Committee.
Candy Ready, Reading instructor/coordinator, served as building representative for the
Palmetto Reading Council, attended the Freshman Experience Conference at the University of
South Carolina and was chosen as a Faculty Mentor for new faculty by the Teaching Improvement Committee. She also conducted two workshops for full-time and adjunct faculty as part of
the Teaching Excellence Program sponsored by the Teaching Improvement Committee.
Tech Prep:
During 1992-93 the groundwork was laid for the business/computer cluster to formalize
an articulation procedure for all occupational courses in that cluster. Eight courses were
articulated and six students were able to take advantage of Technical Advanced Placement credit
during 1993-94. Using the same model, during 1993-94 two additional clusters, engineering and
industrial technologies were added and a total of thirty-two courses articulated.
A number of courses were sponsored by Tech Prep. These included Math for the
Technologies I and II, Communication for the Workplace, Applied Biology and Chemistry,
Comprehensive Career Guidance and Tech Prep, Educators in Industry, Administration and
Supervision of Tech Prep. Plant tours of local business/industry were conducted as part of these
class requirements.
Dr. Gene Bottoms, director of SREB, conducted a workshop on "Making High Schools
Work through the Integration of Academic and Vocational Studies into a Coherent Tech Prep
Program."
A video entitled "The Tech Prep Initiative" was written by Piedmont Area Consortium Tech
Prep staff and developed by ETV (Spartanburg) during the fall of 1993.
A site visit was conducted at Summerville High School, an SREB site.

62

.

Post-secondary staff visited the Tech Prep ITE class at Ninety Six High School and the
Physics and Math for the Technologies classes at Laurens High School in 1994 to learn more
about curriculum changes and impacts on Piedmont.
Materials and videos were developed or purchased for use in preparing 7th and 8th graders
for considering careers in technology.
The Piedmont Area Consortium also received a School-To-Work implementation grant
during 1994.

General Education and Educational Technology Division
A number of faculty presented at professional conferences during the past year. Lynn
Mack, Pat Brennan, Evelyn Beck, Dale Smoak, Chuck McDonnell, Sara Smith, Dee Sumerel,
David Sumerel and Thomas Simpson all presented programs for their respective professional
organizations, state and national.
A new humanities block program was designed by the English/Humanities Department in
concert with the Social Science Coordinator. The block of courses was offered for second-year
associate's degree students who need to complete their humanities and social sciences requirements. The core consisted of European History, World Literature, Art Appreciation and Art
History. The courses were team taught in a Monday through Thursday block with an emphasis
on the interrelationships between the subjects.
A new Mrican-American course was introduced in the social sciences last year, and a new
Art History course was added to the humanities.
The English communications classes integrated a number of Total Quality strategies and
techniques during the past year.
The General Education faculty and the Learning Resources staff offered leadership during
the year by providing in-service training for faculty in the use of new technologies. Workshops
in multimedia applications to classroom presentations were presented to interested college
faculty. The presentations were well received.
The spring and summer months were spent preparing for the college's new thrust into
distance learning. Plans were being made throughout the year to participate in the South Carolina
Educational Television satellite delivery technology to be ready in the Fall of 1994. A distance
education classroom was designed and constructed in the current media center for this purpose.
The division participated in the Tech Prep initiative last year by working with area high
school teachers in determining criteria for Technical Advanced Placement (TAP) credit in
communications courses. Kit Adkins served as the college resource person for this project.
Health Science/Public Service Division
The Practical Nursing program had a 100 percent pass rate on the State Board exam for its
August and December graduating classes. Faculty began curriculum revision during the summer
of 1994 in an effort to improve retention. A self-study evaluation by the State Board of Nursing
for South Carolina was completed and resulted in re-accreditation for two years.
Graduates of the Respiratory Care program had a 100 percent pass rate on the national
exam. A site visit by the Joint Review Committee for Respiratory Therapy Education was
conducted in April; new accreditation for the associate's degree therapist program for five years
and re-accreditation for the diploma program for five years were granted.
Associate Degree Nursing graduates had 100 percent job placement. Approximately 95
percent of the two graduating classes passed the State Board exam. Instructor Brenda Wulfekotte
is studying for Nurse Practitioner. A new gerontology course was developed to meet area needs.
Twenty students attended the National Nurse's Association in Philadelphia; the trip was paid for
through various fund raising activities by the students. The Student Nurses Association won four
awards at the S.C. Student Nurses Association Convention. Two students will serve as state
officers.
--The Radiologic Technology program had a 75 percent pass rate for its 1993 graduates.
Job placement is 100 percent, with one graduate employed part-time. Two new courses were
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added to the curriculum: Special Imaging Practicum and Cross-Sectional Anatomy. These new
courses assisted in the placement of two graduates in 1993 and three graduates in 1994. The
existing Radiologic Technology lab was remodeled to accommodate more "hands-on" experiences through the use of three non-energized and one energized machines. Apple computers
were transferred to the classroom for use by the students in drill and review exercises in order
to prepare for exams. Continuing Education credit courses will be offered for graduates in the
area to meet continued certification requirements. Learning experiences included trips to the
State House for a Senate hearing on a state lisensure bill for radiologic technicians, the SCSRT
Student Seminar at Myrtle Beach, the DuPont X-ray Film Manufacturing Company in Brevard,
N.C. for a tour and outing sponsored by the DuPont Company. CAHEA approved Abbeville
County Memorial Hospital and Greenwood Imaging Center as new clinical education centers in
May 1993 and extended accreditation to five years. The next on-site evaluation will be in 1996.
The Radiologic Technology Club was organized for students in order to promote professional
endeavors.
A new health certificate in Medical Office Assistant was added in the spring in response
to requests by area physicians. Approximately 75 percent of the first graduating class are
employed. The second Medical Secretary Technician certificate class was started. Approximately 50 percent received jobs; some graduates entered other Health Science curricula.
Phone Friend completed another successful year. More than 500 calls were received.
Funding has been secured for next year. Coordinator is Bob Young, and sponsor is Chick Fil-A.
Psi Beta, national honor society for psychology students, was named the Outstanding
Chapter in the Nation at its annual convention. Human Services instructor Beverly Burton is
advisor. This is the first time a chapter from a two-year college has been selected.
Public Service Club was reactivated under the leadership of Jim Edwards, Criminal Justice
instructor. Presentations were made to senior groups concerning home safety.
Of! Campus and Weekend College
The number of courses offered in Newberry County was greatly expanded for fall semester
1993. Thirty-three credit courses were offered and 21 made, with 135 students being served.
Total off campus headcount for fall semester 1993 was a record 370 students.
Weekend College was initiated during Fall semester 1993. Ten courses were offered, and
more than 70 students enrolled. The courses were taught on Friday evenings and Saturday
mornings.

Continuing Education and Lifelong Learning Division Highlights
The Continuing Education Division continued the growth pattern that has marked the
division in recent years, despite recession-induced economic pressures that adversely affected
enrollment in some programs. Most measures of activity again increased by approximately 10
percent as other colleges registered declining numbers.
The college was designated the S.C. International Trade Resource Center. College and state
officials expect this to be a strong growth area in the coming year.
Employer interest in Human Resources training programs such as FrontLine Leadership,
Working and Team Training remained strong and continued to tax the staffs abilities to keep up
with demand. Wilson Learning programs, including Social Styles, saw strong interest with local
companies. ASQC Exam and Certified Quality Engineer Exam preparation courses, as well as
ISO 9000-series training programs, were well-received and attended.
The Manufacturing Certification Programs continued to set the pace, once again registering increases over the strong growth of previous years. Area employers, including Capsugel,
Monsanto, Torrington, Greenwood Mills, Professional Medical Products, Greenwood Plating
and Roberts Foundry continued to give this program their total support. In mid-year, the college
began development of a Monsanto-specific program, which began in late spring and operated
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throughout the summer. Overlapping classes, each with four to six sections, often overloaded the
staffs ability to support this new program. By summer's end, more than 250 students had
graduated from the new program. Internal certification training for current employees began
during the year as Capsugel offered the program to existing employees as well as new-hires.
Medical, Health Science and Safety programs continued in strong demand. The Paramedic
Certificate program operated successfully several times in different counties and supplemented
continued demand for Emergency Medical Technician training programs. EPA Certification
training for Refrigerant Recovery Technicians continued to see strong participation as federal
deadlines for fluorocarbon controls approached.
This year saw a major expansion of program offerings in the Business and Professional
training arena. Short seminars, breakfast seminars and half-day workshops all appealed to the
local business and professional person who was short on time. Major program areas included a
series for Human Resources Specialists, Small Business, Customer Services, Insurance, Banking
and Labor Law. The "Leadership in the Community" seminar series continued to meet the needs
of board members of nonprofit agencies and organizations throughout the service region, in both
its basic and refresher formats. Seminars on the American Disabilities Act and Export-hnport
Markets received widespread support.
Contract industrial training remained a staple of the division's program offerings. Electromechanical and maintenance programs remain in strong demand. Company requests for Basic
Skills training increased significantly during the past year and coincided with the college's move
to expand its Adult Education programs into the workplace. Basic Skills and GED programs at the workplace- saw strong growth throughout the year.
Community Education, particularly Personal Interest programs, saw generally declining
numbers. Courses in Commercial Floral Design, Food Preparation, Horse Care, Karate and Rose
Care were unusually popular and well-attended.
Student Development Highlights

The focus of the Student Development Division was on ensuring student success at the
college. The work of the college-wide Retention Committee in assisting departments to analyze
retention studies and to develop retention strategies proved to be a productive activity. Retention
rates improved once again this year.
The Marketing Committee began the process of developing an image analysis that will
provide critical information in the development of a new marketing plan for the college.
Other highlights during 1993-94 included:

Admissions
Career fair programs were hosted by the Admissions office for all high school juniors in
the seven-county service area.
A successful year with the Access/Equity program for Mrican-American students from
McCormick and Greenwood High School was completed. The students were honored at a
banquet at the end of the school year and one student from each high school was awarded a
scholarship.
The Admissions staff worked with five middle schools through the HEAP (Higher
Education Awareness Program), presenting career information workshops and providing
campus tours to assist these students' awareness of career possibilities.

Student Records
College wide implementation of the Advisor Registration system was accomplished. All
faculty were given computer access and trained to perform registration from their work areas.
This has been an exciting change and a vast improvement to the registration process for both
students and faculty.
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A software package, ON COURSE, was installed to enhance the advisement process and
to allow advisors to track students through their programs of study to graduation.

TRIO Programs
The final year of the three-year funding cycle for Talent Search was completed with 650
pre-collegiate students participating in career planning, campus visits and other appropriate
services. A four-year Talent Search grant was awarded. The frrst year's funding of $190,014 will
serve 700 students.
Student Support Services successfully completed the first year of its five-year grant by
serving 150 Piedmont students. Funding for the second year is $170,000 to serve 150 students.
Students and staff in this program hosted an appreciation breakfast for faculty and staff. Program
graduates were recognized at a reception before graduation. All staff attended training workshops presented by TRIO and the U.S. Department of Education.
Upward Bound completed its second year of a three-year grant by serving 50 pre-collegiate
students from Abbeville County. The third year award of $162,893 will serve 50 students. The
program provided cultural activities and campus visits to participants during the year. Students
gained an average of two grade levels academically.
Job Training Partnership Act
JTPA had five grants during 1993 totaling $666,932.00. Under those grants 559 students
were served.
In other areas:
The college's Scholarship Committee awarded 47 scholarships for a total of $26,800.
Fourteen students were selected to be V. Kann Rasmussen Scholars and perform college
service activities as peer advisors for departments across campus.
The annual student Leadership retreat focus this year was "Awareness Weekend." The
retreat focused on raising awareness of students with disabilities and included a four-hour
simulation where all participants were disabled in one form or another.
The annual blood drive, sponsored by SGA had the most participation ever.
The popular "Wednesday's Woman" seminar sessions were continued for the second year.
Fifty-nine Piedmont students were named to Who's Who Among Students in American
Junior Colleges.
Tuesday Topic Series was begun with weekly topical issues presented by college and
community professionals.
Tech-At-A -Glance Program was begun with weekly presentations to prospective students;
admissions/assessment/career information was shared.
Women's Grants (Single Parent/Displaced Homemaker, Program for Adult Learners
[PALS] and women in non-traditional curriculums) were refunded.
Annual Employers-Information Day featured more than 45local businesses and industries
and more than 250 graduate/student visitors.
Ongoing in-class presentations were made by Counseling Center staff on career information, academic survival skills, employability skills, professionalism, etc.
An internal "Counselor's Team," consisting of all counselors on campus, was established
to discuss student situations/problems and to develop retention strategies for "at-risk" students.
Pre-Health Advisement and intake procedures were examined and strengthened; a "new
and improved" process was implemented.
An Alumni Career Network was developed to assist undecided students with career
decision making. Former graduates volunteered to help with informational interviewing.
Careers in Technology Guide was updated and distributed to counselors and local schools.
The student early intervention system that ensures a quicker tum-around between counselor and instructor was modified.
An agreement was established with local agencies-on-aging to provide transportation
services for students in need.
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An Inter-Club Council was established; a representative from each active student organization is a member.
A position was established to coordinate services for students with disabilities.

Foundation Highlights
The Piedmont Technical College Foundation concluded its Anniversary Campaign. The
establishment of the Cecil Davenport Memorial Scholarships Endowment Fund by the Laurens
County Chamber of Commerce enabled the Foundation to surpass its goal of $1 ,000,000.
The PTC Annual Golf Classic was once again a huge success. The number of players for
the tournament increased from 88 to 120, and the tournament proceeds for student scholarships
doubled. The Foundation Board established a Resolution recognizing Tournament Director Dick
Shelton for his efforts.
Warner-Lambert Foundation presented a $50,000 endowment to be used to fund student
scholarships.
The V. Kann Rasmussen Foundation contributed$50,000 to purchase computer equipment
for the Multimedia Lab. The Foundation also received various other donations throughout the
year.
The Foundation joined the Greenwood Methodist Home, Self Memorial Hospital and
Lander University in forming a Planned Giving Alliance. In conjunction with the Alliance, the
Foundation hosted an estate planning seminar.

Special Events
The college participated in the Carolinas Industrial Show and AM94 in Greenville.
The popular Alumni College was offered once again with topics focusing on current issues.
More than 20,000 area residents enjoyed the festivities of the Old Fashioned Fourth ofJuly
Family Fun Day. Activities included fireworks, beach and country music concerts, a dance and
carnival rides.
The 17th Foothills Skills and Craft Show drew record crowds. More than 60 area crafters
participated.
The Women's Resource Network was re-established. Many workshops and networking
opportunities were offered throughout the year.
Seventy-two area residents were invited to participate on the college's Board of Visitors.
The Piedmont Technical College Gospel Choir hosted its first Thanksgiving GospelFest.
Canned goods brought to the concert were donated to the Greenwood Coalition for Critical
Human Needs. The choir also performed at numerous area churches.
The college hosted the eighth New Directions for Student Development Conference, which
is endorsed by the National Council on Student Development, an affiliate of AACC.
Piedmont also hosted the ACCLAIM Conference (Academy for Community College
Leadership, Advancement, Innovation and Modeling).
The Alumni Phonathonraisedrecord contributions to fund Alumni Scholarships for current
Piedmont students.
The college's Health/Wellness Committee received an award for health promotion
planning from Carolina Healthstyle.

Business Office Highlights
The financial reporting system was upgraded to the latest version of SITs FRS- accounting
systems. This conversion came after a year of planning spearheaded by Cheryl McFarland and
Harriett Washington, accounting technicians. This conversion has greatly enhanced the accounts
payable and purchasing sectors of college reporting.
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The initial conversion to a new human resource package was completed. Debbie Tharpe,
accounting technician IT, served on the State Tech committee to implement this newly acquired
package, which will be utilized by all16 technical colleges. Live reporting on HRS+ will begin
in the new fiscal year.
Computerized billing for all customers was implemented and a new credit and collection
system was developed and implemented. This improved process was made possible by
streamlining internal functions and identifying potential problems before occurrence. Formal
training in the areas of credit, collection and customer service was provided to Cheryl Walton,
administrative specialist, and Amelia Fricks, accounting technician, both of whom designed and
implemented this new debt tracking system. This is phase one in an effort to accommodate the
increased student head count and all the new programs being implemented for various companies
in our seven county area.
Zeolean Kinard, Business Office manager, continues to cross train in the area of financial
aid process and procedures. She attended both state and federal fmancial aid training programs
to further her knowledge base of the requirements of the Pell program and the Guaranteed Student
Loan process. The Business Office, in conjunction with the Financial Aid Office, is streamlining
processes and addressing the needs of more than 2000 Title IV students at the college. New
federal mandates will require increased participation by the Business Office and thorough
understanding of all Federal Regulations in regards to Title IV funds from both the accounting
and the financial aid standpoints.
Piedmont Leaders
David Sumerel, Math/Science Department Head, was selected the Outstanding Faculty
Member by the S.C. Technical Education Association this year. He also received a Presidential
Medallion.
Wanda Gerald, English/Reading instructor, served as a judge for selecting the Distinguished Teacher for the Palmetto Reading Council.
Donna Foster, Developmental and Transitional Mathematics instructor/coordinator, presided at the 1993 SCCTM Conference, taught Tech Prep Math I training to Saluda School District
teachers and wrote an article for the Tech Prep Consortium newsletter. She also completed the
Johnson & Johnson Cooperative Learning Foundation course training.
Anne Edwards, Mathematics instructor, revised the Math 100 textbook currently used at
Lander University.
Candy Ready, Reading instructor/coordinator, co-presented "Partnerships Between Business and Developmental Programs" at the South Carolina Association of Developmental
Educators (SCAD E) Conference and authored a chapter in the teacher's resource guide for The
Confident Student, a textbook used in Piedmont's College Skills course. She also completed the
Johnson & Johnson Cooperative Learning Foundation course training.
Rosalie Stevenson, Associate Degree Nursing instructor/coordinator, was named Nurse
Educator for the South Carolina Nurses' Association.
Tom Mecca, vice president for Educational Affairs, was appointed to the editorial board
of "On the Horizon," an environmental scanning journal published by the Institution for
Academic and Professional Leadership in the School of Education at the University of North
Carolina.
Elnita Lipford, Human Services instructor, served as regional coordinator for Project
ADAM (Alcohol and Drug Abuse Movement) and made presentations to civic groups, churches,
etc. She also serves on the Minority Health Coalition through AHEC.
Beverly Burton, Human Services instructor, was elected vice president of the Mental
Health Association Board and was chosen as a mentor for improvement in teaching.
Bob Young, Public Service department head, serves on the executive committee of
Greenwood Family Council, Board of Directors for Coalition for Critical Human Needs, Board
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of Advisors for GRAD Program and Board of Directors for Commission on Alcohol and Drug
Abuse in Greenwood. He also was chosen as area representative for the South Carolina
Department of Education's Collaborative Services.
Jim Edwards, Criminal Justice instructor/coordinator, was chosen to serve on SCCJA
(South Carolina Criminal Justice Academy) subcommittee on college articulation.
Joyce Hunter, Radiologic Technology instructor/coordinator, was awarded the NISOD
Excellence Medallion in 1994. She also presented a Faculty Inservice on Curriculum Development, and she serves as a Faculty Mentor.
Becky King, Associate Degree Nursing instructor, was nominated by the students for
outstanding SNA (Student Nurse's Association) advisor.
Daniel Morvey, Economics instructor, received his doctorate degree from Clemson
University.
Mary Moore, Tutoring Center coordinator, served on Lander University's Board of
Trustees. She was also membership representative for the Southeastern Conference on English
in the Two-Year College, a judge for the Essay of the Year sponsored by South Carolina Middle
Schools and a consultant for the Baptist Youth Essay Contest.
The Retention Committee co-chairs, Kit Adkins and Becky Mcintosh, made presentations
on Piedmont's retention activities to audiences at SCTEA and the S.C. Counselors Conference.
Becky Mcintosh, associate dean for Student Development, was selected as a participant
in the AAWCC Leadership Development Institute.
Debbie Tharpe was nominated for SCTEA Educator of theY ear in the staff category. She
also served as treasurer of the Greenwood County Chapter of SCSEA.
Teresa Smith, Finance director, was nominated for SCTEA Educator of the Year in the
administrator category.
Alice Phillips, senior accountant, served as the Greenwood County Director of SCSEA and
served as Piedmont's representative of the South Carolina Chapter of AAWCC.
Mike Reid, associate dean for technology transfer, and Sara Smith, English instructor,
presented "From Industry/Business to Education to the World" at the seventh Total Quality
Education Conference sponsored by the Eastern Regional Competency-Based Consortium.
Curtis Miles, dean of Curriculum Development and Special Projects, presented "Who's
Minding the Floor?" at the seventh Total Quality Education Conference sponsored by the Eastern
Regional Competency-Based Consortium.
Evelyn Beck, English instructor, was chosen Faculty Scholar for Phi Theta Kappa Faculty
Development Conference. She served as a seminar leader for the student honors institution.
David Rosenbaum, job development/placement counselor, and Rodney Robinson, counselor/coordinator for Disability Services/Minority Student Retention, made a presentation with
Ann Howell, former Piedmont student activities director, at the joint meeting of the S.C. and N.C.
College Personnel Associations.
Johnny Merck, Machine Tool Technology instructor, was named director for South
Carolina's VICA program at the national convention.
Area Commission members Bernice A. Duckett and John S. Hammond were recognized
for their extraordinary service and commitment to the college's governing board. Representing
Greenwood County on the Commission since 1986, Mrs. Ducketretired in 1994. Hammond, who
represented Newberry County, had served on the Commission for four years.
New Commission members are Belinda Turner, Greenwood County; Bob Hanson,
Laurens County; and Thomas E. Longshore Jr., Newberry.
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SPARTANBURG TECHNICAL COLLEGE
Arts and Sciences Division
Mathematics students oflnstructorTania McDuffie ranked exceptionally high in the 199394 American Mathematical Association ofTwo Year Colleges competition, which is a state-wide
math competition among two-year colleges.
"Our goal was to complete statewide in the overall ranking," says Tania. "And that's exactly
what we did. One student was ranked as one of the top 25 high scorers in the Southeast."
Participating students were given a nationwide written test and competed in three separate
rounds in November, February and April.
The Horticulture Department continues to groom landscape experts through a high school
articulation agreement which awards Advanced Placement (AP) college credit to high school
students enrolled in certain classes. Currently, the department has agreements with 14 high
schools/vocational schools to award AP credit to students transferring to Spartanburg Tech. Over
the past three years, the department has had 15 students take advantage of the opportunity. Of
these 15, 13 have graduated from the program or are current students.
The Walnut Grove Plantation nature trail is more attractive thanks to the hard work of
Spartanburg Tech horticulture students. As part of a community service project, students planted
30 native plants along the one-half mile trail. Strawberry Bush, Sweetshrub and Caroline
Jessamine are just a few of the varieties that can be found.
"Thanks to their hard work, visitors will enjoy these plants for years to come," says Margaret
Greene, chairman of the Walnut Grove Nature Trail Committee and Director of the Library at
Spartanburg Technical College.
"Backyard Pleasures" was the design that won the Horticulture Club first place in the 1994
University and Schools Division of the garden exposition at the Southern Spring Show in
Charlotte, North Carolina. The garden featured a natural waterfall and garden pond, ferns and
native vines, bulbs, a slate walkway, as well as a overhead trellis and stacked stone walls.
Business Technology Division
Spartanburg Tech's chapter of Phi Beta Lambda, a national business organization which
promotes the interaction of students and local businesses, received top honors in numerous
categories at the 1994 National Leadership Conference in Anaheim, California.
Honored with the Gold Key award for the Go for the Gold Pro gram, the chapter also placed
third nationally for their weal Chapter Annual Business Report.
"We were thrilled with the awards," explains Lynn Dale, faculty advisor. "Many long hours
and lots of hardwork on the part of students made these awards a reality."
In order to receive the Gold Key Award a chapter must complete a list of ten activities
ranging from involvement with the business community to school-related projects and local
service projects.
The Business Report emulates an annual business report that is prepared by business
entities and reports all chapter activities for an entire year.
Health Sciences Division
Janice Watkins, a June 1994 graduate of the Radiologic Technology Program, won first
place in the state student scientific exhibit contest at the March 1994 South Carolina Society of
Radiologic Technologists annual convention in Charleston, South Carolina.
Gladys Hudgens, department head of the Medical Secretarial Science Program, was
nominated for the Governor's Distinguished Professor's Award as well as NBC affiliate WYFF's
Golden Apple Teacher's Award for academic year 1993-94.
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The Radiologic Technology graduates successfully passed the 1994 National Registry
Examination with 100 percent passing and achieving an average of 90. The national mean for
new examinees was 82.
Seven Medical Laboratory Technology graduates passed the 1994 National Registry Exam
for a 100 percent pass rate. This was the first year that any Spartanburg Tech students took the
computer adaptive version of the registry. The mean score for our program was 565 and the
national mean score was 488.
Spartanburg Tech's Office Systems Technology Medical program was highlighted in the
fall edition of The Pulse, an information newsletter distributed to 750 subscribers of the
CompuSystems in South Carolina, North Carolina, Georgia and Florida.
Industrial and Engineering Technologies Division

Engineering Division
Jim McKinney, department head of Divil Engineering Technology, served as a member of
the Accreditation Board for Engineering and Technology (ABET) team that visited Alfred State
College of Technology in Alfred, New York on September 26 and 27, 1994. His assigned area
of responsibility was to evaluate the two-year Associate Degree program in Surveying Engineering Technology. Alfred State is one of the colleges in the State University of New York system.
He was also one of 39 undergraduate faculty members in the United States selected to
receive a scholarship to attend a two-part faculty enhancement workshop sponsored by a
National Science Foundation grant. The workshops were held on the campus of Northwestern
University in Eston, Illinois at the Advanced Cement Based Materials Center on July 25-30 and
July 9-11. The emphasis of the special program was to enhance instruction in materials science
of concrete.
The Spartanburg Tech student chapter of the American Society of Civil Engineering
Technologist (the ASCET Club) was named the 1993-94 student chapter of the year at the '94
annual ASCET meeting in Kansas City, Missouri on June 25, 1994. Competing against
approximately 30 other student chapters, this is the second consecutive year the Spartanburg
Tech chapter received this award. The club also won this honor in 1987-88.
Also in 1993, the ASCET student chapter celebrated its 15th birthday and is recognized as
the oldest continually existing student chapter of ASCET in the United States.
Active in the national MATHCOUNTS program for junior high students since its
beginning in 1983, Jim McKinney played a key role in this program throughout 1993-94. He
assumed responsibilities as chairman of the national MATHCOUNTS Volunteer Committee,
which is the main liaison committee that coordinates the activities of this program in each state.
He was also elected to serve as a member of the national MATHCOUNTS Foundation Board of
Directors, which is the governing board of this program. Having served as state chairman of the
origination each year, Jim continues to serve as President of the South Carolina Society of
Professional Engineers Educational Foundation, which funds the South Carolina state competition.
Industrial Division
In 1994, the Ford ASSET Program became certified as an ASE Master Training Program
by the National Association of Technician Education Foundation (N ATEF). This master status
is the highest level of achievement recognized by the National Institute of Automotive Service
Excellence (ASE). According to ASE, "many educational institutions strive for this certification,
but only a small percentage achieve it."
A Spartanburg Technical College faculty member participated in an historic exchange with
automotive educators in June 1994 in Russia and Belrus when he met in training schools and
classrooms to gain an understanding of their automotive education needs in June 1994.
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Jeff Hunt, department head of the Ford ASSET Program, was invited by the Ministry of
Education in conjunction with the Citizen Ambassador Program of People International to join
the delegation of automotive educators.
The purpose of the gathering was to discuss Russia's rapid increase in the number of motor
vehicles which has resulted in a significant shortage of trained service professionals. Delegation
members met with counterpart automotive educators and technician trainers to discuss topics
including educational structures for automotive training, automotive technician instructor
preparation and inservice, instructional materials and equipment, automotive manufacturers'
training, upgrades, and continuing education.
Continuing Education, Industry, Business and Training

The Continuing Education, Industry, Business and Training Division of Spartanburg
Technical College served 6,835 students through 682 classes during the 1993-94 academic year.
Specialized training sessions were conducted for the following companies:
AHEC
Ametex Fabrics, Inc.
Alloyd
Amoco
Arkwright Mills
BMW
Bommer
Bonitz
Crown Cork and Seal
Consul tech
DB Tronics
Dynacast
Foster Wheeler
G.S. Tech, Inc.
Greenville Refrigeration
Hayssen Manufacturing
Hoechswt
Homelight Textron
Hudson International
Inman Mills
Ivey Mechanical
Jeffrey Division, INDRESCO, Inc.

Kohler Company
Leigh Fibers
Mack Molding
McMahon Textiles
Mary Black Hospital
Mayfair Mills
Mead Containers
MEMC
Michelin
Milliken
Nations Bank
One Price Clothing
Paragon Plastics
Phoenix Finishing
Photo Marker Corporation
Plastic Injectors
PrymDritz
Reeves Brothers
S.C. Commission for the Blind
S.C. Dept. of Corrections
Siemens
Somet of America

Southern Fineblanking
Spartan Mills
Spartan Foods
Spartanburg County
Spartanburg Housing Authority
Spartanburg School District 5
Spartanburg Steel Products
Standard Products
Specialty Electronics
Spring City Knitting
Stanley Jones, Inc.
Stouffer's
Stowe Woodward
Sybron Chemicals, Inc.
Symtech
Thomas and Betts
Tietex
Tirnken
Union County Schools
TNS Mills
WABCO
Watts Regulators

In addition, the Director of Occupational Development worked with the following nursing
homes to provide in-house nursing assistant training:
Oakmont
White Oak Manor, Inc.
Mountainview Nursing Home
Camp Care Nursing Home
Woodruff Health Care
Magnolia Manor Inman
Job Training Partnership Act Program

The Job Training Partnership Act Program (JTPA) has operated successfully and been
praised for the positive results it has provided to Spartanburg, Cherokee and Union Counties. The
program's success was a contributing factor to the award received by the Spartanburg Development Association at the 1994 statewide JTPA Conference for the Outstanding Private Industry
Council.
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Faculty and Staff Honors and Awards

Spartanburg Technical College faculty and staff members received the following awards
throughout 1994:
-Cynthia Lister, director of the Women's Center- Staff Technical Educator of the Year
- Bob Isenhower, dean of Transitional Studies - Administrator Technical Educator of the Year
-Sherry Burns, dean of the Health Sciences Division- Teaching Technical Educator of the Year
-Steve Faulkner, dean of the Business Division- President-Elect of the South Carolina Technical
Education Association
Susan Graham's, vice president for Academic Mfairs, submission - Integration of
Aggective Behavioral Skills, was selected by the South Carolina Higher Education Assessment
Task Force as one of five major program efforts with an exemplary assessment component. She
was invited to present her work at the SCHEA conference, Exemplary Programs Poster Session,
held at Myrtle Beach in October 1993.
Charlotte H. Babb, adjunct faculty member in the English Department, was published in
the May-June 1994 issue of, The Upper Room, a daily devotional magazine published by the
Methodist Church.
The Curriculum Department

The Curriculum Department completed the second year of the Academic Program Review
Five-Year cycle with 12 Developing/Defining a Curriculum (DACUM) workshops. The
following areas of study provided workshops:
Automated Manufacturing Technology
Computer Technology
Engineering Graphics Technology
Interpreter Training
Office Systems Technology
Metalworking Apprenticeship

Automotive Mechanics
Early Childhood Development
Horticulture Technology
Medical Secretarial Science
Welding
Industry, Business and Training Communications

Companies and organizations represented on DACUM panels during the 1993-94 year
included:
ABCO
Advance Automation, Inc.
Anderson DeBartola Pan, Inc.
Beverage-Air
Bommer Industries, Inc.
Carolawn, Inc.
Community Resource Center
Converse College
Drs. Herbert and Sereque, PA
Drs. Hull, Green, Woods,McLeod
and Cochran
Drs. Nichols and Kooistra
Dorman High School
Duke Power Company
Flagstar Corporation
Fluor Daniel, Inc.
Furman University
Genuine Parts Company (NAPA)
Gilbert's Nursery, Inc.

Hartness International
Hoechst Celanese Corporation
Horticultural Care, Inc.
Inman Mills
J.D.'s Welding
Kohler Company
Lockwood Greene Engineers, Inc.
Love, Thornton, Arnold and
Thomason, PA
Lowe's of Spartanburg
Lowndes Corporation
Lung and Chest Medical Assoc.
MEMC Electronic Materials
MPI, Southern Fineblanking
Machine Shop Services
Mary Black Children's Comer
Mary Black Memorial Hospital
McMillan, Smith and Partners, PA
MetromontMaterials Corporation
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Michelin Tire Corporation
Milliken and Company
Montessori Academy
Oilmen's Truck Tanks
One-Price Clothing Stores, Inc.
Orthopaedic Surgery
Owens Automotive
Professional Sign Language Interpreters, Inc.
Progress Lighting
QS/1 Data Systems
Ridgeview Child Develop., Inc.
Sanders Bros., Inc.
Senior Engineering Company
SEW-Eruodrive, Inc.
S.C. School for the Deaf and Blind
Spartanburg, City of
Spartanburg DevelopmentAssoc.
Spartanburg Nephrology Assocc.

Spartanburg Regional Medical
Center
Spartanburg Steel Products, Inc.
Spartanburg YMCA Child Development Center
Spartan Mills
Southern Shops Day Care and
Kindergarten

Sulzer Ruti, Inc.
Supreme Tool and Die, Inc.
Surgical Assoc. of Spartanburg
TNS Mills, Inc.
The Timken Company
Tomans & Betts
Tietex Corporation
Torrington Company

Tri-City Automotive
Underwood Nursery
Union Camp Corporation
Van Dorn Demag
WABCOPTD
Webb Forging Company
White's Garage

The Women's Center
In its ninth year of operation, the Women's Center at Spartanburg Technical College
offered several support programs to participants during the 1993-94 academic year. Awareness
of and exposure to careers in nontraditional areas of employment - such as industrial and
engineering - were a focal point of the programs.
One hundred and sixty participants were served by the Single Parent/Displaced Homemaker/Single Pregnant Women programs. Career and personal counseling, workshops and other
support services were offered to encourage participants to continue their education. In addition,
many students received financial assistance:
- 76 received assistance with tuition and books
- 36 received assistance with child care/transportation
- 17 participants graduates from the college; seven with associate degrees and nine with
diplomas and one with a certificate
Altrusa International of Spartanburg and Soroptimist of Greenville contributed three
scholarships to participants this year.
Career Preparation for Young Women is a program for educationally disadvantaged
women between the ages of 17 and 25. It assists participants in acquiring aGED, and introduces
them to the career opportunities to be found with additional education, including exposure to
nontraditional careers. During the program year, 67 high school dropouts received GED
preparation, with 17 of them earning their GEDs.
Breaking Traditions, a support program for women enrolled in nontraditional curriculums
in the industrial and engineering division, served 63 women. In addition to monthly drop-ins and
workshops on such topics as Dealing with Difficult People, Relationship Building, and Winning
Attitudes for the Nineties, participants received monthly articles pertaining to issues for
nontraditional employment. The project counselor developed and designed a recruitment
brochure for nontraditional occupations, which she distributed at area schools.
Workshops for women interested in pursuing new career options are facilitated by the
Women's Center staff four times annually. The Sky is the Limit workshops provided career and
support service information to 216 women throughout 1993-94. Workshop activities included
personality assessments, personal success stories, education and financial aid information, and
facts about nontraditional career opportunities.
The annual Women's History Month program honored local women of achievement in the
tri-county service areas. Six women were honored for their contributions in the following areas:
Communications- Cynthia Barnes
Business- Peffy Romine
Human Services- Ann Hicks
Education - Sue Stokley
The Arts - Margie Cates
Volunteerism- Tecora Wilburn
A dynamic keynote address was delivered by Dr. Mary Thornley, president of Trident
Technical College.
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Cynthia Lister, director of the Women's Center, was named the Educator of theYear, Staff
category, at the annual South Carolina Technical Education Association meeting in March 1994.
Women's Center programs are funded through federal Carl Perkins legislation, administered through the State Department of Education, Office of Occupational Education, in a
competitive grant process. Spartanburg Technical College provides additional monies, offices
and equipment for the center's activities.
Spartanburg Technical College Foundation
The Spartanburg Technical College Foundation provided 139 scholarships during the
1993-94 academic year. These awards totaled approximately $126,139. The mission of the
Foundation is to enhance educational opportunities of students, faculty, staff and the community.
By providing scholarships, grants, equipment, facilities and land, the development of a
technically sophisticated work force to meet present and future needs is ensured. Towards this
end, the Foundation is working to establish relationships with the various constituencies within
Spartanburg. Volunteer board members give tirelessly of their time and abilities to ensure the
realization of the Foundation's mission.
Spartanburg Technical College Expands Campus
with Gift from Mayfair Enterprises, Inc.
Mayfair Enterprises, Inc., propelled Spartanburg Technical College closer to reaching
their Vision 2000 strategic plan when the college received a three acre/three-story building worth $960,000- with the goal of expanding the local technical educational system to better meet
community needs.
"Thanks to the generosity of Mayfair Enterprises, Inc., and its chairman, Mr. Fred Dent,
Spartanburg Tech will move forward in expanding the industry, business and continuing
education programs, "explains Dr. Jack Powers, president of Spartanburg Tech. "We are
delighted to accept the Dent property as an expansion to the Spartanburg Tech campus.
"This gift will not only allow the college to better train the workforce for local employers,
but it will also free up valuable space on the main campus for other much needed classrooms,
student services and faculty/staff work space.
The property, which is located on Fairforest Road just one mile from Spartanburg Tech's
main campus, includes a 27 ,000-square-foot building on 3.5 acres of land. To date, this is the
largest private gift the college has received.
The Success Network
The Success Network is a federally-funded student-sponsored service which provides
counseling, assessment, tutoring in a variety of subject areas, and other special services for
eligible students. Throughout the 1993-94 academic year, the network served 205 students, and
retained 85 percent of the students. Eighty-four percent of the students who received tutoring
through the Success Network made at least a grade C in the tutored area.
Students enjoyed cultural enrichments trips to the South Carolina State Museum and the
historic Carl Sandburg Home.
Spartanburg Technical College Library
The 1993-94 academic year was a busy time for Spartanburg Tech Library. Outstanding
achievements included:
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In February, the Spartanburg Tech Library introduced INTERNET to faculty, staff and
students. INTERNET is an international collection of computer networks that allow a personal
computer user to communicate worldwide as well as receive a variety of information.
The library received several grants throughout the year:
A grant from the Appalachian Regional Council to install a geographical information
system database on campus to support campus outreach to the small business community.
A Title II grant for library automation for $427,000 in conjunction with Greenville and
York Technical Colleges.
The Spartanburg Tech Library also sponsored a workshop in conjunction with the
University of South Carolina at Spartanburg for upstate librarians on improving library services.

$2,062,235 in Grants Fund Programs and Equipment
July 1, 1993 -June 30, 1994
Title
Cycle 15-Institutional Conservation Project
English as a Second Language
Automotive Technology Equip. Grant
Business Technology Equip. Grant
Student Support Services
College Library Technology
Postsecondary Education Consortium
for the Hearing Impaired (PEC)
PEC Materials Resource Center
Access and Equity
The Sky is the Limit
Breaking Traditions
Model Programs for Young Women
Single Parents, Displaced Homemakers
and Single Pregnant Women
College Work Study
Supplemental Educational Opportunity Grant
Pell Grants
Job Training Partnership Act - IIA
Job Training Partnership Act - Title III (EDWAA)
Job Training Partners Act - IIC
Governor's Workforce Initiative
Governor's Workforce Initiative
Adult Basic Education Grant

Source
Governor's Office of Energy Programs
SC Dept. of Social Services
Appalachian Regional Commission
Appalachian Regional Commission
US Department of Education
US Department of Education
US Department of Education
US Department of Education- Univ. of Tenn.
Commission on Higher Education
SC Dept. of Educ. - Office of Occupational Educ.
SC Dept. of Educ. - Office of Occupational Educ.
SC Dept. of Educ. - Office of Occupational Educ.
SC Dept. of Educ. - Office of Occupational Educ.
US Department of Education
US Department of Education
US Department of Education
SC Department of Education
SC Department of Education
SC Department of Education
JTPA Discretionary Funds
State Tech
SC Department of Educstion
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Amount
$29,916
$8,000
$106,500
$47,485
$109,941
$75,574
$40,000
$21,000
$4,732
$5,000
$5,000
$20,000
$66,477
$46,630
$52,697
$957,000
$183,291
$107,604
$32,011
$40,000
$85,152
$18,225

TECHNICAL COLLEGE OF THE LOWCOUNTRY
During 1993-94 the Technical College of the Lowcountry (TCL) made significant progress
because of the excellent support and guidance of the College's Commission combined with the
superior work of an outstanding faculty and staff.
The College provided quality teaching and learning experiences and strengthened its role
in the community during the last academic year. The College increased its activity and success
in obtaining external funding; the entire campus devoted considerable energy to completion of
the Self-Study, preparation for the Reaffirmation Committee visit, and response to the Committee's
report as part of the Commission on Colleges of the Southern Association of Colleges and Schools
reaffrrmation process; and the College continued to experience enrollment increases as it reached
out to serve the citizens of the Low country.
Enrollment at the Technical College of the Lowcountry is up 59% since 1987. Additionally,
TCL continues to recruit and enroll a diverse student body. To assist in these recruitment efforts
the College continued its Black Male Mentor program for middle school students. During the Fall
semester 42% of the student body was minority, and 37% was African-American, and the
average age of the TCL student was 32. The student body in both Spring and Summer semesters
reflects similar demographics.

SACS Accreditation
The Technical College of the Low country was visited by a Reaffirmation Committee from
the Southern Association of Colleges and Schools (SACS) in 1994. The team produced a written
report describing the college's success in meeting the established Criteria for Accreditation. TCL
received only 14 recommendations and the College received commendations as follows: for its
timeliness in preparing the self-study, for the commitment and innovation of the Learning
Resources Center Director, for the faculty's dedication and commitment, for the willingness of
student services personnel to be innovative in meeting students needs, and for providing the staff
an opportunity to participate in the planning process.

Academic Highlights
By assuring that comprehensive instructional programs and college services were responsive to the needs of the citizens of the Lowcountry, TCL has provided quality teaching and
learning experiences. In 1993-94, the College added a diploma program in Environmental
Technology and began offering programs at the Federal Correctional Institute (FO) at Estill. The
College also revised the Office Systems Technology (OST) curriculum to reflect the state-of-theart technology which is now also available in the laboratory. The Cooperative Education Program
continued to grow and a Cooperative Education Articulation Agreement with secondary schools
in Beaufort county was signed.
The College worked to enhance the teaching and learning environment in the last academic
year to ensure the currency, comprehensiveness, quality, and effectiveness of its programs. The
Computer Technology curriculum was revised in response to the results of an employer survey,
shifting the emphasis from programming to applications. The Criminal Justice curriculum was
revamped to provide two tracks for students: one for those desiring immediate job entry and
another for those seeking to further their education. The Paralegal Program increased the
exposure of students to both technical skills and library skills. During the last year faculty in the
Developmental Education Department began implementing critical thinking skills in all developmental courses.
In 1993-94 an increase in the availability of state-of-the-art technical equipment enhanced
instruction in several areas. New computers in the CAD lab, the computer technology lab, and
the office systems technology lab, as well as in the Philip Morris Teaching(futoring Center,
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improved the learning environment for students. For the first time English 101 is being offered
using the computer as an instructional tool. New equipment is also in place in the electronics, the
HVAC, the building construction, and automotive labs.
Last year the second cohort of approximately twenty TCL faculty, staff and administrators
received six days of training in community-based programming techniques through the Academy for Community College Leadership Advancement Innovation and Modeling (ACCLAIM)
project. Because the Technical College of the Lowcountry serves as a pilot institution for
ACCLAIM, the ACCLAIM staff made numerous visits to TCL.
The College continued to build the Learning Resource Center (LRC) collection, adding
approximately 1,597 volumes to the College collection, bringing the collection to 17,556 total
volumes. In addition, the LRC Local Area Network is fully operational and running the latest
version of Columbia Library System Software.
Assessment
TCL integrated the Institutional Effectiveness Program into the day-to-day operations of
the College in 1993-94. In fact, the College received a commendation from the Reaffirmation
Team from the Commission on Colleges of the Southern Association of Colleges and Schools
for the broad-based participation of faculty and staff in the planning and budgetary processes.
The College implemented the revised planning cycle, completing its Fall Institutional
Effectiveness Report and the 1993-94 Annual Institutional Effectiveness Report. The Commission Retreat was held in the fall, and the Faculty Staff Retreat in the Spring.
The College worked hard to make certain that graduates are well-prepared for successful
employment and educational advancement. Of the 38 May 1993 graduates of the ADN program,
35 passed the NCLEX-RN, giving the program a pass rate of92%, a rate greater than the national
pass rate. Of the 15 students who graduated from the Practical Nursing Program in 1993, 14
passed the NCLEX-PN giving the program a pass rate of 93.3%, a rate greater than the national
pass rate. The College's Cosmetology graduates continue to have a 100% pass rate on the South
Carolina State Board for Cosmetology Licensure Examination.
The instructional area worked diligently to design and implement processes for assessment
of program effectiveness. The General Education Department developed a portfolio of student
work to document progress in the AA/AS programs and decided to use the College Base Exam
to measure general education competencies. During the last year, each program in the Industrial
Technology Department, with the exception of CAD, implemented the use of an appropriate
Student Outcome Competency Test (SOCAT) exam. With input from the Advisory Committee,
the CAD instructor developed an exam similar in format to SOCAT exams.
Business and Industry
Another commitment of the Technical College of the Lowcountry to the continued training
and retraining of its local industry employees is found within the Special Schools program.
Special Schools activity during the fiscal year 1993-94 centered around the Del Webb Sun City
project. Del Webb Sun City Hilton Head is a planned community being built in Beaufort and
Jasper counties providing extensive career opportunities for Lowcountry residents.
The Continuing Education Department worked with businesses in the Beaufort Industrial
Park, the Del Webb Corporation and the hotel industry in Hilton Head to further TCL's mission
to serve as an effective partner in economic and human resource development in South Carolina.
Student Development
During 1993-94, services provided to students were enhanced. On the Beaufort campus,
the College implemented the Teaching!futoring Center which features computer assisted
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instruction and multimedia technology. The College also provided evening services at the
Beaufort campus and increased the number of hours that students services were available at the
Hilton Head campus. A new Health Education program developed in partnership with the
Lowcountry Wellness Coalition in the Spring was offered for students beginning in the Summer
1994. During the last year, the ASSET program was revised to include expanded evening and
added weekend sessions. The College implemented a College 101 Orientation course for new
and continuing students. The Student Success Center was renovated and added computer
technology which provides students access to the South Carolina Occupation Information
System, the ACT Discover program and CDrom which gives students access to the latest
information on career and college transfer opportunities.
Both Educational Talent Search and Upward Bound were funded for 1994-95 at increased
levels. Both programs promote accessibility to a college education to Lowcountry youth.
The Job Training Partnership Act (JTPA) Program at TCL received statewide recognition
because of its performance, program completion rate and training related placement.

Continuing Education
The College strengthened its Continuing Education Program during 1993-94 to ensure that
the offerings respond to the needs of the Lowcountry. The College's Management Institute of
Hilton Head Island began its offerings in affiliation with the American Management Association.
The College began the ASQC (American Society for Quality Control) on Hilton Head Island and
is expanding this society to Beaufort. During the year, TCL's Continuing Education also offered
cultural diversity programs for the businesses on Hilton Head, small business seminars for
individuals interested in working with Del Webb, and maintenance training for industries at the
Beaufort County Industrial Park.
Through these Continuing Education offerings, the special training for the Del Webb
project, and its credit courses and programs, TCL served as a key resource in the Lowcountry
in economic development through human resource development. The College has been a key
player in the training for the Del Webb project and in the Lowcountry Community Enterprise
Zone application.

Foundation/Grants
In order for TCL to prepare Lowcountry citizens for the challenge of the work place in the
Twenty-First Century, state-of-the-art instructional equipment and the opportunity to attend
college must be available. Because of the level of state funding, TCL has attained other sources
of funding.
The Technical College of the Lowcountry Foundation, Inc. was revitalized. As the result
of an aggressive community campaign, the Foundation was able to increase funding for student
scholarships and instructional equipment substantially. The Foundation formed a Planning and
Development Committee to obtain pledges and contributions from private sources for instructional equipment. The Foundation also developed and promoted a Community Scholarship Plan
to provide financial assistance for qualified students. Long term, the Foundation plans to build
a sufficient fund balance so that the interest earned will support annual scholarships and maintain
state-of-the-art equipment.
The response from the community was enthusiastic. Business and industry recognized the
importance of assisting students, who will be future employees in the Lowcountry, to be current
in the latest technology. As a result, the purchase of new computers for an instructional lab was
funded by the banking industry. The Electronics Department received fiber optics equipment
thanks to the telephone companies. A teaching and tutoring center was also funded by private
donations. A consortium of construction companies provided a donation for the Computer Aided
Design Lab while the HV AC Lab also received equipment donated by industry. The Nursing
Program purchased state-of-the-art equipment with funds from the Heritage Foundation.
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The TCL Foundation Conununity Scholarship Plan experienced similar success as it raised
a total of $40,000.
During the last year the Director of Institutional Advancement, with assistance from faculty
and staff, wrote grants that were funded, totalling $1,178,437. The Helene Fuld Grant provided
$25,000 for the Nursing Program to acquire computers for use in the instructional setting. A grant
written by TCL to the South Carolina Housing Authority provides funding to the Town of Port
Royal enabling TCL's Building Construction Technology students to build moderate, energy
efficient houses in Port Royal.
The Title ill grant was fully awarded($199,714)for its second year by the Department of
Education. With Title ill funding the College began purchasing the equipment necessary for
distance learning, an automated library system, an Environmental Technology laboratory, a local
area network and a professional development program for the Student Development Division.
Cooperative Education was awarded $50,378 by the Federal government for the second
year of a five year grant. As well, Educational Talent Search and Upward Bound were funded
at increased levels for 1994-95.
Special Events
Although several events throughout the year brought the conununity to campus, the Career
Expo and the celebration of Mrican-American History month are especially noteworthy. The
Career Expo attracted 32 employers, 29 conununity members and over 100 students. The keynote
speaker for the Mrican-American history month was Mr. Edward B. Polite, president of CMS
Gilbreth Packaging Systems, Inc. in Trevose, Pennsylvania.
In 1993-94 the College served as an integral part of the educational conununity. The
College's involvement in the Lowcountry Tech Prep Consortium strengthened the relationship
between the secondary schools and the College. The Tech Prep Articulation Event on TCL's
campus in March involved secondary and post-secondary teachers and administrators, resulting
in all existing articulation agreements being reviewed and evaluated. Being a member of the
Hilton Head College Center has enabled the College to strengthen its ties with other postsecondary institutions.
Physical Plant
During 1993-94, the physical plant was enhanced. The process began for the renovation
of Building Six to create two additional classrooms. The design has been completed and the
contractor selected. The renovation should be completed in Fall1994. In 1993-94 the preliminary
plans for the Health Sciences Building were begun. The GWA Group was selected as the
architect, and the architects have met with representatives from the College. The first architectural renderings are available. Groundbreaking should occur in March 1995. The main parking
lot on the west campus was repaved in January 1994. The river bluff of the east campus was
cleared and partially landscaped, enhancing the natural beauty of the campus and environment.
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TRI-COUNTY TECHNICAL COLLEGE
Although almost every area of the College's operations registered noteworthy advancements, perhaps the most far-reaching was approval of the funding for the Health SciencesLaboratory Building.
The Anderson, Oconee, and Pickens county councils approved $12.5 million for construction of the 90,000-square-foot multi-story structure which will be erected adjacent to the west
side of Oconee Hall. Housing 37 laboratories and ancillary facilities, 17 classrooms, a 500-seat
lecture room/auditorium, and counseling/advising/tutoring areas, the building will enable the
expansion of the current schedule of courses, expansion of enrollment, and the addition of new
programs.
More classrooms and laboratories will make it possible for the College to lift the
moratorium imposed two years ago barring the addition of computer courses in most curricula.
The added space will directly aid 17 technologies and the two university transfer curricula, along
with the remedial studies programs and academic support programs, by providing room for stateof-the-art equipment and the enrollment of more students.
In other areas of advancement:
Reaffirmation ofAccreditation by the Commission on Colleges ofthe Southern Association
of Colleges and Schools (SACS) to Award the Associate Degree- For the next two years, the
College's instructional programs will be examined from every perspective as the self-study
explores the question: What should our instructional program look like in the year 2001? When
the SACS met in December 1993, Tri-County was one of 17 colleges chosen to pilot test the
association's strategic model self-study. This model will complement the concurrent self-study
that is required every 10 years and measures the College's operation against the Criteria for
Accreditation. Both studies began this year with action on the continued accreditation anticipated
at the SACS meeting in December of 1996.
lArgest-Ever Gift- Mrs. Ruby Hicks, who died in 1992, left almost her entire estate to the
Tri -County Technical College Foundation. A member of the Foundation since 1985, Mrs. Hicks
bequeathed an estate that had netted more than $700,000 to the College by the end of fiscal year
1993-94, with all but $81,000 going toward endowed scholarships in the name of Ernest H. and
Ruby Sharp Hicks. It is estimated that the endowment will fund 60 scholarships each year. Thanks
to this gift, along with several other large donations, contributions to the Foundation topped a
million dollars ($1,126,846) for the first time ever.
School-to-Work- When President Clinton signed the landmark School-to-Work legislation
on May 4, 1994, several members of the Partnership for Academic and Career Education (PACE)
-including Tri-County faculty, staff, and students- were present because they influenced the
content of the legislation and because the PACE program is held in high regard nationally. Some
who attended the signing had testified for Congressional committees.
Title III Grant- Thefourth-yearfundingof$465,115 from Titleillofthe U.S. Department
of Education continued to enhance instruction and support services for students. By the end of
the five-year grant, the US DOE will have funded $2,321,644 to improve such programs and
services as computer utilization, faculty/staff development, enrollment management, student
competencies, computer integrated manufacturing, health education, and writing skills.
Partnership for Lifelong Learning- The Pickens County Partnership for Lifelong Learning
publicly got under way in November, although some classes taught through the partnership began
months earlier. The unique joint venture is directed by a board of community, business, industrial,
and educational representatives to ensure that maximum learning opportunities are provided to
the adults of Pickens County. Included in those opportunities are credit and continuing education
courses offered by the College at locations throughout the county. This year, 286 students
enrolled in credit courses, and 195 students enrolled in continuing education classes at Easley
High School and the B.J. Skelton Career Center for a total of 481 students.
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TRIO - A total of 909 students used at least one of the TRIO services to stay in school, to
gain access to college, or to stay in college. They were either from low-income families, or were
the first in their family to pursue a college education, or had a disability. All three of the programs
- Educational Talent Search, Student Support Services, and Upward Bound - were fully funded
by a $690,259 grant from the U.S. Department of Education.
Environmental Issues- A two-year project funded by a $106,997 grant from the U.S.
Department of Energy tq Tri-County and Clemson University will infuse environmental issues
into lO curricula. Faculty workshops, development of curriculum modules, and a lecture series
will be used to take the environmental issues into the classrooms where waste management
technology will be emphasized.
Conference Center- With a joint $1.5-million grant to Tri-County and Clemson University,
a Continuing Education and Conference Center at Clemson will expand the College's teleconference capabilities by connecting the campus with the conference center via a fiber optic
hookup. The center will link both institutions with satellite communications that extend around
the world, vastly expanding the services of both to business and industry.
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TRIDENT TECHNICAL COLLEGE
During the 1993-94 fiscal year, Trident Technical College began to refocus its efforts to
meet the needs of a community in transition. Military downsizing and the closing of several
plants, provided significant opportunities and tremendous challenges for the College. During this
same time period, Trident experienced record breaking enrollment for the fifth consecutive year
with 9,795 students enrolled in Fall Semester. The transitions faced by the community and the
challenges of serving the needs of a student body that had increased by nearly 65 percent in five
years were the focus of FY 1993-94.
To meet the needs, Trident began the process to purchase 31.83 acres of property, formerly
owned by SuperValu. With a 21,214 square foot office building and over 229,300 square feet
of warehouse space, the property will provide the College the opportunity to develop a factory
school, a training area for special schools activities, and state-of-the-art classrooms and
conference areas for continuing education instruction. In addition, the purchase of the property
adjacent to the Main Campus will allow the relocation and consolidation of Continuing Education
staff currently scattered throughout several buildings on two campuses.
FY 1993-94 also marked the groundbreaking for the College's new 49,600 square foot
Learning Resources Building which will house the library and Developmental Studies. The $6.1
million project is slated for completion in Spring 1995.
Two major projects at the Berkeley Campus provided renewed emphasis on the College's
commitment to community involvement. A major area of the campus was renovated to provide
a conference center designed for college meetings and community-related economic development efforts. Classrooms also were renovated to house the Math and Science Hub for the
Berkeley County area. This project will bring math and science high school teachers to the
campus.
To meet the needs of the current student population and to ready itself to serve the large
number of Trident area residents who will need retraining, Trident implemented a total quality
management program. During FY 1992-93, the College launched its first process improvement
team which began the task of reviewing college-wide procedures for hiring full-time and parttime employees. The College's president, Dr. Mary Thornley, along with the director ofTrident' s
Quality Management program provided instruction to all Trident employees in the principles of
quality management. Trident's Quality Council composed of faculty, administrators and support
staff began to prioritize processes for review. In addition, the College developed training
programs for leadership/managerial training and customer service. All of these efforts focus on
providing a higher level of service to its customers in a more efficient and effective manner.
Academic Affairs Highlights
To meet the economic development needs of Berkeley, Charleston and Dorchester
counties, the College's academic units instituted new programs and developed new partnerships
with area high schools and senior colleges. Much of this effort focused in the industrial and
engineering areas where several new programs related to computer integrated manufacturing
were implemented. The College's academic areas also experienced a heightened involvement
in the Trident area Tech Prep efforts with numerous tours by high school students and intense
involvement in the enhancement of articulation agreements with high schools.
In FY 1993-94, the Arts and Sciences division continued to be the College's largest area.
The College, however, saw a significant enrollment increase in many other areas including
Chemical Engineering Technology and Culinary Arts
•
The College added a new associate degree program in Telecommunications Systems
Management designed to prepare students for computer networking opportunities.
•
The Office Information Technology department developed an agreement with the Medical
University of South Carolina and Baker Hospital to place Medical Transcription students
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in both hospitals to gain practical work experience.
A new two-plus-two agreement with the University of South Carolina's Administrative
fuformation Management program was established to facilitate the transfer of Trident
students into USC's Administrative fuformation Management track.
The Division of Business Technology entered into a two-plus-two agreement with
Memphis State University for Trident's Management program, Fire Service.
The College entered into an articulation agreement with Johnson and Wales University,
allowing Trident Culinary Arts and Hospitality and Tourism Management students to
transfer credits from Trident to Johnson and Wales.
The Division of Engineering Technology began the process of developing a new "Schoolto-Work" program. Working with area high schools and the Robert Bosh Corporation, the
"School-to-Work" program will provide apprenticeship opportunities for high school
students.
The Computer Integrated Manufacturing department implemented Beginning and Advanced CAD certificate programs as well as a Computer Integrated Manufacturing
Production and Automation Control certificate programs.
In response to student and community needs, the Division of Arts and Sciences implemented a new Environmental Technology certificate.
Trident hosted the national Teachers of Accounting at Two-Year Colleges Conference
with 173 accounting faculty attending from across the country.
The Occupational Therapy Assistant program received full accreditation until the year
2001 from the Accreditation Council for Occupational Therapy Education.
All 30 graduates of the 1993 Radiologic Technology class passed the National Registry
Exam with scores above the national average.
Dental Hygiene and Dental Assisting graduates achieved a 100 percent pass rate on the
National Board Exam.
The Division of Hospitality and Tourism achieved a 100 percent job placement rate for its
graduates.
Continuing Education Highlights

Meeting the needs of a community in transition was the focus of the College's Continuing
Education Division during FY 1993-94. As it readies to relocate to the Complex for Industrial
and Economic Development, Continuing Education has continued to increase its program
offerings and update and enhance current courses.
•
The Division of Continuing Education facilitated the creation of the American Management Association Berkeley Industrial Co-op, wherein eight Berkeley County companies
came together to sponsor the AMA Management Development Certificate.
•
Trident's Continuing Education faculty and the staff of the Governor's Initiative for
Workforce Excellence delivered 33 on-site workplace basic skills enhancement programs
serving over 600 Trident area workers.
The staff of the Southeast Manufacturing Technology Center implemented the SloanKettering-funded supplies certification program. Four local manufacturers are being
assisted in becoming world-standard certified suppliers to large manufacturers.
Student Affairs Highlights
The Student Affairs unit of the College began the process of improving student services
to meet the needs of burgeoning student enrollment more efficiently and effectively. In FY 199394 plans for conversion to the upgraded "Plus" system of the Student fuformation System were
developed. The College also enhanced its new student orientation and advising efforts. College

84

and community involvement highlighted the activities of 1,158 students from 39 student
organizations. These organizations conducted 163 service projects with 5,698 volunteer hours
contributed to the College and the community.
Student Services
•
The College provided on-site counseling and registration at the Naval Complex for soonto-be dislocated workers enrolling in curriculum courses during the Spring and Summer
semesters.
A minority recruitment and retention group was established in the Nursing department. The
group is made up of African-American faculty and nursing students who will provide
support to minority students. The group established amentoringprogram in which AfricanAmerican nursing student are paired with African-American nurses in the community.
•
Trident held its first Disability Awareness Day featuring booths and information on
equipment and services available to assist students with disabilities.
•
Central Advising Services and Orientation advised 4,700 students and conducted its first
orientation for students with disabilities.
•
The number of students receiving financial aid increased 21 percent with a total of 6,392
students provided with PELL grants, Supplemental Education Opportunity Grants, College
and Institutional Workstudy positions,loans, scholarships and emergency loans. Students
receiving Veterans Assistance during FY 1993-94 increased 12 percent to total1,573 VA
students.
•
The Admissions and Records office processed 10,501 new applications during FY 199394.
The College's Awards Day program recognized 880 students for academic accomplishments and service to the College and the community.
The Student Success Center which offers services to help students succeed in college, the
work force and life, attracted national attention with college officials visiting from New
York, Texas, Florida, Washington, California, North and South Dakota, and North and
South Carolina.
Student Involvement
The College's chapter of Phi Theta Kappa, the international honor society for two-year
colleges, earned international recognition as fourth runner-up for Most Distinguished
Chapter, and as the recipient of the Beta Alpha Continued Excellence Award, the Service
Hallmark Award and the Distinguished Chapter President award.
•
Wayne Christian, a Culinary Arts graduate, won the Governor's Tourism award.
•
Six Trident students studied international diplomacy by participating in the Harvard
National Model United Nations 1994 at Harvard University. The Model United Nations
program teaches students about international relations by having them represent a country
in a four-day simulation of the U.N.
•
Criminal Justice students volunteered to serve with Youth Service Charleston, spending
two hours each week at Sanders Clyde Elementary School as tutors and adult role models.
•
Automotive Technology program students sponsored the 1993 AAA National Car Care
Week offering safety and exhaust emission tests to the community.
•
Horticulture Technology students worked on the Charleston Gateway Project with the City
Parks Department and with the Charleston Symphony in designing a landscape for the
Symphony House Courtyard.
Student organizations completed 156 fund-raising projects to support scholarship programs and charity organizations.
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Institutional Advancement Highlights
The College's Institutional Advancement division marked the year by receiving funding
for several of its grants programs and by increasing its computer capabilities to both student and
administrative services. Also during FY 1993-94, the College began to develop plans to network
the new Complex for Industrial and Economic Development.
The Educational Opportunity Center program was funded through 1999, for a total of over
•
$2 million. The grant was one of only seven throughout the country funded for five years.
The program provides career, academic and fmancial aid information and assistance to
low-income, first-generation college students.
The Upward Board program was funded for a new five-year grant totalling over $2.5
•
millionmakingitoneofonly20nation-widetoreceivefundingforfiveyears.Theprogram
provides career information and counseling to disadvantaged middle and high school
students.
•
The Access and Equity Grant program worked with 25 Trident area minority high school
students to earn three college credit hours at Trident. The program gives students the
opportunity to get a head start on their college education.
The College was awarded an additional $2.1 million in public and private grants to improve
instruction and training, continuing education, community outreach and student services.
The College expanded its data network to access the world-wide Information Super
Highway.
Trident upgraded computer labs at all three campuses enabling it to integrate windows
based applications into more computer-based programs.
•
The College upgraded Continuing Education computer labs to support the latest version of
AutoCad.

Finance and Administration
Working more efficiently is key to the success of an institution especially in the areas of
finance and administration. Much of the work accomplished in this unit has been described in
other parts of this report. The overall fiscal management activity of the institution was recognized
this year by the Government Finance Officers Association of the United States and Canada. The
award of a Certificate of Excellence in Financial Reporting, presented to the College, indicated,
according to the Association, that Trident's "comprehensive armual financial reports achieve the
highest standards in government accounting and financial reporting.
•
The College implemented a computerized LAN system within the Purchasing office
designed to increase the efficiency of processing purchase requisitions thereby resulting
in a reduction in the lead time necessary for obtaining purchase orders.
•
Trident implemented a bar_code equipment inventory system to improve the efficiency of
conducting physical inventories, and to increase the accuracy of equipment inventory
reporting.
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WILLIAMSBURG TECHNICAL COLLEGE
The 1993-94 academic year was one of transition for Williamsburg Technical College, as
its president of 16 years, Dr. John T. Wynn, retired effective January 31, 1994. Following Dr.
Wynn's retirement, James M. Donnelly, the college's vice president for business affairs, was
appointed interim president, and the college continued its proud tradition of offering a wide
spectrum of educational opportunities to the individuals, businesses, and industries it serves. Dr.
Norman H. Scott was appointed to the presidency in June, and will assume his new position on
September 1, 1994.
Instruction

The college continued to serve the Williamsburg County schools with high school
vocational programs in Commercial Garment and Apparel Construction and Cosmetology.
As the pre-nursing certificate program continues to grow in popularity, Williamsburg
Technical College and the Williamsburg County Memorial Hospital have cooperated to address
the concerns about community health workforce needs.
Gary Coker, a mathematics instructor at Williamsburg Tech, co-authored an article which
was accepted for publication in the refereed journal, "Utilitas Mathematic a."
Other activities in the Instruction Division included:
--Reopening of the certificate program in Welding.
--Revision of the student attendance policy and entry-level placement procedures.
--Development of an articulation agreement with Limestone College.
--Revision of curricula in Office Systems Technology, Automated Office, Word Processing, and the Medical Office Clerical Assistant Programs.
--Development of a departmental entry/exit test for the General Business program.
--Broadened scope of elective course offerings in the General Business program.
--National honors for a student who placed fourth in the Industrial Sewing competition at
the National VICA (Vocational and Industrial Clubs of America) Conference held in Kansas
City, Missouri.
Upward Bound

The Upward Bound program at Williamsburg Technical College provided academic,
cultural, and motivational opportunities for 60 high school students in grades 9-12. Special
instruction, tutoring, and counseling were provided to eligible students from Kingstree Senior,
C. E. Murray, and Hemingway High Schools. Upward Bound also had a "bridge" program which
enabled current graduates of target county schools to enroll in college transfer classes at
Williamsburg Tech.
The Williamsburg Tech Upward Bound Scholars Bowl Team placed second in the June
1994 competition hosted at Voorhees College in Denmark, S.C.
College staff and students of the Upward Bound and Educational Talent Search programs
attended a National TRIO Day program hosted by Claflin College. Upward Bound and
Educational Talent Search also hosted a field day in July. The annual awards banquet was held
to recognize the academic achievements of the students for the 1993-94 program year. To
culminate the 1994 summer component, a four-day field trip was taken to Nashville, Tenn.
The Upward Bound program is in the process of making application to the Department of
Education to receive funding for a five-year grant.
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Educational Talent Search
Williamsburg Technical College was awarded a $350,000 Educational Talent Search
(ETS) grant covering a three-year period beginning September 1, 1991. ETS is one of two grants
in the TRIO program to be awarded to the college.
The ETS program serves participants between the ages of 12 and 27 who have completed
at least the sixth grade, two-thirds of whom are from low-income households and are potential
first-generation college students. The program identifies disadvantaged young people with a
potential for postsecondary education, encourages them to continue and graduate from secondary institutions, and to enroll in programs of postsecondary education.
During the past year, ETS accepted 44 high school seniors. Of those, 82 percent who are
1994 graduates were accepted into postsecondary training or the military.
Williamsburg Tech's ETS program was funded for the 1993-94 year in the amount of
$125,528.
Library
The Williamsburg Tech library is in the process of implementing a new, expanded
Educational Television System which utilizes digital satellite technology and provides additional
channels of educational programming for students. A new periodical CD-Rom Database, SIRS
(Social Issues Resource Series), has been made available for student use.
Energy Conservation Goals
The college installed a new energy management system during FY 92-93, reducing energy
costs by almost 30 percent over FY 91-92. Continuing this process, the college has been
completing a lighting update, which includes the installation of new energy-efficient lights and
is resulting in additional energy savings.
Vehicles are being properly maintained to ensure efficient fuel economy. Use of mid-size
and economy-size vehicles and limiting travel as much as possible is also a policy of the college.
Travel is internally coordinated to maximize efficiency.
Student Services
The Student Services Division ofWilliamsburg Technical College has put into place a plan
of action to collect and report students' goals. When sufficient information has been accumulated,
Student Services and the college will be able to determine the relationship between each
individual student's goals and actual achievements.
The Williamsburg Technical College 1994-96 Catalog was published in June 1994, and the
Student Handbook/Calendar for the 1993-94 academic year was published in August 1993. The
catalog includes college policies, course offerings, and degree, certificate, and diploma programs offered at the college, in addition to formal policies pertaining to all aspects of college life.
The Student Handbook/Calendar details planned activities for students as well as the academic
schedule for the year. Student participation in scheduled activities appears to have increased as
a result.
Career Design was added to the computerized career guidance systems offered through
Student Services. To assist with career planning, students have access to four systems: South
Carolina Occupational Information System (SCOIS), System of Interactive Guidance and
Information PLUS (SIGIPLUS), Federal Occupational and Career Information System (FOOS),
and Career Design. All systems have been updated for the 1994-95 academic year and include
major enhancements.
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Financial Aid
For the 1993-94 academic year, 321 students received a total of $356,063 in Title IV
financial aid which included Pell Grants, Federal Supplemental Educational Opportunity Grants
(FSEOG), and the Federal Work-Study Program. Other students were served through institutional and private scholarships. The Financial Aid Office also coordinated student assistance
from the Veterans Administration and the South Carolina National Guard Tuition Assistance
Program, with a total of 16 students being served in 1993-94.
The Financial Aid Office continues to use the on-line Front End Electronic Delivery
System (FEEDS) computer software program to assist students in applying for federaltmancial
aid. This system has proven to be time and labor efficient in processing, correcting, and verifying
Student Aid Reports. Additionally, the use of SNAP II, a Title IV needs analysis software
program used to calculate the Expected Family Contribution (EFC) of applying students, has
expedited the service delivery of the Financial Aid Office.
The area of financial aid awareness in 1993-94 was vigorously addressed through a series
of workshops presented to students enrolled at Williamsburg Technical College, area high
schools seniors, and the community at large.

Continuing Education
Tupperware again this year has been very active in skills training. The company had 646
employees enrolled in 35 different courses classified as occupational upgrading or sponsored
occupational upgrading courses.
The ABC Center For Child Care Development courses were well received, and the Nurses
Assistant course continues to be very popular.
Other groups receiving training through Williamsburg Tech during the 1993-94 year
included the American Institute of Banking, IBIS, Colonial Rubber Works, Inc., Drexel Heritage
Furnishings, Farmers Telephone Cooperative, Harvin Lumber Co., and Boots Pharmaceuticals.
Distance learning activity has increased, with students taking courses from both the
University of South Carolina and South Carolina State University.

Job Training Partnership Act
Programs offered through the Job Training Partnership Act at Williamsburg Technical
College during the 1993-94 program year consisted of Developmental Education, Commercial
Truck Driving, and curriculum programs.
The JTPA programs of Williamsburg, Horry, and Georgetown Counties have joined in
partnership to create the Waccamaw Service Delivery Area (WSDA). The Waccamaw Regional
Planning and Development Council of Georgetown, S.C., is the administrative entity that has
entered into an agreement with the governor of South Carolina to administer funds received
pursuant to the Job Training Partnership Act of 1982.
July 1, 1994, marked the beginning of this new Service Delivery Area, whose goals remain
to train economically-disadvantaged individuals and dislocated workers for permanent privatesector jobs. JTP A is funded with federal dollars, but both the oversight responsibilities and policy
decisions are in the hands of the private sector.

Work Force Initiative
The Work Force Initiative program at Williamsburg Technical College coordinated 27
programs for area businesses and industries. Basic skills assessments were conducted for 158
employees. Over 350 individuals completed a course of study related to their jobs.
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YORK TECHNICAL COLLEGE
York Technical College's commitment to providing quality education and training to the
residents of York, Lancaster and Chester Counties was evident on many different fronts during
the fiscal year that ended June 30, 1994.
Student enrollment in the College's credit courses reached an all time high. A total of3,251
students enrolled in credit courses in the Fall of 1993. That represents approximately a 2 percent
increase over the number of students enrolled in credit courses during the Fall of 1992.
The College gained national exposure when theN ational Association for the Education of
Young Children (NAEYC) used the York Technical College Child Development Center as a
model in producing a training video on "Infant Curriculum" for national circulation. The College
also received a national first place award from Community College Association for Instruction
and Technology for a 30 second commercial produced by the Public Information Office and the
Media Center.
At the local level, the College began installation of a fiber-optic network that will connect
all buildings on campus. When completed, the project, will provide the delivery infrastructure
to transport voice, video, and computer data to and from any point on the campus. It will also have
connections to external facilities, such as Internet, SCETV, TECNET, and US Sprint's 2-way
video teleconference system to support world-wide communications and distance-learning
programs.
Other major facility enhancements completed during the fiscal year included: adding a
workshop for steel fabrication; installing commercial grade appliances at the Child Development
Center; and remodeling the laser work station.

Academic Affairs
During the past year, a total of 587 awards were given to students who graduated from
certificate, diploma, and degree programs offered by the college.

Articulation
The College continues to work on articulation efforts with local high schools and with other
post-secondary education institutions. During 1993-94, the College has worked in cooperation
with the Catawba Technology Education Consortium to improve the transition of high school
students to the College by articulating three additional programs Welding, Industrial Electricity
and Air Conditioning/Refrigeration mechanics. These three programs bring the total of articulated secondary school programs to nine.
Articulation at the post-secondary level continues. Thirty students from Winthrop University cross-registered at York Technical College under the Charlotte Area Education Consortium
agreement while three York Technical College students cross-registered at Winthrop.
Institutional Effectiveness
During the 1993-94 academic year, the College revised the institutional effectiveness
program with implementation of annual planning based on expected outcomes and assessment
for the various programs of the College. Information on each plan is accessible through a shared
electronic file, and documentation of outcomes is reviewed by a team of faculty and staff on an
annual basis.
Instructional Development
Curricula in Medical Laboratory Technology, Industrial Electricity/Electronics and Business Management were revised through the DACUM (Developing a Curriculum) process. The
Instructional Technology Task Force developed a report on alternative methods of instructional
delivery. The Media Center produced 35 original videos and other media requests, serving 185
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clients. Also, the Center produced 6 television commercials, in support of the College's marketing
efforts.

Library
The College received a grant for library automation and implemented initial stages of the
automation project. Eight computer terminals were added for users and the library collection was
increased by 2,485 volumes.
Learning Assistance Center
This past year, York Technical College's Learning Assistance Center (LAC) received
many positive comments from a Commission on Higher Education site review team. The LAC
faculty planned a Life Skills Day, and later presented the concept at the South Carolina
Association of Developmental Educators in November 1993. Also, the LAC received a Level
ll College Reading and Learning Association Certification Award for tutors. Only one other tutor
training program in South Carolina has received CRLA certification.
Weekend College
TheWeekend College Program continues to offer flexibility to students whose schedules
are not served by day and evening classes. During 1993-1994, the program served over 200
students from all academic divisions.
Business/Computer/Arts and Sciences Division
The Business Administration Department produced two educational videos on Retailing
Strategies. Seventeen members of Phi Beta Lambda attended the SC State Conference and nine
York Technical College students placed in that competition. The student members of the Data
Processing Management Association made a presentation to the Charlotte chapter of DPMA.
The Science Department incorporated the use of Animated Dissection of Anatomy for
Medicine (A.D.A.M.) software in the anatomy and physiology labs. The English Department
organized an advisory committee to assess reading comprehension skills and offered workshops
for using the computer for class assignments.
The Social Science Department developed two new college-transfer courses, Gerontology
and State and Local Government. Political Science classes visited the State House in Columbia,
and the Jacobin Society traveled to Washington, D.C. and toured the White House.
Health and Human Services Division
Several key Division programs were involved in reaccreditation activities in 1993-94-Dental Assisting, Dental Hygiene, Radiologic Technology, and Nursing. All successfully
achieved re-accreditation through their professional accrediting body. In addition, The Dental
Hygiene Program received provisional initial accreditation.
In May 1994, forty-five students graduated from the Cooperative Nursing Program. It is
the program's 18th graduating class. Since the program's inception, a total of 552 students have
graduated with an Associate Degree in Nursing.
Also, in May 1994, 13 students graduated from the College's Dental Hygiene Program.
Earlier in the year, second-year Dental Hygiene students placed second in the Knowledge Bowl
at the Student American Dental Hygiene Association meeting.
The Division's Medical Lab Technology (MLT) Department created and offered AHS 144,
Phlebotomy Practicum, in Summer, 1993. Completion of this course makes students eligible to
take the national certification exam in phlebotomy.
Finally, two new certificate programs were approved by the Area Commission. The new
certificate programs- Health Science and Medical Office Assisting- will be implemented in Fall,
1994.
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Industrial & Engineering Technology
The Division reported an increase in the number of graduates from the Automotive
Department during 1993-1994. Also, the Automotive Department has been involved in providing
training in Emission Control Testing and Repair and Compressed Natural Gas Vehicle Testing.
The Air Conditioning Department continues to train personnel in Section 608 of the Clean
Air Act for certification to meet the mandated deadline. The Teleproduction Department
continues to support the College's Marketing Office by producing a weekly program for
television called "Tech Today." The program is broadcast on WCBL-TV2, a Rock Hill cable
station.
Continuing Education Division
During the past fiscal year, the Division provided continuing education for 9,671 area
residents and more than 200 businesses. This total includes courses that were designed by the
College to specifically meet the education and training needs of area industry and individuals
acting on their own to improve their job skills and employment opportunities. Examples of
courses and training initiatives developed or sponsored include:
- A Project Management training program initiated during the year served major clients
such as Springs Industries, Essex, Rockwell International, Fieldcrest Cannon, Sequa Chemical
and Guardian Industries.
- A new Certified Purchasing Manager Program was developed and assisted 66 people in
preparation for the national purchasing manager's certifying examinations.
The new Baxter M. Hood Continuing Education Center served more than 75 different
industrial clients, and along with other training related events, provided services to a total of
37,213 people.
Point-to-point video conferencing, made possible by the new communication technology
of the Center, served nine area customers including Price Waterhouse, Proctor and Gamble,
Phone Poulenc and Beechnut. Multi-point video conferencing connected business representatives to locations as far away as France and Germany.

Economic & Institutional Affairs
Development
The York Technical College Foundation established a long range planning process to
establish goals to meet the needs of the college. The York Technical College Foundation also
sponsored the 2nd Annual Dawn to Dusk Golf Marathon to raise funds for endowed scholarships
for some of the College's most promising students who have financial needs. The golf marathon
raised $70,000 with ten teams on eight golf courses in the College service area.
Grant Program Activity
York Technical College was awarded 12 major grants during the 1993-94 fiscal year. These
awards included Educational Talent Search, Job Training Partnership Act (Adult and Youth),
Dislocated Workers, Student Support Services and several Department of Energy contracts.
These grant programs, which represent approximately $3,000,000, were designed to enhance the
College's early intervention, recruitment, and retention as well as to strengthen the curriculum
options available to students.
The College was also awarded a grant by the U.S. Department of Energy to develop
learning modules related to hybrid technology. The College was also able to expand its contracts
dealing with electric vehicles. The College plans to broaden its electric vehicle focus to include
preparing technicians for this expanding field.
York Technical College also received a new Postsecondary Education grant, which
provides services to learning disabled students who are making transition from postsecondary
education to the world of work. This grant was one of 14 funded in the country and was funded
for a three year period.
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Special Schools
The Schools Program, through its area office located at York Technical College, helped
to train 413 people for 13 new and expanding companies in York, Chester and Lancaster counties.
Work Force Excellence Program
This past year, the Work Force Excellence Program served 877 participants. Area
companies assisted include: Paramount's Carowinds, Schlegel Corporation, F. Schumacher and
Company; Defender Services CKC, Baldor, Springs Industries and Hamilton Standard.
Student Services

Admissions
The College's applicant tracking capability of the Applicant Data Base has been activated
and is currently in use. The Admissions Office now corresponds with applicants in various stages
of the admissions process in an effort to decrease applicant attrition from the time of application
through to acceptance. The tracking component of the ADB will allow applicant attrition trends
to make themselves evident. This data can be used to adjust time intervals for correspondence.
Efforts are underway to computerize the limited enrollment program monitoring system.
Current manual methods have many disadvantages including housing a centralized book of all
lists of those applicants who have completed requirements for their respective program. Access
to these lists by multiple system users will facilitate the communication process within the
Admissions Office and the HHS department managers.
Educational Talent Search
During 1993-94 Talent Search served over 750 students in York, Lancaster and Chester
counties each year. Several program activities have been strengthened to increase the career
awareness and exploration component. Talent Search participants also visited colleges throughout the state and made visits to area businesses and agencies.
Financial Aid
The Financial Aid Office served over 1800 students through the disbursement of over 1.2
million dollars in awards. A new refund/repayment policy for students receiving Title IV aid is
in the process of implementation.
Job Placement Office
During 1993-94, Job Placement Office staff assisted over 300 students and graduates to
prepare resumes. Also, the Office listed over 1000 part-time and full-time job openings.
JTPA
During 1993-94, JTP A's job placement rate has improved from 27 percent to 55 percent.
The higher placement rate is due in part to a more pro-active approach by JTP A staff, as
exemplified by the Health Care Aide course that the staff initiated in Chester. It was the first time
this course has been offered off-campus. The course, which began April11, 1994, attracted 11
participants. Eight of the participants completed the course, and all were employed.
Also, JTPA staff implemented a monthly series of Motivational Workshops used to provide
students with information for college and personal success. Workshop topics included "Resume
Writing," and "Job Seeking Skills." In addition, twenty-five "JTPA Interest Meetings" were
scheduled and held in Chester and Lancaster Counties.

LEAP
The College's Learning Enhanced Achievement Program (LEAP) served 128 students with
learning disabilities. The retention rate for these students was 93 percent. Also, LEAP worked
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with area businesses to develop supportive work environments in which learning disabled people
could be successful, productive employees.

Retention
A teaching unit was created for advising, and an emphasis placed on team work, career
choices, and employment information. Guest speakers from industry were invited to discuss
information on employability skills and other pertinent issues. In addition, strong emphasis was
placed on instructors mentoring to new students.
On another front, the usage of the System of Interactive Guidance and Information
computer system (SIGI), a tool to help students make career choices increased by almost 300%,
most probably because of career choice talks in COL 101. This system is viewed as a proactive
retention tool which reinforces the need for students to remain in College and prepare for a chosen
career.
Student Support Services
The Student Support Services Program, which provides supportive services such as
counseling and tutoring to students who have academic needs, served a total of 221 participants
during 1993-94. The participants, which include 23 students with physical disabilities, received
individualized tutoring services as well as academic and personal counseling.
Women's Center
The College's Women's Center program served over 350 students, faculty, and staff
through its "life management skills" activity series and support groups. The Center served 80 fulltime students in the areas of tuition, books, child care and transportation assistance through
private and federal funds maintaining an overall 80% retention rate.
Energy Conservation
The College's Energy Management System has enabled the College to monitor energy
usage and evaluate it against prior years. The EMS provides audible and printed alarms to assist
the Maintenance Department in repairs and management of energy usage. This past year, the
Student Center was added to the list of buildings under control of the EMS.
The Maintenance Department has started purchasing all necessary parts and components
to replace a 240 ton chiller, cooling tower, and pumps with two 70 ton chillers, and air cooled
condensing units instead of a cooling tower. The replacement will allow us to independently
operate our buildings under this control.
Other energy conservation activities initiated by the College this past year include
replacement of old ballast with energy efficient ones for more efficient fluorescent lighting.
Also, the College is in the process of installing electrical metering devices in each building
in order to monitor the energy usage per square foot for each building. This concept will allow
the College to establish base line data for a comprehensive energy management program tailored
for each building.
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APPENDIX A
State Board for Technical and Comprehensive Education
Degrees and Other Formal Awards
July 1992 - June 1993

Technical Colleges
Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

Associate
Degree Programs

Diploma
One Year

Certificate
Programs

128
150
79
50
268
701
270
735
198
293
227
107
380
684
26
261

88
17
18
42
90
158
32
95
98
83
125
7
82
127
11
105

36
88
38
6
27
527
56
186
50
27
66
161
135
260
19
165

252
255
135
98
385
1,386
358
1,016
346
403
418
275
597
1,071
56
531

4,557

1,178

1,847

7,582

-----

-----

-----

-----

Source: !PEDS "Completions 1992-93" Report.
TECH Planning & IRM, November 1994.
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Total
Awards

APPENDIXB
State Board for Technical and Comprehensive Education
Annual Full-Time Equivalent Enrollments for FY 1975-76 through FY 1992-93
Technical Education Programs

Technical Colleges
Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

Technical Colleges
Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984
882
1,375
935
1,016
2,427
5,831
1,070
5,341
1,757
1,998
2,057
1,171
2,410
5,574
597
1,570

916
1,262
483
604
2,365
5,085
1,174
5,082
1,504
1,635
1,618
947
2,036
5,571
477
1,460

811
1,210
659
862
2,010
5,569
1,137
4,832
1,522
1,703
1,732
1,086
2,232
5,363
572
1,355

909
1,355
547
801
2,165
5,252
1,242
5,353
1,640
1,705
1,671
960
2,062
5,730
610
1,442

--------

--------

--------

--------

--------

--------

36,010
-----

32,656
-----

33,444
-----

32,219
-----

30,472
-----

31,891
-----

864
1,433
530
595
2,238
4,887
1,079
4,827
1,381
1,418
1,607
978
1,902
4,715
536
1,482

903
1,584
555
676
2,269
4,892
1,152
5,090
1,431
1,728
1,746
1,030
2,057
4,723
465
1,590

895
1,680
583
690
2,190
4,799
1,179
5,391
1,367
1,704
1,834
883
2,246
5,175
428
1,745

893
1,650
580
773
2,166
5,527
1,166
5,095
1,238
1,765
1,871
785
2,299
4,784
377
1,935

948
1,550
559
767
1,985
5,066
1,199
4,571
1,315
1,721
1,764
732
2,102
4,020
332
1,841

--------

--------

--------

32,789
-----

32,904
-----

-----

30,472

FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 FY 1993
875
1,420
534
675
1,780
4,892
1,147
4,352
1,133
1,605
1,639
656
1,794
3,592
290
1,581

1,036
1,289
499
726
1,761
4,833
1,138
4,152
1,136
1,740
1,566
635
1,877
3,248
318
1,646

1,092
1,316
481
750
1,715
4,828
1,191
4,269
1,155
1,657
1,578
611
1,917
3,633
278
1,678

1,154
1,292
480
728
1,563
4,648
1,183
4,422
1,112
1,571
1,493
639
1,761
3,726
279
1,720

1,202
1,330
533
691
1,768
4,800
1,415
5,082
1,150
1,613
1,642
726
1,910
4,292
293
1,972

1,312
1,330
573
698
1,903
5,587
1,481
5,462
1,266
1,754
1,637
755
2,216
4,773
315
2,186

1,426
1,491
662
662
2,026
6,212
1,662
5,815
1,406
1,906
1,906
843
2,420
5,408
368
2,331

1,682
1,985
724
701
2,236
6,555
1,908
6,496
1,728
2,105
2,124
958
2,512
6,728
429
2,468

1,768
2,096
691
625
2,374
6,894
1,963
6,460
1,722
2,172
2,052
1,043
2,550
6,992
408
2,459

--------

--------

--------

--------

--------

--------

--------

--------

--------

27,965

27,600
-----

28,149

27,771

41,337

42,266

-----

33,245
-----

36,543

-----

30,419
-----

-----

-----

-----

-----

Source: TECH MIS Annualized Summary Rpt. 1213 [Tech. Ed. Prog. Totals-45/CR FTE: 1974-1992; 30/CR FTE: 1993].
TECH Planning & IRM, May 1994.
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APPENDIXC
State Board for Technical and Comprehensive Education
Annual Full-Time Equivalent Enrollments for FY 1974-75 through FY 1991-92
Technical Education Programs
[By Program Area]

Program Area

FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY1982 FY 1983 FY 1984
606

635

590

495

368

355

363

329

307

2,614

2,696

2,802

2,729

2,538

2,782

2,929

3,396

3,565

11,736

10,533

10,823

10,212

9,619

9,426

9,040

8,838

8,226

683

601

757

948

1,150

1,394

1,946

2,235

2,414

3,879

3,140

3,148

3,037

2,967

3,312

3,415

3,329

2,954

10,735

9,522

9,049

8,692

7,990

8,119

7,560

7,168

6,242

44

333

451

561

565

711

888

816

666

2,915

2,650

2,702

2,471

2,081

2,059

1,829

1,504

1,220

Associate in Arts/Science2,024
Career Development/
Undetermined
775

2,167

2,425

2,379

2,455

2,610

2,809

2,953

2,621

359

697

695

739

1,123

2,008

2,336

2,256

36,011

32,656

33,444

32,219

30,472

31,891

32,787

32,904

30,471

-----

-----

-----

-----

-----

-----

-----

-----

-----

Agriculture
Allied Health
Business
Data Processing
Engineering
Industrial
Occupational
Public Service

Total FTE

Program Area

FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 FY 1993
344

271

277

301

343

349

358

415

660

Allied Health

3,330

3,354

3,733

3,615

4,350

5,190

6,210

7,757

7,729

Business

7,850

7,722

7,691

7,515

7,632

7,646

7,461

7,880

7,334

Data Processing

2,044

1,831

1,825

1,798

2,051

2,276

2,368

2,436

2,393

Engineering

2,733

2,649

2,510

2,369

2,516

2,674

2,668

2,846

2,862

Industrial

5,439

4,942

4,952

4,428

4,543

4,602

4,737

5,011

4,525

463

498

407

447

382

305

331

414

393

1,113

1,321

1,547

1,589

1,786

1,913

2,038

2,456

2,644

Associate in Arts/Science2,568
Career Development/
2,082
Undetermined

2,500

2,688

2,940

3,806

4,921

6,808

8,470

9,191

2,512

2,519

2,768

3,009

3,369

3,564

3,654

4,533

27,966

27,600

27,770

30,418

-----

-----

28,149
-----

-----

-----

33,246
-----

36,543
-----

41,338
-----

42,265
-----

Agriculture

Occupational
Public Service

Total FTE

Source: TECH MIS Annualized Surnrnary Enrollment Report #1226 (30/CR FTE).
TECH Planning & IRM, June 1994.
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APPENDIXD

State Board for Technical and Comprehensive Education
Annualized Unduplicated Headcount Enrollment
All Programs 1961 - 1993

Fiscal
Year
1961-62
1962-63
1963-64
1964-65
1965-66
1966-67
1967-68
1968-69
1969-70
1970-71
1971-72
1972-73
1973-74
1974-75
1975-76
1976-77
1977-78
1978-79
1979-80
1980-81
1981-82
1982-83
1983-84
1984-85
1985-86
1986-87
1987-88
1988-89
1989-90
1990-91
1991-92
1992-93

Technical College
Enrollments

Special Schools
Completions

0
1,122
11,867
18,659
32,967
37,046
42,146
59,817
79,001
81,415
81,486
104,638
93,650
111,541
115,825
122,121
142,058
145,168
154,158
162,602
164,503
154,276
155,127
176,046
171,460
158,000
156,403
168,189
178,012
198,492
206,763
198,689

475
2,190
2,785
2,824
5,044
5,704
4,081
4,419
4,534
3,804
5,403
5,054
3,759
2,902
2,622
2,826
1,725
2,580
3,545
3,793
4,708
4,967
5,331
6,331
5,078
5,130
9,614
9,226
6,735
4,516
5,607
6,445

Total
475
3,312
14,652
21,483
38,011
42,750
46,227
64,236
83,535
85,219
86,889
109,692
97,409
114,443
118,447
124,947
143,783
147,748
157,703
166,395
169,211
159,243
160,458
182,377
176,538
163,130
166,017
177,415
184,747
203,008
212,370
205,134

Note: Includes enrollments and participants in Technical Education Programs, Continuing Education
Programs, Community Service activities, Restricted State and Federal Programs.
Source: TECH MIS Annualized Summary Reports; TECH Division of Economic Development. 1992-93
Technical College Enrollment includes Fall, Spring and Summer Semesters.
TECH Planning & IRM, May 1994.
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APPENDIXE
State Board for Technical and Comprehensive Education
Opening Fall Term Headcount Enrollment
Technical Education Programs

Technical Colleges

Fall1978 Fall1979 Fall1980 Fall1981 Fall1982 Fall1983 Fall1984 Fall1985

Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Horry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

1,093
1,415
551
565
2,284
6,038
1,209
5,458
1,425
1,725
1,861
941
2,372
5,615
541
1,489

1,040
1,729
644

601
2,302
5,785
1,411
6,008
1,467
1,638
1,896
1,078
2,398
6,392
433
1,920

1,023
1,787
664
738
2,324
6,174
1,302
5,943
1,408
1,709
2,052
1,042
2,615
6,151
385
2,189

1,201
1,716
613
767
2,174
5,953
1,305
4,967
1,487
1,724
1,813
1,072
2,405
5,105
427
2,236

1,032
1,620
602
657
1,986
6,007
1,304
4,980
1,307
1,580
1,653
1,033
2,162
4,685
357
1,898

1,242
1,661
608
648
1,971
5,812
1,305
4,720
1,298
1,752'
1,757
1,034
2,334
4,514
423
1,982

--------

--------

--------

--------

--------

--------

--------

--------

34,441
-----

35,753
-----

36,742

37,506
-----

34,965
-----

32,863
-----

33,061

-----

-----

Falll986 Fall1987 Fall1988 Fall1989 Fall1990 Fall1991 Fall1992 Fall1993

Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Horry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

1,269
1,690
585
668
2,233
5,822
1,465
5,414
1,455
1,773
1,931
1,185
2,353
5,619
503
1,788

34,582

----Technical Colleges

1,076
1,636
646
586
2,308
5,551
1,309
5,431
1,369
1,469
1,875
1,086
2,119
5,779
546
1,655

1,328
1,714
619
689
1,900
5,855
1,468
5,050
1,285
1,615
1,702
979
2,379
5,241
357
2,125

1,497
1,627
683
720
1,722
6,017
1,405
5,240
1,194
1,668
1,663
916
2,220
5,350
396
2,204

1,489
1,564
731
699
1,875
6,135
1,661
6,082
1,149
1,745
1,725
950
2,327
5,594
402
2,585

1,696
1,763
692
708
2,214
7,284
1,726
6,954
1,420
2,066
1,966
1,112
2,705
6,455
441
2,833

1,903
1,929
852
617
2,324
7,917
1,984
7,546
1,506
2,144
2,276
1,210
2,935
6,939
503
2,024

2,187
2,256
964
725
2,610
8,496
2,294
8,345
1,804
2,287
2,508
1,261
3,019
8,012
515
2,889

2,376
2,412
960
597
2,639
8,803
2,456
8,663
1,843
2,747
2,575
1,426
3,155
9,160
559
3,178

2,374
2,198
1,022
780
2,846
8,657
2,708
9,140
1,824
2,990
2,519
1,450
3,308
9,795
431
3,251

--------

--------

--------

--------

--------

--------

--------

--------

34,306

34,522
-----

36,713

42,035

-----

50,172
-----

53,549
-----

55,293

-----

45,509
-----

-----

Source: Opening Fall Headcount Enrollment based on HEGIS/IPEDS Fall Enrollment Supplement Reports.
TECH Planning & IRM, May 1994.
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APPENDIXF
State Board for Technical and Comprehensive Education
Fall Term 1993 Headcount Enrollment by Classification and Sex

**** Part-Time Students ****

**** Full-Time Students ****
First Year
Men Women

Second Year
Men Women

First Year
Men Women

Second Year
Men Women

Unclassified
Men Women

Total

Technical Colleges
Aiken
258
Central Carolina
255
Chesterfield-Marlboro
83
Denmark
170
Florence-Darlington
396
Greenville
1,156
Harry-Georgetown
447
Midlands
1,313
Orangeburg-Calhoun
249
Piedmont
357
Spartanburg
392
T. C. of the Low country 78
458
Tri-County
Trident
767
Williamsburg
23
York
424

433
476
174
215
621
1,156
493
1,537
499
569
500
229
580
1,089
84
564

102
97
50
94
140
455
215
389
92
91
147
22
218
430
5
149

112
111
53
113
212
551
131
620
187
158
157
96
203
539
19
221

408
271
111
47
236
981
196
1,283
129
333
335
183
383
1,143
49
380

507
445
184
50
588
1,281
423
1,945
310
558
398
368
501
1,714
127
567

184
129
52
18
135
753
126
617
75
93
196
54
287
746
13
224

197
185
104
13
273
1,182
252
965
186
208
182
136
340
1,075
63
358

168
191
38
275
80
107
144
1,139
15
180

Total All Colleges

6,826

9,219

2,696

3,702

5,719

3,138

----

----

6,468
----

9,966

----

3,483
----

-----

----

----

----

Source: 1993 IPEDS Fall Enrollment Supplement.
TECH Planning & IRM, May 1994.
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114
105
83
29
61
409

59
124
128
31
184
733
257
280
59
348
132
177
194
1,153
33
184

2,374
2,198
1,022
780
2,846
8,657
2,708
9,140
1,824
2,990
2,519
1,450
3,308
9,795
431
3,251

4,076 55,293
---- -----

APPENDIXG
State Board for Technical and Comprehensive Education
Annualized Unduplicated Headcount Enrollment in All Technical College Programs FY 1978- FY 1993
Technical Colleges
Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Special Schools Programs
ITPA Programs [2]
Fire Academy Programs [2]
Total All Colleges [1]
Technical Colleges
Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Special Schools Programs
ITPA Programs [2]
Fire Academy Programs [2]
Total All Colleges

FY 1980

FY 1981

FY 1982

FY 1983

FY 1984

FY 1985

FY 1986

3,281
6,825
5,823
849
9,567
28,185
4,798
16,636
9,009
11,755
7,129
3,877
13,123
16,924
2,357
4,898

3,681
8,418
6,249
913
11,486
29,941
5,275
18,567
6,706
11,280
6,507
4,219
16,134
16,910
2,027
5,348

3,504
6,865
4,790
914
9,253
30,758
5,634
21,713
6,788
11,556
6,560
4,303
16,776
18,199
2,603
6,189

4,198
7,569
4,326
1,202
9,663
21,760
6,165
20,064
7,081
12,609
6,446
3,564
16,434
16,765
3,051
5,724

4,258
9,002
3,930
1,474
8,628
19,619
6,715
17,424
5,951
15,771
6,121
4,336
19,098
16,181
1,726
5,320

4,198
11,114
4,261
1,070
9,464
38,414
7,226
17,330
6,210
13,599
6,785
4,408
17,413
15,990
1,549
5,727

5,291
11,838
3,021
1,328
9,486
34,423
5,929
19,658
5,522
13,725
8,114
3,934
17,725
15,185
1,653
7,328

3,545
5,563
3,559

3,793
5,058
3,883

4,708
4,350
3,748

4,967
4,475
3,180

5,331
4,850
4,723

6,331
5,550
5,738

5,078
7,300
-NA-

166,395

169,211

---------

157,703

---------

---------

---------

159,243

---------

160,458

---------

182,377

---------

176,538

------

------

------

------

------

------

------

FY 1987

FY 1988

FY 1989

FY 1990

FY 1991

FY 1992

FY 1993

5,378
8,964
2,706
1,018
7,003
32,010
6,375
19,350
5,192
14,337
7,954
3,507
13,745
15,860
1,409
7,192

6,492
8,634
3,405
1,149
6,570
32,112
7,605
19,670
5,865
14,848
7,531
3,931
13,638
16,591
1,547
6,815

5,984
10,553
3,823
1,250
6,397
37,289
9,079
21,293
5,689
13,909
7,331
3,728
13,992
17,759
1,785
8,328

5,867
11,624
4,094
1,336
7,034
36,295
9,630
25,204
6,025
13,306
8,482
4,199
15,548
18,750
1,703
8,915

6,456
11,356
4,938
1,419
6,923
39,235
11,000
29,880
5,758
13,552
10,898
4,582
18,283
23,166
1,779
9,267

7,444
11,850
6,297
1,928
8,104
34,350
11,363
31,580
7,334
14,569
10,672
4,720
19,780
24,157
2,317
10,298

8,075
12,497
6,064
1,186
9,641
32,975
10,883
30,067
6,540
11,897
11,670
3,561
18,178
23,172
1,826
10,457

5,130
6,000
-NA-

9,614
-NA-NA-

9,226
-NA-NA-

6,735
-NA-NA-

4,516
-NA-NA-

5,607
-NA-NA-

6,445
-NA-NA-

---------

163,130

-----

---------

166,017

-----

---------

---------

177,415

184,747

-----

-----

---------

203,008

-----

---------

212,370

-----

---------

205,134

-----

Note 1: Includes enrollments and participants in Technical Education Programs, Continuing Education Programs,
Community Service, Restricted State, & Restricted Federal Programs.
Note 2: Program administrative responsibility moved to other agencies.
Source: TECH MIS Annualized Summary Enrollment Reports.
TECH Planning & IRM, June 1994.
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APPENDIXH

State Board for Technical and Comprehensive Education
Technical Education Programs - Annual Enrollment
Student Characteristics

FY 1984
FY 1985
FY 1986
FY 1987
FY 1988
Number Percent Number Percent Number Percent Number Percent Number Percent
I. Classification

First Year
Second Year
Unclassified

36,419
19,736
0

64.9% 34,140
35.1% 18,360
0.0%
0

65.0% 36,738
35.0% 16,988
0.0%
0

68.4% 39,083
31.6% 16,083
0.0%
0

70.8%
29.2%
0.0%

39,212
17,129
0

69.6%
30.4%
0.0%

14,630
39,221
1,049
1,255

26.1%
69.8%
1.9%
2.2%

13,001
37,194
1,081
1,224

24.8%
70.8%
2.1%
2.3%

13,377
38,263
1,016
1,070

24.9%
71.2%
1.9%
2.0%

13,687
39,366
1,502
611

24.8% 13,644
71.4% 40,659
2.7%
1,123
1.1%
915

24.2%
72.2%
2.0%
1.6%

27,592
28,563
0

49.1%
50.9%
0.0%

25,051
27,449
0

47.7%
52.3%
0.0%

25,045
28,681
0

46.6%
53.4%
0.0%

24,908
30,258
0

45.2%
54.8%
0.0%

25,256
31,027
58

44.8%
55.1%
0.0%

100.0% 53,726

100.0%

55,166
-----

100.0% 56,341
-----

100.0%

II. Ethnic Group

Black
White
Other
Not Specified
III. Sex

Male
Female
Not Specified
Total Students

56,155

-----

100.0% 52,500
-----

FY 1989
FY 1990
FY 1991
FY 1992
FY 1993
Number Percent Number Percent Number Percent Number Percent Number Percent
I. Classification
First Year
Second Year
Unclassified

44,075
17,785
0

71.2% 48,345
28.8% 19,233
0.0%
0

71.5%
28.5%
0.0%

52,425
21,254
0

71.2%
28.8%
0.0%

57,531
23,716
0

70.8%
29.2%
0.0%

63,548
16,402
0

79.5%
20.5%
0.0%

14,416
44,828
1,329
1,287

23.3% 15,430
72.5% 49,393
2.1%
1,465
2.1%
1,290

22.8%
73.1%
2.2%
1.9%

17,017
53,757
1,557
1,347

23.1%
73.0%
2.1%
1.8%

19,855
58,284
1,844
1,264

24.4%
71.7%
2.3%
1.6%

19,747
57,846
2,028
329

24.7%
72.4%
2.5%
0.4%

26,663
35,101
96

43.1%
56.7%
0.2%

28,693
38,843
42

42.5% 30,322
57.5% 43,306
0.1%
51

40.9% 33,358
59.1% 46,592
0.0%
0

41.7%
58.3%
0.0%

61,860
-----

100.0%

67,578

100.0% 73,679

81,247

100.0% 79,950

100.0%

-----

-----

-----

-----

II. Ethnic Group

Black
White
Other
Not Specified
III. Sex

Male
Female
Not Specified
Total Students

41.2% 33,210
58.8% 48,004
0.1%
33
100.0%

Source: TECH MIS 1992-93 Annualized Enrollment Rpt. #1207, "Student Characteristics" for Technical Education
Programs. TECH Planning & IRM, June 1994.
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APPENDIX I

State Board for Technical and Comprehensive Education
Annual Unduplicated Headcount Enrollment by County
Technical Education Programs
FY 1992-93

COUNTY

Greenville
Charleston
Richland
Lexington
Spartanburg
Berkeley
York
Anderson
Sumter
Aiken
Horry
Dorchester
Pickens
Orangeburg
Florence
Beaufort
Greenwood
Oconee
Chesterfield
Laurens
Darlington
Williamsburg
Marlboro
Georgetown
Lancaster

ENROLLMENT

COUNTY

9,342
7,879
7,685
4,256
4,002
3,823
3,449
3,074
2,834
2,823
2,480
2,426
2,255
2,126
2,108
1,979
1,934
1,293
974
947
887
827
757
731
677

ENROLLMENT

Kershaw
Abbeville
Chester
Clarendon
Newberry
Bamberg
Cherokee
Colle ton
Dillon
Barnwell
Fairfield
Calhoun
Saluda
Union
Edgefield
McCormick
Lee
Hampton
Jasper
Marion
Allendale

562
551
534
466
434
371
363
352
312
296
280
262
259
253
248
245
211
200
130
118
74

Unknown

113

Out of State
Foreign

Total

1,589
159

79,950

Source: TECH MIS Rpt. #1224- Annualized Unduplicated Headcount Enrollment by County, 1992-93.
TECH Planning & IRM, June 1994.
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APPENDIXJ
State Board for Technical and Comprehensive Education
Percentage of 17 to 44 Age Population Served
Technical Education Programs
FY 1993

Technical
Colleges

Number of Students Service Area Percentage of Students attending
Students
17 to44 Age 17 to44 Age TECH College from County of Residence
Attending
From Respective
Population
Population Outside Service Area
Not Identified
Service Area
[1993 Population] Served
Number
Percent Number Percent

Aiken
Central Carolina
Chesterfield-Marlboro
Denmark
Florence-Darlington
Greenville
Harry-Georgetown
Midlands
Orangeburg-Calhoun
Piedmont
Spartanburg
T. C. of the Lowcountry
Tri-County
Trident
Williamsburg
York
Total All Colleges

2,701
3,436
1,444
300
2,713
9,179
3,016
11,807
2,136
3,760
3,552
2,304
4,416
13,851
660
4,588

54,550
87,300
45,490
21,740
81,470
144,010
94,140
252,790
45,600
91,050
124,790
83,440
134,880
267,740
17,650
99,760

69,863

1,646,400

---

Note:

--------

5.0%
7.6%
6.6%
1.4%
3.3%
6.4%
3.2%
4.7%
4.7%
4.1%
2.8%
2.8%
3.3%
5.2%
3.7%
4.6%

846
147
42
482
913
3,677
439
874
591
245
79
90
409
677
301
162

23.8%
4.1%
2.8%
61.6%
25.2%
28.6%
12.5%
6.9%
21.7%
6.1%
2.2%
3.7%
8.5%
4.7%
31.1%
3.4%

4.2%

9,974

12.5%

---

--

-----

1
40
0
0
0
50
0
0
0
3
10
1
6
0
113

---

0.0%
1.1%
0.0%
0.0%
0.0%
0.0%
1.4%
0.0%
0.0%
0.0%
0.1%
0.4%
0.0%
0.0%
0.6%
0.0%

Total

3,548
3,623
1,486
782
3,627
12,856
3,505
12,681
2,727
4,005
3,634
2,404
4,826
14,529
967
4,750

0.1%

79,950

--

----

Population based on 1990 Census Data provided by the Division of Research & Statistical Services.
Technical Education Programs- TECH MIS Annual Unduplicated Headcount By County (Rpt. #1224).

TECH Planning & IRM, June 1994.
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TECHNICAL EDUCATION INSTITUTIONS
CURRENT FUND UNRESTRICTED REVENUES
AND PROGRAM EXPENDITURES
FISCAL YEAR 1992-93
%of
Education
and General
Revenues
Educational and General

Student Fees
County Allocation
State Operating Allocation
State Procured Equipment
Non-Recurring Capital Reserve Equipment
Other
Total Education and General
Auxiliary Enterprises
Short Term and Innovative Training
Missing & Exploited Children
Total Revenue

$ 44,569,391
20,919,785
106,917,566
121,502
2,946
4,809,267

25.13%
11.80%
60.29%
0.07%
0.00%
2.71%

177,340,457
19,195,767
875,417
94,291

100.00%

$197,505,932

==========
Program Expenditures
Educational and General

Employer's
Share Included
$13,000,507
5,524,966
1,550,755
4,483,058

Instruction
Academic and Student Support
Plant Operations and Maintenance
Administrative and General
Capitol Acquisitions{fransfers
State Procurement Equipment
Non-Recurring Capital Reserve Equipment
Total Educational and General
Auxiliary Enterprises
Short Term & Innovative Training
Missing & Exploited Children
Total Program Expenditures

Instructional Cost:
Technical Education Programs
Continuing Education Programs
Community Service Programs

$89,508,642
35,318,524
19,052,632
29,895,836
5,937,003
66,502
2,946

49.79%
19.65%
10.60%
16.63%
3.30%
0.04%
0.00%

24,559,286
374,994

179,782,085
16,754,139
875,417
94,291

100.00%

$24,934,280

$197,505,932

==========

==========
Cost Per FTE/CEU
$2,994.60
$62.72
$64.56

Source:
Audited Data
Prepared: to update Appendix 'M' - Annual Report 1992/93
NOTE:

Workmen's and Unemployment Compensation is paid from the State Office in the amount of $280,535.
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STATE BOARD FOR TECHNICAL & COMPREHENSIVE EDUCATION
STATEMENT OF FUND SOURCES AND CURRENT FUND EXPENDITURES
Fiscal Year 1992-93
Source of Funds
Current Unrestricted Funds
State Appropriations
Federal Funds
Student Fees
County Appropriation
Auxiliary Enterprises
Other

$117,187,366
566,123
44,569,391
20,919,785
19,195,767
4,640,935

Total Unrestricted Source of Funds

$207,079,367

==========
Current Restricted Funds
Federal
Job Training Partnership
Other Federal Grants Budgeted
Student Financial Aid

5,679,663
13,519,387
25,197,074
44,396,124
293,217
641,735

State
Other

Total Restricted Source of Funds

$45,331,076

=========
Current Unrestricted Fund Expenditures
I.

Administrative
Personal Service
Other Operating Expense
Equipment
Employer Contributions
Total Administrative
ll.

1,810,865
531,024
7,345
404,702
2,753,936

Tech Education Institutions' Operation
A-Institutions
121,770,163
Personal Service
Other Operating Expense
43,825,332
Transfers/Equipment
6,006,451
Employer Contributions
25,214,814
Total Institutions
B-Central Data Processing
Personal Service
468,183
Other Operating Expenses
400,565
Equipment
78,505
Employer Contributions
106,200
Total Central Data Processing

106

196,816,760

1,053,453

C-Innovative Tech Training
Personal Service
Other Operating Expense
Equipment
Employer Contributions
Total Innovative Tech Training
D-Retraining, Missing Bureau and
Short Term & Innovative Training
Missing and Exploited Children
Total Retraining and Special Programs
Total Tech Education Institution Operation

III.

54,304

54,304
875,417
94,291
969,708
198,894,225

Economic Development
Personal Service
Other Operating Expense
Equipment
Employer Contributions
Total Economic Development

3,488,766
1,324,184
122,135
496,121
5,431,206

Total Current Unrest. Fund Expenditures

$207,079,367

==========
Current Restricted Fund Expenditures
Federal
Job Training Partnership Act
Other Federal Grants Budgeted
Student Financial Aid

5,679,663
13,519,387
25,197,074
44,396,124
293,217
641,735

State
Other

Total Restricted Fund Expenditures

$45,331,076

=========
Source: Audited Data
Prepared to Update Annual Report 1992- 93; 11-0ct-94

107

AssociATE DEGREE AND DIPLOMA PROGRAMS OFFERED

Agriculture

AREAS OF STUDY
Associate degree programs are two years in length.
Diploma programs are one year in length. For further
information, contact your local technical college.

Resident
Full-Time Fees
Aiken Technical College
Central Carolina Technical College
Chesterfield-Marlboro Technical College
Denmark Technical College
Florence-Darlington Technical College
Greenville Technical College
Harry-Georgetown Technical College
Midlands Technical College
Orangeburg-Calhoun Technical College
Piedmont Technical College
Spartanburg Technical College
Tech . College of the Lowcountry
Tri-County Technical College
Trident Technical College
Williamsburg Technical College

$360.00
$400.00
$400.00
$470.00
$500.00
$500.00
$500.00
$495.00
$420.00
$550.00
$425.00
$500.00
$450.00
$482.00
$360.00

108

!

Business

~
(11

0
a:J

c

fn

s·
CD

=
Computer
Technology

~

I

=
C1

I

0

~

>
~
~
~

z

-

>
00.

(11
~

~

m
:::J
cc

~
~
~

s·
CD

...s·

z

CD

cc

~

~

~

~

:::r
:::J

(1

=
z

0

0

cc

'<

~

(1

>
~

C1
W::~:
-·CD

CD

Cl)

:;:,-

o
CD:::r

I

0

~
~
~

C1

~
00.

AssociATE DEGREE AND DIPLOMA PROGRAMS OFFERED

• L------:-.--...

e
e

Health Science

York Technical College

Chesterfield-Marlboro
Teclrical Colege

Gr_,.,;le Technical College

Tri-County Technical Colege

•

Piedmont Technlcel College
Midlands Teclrical College

•

e

•

Central Cerolna Tec!Yiical College

•

•

Wlliamsburg Technical College

Orangeburg-Calhoun Technleal Colege

Aiken Technical College
Central Carolina Technical College
Chesterfield-Marlboro Technical College
Denmark Technical College
Florence-Darlington Technical College
Greenville Technical College
Harry-Georgetown Technical College
Midlands Technical College
Orangeburg-Calhoun Technical College
Piedmont Technical College
Spartanburg Technical College
Tech. College of the Lowcountry
Tri-County Technical College
Trident Technical College
Williamsburg Technical College
York Technical Col
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DEGREE PROGRAMS CANCELLED 1992-93

Cluster
Code
Level

Program Title

IND

HEATING, VENTILATION,

DEGREE

AIR CONDITIONING TECHNOLOOY

College

Status

Curr
Code

CHEST-MARLBORO

CANCl

35390

DIPLOMA PROGRAMS CANCELLED 1991-92

Cluster
Code Level

Program Title

College

Status

Curr
Code

BUS

STENOORAPHY

HORRY-GEORGETOWN

CANCl

15046

Note:

DIPLOMA

STBCE policies and procedures allow for programs to be phased out when new technology or changing economic conditions render them
obsolete. This flexibility allows the colleges and the system to reset priorities and allocate resources to insure effective delivery of instruction
to meet the most pressing needs of the technical colleges and the employers and students they serve.
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EMPLOYMENT REVITALIZATION ACT
Section 13 (2) Tech Ed Program Completion/Placement Data
The following infonnation based on 1992-93 academic year is submitted for the ERA
regarding placement data:
1993 De2ree Graduates- 4.532
Of the 4,5 32 graduates, 4,383 (97%) were available for employment or to continue their
education. Of those available, 2,940 (71%) were employed in fields for which they were
trained and 130 (12%) continued their education. 930 (83%) of those available were
either employed or were continuing their education.

1993 Diploma Graduates - 1.177
Of the 1,177 graduates, 1,126 (96%) were available for employment or to continue their
education. Of those available, 800 (71%) were employed in fields for which they were
trained, 283 (16%) continued their education. 1,365 (77%) of those available were
either employed or were continuing their education.

1993 Certificate Graduates - 1.870
Of the 1,870 graduates, 1,783 (95%) were available for employment or to continue their
education. Of those available, 1,082 ( 61%) were employed in jobs for which they were
trained, 283 ( 16%) continued their education. Of those available, 1,365 (77%) were
either employed or were continuing their education.

Section 13 (3) New Program/Job Needs Assessment
Two diploma programs and three degree programs were approved between July 1, 1993 and
June 30, 1994:
Projected
Full-time
Job Openings
Level
Program
College
for One Year
Diploma

Early Childhood
Development

Greenville

Diploma

Environmental
Operations

Tech College of
the Lowcountry

34

Degree

Hazardous Materials
Technology

Greenville

15

Degree

Associate in Arts

Horry-Georgetown
(Grant Strand & Georgetown
Campus N/A Transfer program)

Degree

Hospitality(fourism
Management

Horry-Georgetown
(Grant Strand Campus)

126

165

Section 13 (4) Programs Discontinued
During the reporting period 1992-93, there were 308 degree programs active. One program
was cancelled.
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There were 135 diploma programs active. One program was cancelled.
There were 460 certificate programs active. 25 certificates (5% of the tota1485 programs)
were cancelled.

Section 13 (9) Satisfaction/Earnings
GRADUATES

There were 7,520 graduates of all programs during the reporting period of92-93. Graduates
were included in a survey in order to determine employer satisfaction with employee
performance. Also, salary consideration questions were included in the survey.
Employer Satisfaction
Of the graduates surveyed, 4,297 responded to employer satisfaction.

Above average
Average
Below average

1,098 (64%)
571 (33%)
51 ( 3%)

Earnim:;s
Mean beginning yearly wage
Beginning yearly salary range:

$17,500
From:
To:

$ 4,000
$48,000

COOPERATIVE EDUCATION*
There were 960 students participating in cooperative education during the reporting
period. Cooperative Education students were included in a survey in order to
determine employer satisfaction with employee performance. 511 (53%) responded
to the survey. Also, salary consideration questions were included in the survey.

Emnloyer Satisfaction
Above average
Average
Below average
Earnim::s
Mean hourly wage:
Beginning hourly wage:

374 (83%)
73 (16%)
3 ( 1%)

$7.02
From:
To:

$ 4.25
$8.43

*Three colleges reported not having a cooperative education program: ChesterfieldMarlboro, Florence-Darlington, and Williamsburg.
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RESPONSE TO ERA SURVEY FOR
STATE BOARD ANNUAL REPORT
REPORTING YEAR 1993-94
Institutionals
Agreements
College
AK

cc

CM
DM
FD
GR
HG
MD

oc

PD
SP
TCL
TRI
TRD
WM
YK
Total

Other Agreements
#of #of
Prog Cour.

Add

End

Tot

0
0
0
0
0
2
0
0
0
0
0
3
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

5
15
11
4
17
3
2
8
9
18
18
25
54
5
2
6

0
0
7
1
0
38
6
0
0
7
10
0
16
0
4
7

5

0

202

96

Effectiveness Scale:

Effectiveness

Cor

Art

Eco

0
5
14
3
0
25
14
63
0
33
84
50
54
44
17
16

4
2
2
3
3
2
2
3
4
3
3
4
4
3
2
3

4
2
2
3
4
1
2
3
4
3
3
4
4
4
2
3

2
2
2
4
4
3
2
4
4
3
4
3
4
4
1
0

422

47

48

46

Mean

2.93

3.0

2.87

0 =Not at all effective
2 = Effective
4 = Very Effective

Key:
Add=

Number of new agreements established in 1993-94.

End=

Number of agreements terminated in 1993-94.

Tot=

Sum of existing institutional agreements in 1993-1994.

Cor=

Effectiveness of coordination efforts among education and training entities.

Art=

Effectiveness of articulation efforts with other educational and training entities.

Eco=

Effectiveness of the coordination of the training or educational program to economic
development efforts in your area of the state.
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OBSERVATIONS
1.

Some colleges reported course or program agreements rather than the number of
agreements with secondary schools. The data on the previous page reflect secondary
school and technical college agreements. Course or program data were reported by
college.

2.

Responses rating the effectiveness of the activity were consistently positive (2.94 on
a 4.0 scale).

3.

Comments from the colleges indicate excellent cooperation with the secondary
schools. They have developed numerous agreements with program competencies. The
comments were very positive. Tech-Prep appears to have helped in establishing
communications and interaction between the colleges and the schools.
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