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Introduction 
October 1993 

To His Excellency, Governor Carroll A. Campbell, Jr., Chairman of the State Budget 
and Control Board, and Members of the South Carolina General Assembly. 

During this past fiscal year, the Technical College System has offered training for South 
Carolinians seeking career education, profitable job opportunities, and more marketable job 
skills. 

Through South Carolina's internationally recognized technical college system, 205,134 
South Carolinians participated in degree, diploma, and certificate credit programs, continu
ing education, community service, restricted state and federal programs, and Special Schools 
training. 

Through our operating budget of $186,043,321, Tech supported career and continuing 
education at the sixteen technical colleges, Special Schools fornew and expanding industry, 
continued cooperation with the State Development Board to recruit industry, and provided 
basic skills instruction to 11,186 employees participating in 396 industry programs coordi
nated by the Governor's Initiative for Work Force Excellence. 

Tech continues on its mission to train citizens for careers and known job opportunities. 
The system will continue to offer career education and job training, expand our programs to 
meet the growing demands of industry, entrepreneurial development, and business through
out South Carolina. 

Sincerely, 

P. Henderson Barnette 
Chairman 
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HISTORY OF TECHNICAL EDUCATION IN 
SOUTH CAROLINA 

An agrarian economy, out -migration of young people and lack of industry challenged 
South Carolina leaders in the early 1960's. 

Gov. Ernest F. Hollings believed South Carolina's chance of solving these problems 
was in its most valuable resource-the people. Hollings named a Joint Legislative Study 
Committee of three senators and three representatives. The Senators were John C. West 
(chairman), Marshall Parker and William C. Goldberg. Representatives were Robert E. 
McNair (vice-chairman), Floyd Spence and Rex L. Carter. The study and subsequent 
recommendations made by this committee, which later became known as the West 
Committee, resulted in one of the most significant pieces oflegislation in South Carolina's 
history. 

The West Committee's specific recommendations regarding technical training (outside 
the existing high school program) fell into two main categories: 

1. A crash progran1 to provide immediate training for established industries and for 
particular industries; and 

2. A technical training program to train high school graduates for initial employment 
as technicians in industry and to offer trade extension courses for people desiring 
employment in industry and to those already employed who wanted to improve 
their skills. 

To implement the program it envisioned, the committee recommended that the 
Governor, with the advice and consent of the Senate, appoint seven persons to serve as "The 
Advisory Committee for Technical Training." This Advisory Committee would be autho
rized to recommend the employment of personnel, adequate salaries and reasonable 
standards for facilities to qualify under the program. 

The 1961 General Assembly, guided by the West Committee's recommendations, 
enacted legislation which authorized the establishment of the South Carolina Advisory 
Committee for Technical Training. This act provided for eight, rather than seven members, 
six of the members were appointed by the Governor, each of whom represented one of the 
state's congressional districts; the State Superintendent of Education and the Director of the 
State Development Board were ex-officio members. The Act provided for the appropriation 
of an initial budget of $250,000 rather than the $1,000,000 recommended. 

The original South Carolina Advisory Committee for Technical Training included: 
Chairman 0. Stanley Smith, Jr. of Columbia (district 2); Alvin F. Heinsohn of Charleston 
(district 1 ); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk of Greenville (district 
4); Clarence Rowland, Sr. of Camden (district 5); J. Boone Aiken of Florence (district 6); 
Jesse T. Anderson, State Superintendent of Education and Walter W. Harper, State 
Development Board Director. 

One of the Advisory Committee's first actions was to appoint A. Wade Martin as 
coordinator of technical and industrial training. Martin, forn1er administrator of industrial 
and technical education for the North Carolina Department of Public Instruction, moved 
immediately to implement the crash program recommended by the West Committee and 
mandated by the authorizing legislation. Working in consultation with the State Develop
ment Board, Martin and the Advisory Committee planned a program with a high degree of 
responsiveness to the needs of industry, inherent flexibility and ability to act on short notice, 
and supported by a centralized equipment depot. 
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John E. "Jack" Riley, was hired by Martin to head up the Special Schools Program. The 
first office was in the Development Board offices and then moved to 1321 Pendleton Street 
in Columbia. In addition to Jack Riley, Paul Weatherly and Nom1a Buff were early members 
of the TEC staff. 

Once the Special Schools Program was underway, Martin and the Advisory Committee 
turned their attention to the establishment of the companion program of permanent technical 
education institutions. Convinced that post-high school technical training could best be 
served by a system of permanent regional centers, they first delineated the guidelines to be 
followed in establishing such a system: 

(1) Training programs would be based on documented job needs; 
(2) The area served would have a minimum annual high school graduation of 3,000 

within a 30 mile radius of the center; 
(3) The System would consist of a minimum of 13 centers to assure that 95 percent 

of the population would be within 25 miles of a center; 
(4) Sponsoring counties would provide land, suitable facilities, a share of operating 

costs and local supervision for the centers; and 
(5) The state would provide funds for staff and equipment, as well as statewide 

coordination and required technical support. 
The main goal of Martin and the Advisory Committee in planning the system was 

simple and pragmatic: to make a suitable training program available to any adult South 
Carolinian who wanted to obtain a salable skill. The programs offered by the Technical 
Education Centers would necessarily have to be designed to meet a variety of educational 
needs. By insisting on excellence and a sensible approach in meeting the most urgent needs 
of the present, the designers of the South Carolina Technical Education System were also 
laying the groundwork for the solution of future problems. 

In the meantime, the Special Schools Program was off and running as planned; working 
in coordination with the State Development Board, training programs were prepared to 
respond quickly and pragmatically to the training needs of industry. When an industry 
indicated that it would locate in South Carolina or expand its existing operation, Special 
Schools staff would determine training needs, develop instructional materials, setup training 
sites, hire instructors, recruit trainees from the local population and train them. When the 
plant opened its doors, trained employees were ready to begin work. The success of this kind 
of intensive, short -tem1 training capability led to the phrase "Start up in the Black" to describe 
the advantage TEC could give to industry willing to locate within the state. 

The initial Special Schools training progran1s proved the validity of the West 
Committee's belief that good technical training programs would attract diversified industries 
to South Carolina. Those early industries included Firestone Steel (Spartanburg), Elgin 
National Watch, (Elgin), Utica Drop Force and Smith-Corona Marchant (both in Orangeburg) 
and Lockheed Aircraft (Charleston). In the ensuing years, Special Schools Programs have 
been conducted in all 46 counties for different companies, and have provided South 
Carolinians with the skills necessary for better jobs. Of these, 30,128 people or 51 percent, 
were trained for jobs in industries other than textile-related from 1960-1977. Such newcom
ers to the rapidly developing South Carolina economy included chemicals and plastics, 
electrical products and metal-working, among others. 

But the Special Schools Program, while an integral part ofthe TEC plan to make South 
Carolina competitive with other states in attracting more and different kinds of industries, 
was never intended to provide training for the large numbers of technicians required as 
replacements or additional employees as industry continued to expand, or for the employees 
required in the rapidly growing service fields. This was the responsibility of the System of 
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Technical Education Centers, which, as Special Schools was doing, was demonstrating the 
validity of its planners' concept and the need for its rapid implementation. 

The first to apply for a center was Greenville County, whose citizens enthusiastically 
endorsed the building of a center and whose application for one was received and approved 
by the Committee on September 20, 1961. Within a year Greenville Tech was built and 
opened its doors to the first students. 

By the spring of 1961, applications had been approved for centers in Spartanburg, 
Richland, and Sumter counties, and for the tri-county area of Anderson, Oconee, and 
Pickens. In the fall of 1963, all four of these centers were training students in newly-opened 
facilities. 

In the period from 1964 to 1966, five other centers opened: Florence-Darlington 
(1964); Berkeley-Charleston-Dorchester (1964); York (1964); Harry-Marion-Georgetown 
(1966); and Piedmont (located in Greenwood, 1966). 

By 1973, the construction of new centers was virtually complete. Orangeburg-Calhoun 
Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the Williamsburg 
Regional Manpower Training Center opened in Kingstree. Aiken Tech, opening its perma
nent facilities in 1973, rounded out the construction phase of Technical Education Centers. 
However, in 1969, the General Assembly transferred the administration of the state's three 
Area Trade Schools to the TEC System. These schools located at Beaufort, Denmark, and 
West Columbia, later became TEC centers, which brought the total number of centers to 17 
by 1973. 

During this period of center construction, TEC had been active in other areas of 
technical training. 

In 1969, at the request of the Firemen's Association, Gov. Robert E. MeN air placed the 
responsibility for the creation of a state-wide fire-fighter's training program and its 
administration with the Advisory Committee for Technical Education. Training programs 
were conducted in TEC centers, industrial plants and fire department facilities. It soon 
became evident, however, that a permanent, centralized training facility was needed. In 
November, 1971, ten acres ofland adjacent to the Midlands Tech Airport Campus were made 
available for the development of a training facility (now the S.C. Fire Academy). 

In 1963, the Committee accepted a federal grant of $5.6 million made available through 
the Manpower Development Training Act (MDTA). Used to establish a new manpower 
training program called STEP (Special Training for Economic Progress), this grant repre
sented the first large-scale effort in South Carolina to provide occupational and literacy skills 
to the unemployed and underemployed. Through this and subsequent MDTA programs, 
more than 35,000 disadvantaged South Carolinians have been provided these basic skills. 

The U.S. DepartmentofLabor awarded a grantof$2million to TEC in 1968 to initiate 
the South Carolina Rural Concentrated Employment Program (CEP). With these funds more 
than 7,000 disadvantaged rural South Carolinians were provided services in addition to 
training, such as educational assessment and orientation, health care, and job placement, all 
of which aided them in finding more productive and satisfying jobs. 

These early efforts to alleviate the plight of economically and socially disadvantaged 
South Carolinians have evolved into a tradition of cooperation among TEC, the federal 
government, and other state agencies. TEC centers and colleges, with their facilities, 
equipment, and instructional staff, have become focal points for the implementation of the 
current federal manpower program, CETA (Comprehensive Employment Training Act). 
CET A is administered through the Governor's office with TEC as a subcontractor in the state. 

During the first decade of its existence-
the statewide system of centers was nearing completion. 
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the Special Schools Program continued to serve new and expanding industries. 
TEC joined inter-agency efforts to solve the endemic problems oflimited skills 

and unemployment among the disadvantaged. 
and, the system was being praised, studied, and emulated nationally and interna

tionally as a technical education model. 
Wade Martin took a year's leave of absence during 1968-69. During that period Thomas 

E. Barton, Jr., director of Greenville Tech, served as acting executive director. In October 
1970, little more than a year after returning to his position, Martin died suddenly, afternearly 
a decade of inspired and exceptional leadership to the system. Wyman D. Shealy, finance 
officer ofTEC since 1964, was appointed interim executive director and the search for a new 
executive director began. 

The Advisory Committee's search culminated in May 1971, with the appointment of 
Julio L. Bortolazzo as TEC's fourth executive director. Bortolazzo, former head of several 
California junior colleges and junior college districts, was international! y recognized as a key 
figure in the conception and development of that state's community college system. But soon 
after becoming the TEC Executive Director, Bortolazzo became involved in a statewide 
controversy regarding TEC's role in higher education, particularly in relation to the 
University of South Carolina's system of branch campuses. Perhaps having misunderstood 
the essential purpose and mission ofTEC and having apparently overestimated the support 
within South Carolina for his view ofTEC, Bortolazzo resigned in August 1971, after only 
ten weeks as executive director. 

0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was authorized by 
the Committee as acting executive director during the search for an executive director. 
Shortly afterwards, on August 26, 1971, Smith resigned the chairn1anship to assume the 
position on a pern1anent basis. Y. W. Scarborough, Jr., the member from the First 
Congressional District, was elected to succeed Smith as chairn1an of the Committee. Smith, 
who had been instrumental in guiding TEC from its beginning, was faced with the task of 
continuing the pattern of success that the System had established into a future overshadowed 
with some uncertainty and a need for critical decisions. 

The 1971 General Assembly had directed the South Carolina Commission on Higher 
Education to conduct a joint study on a proposal to establish a system of community colleges 
within South Carolina. The report resulting from the study led to the passage of Act 1268 by 
the 1972 General Assembly. Act 1268 established the State Board for Technical and 
Comprehensive Education and added two at-large members to the forn1er Advisory 
Committee for Technical Training, appointed by the Governor, to the Board membership. 
The Act authorized, at local option and with TEC Board and Higher Education Commission 
approval, the addition of first and second year college parallel curricula to Technical 
Education Centers. It also placed under the authority of the State TEC Board all present and 
future state supported two-year postsecondary institutions and their programs, except for the 
present branches and centers of the University of South Carolina and Clemson University. 

Act 1268 represented the General Assembly's response to the state's need for an 
economical offering oflower-division college courses at a moderate cost to the student and 
within commuting distance of the population. Greenville Technical College was the first 
institution to establish a college parallel program. Five other institutions, (Chesterfield
Marlboro Technical College, Midlands Technical College, Tri-County Technical College, 
Trident Technical College, York Technical College and Williamsburg Technical College) 
have received Board and CHE approval to offer the Associate of Arts and Associate of 
Science degrees. 
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TEC's role and responsibilities in the education of South Carolinians was thus 
expanded to include the offering of low-cost college transfer programs within a reasonable 
commuting distance of the population. Through these programs, students otherwise finan
cially unable or too far removed from other institutions have been able to attend two years 
of college; many of whom transfer their credits and complete four year programs. But, while 
this aspect of TEC has received much publicity over the past few years, the system has 
steadfastly kept sight of its original mission. The college parallel programs have been 
established and operate alongside the technical progran1s, but have never, in intention or 
actuality, detracted from the continued success of technical education. 

In June 197 6, the General Assembly passed Act 654. Act 654 was especially important 
in that it expressly provided for the TEC Area Commissions to continue as they were 
presently constituted. It also delegated the primary responsibility of local governance and 
supervision of institutions to the Area Commissions. The Act delegated specific authority 
to the Area Commissions to: adopt rules and regulations for the expenditure of funds; acquire 
real and personal property for the construction and equipping of institutions; employ the 
institutional chief administrative officer and other personnel; exercise the right of eminent 
domain in the geographical area served; apply for, receive, and expend monies from state, 
local, and federal agencies; maintain accounts of receipts and expenditures in accordance 
with uniform bodies and to the TEC State Board; and award certificates, diplomas, and 
associate degrees. 

Act 654 also designated all TEC institutional employees as state employees, subject to 
the regulations and policies of the TEC Board, the Budget and Control Board, and the state 
personnel system. 

Having piloted TEC through a critical and often stormy period, Stan Smith resigned in 
1973 to return to private business. In September 1973, Charles E. Palmer, associate executive 
director, was appointed TEC's sixth executive director. 

In 1973 and 1974, two mergers occurred which completed the present technical college 
center structure. In Charleston, Berkeley-Charleston-Dorchester Tech and Palmer College 
merged on July 1, 1973, to form two-campus Trident Technical College. And in the 
Columbia area, Midlands Tech, Palmer College, and Columbia Tech (forn1erly the West 
Columbia Trade School) merged on July 1, 1974, to become Midlands Technical College, 
with three campuses. Midlands Tech again has three can1puses with the opening of the 
Harbison Campus in 1980. 

In December 1979, Denmark Technical Education Center was accredited and changed 
its name to Denmark Technical College. This completed the System of 16 technical colleges. 

Charles Palmer resigned as executive director in June 1976, to accept a position out of 
the state, and Associate Executive Director, G. William Dudley, Jr., was named interim 
executive director. Dudley was appointed TEC's seventh executive director in December 
1976. On June 1, 1986, Dr. James R. Morris, Jr. became TEC's eighth executive director. 

What does the TEC System mean? To a student completing high school and unable or 
unwilling to pursue a four-year college degree, or to an adult who left school and took a low
paying, unskilled job years before, it could mean training progran1s such as accounting or 
computer progran1ming or electronics engineering technology or welding or criminal justice. 
More importantly, it means that there are employers in the local area who need people with 
the skills technical progran1s impart and who are willing to pay good wages for these people. 

To the business leader or industrialist seeking a location for a new operation, it means 
that a service is available in South Carolina that will have employees trained in the specific 
skills required by the plant and that there is a technical training system hard at work preparing 
competent, skilled employees eager and willing to work. 
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To state and local leaders, it means an idea that has worked and has been a major factor 
in leading a poor and undeveloped state from the shadows of an antebellum past, from an 
economy based almost completely on agriculture and textiles, from a situation so beset by 
apparently unsolvable problems that all action seemed doomed to failure-to a state in the 
forefront of the New South and the Sunbelt, to an economy well-diversified and vigorous, 
to a technical education system, praised and copied by other states and nations, to an 
atmosphere of hope and optimism. 

And to thousands and thousands of South Carolinians, who work hard and pay their 
taxes and have aspirations fortheirchildren beyond even the dreams of their parents for them, 
it means something of value, something to hope for and yet attainable, tangible. It means that 
the two years invested in Tech training will result in greater income for each graduate, that 
the state funds supporting each student's technical education will be completely repaid as 
state taxes within 29 months of graduation, that, in a world growing more complex and 
bewildering each day, South Carolina is well-equipped to train technicians with the 
knowledge and skills to understand it and make it work. 

PUBLICATIONS 

The following are publications produced by the State Board for Technical and 
Comprehensive Education: 

Training Power- a brochure explaining the Special Schools program of the Tech 
System. 

Technology Transfer: To Gain the Advantage - a brochure explaining the service 
offered through the 16 technical colleges for business assistance. 

Educational Opportunities- a brochure explaining the program offerings at each of the 
16 technical colleges. 

Agricultural Technology at Tech- a brochure explaining the programs in agricultural 
technology at the technical colleges. 

DESCRIPTION OF PROGRAMS - PROGRAM CHART 

I. Administration 
The State Board for Technical and Comprehensive Education is required by statute to 
carry out specific responsibilities relating to the efficient management of a postsecon
dary occupational training program in South Carolina. These specific responsibilities 
include long-range planning as well as policy insuring educational and fiscal accounta
bility for the Tech colleges. Additional support functions include the coordination of 
personnel administration, grants development, and interagency affairs. The efforts of 
the State Board staff are focused on carrying out legislative mandates, policies of the 
state and Tech Board, and providing service to the Tech institutions. Program services 
to be provided consist of day-to-day maintenance of management systems, on-call 
demand services, peer group meetings, and periodic workshop and seminar activities. 
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II. Instructional Programs 
Tech Colleges 
This function contains the organized programs of the agency. It includes sixteen (16) 
postsecondary educational colleges located throughout the state. The colleges repre
sent a cooperative effort of state and local government working together to provide 
training for local citizens. The colleges offer special certificates, one-year diplomas; 
associate degree occupational education programs in a broad range of categories, and 
two year transfer degrees. 

Also, continuing education is closely oriented to the community job market. The 
colleges operate within the policies, guidelines and procedures of the State Tech Board 
and are administered locally by area commissions. 

III. Industrial Services 
This division is responsible for the design, implementation and supervision of training 
programs for the initial labor force for new and expanding industry. Further, the 
industrial services division provides industrial relations support to established industry 
through identification of training needs of the technical colleges. 

PERTINENT FACTS ABOUT TECHNICAL EDUCATION 

Tech was begun in 1961 to stimulate economic growth in South Carolina through the 
provision of occupational training for the State's workforce. Demands from employers and 
students led to the development of certificate, diploma, and associate degree curricula that 
are offered through the 16 technical colleges. All 16 colleges are fully accredited by the 
Southern Association of Colleges and Schools. Areas of study include agriculture, arts and 
sciences, business, computer technology, engineering technology, health science, industrial 
technology, occupational technology and public service. Continuing education programs 
also are offered at each college. 

Since the Summer of 1992 the technical colleges have operated in the semester format 
which enhances the transferability of coursework between two year and four year colleges. 
Many students opt to begin their education at one of the technical colleges in the transfer 
programs (associate in arts and associate in science) and later move to a four-yearcollege or 
university with little orno loss of credit. Students graduating from technical and occupational 
programs move quickly into the state's job market, with an increasing number returning to 
college after a few years of work experience to complete a four-year degree. 

INNOVATIVE TECHNICAL TRAINING 

In 1979, the State Board for Technical and Comprehensive Education unanimously 
adopted a concept to infuse high-technology into the curricula and training programs of the 
sixteen technical colleges and the Special Schools programs. 

Through a series of studies and discussions, the State Tech Board became concerned 
with the technological "lag" in the two-year technical instructional programs at a time when 
the nation was alarn1ed over a declining productivity rate. The State Tech Board developed 
an innovative plan, entitled "Design for the 80's," to rapidly increase technological expertise 
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within the trained workforce. With the endorsement of the Governor and other state leaders 
who were concerned about South Carolina's future position in the competitive arena of 
economic development, the South Carolina General Assembly appropriated funds in 1980 
to initiate the innovative program, "Design for the 80's." 

After completing state and national evaluations on advancing technological skills 
required in the workforce, the State Tech Board established six initial resource centers. The 
purpose of the resource centers was to serve as focal points for information and expertise in 
advanced technology, as system catalysts for faculty/staff curriculum development, and as 
system catalysts in economic development through demonstrations and short-term courses 
for prospective and existing employers. 

The initial resource centers, which addressed specific advanced technological training 
needs in South Carolina, were: Advanced Office Occupations at Midlands Technical 
College, Advanced Machine Tool Technology at Greenville Technical College, Computer 
Applications at York Technical College, Microelectronics at Tri-County Technical College, 
Robotics at Piedmont Technical College and the Water Quality Institute at Sumter Area 
Technical College. 

In the mid-1980's, the State Tech Board evaluated the progress of the "Design for the 
80's" program and initiated a second phase by establishing two additional resource centers: 
Tourism Resource Center at Harry-Georgetown Technical College and the Electro-Me
chanical Maintenance Technology Resource Center at Orangeburg-Calhoun Technical 
College. The State Tech Board also approved and funded alliances established among the 
colleges to assess trends and develop new applications for advanced technology within the 
instructional programs of the technical colleges. The first alliances addressed needs in 
telecommunications, agribusiness, programmable logic controllers and interactive video. 

At this time, realizing that the resource centers were established for a specific purpose 
which would be satisfied at a point in time and that limited appropriated funds supported their 
innovative activities, the State Tech Board required a complete re-examination of the 
"Design for the 80's" program. Following a comprehensive review of all initiatives from 
1980 to 1986, the State Tech Board established new procedures and a new nan1e for activities
-Innovative Technical Training (ITT). 

The purpose of the progran1, to advance technological expertise within the system of 
technical colleges, has not changed. However, the new procedures now require mid-year and 
annual reports and a competitive selection process. In 1992-93, three innovative technology 
projects were funded: Applied Electronics Resource Center at Tri-County Technical 
College; Electro-Mechanical Resource Center at Orangeburg-Calhoun Technical College; 
and Environmental Training Resource Center at Sumter Area Technical College. Twelve 
other projects were recognized as "in-title-only" Innovative Technical Training Centers 
(receiving no funds in 1992-93) including an innovative consortium focusing on the use of 
new technology such as teleconferencing and multimedia for classroom instruction. All 
selected projects had statewide dissemination and training responsibilities for technical 
college faculty and staff. 

Innovative Technical Training projects and personnel continue to provide leadership 
throughout the technical college system, introducing new and critical technology and 
training, as well as advancing innovative technology applications in business and industry. 
A new focus in 1993-94 will be on planning and implementing pilot youth apprenticeship 
programs which will link secondary schools and technical colleges with business and 
industry. 
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INNOVATIVE PARTNERSHIPS IN AGRICULTURE 

The member programs which constitute the Agriculture Cluster have made consider
able progress in recent years in the areas oftransfer and articulation with Oemson University 
and other four-year institutions. This progress is taking place both through the Associate in 
Science college transfer program and the Associate in Agriculture programs. Oemson's first 
and only undergraduate program being offered through distance learning is scheduled to 
begin January, 1994. 

This consortium effort to jointly offer an articulated Turfgrass/Horticulture Sciences 
B.S. degree at Harry-Georgetown Tech is a result of the cooperation between Harry
Georgetown Technical College, Coastal Carolina University and the College of Agricultural 
Sciences at Clemson University. Specific transfer articulation agreements such as the 
recently completed partnership between the Horticulture Technology progran1 at Spartanburg 
Technical College and the Horticulture Department at Clemson continue to be developed. 
Participation of the agricultural programs in the statewide Tech Prep effort offer yet another 
opportunity for cooperative articulation agreements, this time between the state's high 
schools and technical colleges. 

As with all curricula in the Tech System, agriculture programs have incorporated new 
technologies to meet the needs of South Carolina employers. The latest techniques in 
horticulture, turf management, natural resources, aquaculture and forestry all are taught in 
programs offered through the technical colleges. 

PREPARATION FOR THE TECHNOLOGIES 
(TECH PREP) 

South Carolina's technical colleges are committed to educational refom1 in both 
postsecondary and secondary institutions. From 1991 to the present, technical colleges have 
been deeply involved with Preparation for the Technologies or Tech Prep. 

The purpose of Tech Prep nationwide is to make the United States more competitive 
in the world economy by developing more fully the academic and occupational skills of all 
segments of the population. This purpose will be achieved principally through concentrating 
resources on improving educational programs that students need to function effectively in 
a technologically advanced society. 

The catalyst for the Tech Prep program was passage of the Carl D. Perkins Vocational 
and Applied Technology Education Act of 1990. The federal legislation established the 
parameters for planning and demonstration grants to consortia of local educational agencies 
and postsecondary educational institutions. South Carolina has implemented Tech Prep 
statewide in 1992-93 through sixteen local Tech Prep Consortia made up of high schools, 
technical colleges, four-year institutions, private institutions, and business/industry leaders. 
The South Carolina Department of Education, Office of Occupational Education, and the 
State Board for Technical and Comprehensive Education have combined federal Tech Prep 
funds and collaborated in the development of a competitive grant process for awarding funds 
to the sixteen consortia. 

Tech Prep provides for a strengthened, restructured, articulated secondary and 
postsecondary curriculum and career counseling programs which: 

Provide technical preparation in at least one field of business, engineering 
technology, applied science, industrial technology, health, agriculture, or other appropriate 
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technological field of study; 
Build student competence in mathematics, science, and communication through 

a sequential course of study to include the applied academics; 
Lead to an associate degree or two-year certificate; 
Facilitate placement in employment. 

Upon completion of the secondary program, students will enter the work force with 
higher level marketable skills or continue with postsecondary experiences through formal 
articulation agreements. Tech Prep provides the opportunity for the elimination of duplicated 
programs of study; better utilization of instructional resources; a more effective, sequential 
program of study; and a better education student. 

Tech Prep components include core curriculum revision, career development for 
students, intensive teacher and staff training, applied academics, assessment, apprenticeship 
opportunities. Articulation linkages between secondary and technical college persons and 
programs are essential to the success of the Tech Prep program. 

ACCLAIM 

ACCLAIM is a pilot Regional Community College Leadership Development Program 
in the four-state region of Maryland, North Carolina, South Carolina and Virginia. The 
overall purpose of the progran1 is to equip the professional and lay leadership of the 114 
community colleges in the four-state region with the concepts and skills needed to engage 
their institutions in community-based programming. Financial support is derived from the 
Kellogg Foundation, North Carolina State University (NCSU), and the four state community 
college systems. South Carolina's technical colleges began participation in 1991. 

Two of the sixteen technical colleges have been selected as model sites for special, 
intensive ACCLAIM training of faculty and staff--Florence-Darlington Technical College 
and Technical College of the Lowcountry. College and community representatives from 
other two-year South Carolina colleges will participate in week-long community-based 
training during 1993-94. ACCLAIM also provides fellowships for graduate study in 
community leadership. 

ACCLAIM has four primary goals: 
1. to demonstrate how to reposition public community colleges in the four-state 

region through modifying and expanding their mission and leadership role to 
serve better the needs of people in their service areas through community-based 
programming; 

2. to demonstrate how the experiences, products, and outcomes of the project can be 
readily transferred to and used by community colleges in helping the people and 
their leaders in their service areas (i.e. communities) to identify and resolve 
critical issues that are impacting negatively on the quality of their lives in the four
state region, as well as the remaining 45 state community college systems; 

3. to explicate a model of cooperation among the four state community college 
systems, the 114local community colleges, and the state supported institutions 
of higher education in the region that can be adapted and used by the rest of the 
nation; 

4. to provide a forum for key faculty members in the institutions of higher education 
in the four-state region that can offer graduate courses or degree programs in 
community college education that will enrich and bring about renewal in such 
programs. 
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SPECIAL SCHOOLS 
THE ECONOMIC DEVELOPMENT DIVISION 

The division designs, develops, conducts, and manages customized start-up training 
programs statewide to help prepare citizens for jobs being created by new and expanding 
businesses and industries. These programs are called Special Schools. 

The Economic Development Division operates under a regional concept maintaining 
central control. This organization allows Special Schools flexibility and the ability to operate 
efficiently, effectively and to produce high quality training programs throughout the State 
of South Carolina. Central control of the Special Schools Program ensures consistency in 
both the operation of the training program and of the quality attained. 

Fiscal year 1992-93 produced 6,445 graduates from training programs held for 121 
companies. This is an increase of 838 graduates compared to fiscal year 1991-92 making 
fiscal year 1992-93 the fourth largest year since 1961. For the 12 month period of fiscal year 
1992-93, we averaged 130 training programs on our monthly status report. During the course 
of the fiscal year, we ranged from a low of 95 programs to a high of 153. 

When a company makes a decision to locate a facility in the state or to expand the work 
force of an existing operation, a regional manager from the division is assigned responsibility 
for the training program. Working in close coordination with the company, with assistance 
from our Special Schools Manager in that area and with support from the local technical 
college, the regional manager provides appropriate recruitment, selection, and training 
programs for trainees. All programs are custom made and job specific in design. 

The division works closely with the State Department of Commerce, local economic 
development representatives and others in the "Economic Development Ally Group" within 
the state to help attract and promote new and improved job opportunities for our citizens. 
Presentations are made to prospective employer representatives on the valuable services 
available from Special Schools, technical colleges, and other components of the State 
Technical Education Systems. 

Also, the division maintains an ongoing communication linkage with companies 
statewide through periodic calls by our Special Schools Managers. In addition to identifying 
needs for training services, other pertinent infom1ation is provided from other sources. 
Collected data that is of importance in promoting economic development is shared with the 
State Department of Commerce. 

The economic development division epitomizes the purpose and mission of the State 
Technical Education System and its efforts to stimulate the economy, promote job creation, 
help improve the quality of life of our citizens, and assist in the broadening of the tax base 
for local and state governments. 

The following is a list of Special Schools conducted by the division during fiscal year 
1992-93 that had some trainee completions. 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1992 - JUNE 1993 

NUMBER 
COMPANY CITY COUNTY TRAINED 

Abex/NWL Beaufort Beaufort 45 
Adams Millis Barnwell Barnwell 250 
Advanced Medical Products Columbia Richland 6 
Afco Anderson Anderson 43 
Agfa Goose Creek Berkeley 42 
Ambac International Columbia Richland 12 
Arctichill Inc. Newberry Newberry 5 
Asia Chemical Orangeburg Orangeburg 6 
Atla. Littleneck Clan1 Farm James Island Charleston 27 
Autecs Anderson Anderson 95 
Baldor Fort Mill York 4 
Betras Plastics Spartanburg Spartanburg 33 
Bic Corp. Gaffney Cherokee 66 
Blue Cross Blue Shield Columbia Richland 11 
Bosch Anderson Anderson Anderson 113 
Cambrai Anderson Anderson 46 
Carolina Golden Products Sumter Sumter 169 
Central Textiles Central Pickens 30 
Cone Mills Carlisle Union 10 
Conso Union Union 9 
Dana Corp. Greenville Greenville 6 
Danfoss Easley Pickens 44 
Day co Williston Barnwell 14 
DCA Cross Hill Laurens 17 
Designs Americana Heath Springs Lancaster 43 
DuPont Lugoff Kershaw 25 
Dynacast Spartanburg Spartanburg 2 
Dynapower/Stratopower North Charleston Charleston 28 
Effie's Kitchen Kershaw Lancaster 3 
Ellcon National Greenville Greenville 25 
ESAB/L-Tec Florence Florence 21 
Fabric Resources Mullins Marion 29 
Federal Mogul Summerton Oarendon 25 
Fiberweb North Amer. Simpsonville Greenville 12 
FN Manufacturing Columbia Richland 22 
Fuji Copian Winnsboro Fairfield 51 
Fuji Photo Film-Video Plant Greenwood Greenwood 60 
G & JMfg. Turbeville Oarendon 3 
Gates/FA Greenville Greenville 49 
General Electric Greenville Greenville 83 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1992 - JUNE 1993 

NUMBER 
COMPANY CITY COUNTY TRAINED 

General Graphics (Cigna) North Charleston Charleston 101 
Georgia Pacific Prosperity Newberry 70 
Gulf Disposables Walterboro Colle ton 43 
Hamilton Standard Rock Hill York 7 
Hawi McCormick McCormick 9 
Heidtman Steel Sumter Sumter 33 
Helvetian International Spartanburg Spartanburg 86 
Hillcrest Industries Loris Horry 45 
Hitachi Greenville Greenville 9 
Holset Engineering North Charleston Charleston 45 
JE Morgan Knitting Pageland Chesterfield 12 
Johnson Controls West Union Oconee 16 
Jomac Manning Oarendon 12 
Kaiser Aluminum Forging Greenwood Greenwood 23 
Kaiser Aluminum Machining Greenwood Greenwood 29 
Kanawha Insurance Lancaster Lancaster 43 
Kaydon Corp. Sumter Sumter 37 
Krohnert Manning Oarendon 16 
Linq Industrial Fabrics Summerville Dorchester 6 
Lucas Industries Greenville Greenville 76 
Martin Color-Fi Edgefield Edgefield 38 
MCI Greenville Greenville 261 
McKechnie Plastic Components Easley Pickens 60 
Met. Life Insurance Co. North Charleston Charleston 19 
Metal Leve Sumter Sumter 52 
Michelin Lexington Lexington 109 
Misco Paper Converters Greenville Greenville 28 
Mita SC Inc. Fountain Inn Greenville 37 
Mohawk Carpet Bennettsville Marlboro 14 
Morton Electronics Spartanburg Spartanburg 58 
Nan Ya Plastics Lake City Florence 415 
National Electrical Carbon Greenville Greenville 17 
Newark Electronics Gaffney Cherokee 78 
Nibco Denmark Bamberg 19 
Okonite Orangeburg Orangeburg 78 
Owenby Chester Chester 59 
Pan American Screw Gaffney Cherokee 4 
Paperboard Industries Latta Dillon 26 
Perdue Farms Dillon Dillon 707 
Phoenix Finishing Gaffney Cherokee 73 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1992 - JUNE 1993 

NUMBER 
COMPANY CITY COUNTY TRAINED 

Pilcher Hamilton Greer Greenville 28 
Pinnacle Industries Lancaster Lancaster 10 
Platinum Knitting & Sewing Greenwood Greenwood 67 
Precision Gear Train North Charleston Charleston 7 
Precision Metal Fabricators Williston Barnwell 39 
Price Manufacturing Chester Chester 10 
Prototype Fort Mill York 6 
Radcure North Augusta Aiken 22 
Rajee Inc. Bamberg Bamberg 10 
Raymark Manning Oarendon 31 
RE Phelon Aiken Aiken 53 
Reliance Electric Belton Anderson 25 
Renolux (FBS) Inc. Greer Greenville 6 
S & W Manufacturing Florence Florence 27 
Saddleman Anderson Anderson 92 
Sara Lee Hosiery Darlington Darlington 12 
Sara Lee Knit Products Greenwood Greenwood 101 
Schlegel Chester Chester 13 
Semco Lexington Lexington 18 
BFShaw Laurens Laurens 127 
Signode Corp. Latta Dillon 13 
Sir Shirtmakers Pickens Pickens 56 
Specialty Bar Products Greenville Greenville 15 
Stevcoknit Edgefield Edgefield 67 
Straits Steel and Wire Anderson Anderson 24 
Takata Industries Cheraw Chesterfield 247 
Teknor Apex Fountain Inn Laurens 75 
Teledyne Richburg Chester 37 
The Coleman Company, Inc. Lake City Florence 32 
The Hon Company Winnsboro Fairfield 25 
Trident Pattern & Mould Belton Anderson 3 
True Temper Anderson Anderson 22 
Tupperware Hemingway Williamsburg 309 
Union Camp Spartanburg Spartanburg 18 
Union Camp Sumter Sumter 11 
Unisem Mullins Marion 15 
US Textiles Lancaster Lancaster 130 
Valenite Seneca Oconee 15 
Vista, Inc. Columbia Richland 88 
Wellman Inc. Marion Marion 23 
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COMPANY 

Yuasa-Exide 

ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1992 - JUNE 1993 

CITY COUNTY 

Sumter Sumter 

NUMBER 
TRAINED 

62 

TOTAL NUMBER OF STUDENTS TRAINED THIS FISCAL YEAR 6,445 

TOTAL NUMBER OF PLANTS SERVED THIS FISCAL YEAR 121 

TOTAL NUMBER OF STUDENTS TRAINED FROM SEPTEMBER 1961 - JUNE 1993 144,751 

TOTAL NUMBER OF PLANTS SERVED FROM SEPTEMBER 1961- JUNE 1993 1,191 
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No. Trainees Completed 

FY 
61-62 ......................................................................................................................... 574 
62-63 ...................................................................................................................... 2,190 
63-64 ...................................................................................................................... 2, 785 
64-65 ...................................................................................................................... 2,824 
65-66 ...................................................................................................................... 5,044 
66-67 ...................................................................................................................... 5,704 
67-68 ...................................................................................................................... 4,081 

68-69 ······················································································································ 4,419 
69-70 ...................................................................................................................... 4,534 
70-71 ...................................................................................................................... 3,804 

71-72 ······················································································································ 5,403 
72-73 ...................................................................................................................... 5,054 
73-74 ...................................................................................................................... 3,759 

74-75 ······················································································································ 2,902 
75-76 ······················································································································ 2,622 
76-77 ...................................................................................................................... 2,828 
77-78 ...................................................................................................................... 1,725 
78-79 ...................................................................................................................... 2,591 
79-80 ............................................ ················· ....................................... ·················· 3,545 
80-81 ...................................................................................................................... 3,791 
81-82 ...................................................................................................................... 4,708 
82-83 ···················································· .................................................................. 4,967 
83-84 ...................................................................................................................... 5,331 
84-85 ...................................................................................................................... 6,331 
85-86 ...................................................................................................................... 5,078 
86-87 ...................................................................................................................... 9,614 
88-89 ...................................................................................................................... 9,226 
89-90 ...................................................................................................................... 6,735 

90-91 ······················································································································ 4,516 
91-92 ······················································································································ 5,607 
92-93 ...................................................................................................................... 6,445 
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Special Schools Statistics 
1991/92 - 1992/93 

1990/91 1991/92 
Plants Served During FY 112 121 

Number Trained 5607 6445 

Percent Dropped 8.0% 7.0% 

Percent By Race 
White 61% 56% 
Black 37% 42% 
Other 2% 2% 

Percent By Sex 
Male 53% 51% 
Female 47% 49% 

Average Age 31.3 yrs. 31.5 yrs. 

Average Education 12.4 yrs. 12.4 yrs. 
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South Carolina 
Technical College 

Locations 
Aiken Technical College 
Post Office Drawer 696 
Aiken, South Carolina 29802 
Phone 593-9231 
Dr. PaulL. Blowers, President 

Central Carolina Technical College 
506 North Guignard Drive 
Sumter, South Carolina 29150 
Phone 778-1961 
Dr. Herbert C. Robbins, President 

Chesterfield-Marlboro Technical College 
Post Office Drawer 1007 
Cheraw, South Carolina 29520 
Phone 537-5286 
Dr. Ronald W. Hampton, President 

Denmark Technical College 
Post Office Box 327 
Denmark, South Carolina 29042 
Phone 793-3301 
Dr. Douglas W. Brister, Interim President 

Florence-Darlington Teclmical College 
Post Office Box 100548 
Florence, South Carolina 29501 
Phone 661-8324 
Dr. Michael B. McCall, President 

Greenville Teclmical College 
Post Office Box 5616, Station B 
Greenville, South Carolina 29606 
Phone 250-8000 
Dr. Thomas E. Barton, Jr., President 

Horry-Georgetown Technical College 
Post Office Box 1966/Highway 501 
Conway, South Carolina 29526 
Phone 347-3186 
Dr. D. Kent Sharples, President 

Midlands Teclmical College 
Post Office Box 2408 
Columbia, South Carolina 29202 
Phone 822-8080 
Dr. James L. Hudgins, President 

Orangeburg-Calhoun Technical College 
3250 St. Matthews Road, N.E. 
Orangeburg, South Carolina 29115 
Phone 536-0311 
M. Rudy Groomes, President 

Piedmont Teclmical College 
Post Office Drawer 1467 
Greenwood, South Carolina 29648 
Phone 941-8324 
Dr. Lex D. Walters, President 

Spartanburg Technical College 
Post Office Box 4386 
Spartanburg, South Carolina 29305 
Phone 591-3600 
Dr. Jack A. Powers, President 

Technical College of the Lowcountry 
100 South Ribaut Road/P.O. Box 1288 
Beaufort, South Carolina 29901 
Phone 525-8324 
Dr. AnneS. McNutt, President 

Tri-County Technical College 
Post Office Box 587 
Pendleton, South Carolina 29670 
Phone 646-8361 
Dr. Don C. Garrison, President 

Trident Technical College 
Post Office Box 10367 
Charleston, Soutl1 Carolina 29411 
Phone 572-6111 
Dr. Mary H. Dellamura, President 

Williamsburg Technical College 
601 Lane Road 
Kingstree, South Carolina 29556 
Phone 354-2021 
Dr. John T. Wynn, President 

York Technical College 
U.S. Highway Bypass 21-A 
Rock Hill, South Carolina 29730 
Phone 327-8000 
Dennis F. Merrell, President 

State Board for Technical and Comprehensive Education 
111 Executive Center Drive 
Columbia, South Carolina 29210 
Phone 737-9320 
Dr. James R. Morris Jr., Executive Director 
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AIKEN TECHNICAL COLLEGE 

Aiken Technical College (A TC) offers a wide range of academic and technical courses 
designed to prepare students for entry into the work world or for transfer to a four-year 
college. 

ATC offers academic, technical, public service and allied health programs that can pave 
the way for a four- year degree, a two-year degree or a one-year diploma in a variety of career 
fields. Completion of ATC's programs is recognized by the awarding of a certificate, a 
diploma or a two-year associate degree. 

ATC's primary mission is to educate employees--not simply train people to fill a 
specific job. The college serves approximately 7,000 students each academic year. Tuition 
is reasonable at $360 per semester for a full-time student. 

A TC takes the community college approach in providing educational opportunities for 
the citizens of Aiken County. The average age of ATC's student body is 27, with 60 percent 
of our students in the 18-25 age range. Fifty-six percent of ATC's students are female and 34 
percent of the college's population is African-American. 

The college offers an extensive Continuing Education program that provides services 
ranging from industrial contract training programs to community interest and avocational 
programs. A TC has successfully provided technical education programs for area plants of 
FMC Corporation, Kimberly-Clark Corporation, Ohio Brass, Owens-Coming, and the 
Department of Energy's Savannah River Site installation. 

During FY 1992-93, A TC's Office of Continuing Education helped approximately 600 
people from area small businesses upgrade theirsecretarial/computerskills. ATC served 900 
people with various health occupations classes. Job specific training was provided for 200 
people on various plant sites and 180 area managers and supervisors completed specific 
management/leadership skills classes. 

The college is conveniently located on an 88-acre campus on the main thoroughfare 
between Aiken County's two major population centers of Aiken and North Augusta. 

ATC observed its 20th year of service to the citizens of Aiken County during FY 1992-
93. 

The college marked its 20th anniversary year by breaking ground for a state-of-the-art 
student center in March. The building will contain six classrooms, offices for student -related 
activities, such as the student newspaper, student government, sports and student activities, 
as well as large multipurpose room that can accommodate graduation exercises and ATC's 
varsity basketball program. Paid for by local funds, the building should be ready for 
occupancy in April 1994. 

A TC's Instructional Services Division added four new certificate programs in the 
Business and Public Service area during the year. The programs are Bank Operations, Legal 
Office, Medical Office and Criminal Justice. 

Other accomplishments of the Instructional Services Division included the updating of 
the ATC library in preparation for automation. The library's collection was expanded by 
16,000 items. The Communications Department initiated an assessment of student progress 
for those students nearing the completion of their English requirement in their specific 
curriculum. The Math Department integrated the use of graphing calculators into all upper 
level math courses. The Developmental English curriculum was revised to include a literary 
novel which upgrades the curriculum. 

A TC's Technical Division expanded course offerings at the Department of Energy's 
Savannah River Site to include hazardous waste management, environmental science, and 
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chemical laboratory technology. These offerings will aid in the retraining of employees 
during the site's time of mission transition. 

ATC's Student Services Office implemented more student involvement in campus life, 
implemented a budget planning process, established a Student Services Advisory Council, 
restructured the job descriptions of the counseling staff, initiated plans to streamline the early 
registration process and proposed a new set of procedures for academic standards of review. 
Customer Services training was initiated for all student services staff using the Collections 
training package. The college's on-campus student activities included several dances, an 
AIDS Awareness Program, three blood drives, an intramural softball season, and a Spring 
Field Day. The ATC Knight's Basketball Team held its first awards night at which team 
members received awards. 

The Office of Continuing Education had a strong year of growth in several of its 
business and community interest programs. 

Several Aiken County business and industrial operations contracted for management 
courses offered by the Continuing Education Office. The Working and Frontline Leadership 
programs have been well received by several large Aiken County companies. 

The Continuing Education Office has also seen explosive growth in its allied health 
courses such as Phlebotomy, Hospital Unit Coordinator, Physical Therapy Assistant, and 
EKG Technician courses. 

A TC was recognized in the 1993 South Carolina Technical Education System 
Factbook as the fastest growing two-year college in the 16-college system for the period of 
Fall 1982 to Fall 1992. During this period, A TC's enrollments grew 132 percent compared 
to a system average of 43 percent. 
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CENTRAL CAROLINA TECHNICAL COLLEGE 

On August 1, 1992, Sumter Area Technical College assumed a new name, Central 
Carolina Technical College, a more accurate reflection of the institution's four-county 
service area. In support of its new identity, the college developed a formal vision statement 
which outlined its hope and aspirations for the institution's future growth and progress. The 
Academic Year 1992-93 brought record headcount enrollment for both fall and spring 
semesters, 2375 and 2415 respectively, for the newly christened Central Carolina. 

For the fall term, the academic calendar was fully converted to a semester system to 
increase transfer opportunities for Central Carolina's graciuates. Members of faculty and staff 
began a self-study process which hopefully will culminate in the reaffirmation of the 
college's accreditation by the Southern Association of Colleges and Schools. To streamline 
the advisement and registration process, new computer linkages which enable faculty to 
advise and register students from their offices were installed. 

For the fifth time since the associate degree nursing program began in 1983, graduates 
of that program posted a 100 percent pass rate on the state board examination. A new licensed 
practical nursing program was initiated in the Fall Semester 1992. At the same time, a new 
25,000-square-foot health science instructional facility was completed. This facility is 
unique in that it was built totally with dollars from the college's supporting counties of 
Sumter, Lee, Clarendon, and Kershaw and from Tuomey Regional Medical Center in 
Sumter. 

The college's affirmative action performance improved dran1atically, with its ranking 
among all state agencies rising from 37 to 18. 

Through the Central Carolina Technical College Foundation, additional property for 
parking was acquired; and renovations to Building 400, which were substantially completed 
by the end of the academic year, will provide a much-needed meeting facility for both college 
and community groups. Attractive, coordinated exterior signs were installed campus-wide 
to enable visitors and new faculty, staff, and students to find their way around the campus 
more easily. 

In cooperation with the Special Schools division of the State Board for Technical and 
Comprehensive Education, Central Carolina provided training for 866 employees in 
fourteen industries in the four-county area. 

The Year 1992-93 brought unprecedented growth and progress to Central Carolina 
Technical College, which continues to be a majorplayerin the economic development of east 
central South Carolina. In looking back, members of the college community derive a sense 
of satisfaction and justifiable pride in the knowledge that they offered opportunity for 
rewarding and productive lives to more than 12,000 residents of the counties that they serve. 

In Fiscal Year 1991-92, Central Carolina Technical College reported energy consump
tion of 2, 7 67,119 kilowatts. In Fiscal Year 1992-93, consumption had risen to 3,049 ,352, an 
increase of 282,307 kilowatts. Consumption in most of the college's facilities actually 
declined; and 278, 564 of the 282,307 kilowatt increase is attributable to one facility, the 
Health Science Building. The Health Science Building was under renovation for most of 
Fiscal Year 1991-92. In August 1992 the facility was reopened, and normal instructional use 
was resumed. The fact that this facility was not used during 1991-92 artificially depressed 
the number of kilowatts consumed, and the 1992-93 figures more accurately represents the 
normal consumption pattern. 
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CHESTERFIELD-MARLBORO TECHNICAL COLLEGE 

During Fiscal Year 1992-93, Chesterfield-Marlboro Technical College expanded its 
instructional programs, strengthened its partnerships with business, industry, and K -12 
education, and received major federal funding for long-term initiatives which will serve 
disadvantaged students and support instructional innovation. 

Chesterfield-Marlboro Technical College maintained a strong level of enrollment 
during the year. Fall Semester enrollment in college credit courses totaled 960 students. An 
additional4,922 students were served through continuing education courses and workshops 
during 1992-93. 

Responding to urgent needs expressed by the area medical community, CMTC this year 
began offering a Licensed Practical Nurse progran1. The program accepted its first students 
in October, 1992 and they began their classroom and clinical training in January, 1993. 
Oinical experiences are provided in a variety of hospitals, long-tem1 care facilities, and 
medical offices throughout Chesterfield, Marlboro, and Dillon Counties. 

Working with the Chesterfield-Marlboro-Dillon Tech Prep Consortium, Chesterfield
Marlboro Technical College has continued to support and develop the "Preparation for the 
Technologies" (Tech Prep) initiative. Now entering its third year of implementation, Tech 
Prep has strengthened K-12 and technical college educational programs through an innova
tive combination of applied academics courses, career guidance, teacher training, and 
secondary- postsecondary articulation. Chesterfield-Marlboro Technical College functions 
as the fiscal agent and coordinating institution for this consortium progran1. 

In the area of energy conservation, the college has undertaken energy audit activities 
and has developed detailed plans for retrofitting and/or converting lighting, water heating, 
and HVAC systems for maximum energy efficiency. These recommendations are under 
study for future action as part of CMTC's energy conservation program. 

Chesterfield-Marlboro Technical College continues to develop partnership arrange
ments with area industries to provide effective employee education and training. An 
outstanding example of this kind of partnership is the apprenticeship program which is 
operated in conjunction with INA Bearing Company, an international manufacturing 
organization which is one of the largest employers in CMTC's service area. Selected 
employees of INA Bearing participate in a three-year apprenticeship training program held 
at the college and in the plant. Apprenticeship grads earn an associate degree in Machine Tool 
Technology and are eligible for a journeyman's license. 

The college also secured federal funding during FY 1992-93 for two major projects, 
Title III and Student Support Services. CMTC was one of only two colleges in the state to 
receive a Title III grant this year. This grant, which totals $1.6 million over the five-year 
period beginning October 1, 1993, will support innovative curriculum and service develop
ment initiatives. Major areas of support include the following: ( 1) Development of integrated 
instructional programs which emphasize key skills such as writing, critical thinking, 
computing, and problem-solving in all curriculum areas. (2) Establishn1ent of an institutional 
research function at the college, to support evaluation, program planning, and management 
decisions. (3) Development of distance learning and multi-media instruction in all curricu
lum areas. 

The Student Support Services grant, which totals approximately $500,000 over the 
next four years, is designed to help economically and/or academically disadvantaged 
students succeed in their educational efforts. A variety of special services, including 
academic, career, and personal counseling, tutoring, and cultural enrichn1ent activities will 
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be provided through this program. 
Chesterfield-Marlboro Technical College continues its efforts to meet the needs of 

women, minorities, and other special population groups by offering a comprehensive 
package of services. For example, single parents and homemakers who are re-entering the 
workforce can receive special training, counseling, and financial aid to continue their 
education. More than 65 single parents and homemakers participated in this program of study 
at the college. CMTC is also actively involved in outreach to the minority community 
through the Access and Equity Program, funded through the Commission on Higher 
Education. CMTC is also a participant in the Higher Education Awareness Program 
("HEAP"), a statewide initiative designed to help students develop their educational plans 
at an early age. 

The CMTC Foundation is continuing with efforts to support Chesterfield-Marlboro 
Technical College in expanding classroom, laboratory, and meeting facilities to serve the 
needs of its growing student body. 
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DENMARK TECHNICAL COLLEGE 

Executive Administration and Academic Affairs 

On March 8, 1993, the Area Commission of Denmark Technical College appointed Dr. 
Joann R. G. Boyd President of the Institution replacing Dr. Douglas W. Brister, Interim 
President. The appointment of Dr. Boyd as Chief Executive Officer was effective on June 
1, 1993. Previously, she was the Dean of the School of Education, Director of Graduate 
Studies, and Professor of Education at Lander University in Greenwood, South Carolina 
where she had been employed since August 1986. A native Mississippian, Dr. Boyd is a 
graduate of Tougaloo College (B.A. , 1972), Jackson State University (M. S., 1975), and 
Kansas State University (Ph.D., 1979). A well known and respected educator, she served as 
Executive Director of the South Carolina Curriculum Congress, a state-wide collaborative 
effort to determine what all children from kindergarten through high school should know and 
be able to do. 

In addition to the presidential responsibilities, Dr. Boyd has assumed all of the duties 
which would be normally assigned to the Vice President for Academic Affairs. In this 
capacity, she has restructured and revised a number of the academic systems to insure the 
effective operation of the instructional area. The majority include the following: 

Development of comprehensive evening and weekend programs. 
• Revision of entry level placement procedures. 
• Implementation of a revised orientation process. 

Institution of a new student attendance and withdrawal policy. 
Development and implementation of a weekly academic progress report. 

The capability of the Transitional Studies Division was enhanced through the addition 
of twenty-five (25) computers for the laboratories and the employment of an administrative 
assistant as well as a divisional counselor. 

New programs starting in the Fall of 1993 include the Associate Degree in 
Electromechnical Engineering Technology and the Certificate in Early Childhood Develop
ment. Criminal Justice courses are now being offered for sub-contractor security forces at the 
Westinghouse Savannah River Site (SRS). Also being offered at the SRS is the Electrome
chanical Engineering Technology program. Much has been done under the leadership of the 
President to refine coordination between the institution and SRS. 

Mrs. Constance Dow ling-Ferguson was selected as SCTEA Educator of theY ear in the 
faculty category. She is an English instructor in the division of Arts and Sciences. 

PROJECT 1000: PANTHER PRIDE, a recruiting can1paign initiated by Dr. Boyd 
resulted in a Fall 1993 Enrollment which was the highest in ten (10) years. 

Student Affairs 

Most student affairs offices, including Enrollment Management, Career Planning and 
Placement, and Financial Aid were relocated to a central facility in order to provide more 
efficient services. During the year, two (2) Job Fairs were held by the Placement Office and 
Discovery software was added. Counseling services were reorganized so as to focus a 
counselor on each academic division to include Transitional Studies. Counselors also visited 
high schools and area businesses and administered the ASSET test to potential students. In 
addition, the counseling office held three (3) Career Counseling Orientation Seminars with 
middle school counselors during the year. 
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The Enrollment Services Division provided much energy to the recruiting campaign 
and focused on strategies that upon implementation would increase faculty, student, staff, 
alumni, and Area Commission involvement in bringing students to the college. 

Competition in flag football, basketball, volleyball, baseball, and softball was held 
under the direction of the intramural program while the College's Inter-Institutional athletic 
teams had another successful year. Regarding the latter, teams were fielded in men's and 
women's basketball, women's softball and men's baseball. The contemporary issues of drug 
and alcohol abuse and AIDS awareness were addressed this year. 

The Panther Press, the student newspaper began publication this year and represents a 
coordinated effort among the Student Government Association, the Public Relations Office, 
and the Student Activities Office. 

Business and Finance 

Purchasing for all college departments and divisions, preventive maintenance for all 
facilities, personnel, security, computer, and accounting are all services provided normally 
during the year. Trenching and laying of fiber optic cable, connecting all buildings was 
accomplished and represents completion of the first phase of a project designed to update the 
college's local voice-data area network. 

In the Campus Public Safety Office, four (4) of the officers were recertified during the 
year and the Administrative Assistant in the Physical Plant Office became certified in 
Occupational, Health and Safety Administration (OSHA) health and safety procedures. 

The following areas were renovated: 
• Office of the Vice President for Academic Affairs. 
• Faculty Offices for the Division of Arts and Sciences. 

Criminal Justice program offices. 
Early Childhood Development program office. 
Faculty office for the Human Services program. 

Named as SCTEA Educator of the Year in the Administrator category was Mr. Samuel 
E. Burgess, Acting Business Manager. 

Institutional Advancement 

The Division of Institutional Advancement continued to participate heavily in Special 
Events. Homecoming and Commencement were the major events of the year. Both were 
accomplished in a very representative way and within very austere budgets. The National 
Alumni Association is assuming an ever increasing sense of responsibility for funding 
Homecoming activities. 

In the legislative area, the annual luncheon was held on December 15, 1992 and on 
March 22, 1993, Senator John Matthews and Representative Joseph Wilder met with Dr. 
Joann R. G. Boyd, the newly appointed President. 

1992-1993 was the first full year the division had the complete capability to prepare 
camera ready materials for printing. Through a coordinated effort of the staff, many very 
effective documents were planned and produced providing a savings of resources for the 
college. 

One new alumni chapter was chartered during the year. The new chapter, the Florida 
Chapter, is headquartered in Melbourne, Florida. Mr. James Byrd of the Florence-Darlington 
Chapter and owner of a Curtis Mathis franchise in Florence was elected President of the 
National Association. 
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Funding level for major grants are as follows: 
• Title III - $500,000 
• CHE Access and Equity- $29,036 

Mrs. Sherri King-Boone was selected by her peers as the SCTEA Educator of the Year 
in the Support Staff Category. 

Energy Conservation 

Previously, the institution submitted a plan outlining measures for accomplishing 
energy use reduction and appointed a liaison person. Implementation actions include: 

Ascertaining that vehicle miles traveled are reduced by approving only essential 
trips, encouraging use of public transportation, and maintaining logs. 

Encouraging ride-sharing. 
Insuring that only one vehicle is assigned, that to the President. 
Prohibiting use of radar detection devices. 
Searching for alternatives to traveling to meetings. 
Insuring that student pick-up routes are the most efficient. 

Research, Planning and Institutional Effectiveness 

The office of Research, Planning and Institutional Effectiveness was reactivated in 
August 1992. With the activation came emphasis on re-structuring of the Central Planning 
Committee and the Planning, Budgeting and Assessment System; analysis of questionnaires 
and surveys; and refinement of the Academic Program Review document. 

In addition to other normal duties and responsibilities, the Director was instrumental 
in securing services that resulted in the replacement of several light poles around the athletic 
facility and the resurfacing of the campus' perimeter road. These projects saved the institution 
substancial financial resources. 
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FLORENCE-DARLINGTON TECHNICAL COLLEGE 

Florence-Darlington Technical College (FDTC) enjoyed a challenging and success
ful year during fiscal year 1992-93. 

General Information 

FDTC's President, Dr. Michael B. McCall, accepted the position of Deputy 
Executive Director of the S.C. State Board for Technical and Comprehensive Education. Mr. 
Wyman Shealy, retired Deputy Executive Director of the S.C. State Board for Technical and 
Comprehensive Education, is serving as Interim President. 

FDTC has developed a Regional Diesel Technician Training and Resource Center. 
The center provides training for people who are currently working in diesel maintenance or 
service and who want to upgrade their skills, for students who are pursuing an associate 
degree with a major in Diesel Technology, and for instructors who teach automotive or diesel 
technology. 

Florence-Darlington Technical College received approval from the S.C. State Board 
for Technical and Comprehensive Education and the State Board for Nursing to offer a 
diploma program in practical nursing. 

FDTC has put into place a two-year chemical engineering degree to prepare students 
for jobs at Roche Carolina, Inc., a subsidiary of Hoffmann-LaRoche that will begin hiring 
qualified local people in 1994. 

FDTC also added a medical technology progran1 to its health studies curriculum. 

Other Activities 

Sonoco Products Company donated a computerized wire-cut electrical discharge 
machine to the college. 

FDTC received a $2,200 gift from the Pee Dee District Dental Society. The gift will 
be used to purchased equipment for the college's dental hygiene program. 

Phi Theta Kappa (an international honor society) chartered a new chapter at FDTC. 

Staff and Faculty Honors 

Dr. Charles T. Muse was promoted to Colonel in the U.S. Marine Corps Reserve. 
Wilma Whitaker received the Optimist International Achievement in Education 

Award as one of the area's outstanding educators. She was also selected to appear in the 18th 
edition of Who's Who of America. 

Dr. Rick Garrett's article, "Degree of Centralization of Governance of State 
Community College Systems in the United States, 1990," was published by the Community 
College Review. 

Nelda Coleman was appointed as aN ational Association of Surgical Technologists 
(NAST) Region II representative. 

Phil Purpura was awarded a grant by the American Society for Industrial Security 
to study violence in the workplace and protection of the workplace. 

Kregg Spivey's article, "The Superstar Who Couldn't Speak," was published in the 
Reader's Digest. This was his third article for Reader's Digest. 
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Pam Grant, Director of Talent Search, appointed as 1993-94 Chairman of the 
Economic Development and Feminization of Poverty Task Force (a subcommittee of the 
Institute on Poverty and Deprivation). 

John Pritchett received Wellman's Golden Apple Award. He was also named as an 
Outstanding Academic Advisor by the National Academic Advising Association. 

Clifford Grimsley was named to Who's Who Among America's Teachers for 1992 
and was selected as the Dillon County Chamber of Commerce Star Teacher for 1992. 

Shelvia Latris Merritts, a student in the Talent Search Program, was selected to 
attend the National Student Leadership Congress in Washington, D.C. 

Kim Braley was named a Top Ten Student at Coker College and was also named a 
Collegiate Scholastic All-American by the United States Achievement Academy. 

Elizabeth Arthur received the All-American Scholar Achievement Award from the 
United States Achievement Academy. 

Student and Alumni Honors 

Samual Jayson Grice, a Nursing degree student from Mullins, received a $1000 
scholarship which is awarded to a top student in the entire technical college system. The 
award was sponsored by Dayco Products, Inc. 

Robert Allan" Seymour" Coleman, a second-year student at FDTC, received a $1000 
Educational Resources Foundation Scholarship. 
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GREENVILLE TECHNICAL COLLEGE 

The steady growth of previous years continued during the 1992-93 fiscal year, and 
Greenville Technical College stepped up efforts to ensure that the community's future needs 
are met with the same responsiveness that has marked the college's delivery of programs and 
services during the past three decades. 

As a successful Fall1992 opening broughtthe highest Full-Time Equivalency (FTE) 
enrollment and credit hours of any college in the State Tech System -- at 5,906 PTE's -
Greenville Tech opened an exciting new building positioned to provide easier access to 
information and instruction now and well into the future. The J. Verne Smith Library/ 
Technical Resource Center, named in honor of one of the college's strongest supporters, 
houses an ultra-modem library, along with teleconferencing, television production, comput
ing, distance learning and media facilities. 

The center includes an innovative computer valley, where students can prepare 
classwork and master challenging technical topics with the same high quality standards 
encountered in business and industry. Dubbed a "world class learning center," the valley, an 
open access learning lab, contains 10 Macintosh and 11 DOS computers. 

Development of Greenville Tech's 21st Century Project continued as in 1993, 
ground was broken for a 65,000 square foot Nursing/Science Building, which will house 
programs that have experienced tremendous growth in recent years. This facility is possible, 
in part, because of a cooperative $1.25 million donation provided by The Greenville Hospital 
System and St. Francis Hospital, both of which depend heavily on Greenville Tech graduates 
to staff nursing, laboratory and numerous other health care and support positions. 

The Management Center moved into its new location, a building on the South 
Pleasantburg border of the campus, where renovations were financed with the support of 
Greenville County Council. In 1991, Council passed a 1.5 mill increase and worked with the 
college to use the money generated to fund a lease/purchase Certification of 
Participation(COPs). The COPs will also allow the college to move forward with satellite 
campuses in Greer and the Golden Strip area. Significant progress was made in efforts to 
secure land for permanent campuses in these high-growth areas, where the college has 
outgrown temporary facilities. 

College Moves Toward Internationalization 

The college's involvement in the South Carolina International Education Consor
tium (SCIEC), a statewide consortium of technical colleges, led to significant progress 
toward the group's goal of ensuring that students achieve global competence. 

Planning began for certificate programs in International Business and International 
Studies, which will give Greenville Tech students a better understanding of the interdepen
dent, global economy and culture that now affect each of us. 

Efforts toward internationalization are underway in other areas of the curriculum as 
well. In fact, it is hoped that eventual! y many courses on campus will include an international 
perspective. 

Instructors Go the Distance to Get to Class 

Greenville Tech was the site of an international exchange in October, when two chefs 
from Kortrijk, Belgium, visited campus. The visit was made possible by a Sister Cities 
relationship between Greenville and Kortrijk. Food Science students received first-hand 

37 



information about culinary arts in Belgium, as the chefs conducted classes during which they 
prepared a buffet of Belgian foods for students, faculty and staff. 

German School Established 

In February, the college introduced a German school for children to a small, but 
enthusiastic, group. The concept was developed after several German families in the area 
expressed interest in instruction that would allow their children to develop or maintain 
fluency in spoken and written German. Instruction involves speaking, writing, reading and 
hearing Gem1an in the context of learning about life in Germany. A similar school for 
Japanese children continues to operate very successfully at Greenville Tech, with 60 to 70 
Japanese children attending each Saturday morning for four hours. 

Improving Access 

Removing obstacles to education has been a long-standing goal at Greenville Tech 
and never more so than during the past year, when a new Special Needs Counselor began 
helping students with disabilities navigate through college life. 

A new program was established to reduce educational obstacles for ninth, tenth and 
eleventh grade students. Upward Bound, supported by a grant from the U.S. Department of 
Education, began in September, serving low-income, disadvantaged students from Greenville 
County high schools. The program is designed to increase the likelihood that these students 
will complete high school and enter and complete a postsecondary educational progran1. 

Grant monies lend support 

Notable grants included an award from the Piedmont Health Care Foundation to 
support development of a Geriatric Care Assistant certificate program. South Carolina, with 
the third fastest growing retirement -age population in the country, has a need for people with 
specialized training in this area. 

A grant from the South Carolina Commission on Higher Education funded devel
opment and dissemination of a statewide newsletter. The Eisenhower Newsletter highlights 
educational developments in the math and science fields. 

Meeting Industry Needs 

The college focused considerable energy on its mission of meeting the needs of 
industry through curriculum and continuing education offerings. 

One aspect of this goal includes serving adult workers who need retraining and 
upgrading of their work skills in order to remain competitive in the global economy. 

The past year saw a concentration on comprehensive training--that is, serving the 
training needs of an entire organization. A needs assessment is perforn1ed, identifying areas 
in which training would improve the organization. Training progran1s are designed and 
delivered accordingly. 

Several facets of this training assessment have helped area businesses stay competi
tive. A continuing collaboration with General Electric sees the college developing interactive 
programming, customized specifically for the company's needs. A successful pre-employ
ment assessment at Hitachi not only has identified required skill level needs for specific jobs 
for current employees but for the hiring of future employees as well. The Organizational 
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Development Services area has used sophisticated data analysis to help Hoechst Diafoil 
identify requirements for jobs, people, skills and training needed. Transitioning people for 
enrollment into credit programs at Greenville Tech has helped Dow Brands as they close the 
doors of their Upstate plant. 

Distance education takes off 

Distance learning gained momentum during the year, with increases in offerings and 
number of students for both teleclasses and telecourses. Teleclasses, which are transmitted 
live to remote sites, went out to classrooms at Greenville County Square, the City of Greer, 
the Golden Strip areas of the county, and in industry, such as General Electric. Telecourses, 
which are pre-recorded for viewing at the student's convenience, increased in popularity 
among students whose schedules make it difficult to attend traditional classes. Receive sites 
for distance learning in numerous other businesses and industries, hospitals, and other 
locations are in the planning stage. 

Great beginnings .•• 

Several events aimed at letting students and the community know more about the 
college's progran1s and services were initiated with great success. Discovery Day '93 brought 
many first-time visitors to campus where they participated in tours, workshops and 
demonstrations, while enjoying entertainment and an art exhibit. An evening orientation 
session called "Taking the First Step ... It's a Fan1ily Affair" included a picnic supper and 
children's activities for fan1ilies of new students as the students met with their counselors, 
deans, department heads, instructors and other students in the progran1. 

Celebrations ... 

Black History Month was celebrated in February with activities including the Black 
Heritage Bowl, an academic competition recognizing African-American achievement, and 
a visit from nationally acclaimed performers Ron and Natalie Daise, whose informative 
program highlights the Gullah language. In March, Women's History Month featured 
seminars and workshops on self-defense, image updates, and healthy lifestyle choices. 

Industrial support 

An aggressive campaign that was initiated in 1991 to solicit equipment donations 
from area companies continued full force last year with substantial dividends for the college, 
promoting growth in the face of tight budgets without sacrificing quality. Working from 
equipment needs lists generated by each department on campus, the college's Corporate 
Liaison for Institutional Development checks to see what can be donated or loaned before 
equipment purchases are considered, saving the college a great deal of money and forging 
partnerships with local industry. 

Summer Transient Program a Popular Choice 

The Summer Transient Progran1 attracted more than 700 students from over 80 
colleges and universities across the country in 1992, taking courses between May and August 
and transferring credits earned to their regular colleges. This version of summer school is 
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attractive to students because it allows them to get ahead or make up a class while saving 
money with Greenville Tech's affordable tuition. 

University Center Increases Offerings 

The University Center welcomed the addition of junior and senior level courses that 
will allow students to move directly from Greenville Tech's University Transfer program and 
from other institutions into upper level baccalaureate classes without leaving the conve
nience of the college's main campus. 

Oemson University led the way with classes leading to bachelor's degrees in 
elementary education, early childhood education, special education, mathematics education, 
management and nursing. The University of South Carolina also added junior and senior
level bachelor's degree courses for students majoring in media arts, criminal justice, office 
administration, retailing, interdisciplinary studies, and hotel, restaurant and tourism man
agement. In the spring, Lander University announced plans to offer a Weekend College 
program at the University Center starting with courses for sociology majors pursuing four
year degrees. 

The University Center is a mini-can1pus where more than 500 courses are offered 
year-round in 18 degree programs. It is a cooperative effort an1ong Lander, Clemson 
University, Fum1an University, Greenville Tech, the Medical University of South Carolina, 
South Carolina State University, USC-Columbia and USC-Spartanburg. Approximately 
2,000 adult students are currently enrolled in the center's programs, with rapid enrollment 
increases projected. 

Meeting Energy Conservation Goals 

Conservation measures have reduced electrical usage at the college and have helped 
lower energy costs. A project was completed in the Engineering Technologies Building in 
which several air handlers and the building's lighting system were made more energy 
efficient. 

Air control systems in the University Transfer and Allied Health buildings are 
presently being upgraded for better comfort control and energy efficiency. Lighting is also 
being upgraded in these two buildings which will enable the college to realize a 50 percent 
energy/cost savings per fixture. 

A shut down of all non-essential buildings at 1 p.m. each Friday, begun in 1991, has 
resulted in substantial kilowatt hour savings, as well as monetary savings. 

Upcoming energy conservation measures include an upgrade of the college's energy 
management system and Central Energy Plant to enhance efficiency and extend the life of 
the equipment. 

Meeting Future Needs 

Among the new offerings announced during the year were several programs 
designed to prepare students for careers in environmental compliance. Since almost every 
business and industry is subject to one or more of these regulations, employers need people 
with technical training in this area. In fact, a 1992 survey of 530 Upstate employers identified 
1,500 positions with responsibilities related to hazardous materials. The four programs 
added -- an associate degree and three certificates -- will complement continuing education 
seminars in this area, allowing the college to meet the needs of Upstate employers and 
provide training for the jobs of the future. 
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HORRY-GEORGETOWN TECHNICAL COLLEGE 

President's Message 

In retrospect, Harry-Georgetown Technical College has had a challenging and exciting 
year. In spite of the official closing of the Myrtle Beach Air Force Base, as well as, the 
perceived and actual fluctuations in the local and national economy, HGTC has grown 
significantly in enrollment. Our Allied Health, Business, Golf Course Technology, and other 
Associate in Arts and Associate in Science programs are largely responsible for this growth. 

Additionally, we're eager to move ahead on our joint project with Coastal Carolina 
University to build a Higher Education Center in Georgetown in which both institutions will 
work to provide the best educational opportunities for residents of Georgetown County. 

HGTC has served the community well for over 20 years, providing an ease of access 
to higher education. Increased opportunities and an enhanced quality of education and 
personal service provided to our students has been maintained, despite the continuing 
cutbacks in state funding. Faculty and staff faced that challenge and pulled together to 
maintain the high standards necessary to fulfill the college's commitment to its students. 

We are excited about HGTC's future and the accompanying challenges created by our 
continued growth. HGTC eagerly looks forward to the challenges as your community 
college. 

Curricula Directions 

During the 1992-93 academic year, the college made significant strides in furthering 
its educational goals through articulation agreements with the Citadel and Clemson 
University. The Lowcountry Coalition for Engineering Education Development was estab
lished between the Citadel and four technical colleges: Horry-Georgetown Technical 
College, Orangeburg-Calhoun Technical College, the Technical College of the Low country, 
and Trident Technical College. Its purpose is to promote and facilitate the transfer of 
academic credit for specified courses taken by students while enrolled at any of the technical 
colleges who desire to enter into one of the baccalaureate engineering degree programs 
offered by the Citadel Evening College. 

The agreement will effectively extend reasonable opportunity to achieve an under
graduate engineering education throughout the Coastal region of South Carolina. Also of 
significant importance is the initiation of a unique progran1 offering a Bachelor of Science 
in Turf grass between Clemson University in conjunction with Horry-Georgetown Technical 
College and Coastal Carolina University. This distance delivery of a bachelor's degree 
program will use communications technology and non-traditional strategies to offer a 
complete baccalaureate degree in turfgrass/horticulture sciences to a much larger and diverse 
student clientele than is currently served by the traditional campus. The program will enhance 
the quality, effectiveness, and cost efficiency of a state turfgrass/horticulture science 
teaching program and meet the educational goals and demands of the local golf and turf grass 
industry for college trained professionals. 

The college continues to expand its allied health programs. To meet the growing 
applicant pool of Associate Degree Nursing students and to provide a larger employment 
pool for health agencies, the ADN Department received approval from the State Board of 
Nursing to accept more students commencing Fall Semester 1993. The Practical Nursing and 
Radiologic Teclmology Programs continue to receive recognition and approval from the 
community and pertinent accreditation agencies. Responding to the local health agencies' 
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requests for medical laboratory technicians, the college has prepared a Medical Laboratory 
Technology Associate Degree Program Proposal to the State Board for Technical and 
Comprehensive Education and the Commission on Higher Education. Pending approval by 
these agencies, this new degree progran1 may be implemented in Fall 1994. 

The Commission on Higher Education granted approval for the full Associate in Arts 
Degree to be offered on both the Georgetown and Grand Strand Campuses. This approval 
affords students in the surrounding areas of the Grand Strand and Georgetown to more 
conveniently access and complete these degrees. 

Enrollment 

1992-93 enrollment was up over the previous year by 8.2%. The largest program 
growth areas were in the Associate in Arts, Associate in Science, ADN Nursing, General 
Business, and Golf Course Technology. 

Fall semester began with a total enrollment of 2,464. Succeeding semesters followed 
with these respective totals: Spring Semester, 2,432; Summer Semester, 1,063. 

The population in our service region, as well as, every business and industry, has felt 
the effects of a shaky economy. Though hard pressed, the college has maintained a steady 
rate of growth despite public fears of increased economic uncertainty. 

Horry-Georgetown Technical College Foundation, Inc. 

The HGTC Foundation has produced a short video emphasizing the impact of the 
faculty and staff on the lives of students and graduates. The video focuses on the educational 
opportunities and options directed to the image of what the individual would be doing had 
there been no HGTC opportunity. Computer tem1inal servers providing institutional 
computer access have been purchased, as have equipment for the Electronic Engineering 
Technology Department, and the Library through grants and restricted donor gifts. 

Through the Foundation's efforts, twenty-five full-time HGTC students were awarded 
scholarships, and HGTC employees were afforded an access to the University of South 
Carolina to pursue their doctoral studies. 

The Patron Emeritus Awards presented at this year's commencement to Dr. E. Carlyle 
Hewitt, M.D., Staff Radiologist at Grand Strand General Hospital, and Dr. Lawrence Tyree, 
President and Santa Fe Community College, were funded by the Foundation. Similarly, 
Carmen Catino was presented with the Award for Teaching Excellence, and Linda Hardee 
was presented with the Award for Staff Excellence. 

The Foundation, managed by a Trustee Board of25, had, as of June 30, 1993, a capital 
endowment investment of $695,046; an endowed scholarship investment of $123,681; and 
a General Construction Fund of $46,593. 

Facilities Enhancement 

During the last year, a number of improvements have been made on existing facilities. 
Those improvements consist of the following: Conway Campus ( 1) Vax connections-- The 
Foundation purchased 7 terminal servers to facilitate campus-wide Vax connections, initial 
plans have been approved for laying fiber optic cables to all buildings; (2) Building 200 -
industrial wiring and new lighting; (3) faculty/Staff Lounge new furnishings after fire; (4) 
repaired/installed sprinkler system for the grounds; (5) landscaping -- the Foundation 
purchased 6 trees for planting, Curtis Hutto and others built two large cross-tie planters in 
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front of the A VX Building and planted a live oak tree in each; (6) improvements to several 
classrooms (chalk boards replaced, etc.); (7) Learning Resource Center -~ automation. 
Grand Strand Campus (1) student lounge furnished, painted, and wall-papered, (2) 
exterior of building painted, (3) auditorium stage had new floor and stage drapes installed, 
( 4) Learning Resource Center collections were expanded; Georgetown Campus ( 1) room 
122 was converted into 3 permanent classrooms, necessitating the installation of permanent 
walls between rooms 108 and 109, and 109 and 110. 

Financial Report 

Revenue (Unrestricted) 

Student Fees ........................................ $2,336,198 
State Government .................................. 5,115,669 
Local Government ................................. 1,102,692 
Auxiliary Enterprises ............ .......... .......... 779,938 
Others .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. . 172,186 
Total Unrestricted ................................ $9,506,680 

Revenue (Restricted) 

Federal Progran1s ................................. $2,230,364 
State Progran1s ........................................... 23,094 
Other ...................... ...... .............................. 19,615 
Total Restricted .......... .. ....................... $2,273,073 

Expenditures (Unrestricted) 

Instruction ........................................... $4,309,056 
Student/Instruct. Sup ........... .. ................ 1, 743,998 
Plant Op. & Maint. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 1 ,089,486 
Administration ...................................... 1 ,688,189 
Auxiliary Enterprises ................................ 679,959 
Carried Forward ........................................... 4,992 
Total Unrestricted ................................ $9,506,680 

Expenditures (Restricted) 

Sponsored Program .................... .. .......... $910,823 
Student Aid ........................................... 1,217,185 
Equipment ........... .. ..................................... 48,585 
Library ....................................................... 96,480 
Total Restricted ................................... $2,273,073 
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Continuing Education 

The Continuing Education Division ofHorry-Georgetown Technical College, through 
public non-credit classes, workshops, seminars, conferences and training programs, pro
vides occupational training for employment, upgrade training for those who are employed, 
but whose jobs have changed. Continuing Education also develops and provides custom
designed training programs for businesses, industries, government agencies and other 
organizations. In addition, non CEU community interest classes are offered to help meet 
personal and avocational interests. Continuing Education Units are awarded for qualifying 
programs. The CEU is a nationally recognized measurement of achievement in courses that 
do not carry regular academic credit. One CEU is awarded for each 10 hours of instruction 
in a qualifying course. 

During 1992-1993, a record number of students, over 11,000, received training in 
public and contractual continuing education classes, seminars and workshops. Enrollment 
in public classes and contractual training programs has increased over 70% since 1987. 

A few of the many accomplishn1ents for Continuing Education during the 92-93 
academic year included: ( 1) the implementation of aU .S. Department ofEducation federally 
funded training program at Georgetown Steel Corporation. The New Horizons Training 
Program is designed to enable Harry-Georgetown Technical College, in partnership with 
Georgetown Steel Corporation, to provide job related skills training for over 400 Georgetown 
Steel employees; (2) the kick-off of the Coastal Counties' System for Excellence, (The 
mission of the Coastal Counties' System for Excellence is to encourage unceasing betterment 
of the community through the promotion of a quality initiative for business, industry, service 
organizations and government. This initiative for business will focus on meeting customer 
desires, needs, expectations through management systems which emphasize training, 
employee involvement and continuous improvement.); (3) the 5th annual Spring Fire 
Training Conference, co-sponsored by the Horry and Georgetown Counties Fire Chiefs' 
Association, which was attended by over 400 firefighters, each of whom received 16 hours 
of specialized training; (4) the first Kids At Tech (KAT) program, a one-week college 
experience session for youths, ages 8-12, held on the Conway Campus during June, 1993, 
and (5) the excellent student completion and job placement rates achieved in the Tractor
Trailer Operator Training Program. 

Future Plans 

Three years ago, the Air Force announced its plans to close the Myrtle Beach Air Force 
Base. Recognizing that this economically troubling news also offered the opportunity of 
establishing a major new initiative along the Grand Strand, the college has led a consortium 
of institutions in seeking a site for a new Higher Education Center. Working through the 
"Public Benefit Transfer" process of the U.S. Department of Education, the college expects 
to acquire a new campus site consisting of approximately 122 acres ofland, along with eight 
academic and administrative buildings. 

This site will eventually combine the higher education programs currently being 
offered at the Grant Strand Campus, along with the upper division and graduate courses of 
Coastal Carolina University, Clemson University, and other consortium partners. This single 
acquisition may mark 1992-94 as a major turning point in the history of the college. 

During 1992-93, the College Foundation marked a financial milestone. As a result of 
the dedicated work of its trustees, the corpus of the endowment of the Foundation exceeded 
$1,000,000 for the first time. While dwindling interest rates have sincerely hindered fund 
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growth, prudent management of the endowment will provide important development funds 
for the college. 

In July, the college experienced a major change in the administration of the college. 
After 27 years of service, Gerald Brooks, the Vice President for Business Affairs retired, 
forcing a reorganization of the structure which has guided the college for almost eight years. 

In announcing a reorganization plan, President Sharples recognized the years of 
dedicated service of the Academic Vice President, N eyle Wilson, by promoting him to Senior 
Vice President. He reassigned several departments and appointed Gary Davis, the Vice 
President for Planning and Development, to the creation of a major new communications 
effort, and he announced new commitment to quality through the appointment of Marilyn 
Fore as a new Associate Vice President for Quality and Instructional Systems Development. 

Graduation 

Harry-Georgetown Technical College graduated 340 students during the 1992-1993 
academic year. Over 300 of those students participated in the Commencement exercise held 
at Wheelwright Auditorium on May 14, 1993. 

Dr. Lawrence Tyree, President of Santa Fe Community College, Gainesville, florida, 
delivered the commencement address. Tyree was named President of the year for 1992 by 
the florida Association of Community Colleges. 

HGTC named Dr. Carlyle Hewitt as its Patron Emeritus recipient. Hewitt is an 
outstanding supporter of both HGTC and the Radiologic Technology program taught there. 

The outstanding student award went to Business major, Dorothy Boggs, who holds a 
4.0 grade point average. She has served as President of Phi Theta Kappa at HGTC and was 
elected Regional President for North and South Carolina. 

The Instructional Excellence Award was given to Carmen Catino, Culinary Arts 
Technology Department Head. Linda Hardee, Administrative assistant to the Vice President 
for Academic Affairs, received the Outstanding Staff Award. 

Accreditation 

Harry-Georgetown Technical College is accredited by the Commission on Colleges of 
the Southern Association of Colleges and Schools to award Associate Degrees, Diplomas, 
and Certificates. 

Affirmative Action/Equal Opportunity 

Harry-Georgetown Technical College provides affim1ative action and equal opportu
nity in education and employment for all qualified persons regardless of race, sex, age, 
national origin, religion, or handicap. Harry-Georgetown Technical College complies with 
the provisions of Title VI and Title VII of the Civil Rights Act of 1964, as amended; Title 
IX of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; 
and the Age Discrimination Act of 1967. L. Carlyle Dixon is the Section 504 Coordinator. 
Judy H. Lupo is the Title IX, Title VI, and Title VII Coordinator and Affim1ative Action 
Officer. 
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Mission Statement 

As a community college, the mission of Harry-Georgetown Technical College is to 
provide educational opportunities for the people of Horry and Georgetown counties to 
acquire the knowledge, skills, and experiences necessary for success in achieving their career 
and educational goals, and to provide the employers of the area with the appropriate 
personnel to assure the continued economic growth of the region. In addition to this primary 
mission, the institution is also committed to instilling in its students a commitment to lifelong 
learning and to providing educational opportunities to adults of all ages that will enable them 
to achieve their highest potential, to have a fulfilling life, and to function as effective citizens. 
The college is committed to achieving this mission in an environment that promotes respect 
for diversity and facilitates and encourages multicultural understanding. 

In order to accomplish this mission, the specific purposes of the college are: To provide 
college transfer education, career educational programs, occupational training programs, and 
the support services necessary to meet the interests and needs of its students; and to maximize 
the socio-economic growth and development ofHorry and Georgetown counties by meeting 
the educational and training needs of the businesses and industries of the service area. 

In order to curtail the rising cost of plant management, Harry-Georgetown Technical 
College has embarked upon a concerted effort to achieve certain energy conservation goals. 
As an initial effort, HGTC developed and implemented more diligent controls oflighting and 
heating/air conditioning in rooms during unoccupied time frames. 

To further pinpoint areas of concern and ultimate conservation goals, a survey was 
conducted by Summit Energy. The survey specifically focused upon heating/air condition
ing and lighting. Based upon the results of this survey, a comprehensive plan of operational 
systems fom1Ulated to achieve identified energy conservation goals will be instituted. 
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MIDLANDS TECHNICAL COLLEGE 

Enrollment 

Fall 1992 Unduplicated Headcount Credit Enrollment: 8,663 
Fall 1992 Credit FTE: 5,407.5 
Continuing Education contact hours for 1992-93: 483,021 

In another year of tight budgets, Midlands Technical College continued to preserve the 
standard of quality education that citizens of the Central Midlands expect and deserve from 
the institution. The public demonstrated its faith in the college through a record fall credit 
enrollment, the largest in the 30-year history of the college. Continuing education contact 
hours were the largest total among the 16 colleges in the State Tech system. 

Restructuring 

The college streamlined operations by implementing a major reorganization of its 
administration. Capitalizing on the strengths of existing personnel, MTC restructured its 
leadership to form an executive council that reports to the president. 

The new administration reduces redundant management, provides more direct respon
sibility and authority to the management units of the college, and continues to focus resources 
on the success of students. This reorganization follows the college's first phase of a 
restructuring plan implemented last winter that eliminated positions not essential to the 
college's primary function of direct classroom instruction. 

The first phase of Midlands Technical College's restructuring plan identified $890,000 
that was used to cover shortfalls in state funding and to hire pem1anent faculty. The second 
phase provided an additional $125,000 that will be designated for instructional support and 
professional development. 

Economic Impact 

MTC's regional economic impact is undeniable. Ninety-five percent ofMTC students 
are residents of the Central Midlands. In fact, approximately one in seven adults in Richland 
and Lexington counties has taken at least one course at Midlands Technical College. 
Increased education and technical skills translate into higher salaries and productivity for 
MTC alumni -- more than 90 percent of whom are employed in our service region. 

Quality Assurance 

The college can measure how well it meets the needs of the people served because of 
the level of community interest in its programs and services, and by the satisfaction level of 
its customers. In 1992-93, more than 105,000 community inquiries were received by the 
Information Centers about college programs and services. More than 70 companies were 
served by continuing education, and 99 percent of area employers surveyed would recom
mend MTC graduates for employment. In excess of30 percent of college-bound high school 
graduates chose MTC. The college's retention rate for first -time entering freshmen exceeded 
the national average. 
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Grant and Foundation Funding 

During 1992-93 MTC also strengthened its commitment to self-help in the current 
economic crisis by seeking federal grant funds and by actively building the MTCFoundation's 
role in resource development. More than $4 million in grant funding was awarded to the 
college in 1992, as well as $150,000 in contributions to the MTC Foundation. 

Partial Listing of the 1992-93 Highlights 

College Programs and Services 
• Midlands Technical College completed its conversion from a quarter to a semester 

curriculum calendar. The college introduced Mini-Semesters during fall 1992 as a 
packaging option for the delivery of academic courses. 
The college awarded 1,002 student degrees, diplomas and certificates in 1992-93. 
Seventy percent were associate degrees. 
The college's business programs received national accreditation by the Association of 
Collegiate Business Schools and Programs (ACBSP). 

• The Court Reporting Program received re-accreditation from the National Court 
Reporters Association with no recommendations. The Health Infom1ation Manage
ment program received extended accreditation without qualification. 

• From fall 1991 to fall 1992, African-American student enrollment increased from 
2,725 to 2,819. This represents the third largest African-American enrollment among 
all higher education institutions in South Carolina, and the largest among the state's 
technical colleges. 
The college implemented certificates in fall1992 in Early Childhood Development and 
Legal Assistant/Paralegal. The Medical Assisting certificate was reinstated in spring 
1993. 

• MTC incorporated real world projects as demonstration of concepts of the Teaching 
Factory into the curriculum of nine progran1s within the Business and Computer 
Infom1ation Systems and Industrial and Engineering Technologies Programs. 
The college offered credit courses at new off-can1pus sites in 1992-93, including 
Colonial Life and Accident Insurance Company, VC Sumner Nuclear Plant and the 
Internal Revenue Service. Colonial College at Colonial Life marked the first time 
curricu1Ull1 classes were offered off-can1pus in the facilities of an area business. 
A new minority student support group, the Minority Peer Advisory Club, was initiated 
to provide peer mentors for minority students. 
MTC enlarged its scholarship progran1 to provide support to more than 40 students 
annually by awarding more than $30,000. 

Support of Community and Economic Development 
MTC faculty and staff members are working to structure the two-year college model 
portion of the South Carolina Alliance for Minority Participation in Science and 
Mathematics (SCAMP) and to develop academic programs to aid minority students in 
successfully completing gateway science and math courses. 

• The college formed a relationship with the Columbia TRIO Network (USC, Benedict, 
Allen universities) to provide quality programming in Richland, Fairfield and Lexing
ton counties. This established an advisory board consisting of school administrators, 
parents, and community and business leaders. 
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MTC initiated a community service learning program. This program provides tangible 
services to low-income individuals and provides students with work opportunities 
related to their educational or career goals. 
A joint Fairfield County/Midlands Technical College Task Force was formed to study 
future educational needs in Fairfield County. Survey results are being analyzed and will 
be used to form the basis for an action plan to meet identified needs. 

• MTC developed a Midlands Technical College/Columbia Housing Authority scholar
ship program targeting students who traditionally would not go to college. 

• In the last three years, the Southeast Manufacturing Technology Center Teaching 
Factory has taught 900 students and served 70 companies by upgrading their manufac
turing. 
The college is continuing with the master planning of the Northeast Campus and a 
comprehensive site plan is anticipated in early 1994. 
MTC's president was selected to chair the Chan1berof Commerce's innovative Council 
on Education and was appointed to serve on the newly formed Central Midlands 
Literacy Board. 

• The president participated in an 11-member tean1 mission to Germany for the purpose 
of recruiting new industry to the Columbia area. 

• Dental Hygiene students applied dental sealants for 350 middle school children and 
performed oral health screenings on 900 first graders. 

• A $4 million facility upgrade project was completed during the year which impacted 
the college's three main teaching sites. 

Quality Improvement Initiatives 
• The college received a $5,000 grant from the Commission on Higher Education to 

incorporate culturally diverse material into Arts and Sciences courses. The grant is 
structured to produce annotated bibliographies and reviews of films and literature in 
five cultures. 
Two hundred college-constructed microcomputers were built and delivered to college 
faculty and staff. All permanent faculty and staff will have computers tailored for their 
specific needs and capable of accessing the college's local area network. 
MTC received the largest grant support among the 16-membertechnical college system 
in South Carolina, exceeding $4 million in new grant dollars. 
The college produced two national newsletters: Counsel, them agazine for theN ational 
Council for Marketing and Public Relations (NCMPR). an affiliate of the American 
Association of Community Colleges (AACC), and IE in Focus, a publication spon
sored by AACC and the Kellogg Foundation. 

• MTC received one of 12 national awards for Retention Excellence given to two- and 
four-year colleges in 1992 by the Noel-Levitz Centers for Retention and Institutional 
Effectiveness. 

• The college received one of five national Pyramid awards for outstanding work in 
student development in two-year colleges. 

• Midlands Technical College received national recognition for excellence in marketing 
and recruiting programs, including the Paragon award from the National Council for 
Marketing and Public Relations for the nation's best viewbook among two-year 
insti tu ti ons. 

• A positive audit of the Title III federal grant objectives related to the Writing Center, 
Center for Integrated Manufacturing and Advisement/Retention resulted in the college 
being cited as a national model for Title III programs. 
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Shaping the Community College Image, a book published by the Association of 
Community College Trustees (ACCT), featured a chapter based on the MTC marketing 
and recruiting model. 

Energy Conservation Activities 
• All renovations, alterations and repairs of college facilities have been designed and 

include mechanical systems that maximize energy savings. 
Exterior lighting has been replaced college-wide with energy efficient, high-pressure 
sodium lights. 

• Several major buildings on the Airport Campus have been added to the Energy 
Management System. 
New vehicles purchased for the college motor pool were smaller, more energy-efficient 
models. 
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ORANGEBURG-CALHOUN TECHNICAL COLLEGE 

At Orangeburg-Calhoun Technical College, there is a feeling of pride for having served 
the Orangeburg and Calhoun communities for 25 years. The college was established in 1966 
on the assumption that growth and change would occur in the two-county area, creating a 
need for occupational education. It is this very growth and change which motivates the 
faculty, staff and administration at the college to continue updating classroom technology, 
enhancing teaching methods and adapting to the evolving world of industry training. 

The college was established, through the collaborative efforts of both Orangeburg and 
Calhoun Counties, to assist the residents of these two areas in the pursuit of a better quality 
life style, greater job stability and overall economic freedom. For 25 years, Orangeburg
Calhoun Technical College has sought to do this by adhering to its mission and striving to 
meet its institutional goals. It is the continued commitment oflocal industry and educators 
which has moved the college from an institution of 199 students in 1968 to one with an 
enrollment of over 1800. 

Enrollment 

Steady shifts and increases in enrollment have offered a continuous challenge to the 
Admissions and Records staff at the college. It is because of this shift that the college has 
realized a need to enhance enrollment management and increase its ability to make contact 
with each prospective student. This year, the Enrollment Management Action System 
(EMAS), installed at the college in March 1991, has experienced a 71% increase in inquiries. 
This totals 4,424 initial contacts by the system stored in the database. Over 33,000 total 
contacts with students were logged during the 1992-93 academic year. Simply stated, this 
means that the college is now better able to respond to all initial contacts from prospective 
students. 

Trends in enrollment indicate an increase in the female student population. This year, 
women comprised 69% of the total student population. The most recent demographic profile 
of the Orangeburg-Calhoun Technical College student also exhibits an increase in average 
age. For academic year 1992-93, 63% of the students enrolled were over the age of 22. 
Students over the age of 36 totalled 18% of the student population. This alludes to the need 
for more targeted services for adult students and accommodations in class schedules for 
working students and students with children. 

Because of the new focus on female students, the efforts of the college's Women's 
Center were enhanced through a $25,000 state funded grant. The center introduces women 
to nontraditional career fields such as Automotive Technology, Criminal Justice and 
Mechanical Engineering, and assists them in achieving academic and personal success 
through career counseling and support services. 

Lifelong Learning 

One notable factor contributing to the continued economic growth of the Orangeburg 
and Calhoun County areas is the opportunity offered by Orangeburg-Calhoun Technical 
College for citizens to continue their training and skills upgrading in order to better their 
chances for employment. The main objective of the Continuing Education Division at 
Orangeburg-Calhoun Technical College is to offer lifelong learning to any citizen or industry 
needing training assistance. 
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Through the training efforts of the Division of Continuing Education, eleven employ
ees of American Yard Products, Inc., a major manufacturer of outdoor power equipment, 
completed four-year registered apprenticeship training progran1s in three areas of study. 
Journeyman's certificates were issued to three tool and die employees, three millwrights and 
five maintenance electricians for the U.S. Department of Labor, Bureau of Apprenticeship 
and Training. The Journeyman's Certificate is recognized nationally as the symbol of a 
certified skilled craftsman who has completed a total of 8,000 shop floor training hours and 
576 related classroom training hours. 

This was the sixth year of the South Carolina Electric and Gas Electrical Maintenance 
and Electronics Instrumentation Apprenticeship Program being housed at the college and 
facilitated by the Continuing Education Division. 

The division expanded its offerings in the area of employee development with the 
facilitation of Zenger-Miller's Frontline LeadershipTM and WorkingTM programs. Frontline 
LeadershipTM, which integrates basic supervisory practices with leadership skills, was 
implemented plant-wide to American Koyo supervisors. The WorkingTM program, tailored 
to non-supervisory employees, was implemented in the Special Schools start-up training for 
Okonite, which has opened a new cable and compound facility in Orangeburg. 

Health care offerings were expanded to include Phlebotomy. Successful completion of 
course work and clinical training in this program enables students to participate in the 
national certification exam. First aid courses were also expanded to include Infant and Child 
CPR so that day care personnel could enroll in these classes to meet the Department of Social 
Services' requirements for certification. 

Allied-Signal embarked on comprehensive computer training classes for their employ
ees. Over 60 employees have received training in a variety of application packages. 

New laws require Community Residential Care Administrators to have 15 hours of 
Continuing Education yearly in order for them to renew their administrator's license. 
Therefore, workshops and seminar courses were expanded to meet the training needs of this 
group. 

Industry Training 

Another commitment of Orangeburg-Calhoun Technical College to the continued 
training and retraining of its local industry employees is found within the Special Schools 
program. Special Schools activity in Orangeburg and Calhoun Counties during fiscal year 
1992-1993 centered around three industries. 

The most comprehensive training was conducted for the Okonite Company to train 
workers for their two plants constructed in Orangeburg County. Seventy trainees who 
graduated were placed in meaningful jobs. Six trainees from Asia Chemical Company were 
also placed in new careers. In Calhoun County, several customized training programs were 
developed for Teepak, Inc. Forty new employees will be placed in jobs already identified 
after the completion of their eleven-week training program. 

Other lifelong learning activities included training through the college's Electrome
chanical Maintenance Technology Resource Center (EMMn, which was actively involved 
in developing relationships with Tri-County Technical College, Florence-Darlington Tech
nical College, Central Carolina Technical College, and Aiken Technical College. These 
colleges have expressed interest in Preventive/Predictive Maintenance Technology and wish 
to develop co-sponsorships that will expand mutual interests in this area. 

During the 1992-93 program year, over 330 individuals participated in one of the 
college's Job Training Partnership Act (JTPA), or Economic Dislocation and Worker's 
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Adjustment Act (EDW AA) funded programs. These programs included classroom training 
activities for basic skills upgrading, GED attainment or occupational skills training, and on
the-job training where participants were placed with an employer to receive training as they 
worked. 

For the second consecutive year, 0-C Tech has offered a JTP A Summer Youth Program 
to local residents ages 17-21 in an effort to provide comprehensive assessment, career 
exploration, motivation and work maturity skills, applied mathematics and communication 
skills, and counseling services. The main objective of the progran1 is to help young people 
set realistic goals and choose an educational path which will help them in achieving these 
goals. 

Also under the umbrella of the Division of Continuing Education, Workplace Literacy 
programs were successfully completed for Ethyl, United Technologies, The Regional 
Medical Center of Orangeburg and Calhoun Counties, Carpenter Technology, American 
Koyo Bearings, Teepak, the City of Orangeburg, and the Department of Public Utilities. In 
addition to individualized basic skills instruction, job specific programs were added with 
great success to Teepak and American Koyo Bearing. 

In Aprill993, the college received notification that it had been awarded a $342,000 
grant from the National Workplace Literacy program of the U.S. Department of Education. 
This grant supports job-contextual basic skills instruction for United Technologies, The 
Regional Medical Center of Orangeburg and Calhoun Counties and Holnam, Inc. 

Service & Growth 

One of the most exciting highlights of this year was the college's receipt of a match grant 
for $1,500,003 from the U.S. Department of Education. The "Endowment Challenge: 
Shaping Workforce 2000" campaign began when the federal government challenged the 
college to raise $500,001 in eighteen months to be matched two-to-one. Under the 
endowment plan, the principle is invested and cannot be expended for twenty years. Each 
year, however, half of the annual interest can be used to supplement existing college 
resources, with the remainder going to continue the growth of the endowment. 

The silver anniversary celebration this year included the dedication of three academic 
facilities to three charter members of the Area Commission, the college's governing board. 
Ben R. Wetenhall, John 0. Wesner, Jr. and Joe K. Fairey, II were honored for their continued 
guidance and service to Orangeburg-Calhoun Technical College by naming the college's 
Faculty Administration building, Business Technology building and Industrial Technology 
building after each man respectively. All three men received a plague signifying this 
recognition and their names can now be seen on the face of each dedicated building. 

Since growth and change were two motivating factors for the establishment of 
Orangeburg-Calhoun Technical College, the idea of expansion is long on the minds of the 
college's administration. In April of this year, the college was presented with a deed to eight 
acres ofland in Santee, South Carolina, to be used for the future development of an expanded 
classroom and convention facility. The Santee Training Center will provide educational 
opportunities to the residents of Santee by making higher education more accessible in the 
eastern part of Orangeburg County. 

Financial Summary 

The college was challenged this year to serve an increasing student population while 
facing state budget cuts, the tern1ination of a major federal program and static county funding. 
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The college modestly increased student tuition last fall in conjunction with a change from 
the quarter to the semester system. In spite of these constrained finances, the college was able 
to slightly expand its physical resources by completing two new student parking lots and 
adding faculty office space through the renovation of an existing building. 

An examination of the funding patterns from FY 89-90 to FY 92-93 reveals several 
trends that are of concern. Although the total state dollars has increased, there has been a 
decrease in the relationship of state funding to total funding. This negative correlation has 
increased the reliance of the college on tuition revenue as a funding source which conflicts 
with the traditional role of the technical college to remain an affordable source of higher 
education. Additionally, the amount of state funding has not increased in proportion to 
enrollment growth which, simply stated, means that the college has received less money each 
year per Full Time Equivalent (FTE) since 1989. In actual dollar an1ounts, the "Per FTE" 
funding level has decreased approximately $1,345 over a four-year period. A third area of 
concern is the portion of state funding which is directed toward the cost of fringe benefits. 
This cost to the college has increased by almost 30% since FY 89-90, while total state funding 
has risen less than 15%. 

Energy Conservation 

Orangeburg-Calhoun Technical College implemented a project this year to meet the 
objectives of an institutional plan submitted to the Governor's Energy Office regarding 
energy conservation. The project, completed in February 1993, expanded the Energy 
Management System to three remaining buildings and replaced lighting in a major lecture/ 
meeting room. This project is expected to save approximately $3,000 per year with a payback 
period of 7.15 years. 

Additionally, a consultant evaluated the payback potential of replacing two, 20-year
old, 85-ton chillers. Although an energy savings was identified, the project was not 
determined to be cost effective within the fiscal year. The administration continues to 
research alternatives for energy conservation. 

Accreditation & Academics 

Accreditation is an important component of the college's success in educating the 
community. The Commission on Colleges of the Southern Association of Colleges and 
Schools (SACS) requires that all member colleges affirn1 their reaccreditation status every 
ten years. The college's last reaffirn1ation visit was conducted in 1985 with the next visit 
scheduled for March 1995. This year, steps were taken to begin the self-study process which 
is a comprehensive self-evaluation of the college's operations conducted prior to the arrival 
of the SACS visiting committee. 

Because of the importance of accreditation and self-evaluation, each year steps are 
taken to make sure that all academic offerings meet the needs of current and future students. 
This year, many developments occurred across-the-board that have made 1992-93 a 
successful academic year for the college. 

0-C Tech has entered into a fom1al agreement with The Citadel to expand baccalaureate 
opportunities for students desiring a degree in engineering. The agreement, known as the 
Low country Coalition for Engineering Education Development (LCEED), will allow greater 
access for engineering students in the Lowcountry region of SC to obtain undergraduate 
engineering degrees. Students enrolled in the Mechanical Engineering or Electronic Engi
neering Technology programs at the college can begin their studies at Orangeburg-Calhoun 
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Technical College and later transfer to The Citadel Evening College for their last two years 
of study. 

Upon evaluation of the Industrial{fechnology Division, a major step was taken by the 
college to eliminate all remaining diploma programs in this area. Requirements found within 
the one-year diploma programs were not maximizing training for students enrolled in 
Industrial Electronics Technology, Machine Tool Technology and Automotive Technology. 
Now these programs only offer associate degrees which more adequate! y prepare the students 
by requiring two years of education and training instead of one. Also, the one-year diploma 
program for Diesel Equipment Mechanics was replaced by a six-month certificate program 
to better meet the needs of students wanting training in the Diesel industry. 

The Electronic Instrumentation Technology (EIT) Department received a $47,000 
match grant from the National Science Foundation. This grant will expand and enhance the 
Programmable Logic Controller courses within the curriculum. The EIT program also 
continued its unique cooperative education program with the V. C. Summer Nuclear Plant of 
South Carolina Electric and Gas. Monetary donations also assisted the Forest Products 
Technology area this year. Thanks to several local forest products industries, the department 
was able to take seniors to the Forest Products Machinery and Equipment Exposition at the 
Georgia World Congress Center in Atlanta, Georgia. Students were exposed to the latest 
technology and ideas available to the industry. The Industrial Electronics Technology 
program is currently developing a new course in Fiber Optics which will be offered during 
the spring 1993-94. A Hydraulics/Pneumatics course is also planned as a prerequisite course 
to Robotics. 

Another exciting landmark for the college this year, and specifically the Industrial/ 
Technology Division, was the matriculation of the first class of students from the new 
Electronic Engineering Technology program, begun in 1991. This program continues to 
grow with a 157% increase in enrollment over last year. 

To better emphasize the quality training and opportunities available through the 
Industrial/Technology Division, the college developed a new marketing/recruiting brochure 
this year. This publication highlights curriculum requirements and gives an overview of what 
students can expect from each industrial and technology program. 

In recognition of armed services training, and as an incentive to service member 
personnel to pursue postsecondary education, the college has established itself as a member 
of Servicemembers Opportunity Colleges (SOC). This contracted agreement allows the 
college to evaluate military training and experience and award appropriate college credit 
towards related curricula. These fom1alized efforts to evaluate noncollegiate programs 
enable students to combine their extrainstitutionalleaming with study at the postsecondary 
level to achieve their educational objectives. Members of the am1ed services who qualify can 
now transfer into any training related curriculum at the college to pursue an associate degree. 
SOC is sponsored by the American Association of State Colleges and Universities and the 
An1erican Association of Community Colleges, in cooperation with twelve other national 
associations in higher education, the Department of Defense, and the military services, 
including the National Guard and the Coast Guard. 

The Business and Computer Technology Division maintained 26% of the total college 
enrollment this year. A new certificate program, Medical Transcriptionist, was added and 
began in the fall of 1993. This program requires 36 semester hours and can be completed in 
three semesters. This summer, the Computer Technology Department offered two courses 
for teacher recertification: Local Area Networks and Microcomputer Applications. Both 
courses were offered for undergraduate credit through 0-C Tech and for graduate credit 
through Charleston University. 
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The General Business curriculum was revised and new courses are being added to allow 
students to concentrate on either management or marketing. New courses have also been 
added to the Accounting curriculum, the Microcomputer Systems area of Computer 
Technology and the Office Systems Technology program. 

This year, the Gressette Learning Resource Center expanded its Local Area Network 
by adding four workstations for students to use. Additionally, the Library has added to the 
local network several self-paced computer programs in typing, math and computer science. 
Access to the Coastnet Library Network was also established this year, giving students access 
to the online catalog of books at Trident Technical College, The Citadel and The College of 
Charleston. As part of the 25th anniversary celebration, the Library staff compiled a 
chronological history of important dates for the college. 

The Arts and Science/Public Service Division continued to experience significant 
growth during the 1992-1993 academic year, particularly in the College Transfer Program 
which is comprised of the Associate in Arts and the Associate in Science programs. Six 
additional full-time faculty were added to the College Transfer Program for the 1992-1993 
academic year. There were 217 students enrolled in the Associate in Arts Program, an 
increase of nearly 52% from the 1991-1992 academic year. The Associate in Science 
Program enrolled 110 students, for an increase of approximately 56% from the previous year. 

The Criminal Justice Program also experienced significant growth during the 1992-
1993 academic year. An additional full-time instructor was added to the Criminal Justice 
faculty. The Criminal Justice Program had a student enrollment of 203 students this year. 
This was an increase of nearly 11% from the 1991-1992 academic year. In addition, the 
Criminal Justice Program experienced a 40% increase in the number of students graduating 
from the program. Of those graduating, 28.6% were placed in curriculum-related employ
ment while 50% transferred to four-year institutions of higher learning. Another 14.3% of 
the graduating class accepted noncurriculum-related employment. 

Although at present many students, particularly those in the Associate in Arts and the 
Associate in Science programs, are transferring to four-year institutions after completing 
only one year at Orangeburg-Calhoun Technical College, it is anticipated that as the cost of 
higher education at four-year colleges and universities continues to rise, the Arts and 
Sciences/Public Service Division will continue to show dran1atic increases for the foresee
able future by providing a low cost quality alternative to the first two years of a baccalaureate 
education. 

The Health Sciences and Nursing Division has continued to see increased numbers of 
applicants for all programs. For the first time, all diploma and associate degree programs 
utilized selective admissions for incoming students, resulting in an outstanding group of 
freshmen for fall of 1993. The 1992 graduates of the Medical Laboratory Technology, 
Practical Nursing, Associate Degree Nursing, and Geriatric Care Assisting curricula 
experienced a 100% pass rate on their respective certification and licensure exan1inations. 

The Respiratory Care Technology department completed a year long preparation for 
reaccreditation, which began with a comprehensive self-study and culminated with a site 
visit by representatives of the Joint Review Committee for Respiratory Therapy Education. 
The Radiologic Technology Program received notification of a full five-yearreaccreditation 
by the Joint Review Committee on Education in Radiologic Technology. The Geriatric Care 
Assisting curriculum was surveyed by DHEC and received an excellent rating with no 
deficiencies. The Medical Laboratory Office Assisting Department has completed the self
study for initial accreditation by the American Association of Medical Assistance. 

The Associate Degree Nursing (ADN) program signed a comprehensive articulation 
agreement with the University of South Carolina College of Nursing which will allow 
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Orangeburg-Calhoun Technical College ADN graduates to receive automatic transfer credit 
for nursing and related courses. 

The Developmental Studies Division, which offers academic assistance to students 
who lack minimum skills as defined by the institution in reading, written or oral communi
cation, mathematics, and other areas, successfully moved 66% of its students into at least 
part-time regular curriculum work this year. After completing developmental education, 
students exiting the program showed a 15% average increase on their ASSET test scores. 
Retention for the 1992-93 academic year was also positive with 73% of the students returning 
for the spring term. 

The Upward Bound program at the college experienced a successful year with 95% of 
its participants completing each high school course with a grade of "C" or better. Ninety
seven percent of the Upward Bound seniors have been accepted at a postsecondary 
institution. Also, Upward Bound students participated in and won the statewide "Black 
History Celebration/Step Show" competition held at Claflin College. 

The Computer Center experienced a substantial upgrade this year by moving from the 
DEC VAX 8250 system to a DEC VAX 4000-500. The VAX system is the management 
information system for the college. This upgrade will provide greater computer power and 
provide the capacity for enhanced institutional reporting. 

Activities for Tech Prep during academic year 1992-93 include the addition of seven 
new Consortium Board members. These new members are: Dr. Barbara Hatton, president of 
South Carolina State University; Roy Holloway, superintendent of Calhoun County School 
District; John E. Tindal, superintendent of Orangeburg School District seven; Keith Guthrie, 
plant manager of Allied Signal; Curtis Evans, training director of American Yard Products; 
and Jim Kinsey, plant manager of Cooper Tool. Several faculty training institutes were held 
this year and articulation and course competency agreements were implemented between 
local high school and vocational centers. Also started this year were plans for a School-to
Work Transition program that will include apprenticeships, mentoring programs, coopera
tive education, and shadowing opportunities. Tech Prep is also assisting with the implemen
tation of an applied economics course, entrepreneurship and a 2+2+2 articulation between 
local public schools, Orangeburg-Calhoun Technical College and South Carolina State 
University in the areas of criminal justice, office occupations and nursing. 

Through these and the other many partnerships established between Orangeburg
Calhoun Technical College and local schools, industry and state four-year institutions, the 
college can continue in its mission to meet the educational needs of area citizens. Having 
served the Orangeburg and Calhoun communities now for 25 years, the college can draw 
upon its past experience to paint a better future for the people it was established t0 serve. 
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PIEDMONT TECHNICAL COLLEGE 

The 1992-93 academic year at Piedmont Technical College was a time when solid 
achievements were recorded on a number of important fronts. It was also a watershed year 
as the college undertook a major strategic planning initiative to chart its long-term 
development. 

Involving approximately 100 employees and area commission members, the strategic 
planning process was designed to encourage participation at all levels of the college and to 
correlate objectives with the budget. Initially, the mission and vision statements of the 
college were rewritten. Five long-term goals were generated, and task forces developed for 
the coming year to support the strategies. The plan will be monitored and evaluated quarterly 
by the core planning group (a cross-sectional representation offaculty and staff), institutional 
officers and director of institutional research. An evaluation will be distributed to faculty and 
staff at the end of each quarter. 

Commitment to quality was a guiding principle throughout the planning process and 
in every aspect of college life, including its administrative management, organizational 
culture, academic programs and student services. This report highlights some of the progress 
that enables Piedmont to be a key player in the educational and economic progress of its large 
and diverse service region. 

ACADEMIC HIGHLIGHTS 

The academic division of the college settled into the semester system during 1992-93 
and expanded program offerings on and off campus with new certificates and more courses. 
Continuing to develop relationships with other educational institutions, the college worked 
with Tech Prep and area high schools to fom1 a seamless linkage of courses in business, 
computer science and office systems technology. Also, Piedmont accepted total responsibil
ity for the developmental program at Lander University. The college continued to work with 
the University of South Carolina-Union to avoid duplication of courses; Piedmont's students 
enrolled in general education courses offered by USC-U in Laurens and USC-U students 
enrolled in courses offered at Piedmont's Laurens County Center. Enrollment at the college 
reached 2,747. Overall, the year was one of steadily working to improve the quality of 
education. Other accomplishn1ents, as they occurred within various academic division, 
follow. 

Educational and Instructional Development Services Division 
Partnership was formalized with Lander University for delivery of developmental/ 
transitional math and English courses. 
Introduction to college course was restructured to include emphasis on the general 
competencies. Institutional officers participated in teaching the course. 
EIDS faculty and staff organized and currently sponsor the International Oub. 
Full implementation of Computer Assisted Instruction (CAl) lab was completed. 
Pilot research of outcome assessment of general competencies using COMP (College 
Outcomes Measures Program), and ACT test. 
Teaching and Learning Center became fully operational, sponsoring a number of 
faculty development programs and offering a range of assessment services including 
make-up testing for all faculty. 
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Tech Prep program received more than $285,000 to serve 10 school districts, including 
training grants for six graduate courses. New articulation agreements were completed 
for Business and Information Technologies. 
Donna Foster, instructor/coordinator of developmental and transitional mathematics, 
presented a series of workshops for faculty on Cooperative Learning Techniques. 
Candy Ready, instructor/coordinator for the reading lab, co-presented a workshop on 
Problem Solving and Thinking Skills. 
Donna Foster and Candy Ready presented a workshop on Cooperative Learning 
Techniques at SCADE. 
Wanda Gerald, English instructor, presented a workshop on Piedmont's partnership 
with faculty from Lander University. 
Mary Moore, Tutoring Center coordinator, was elected to the Lander University Board 
of Trustees. 
New officers for the Faculty Senate are three EIDS division faculty: Bart Trescott 
(instructor/coordinator of the writing lab), president; Candy Ready, vice president; 
Donna Foster, secretary. 
Developmental math faculty are integrating Tech Prep applied math strategies into 
courses. 

Engineering/Industrial/Business Divisions 
100 percent placement was achieved for all 1992 Industrial Electronics Technology 
graduates at the time of graduation. 
100 percent placement was achieved for all 1992 Heating, Ventilating and Air 
Conditioning Technology graduates. Guidelines were developed and met for EPA 
requirements. The Industrial Maintenance Technology certificate was established. 
Numerous metal donations were received from local industries for the Welding 
department. Welding certification tests were conducted. Five welding students com
peted in statewide Welding Skills Competition for Technical College Students. 
Winners included Curtis Temples of Saluda, second place in shielded metal arc welding 
pipe "carbon steel;" Tracey Barnett of Greenwood, third place in shielded metal arc 
welding T-joint test "carbon steel;" Toby Easler of Saluda, first place in gas tungsten 
arc welding and shielded metal arc welding pipe six-inch "carbon steel;" and Mike 
McMahon oflva, second place in shielded metal arc welding place test "carbon steel;" 
and Steve Blackwell of Ware Shoals, first place in gas tungsten arc welding pipe 
"stainless steel." 
The Machine Tool Technology department received a shaper donation from Defiance 
Metal Products as well as numerous metal donations. Johnny Merck, machine tool 
technology instructor, organized a VICA chapter. Entering their first statewide VICA 
competition and winning awards were David Kibler of Chappells, first place in heating, 
ventilating and air conditioning; Kevin Wirtjes of Ware Shoals, first place in machine 
tool; Joel Wallace of Greenwood, first place in displays; Mark Patterson of Clinton, 
second place in automotive; and Steve Blackwell of Ware Shoals, first place in welding. 
The Automotive Technology department received two car donations from a local 
dealership. 
Building Construction technology students assisted in the construction of two Habitat 
for Humanity houses. 
The Engineering Technologies department established a site at Piedmont for the 
National Engineering Society testing. 
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Approval was received for the implementation of the Mechanical Engineering Tech
nology curriculum. Also, approval was given to continue the Robotics Resource 
Center. A $10,000 donation of software was received. 
The Business department received approval for implementation of the Office Manage
ment option in the business degree program. Articulated and rewrote Tech Prep. 
In the Office Systems Technology department, Piedmont was named a state/national 
site for CPS (Certified Professional Secretary). 

General Education and Educational Technology Division 
All past and present ANAS (Associate in Arts/Associate in Science) students were 
surveyed to determine progran1 satisfaction and student accomplishment of goals. 
Results were reported to faculty and administration. The report reflected a very positive 
response. 
Six new courses were added to the AN AS curriculum offerings. 
First formal assessment of general education skills of all Associate Degree programs 
was undertaken. 
A renewed effort and specific strategy were initiated by division faculty and college 
staff aimed at retaining AN AS students through graduation. 
AN AS program enrollment grew by more than 20 percent to just under 300 students. 

Health Science/Public Services Division 
During the past year, the Respiratory Care program at Piedmont has added the 
Associate Degree Therapist program. A student may now receive a diploma at the 
technician level or continue for the associate's degree. In 1993, the therapist program 
graduated its first class with 15 of the original 17 students graduating (an 88 percent 
completion rate). The Respiratory Technician National Board Exam pass rate was the 
highest in the program's history with 94 percent. 
In the Allied Health Science area, two certificate programs were developed and offered 
this past year: Medical Secretary Technician and Medical Office Assistant. These were 
developed in response to community requests. AHS 101 Introduction to Health 
Professions was developed and will be offered each semester. It is recommended for 
pre-health science students who are undecided about which health curriculum to enter. 
A block of AHS courses will be offered each semester for pre-health science students, 
such as AHS 105, AHS 102, and AHS 106. 
The placement rate for the 1992 Radiologic Technology graduates was 100 percent. 
The program had an 88 percent pass rate on ARRT (American Registered Radiological 
Technologists). Retention figures are: 
-- 1990-92 53 percent retention (8/15) 
-- 1991-93 53 percent retention (8/15) 
-- 1992-94 86.6 percent retention (13/15) 
In 1992, the program applied to the Joint Review Commission for Radiological 
Technology and received permission to add two major affiliates to increase student 
capacity. The two new affiliates are Abbeville Memorial Hospital and Greenwood 
Imaging Center. Extended accreditation (five years) was received from JRC/CAHEA. 
Existing computers and donated equipment were used to renovate classroom/lab areas. 
This included increasing the number of X-ray machines from two to four and adding 
computers (Apple) for CAl use. 
The Human Services program completed its first full year of Phone Friend (a progran1 
for latch-key children in kindergarten through sixth grade in Greenwood and Ninety Six 
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School Districts). More than 600 calls were logged last school year. Psi Beta 
(Psychology Honor Society) had a very active year. Events included a Faculty 
Appreciation Breakfast. The Human Services program sponsored an Appreciation 
Luncheon for area agencies that serve as field placement sites. More than 30 sites were 
represented. The Public Service Department initiated a nine-course Early Childhood 
Development Certificate program. Enrollment has exceeded 25 in each of the courses 
scheduled to date. 
The Criminal Justice Program entered into an articulation agreement with the South 
Carolina Criminal Justice Academy, providing for the transfer of up to seven courses 
from Tech to the Academy and/or from the Academy to Tech. 
The Associate Degree Nursing program received State Board of Nursing accreditation 
for two years. A gerontological nursing component was added to the curriculum in 
response to community needs. For the first time, two classes of ADN students (May and 
August) graduated. May 1993 graduates had a 97 percent pass rate for the NCLEX -RN 
licensure exam. Twenty-eight students attended the National Student Nurses Conven
tion in Kansas City. Retention for May graduates was 77.5 percent and for August 
graduates 60 percent. 
In the Practical Nursing progran1, 35 students were admitted in the fall semester and 
again in the spring semester. Eighteen May 1993 graduates are waiting to take boards. 
Sixteen graduated in December 1992, with 15 passing State Board Exams. Placement 
rate was 100 percent for graduates. 
The Surgical Technology program reached maximum enrollment (22) during the past 
two years. All12 of the 1993 graduates were eligible and took the Certification Exam. 
Results were not back at press time. Three of the graduates will continue their education 
in the practical nursing program, eight are employed in their field and one is employed 
in another field. Thirty-four pre-curriculum students are on the waiting list. 

Continuing Education Division 
Continuing a growth pattern in spite of recession-induced economic pressures that 

adversely affected enrollment in some programs, the Continuing Education Division again 
saw an approximate 10 percent increase in student enrollment, total training hours and the 
number of courses offered to the public, business and industry. 

A variety of new training programs was offered for the first time this year. Included 
were contract customer service training and a floral design certificate program. Specialized 
training and seminars were initiated this year in response to changes in the law involving the 
Clean Air Act (air conditioning repairmen must attend a new certification training program) 
and day care workers, who must receive formal training. 

Once again, the Manufacturing Certification program continued to set the standard for 
the state as the number of enrolled students rose to more than 450. Late in the year, the 
program graduated its 1000th student. Area employers providing total support of this 
program included Capsugel, Monsanto, Torrington, Greenwood Mills, Professional Medi
cal Products, Greenwood Plating, Roberts 60-hour course guarantees each successful 
graduate the opportunity for an interview with all participating companies. Hiring preference 
is given to progran1 graduates. 

Human resources training programs such as FrontLine Leadership, Working, Social 
Styles and Team Training remained popular with area employers. Second and third shift 
training sessions became the rule, not the exception, in an 18-month Clinton Mills program. 

The health science area continued its strong enrollment pattern of the previous year, 
particularly in the emergency medical technician, nursing assistant and ward secretary 
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programs. Nursing assistant and ward secretary programs again were taught at the Laurens 
County Center to meet the needs of area residents and several paramedic programs were 
offered in Abbeville and Newberry Counties. 

Community education and personal interest programs saw some overall growth. More 
than 1,500 participants received law enforcement or legal training via teleconference. The 
"Leadership in the Community" series for board members of nonprofit agencies and 
organizations was offered again successfully, as was an advanced program for last year's 
graduates. Also receiving widespread support were seminars on the Americans with 
Disabilities Act, Clean Air Act and day care workers. 

The ISO 9000 and Internal Audit seminars continued to be extremely popular with local 
manufacturers seeking to gain the competitive advantage in world and national trade 
markets. Special seminars in export trade and letters of credit supplemented these programs 
and were well received. 

Contract industrial training continued a strong showing in basic skills, electromechani
cal and operator programs. 

STUDENT DEVELOPMENT HIGHLIGHTS 

The Student Development Division continued its focus on retention, leadership 
development and student success during the 1992-93 college year. 

Admissions highlights included: 
the continuation of coordination for the Access and Equity Grant by Gavin Bethea, 
Admissions Counselor. 
development of the Women's Resource Network by Jan McKelvey, admissions 
counselor. 
career fair program for all service area high school juniors conducted on the 
Piedmont campus in February 1993. 
first annual Parents Information Night program conducted on the Piedmont 
campus for parents of prospective students. 
assistance with establishing off-campus courses at Newberry. 
assistance with establishing weekend courses at Piedmont. 
assistance with establishing on-site industrial training courses at Greenwood Mills 
(Textile Management Program). 

Highlights of TRIO programs include: 
Piedmont received an Upward Bound grant award of $158,685 for 1992-93, which 
was the first of the three-year grant cycle. The grant has successfully completed its 
first year, serving 50 students in Abbeville County. 
Student Support Services, which has been at Piedmont Tech for the past nine years, 
received notification of a new five-year grant award. The first year's award was 
$143,236. 
Talent Search is in the last year of its three-year funding cycle ($163,332) and will 
be submitting another competing grant proposal in December 1993. 

In other areas: 
On Course software, purchased through a Title III grant, allowed the college to 
begin advisor registration. Students, faculty advisors and staff all agree that this 
enhancement was a tremendous improvement to the registration process. 
A successful Peer Advising Program, begun with Title III funds, has assisted many 
students and faculty throughout the year. The peer advisors call applicants for 
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programs, assist them when they enroll in their programs of study and assist 
department heads in contacting students when they have been absent from class. 
The Retention Committee used information from the newly developed student 
cohort tracking information to work with individual academic departments in 
improving program and college retention. This committee also started a "Buddy" 
system. Volunteer faculty and stafffrom throughout the college are working with 
students who need that "little extra support." 
The division hosted its seventh annual "New Directions for Student Development" 
conference in February. Attendees were from two-year colleges throughout the 
Southeast. 
Lisa Todd of Laurens received a $1,000 scholarship from the Educational 
Resources Foundation. 
Scott Phillips of Clinton received the Mallinckrodt Award from Self Memorial 
Hospital. This award is presented annually to the outstanding Radiologic Technol
ogy student in the clinical setting. 

-- Piedmont student leaders received the Most Outstanding College Award at the S.C. 
Technical College Student Leadership Conference in Myrtle Beach. Keith Riegel 
was one of five students selected as Outstanding Student Participant. 
Piedmont students participated in the first walk for the Alzheimers Association of 
Upstate South Carolina. Four of the five highest fund raisers were from Piedmont. 
The Upsilon Alpha Theta Chapter of Phi Beta Lambda was established with 69 
Business, Computer Technology, Office Systems Technology and Automated 
Office majors. 
More than 130 students were recognized at Honors Assembly for their outstanding 
achievements. 
Forty-three students were named to Who's Who Among Students in American 
Junior Colleges. 
Forty area employers visited the college campus to talk to students about career 
opportunities as part of the annual Employers Day. 

FOUNDATION HIGHLIGHTS 

The Foundation surpassed its $1 million goal and ended the Anniversary Campaign in 
July 1993. Donations to the can1paign included unrestricted cash, scholarships, equipment 
and planned giving agreements. The campaign commenced in January 1990 and ended in 
July 1993. 

Through the Scholarship Committee, the Foundation awarded 4 7 student scholarships 
totaling $27,400. All scholarships, with the exception of the Foundation Scholars, are funded 
by outside sources. 

The Foundation kicked off its first annual golf classic in June 1993 with 80 participants. 
Area businesses donated prizes for the winners. The Foundation will conduct this event on 
an annual basis to raise money for student scholarships. The 1994 Annual Golf Classic is 
scheduled for April 15, 1994. 

Another major initiative involved the establishment of a Planned Giving Alliance 
between two educational institutions and two health care institutions. The Piedmont 
Technical College Foundation, Lander University, the Greenwood Methodist Home and Self 
Memorial Hospital are working together to educate professionals and potential donors on 
planned giving. This combined effort will cut the costs for all alliance institutions. 
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Among major donors this year were the Warner-Lambert Foundation, the K. Vann 
Rasmussen Foundation and the Laurens County Chamber of Commerce. The funds received 
from these organizations will be used to support student scholarships. 

SPECIAL EVENTS 

Hosted fifth annual PEP (Piedmont Excellence Process) Excellence Conference. More 
than 125 representatives of area businesses, industries, service and educational 
institutions attended the one-day conference which featured Dr. Myron Tribus, quality 
management consulting engineer; Carole Schwinn, assistant to the president at Jackson 
Community College in Michigan; and Alan Gilburg, team builder, facilitator and 
businessman. 
Participated in and cosponsored the Carolinas Industrial Show in Greenville in 
October. 
Sponsored the popular Alumni College series focusing on practical and relevant 
information on a variety of topics for Piedmont alumni. 
Observed Community Earth Day with a tree-planting ceremony. 
Sponsored annual Independence Day Celebration with more than 20,000 area residents 
attending the festivities which included fireworks, beach music, carnival rides and a 
dog show. 
Hosted 16th annual Foothills Skills and Craft Show in October. More than 2,000 people 
visited the campus to shop with more than 60 area crafters. 

BUSINESS AFFAIRS HIGHLIGHTS 

The major mision of the Business Affairs Division was to optimize support to the 
educational process during a year of limited federal, state and local funding. Initial budgets 
were tight, and tuition was raised for both curriculum and continuing education students to 
bear some of the increased costs of instruction. A number of cost saving measures were 
implemented across the institution as the college settled into the new college year. Highlights 
include the following. 

To optimize the availability of funds, a major project was initiated to reduce outstand
ing student debts. After extensive review of all outstanding debts, even those uncollectible 
for a number of years, the infom1ation was forwarded to the S.C. Tax Commission for 
collection from tax returns. The project was quite successful with the recoupment of 
more than $14,000. 
All college funds not in immediate use were invested and resulted in earnings of more 
than $72,000 in interest. The overall efforts of concerted money management resulted 
in the college's ending the fiscal year with a positive balance and attaining a 45-day 
operating capital for the first time. The end-of-year audit was discrepancy free. 
Piedmont was one of two technical colleges represented on the statewide purchasing 
committee, which was charged with developing and subsequently justifying a large 
number of purchasing reforms designed to eliminate excessive documentation and 
control. Many of the initiatives have been adopted and implemented through legislative 
action. 
The maintenance department spearheaded the college's first initiative toward imple
mentation of a comprehensive recycling program. Early in the year, Dale Wilson, 
physical plant manager, concluded an agreement with Greenwood County authorities 
to place 92 recycling containers throughout the college. Within the first six months of 
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the program, more than 50,000 pounds of material were collected and recycled. Among 
other cost saving plans: 

a change in the billing rate system from a standard general service rate to a time
of-use rate. By managing the internal use of electrical power, the change to this 
rate saved the college $20,000. 
participation in a number of federal progran1s that provided matching funds to 
change 68 obsolete and inefficient heating and cooling units for cost-saving, 
energy efficient units. Automatic lighting controls were installed in 36 class
rooms, reducing energy costs significantly. These two projects will save the 
college more than $21,000 a year. 
South Carolina Forestry Commission awarded the college a grant that provided 
108 trees to be planted across the campus. 

For improved support to students, the campus bookstore implemented a computerized 
buy-back system that is expected to put $38,000 back into the pockets of students while 
greatly increasing the availability of used books for other students. This system also has 
features that reduce significantly the theft and subsequent resale of stolen books. 
The Management Information Systems office continued working to provide college
wide access to the computer system. Area access lines were extended across the college, 
and computer terminals were provided to faculty and counseling staff for on-line 
registration use. Complementing these enhancements, the progran1ming staff devel
oped a comprehensive cohort tracking system, implemented the "On-Course" system 
for graduate tracking, trained faculty advisors in on-line student registration and 
implemented a process for collecting and distributing mid-term grades to students. 

PIEDMONT LEADERS 

Dr. K. Dale Smoak, science instructor/coordinator, was one of 50 community college 
teachers to receive the 1993 Excellence Award sponsored by the National Institute for 
Staff and Organizational Development. He was recognized in USA Today. Dr. Smoak 
also received a Presidential Medallion during the 1993 graduation ceremony. 
Jane Rauton, dean of the Educational and Instructional Development Services Divi
sion, received the award for "Outstanding Service to Students" from the South Carolina 
Association for Developmental Educators (SCADE). 
Rodney Robinson, Student Support Services counselor and part -time criminal justice 
instructor, was selected "Most Influential Instructor" by students. He also received a 
Presidential Medallion during the 1993 graduation ceremony. 
Selected as Outstanding Educators for 1992-93 from Piedmont were Dr. K. Dale 
Smoak, science instructor/coordinator; Brenda L. Holland, property and inventory 
control manager; and Dr. Thomas V. Mecca, vice president for educational affairs. 
Dale Wilson, physical plant manager, is Piedmont's representative for South Carolina 
Technical Education Association and board member/college representative of the 
South Carolina State Employees Association. 
Carolyn Kelley, procurement officer, completed Leadership Greenwood and received 
the "Thousand Points of Light" Award for Leadership. She also served on the State 
Government Purchasing Association Certification Committee. 
Debbie Tharpe, accounting technician, is president of the Piedmont Technical College 
Alumni Association, secretary /treasurer of the local chapter of the South Carolina State 
Employees Association and member of the State Payroll Personnel Task Force. 
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Alice Phillips, senior accountant, is director of the local chapter of the South Carolina 
State Employees Association. 
Joyce Hunter, instructor/coordinator of Radiologic Technology, received a Presiden
tial Medallion during the 1993 graduation ceremony. She also was nominated for the 
Governor's Professor of the Year Award. 
Dr. Lex Walters, president, chaired the Strategic Planning Committee of the South 
Carolina Technical and Comprehensive College System. The group is shaping a 
dynamic long-range plan that will carry the state's two-year colleges into the next 
century. 
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SPARTANBURG TECHNICAL COLLEGE 

The Governor's Initiative for Work Force Excellence program has once again excelled 
under the leadership of Work Force Specialist Jean Brannon. During the 1992-1993 
academic year, Brannon developed, coordinated, and managed 74 workplace education 
programs in industry. 

For 28 of these programs, the Continuing Education/Industry and Business Division 
of Spartanburg Technical College was the service provider. STC enrolled 814 students for 
a total of 30,159 contact hours. These programs were customized to meet the basic skills 
upgrading needs and goals of employers and employees. 

Volunteer tutors, supplied by local literacy councils, assisted non-reading adults in the 
work force in developing basic reading skills in 27 workplace education programs. Also, the 
public school system's Adult Education program provided adult basic education and GED 
preparation for 16 workplace education programs. 

In addition, Brannon served as a workplace basic skills consultant and resource for three 
employers who have established their own in-house learning/skills center. She also met with 
3,271 workers to discuss the importance and need for skills upgrading. 

From these 74 programs, a total of 2,136 employees received education services 
through Spartanburg Technical College, Adult Education or literacy councils. 

TOTAL QUALITY MANAGEMENT 

JoeEllen Cantrell has been named to the newly-created position of director of Total 
Quality Management (TQM). Cantrell was formerly Dean of Student Services. In her new 
position, she will coordinate planning, institutional effectiveness and TQM training for 
process analysis. Quality improvement is a familiar concept at STC. The college has been 
involved in quality improvement efforts since 1987. 

According to Cantrell, college planning is a critical aspect of TQM. In STC's strategic 
planning process, customer evaluation will play a key role in detem1ining efforts toward 
quality improvement. Among our primary customers are STC students and business and 
industry. 

Under the leadership of Self-Study Director Kemp Sigmon (dean of the Industrial and 
Engineering Technologies Division), the college has begun extensive preparation for re
accreditation from the Southern Association of Colleges and Schools in 1995. Applying 
TQM principles enhances the self-study process by providing tean1s with efficient methods 
to study college activities. 

SPARTANBURG TECHNICAL COLLEGE FOUNDATION 

The Spartanburg Technical College Foundation provided 95 scholarships during the 
1992-1993 academic year. These awards totaled approximately $51 ,000. The mission of the 
Foundation is to enhance educational opportunities of students, faculty, staff and the 
community. By providing scholarships, grants, equipment, facilities and land, the develop
ment of a technically sophisticated work force to meet present and future needs is ensured. 
Toward this end, the Foundation is working to establish relationships with the various 
constituencies within Spartanburg. Volunteer board members, such as local businessman 
Foster Chapman (shown above), give tirelessly of their time and abilities to ensure the 
realization of the Foundation's mission. 
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The Horticulture department at Spartanburg Technical College began the fall semester 
with 43 students enrolled. The job opportunities for these students continue to be outstand
ing, with more positions available than students to fill them. The department currently has 
articulation agreements with 14 high schools and vocational schools and has completed a 
transfer agreement with Clemson University's Horticulture Department. Horticulture stu
dents attended workshops sponsored by the South Carolina Nurseryman's Conference and 
the Piedmont Association of Horticulture Professionals. They also constructed a garden in 
the Southern Spring Show in Charlotte, N.C. and landscaped a Habitat for Humanity house. 
In addition, they toured the Clemson Botanical Garden and the Atlanta Botanical Garden. 

The Job Training Partnership Act has received an Exemplary Perfom1ance Award for 
its 1992 Title II and Title III programs. 
Spartanburg Technical College started a Wealthstyles program in March, 1993, with 
the objective of assisting employees in managing financial resources. The program 
began with a personal budget workshop. 
The Wellness program sponsored a Healthfair in March, 1993. The event was open to 
faculty, staff and students. In addition, faculty and staff were encouraged to bring 
family members. The promotion offered cholesterol screening, health risk analysis, 
sickle cell testing, diabetes testing, eye examinations, blood pressure screening, 
pulmonary functions analysis, blood oxygenation testing and hearing exan1inations. 
The event was a success, with 165 individuals participating. 

• The Success Network program has been awarded a $110,000 federal grant for a four
year project. Melanie Vick is the program's director. 
The Transitional Studies Division reported a higher success rate for its students in 
targeted curriculum courses when compared with non-transitional studies students and 
those students who began but did not complete the program. The Transitional Studies 
program is designed for students who need to obtain the skills necessary to enter one 
of STC's curriculum programs. Both individual and group instruction is available in 
Transitional Studies. 
The Cooperative Program for the Sensory Impaired (Spartanburg Technical College 
and the South Carolina School for the Deaf and the Blind) provided support services 
for 46 students enrolled at STC during the 1992-1993 academic year. Support services 
include interpreters, notetakers, readers and assistive technology devices for students 
with hearing disabilities and visual disabilities. The progran1 graduated three students 
in May, 1993. These students were Steven Rhodes (Accounting), William Harrison 
(CAD-Architecture) and Carl Duke (Welding). 
A certificate program in Interpreter Training has been expanded to a two-year associate 
degree progran1 which will begin in the Fall of 1993. The program provides training 
in interpreting for the hearing impaired and is designed to prepare students as 
beginning-level interpreters in academic, social services, business and work settings. 
The program is an affiliate program of the University of Tennessee and is a grant 
recipient of federal funds awarded through the University. The program is facilitated 
by the materials housed in the ITT Resource Center at Spartanburg Technical College. 
The Curriculum Development Office conducted seven DACUM (Developing/Defin-

ing a Curriculum) workshops during the 1992-1993 academic year. Workshops were 
completed for marketing, computer operations, electronics engineering technology, quality 
assurance, respiratory therapy, practical nursing and industrial electronics technology. 
Companies and organizations represented on DACUM panels included: 

• Adidas USA, Inc. 
• Holiday Inn 
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• Jordan Oil 
• Milliken and Company 
• Mack Molding Company, Inc. 
• State Farm Insurance 
• Miller and Gray Real Estate 
• Cryovac 
• Lockhart Power 
• Tindall Concrete Products, Inc. 
•WABCO 
• Kohler Company 
• Mead Containers Corporation 
• The Timken Bearing Company 
• White Oak Estates 
• Montague Industrial Electronics 
• Spartanburg Herald-Journal 
•WSPA-TV 
• Hoechst Celanese 
• Michelin Tire Corporation 
• MEMC Electronic Materials 
• Spartan Mills 
• Flagstar 
• Mettler-Toledo 
• Spartanburg Steel Products, Inc. 
• Beverage Air 
• Plastic Injectors, Inc. 
• Standard Products Company 
• Ina Bearing Company, Inc. 
• Mayfair Mills 
• R.R. Donnelley and Sons Company 
• Mary Black Memorial Hospital 
• Allen Bennett Hospital 
• Upstate Carolina Medical Center 
• Spartanburg Regional Medical Center 
• Lockwood Greene Engineering Company 

FORD ASSET 

The Ford ASSET Program began at Spartanburg Technical College in 1989. The 
program, a joint effort between STC, Ford Motor Company and Ford and Lincoln Mercury 
dealers, is designed to train highly qualified technicians capable of repairing the complex 
vehicles of today and of the future. 

Under the leadership of Department Head Jeff Hunt, 28 students have gone through the 
two-year associate degree progran1 since its inception. 

Twenty-three students are scheduled to begin the program in 1993. 
ASSET students hail from both South Carolina and Western North Carolina. Recent 

efforts to expand the service area to include outlying areas have resulted in participation by 
Ford and Lincoln Mercury dealers from Asheville, N.C. to Charleston, S.C. 

This year, Ford Motor Company supplied the program with a $52,000 Diagnostic 
computer and six new training vehicles -- including a 1993 Ford Probe, 1993 Mustang GT, 
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1992Cougar, 1992Explorer, 1992Bronco4x4anda 1992MercurySable Wagon. These new 
vehicles allowed STC to donate six older vehicles to high school/vocational programs in the 
state. 

The Continuing Education/Industry and Business Training Division of Spartanburg 
Technical College has purchased site licenses for two Zenger-Miller interpersonal skills 
training programs --FrontLine Leadership 1M and Working 1M. Zenger-Miller was founded in 
1977 and has grown to serve over 3000 clients, including one-half of the Fortune 500 
companies. 

FrontLine Leadership1M integrates basic supervisory practices with leadership skills. 
It also teaches supervisors and managers practical tools such as interacting in teams, 
problem-solving, managing change and fostering innovation to meet the expanding demands 
of their jobs. The program consists of 23 key skills units that may be delivered alone or in 
clusters. 

Working 1M is designed to foster responsible behavior in non-supervisory employees. 
Employees who go through Working1Mleam to take initiative, be a better team player, listen 
effectively and keep their supervisor infom1ed. It also helps employees work smarter with 
peers and supervisors. This program consists of 13 skills units that may be delivered alone 
or in clusters. 

Of the 16 technical colleges in South Carolina, 14 now offer Zenger-Miller training 
programs to industry and business clients. The primary focus at STC will be companies with 
500 or fewer employees who need specialized, in-house training. However, the college will 
be working to establish relationships with larger companies as well. 

OTHER ACCOMPLISHMENTS 

The student chapter of the American Society of Certified Engineering Technicians 
(ASCET) has been named the Chapter of the Year by the National ASCET Oub. 
Founded in 1978, the Spartanburg Tech chapter is the oldest continuously existing 
chapter in the United States and has served as a benchmark of success for other student 
chapters. The award was presented at the organization's annual meeting which was held 
June 23-26 in Clearwater, Fla. and is based on the chapter's promotion of the 
engineering profession and community service projects. The chapter also won the 
award in 1988. 
Sheryl "Sam" Markham, a student in Mechanical Engineering Technology, has been 
appointed National Student Chapter Liaison by the American Society of Engineering 
Technicians (ASCET). In this position, she will be working with 35 student chapters 
across the United States. 
Students in the Welding department competed at the State Technical College Welding 
Competition which was held April 29-30 on the can1pus of Tri-County Technical 
College. David Hollifield received a first place award, Pacifico Santiago and Barry 
Smith received second place awards and Mike Brown received a third place award. 

• The student chapter of Collegiate Secretaries International won the 1992-1993 South 
Carolina Achievement Award. The chapter has won the award for eight consecutive 
years. The award is presented on the basis of points earned for completed community 
service and professional development projects. Brenda Tharpe and Kathy Locke are 
chapter advisors. 
Medical Laboratory Technology II students placed second in a statewide competi
tion held in Columbia, S.C. Team members were Jeff Fletchers, Sue March, Susan 
Moore and Susan Whelchel. 
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• For the fifth consecutive year, 1992 Surgical Technology students achieved a 100% 
pass rate on their National Certification Examination. The students scored higher on 
each section of the exam than the national average. 
Horticulture Student Derrick Jones received a prestigious education internship at 
Callaway Gardens located in Pine Mountain, Ga. 
Practical Nursing students achieved a 100% pass rate on the State Board of Nursing 
Licensing Examination. These students also participated in a number of community 
service projects, including walking in the March of Dimes WalkAmerica, participating 
in local school health fairs, helping with the Special Olympics and volunteering at local 
soup kitchens. 
The student chapter of Phi Beta Lambda, a national business organization, received 
the Gold Seal Chapter Award of Merit on both the state and national levels. The award 
is based on a variety of programs and services activities that each chapter is required 
to perform each year. Also, they represented South Carolina at the group's national 
business conference as part of the state's delegation. In this capacity, they received a 
regional award based on the largest percentage membership increase and a national 
award based on the largest percentage increase in state chapter membership. STC 
delegation members were Kathy Burrell, Janice Fleming, Stepanie Gosnell, Dennis 
Mullikin and Jeff Price. 

THE WOMEN'S CENTER 

The Women's Center at Spartanburg Technical College served over 600 women 
through its Single Parent/Displaced Homemaker, career preparation and workshop pro
grams. During the year, 166 women received counseling and support services encouraging 
them to continue their education through the Single Parent/Displaced Homemaker program. 
A number of these women also received financial assistance. 

Through federal Carl Perkins legislation, the S.C. Department of Education funded 
competitive grants. The Women's Center received funding to provide special support 
services for women enrolled in non-traditional programs and for single parents who needed 
assistance with tuition, books, transportation and child care expenses. In addition, the 
Women's Center used funds previously granted by the Spartanburg County Foundation to 
single parents needing help with their day-care expenses while enrolled at the college. The 
Foundation's grant was matched by the Spartanburg Technical College Foundation's Family 
Fund. The Altrusa Club also provided scholarships and assistance to single parents. 

Seventy-five high school dropouts received GED preparation through the Center's 
Model Program for Young Women. Forty women enrolled in engineering and industrial 
curriculums were served by counseling, workshops and inforrnal meetings. Over 176 women 
attended workshops on such topics as financial planning, abuse, risk taking, dealing with 
difficult people and legal issues for women. 

One hundred forty-six women received career inforn1ation and learned of support 
services through "The Sky Is the Limit" career workshops. Activities in the workshops 
included personality assessment, personal success stories, education and financial aid 
information as well as nontraditional career information. 

An annual highlight of the year is the March Women's History Month Program, which 
honors local women of achievement. Six women were honored for their contributions in the 
fields of communications, business, human services, education, the arts and volunteerism. 
The program was highlighted by an address from the Honorable Elizabeth J. Patterson, 
former Congresswoman. 
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CONTINIDNG EDUCA TION!IBT 

Continuing Education/Industry and Business Training served 6,745 students in 735 
classes during the 1992-1993 academic year. Specialized training sessions were conducted 
for the following companies: 

ABCO Industries 
Ameron Fiberglass Pipe 
Vic Bailey Lincoln-Mercury 
Beverage Air 
Budweiser 
Oarkson Industrial Contractors 
Council on Aging 
R.R. Donnelley and Sons 
Dynacast 
Foster Wheeler 
Hayssen Manufacturing 
Hudson International 
Jordan Oil 
Leigh Fibers 
Mary Black Memorial Hospital 
Mead Containers 
Michelin Tire Corporation 
One Price Clothing 
Para Chem 
Phillips Fibers 
Prym/Dritz 
Saxonia Franke 
SFK Tools 
Siemens 
Southern Fineblanking 
Spartan Mills 
Spartanburg Regional Medical Center 
Specialty Electronics 
Standard products 
Sybron Chemical 
Timken Company 
TNS Mills 
Union Camp 
Union Federal 
Westinghouse 
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Adidas USA, Inc. 
BASF 
Barnet Southern 
Bommer Industries 
Cherokee Textiles 
Commission for the Blind 
Cryovac 
Draper 
Flag star 
GLK International 
Hoechst Celanese 
Inman Mills 
Laidlaw Environmental 
Mack Molding 
Mayfair Mills 
MEMC 
Milliken and Company 
Owens Coming Fiberglas 
Phoenix Finishing 
Plastic Injectors 
Reeves Brothers 
Senior Engineering 
S.C. School for the Deaf and the Blind 
Somet of America 
Southern Loom Reed 
Spartanburg County 
Spartanburg Steel 
Spring City Knitting 
Stouffer's 
Tietex Corporation 
Mettler-Toledo Scale 
Travers Tool 
Union County Special Schools 
WABCO 



$2,251,619 IN GRANTS FUND PROGRAMS AND EQUIPMENT 
JULY 1, 1992 - JUNE 30, 1993 

Title 

Access and Equity 
Adult Education 
College Work Study Program 
English as a Second Language 
Energy Conservation (Cycle 13) 
Energy Conservation (Cycle 14) 
Office Systems Tech Equipment 
Machine Tool Tech Equipment 
Village Center Project 
Mini-Grants in Sex Equity 
Model Programs for Young Women 
Single Parent/Homemaker Program 
Tech Prep 
Veterans Education Outreach 
Workforce Initiative 
Workforce Initiative 
Michelin Project 
J.T.P.A. Programs 
Supplemental Education 
Opportunity Grant 
Pell Grants 
Post Secondary Education Consortium 

Success Network 

Source 

Commission on Higher Education 
SC Dept. of Education 
US Dept. of Education 
SC Dept. of Social Services 
SC Governor's Office 
SC Governor's Office 
Appalachian Regional Commission 
Appalachian Regional Commission 
US Dept. of Health and Human Services 
SC Dept. of Education 
SC Dept. of Education 
SC Dept. of Education 
SC Dept. of Education 
US Dept. of Education 
State Tech 
J.T.P.A. 
Appalachian Regional Commission 
SC Dept. of Education 

US Dept. of Education 
US Dept. of Education 
US Dept. of Education 

and University of Tennessee 
US Dept. of Education 

A FIVE-YEAR LOOK AT ENROLLMENT 

Amount 

$5,000 
$18,257 
$45,509 
$72,00 

$98,194 
$23,447 

$110,430 
$117,485 
$18,521 
$5,000 

$19,999 
$61,511 
$13,272 
$1,000 

$102,825 
$40,000 
$34,607 

$421,857 

$51,015 
$882,537 

$67,000 
$106,953 

Enrollment for the Fall of 1992 increased by 681 students over enrollment for Fall of 1988, 
for a 26.6% increase. In the last five years, many new programs have been added in response 
to requests from area students as well as local and regional employers. Some programs have 
been deleted due to these same concerns. 

Degree Objective 

Associate: 
Accounting 
Marketing 
Secretarial Science 
Office Systems Technology 
Management 
Industrial Management Technology 
Secretarial Science/Medical Secretary 
Computer Programming 
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Fall1988 

106 
52 
15 
23 

120 
10 
16 
44 

Fall1992 

106 
34 

50 
83 

33 
0 



Degree Objective Fall1988 Fall1992 

Computer Technology 91 190 
Medical Lab Technology 22 49 
Radiologic Technology 40 63 
Respiratory Technology 5 14 
General Engineering Technology 7 10 
Engineering Graphics Technology 45 41 
Automotive Technology 28 19 
Civil Engineering Technology 28 26 
Dental Hygiene 13 
Electronics Engineering Technology 56 61 
Textile Management Technology 47 
Mechanical Engineering Technology 20 42 
General Technology 17 12 
Nuclear Service Technology 8 1 
Industrial Electronics Technology 124 128 
Industrial Electronics/ Automated Mnfg. Technology 20 44 
Machine Tool Technology 93 76 
Horticulture (Pomology) 42 37 
Vocational Technical Education 35 42 
Associate in Arts 1 
Associate in Science 231 

138 
TOTAL ASSOCIATE DEGREE 1,068 1,590 

One-Year Diploma: 
General Office 14 40 
Computer Operations 29 112 
Data Processing/Computer Operation 13 
Dental Assistant 22 27 
Nursing LPN 59 88 
Surgical Technology 26 29 
Respiratory Therapy Technology 24 42 
Engineering Graphics 9 
Welding 27 32 
Industrial Mechanics 32 34 
Child Care Assistant 1 44 
Child Development Assistant 25 1 

TOTAL ONE-YEAR DIPLOMA 281 449 

One-Year Certificate 
Developmental Disabilities Specialist 20 
Gerontology Specialist 10 
Computer Aided Drafting (CAD) 1 
Human Resource Management 2 
Welding Certificate 12 13 
Ward Secretary 19 34 
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Degree Objective Fall1988 Fall1992 

Computer Numerical Control (CN) 10 8 
Word Processing 69 27 
Salesmanship 1 21 
Air Conditioning, Refrigeration 7 1 
Computer Aided Drafting/Design 7 9 
Computer Servicing 1 
Architectural Engineering Technology 6 9 
Quality Assurance 2 8 
Special Welding 18 
Industrial Mechanics/ Air Conditioning and Refrigeration 7 19 
Basic Automotive 12 
Architectural CAD 21 
Mechanical CAD 5 
Landscape Management 
Interpreter 8 
Health Sciences 45 

TOTAL ONE-YEAR CERTIFICATE 162 270 

Career Development 174 11 
Undetermined 192 238 

TOTAL ENROLLMENT 1877 2558 

HORTICULTURE 

Horticulture student Thomas Dismukes was one of25 students across the United States 
selected to serve as a horticulture intern for summer 1993 at Walt Disney World in Orlando, 
Fla. Dismukes survived a grueling selection process in order to receive the prestigious 
internship. 

Horticulture Department Head Jimmy Painter is pleased with Dismukes' appointment. 
"This is the first student from Spartanburg Technical College to be selected for an internship 
with Walt Disney World," he said. "It is a very competitive selection process, and we are 
proud of any student who is given an opportunity to maximize their learning potential and 
to be an outstanding representative of Spartanburg Technical College!" 

Painter is also pleased with Dismukes' success thus far in the program. Dismukes tied 
with another student for the top score on a plant materials examination given to all 
horticulture interns. He is also continuing to attend seminars and to work on both an oral and 
written research project. 

After his trip to Orlando, Dismukes will complete his final year at Spartanburg 
Technical College and then transfer to Clemson University in conjunction with the 
partnership agreement between the two schools. 

He hopes to own a landscape company in the future. 
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SPARTANBURG TECHNICAL COLLEGE TO RECEIVE 
REFUND FOR ENERGY CONSERVATION 

Spartanburg Technical College has identified several energy conservation measures 
which meet the criteria for the Duke Power High Efficiency Indoor Lighting Program, and 
upon completion, will receive a $33,421.80 refund for their energy conservation initiatives. 

Modifications will be made to upgrade the efficiency of the existing lighting system to 
produce savings not only in electricity, but also in the cost of operating the air conditioning 
system. "Completed energy modifications will produce monetary savings in the long run," 
says Tommy Bulman, Superintendent of Buildings & Grounds at Spartanburg Technical 
College. "The modifications should be complete by the end of the summer." 

Pam Benedict, a representative from Duke Power, has requested that Spartanburg 
Technical College be used as a case study to evaluate the power quality of customer facilities 
and to detem1ine the effectiveness of Duke Power's program. This will involve power 
consumption data collection, energy monitoring, and a before and after comparison of total 
power consumption. 

"This is a time when energy conservation is important, and we think investments in 
energy are smart investments for the future," says Bulman. 

Since 1981, Spartanburg Technical College has been involved with many other energy 
conservation programs. In 1992 alone, the college saved over $126,000 in energy costs. 
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TECHNICAL COLLEGE OF THE LOWCOUNTRY 

During the past year, TCL faculty and staff devoted a great amount of time and energy 
to the SACS Self-Study Process for Reaffirmation and to our institutional response to the 
report of the Commission on Colleges' Substantive Change Visit. Through this process of 
self-analysis the faculty and staff were able to gain an awareness, understanding and 
appreciation of the various departments and their functions as well as recognize the strengths 
and weaknesses of the college. Currently the college is making positive changes based on the 
suggestions and recommendations of the Self-Study. 

In addition, the college, as a result of the Institutional Effectiveness Plan, held a 
campus-wide retreat which included the entire faculty and staff to establish the priorities for 
the upcoming year. 

Enrollment continued to increase during 1992-93, as the college promoted quality 
teaching and learning experiences to ensure that comprehensive instructional offerings and 
student services were responsive to the needs of the Lowcountry. Fall Semester registered 
a 10% enrollment increase and Spring a 21% enrollment increase when compared to Fall and 
Spring semesters from 1991-92. During Spring Semester, the college experienced the largest 
growth in the Tech System. Although Summer Semester registered an enrollment equal to 
1991 Summer Semester, Jasper County, one of the four counties that TCL serves, experi
enced a 61% increase when compared to the previous Summer. The college awarded 230 
degrees, diplomas, and certificates at the 1993 Graduation Ceremony. The Oass of 1993 was 
the largest graduating class in the history of the college. 

ACADEMIC HIGHLIGHTS 

Through its commitment to high standards in its programs and services, the college 
empowers individuals by enabling them to grow, to learn, and to develop throughout their 
lifetimes. In order to meet the needs of the college's service area, faculty, staff, and 
administrators revise program offerings to ensure currency, completeness, quality and 
relevancy. 

One major accomplishment was the successful transition from quarter to semester. 
Faculty and staff members worked hard assisting students in the conversion process. 

The Associate in Arts and Associate in Science Degree progran1 added new courses in 
Western Civilization, American Government, and Introduction to Philosophy. Enrollment 
in the ANAS program increased from 87 students in 1992 to 125 students in 1993. 

In addition, the college, in cooperation with The Citadel, Horry-Georgetown Technical 
College, Orangeburg-Calhoun Technical College and Trident Technical College became a 
member of the Lowcountry Coalition for Engineering Education Development (LCEED) 
program. This allows students to transfer to The Citadel Evening College in Charleston to 
earn a bachelor of science degree in civil or electrical engineering. 

In response to the future needs of the Lowcountry's demand for qualified technicians 
in environmental fields the Environmental Technology Certificate Program was developed 
and implemented. The program offers certificates in W aterTreatment Operations, Wastewa
ter Treatment Operations, Water & Wastewater Treatment Systems Management and 
Environmental Laboratory Technician. 

The Learning Resource Center added approximately 1900 volumes to support the 
nursing and college transfer programs. 

The college received approval from the State Tech Board to offer a diploma in Early 
Childhood Development. In addition, an articulation agreement with Lander University 
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which allows graduates to transfer full credits into Lander's Early Childhood Development 
program was developed. 

The college also implemented the Cooperative Work Experience (CO-OP) into the 
curriculum. By Spring Semester 1993, 31 cooperative education students enrolled in 7 
academic programs were receiving practical hands-on experience in a job related to their 
course of study. 

During 1992-93 the college served as an associate college for two Beacon grants from 
the American Association of Community Colleges. TCL was affiliated with Midlands 
Technical College in Columbia to address assessment and institutional effectiveness and 
with Miami-Dade-South in Florida to address building community in the classroom through 
multimedia technology. 

The college strengthened its ties with the educational community through the Low country 
Tech Prep Consortium which works closely with each of the five school districts in TCL's 
service area and with the Beaufort -Jasper Career Education Center. A significant number of 
faculty, staff and students from Jasper County School District and the Colle ton County 
School District visited the campus. Faculty members from the college received training 
through the Tech Prep Teacher Training Institute in applied communications, applied 
mathematics and in applied science. 

"ACCLAIM"- Academy for Community College Leadership Advancement, Innova
tion & Modeling became an important buzz word around campus as TCL's chairman of the 
board, administration, faculty and staff became familiar with the concepts of community
based programming and how it can aid local leaders in using their resources to address key 
issues. Technical College of the Lowcountry serves as one of the two pilot colleges for 
ACCLAIM in South Carolina. 

Heating, Ventilation and Air Conditioning (HV AC) students strengthened community 
ties throughout the year by repairing air conditioners and refrigerators and distributing them 
to low-income families and charities. The "Keep Cool" program was created by Ron Hovey, 
HV AC instructor, and carried out by his students. If the items cannot be repaired, the students 
dismantle the units for recycling. The county estimates this will save about 10,000 units per 
year from going into landfills. The Keep Cool program won First Runner Up in the Student 
Community Involvement Project Awards sponsored by the South Carolina Technical 
Education Association. 

ACADEMIC ASSESSMENT 

The College's Institutional Effectiveness Plan requires that the college assess the 
outcomes of instructional programs. The college utilizes standard exan1inations as a method 
of assessment. 

The 1992 Associate Degree Nursing graduates achieved a 100% pass rate for the 
National Council for Licensure Exan1ination (NCLEX-RN). Likewise, the 1992 Practical 
Nursing graduates also achieved a 100% pass rate for NCLEX-PN. 

Building Construction Technology students participated for the first time in the Student 
Occupational Competency Achievement Test (SOCA T) and perfom1ed well. 

Over 90% of the Electronic students passed the Federal Communications Licensure 
examination. 
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STUDENT DEVELOPMENT 

Due to enrollment growth, the demand for services has increased. Student Develop
ment spent the last year assessing the needs of students in the areas of registration, 
admissions, financial aid and counseling. As a result changes were made in registration to 
accommodate continuing students, admissions redesigned the department to improve 
services, offices were relocated, and a part-time counselor was employed at the Hilton Head 
Campus. 

The Student Success Center targeted counseling services to first-time freshman and 
increased retention for 1993 by 16%. 

The Student Success Center also designed a series of educational programs to facilitate 
preparation for developmental education students for college success, the world of work and 
society, and community participation. The five core areas consist of Career Awareness and 
Planning, Academic Involvement and Autonomy, Social and Peer Interactions and Relation
ships, Wellness & Health Behaviors/Lifestyles and Acceptance of Others. 

The Black Male Mentor Progran1, funded by the Commission on Higher Education, 
successfully recruited members at Battery Creek High School and Beaufort High School. 

Upward Bound and Educational Talent Search received funding for 1993-94. 
A graduate survey revealed that while at TCL 90% of the graduates felt they improved 

their communication skills, 92% felt they improved their problem solving skills, 92% felt 
they improved their leadership/management skills, and 93% felt they enhanced their self
confidence. 

CONTINUING EDUCATION 

The key focus for the Continuing Education Division during the last year was creating 
short term training sessions for business and industry. Popular seminars offered were 
Quadrant II Time Management, Seven Habits of Highly Effective People, Zenger Miller 
Programs - Front Line Leadership and Working. American Management Association 
(AMA) Certificate In Management courses were also offered for the first time. 

Specialized training sessions included Exceptional Customer Service and Managing 
Cultural Diversity for the Hospitality Industry as well as a course in Spanish for employees 
at a federal prison, a management training series for Westinghouse, and a nurses aide course. 

In-house, Continuing Education provided TCL employees with Total Quality Manage
ment seminars and the upgrade of computer skills. 

New program offerings in the Continuing Education curriculum include OSHA 
Courses, Bloodbome Pathogens and Confined Spaces; Insurance Continuing Education 
Courses, and increased computer offerings to include windows. 

FOUNDATION/GRANTS 

The Technical College of the Low country Foundation, Inc. worked hard to raise funds 
from private sources to provide scholarships and enhance the quality of education through 
the acquisition of state-of-the-art instructional equipment. 

Contributions through the Foundation by business and industry in the four-county 
service area included funding for the development of a Fiber Optics Lab, upgrading the 
Computer Lab with the addition of 26 IBM 486 computers, developing a multi-media 
learning center and upgrading the Heating, Ventilation and Air Conditioning Lab. Busi
nesses who contributed include Hargray Communications, United Telephone, Sprint, 
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NationsBank, Palmetto Federal Savings Bank, Palmetto State Bank, South Carolina 
National Bank, The Community Bank of South Carolina, the Savings Bank of Beaufort, 
Philip Morris Foundation, Alcoa Corporation, Dean's Heating & Air Conditioning Com
pany. 

The Foundation also raised $35,000 for scholarships which were awarded to students 
from the four-county service area. 

The college ended its first year of Title III funding and worked diligently on improving 
instruction through distance learning. A new program, Environmental Technology, was 
developed and implemented, and the groundwork was laid for a local area network. 

SPECIAL EVENTS 

Throughout the year, the college celebrates and sponsors events in which members of 
the community participate. These events are free of charge and highlight social and cultural 
activities. 

The college held its annual Community Christmas Tree Lighting Ceremony with 
entertainment provided by the Mossy Oaks Elementary School Choir. After the ceremony, 
faculty, staff and members of the community enjoyed a cup of hot chocolate or cider and the 
children visited with Santa Claus. 

In celebration of Week of the Young Child, the Early Childhood Development 
instructor and students coordinated a carnival. Students designed the activities based upon 
what they had learned. Children from ages 2-12 enjoyed the face painting, three-leg races, 
ring toss and various activities. 

A career Expo held in April with 35 companies in attendance gave graduating students 
the opportunity to find employment before they received their diplomas. 

TCL celebrated African American month with a series of events and lectures. 
Highlights included The Hallelujah Singers, Frank Matthews', publisher Black Issues in 
Higher Education. "Thoughts of a Native Son," Sea Island Montage by Ron and Natalie 
Daise and the weekly Brown Bag Series held during the lunch hour for students on campus. 

For Women's History Month, the college hosted the Total Woman Expo. Staff 
members conducted seminars on professional development and the challenges of single 
parenthood. 

TCLLEADERS 

Robert Sullivan received the Student of the Year award for his academic excellence and 
leadership within the community and the college. 

Mary Dobbins, Developmental Education Instructor, received the Faculty Member of 
theY ear award for her commitment to excellence and consistently going "the extra mile" for 
her students. 

President Anne S. McNutt was re-elected as a member of the College Delegate 
Assembly of the Commission on Colleges. 

Vice President Quick was appointed to the Council for the Advancement of Standards 
in Higher Education as the National Council on Student Development Representative. 

Harriet E. Whyte, Developmental Education Instructor, participated in the Leaders 
Program sponsored by the League for Innovation in Community Colleges. 

Renate Prescott, English Instructor, and Cheryl Lopanik, General Education Depart
ment Head, were certified by Phi Theta Kappa/W.K. Kellogg Foundation Leadership 
Development Project to teach Leadership Development. 
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President Anne S. McNutt was reappointed to the Community College of the Air 
Force's Board of Visitors and received the Award for Meritorious Civilian Service. 

Dorie Eckard, Horticulture Instructor, and students gave a landscape facelift to the 
Beaufort National Cemetary and designed the lighting and landscaping for several major 
intersection islands in the town of Port Royal. 

Senior Vice President Charles Gould served as President Elect for the Greater Beaufort 
Chamber of Commerce. 

ACCLAIM fellow Cookie Roth and President McNutt presented an ACCLAIM update 
at the North Carolina ACCLAIM Institute. 

Joyce DeVeaux, Director of Admissions, served on the Penn Center/USC Family at 
Risk Partnership Program Board. 

The South Carolina Technical Education Association Outstanding Educators of the 
Year are Jim Millen, Registrar, Administrator/Manager; Terrie Oliver-Best, ECD Instructor, 
Instruction; and Olivia Sanders, Sr. VP Administrator, Staff. 

Reese Griffin, Automotive Instructor, was the crew leader for Project 20/20,000 
organized by the Habitat for Humanity International. 

Practical Nursing students Andrea Harrity Zeman, Ramona Chaneyfield and Susan 
Lewis were named United States National Collegiate Award winners for nursing. 

STUDENT ACTIVITIES 

The TCL Tennis Team which trains at the VanDerMeer Tennis Center on Hilton Head 
Island was ranked #1 by theN ational Junior Collegiate Athletic Association for Region 10. 

Phi Theta Kappa received a "Five-Star" Chapter award, the highest achievement 
possible. 

The Student Government Association received the National Highway Traffic Safety 
Administration Award, "70% plus by 92" for their safety belt campaign. 

Dr. Renate Prescott and TCL student William Young (AS) presented a report on the 
African American History and Culture of the South Carolina Sea Islands at the Access and 
Equity Conference sponsored by the Commission on Higher Education. 

ENERGY CONSERVATION GOALS 

The college established three major goals in its Energy Conservation Plan: 
To complete a study of energy consumption at the college to identify buildings 
with excessive energy usage. 
To establish a campus-wide policy on energy to include climate control standards 
and measures. 

• To expand the energy management system throughout the campus as funds are 
available. The system will monitor and control energy consumption. 

During the past year, the college completed installation of an energy management 
system for three of the existing fifteen buildings. The installation also included emergency 
lighting systems. The project was equally funded by a Federal Energy Grant and local funds. 
The college also completed an application for a Cycle II Energy Grant which will expand the 
system to other buildings. The application has been approved by the State Energy Office and 
is being reviewed by the U.S. Department of Energy. Data has been gathered and analysis 
of the results of the first year of operation of the system is in process. 
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TRI-COUNTY TECHNICAL COLLEGE 

The conclusion of the spring semester of 1993 marked the third decade ofTri-County 
Technical College's service to Anderson, Oconee and Pickens counties. 

During the college's first three decades, it enrolled 350,000 students, awarded more 
than 9,000 degrees, diplomas and certificates, and awarded almost 850,000 continuing 
education units (CEU's). 

This year, the emphasis on excellence accelerated, thanks to funds made available by 
investors in the College Foundation and thanks to the third-year funding of the five-year, $2.5 
million grant from Title III of the U.S. Department of Education. 

Significant advancements on the college's declared journey to excellence this year 
included: 

• Establishing two "Teaching Factories" for applied courses in nine technologies 
• Expanding the use of computers and software 
• More actively involving the Access and Equity Advisory Committee in recruiting 

and retention planning 
Making the Writing Center available to all students 
Initiating a program of Total Quality Management (TQM) 
Expanding postsecondary Tech Prep by enrolling 4,254 students in area high 
school Tech Prep classes and supporting faculty/staff development through a 
BellSouth grant 
Pursing the Strategic Plan and accomplishing 92.2% of the 500 strategic 
objectives 

• Expanding opportunities for faculty and staff to improve their teaching skills 
• Establishing the Lifelong Learning Partnership with Pickens County and initiat

ing classes at Easley High School and the B. J. Skelton Career Center 
• Adding five technologies to intensify efforts toward linking competencies more 

closely to on-the-job requirements 
A proposal was developed and the three county councils appropriated $200,000 to 

initiate plans for a Health Sciences-Laboratory Building to alleviate serious space shortages, 
especially in the health sciences and in the science laboratories that serve all programs. The 
initial funding will keep the project on schedule toward completion in 1998, pending the 
subsequent approvals of all three county councils of the construction funding and other 
necessary approvals. 

While these steps are being taken to take care of current and future needs in the specified 
areas, the Area Commission approved a proposal to develop a new master campus 
development plan to encompass facility and program needs. 

Planning began this year toward seeking continued accreditation for the next 10 years 
by the Southern Association of Colleges and Schools. SACS granted the college its first 
accreditation in 1971, and subsequent accreditations are granted each 10 years following the 
SACS review process. 

The Continuing Education Division conducted 821 classes in industries, businesses 
and other locations this year. Total enrollment for the division was 11,718 students in all 
programs. 

Total enrollment for the college was 16,543 students, including 4,825 in credit 
programs. When enrollment reached 3,207 students in credit programs in the spring 
semester, it marked the first time that enrollment for a subsequent term of the same academic 
year had exceeded the fall term. 
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Tri-County awarded a total of 76,503 credits in degree, diploma and certificate 
programs, along with 40,866 continuing education units (CEU's). Total class/training hours 
was 1,623,609. 

The college graduated 658 students, including the Associate Degree Nursing 
Department's largest class ever, 62 nurses. 

units. 

The conversion from quarters to semesters was accomplished without complications. 
Tri-County Technical College took the following energy conservation steps this year: 
(1) Started a program to replace ballasts in lighting fixtures with energy efficient 

(2) Obtained funding from counties and started engineering to replace one 30-year
old gas-fired boiler. 

(3) All vehicles in the motor pool are now mid-sized. A maintenance program was 
initiated to keep the vehicles in the best condition for maximum gasoline mileage. 

(4) Obtained county funding to install an air-lock at the entrance to the Library. 
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TRIDENT TECHNICAL COLLEGE 

Trident Technical College marked the 1992-93 fiscal year with record enrollments and 
a hefty increase in grant dollars during changing economic times. 

Trident is holding fast to its positions as the largest two-year college in South Carolina 
and the state's third largest provider of undergraduate education. In Fall 1992 the college's 
enrollment reached a record high of9,163, a 15 percent increase over the prior year. 

External funding for the college has become critical in the midst of tough economic 
times. During fiscal year 1992-93 Trident brought in $2,286,675, the second largest amount 
of external funding out of the state's 16 technical colleges. 

ACADEMIC AFFAIRS 

Several academic programs received accreditation or approval. The Associate in 
Business and Associate in Computer Technology degree programs received accreditation by 
the Association of Collegiate Business Schools and Programs. The Dental Hygiene program 
received accreditation by the Commission on Dental Accreditation of the American Dental 
Association. The Nursing Assistant program had a site visit from DHEC in April1993 and 
received approval for two years. The Associate Degree Nursing program received continuing 
accreditation from the Board of Review for Associate Degree Programs of the National 
League for Nursing. Public Service's Legal Assistant and Paralegal programs received 
approval from the American Bar Association. 

Trident continued to open new windows of opportunity for area students by expanding 
its partnerships and transfer agreements. The Division of Business Technology implemented 
one 2+2 program with The Citadel and four with the University of South Carolina. As a 
member of the Trident Area Consortium for the Technologies the college helped implement 
the Tech Prep program, designed to give high school graduates more technically-oriented 
educational backgrounds. 

External funding helped Trident stay on the cutting edge. The Computer Networking 
program was awarded $44,385 by the National Science Foundation to help expand the 
computer networking laboratory capability to include experiments in the networking 
technologies used in manufacturing and business computing. A Trident Foundation mini
grant helped purchase TI-81 graphing calculators for the refom1ed Math curriculum modeled 
after the Harvard Calculus Curriculum. Phi Theta Kappa received a grant from the W.K. 
Kellogg Foundation to implement a Leadership Development course designed to teach 
students critical leadership skills. 

To better serve the students several divisions were reorganized. The college split its 
Division of Health Sciences Technology into the Division of Nursing and the Division of 
Allied Health in May 1993. The Division of Arts and Sciences was restructured, creating 
three new department heads, two new associate deans and one interim associate dean. 

Learning Resources arranged for Trident students to access directly on VAX terminals 
the on-line catalog holdings of The Citadel, the College of Charleston, Charleston County 
Library and Medical University of South Carolina. 

Over 1 ,500 tri -county area public school students in grades 6-12 participated in the 
seventh annual QUEST: Trident's Academic Competition. 

Trident's AutoCAD Authorized Training Center received special recognition at the 
1993 ATC Managers Meeting in Anaheim, California for developing a demonstration of 
Release 12 software for area businesses and industries, and for attracting and training 
Auto CAD operators for the AutoCAD Certification Examination. 
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The college was one of the first sites in the nation to host the new Pharn1acy Technician 
certification exam in which 40 pharmacy technicians from the surrounding region partici
pated. 

A Culinary Arts student received the Student Tourism Award for Technical Education 
during the 1993 South Carolina Governor's Conference. 

CONTINUING EDUCATION 

The Division of Continuing Education has continued to increase its offerings of short 
courses, seminars, workshops, apprentice and technical training, and custom-designed in
house programs. Customized, contractual programs have been provided for many local 
industries and businesses such as Bosch, DuPont, Albany International, Alumax, Westvaco 
and Georgia Pacific. During 1992-93 more than 20,000 Trident area residents participated 
in Continuing Education programs. 

Trident was selected as the home office for the Association for Continuing Higher 
Education, the leading international organization for institutions and professionals that offer 
post-secondary continuing education. This marks the first time in the association's 55-year 
history that a two-year, community-based college has been selected to serve as its headquar
ters. 

Trident was involved in many area conferences. The college and the Trident Area 
Community of Excellence cosponsored the second annual Quality Forum, a two-day 
conference that drew over 250 attendees to hear a national slate of speakers address the 
implementation of total quality systems. Trident and Robert Bosch Corporation co-hosted 
the Annual Southeast Regional Apprentice and Training Conference, attended by over 300 
educators, labor leaders and government officials. 

The Division of Continuing Education implemented a new family literacy program, 
Families and Communities Together, in partnership with Berkeley County Adult Education, 
PLUSA, Albany Felt, Georgia-Pacific and Reliable Electric. 

The college received a grant of $89,000 from the Sloan-Kettering Foundation, through 
the Consortium for Manufacturing Competitiveness, to develop a model supplier certifica
tion program for small manufacturing enterprises. 

STUDENT AFFAIRS 

Student Administrative Services 
An admissions site was established at the Navy Polaris Missile Facility Atlantic to 

serve military personnel, dependents and civil service employees at POMFLANT, MenRiv 
housing area and Naval Weapons Station. 

Career Placement 
Career Placement Services held a two-day Career Fair in March 1993 for students and 

graduates, which included job skills workshops and an exchange of career information with 
44 participating companies. 

A Trident Foundation mini-grant enabled Career Placement to purchase software and 
a modem linking the college with the Federal Occupation and Career Inforn1ation System. 
Students can access information on federal careers and job opportunities anywhere in the 
United States. 
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Student Activities 
Students from 38 student organizations completed 125 fund-raising projects and 147 

service projects to support scholarships, charities and community programs. 
The Awards Day program recognized 3,188 students for their academic accomplish

ments and service to the college and community. 
Phi Theta Kappa, the college's chapter of the international two-year college honor 

society, earned international recognition as the recipient of the Beta Alpha Continued 
Excellence Award, the Service Hallmark Award, the Distinguished Chapter President Award 
and the Mosal Yearbook Award. 

Student Aid 
The number of students receiving financial aid increased by 17 percent. 

Student Success Center 
The Student Support Services grant was funded for another four years. The center's staff 

addresses the needs of students from low-income and/or first generation college families or 
students with disabilities. 

A supplemental mini-anatomy lab was established in Learning Assistance Services 
with microscopes and models provided by a mini-grant from the National Sciences 
Department. 

Over 1,580 students took advantage of a newly created walk-in math lab created by 
Learning Assistance Services. 

Almost 100 ZOOMERS, students who have been out of school for a while, attended 
special orientation sessions during Summer Tern1 1993. 

The Student Success Center attracted national attention as college officials from six 
different states visited throughout the year. 

Testing Services began administering the Psychological Services Bureau's Health 
Occupations Aptitude Examination and has given 622 tests since September 1992. 

INSTITUTIONAL ADVANCEMENT 

Trident and Haut Gap Middle School were selected as one of six national demonstration 
sites for a Middle Grade/Community College Alliance for Achievement grant by Manpower 
Development Corporation. 

To improve access and increase usage, the faculty /staff computing center moved to new 
headquarters in the renovated Building 300. 

FINANCE AND ADMINISTRATION 

The college reached an overall goal attainment of 82 percent in its affirmative action 
plan. 

The annual financial report for fiscal year 1991-92 received an unqualified opinion with 
no findings or recommendations. 

The Division of Finance and Administration increased its efficiency and reporting of 
the on-line accounting inforn1ation system due to the implementation of FRS PLUS. 

Renovations to Building 300 created six large academic classrooms and 40 offices. 
Automatic doors were installed on all major buildings on Main Can1pus to assist the disabled. 
A temporary 450-space parking lot was constructed to accommodate the dramatic enrollment 
growth at Main Can1pus. 
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The college revised its hazardous communication plan and conducted specific training 
programs to meet OSHA standards. 

ENERGY CONSERVATION 

The college implemented a computer energy management system that regulates the 
temperature settings at the optimal ranges for the most efficient temperatures. On evenings 
and weekends when the college is closed the temperature is automatically adjusted through 
a timing system to be the most cost efficient. 

During the past year Trident recycled the following through the waste hauler: yard 
debris, cardboard boxes, waste oil, vehicle batteries, vehicle tires and aluminum cans. 

Trident began a waste stream audit with its new waste hauler. The college also is in the 
process of formulating a paper recycling program. 

MARKETING SERVICES 

Marketing Services won a CASE District III Special Merit Award for its "What in the 
World/Where in the World" radio commercials. 
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WILLIAMSBURG TECHNICAL COLLEGE 

The 1992-93 academic year proved to be an exciting one for Williamsburg Technical 
College as the college continued its proud tradition of preparing individuals, businesses, and 
industries for a prosperous future. 

SACS ACCREDITATION 

Williamsburg Tech hosted the Southern Association of Colleges and Schools (SACS) 
Visiting Team in 1992. The team visited the campus for the purpose of reviewing the 
college's reaffirmation of accreditation status. The team produced a written report describing 
the college's success in meeting the established Criteria for Accreditation. The college's 
reaffirmation was announced at the SACS annual meeting in December 1992. 

ENROLLMENT 

Williamsburg Technical College continued to make gains in enrollment during the 
year, posting a six percent increase in overall enrollment. Fall1992-93 enrollment increased 
eight percent over Fall1991-92. 

INSTRUCTION 

The college continued to serve the Williamsburg County Schools with high school 
vocational education programs. Courses were offered in commercial gam1ent and apparel 
construction and cosmetology. 

During the summer session, the college converted all programs to the Oemson model 
to improve student tracking. 

An articulation agreement with Fayetteville Community College in the Funeral 
Services curriculum is being fommlated to begin effective Fall Semester 1994. 

STUDENT SUPPORT SERVICES 

Student Support Services served students in the areas of tutoring, counseling, and 
cultural enrichment. Student Support Services co-sponsored the National TRIO Day 
activities at the college with Upward Bound and Educational Talent Search. 

UPWARD BOUND 

The Upward Bound program at Williamsburg Technical College provided academic, 
cultural, and motivational opportunities for 60 high school students in grades 9-12. Special 
instruction, tutoring, and counseling were provided to eligible students from Kingstree 
Senior, C.E. Murray, and Hemingway High Schools. Upward Bound also had a "bridge" 
program which enabled current graduates of target county schools to enroll in college transfer 
classes at Williamsburg Tech. 

The Williamsburg Tech Upward Bound Scholars Bowl Team placed second in the June 
1993 competition hosted at Benedict College. 

Upward Bound co-sponsored a National TRIO Day program with Student Support 
Services and Educational Talent Search. Upward Bound and Educational Talent Search also 
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hosted a field day in July. The annual awards banquet was held to recognize the academic 
achievements of the students for the 1992-93 project year. To culminate the 1993 summer 
component, a four-day field trip was taken to Orlando, Florida. 

EDUCATIONAL TALENT SEARCH 

Williamsburg Tech was awarded a $350,000 Educational Talent Search (ETS) grant 
covering a three-year period beginning September 1, 1991. ETS is the third grant in the series 
of TRIO programs to be awarded to the college. 

The ETS program serves participants between the ages of 12 and 27 who have 
completed at least the sixth grade, two-thirds of which are from low -income households and 
are potential first -generation college students. The program identifies disadvantaged young 
people with a potential for postsecondary education, encourages them to continue and 
graduate from secondary institutions, and to enroll in programs of postsecondary education. 

During the past year, ETS accepted 58 high school seniors. Of those, 71 percent who 
are 1993 graduates were accepted into postsecondary training. 

Williamsburg Tech's ETS progran1 was funded for the 1992-93 year in the amount of 
$125,528. 

LIBRARY AUTOMATION 

Further automation of the LRC was accomplished by linking the LRC PC's to the VAX 
via a Path works network enabling sharing of Columbia software, the card catalog, and other 
files among administration, circulation, and students. 

ENERGY CONSERVATION GOALS 

The college has installed a new energy management system and has been able to cut 
energy costs by almost 30 percent for FY 92-93 over FY 91-92. We are in the process of 
completing the lighting update and expect some energy savings from the installation of new 
energy efficient lights. 

Vehicles are being properly maintained to ensure efficient fuel economy. Use of mid
size and economy-size vehicles and limiting travel as much as possible is also a policy of the 
college. Travel is internally coordinated to maximize efficiency. 

STUDENT SERVICES 

Registration procedures have been enhanced by implementing computer techniques. 
The process has been computerized to eliminate the duplication of student information. 

The Student Services Division has also incorporated a college orientation class for first
time freshmen. This is an experimental offering. 

Student Services added improvements to both of the primary computerized career 
guidance systems. The South Carolina Occupational Information System (SCOIS) now may 
be accessed by phone line and PC stand-alone. The SIGI (System oflnteractive Guidance and 
Information) system is now the most current available. 

Tech Prep has been added to the inforn1ation section of SIGI Plus. In addition, a data
gathering file has been added to identify and profile users. 
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FINANCIAL AID 

For the 1992-93 academic year, 384 students received a total of $353,692 in Title IV 
financial aid which included Pell grants, Federal Supplemental Educational Opportunity 
Grants (FSEOG), and the Federal Work-Study (FWS) Program. Other students were served 
through institutional and private scholarships. The Financial Aid Office also coordinated 
student assistance from the Veterans Administration and the South Carolina National Guard 
Tuition Assistance Program with a total of 18 students being served in 1992-93. 

The Financial Aid Office continues to use the on-line Front End Electronic Delivery 
System (FEEDS) computer software program to assist students in applying for federal 
financial aid. This system has proven to be time and labor efficient in processing, correcting, 
and verifying Student Aid Reports. Additionally, the use of SNAP II, a Title IV needs 
analysis software program used to calculate the Extedted Family Contribution (EFC) of 
applying students, has expedited the service delivery of the Financial Aid Office. 

The area of financial aid awareness in 1992-93 was vigorously addressed through a 
series of workshops presented to Willian1sburg Technical College enrolled students, area 
high school seniors, and the community at large. 

CONTINUING EDUCATION 

Tupperware has been very active again this year in skills training. Company employees 
enrolled in 41 different courses classified as occupational upgrading or sponsored occupa
tional upgrading courses. The American Red Cross Child/Infant First Aid course was 
initiated to assist child care and day care workers. The Nursing Assistant Course continues 
to be very popular. Other groups receiving training were insurance agents, American Institute 
of Banking, IBIS, Colonial Rubber Works, Inc., and Baxter Medical Products 

JOB TRAINING PARTNERSHIP ACT 

Senn Trucking Company of Newberry has been very supportive of our Commercial 
Truck Driver courses. Sixty-five percent of our students successfully completed occupa
tional skills training progran1s in a variety of areas. Seventy percent of the students enrolled 
in programs entered employment. Fifty percent of those employed entered training-related 
employment. 

WORK FORCE INITIATIVE 

Four companies continue to use the services ofWFI. Two hundred plus employees were 
tested and evaluated for basic skills training. Tupperware continues to evaluate both progran1 
delivery and results in order to improve perfom1ance. 
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YORK TECHNICAL COLLEGE 

York Technical College's commitment to providing quality education and training to 
the residents of York, Lancaster and Chester Counties was evident on many different fronts 
during the fiscal year that ended June 30, 1993. 

Student enrollment in the college's credit courses reached an all time high. A total of 
3,178 students enrolled in credit courses in the Fall of 1992. That represents a 10 percent 
increase over the number of students enrolled in credit courses during the Fall of 1991. 
Likewise, Spring and Summer enrollment both showed gains over the previous year. 

York Technical College earned the distinction of becoming the first college in the 
Carolina's to establish a fully operational laser work station. The laser machining system, 
acquired from Laser Machining Inc. of Wisconsin, is being used by the Division of 
Engineering and Industrial Technology to train students to operate complex equipment 
found in today's industrial work environment. 

The college gained national exposure by hosting a 3-day meeting of the U.S. 
Department of Energy's Electric & Hybrid Vehicle Site Operator Task Force. The meeting 
involved the 13 EV site operators (including York Technical College), who are located 
throughout the United States. Collectively the site operators generate mostofthe EV research 
in the country. 

At the local level, the college dedicated a new $4.5 million continuing education 
Center. Named in honor of the late York Technical College President, Baxter M. Hood, the 
center is one of the most technically advanced full-service educational facilities of its kind 
in the Southeast. The Center features a 200-seat telecommunications theater, with a 15-by-
12-foot screen. It also is able to hold conferences of up to 1,000 people and offers two-way 
teleconferencing. During 1992-1993, the new continuing education center provided services 
to a total of3 2,138 people provided by the State of South Carolina, York County and theY ork 
Technical College Foundation. 

Other major facility enhancements completed during the fiscal year included: the 
conversion of the Diesel Shop into an Electric Vehicle Laboratory; a fully operational 
Automated Manufacturing Laboratory; a new Computer Aided Instruction (CAl) Labora
tory; and renovation of the Radiographic Teaching Laboratory. 

The State Board for Technical and Comprehensive Education designated York 
Technical College as an Innovative Technology Training (ITT) Resource Center for 
Alternate Transportation. As an ITT Center, York Technical College will work to integrate 
electric vehicle and hybrid vehicle technology training into the South Carolina technical 
education system. Ultimately, the college's goal is to develop an effective training network 
for the implementation of alternate transportation that includes: workshops, short courses, 
and the development of appropriate one-year and two-year programs to facilitate the 
technology. 

ACADEMIC AFFAIRS 

During the past year, a total of738 awards were given to students who graduated from 
certificate, diploma, and degree programs offered by the college. A new grade mailer, 
transcript format and computer-generated check sheet were developed by the college. 
College faculty taught new courses in Communications, Literature, Microcomputer Spread
sheets, Technology and Society, Software Applications, and Medical Terminology (by CAl 
method). Also, college personnel reviewed and restructured course content to a semester 
forn1at. 
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Instructional Development 
New curriculums were generated in General Business, Electric Vehicle Technology 

and Automated Manufacturing Technology through the DACUM (Developing a Curricu
lum) process. New clinical practicum sites were established in Monroe and Columbia. The 
college's Media Center developed 220 media production projects. Also, the Center interacted 
with the Marketing and Teleproductions departments to produce a series of TV commercials 
to promote the college. 

Tutoring Center 
This past year, York Technical College's tutor training program received certification 

from the College Reading & Learning Association (CRLA). Only one other tutor training 
program in South Carolina (located at the College of Charleston) has received CRLA 
certification. 

Weekend College 
During 1992-1993, the Weekend College program served approximately 450 students 

from all academic divisions on Friday evenings, Saturday mornings, and Saturday after
noons. Weekend College fulfilled a need for a variety of students. Some had been unable to 
attend classes during the week because of work or personal schedule conflicts. Others were 
high school students who wanted to get a head start on college or TECH students who took 
advantage of the new flexibility. 

Industrial and Engineering Technology Division 
The division reported an increase in student enrollment in the welding and electronics 

programs during 1992-1993. The number of course offerings in CAD (Computer Aided 
Drafting) and teaching aids in Electrical/Computer engineering Technology increased 
during the year, as did the number of labs in PLC (Programmable Logic Controllers) and 
Manufacturing. Certificate programs were established in Industrial Technology and Indus
trial Management Technology. Metal fabrication has been added to the Welding Program 
and an additional welding shop is being added. 

The Teleproductions Department, working in conjunction with the Marketing Depart
ment, produced a weekly three-minute infom1ational program for television called "Tech 
Today." The program is televised each Wednesday on WCBL-TV2, a Rock Hill based cable 
television station. 

Business/Computer/Arts and Sciences Division 
Nine Phi Beta Lan1bda members placed in state competition. Three first-place honors 

were awarded in the areas of economics, business law, and word processing. A York TECH 
business student was elected State PBL President. Chris Lindsay was nominated as the 
SCTEA educator of the year. Laura Ross Lee and Rick Whisonant were honored by Phi Theta 
Kappa as Teachers of the Year. John Lebeau organized the Data Processing Management 
Association as a professional association for computer students. The Office Systems 
Technology progran1 was highlighted as an exan1ple of using results to improve programs 
in a report for the Commission on Higher Education. 

The Division's Social Sciences Department organized field trips for students to the 
State House in Columbia during the Fall and Spring Semesters. The visits inspired students 
to form a political science organization, called the Jacobin Society, so as to keep abreast of 
political issues that affect their future. Since its fom1ation the J acobin Society has sponsored 
several political forums and town hall meetings involving local and state political leaders. 
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Health and Human Services Division 
Several key division programs were involved in reaccreditation activities in 1992-

1993. Self-study reports and professional accreditation site visits were conducted for the 
Dental Assisting, Dental Hygiene, Radiologic Technology, and Nursing programs. All 
successfully achieved re-accreditation through their professional accrediting body. 

A total of forty-three students graduated from the York Technical College - USC
Lancaster Cooperative Associate Degree Nursing Program in May, 1993. All forty-three 
graduates, who took the National Council Licensure Exam for Registered Nurses, attained 
a passing score. This marks the fourth consecutive year that nursing graduates have had a 
100% passing rate on the licensure exam. All of the nursing graduates have found 
employment in the field. 

Also, in May 1993, 15 students were the firstto graduate from the college's new Dental 
Hygiene Program. All fifteen passed the written National Examination in Dental Hygiene 
and passed either the North Carolina or South Carolina State Board Exan1 to practice Dental 
Hygiene. 

The division's Radiologic Technology Program implemented a new learning initiative 
called "Professionals Learn Useful Skills (PLUS)," through continuing education. PLUS is 
South Carolina's first formal educational progran1 to prepare multi-skilled diagnostic 
imaging professionals. The new program is designed to meet the manpower needs of area 
health care employers and working professionals who wish to acquire skills in other imaging 
modalities to enhance their job satisfaction. The first phase of the program, Sonography, was 
offered in 1992-1993. An additional module in Cardiac Catheterization Technology is 
planned for 1993-1994. 

Finally, the division continued a successful cooperative agreement with MUSC to offer 
Baccalaureate in Health Science courses on the York Tech campus. Four courses were 
offered in Fall, 1992, and six courses in Spring, 1993. 

Continuing Education Division 
During the past fiscal year, the division provided over 238,000 contact hours of 

continuing education for area residents and businesses. This total includes courses that were 
designed by the college to specifically meet the education and training needs of area industry 
and individuals acting on their own to improve their job skills and employment opportuni
ties. Examples of courses and training initiatives developed or sponsored include: 

- a training partnership with Duke Power Company that addressed 12 basic classes 
covering both mechanical and electrical skills; 
- an intensive maintenance program for Paramount's Carowinds that included both 
credit and non-credit courses; 
- a crafts persons training program conducted at Hoechst Celanese's Celriver Plant; 
-industrial technical training programs conducted for Springs Industries, Meco Metals, 
Guardian Industries, Sunbelt, Bowater Corporation, Bowling Green Spinning and 
Joslyn Clark; 
- the development of a Horticulture Certificate Progran1 to train individuals for 
employment in selected areas of horticulture such as nursery management and 
landscaping; and, 
- an industrial fire brigade training program jointly sponsored by the division and the 
Hoechst Celanese Corporation. 
In the health & human services area, the division trained over 500 people in basic life 

support, and more than 200 participated in emergency medical technician training. Also, the 
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division introduced nine new health related courses, including pre-hospital trauma life 
support, confined space rescue and handling of hazardous materials. · 

ECONOMIC & INSTITUTIONAL AFFAIRS 

Development 
The York Technical College Foundation sponsored the 1st Annual Dawn to Dusk Golf 

Marathon to raise funds to endow scholarships for some of the college's most promising 
students who have financial needs. The golf marathon, which involved 62 golfers on 12 area 
golf courses, was one of the most ambitious fund raisers of its kind organized by a college 
or university. 

Grant Program Activity 
York Technical College was awarded twelve major grants during the 1992-93 fiscal 

year. These awards included Educational Talent Search, Job Training Partnership Act (Adult 
and Youth), Dislocated Workers, Student Support Services, Institutional Conservation and 
several Department of Energy-Electric Vehicle contracts. These grant programs, which 
represent approximately $3,000,000 to the college over a three year funding period, were 
designed to enhance the college's early intervention, recruitment, and retention priorities and 
to strengthen the curriculum options available to students. 

Also, the college was awarded a grant from the State of South Carolina to research 
alternative vehicle fuel demonstrations and to increase public awareness of electric vehicle 
use. The college plans to broaden its electric vehicle focus to include preparing technicians 
for this expanding field. 

York Technical College participated in the Preparation for the Technologies (Tech 
Prep) program which is designed to meet the need for high school graduates to have more 
technically oriented educational backgrounds. Through a blending of higher level academic 
and vocational courses, Tech Prep prepares students for the world of work or education 
beyond high school. The college also participated in a Postsecondary Education and the 
Handicapped program which provided support services to learning disabled students who 
were making the transition from postsecondary education to the world of work. 

Special Schools 
The State Tech System's Special Schools Program, through its area office located at 

York Technical College, helped to train 365 people for 12 new and expanding companies in 
York, Chester and Lancaster counties. Those industries were: Baldor; Designs Americana; 
Effie's Kitchen Inc; Hamilton Standard; Kanawha Insurance; Owenby; Pinnacle Industries; 
Price Manufacturing; Prototype; Schlegal; Teledyne Finishing; U S Textiles. 

Work Force Excellence Program 
The program served 823 people through job-related basic skills training during 1992-

1993. An additional 58 individuals received important basic skills and job skills training 
through the Manufacturing Certification Progran1. These important training activities 
directly assisted in developing a higher level of work force preparedness for 15 industrial 
companies. 
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STUDENT SERVICES 

Admissions 
College personnel implemented an automated admissions process called the "Admis

sions Data Base System." The new system is designed to improve the procedure for admitting 
students by more efficiently entering, acknowledging, and tracking applicant data. Another 
benefit of the new system is that it provides counselors, advisors and other service providers 
with up-to-date student information. Also, the college successfully merged the GED and 
credit testing programs using the ASSET test. This merger allows GED students to only take 
one test whereas two were previously required. 

Financial Aid 
During 1992-1993 the Financial Aid Office disbursed over 1.4 million dollars in 

financial aid awards. Also, college personnel reduced the turnaround time for receiving 
student information from 4 weeks to 3 days. This was made possible through the Electronic 
Data Exchange Program. This program, established in partnership with the Department of 
Education, enables the college to send and receive student financial aid reports electronically. 

Retention 
In an effort to improve retention, the college developed and implemented a College 

Orientation class (COL 101). The class, which is required for all incoming first-time 
freshman, is meeting its developers expectations. As of June of 1993, over 1,000 students 
have successfully completed COL 101. In addition, voluntary participation in the college's 
general orientation program remains high, as evidenced by a 70 percent attendance rate for 
the Fall and Spring semesters of the 1992-93 academic year. 

On another front, the college implemented a computerized Progress Report System, 
which allows instructors to report- on a bubble fom1 - any progress problems in academics 
or attendance. Each student who is identified as not making satisfactory progress, is sent a 
personal letter requesting that he/she make a counseling appointment. Follow up is done on 
each student that does not make or keep a counseling appointment. 

Also, the college developed a computerized self-help advising system to assist students 
by providing advising and registration information. Six computertem1inals have been placed 
strategically around the campus so that students will have sufficient access to the new system. 

Educational Talent Search 
College personnel made numerous school presentations and initiated community 

recruitment efforts in area schools. Seventy-one percent (538) of all program participants 
were both first generation college students and low income. The program's "After School 
Tutorial and Enrichment" component, which focuses on homework completion, study/test 
taking skills, and participation in workshops and speaker presentations, was established in 
14 of the 16 area school sites. 

Women's Center 
The York Technical College Women's Center program received special recognition for 

contributions to the lives of young women in York County from the York County Teen 
Pregnancy Prevention Council. The Women's Center served 109 full-time students in all 
programs through federal and private funds. The program maintained an overall retention 
rate of 93 percent. 
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LEAP 
The College's Learning Enhanced Achievement Program (LEAP) served 128 students 

with learning disabilities. Fifty-four of these students were males, 74 were females. Many 
of these students also had a secondary handicapping condition such as an attention deficit 
disorder or a visual impairment. The retention rate for LEAP was 93 percent. Also, LEAP 
worked with area businesses to develop supportive work environments in which learning 
disabled people could be successful, productive employees. 

Access and Equity 
The college participated in the South Carolina Access and Equity program. The purpose 

of the program is to achieve educational equity and cultural diversity in public colleges. York 
Technical College enrolled sixteen minority area high school juniors in its Summer 
Transition Enrichment Program (STEP) in 1992-93, and approximately 53 students have 
participated over a three year period. 

HEAP 
York Technical Colllege participated in a new state funded initiative called HEAP 

(H)igher (E)ducation (A)wareness (P)rogram. Its purpose is to encourage eighth grade 
students to complete secondary school and to continue their education at the college level. 

Student Support Services 
College personnel served over 200 students in this program in 1992-93. The program 

offers individualized tutoring and has added a college transfer component for eligible 
students. The program also offers limited accommodations and assistance for disabled 
students. 

ENERGY CONSERVATION 

The college's Energy Management System has allowed the college to better manage and 
conserve energy. The system has proven to be a valuable tool because it monitors equipment, 
provides alarn1s and generates printouts when equipment is not functioning. 

The college's Sun Drop Cooling System has completed another year of operation 
without incident. This system uses a water spray on the roof ofB-Building to maintain a ten 
degree temperature differential, reducing the heat load during summer months and prolong
ing the life of the roof by reducing the expansion and contraction. 

The college is on schedule with plans to replace a 240 ton chiller that provides cooling 
for two buildings. This unit will be replaced with two 70 ton chillers. The new units will 
provide more efficient operation by allowing college personnel to separately regulate the 
temperature of each building. 

Other ongoing or newly initiated energy conservation activities by the college during 
the past year include: 

-using energy efficient ballast and watt miser fluorescent tubes throughout the campus. 
Maintenance personnel routinely replace incandescent flood lights (when the fixture 
permits) with ballasted fluorescent tubes. 
-monitoring energy usage and compiling monthly reports for comparison purposes. 
- turning off lights in classroom whenever possible. 
- clustering weekend classes to the minimum number of buildings. 
- providing the Chief of Maintenance with up-to-date class schedules to assist in 
programming the Energy Management System for maximum efficiency. 
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APPENDIX A 

State Board for Technical and Comprehensive Education 
Degrees and Other Formal Awards 
July 1991 -June 1992 

Associate 
Technical Colleges Degree Programs 

Aiken 153 

Central Carolina 148 

Chesterfield-Marlboro 40 

Denmark 75 

Florence-Darlington 338 

Greenville 637 

Horry-Georgetown 238 

Midlands 815 

Orangeburg-Calhoun 193 

Piedmont 340 

Spartanburg 236 

T. C. of the Low country 71 

Tri-County 418 

Trident 653 

Williamsburg 34 

York 359 

Total All Colleges 4,748 
-----

Source: IPEDS "Completions 1991-92" Report. 
TECH Planning & IRM, November 1993. 
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Diploma Certificate Total 
One Year Programs Awards 

77 32 262 

9 80 237 

9 9 58 

35 8 118 

47 18 403 

148 651 1,436 

27 63 328 

112 67 994 

88 29 310 

76 60 476 

121 73 430 

29 107 207 

65 31 514 

137 241 1,031 

10 16 60 

134 245 738 

1,124 1,730 7,602 
----- ---------- -----



APPENDIXB 

State Board for Technical and Comprehensive Education 
Full-Time Equivalent Enrollments for FY 1975-76 through FY 1992-93 
Technical Education Programs 

Technical Colleges FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 

Aiken 882 811 909 916 864 903 895 893 948 
Central Carolina 1,375 1,210 1,355 1,262 1,433 1,584 1,680 1,650 1,550 
Chesterfield-Marlboro 935 659 547 483 530 555 583 580 559 
Denmark 1,016 862 801 604 595 676 690 773 767 
Florence-Darlington 2,427 2,010 2,165 2,365 2,238 2,269 2,190 2,166 1,985 
Greenville 5,831 5,569 5,252 5,085 4,887 4,892 4,799 5,527 5,066 
Harry-Georgetown 1,070 1,137 1,242 1,174 1,079 1,152 1,179 1,166 1,199 
Midlands 5,341 4,832 5,353 5,082 4,827 5,090 5,391 5,095 4,571 
Orangeburg-Calhoun 1,757 1,522 1,640 1,504 1,381 1,431 1,367 1,238 1,315 
Piedmont 1,998 1,703 1,705 1,635 1,418 1,728 1,704 1,765 1,721 
Spartanburg 2,057 1,732 1,671 1,618 1,607 1,746 1,834 1,871 1,764 
T. C. of the Lowcountry 1,171 1,086 960 947 978 1,030 883 785 732 
Tri-County 2,410 2,232 2,062 2,036 1,902 2,057 2,246 2,299 2,102 
Trident 5,574 5,363 5,730 5,571 4,715 4,723 5,175 4,784 4,020 
Williamsburg 597 572 610 477 536 465 428 377 332 
York 1,570 1,355 1,442 1,460 1,482 1,590 1,745 1,935 1,841 

-------- -------- -------- -------- -------- -------- -------- -------- --------
Total All Colleges 36,010 32,656 33,444 32,219 30,472 31,891 32,789 32,904 30,472 

---------- ----- ----- ----- ----- ----- ----- ----- -----

Technical Colleges FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 FY 1993 

Aiken 875 1,036 1,092 1,154 1,202 1,312 1,426 1,682 1,768 
Central Carolina 1,420 1,289 1,316 1,292 1,330 1,330 1,491 1,985 2,096 
Chesterfield-Marlboro 534 499 481 480 533 573 662 724 691 
Denmark 675 726 750 728 691 698 662 701 625 
Florence-Darlington 1,780 1,761 1,715 1,563 1,768 1,903 2,026 2,236 2,374 
Greenville 4,892 4,833 4,828 4,648 4,800 5,587 6,212 6,555 6,894 
Harry-Georgetown 1,147 1,138 1,191 1,183 1,415 1,481 1,662 1,908 1,963 
Midlands 4,352 4,152 4,269 4,422 5,082 5,462 5,815 6,496 6,460 
Orangeburg-Calhoun 1,133 1,136 1,155 1,112 1,150 1,266 1,406 1,728 1,722 
Piedmont 1,605 1,740 1,657 1,571 1,613 1,754 1,906 2,105 2,172 
Spartanburg 1,639 1,566 1,578 1,493 1,642 1,637 1,906 2,124 2,052 
T. C. of the Lowcountry 656 635 611 639 726 755 843 958 1,043 
Tri-County 1,794 1,877 1,917 1,761 1,910 2,216 2,420 2,512 2,550 
Trident 3,592 3,248 3,633 3,726 4,292 4,773 5,408 6,728 6,992 
Williamsburg 290 318 278 279 293 315 368 429 408 
York 1,581 1,646 1,678 1,720 1,972 2,186 2,331 2,468 2,459 

-------- -------- -------- -------- -------- -------- -------- -------- --------
Total All Colleges 27,965 27,600 28,149 27,771 30,419 33,245 36,543 41,337 42,266 

----- ----- ----- ----- ===== ----- ----- ----- ---------- ----- ----- -----

Source: 1ECH MIS Annualized Summary Rpt. 1213 [Tech. Ed. Prog. Totals-45/CR FfE: 1974-1992; 30/CR FfE: 1993]. 
1ECH Planning & IRM, November 1993. 
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APPENDIXC 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment 
All Programs 1961 - 1993 

Fiscal 
Year 

1961-62 
1962-63 
1963-64 
1964-65 
1965-66 
1966-67 
1967-68 
1968-69 
1969-70 
1970-71 
1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 
1979-80 
1980-81 
1981-82 
1982-83 
1983-84 
1984-85 
1985-86 
1986-87 
1987-88 
1988-89 
1989-90 
1990-91 
1991-92 
1992-93 

Technical College 
Enrollments 

0 
1,122 

11,867 
18,659 
32,967 
37,046 
42,146 
59,817 
79,001 
81,415 
81,486 

104,638 
93,650 

111,541 
115,825 
122,121 
142,058 
145,168 
154,158 
162,602 
164,503 
154,276 
155,127 
176,046 
171,460 
158,000 
156,403 
168,189 
178,012 
198,492 
206,763 
198,689 

Special Schools 
Completions 

475 
2,190 
2,785 
2,824 
5,044 
5,704 
4,081 
4,419 
4,534 
3,804 
5,403 
5,054 
3,759 
2,902 
2,622 
2,826 
1,725 
2,580 
3,545 
3,793 
4,708 
4,967 
5,331 
6,331 
5,078 
5,130 
9,614 
9,226 
6,735 
4,516 
5,607 
6,445 

Total 

475 
3,312 

14,652 
21,483 
38,011 
42,750 
46,227 
64,236 
83,535 
85,219 
86,889 

109,692 
97,409 

114,443 
118,447 
124,947 
143,783 
147,748 
157,703 
166,395 
169,211 
159,243 
160,458 
182,377 
176,538 
163,130 
166,017 
177,415 
184,747 
203,008 
212,370 
205,134 

Note: Includes enrollments and participants in Technical Education Programs, Continuing 
Education Programs, Community Service activities, Restricted State and Federal Programs. 

Source: TECH MIS Annualized Summary Reports; TECH Division of Economic Development. 
TECH Planning & IRM, November 1993. 

99 



APPENDIXD 

State Board for Technical and Comprehensive Education 
Opening Fall Term Headcount Enrollment 
Technical Education Programs 

Technical Colleges Falll977 Fall1978 Fall1979 Fall1980 Falll981 Fall1982 Falll983 Falll984 

Aiken 1,103 1,093 1,076 1,269 1,040 1,023 1,201 1,032 
Central Carolina 1,315 1,415 1,636 1,690 1,729 1,787 1,716 1,620 
Chesterfield-Marlboro 579 551 646 585 644 664 613 602 
Denmark 791 565 586 668 601 738 767 657 
Florence-Darlington 2,253 2,284 2,308 2,233 2,302 2,324 2,174 1,986 
Greenville 6,474 6,038 5,551 5,822 5,785 6,174 5,953 6,007 
Harry-Georgetown 1,491 1,209 1,309 1,465 1,411 1,302 1,305 1,304 
Midlands 5,592 5,458 5,431 5,414 6,008 5,943 4,967 4,980 
Orangeburg-Calhoun 1,495 1,425 1,369 1,455 1,467 1,408 1,487 1,307 
Piedmont 1,745 1,725 1,469 1,773 1,638 1,709 1,724 1,580 
Spartanburg 1,785 1,861 1,875 1,931 1,896 2,052 1,813 1,653 
T. C. of the Lowcountry 930 941 1,086 1,185 1,078 1,042 1,072 1,033 
Tri-County 2,454 2,372 2,119 2,353 2,398 2,615 2,405 2,162 
Trident 5,246 5,615 5,779 5,619 6,392 6,151 5,105 4,685 
Williamsburg 535 541 546 503 433 385 427 357 
York 1,453 1,489 1,655 1,788 1,920 2,189 2,236 1,898 

Total All Colleges 35,241 34,582 34,441 35,753 36,742 37,506 34,965 32,863 

Technical Colleges Falll985 Fall1986 Fall1987 Fall1988 Fall1989 Falll990 Fall1991 Fall1992 

Aiken 1,242 1,328 1,497 1,489 1,696 1,903 2,187 2,376 
Central Carolina 1,661 1,714 1,627 1,564 1,763 1,929 2,256 2,412 
Chesterfield-Marlboro 608 619 683 731 692 852 964 960 
Denmark 648 689 720 699 708 617 725 597 
Florence-Darlington 1,971 1,900 1,722 1,875 2,214 2,324 2,610 2,639 
Greenville 5,812 5,855 6,017 6,135 7,284 7,917 8,496 8,803 
Harry-Georgetown 1,305 1,468 1,405 1,661 1,726 1,984 2,294 2,456 
Midlands 4,720 5,050 5,240 6,082 6,954 7,546 8,345 8,663 
Orangeburg -Calhoun 1,298 1,285 1,194 1,149 1,420 1,506 1,804 1,843 
Piedmont 1,752 1,615 1,668 1,745 2,066 2,144 2,287 2,747 
Spartanburg 1,757 1,702 1,663 1,725 1,966 2,276 2,508 2,575 
T. C. of the Lowcountry 1,034 979 916 950 1,112 1,210 1,261 1,426 
Tri-County 2,334 2,379 2,220 2,327 2,705 2,935 3,019 3,155 
Trident 4,514 5,241 5,350 5,594 6,455 6,939 8,012 9,160 
Williamsburg 423 357 396 402 441 503 515 559 
York 1,982 2,125 2,204 2,585 2,833 2,024 2,889 3,178 

Total All Colleges 33,061 34,306 34,522 36,713 42,035 45,509 50,172 53,549 

Source: Opening Fall Headcount Enrollment based on HEGIS/IPEDS Fall Enrollment Supplement Reports. 
TECH Planning & IRM, November 1993. 
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APPENDIXE 

State Board for Technical and Comprehensive Education 
Fall Term 1992 Headcount Enrollment by Oassification and Sex 

**** Full-Time Students **** **** Part-Time Students **** Unclassified 
First Year Second Year First Year Second Year 

Men Women Men Women Men Women Men Women Men Women Total 
Technical Colleges 

Aiken 249 354 102 102 441 611 150 180 82 105 2,376 
Central Carolina 263 462 96 93 409 704 85 132 78 90 2,412 
Chesterfield-Marlboro 93 124 35 26 191 364 45 82 0 0 960 
Denmark 195 175 22 70 63 49 13 10 0 0 597 
Florence-Darlington 316 491 161 192 252 533 132 397 54 Ill 2,639 
Greenville 1,139 1,208 454 510 1,312 1,544 565 984 350 737 8,803 
Horry-Georgetown 363 388 255 201 216 464 128 238 74 129 2,456 
Midlands 1,125 1,358 414 765 1,384 2,115 551 748 79 124 8,663 
Orangeburg -Calhoun 242 485 78 128 170 540 69 131 0 0 1,843 
Piedmont 388 687 100 149 523 712 96 92 0 0 2,747 
Spartanburg 356 501 110 117 508 657 104 73 62 87 2,575 
T. C. of the Lowcountry 63 211 32 117 277 480 64 182 0 0 1,426 
Tri-County 566 619 290 306 318 536 161 194 89 76 3,155 
Trident 935 1,275 187 269 1,336 2,060 281 489 1,101 1,227 9,160 
Williamsburg 26 86 1 9 90 228 7 32 33 47 559 
York 404 580 209 394 392 530 152 234 137 146 3,178 

Total All Colleges 6,723 9,004 2,546 3,448 7,882 12,127 2,603 4,198 2,139 2,879 53,549 
---- ---- ---- ---- ---- ----- ---- ---- ---- ---- -----

Source: 1992 IPEDS Fall Enrollment Supplement. 
TECH Planning & IRM, November 1993. 
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APPENDIXF 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment in All Technical College Programs FY 1978- FY 1993 

Technical Colleges FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985 

Aiken 3,804 3,453 3,281 3,681 3,504 4,198 4,258 4,198 
Central Carolina 6,108 6,177 6,825 8,418 6,865 7,569 9,002 11,114 
Chesterfield-Marlboro 3,136 5,165 5,823 6,249 4,790 4,326 3,930 4,261 
Denmark 1,450 1,170 849 913 914 1,202 1,474 1,070 
Florence-Darlington 11,173 9,775 9,567 11,486 9,253 9,663 8,628 9,464 
Greenville 21,639 22,910 28,185 29,941 30,758 21,760 19,619 38,414 
Harry-Georgetown 3,356 3,646 4,798 5,275 5,634 6,165 6,715 7,226 
Midlands 14,797 16,547 16,636 18,567 21,713 20,064 17,424 17,330 
Orangeburg-Calhoun 7,792 7,337 9,009 6,706 6,788 7,081 5,951 6,210 
Piedmont 10,102 10,790 11,755 11,280 11,556 12,609 15,771 13,599 
Spartanburg 8,076 7,664 7,129 6,507 6,560 6,446 6,121 6,785 
T. C. of the Lowcountry 2,859 3,530 3,877 4,219 4,303 3,564 4,336 4,408 
Tri-County 15,090 13,694 13,123 16,134 16,776 16,434 19,098 17,413 
Trident 16,030 16,321 16,924 16,910 18,199 16,765 16,181 15,990 
Williamsburg 2,845 2,676 2,357 2,027 2,603 3,051 1,726 1,549 
York 4,836 4,999 4,898 5,348 6,189 5,724 5,320 5,727 

Special Schools Programs 1,725 2,580 3,545 3,793 4,708 4,967 5,331 6,331 
JTP A Programs [2] 5,600 5,860 5,563 5,058 4,350 4,475 4,850 5,550 
Fire Academy Programs [2] 3,365 3,454 3,559 3,883 3,748 3,180 4,723 5,738 

--------- --------- --------- --------- --------- --------- --------- ---------
Total All Colleges [1] 143,783 147,748 157,703 166,395 169,211 159,243 160,458 182,377 

====== ------ ====== ------ ------ ------ ------ ------------ ------ ------ ------ ------ ------

Technical Colleges FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 FY 1993 

Aiken 5,291 5,378 6,492 5,984 5,867 6,456 7,444 8,075 
Central Carolina 11,838 8,964 8,634 10,553 11,624 11,356 11,850 12,497 
Chesterfield-Marlboro 3,021 2,706 3,405 3,823 4,094 4,938 6,297 6,064 
Denmark 1,328 1,018 1,149 1,250 1,336 1,419 1,928 1,186 
Florence-Darlington 9,486 7,003 6,570 6,397 7,034 6,923 8,104 9,641 
Greenville 34,423 32,010 32,112 37,289 36,295 39,235 34,350 32,975 
Harry-Georgetown 5,929 6,375 7,605 9,079 9,630 11,000 11,363 10,883 
Midlands 19,658 19,350 19,670 21,293 25,204 29,880 31,580 30,067 
Orangeburg -Calhoun 5,522 5,192 5,865 5,689 6,025 5,758 7,334 6,540 
Piedmont 13,725 14,337 14,848 13,909 13,306 13,552 14,569 11,897 
Spartan burg 8,114 7,954 7,531 7,331 8,482 10,898 10,672 11,670 
T. C. of the Lowcountry 3,934 3,507 3,931 3,728 4,199 4,582 4,720 3,561 
Tri-County 17,725 13,745 13,638 13,992 15,548 18,283 19,780 18,178 
Trident 15,185 15,860 16,591 17,759 18,750 23,166 24,157 23,172 
Williamsburg 1,653 1,409 1,547 1,785 1,703 1,779 2,317 1,826 
York 7,328 7,192 6,815 8,328 8,915 9,267 10,298 10,457 

Special Schools Programs 5,078 5,130 9,614 9,226 6,735 4,516 5,607 6,445 
JTP A Programs [2] 7,300 6,000 -NA- -NA- -NA- -NA- -NA- -NA-
Fire Academy Programs [2] -NA- -NA- -NA- -NA- -NA- -NA- -NA- -NA-

--------- --------- --------- --------- --------- --------- --------- ---------
Total All Colleges 176,538 163,130 166,017 177,415 184,747 203,008 212,370 205,134 

===== ----- ----- ----- ----- ----- ----- ---------- ----- -----

Note 1: Includes enrollments and participants in Technical Education Programs, Continuing Education Programs, 
Community Service, Restricted State, & Restricted Federal Programs. 

Note 2: Program administrative responsibility moved to other agencies. 

Source: TECH MIS Annualized Summary Enrollment Reports. 
TECH Planning & IRM, November 1993. 
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APPENDIXG 

State Board for Technical and Comprehensive Education 
Technical Education Programs - Annual Enrollment 
Student Characteristics 

FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 
Number Percent Number Percent Number Percent Number Percent Number Percent 

I. Classification 

First Year 36,419 64.9% 34,140 65.0% 36,738 68.4% 39,083 70.8% 39,212 69.6% 
Second Year 19,736 35.1% 18,360 35.0% 16,988 31.6% 16,083 29.2% 17,129 30.4% 
Unclassified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

II. Ethnic Group 

Black 14,630 26.1% 13,001 24.8% 13,377 24.9% 13,687 24.8% 13,644 24.2% 
White 39,221 69.8% 37,194 70.8% 38,263 71.2% 39,366 71.4% 40,659 72.2% 
Other 1,049 1.9% 1,081 2.1% 1,016 1.9% 1,502 2.7% 1,123 2.0% 
Not Specified 1,255 2.2% 1,224 2.3% 1,070 2.0% 611 1.1% 915 1.6% 

III. Sex 

Male 27,592 49.1% 25,051 47.7% 25,045 46.6% 24,908 45.2% 25,256 44.8% 
Female 28,563 50.9% 27,449 52.3% 28,681 53.4% 30,258 54.8% 31,027 55.1% 
Not Specified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 58 0.0% 

Total Students 56,155 100.0% 52,500 100.0% 53,726 100.0% 55,166 100.0% 56,341 100.0% 
----- ----- ----- ----- -----

FY 1989 FY 1990 FY 1991 FY 1992 FY 1993 
Number Percent Number Percent Number Percent Number Percent Number Percent 

I. Classification 

First Year 44,075 71.2% 48,345 71.5% 52,425 71.2% 57,531 70.8% 63,548 79.5% 
Second Year 17,785 28.8% 19,233 28.5% 21,254 28.8% 23,716 29.2% 16,402 20.5% 
Unclassified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

II. Ethnic Group 

Black 14,416 23.3% 15,430 22.8% 17,017 23.1% 19,855 24.4% 19,747 24.7% 
White 44,828 72.5% 49,393 73.1% 53,757 73.0% 58,284 71.7% 57,846 72.4% 
Other 1,329 2.1% 1,465 2.2% 1,557 2.1% 1,844 2.3% 2,028 2.5% 
Not Specified 1,287 2.1% 1,290 1.9% 1,347 1.8% 1,264 1.6% 329 0.4% 

III. Sex 

Male 26,663 43.1% 28,693 42.5% 30,322 41.2% 33,210 40.9% 33,358 41.7% 
Female 35,101 56.7% 38,843 57.5% 43,306 58.8% 48,004 59.1% 46,592 58.3% 
Not Specified 96 0.2% 42 0.1% 51 0.1% 33 0.0% 0 0.0% 

Total Students 61,860 100.0% 67,578 100.0% 73,679 100.0% 81,247 100.0% 79,950 100.0% 
----- ----- ----- ----- -----

Source: TECH MIS 1992-93 Annualized Enrollment Rpt. #1207, "Student Characteristics" for Technical Education Programs. 
TECH Planning & IRM, November 1993. 
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APPENDIXH 

State Board for Technical and Comprehensive Education 
Annual Unduplicated Headcount Enrollment by County 
Technical Education Programs 
FY 1992-93 

COUNTY ENROLLMENT COUNTY 

Greenville 9,342 Kershaw 
Charleston 7,879 Abbeville 
Richland 7,685 Chester 
Lexington 4,256 Clarendon 
Spartanburg 4,002 Newberry 
Berkeley 3,823 Bamberg 
York 3,449 Cherokee 
Anderson 3,074 Colleton 
Sumter 2,834 Dillon 
Aiken 2,823 Barnwell 
Horry 2,480 Fairfield 
Dorchester 2,426 Calhoun 
Pickens 2,255 Saluda 
Orangeburg 2,126 Union 
Florence 2,108 Edgefield 
Beaufort 1,979 McCormick 
Greenwood 1,934 Lee 
Oconee 1,293 Hampton 
Chesterfield 974 Jasper 
Laurens 947 Marion 
Darlington 887 Allendale 
Williamsburg 827 
Marlboro 757 Unknown 
Georgetown 731 
Lancaster 677 Out of State 

Foreign 

Total 

ENROLLMENT 

562 
551 
534 
'466 
434 
371 
363 
352 
312 
296 
280 
262 
259 
253 
248 
245 
211 
200 
130 
118 
74 

113 

1,589 
159 

79,950 

Source: TECH MIS Rpt. #1224- Annualized Unduplicated Headcount Enrollment by County, 
1992-93. 
TECH Planning & IRM, November, 1993. 
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APPENDIX I 

State Board for Technical and Comprehensive Education 
Percentage of 17 to 44 Age Population Served 
Technical Education Programs 
FY 1993 

Number of Students Service Area Percentage of 
Attending 17 to 44 Age 17 to44 Age 

Technical From Respective Population Population 
Colleges Service Area [1993 Population] Served 

Aiken 2,701 54,440 5.0% 

Central Carolina 3,436 87,300 7.6% 

Chesterfield-Marlboro 1,444 45,490 6.6% 

Denmark 300 21,740 1.4% 

Florence-Darlington 2,713 81,470 3.3% 

Greenville 9,179 144,010 6.4% 

Harry-Georgetown 3,016 94,140 3.2% 

Midlands 11,807 252,790 4.7% 

Orangeburg -Calhoun 2,136 45,600 4.7% 

Piedmont 3,760 91,050 4.1% 

Spartanburg 3,552 124,790 2.8% 

T. C. of the Low country 2,304 83,440 2.8% 

Tri-County 4,416 134,880 3.3% 

Trident 13,851 267,740 5.2% 

Williamsburg 660 17,650 3.7% 

York 4,588 99,760 4.6% 

Total All Colleges 69,863 1,646,290 4.2% 
====== 

Students attending Students 
TECH College from County of Residence 
Outside Service Area Not Identified 
Number Percent Number Percent 

846 23.8% 0.0% 

147 4.1% 40 1.1% 

42 2.8% 0 0.0% 

482 61.6% 0 0.0% 

913 25.2% 1 0.0% 

3,677 28.6% 0 0.0% 

439 12.5% 50 1.4% 

874 6.9% 0 0.0% 

591 21.7% 0 0.0% 

245 6.1% 0 0.0% 

79 2.2% 3 0.1% 

90 3.7% 10 0.4% 

409 8.5% 1 0.0% 

677 4.7% 1 0.0% 

301 31.1% 6 0.6% 

162 3.4% 0 0.0% 

9,974 12.5% 113 0.1% 
--- -- ---

Note: Population based on 1990 Census Data provided by the Division of Research & Statistical Services. 
Technical Education Programs- TECH MIS Annual Unduplicated Headcount By County (Rpt. #1224). 

TECH Planning & IRM, November, 1993. 
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Total 

3,548 

3,623 

1,486 

782 

3,627 

12,856 

3,505 

12,681 

2,727 

4,005 

3,634 

2,404 

4,826 

14,529 

967 

4,750 

79,950 
----



TECHNICAL EDUCATION INSTITUTIONS 
CURRENT FUND UNRESTRICTED REVENUES 

AND PROGRAM EXPENDITURES 
FISCAL YEAR 1991-92 

Revenues 
Educational and General 

Student Fees 
County Allocation 
State Operating Allocation 
State Procured Equipment 
Non-Recurring Capital Reserve Equipment 
Other 

Total Education and General 
Auxiliary Enterprises 
Short Term and Innovative Training 
Missing & Exploited Children 

Total Revenue 

Program Expenditures 
Educational and General 

Instruction 
Academic and Student Support 
Plant Operations and Maintenance 
Administrative and General 
Capitol Acquisitions(fransfers 
State Procurement Equipment 
Non-Recurring Capital Reserve Equipment 

Total Educational and General 
Auxiliary Enterprises 
Short Term & Innovative Training 
Missing & Exploited Children 

Total Program Expenditures 

Instructional Cost: 
Technical Education Programs 
Continuing Education Programs 
Secondary Vocational Programs 
Community Service Progran1s 

Source: Audited Data 
Prepared: to update Appendix 'M'- Annual Report 1991/92 

Employer's 
Share Included 

12,151,219 
4,996,564 
1,471,837 
3,838,180 

22,457,800 
436,385 

22,894,185 

39,799,887 
19,664,461 

101,528,144 
50,000 

181,986 
5,108,767 

166,333,245 
18,642,747 

972,127 
95,202 

186,043,321 

83,340,636 
34,087,494 
18,037,649 
27,913,833 
5,289,936 

50,000 
181,986 

168,901,534 
16,074,458 

972,127 
95,202 

186,043,321 

Cost Per FTE/CEU 
$3,312.60 

$58.27 
$54.74 
$78.76 

%of 
Education 

and General 

23.93% 
11.82% 
61.04% 
0.03% 
0.11% 
3.07% 

100.00% 

49.34% 
20.18% 
10.68% 
16.53% 
3.13% 
0.03% 
0.11% 

100.00% 

NOTE: Workmen's and Unemployment Compensation is paid from the State Office in the amount of $696,629. 
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STATE BOARD FOR TECHNICAL & COMPREHENSIVE EDUCATION 
STATEMENT OF FUND SOURCES AND CURRENT FUND EXPENDITURES 

Fiscal Year 1991-92 

Source of Funds 

Current Unrestricted Funds 
State Appropriations 
Federal Funds 
Student Fees 
County Appropriation 
Auxiliary Enterprises 
Other 

Total Unrestricted Source of Funds 

Current Restricted Funds 
Federal 

State 
Other 

Job Training Partnership 
Other Federal Grants Budgeted 
Student Financial Aid 

Total Restricted Source of Funds 

Current Unrestricted Fund Expenditures 

I. Administrative 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Administrative 

II. Tech Education Institutions' Operation 
A-Institutions 

Personal Service 
Other Operating Expense 
Transfers/Equipment 
Employer Contributions 

Total Institutions 
B-Central Data Processing 

Personal Service 
Other Operating Expenses 
Equipment 
Employer Contributions 

Total Central Data Processing 

109,354,733 
47,205,152 

5,521,922 
23,590,814 

514,108 
575,354 
128,200 
117,048 

107 

112,487,332 
525,961 

39,799,887 
19,664,461 
18,642,747 
5,411,297 

5,171,350 
13,176,389 
21,139,855 

1,845,274 
513,189 

11,993 
404,965 

185,672,621 

1,334,710 

39,487,594 
125,059 
377,641 

2,775,421 

$196,531,685 

$39,990,294 



C-Innovative Tech Training 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Innovative Tech Training 
D-Retraining, Missing Bureau and 

Short Term & Innovative Training 
Missing and Exploited Children 

Total Retraining and Special Programs 
Total Tech Education Institution Operation 

III. Economic Development 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 
Total Economic Development 

Total Current Unrest. Fund Expenditures 

Current Restricted Fund Expenditures 
Federal 

State 
Other 

Job Training Partnership Act 
Other Federal Grants Budgeted 
Student Financial Aid 

Total Restricted Fund Expenditures 

Source: Audited Data 

136,670 
33,775 

242,253 
19,822 

539,607 
95,202 

Prepared to Update Annual Report 1991 - 92; 04-May-93 
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432,520 

634,809 

3,166,259 
1,957,484 

78,564 
479,297 

5,171,350 
13,176,389 
21,139,855 

188,074,660 

5,681,604 

39,487,594 
125,059 
377.641 

$196,531,685 

$39,990,294 



DEGREE PROGRAMS CANCELLED 1991-92 

Cluster Curr 
Code Level Program Title College Status Code 

*COM DEGREE COMPUTER PROGRAMMING CHESTERFIELD-MARL CANC1 35103 

*COM DEGREE COMPUTERPROGRAMMUNG DENMARK CANC1 35103 

ENGR DEGREE ELECTRONICS ENGINEERING TECHNOLOGY CENTRAL CAROLINA CANC1 35310 

HEA DEGREE OPTOMETRIC TECHNOLOGY GREENVILLE CANC1 35240 

* These two programs were canceled as a result of a name change from Computer Programming to Computer Technol
ogy. 

DIPLOMA PROGRAMS CANCELLED 1991-92 

Cluster Curr 
Code Level Program Title College Status Code 

BUS DIPLOMA AUTOMATED OFFICE PIEDMONT CANC1 15015 

BUS DIPLOMA STENOGRAPHY CHESTERFIELD-MARL CANC1 15046 

IND DIPLOMA AIR CONDITIONING/REFRIGERATION TRIDENT CANC1 15390 

IND DIPLOMA AUTOMOTIVE MECHANICS CHESTERFIELD-MARL CANC1 15330 

IND DIPLOMA AUTOMOTIVE MECHANICS TRIDENT CANC1 15330 

IND DIPLOMA DIESEL EQUIPMENT MECHANICS TRIDENT CANC1 15307 

IND DIPLOMA INDUSTRIAL ELECTRICITY /ELECTRONICS TRIDENT CANC1 15373 

IND DIPLOMA MACHINE TOOL TRIDENT CANC1 15370 

IND DIPLOMA MACHINE TOOL CENTRAL CAROLINA CANC1 15370 

IND DIPLOMA WELDING CHESTERFIELD-MARL CANC1 15308 

IND DIPLOMA WELDING TRIDENT CANC1 15308 

HEA DIPLOMA RESPIRATORY CARE TECHNICIAN YORK CANC1 15219 

Note: STBCE policies and procedures allow for programs to be phased out when new technology or changing economic conditions render them 
obsolete. This flexibility allows the colleges and the system to reset priorities and allocate resources to insure effective delivery of instruction 
to meet the most pressing needs of the technical colleges and the employers and students they serve. 
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AssociATE DEGREE AND DIPLOMA PROGRAMS OFFERED 

AREAS OF STUDY 

Associate degree programs are two years in length. 
Diploma programs are one year in length. For further 
information, contact your local technical college. 

Aiken Technical College 
Central Carolina Technical College 
Chesterfield-Marlboro Technical College 
Denmark Technical College 
Florence-Darlington Technical College 
Greenville Technical College 
Horry-Georgetown Technical College 
Midlands Technical College 
Orangeburg-Calhoun Technical College 
Piedmont Technical College 
Spartanburg Technical College 
Tech. College of the Lowcountry 
Tri-County Technical College 
Trident Technical College 
Williamsburg Technical College 

Resident 
Full-Time Fees 

$360.00 
$353.00 
$350.00 
$325.00 
$500.00 
$450.00 
$450.00 
$495.00 
$400.00 
$487.50 
$375.00 
$458.00 
$375.00 
$405.00 
$300.00 

7.50 
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AssociATE DEGREE AND DIPLOMA PROGRAMS OFFERED 

• Greenville Technical College 

• Piedmont Technical College 

• Chesterfield-Marlboro 
Technical College 

Florence-Darlington Technical College 

• 
Midlands Technical College 

• • 
Cenlral Carolina Technical Conege 

• Orangeburg~Calhoun T echnlcal College 

Denmark T echnlcal College 

• 

Aiken Technical College 
Central Carolina Technical College 
Chesterfield-Marlboro Technical College 
Denmark Technical College 
Florence-Darlington Technical College 
Greenville Technical College 
Harry-Georgetown Technical College 
Midlands Technical College 
Orangeburg-Calhoun Technical College 
Piedmont Technical College 
Spartanburg Technical College 
Tech. College of the Lowcountry 
Tri-County Technical College 
Trident Technical College 
Williamsburg Technical College 
York Technical 
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EMPLOYMENT REVITALIZATION ACT 

Section 13 (2) Tech Ed Program Completion/Placement Data 

The following information based on 1991-92 academic year is submitted for the ERA 
regarding placement data: 

1992 Degree Graduates - 4.926: 

Ofthe4,926 graduates,4,718 (95%) were available for employment or to continue their 
education. Of those available, 3,139 ( 66%) were employed in fields for which they were 
trained and 612 (12%) continued their education. 3,752 (80%) of those available were 
either employed or were continuing their education. 

1992 Diploma Graduates - 1.272: 

Of the 1 ,272 graduates, 1,218 (95%) were available for employment or to continue their 
education. Of those available, 848 ( 69%) were employed in fields for which they were 
trained, 140 (11 %) continued their education. 988 (81 %) of those available were either 
employed or were continuing their education. 

1992 Certificate Graduates- 2.110: 

Of the 2,110 graduates, 1,980 (93%) were available for employment or to continue their 
education. Of those available, 1,150 (58%) were employed in jobs for which they were 
trained, 363 (18%) continued their education. Of those available, 1,513 (76%) were 
either employed or were continuing their education. 

Section 13 (3) New Program/Job Needs Assessment 

Two diploma programs and three degree programs were approved between July 1, 1992 
and June 30, 1993: 

Level Progran1 College 

Diploma Nursing (PN) Flo-Darlington 
Diploma Early Childhood Technical College 

Development of the Lowcountry 

Degree Electro- Denmark 
Mechanical 
Engineering Technology 

Degree Mechanical Piedmont 
Engineering Technology 

Degree Interpreting Spartanburg 
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Projected 
Full-time 
Job Openings 
for One Year 

134 
54 

1,000* 

55 

28 



*This estimate was made and confirmed by Westinghouse Savannah River project. Total 
employment is 25,000 at SRP. 

Section 13 ( 4) Programs Discontinued 

During the reporting period 1991-92, there were 291 degree programs active. Four 
programs (1% of the total 295 programs) were cancelled. 

There were 137 diploma programs active. Twelve programs (8% of the total 149 
programs) were cancelled. 

There were 366 certificate programs active. 36 certificates (8% of the total 402 
programs) were cancelled. 

The policies and procedures allow for programs to be phased out when new technology 
or changing economic conditions render them obsolete. This flexibility allows the 
colleges and the system to reset priorities and allocate resources to insure effective 
delivery of instructions to meet the most pressing needs of the technical colleges and 
the employers and students they serve. 

Section 13 (9) Satisfaction/Earnings 

GRADUATES* 

There were 7,217 graduates of all progran1s during the reporting period of 91-92. 
Graduates were included in a survey in order to determine employer satisfaction with 
employee performance. Also, salary consideration questions were included in the 
survey. 

Employer Satisfaction 

Of the graduates surveyed, 3,232 responded to employer satisfaction. 

Above average 
Average 
Below average 

Eamin~s 

1,011 (62%) 
547 (33%) 

52 ( 3%) 

Mean beginning yearly wage $18,185 

Beginning yearly salary range: From: 
To: 

$ 4,000 
$58,000 

* Technical College of the Lowcountry: Due to the turnover in the Office of 
Institutional Research, these studies were not conducted during 1991-92. 
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COOPERATIVE EDUCATION* 

There were 1,152 students participating in cooperative education during the reporting 
period. Cooperative Education students were included in a survey in order to 
determine employer satisfaction with employee performance. 518 ( 44%) responded 
to the survey. Also, salary consideration questions were included in the survey. 

The following was shown by the survey: 

Employer Satisfaction 

Above average 
Average 
Below average 

Earnings 

357 (86%) 
49 (11%) 

5 ( 1%) 

Mean hourly wage: $7.41 

Beginning hourly wage: From: 
To: 

$ 3.78 
$19.64 

* Six colleges reported not having a cooperative education program: Chesterfield
Marlboro, Denmark, Orangeburg-Calhoun, Spartanburg, Technical College of the 
Lowcountry, and Williamsburg. 

116 



College 

AK 
cc 
CM 
DM 
FD 
GR 
HG 
MD 
oc 
PD 
SP 
TCL 
TRI 
TRD 
WM 
YK 

Total 

RESPONSE TO ERA SURVEY FOR 
STATE BOARD ANNUAL REPORT 

REPORTING YEAR 1992-93 

Agreements Effectiveness 

Add End Tot Cor Art 

0 0 5 4 4 
1 1 15 2 2 
0 0 7 4 3 
4 0 4 4 3 
0 0 17 4 4 
0 0 1 2 2 
0 0 3 2 3 
8 0 8 3 3 
0 0 9 4 4 
0 0 18 3 3 
0 0 18 1 2 
0 0 7 3 3 
4 0 20 4 4 
5 4 5 3 4 
1 0 2 2 2 
6 0 6 3 3 

21 5 145 48 49 

Mean 30.0 30.6 

Effectiveness Scale: 1 =Not at all effective 
2 =Effective 
4 =Very Effective 

Key: 

Add= Number of new agreements established in 1992-93. 

End= Number of agreements terminated in 1992-93. 

Tot = Sum of existing institutional agreements in 1992-1993. 

Eco 

2 
3 
4 
4 
4 
2 
4 
4 
3 
3 
3 
4 
4 
2 

46 

30.6 

Cor = Effectiveness of coordination efforts among education and training entities. 

Art = Effectiveness of articulation efforts with other educational and training 
entities. 

Eco = Effectiveness of the coordination of the training or educational program to 
economic development efforts in your area of the state. 
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OBSERVATIONS 

1. Some colleges reported course or program agreements rather than the number of agreements 
with secondary schools. The data on page one were changed to reflect secondary school and 
technical college agreements. Course or program data were reported by the following colleges. 
Next year, it might be useful to have the colleges report (1) number of secondary schools, (2) 
number of courses and (3) number of programs. It should broaden the basis for meaningful 
evaluation. 

2. Colleges reporting agreements for courses or programs: 

College Course Program 

Piedmont 10 3 
Lowcountry 20 
Tri-County 4 
York 4 

3. Responses rating the effectiveness of the activity were consistently positive (3.0 on a 4.0 scale). 

Prepared by 
Division of Planning and Research 
State Board for Technical and Comprehensive Education 
August 1993 
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