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Introduction 
August 1992 

To His Excellency, Governor Carroll A. Campbell, Jr., Chairman of the State 
Budget and Control Board, and Members of the South Carolina General 
Assembly. 

During this past fiscal year, the Technical College System has offered 
training for South Carolinians seeking career education, profitable job opportunities, 
and more marketable job skills. 

Through South Carolina's internationally recognized technical college sys
tem, 212,370 South Carolinians participated in degree, diploma, and certificate 
credit programs, continuing education, community service, restricted state and 
federal programs, and Special Schools training. 

Through our operating budget of $181,470,465.00, Tech supported career 
and continuing education at the sixteen technical colleges, Special Schools for new 
and expanding industry, continued cooperation with the State Development Board to 
recruit industry, and provided basic skills instruction to 9,600 employees participat
ing in 340 industry programs coordinated by the Governor's Initiative for WorkForce 
Excellence. 

Tech continues on its mission to train citizens for careers and known job 
opportunities. The system will continue to offer career education and job training, 
expand our programs to meet the growing demands of industry, entrepreneurial de
velopment, and business throughout South Carolina. 

1 

Sincerely, 

P. Henderson Barnette 
Chairman 
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HISTORY OF TECHNICAL EDUCATION IN 
SOUTH CAROLINA 

An agrarian economy, out-migration of young people and lack of industry 
challenged South Carolina leaders in the early 1960's. 

Gov. Ernest F. Hollings believed South Carolina's chance of solving these 
problems was in its most valuable resource-the people. Hollings named a Joint 
Legislative Study Committee of three senators and three representatives. The 
Senators were John C. West (chairman), Marshall Parker and William C. Goldberg. 
Representatives were Robert E. McNair (vice-chairman), Floyd Spence and Rex L. 
Carter. The study and subsequent recommendations made by this committee, which 
later became known as the West Committee, resulted in one of the most significant 
pieces of legislation in South Carolina's history. 

The West Committee's specific recommendations regarding technical train
ing (outside the existing high school program) fell into two main categories: 

1. A crash pro gram to provide immediate training for established industries 
and for particular industries; and 

2. A technical training program to train high school graduates for initial em
ployment as technicians in industry and to offer trade extension courses 
for people desiring employment in industry and to those already em
ployed who wanted to improve their skills. 

To implement the program it envisioned, the committee recommended that 
the Governor, with the advice and consent of the Senate, appoint seven persons to 
serve as "The Advisory Committee for Technical Training." This Advisory Commit
tee would be authorized to recommend the employment of personnel, adequate 
salaries and reasonable standards for facilities to qualify under the program. 

The 1961 General Assembly, guided by the West Committee's recommenda
tions, enacted legislation which authorized the establishment of the South Carolina 
Advisory Committee for Technical Training. This act provided for eight, rather than 
seven members, six of the members were appointed by the Governor, each of whom 
represented one of the state's congressional districts; the State Superintendent of 
Education and the Director of the State Development Board were ex-officio 
members. The Act provided for the appropriation of an initial budget of $250,000 
rather than the $1,000,000 recommended. 

The original South Carolina Advisory Committee for Technical Training 
included: Chairman 0. Stan ley Smith, Jr. of Columbia (district 2 ); AI vin F. Heinsohn 
of Charleston (district 1); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk 
of Greenville (district 4); Clarence Rowland, Sr. of Camden (district 5); J. Boone 
Aiken of Florence (district 6); Jesse T. Anderson, State Superintendent of Education 
and Walter W. Harper, State Development Board Director. 

One of the Advisory Committee's first actions was to appoint A. Wade 
Martin as coordinator of technical and industrial training. Martin, former adminis
trator of industrial and technical education for the North Carolina Department of 
Public Instruction, moved immediately to implement the crash program recom
mended by the West Committee and mandated by the authorizing legislation. 
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Working in consultation with the State Development Board, Martin and the Advisory 
Committee planned a program with a high degree of responsiveness to the needs of 
industry, inherent flexibility and ability to act on short notice, and supported by a 
centralized equipment depot. 

John E. "Jack" Riley, was hired by Martin to head up the Special Schools 
Program. The first office was in the Development Board offices and then moved to 
1321 Pendleton Street in Columbia. In addition to Jack Riley, Paul Weatherly and 
Norma Buff were early members of the TEC staff. 

Once the Special Schools Program was underway, Martin and the Advisory 
Committee turned their attention to the establishment of the companion program of 
permanent technical education institutions. Convinced that post-high school techni
cal training could best be served by a system of permanent regional centers, they first 
delineated the guidelines to be followed in establishing such a system: 

(1) Training programs would be based on documented job needs; 
(2) The area served would have a minimum annual high school graduation of 

3,000 within a 30 mile radius of the center; 
(3) The System would consist of a minimum of 13 centers to assure that 95 

percent of the population would be within 25 miles of a center; 
(4) Sponsoring counties would provide land, suitable facilities, a share of 

operating costs and local supervision for the centers; and 
(5) The state would provide funds for staff and equipment, as well as 

statewide coordination and required technical support. 

The main goal of Martin and the Advisory Committee in planning the system 
was simple and pragmatic: to make a suitable training program available to any adult 
South Carolinian who wanted to obtain a salable skill. The programs offered by the 
Technical Education Centers would necessarily have to be designed to meet a variety 
of educational needs. By insisting on excellence and a sensible approach in meeting 
the most urgent needs of the present, the designers of the South Carolina Technical 
Education System were also laying the groundwork for the solution of future 
problems. 

In the meantime, the Special Schools Program was off and running as 
planned; working in coordination with the State Development Board, training 
programs were prepared to respond quickly and pragmatically to the training needs 
of industry. When an industry indicated that it would locate in South Carolina or 
expand its existing operation, Special Schools staff would determine training needs, 
develop instructional materials, set up training sites, hire instructors, recruit trainees 
from the local population and train them. When the plant opened its doors, trained 
emplloyees were ready to begin work. The success of this kind of intensive, short
term training capability led to the phrase "Start up in the Black" to describe the ad
vantage TEC could give to industry willing to locate within the state. 

The initial Special Schools training programs proved the validity of the West 
Committee's belief that good technical training programs would attract diversified 
industries to South Carolina. Those early industries included Firestone Steel (Spar-
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tanburg), Elgin National Watch, (Elgin), Utica Drop Force and Smith-Corona 
Marchant (both in Orangeburg) and Lockheed Aircraft (Charleston). In the ensuing 
years, Special Schools Programs have been conducted in all46 counties for different 
companies, and have provided South Carolinians with the skills necessary for better 
jobs. Of these, 30,128 people or 51 percent, were trained for jobs in industries other 
than textile-related from 1960-1977. Such newcomers to the rapidly developing 
South Carolina economy included chemicals and plastics, electrical products and 
metal-working, among others. 

But the Special Schools Program, while an integral part of the TEC plan to 
make South Carolina competitive with other states in attracting more and different 
kinds of industries, was never intended to provide training for the large numbers of 
technicians required as replacements or additional employees as industry continued 
to expand, or for the employees required in the rapidly growing service fields. This 
was the responsibility of the System of Technical Education Centers, which, as 
Special Schools was doing, was demonstrating the validity of its planners' concept 
and the need for its rapid implementation. 

The first to apply for a center was Greenville County, whose citizens enthu
siastically endorsed the building of a center and whose application for one was 
received and approved by the Committee on September 20, 1961. Within a year 
Greenville Tech was built and opened its doors to the first students. 

By the spring of 1961, applications had been approved for centers in 
Spartanburg, Richland, and Sumter counties, and for the tri-county area of Anderson, 
Oconee, and Pickens. In the fall of 1963, all four of these centers were training 
students in newly-opened facilities. 

In the period from 1964 to 1966, five other centers opened: Florence
Darlington (1964); Berkeley-Charleston-Dorchester (1964); York (1964); Harry
Marion-Georgetown (1966); and Piedmont (located in Greenwood, 1966). 

By 1973, the construction of new centers was virtually complete. Orangeburg
Calhoun Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the 
Williamsburg Regional Manpower Training Center opened in Kingstree. Aiken 
Tech, opening its permanent facilities in 1973, rounded out the construction phase of 
Technical Education Centers. However, in 1969, the General Assembly transferred 
the administration of the state's three Area Trade Schools to the TEC System. These 
schools located at Beaufort, Denmark, and West Columbia, later became TEC 
centers, which brought the total number of centers to 17 by 1973. 

During this period of center construction, TEC had been active in other areas 
of technical training. 

In 1969, at the request of the Firemen's Association, Gov. Robert E. MeN air 
placed the responsibility for the creation of a state-wide fire-fighter's training 
program and its administration with the Advisory Committee for Technical Educa
tion. Training programs were conducted in TEC centers, industrial plants and fire 
department facilities. It soon became evident, however, that a permanent, centralized 
training facility was needed. In November, 1971, ten acres of land adjacent to the 
Midlands Tech Airport Campus were made available for the development of a 
training facility (now the S.C. Fire Academy). 
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In 1963, the Committee accepted a federal grant of $5.6 million made 
available through the Manpower Development Training Act (MDTA). Used to 
establish a new manpower training program called STEP (Special Training for 
Economic Progress), this grant represented the first large-scale effort in South 
Carolina to provide occupational and literacy skills to the unemployed and underem
ployed. Through this and subsequent MDT A programs, more than 35,000 disadvan
taged South Carolinians have been provided these basic skills. 

The U.S. Department of Labor awarded a grant of$2 million to TEC in 1968 
to initiate the South Carolina Rural Concentrated Employment Program (CEP). With 
these funds more than 7,000 disadvantaged rural South Carolinians were provided 
services in addition to training, such as educational assessment and orientation, 
health care, and job placement, all of which aided them in finding more productive 
and satisfying jobs. 

These early efforts to alleviate the plight of economically and socially 
disadvantaged South Carolinians have evolved into a tradition of cooperation among 
TEC, the federal government, and other state agencies. TEC centers and colleges, 
with their facilities, equipment, and instructional staff, have become focal points for 
the implementation of the current federal manpower program, CETA (Comprehen
sive Employment Training Act). CETA is administered through the Governor's 
office with TEC as a subcontractor in the state. 

During the first decade of its existence-
- the statewide system of centers was nearing completion. 
- the Special Schools Program continued to serve new and expanding 

industries. 
- TEC joined inter-agency efforts to solve the endemic problems oflimited 

skills and unemployment among the disadvantaged. 
- and, the system was being praised, studied, and emulated nationally and 

internationally as a technical education model. 
Wade Martin took a year's leave of absence during 1968-69. During that 

period Thomas E. Barton, Jr., director of Greenville Tech, served as acting executive 
director. In October 1970, little more than a year after returning to his position, 
Martin died suddenly, after nearly a decade of inspired and exceptional leadership to 
the system. Wyman D. Shealy, finance officer of TEC since 1964, was appointed 
interim executive director and the search for a new executive director began. 

The Advisory Committee's search culminated in May 1971, with the ap
pointment of Julio L. Bortolazzo as TEC's fourth executive director. Bortolazzo, 
former head of several California junior colleges and junior college districts, was 
internationally recognized as a key figure in the conception and development of that 
state's community college system. But soon after becoming the TEC Executive 
Director, Bortolazzo became involved in a statewide controversy regarding TEC's 
role in higher education, particularly in relation to the University of South Carolina's 
system of branch campuses. Perhaps having misunderstood the essential purpose and 
mission of TEC and having apparently overestimated the support within South 
Carolina for his view of TEC, Bmtolazzo resigned in August 1971, after only ten 
weeks as executive director. 
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0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was 
authorized by the Committee as acting executive director during the search for an 
executive director. Shortly afterwards, on August 26, 1971, Smith resigned the 
chairmanship to assume the position on a permanent basis. Y. W. Scarborough, Jr., 
the member from the First Congressional District, was elected to succeed Smith as 
chairman of the Committee. Smith, who had been instrumental in guiding TEC from 
its beginning, was faced with the task of continuing the pattern of success that the 
System had established into a future overshadowed with some uncertainty and a need 
for critical decisions. 

The 1971 General Assembly had directed the South Carolina Commission on 
Higher Education to conduct a joint study on a proposal to establish a system of 
community colleges within South Carolina. The report resulting from the study led 
to the passage of Act 1268 by the 1972 General Assembly. Act 1268 established the 
State Board for Technical and Comprehensive Education and added two at-large 
members to the former Advisory Committee for Technical Training, appointed by 
the Governor, to the Board membership. The Act authorized, at local option and with 
TEC Board and Higher Education Commission approval, the addition of first and 
second year college parallel curricula to Technical Education Centers. It also placed 
under the authority of the State TEC Board all present and future state supported two
year postsecondary institutions and their programs, except for the present branches 
and centers of the University of South Carolina and Clemson University. 

Act 1268 represented the General Assembly's response to the state's need for 
an economical offering of lower-division college courses at a moderate cost to the 
student and within commuting distance of the population. Greenville Technical 
College was the first institution to establish a college parallel program. Five other 
institutions, (Chesterfield-Marlboro Technical College, Midlands Technical Col
lege, Tri-County Technical College, Trident Technical College, York Technical 
College and Williamsburg Technical College) have received Board and CHE 
approval to offer the Associate of Arts and Associate of Science degrees. 

TEC's role and responsibilities in the education of South Carolinians was 
thus expanded to include the offering of low-cost college transfer programs within 
a reasonable commuting distance of the population. Through these programs, 
students otherwise financially unable or too far removed from other institutions have 
been able to attend two years of college; many of whom transfer their credits and 
complete four year programs. But, while this aspect of TEC has received much 
publicity over the past few years, the system has steadfastly kept sight of its original 
mission. The college parallel programs have been established and operate alongside 
the technical programs, but have never, in intention or actuality, detracted from the 
continued success of technical education. 

In June 1976, the General Assembly passed Act 654. Act 654 was especially 
important in that it expressly provided for the TEC Area Commissions to continue 
as they were presently constituted. It also delegated the primary responsibility of 
local governance and supervision of institutions to the Area Commissions. The Act 
delegated specific authority to the Area Commissions to: adopt rules and regulations 
for the expenditure of funds; acquire real and personal property for the construction 
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and equipping of institutions; employ the institutional chief administrative officer 
and other personnel; exercise the right of eminent domain in the geographical area 
served; apply for, receive, and expend monies from state, local, and federal agencies; 
maintain accounts of receipts and expenditures in accordance with uniform bodies 
and to the TEC State Board; and award certificates, diplomas, and associate degrees. 

Act 654 also designated all TEC institutional employees as state employees, 
subject to the regulations and policies of the TEC Board, the Budget and Control 
Board, and the state personnel system. 

Having piloted TEC through a critical and often stormy period, Stan Smith 
resigned in 1973 to return to private business. In September 1973, Charles E. Palmer, 
associate executive director, was appointed TEC's sixth executive director. 

In 1973 and 1974, two mergers occurred which completed the present 
technical college center structure. In Charleston, Berkeley-Charleston-Dorchester 
Tech and Palmer College merged on July 1, 1973, to form two-campus Trident 
Technical College. And in the Columbia area, Midlands Tech, Palmer College, and 
Columbia Tech (formerly the West Columbia Trade School) merged on July 1, 197 4, 
to become Midlands Technical College, with three campuses. Midlands Tech again 
has three campuses with the opening of the Harbison Campus in 1980. 

In December 1979, Denmark Technical Education Center was accredited and 
changed its name to Denmark Technical College. This completed the System of 16 
technical colleges. 

Charles Palmer resigned as executive director in June 1976, to accept a 
position out of the state, and Associate Executive Director, G. William Dudley, Jr., 
was named interim executive director. Dudley was appointed TEC's seventh 
executive director in December 1976. On June 1, 1986, Dr. James R. Morris, Jr. 
became TEC's eighth executive director. 

What does the TEC System mean? To a student completing high school and 
unable or unwilling to pursue a four-year college degree, or to an adult who left 
school and took a low-paying, unskilled job years before, it could mean training 
programs such as accounting or computer programming or electronics engineering 
technology or welding or criminal justice. More importantly, it means that there are 
employers in the local area who need people with the skills technical programs impart 
and who are willing to pay good wages for these people. 

To the business leader or industrialist seeking a location for a new operation, 
it means that a service is available in South Carolina that will have employees trained 
in the specific skills required by the plant and that there is a technical training system 
hard at work preparing competent, skilled employees eager and willing to work. 

To state and local leaders, it means an idea that has worked and has been a 
major factor in leading a poor and undeveloped state from the shadows of an 
antebellum past, from an economy based almost completely on agriculture and 
textiles, from a situation so beset by apparently unsolvable problems that all action 
seemed doomed to failure-to a state in the forefront of the New South and the 
Sunbelt, to an economy well-diversified and vigorous, to a technical education 
system, praised and copied by other stated and nations, to an atmosphere of hope and 
optimism. 
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seemed doomed to failure-to a state in the forefront of the New South and the 
Sunbelt, to an economy well-diversified and vigorous, to a technical education 
system, praised and copied by other stated and nations, to an atmosphere of hope and 
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And to thousands and thousands of South Carolinians, who work hard and 
pay their taxes and have aspirations for their children beyond even the dreams of their 
parents for them, it means something of value, something to hope for and yet 
attainable, tangible. It means that the two years invested in Tech training will result 
in greater income for each graduate, that the state funds supporting each student's 
technical education will be completely repaid as state taxes within 29 months of 
graduation, that, in a world growing more complex and bewildering each day, South 
Carolina is well-equipped to train technicians with the knowledge and skills to 
understand it and make it work. 

PUBLICATIONS 

The following are publications produced by the State Board for Technical and 
Comprehensive Education: 

Training Power- a brochure explaining the Special Schools program of the 
Tech System. 

Technology Transfer: To Gain the Advantage- a brochure explaining the 
service offered through the 16 technical colleges for business assistance. 

Educational Opportunities - a brochure explaining the program offerings at 
each of the 16 technical colleges. 

Agricultural Technology at Tech- a brochure explaining the programs in ag
ricultural technology at the technical colleges. 

These publications are available by contacting the Public Information Office. 

DESCRIPTION OF PROGRAMS - PROGRAM CHART 

I. Administration 
The State Board for Technical and Comprehensive Education is required by 
statute to carry out specific responsibilities relating to the efficient manage
ment of a postsecondary occupational training program in South Carolina. 
These specific responsibilities include long-range planning as well as policy 
insuring educational and fiscal accountability for the Tech colleges. Addi-
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tional support functions include the coordination of personnel administra
tion, grants development, public information and interagency affairs. The 
efforts of the State Board staff are focused towards carrying out legislative 
mandates, policies of the state and Tech Board, and providing service to the 
Tech institutions. Program services to be provided consist of day-to-day 
maintenance of management systems, on-call demand services, peer group 
meetings, and periodic workshop and seminar activities. 

II. Instructional Programs 
A. Tech Colleges 

This function contains the organized programs of the agency. It 
includes sixteen (16) postsecondary educational colleges located through
out the state. The colleges represent a cooperative effort of state and 
local government working together to provide training for local citi
zens. The colleges offer special certificates, one-year diplomas and 
associate degree occupational education programs in a broad range of 
categories. 

Also, continuing education is closely oriented to the community job 
market. The colleges operate within the policies, guidelines and proce
dures of the State Tech Board and are administered locally by area 
commissions. 

B. Restricted Federal Programs 
The State Board for Technical and Comprehensive Education is the 
contracting agency for classroom training under the Job Training 
Partnership Act. This training is provided in a variety of occupational 
disciplines-welding, production machine operation, LPN, bookkeep
ing, maintenance mechanic, carpentry, retail sales, electricity, sheet 
metal, auto body repair, auto mechanic, machine tool operator, etc., as 
well as developmental education for those who require academic 
upgrading before they can enter one of the regular courses. This 
instructional subprogram addresses the training needs of a particular 
socio-economic group that requires job-entry skills. Also under this 
category are specific federal grants and matching funds which provide 
training for dislocated workers. 

ill. Industrial Services 
This division is responsible for the design, implementation and supervision 
of training programs for the initial labor force for new and expanding 
industry. Further, the industrial services division provides industrial relations 
support to established industry through identification of training needs of the 
technical colleges. 
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PERTINENT FACTS ABOUT TECHNICAL EDUCATION 

Tech was begun in 1961 to stimulate economic growth in South Carolina 
through the provision of occupational training for the State's workforce. Demands 
from employers and students led to the development of certificate, diploma, and 
associate degree curricula that are offered through the 16 technical colleges. All16 
colleges are fully accredited by the Southern Association of Colleges and Schools. 
Areas of study include agriculture, arts and sciences, business, computer technology, 
engineering technology, health science, industrial technology, occupational technol
ogy and public service. Continuing education programs also are offered at each 
college. 

Since the Summer of 1992 the technical colleges have operated in the 
semester format which enhances the transferability of coursework between two year 
and four year colleges. Many students opt to begin their education at one of the 
technical colleges in the transfer programs (associate in arts and associate in science) 
and later move to a four-year college or university with little or no loss of credit. 
Students graduating from technical and occupational programs move quickly into the 
state's job market, with an increasing number returning to college after a few years 
of work experience to complete a four-year degree. 

INNOVATIVE TRAINING AND TECHNOLOGY 

In 1979, the State Board for Technical and Comprehensive Education 
unanimously adopted a concept to infuse high-technology into the curricula and 
training programs of the sixteen technical colleges and the Special Schools programs. 

Through a series of studies and discussions, the State Tech Board became 
concerned with the technological "lag" in the two-year technical instructional 
programs at a time when the nation was alarmed over a declining productivity rate. 
The State Tech Board developed an innovative plan, entitled "Design for the 80's," 
to rapidly increase technological expertise within the trained workforce. With the 
endorsement of the Governor and other state leaders who were concerned about 
South Carolina's future position in the competitive arena of economic development, 
the South Carolina General Assembly appropriated funds in 1980 to initiate the 
innovative program, "Design for the 80's". 

After completing state and national evaluations on advancing technological 
skills required in the workforce, the State Tech Board established six initial resource 
centers. The purpose of the resource centers was to serve as focal points for 
information and expertise in advanced technology, as system catalysts for faculty/ 
staff curriculum development, and as system catalysts in economic development 
through demonstrations and short-term courses for prospective and existing employ
ers. 

The initial resource centers, which addressed specific advanced technologi
cal training needs in South Carolina, were: Advanced Office Occupations at 
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Midlands Technical College, Advanced Machine Tool Technology at Greenville 
Technical College, Computer Applications at York Technical College, Microelec
tronics at Tri-County Technical College, Robotics at Piedmont Technical College 
and the Water Quality Institute at Sumter Area Technical College. 

In the mid-1980's, the State Tech Board evaluated the progress of the "Design 
for the 80's" program and initiated a second phase by establishing two additional 
resource centers: Tourism Resource Center at Harry-Georgetown Technical College 
and the Electro-Mechanical Maintenance Technology Resource Center at Orangeburg
Calhoun Technical College. The State Tech Board also approved and funded 
alliances established among the colleges to assess trends and develop new applica
tions for advanced technology within the instructional programs of the technical 
colleges. The first alliances addressed needs in telecommunications, agribusiness, 
programmable logic controllers and interactive video. 

At this time, realizing that the resource centers were established for a specific 
purpose which would be satisfied at a point in time and that limited appropriated 
funds supported their innovative activities, the State Tech Board required a complete 
re-examination of the "Design for the 80's" program. Following a comprehensive 
review of all initiatives from 1980 to 1986, the State Tech Board established new 
procedures and a new name for activities--Innovative Technical Training (ITT). 

The purpose of the program, to advance technological expertise within the 
system of technical colleges, has not changed. However, the new procedures now 
require mid-year and annual reports and a competitive selection process. In 1991-92, 
three innovative technology projects were funded: Applied Electronics Resource 
Center at Tri-County Technical College; Electro-Mechanical Resource Center at 
Orangeburg-Calhoun Technical College; and Environmental Training Resource 
Center at Sumter Area Technical College. Twelve other projects were recognized as 
"in-title-only" Innovative Technical Training Centers (receiving no funds in 1991-
92) including an innovative consortium focusing on the use of new technology such 
as teleconferencing and multimedia for classroom instruction. All projects had 
statewide dissemination and training responsibilities. 

Innovative Technical Training projects and personnel continue to provide 
leadership throughout the technical college system, introducing new and critical 
technology and training, as well as advancing innovative technology applications in 
business and industry. 

INNOVATIVE PARTNERSHIPS IN AGRICULTURE 

The member programs which constitute the Agriculture Cluster have made 
considerable progress in recent years in the areas of transfer and articulation with 
Clemson University and other four-year institutions. This progress is taking place 
both through the Associate in Science college transfer program and the Associate in 
Agriculture programs. Clemson's first and only undergraduate program being 
offered through distance learning is being developed as a cooperative effort between 
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Horry-Georgetown Tech and Clemson's College of Agricultural Sciences. The 
program will allow participating students to earn a B.S. degree in Turfgrass/ 
Horticulture Science from Clemson through Tech. Participation of the agricultural 
programs in the statewide Tech Prep effort offers yet another opportunity for 
cooperative articulation agreements, this time between the state's high schools and 
technical colleges. Cooperative federal grant participation between Clemson, the 
State Department of Education and Tech continues to allow the Technical College of 
the Lowcountry the opportunity of providing training for the emerging Aquaculture 
industry in South Carolina. 

As with all curricula in the Tech System, agriculture programs have incorpo
rated new technologies to meet the needs of South Carolina employers. The latest 
techniques in horticulture, turf management, natural resources, aquaculture and 
forestry all are taught in programs offered through the technical colleges. 

PREPARATION FOR THE TECHNOLOGIES 
(TECH PREP) 

South Carolina's technical colleges are committed to educational reform in 
both postsecondary and secondary institutions. From 1991 to the present, technical 
colleges have been deeply involved with Preparation for the Technologies or Tech 
Prep. 

The purpose of Tech Prep nationwide is to make the United States more 
competitive in the world economy by developing more fully the academic and 
occupational skills of all segments of the population. This purpose will be achieved 
principally through concentrating resources on improving educational programs that 
students need to function effectively in a technologically advanced society. 

The catalyst for the Tech Prep program was passage of the Carl D. Perkins 
Vocational and Applied Technology Education Act of 1990. The federal legislation 
established the parameters for planning and demonstration grants to consortia of 
local educational agencies and postsecondary educational institutions. South Caro
lina has implemented Tech Prep statewide in 1991-92 through sixteen local Tech 
Prep Consortia made up of high schools, technical colleges, four-year institutions, 
private institutions, and business/industry leaders. The South Carolina Department 
of Education, Office of Occupational Education, and the State Board for Technical 
and Comprehensive Education have combined federal Tech Prep funds and collabo
rated in the development of a competitive grant process for awarding funds to the 
sixteen consortia. 

Tech Prep provides for a strengthened, restructured, articulated secondary 
and postsecondary curriculum and career counseling programs which: 

Provide technical preparation in at least one field of business, engineer
ing technology, applied science, industrial technology, health, agricul
ture, or other appropriate technological field of study; 
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Build student competence in mathematics, science, and communication 
through a sequential course of study to include the applied academics; 
Lead to an associate degree or two-year certificate; 
Facilitate placement in employment. 

Upon completion of the secondary program, students will enter the work 
force with higher level marketable skills or continue with postsecondary experiences 
through formal articulation agreements. Tech Prep provides the opportunity for the 
elimination of duplicated programs of study; better utilization of instructional 
resources; a more effective, sequential program of study; and a better education 
student. 

Tech Prep components include core curriculum revision, career development 
for students, intensive teacher and staff training, applied academics, assessment, 
apprenticeship opportunities, and real articulation between secondary and postsecon
dary persons and programs. 

ACCLAIM 

ACCLAIM is a pilot Regional Community College Leadership Development 
Program in the four-state region of Maryland, North Carolina, South Carolina and 
Virginia. The overall purpose of the program is to equip the professional and lay 
leadership of the 114 community colleges in the four-state region with the concepts 
and skills needed to engage their institutions in community-based programming. 
Financial support is derived from the Kellogg Foundation, North Carolina State 
University (NCSU), and the four state community college systems. South Carolina's 
technical colleges began participation in 1991. 

Two of the sixteen technical colleges have been selected as model sites for 
special, intensive ACCLAIM training of faculty and staff--Florence-Darlington 
Technical College and Technical College of the Lowcountry. College and commu
nity representatives from other two-year South Carolina colleges will participate in 
week-long community-based training during 1992-93. ACCLAIM also provides 
fellowships for graduate study in community leadership. 

ACCLAIM has four primary goals: 

1. to demonstrate how to reposition public community colleges in the four
state region through modifying and expanding their mission and leader
ship role to serve better the needs of people in their service areas through 
community-based programming; 

2. to demonstrate how the experiences, products, and outcomes of the 
project can be readily transferred to and used by community colleges in 
helping the people and their leaders in their service areas (i.e. commu
nities) to identify and resolve critical issues that are impacting nega-
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tively on the quality of their lives in the four-state region, as well as the 
remaining 45 state community college systems; 

3. to explicate a model of cooperation among the four state community 
college systems, the 114 local community colleges, and the state 
supported institutions of higher education in the region that can be 
adapted and used by the rest of the nation; 

4. to provide a forum for key faculty members in the institutions of higher 
education in the four-state region that can offer graduate courses or 
degree programs in community college education that will enrich and 
bring about renewal in such programs. 

THE ECONOMIC DEVELOPMENT DIVISION 

The division designs, develops, conducts, and manages customized start-up 
training programs statewide to help prepare citizens for jobs being created by new 
and expanding businesses and industries. These programs are called Special Schools. 

The Economic Development Division operates under a regional concept 
maintaining central control. This organization allows Special Schools flexibility and 
the ability to operate efficiently, effectively and to produce high quality training 
programs throughout the State of South Carolina. Central control of the Special 
Schools Program ensures consistency in both the operation of the training program 
and of the quality attained. 

Fiscal year 1991-92 produced 5607 graduates from training programs held 
for 112 companies. This is an increase of 1091 graduates compared to fiscal year 
1990-91 making fiscal year 1991-92 the sixth largest year since 1961. For the 12 
month period of fiscal year 1991-92, we averaged 107 training programs on our 
monthly status report. During the course of the fiscal year, we ranged from a low of 
90 programs to a high of 115. 

When a company makes a decision to locate a facility in the state or to expand 
the work force of an existing operation, a regional manager from the division is 
assigned responsibility for the training program. Working in close coordination with 
the company, with assistance from our Special Schools Manager in that area and with 
support from the local technical college, the regional manager provides appropriate 
recruitment, selection, and training programs for trainees. All programs are custom 
made and job specific in design. 

The division works closely with the State Development Board, local eco
nomic development representatives and others in the "Economic Development Ally 
Group" within the state to help attract and promote new and improved job opportu
nities for our citizens. Presentations are made to prospective employer representa
tives on the valuable services available from Special Schools, technical colleges, and 
other components of the State Technical Education Systems. 
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Also, the division maintains an ongoing communication linkage with com
panies statewide through periodic calls by our Special Schools Managers. In addition 
to identifying needs for training services, other pertinent information is provided 
from other sources. Collected data that is of importance in promoting economic 
development is shared with the State Development Board. 

The economic development division epitomizes the purpose and mission of 
the State Technical Education System and its efforts to stimulate the economy, 
promote job creation, help improve the quality of life of our citizens, and assist in the 
broadening of the tax base for local and state governments. 

The following is a list of Special Schools conducted by the division during 
fiscal year 1991-92 that had some trainee completions. 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1991- JUNE 1992 

NUMBER 
COMPANY CITY COUNTY TRAINED 

Aero Manufacturing Conway Horry 13 
AF Industries Great Falls Chester 18 
AFCO Anderson Anderson 78 
AGFA Goose Creek Berkeley 4 
Aim International Greenville Greenville 12 
Amatec Georgetown Georgetown 2 
Ambac International Columbia Richland 73 
Au tees Anderson Anderson 33 
Avery-Dennison Clinton Laurens 149 
A VX Corp. Conway Conway Horry 15 
BF Shaw Laurens Laurens 97 
BIC Corp. Spartanburg Spartanburg 61 
Bosch Anderson Anderson Anderson 78 
Cambrai Anderson Anderson 51 
Carlisle Tire & Rubber Aiken Aiken 112 
Carolina Casuals Georgetown Georgetown 26 
Carolina Golden Products Sumter Sumter 100 
Chester Shirt Company Chester Chester 10 
Cincinnati Milacron Fountain Inn Greenville 94 
Cincinnati Milacron-M. T. Greenwood Greenwood 14 
Clover Corp. Clover York 77 
Coleman Outdoor Products Lake City Florence 97 
Dana Corp. Greenville Greenville 8 
DCA Cross Hill Laurens 29 
Designs Americana Heath Springs Lancaster 59 
Diamant Boart Columbia Richland 33 
Diebold Sumter Sumter 13 
Dixie Narco Williston Barnwell 26 
Dynapower/S tratopower North Charleston Charleston 64 
Ellcon National Greenville Greenville 165 
Escod Industries Myrtle Beach Horry 3 
Fabri-Kal Piedmont Greenville 9 
Fabric Resources Mullins Marion 13 
Fiberweb North Amer. Simpsonville Greenville 33 
Floral Dimensions Inc. Georgetown Georgetown 46 
FN Manufacturing Columbia Richland 8 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1989- JUNE 1990 

NUMBER 
COMPANY CITY COUNTY TRAINED 

Fuji Copian Winnsboro Fairfield 44 
Fuji Photo Film-Video Plant Greenwood Greenwood 118 
GE Greenville Greenville Greenville 125 
General Dynamics Goose Creek Berkeley 89 
Gulbrandsen Manufacturing Orangeburg Orangeburg 28 
Gulf Disposables Walterboro Colleton 48 
Hamilton Standard Rock Hill York 7 
Hitachi Greenville Greenville 395 
Holset Engineering North Charleston Charleston 40 
Homemaker Industries North Charleston Charleston 126 
Homemaker Rugs of Seneca Seneca Oconee 23 
JE Morgan Knitting Pageland Chesterfield 20 
Kaiser Aluminum Forging Greenwood Greenwood 22 
Kaiser Aluminum Machining Greenwood Greenwood 50 
Kaydon Corp. Sumter Sumter 16 
Kinetco North Charleston Charleston 11 
Krohnert Manning Clarendon 18 
Lin Pac/Recycling Gaffney Cherokee 47 
Lucas Industries Greenville Greenville 92 
MCI Greenville Greenville 31 
MDT North Charleston Charleston 32 
Mearl Corporation North Charleston Charleston 27 
MEMC Spartanburg Spartanburg 91 
Met. Life Insurance Co. North Charleston Charleston 16 
Metal Leve Sumter Sumter 28 
Michelin Lexington Lexington 58 
Miles Inc. (formerly Mobay) Goose Creek Berkeley 47 
Minster Automation Beaufort Beaufort 11 
Mita SC Inc. Fountain Inn Greenville 58 
Mosler Safe Orangeburg Orangeburg 5 
Nan Ya Plastics Lake City Florence 17 
Nat. Beverage Screen Print Williston Barnwell 16 
Negco Sewing Bamberg Bamberg 20 
Newark Electronics Gaffney Cherokee 65 
Oak Technical Travelers Rest Greenville 265 
PH. Orth Co. Spartanburg Spartanburg 12 
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ECONOMIC DEVELOPMENT DIVISION 

SPECIAL SCHOOLS 
JULY 1989- JUNE 1990 

NUMBER 
COMPANY CITY COUNTY TRAINED 

Perdue Farms Dillon Dillon 13 
Phoenix Finishing Gaffney Cherokee 45 
Pilcher Hamilton Greer Greenville 27 
Pinnacle Industries Lancaster Lancaster 2 
Precision Gear Train North Charleston Charleston 16 
Precision Metal Fabricators Williston Barnwell 23 
Price Manufacturing Chester Chester 8 
Rappahannock Wire Andrews Georgetown 61 
Reliance Electric Belton Anderson 51 
Renolux (FBS) Inc. Greer Greenville 14 
Rexham Spartanburg Spartanburg 5 
Saddleman Anderson Anderson 61 
Salem Vent International Columbia Richland 9 
Santee Print Works Sumter Sumter 135 
Santens Anderson Anderson 16 
Sara Lee Hosiery Marion Marion 6 
Schlegel Chester Chester 15 
South Co. Mfg. Inc. Allendale Allendale 22 
SquareD Seneca Oconee 132 
Starflo Manning Clarendon 15 
Stevecoknit Edgefield Edgefield 54 
Straits Steel and Wire Anderson Anderson 23 
Takata Industries Cheraw Chesterfield 225 
Teelon Packaging Summerville Dorchester 29 
Teknor Apex Fountain Inn Laurens 51 
Teledyne Aiken Aiken 17 
Teledyne Richburg Chester 24 
The Hon Company Winnsboro Fairfield 93 
Ttimite Ltd. Spartanburg Spartanburg 15 
True Temper Anderson Anderson 10 
TW Services Spartanburg Spartanburg 66 
Union Camp Spartanburg Sprutanbueg 52 
Union Camp Sumter Sumter 18 
Union Switch & Signal Batesburg Lexington 23 
United Technologies Bennettsville Marlboro 53 
Wackenhut Corp. Columbia Richland 10 
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ECONOMIC DEVELOPMENT DIVISION 

COMPANY 

SPECIAL SCHOOLS 
JULY 1989- JUNE 1990 

CITY COUNTY 

Westinghouse Electric Corp. Sumter Sumter 
Westinghouse Elec. Repair Lads en Charleston 
Westinghouse Pendleton Pendleton Anderson 
Willamette MDF Bennettsville Marlboro 

NUMBER 
TRAINED 

30 
50 

226 
21 

TOTAL NUMBER OF STUDENTS TRAINED THIS FISCAL YEAR 5,607 

TOTAL NUMBER OF PLANTS SERVED THIS FISCAL YEAR 112 

TOTAL NUMBER OF STUDENTS TRAINED FROM SEPTEMBER 1961- JUNE 1992 138,306 

TOTAL NUMBER OF PLANTS SERVED FROM SEPTEMBER 1961- JUNE 1992 1,141 
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No. Trainees Completed 

FY 
61-62 ............................................................................................................ 574 
62-63 .......................................................................................................... 2, 190 
63-64 .......................................................................................................... 2,785 
64-65 .......................................................................................................... 2,824 
65-66 .......................................................................................................... 5,044 
66-67 .......................................................................................................... 5,704 
67-68 .......................................................................................................... 4,081 
68-69 .......................................................................................................... 4,419 
69-70 .......................................................................................................... 4,534 
70-71 .......................................................................................................... 3,804 
71-72 .......................................................................................................... 5,403 
72-73 .......................................................................................................... 5,054 
73-74 .......................................................................................................... 3,759 
74-75 .......................................................................................................... 2,902 
75-76 .......................................................................................................... 2,622 
76-77 .......................................................................................................... 2,828 
77-78 .......................................................................................................... 1,725 
78-79 .......................................................................................................... 2,591 
79-80 .......................................................................................................... 3,545 
80-81 .......................................................................................................... 3,791 
81-82 .......................................................................................................... 4,708 
82-83 .......................................................................................................... 4,967 
83-84 .......................................................................................................... 5,331 
84-85 .......................................................................................................... 6,331 
85-86 .......................................................................................................... 5,078 
86-87 .......................................................................................................... 9,614 
88-89 .......................................................................................................... 9,226 
89-90 .......................................................................................................... 6,735 
90-91 .......................................................................................................... 4,516 
91-92 .......................................................................................................... 5,607 
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Special Schools Statistics 
1990/91- 1991/92 

1990/91 1921L92 
Plants Served During FY 115 112 

Number Trained 4516 5607 

Percent Dropped 9.0% 8.0% 

Percent By Race 
White 59% 61% 
Black 40% 37% 
Other 1% 2% 

Percent By Sex 
Male 53% 53% 
Female 47% 47% 

Average Age 31.5 yrs. 31.3 yrs. 

Average Education 12.3 yrs. 12.4 yrs. 
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South Carolina 
Technical College 

Locations 

Aiken Technical College 
Post Office Drawer 696 
Aiken, South Carolina 29802 
Phone 593-9231 
Dr. PaulL. Blowers, President 

Central Carolina Technical College 
506 North Guignard Drive 
Sumter, South Carolina 29150 
Phone 778-1961 
Dr. Herbert C. Robbins, President 

Chesterfield-Marlboro Technical College 
Post Office Drawer 1007 
Cheraw, South Carolina 29520 
Phone 537-5286 
Dr. Ronald W. Hampton, President 

Denmark Technical College 
Post Office Box 327 
Denmark, South Carolina 29042 
Phone 793-3301 
Dr. Douglas W. Brister, Interim President 

Florence-Darlington Technical College 
Post Office Box 100548 
Florence, South Carolina 29501 
Phone 661-8324 
Dr. Michael B. McCall, President 

Greenville Technical College 
Post Office Box 5616, Station B 
Greenville, South Carolina 29606 
Phone 250-8000 
Dr. Thomas E. Barton, Jr., President 

Horry-Georgetown Technical College 
Post Office Box 1966/Highway 501 
Conway, South Carolina 29526 
Phone 347-3186 
Dr. D. Kent Sharples, President 

Midlands Technical College 
Post Office Box 2408 
Columbia, South Carolina 29202 
Phone 822-8080 
Dr. James L. Hudgins, President 

Orangeburg-Calhoun Technical College 
3250 St. Matthews Road, N.E. 
Orangeburg, South Carolina 29115 
Phone 536-0311 
M. Rudy Groomes, President 

Piedmont Technical College 
Post Office Drawer 1467 
Greenwood, South Carolina 29648 
Phone 941-8324 
Dr. Lex D. Walters, President 

Spartanburg Technical College 
Post Office Box 4386 
Spartanburg, South Carolina 29305 
Phone 591-3600 
Dr. Jack A. Powers, President 

Technical College of the Lowcountry 
100 South Ribaut Road/P.O. Box 1288 
Beaufort, South Carolina 29901 
Phone 525-8324 
Dr. AnneS. McNutt, President 

Tri-County Technical College 
Post Office Box 587 
Pendleton, South Carolina 29670 
Phone 646-8361 
Dr. Don C. Garrison, President 

Trident Technical College 
Post Office Box 10367 
Charleston, South Carolina 29411 
Phone 572-6111 
Dr. Mary H. Dellamura, President 

Williamsburg Technical College 
601 Lane Road 
Kingstree, South Carolina 29556 
Phone 354-2021 
Dr. John T. Wynn, President 

York Technical College 
U.S. Highway Bypass 21-A 
Rock Hill, South Carolina 29730 
Phone 327-8000 
Dennis F. Merrell, President 

State Board for Technical and Comprehensive Education 
111 Executive Center Drive 
Columbia, South Carolina 29210 
Phone 737-9320 
Dr. James R. Morris Jr., Executive Director 
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AIKEN TECHNICAL COLLEGE 

Aiken Technical College entered 1991-92 with a strong commitment to 
continue its efforts to become the most efficient and most respected community 
college in the Central Savannah River Area. 

The college began the yeai with an enrollment increase of 15.8 percent or 
2,180 students in degree, diploma and certificate programs. The college enrolled 
1,352 additional students in its Continuing Education programs. Enrollment figures 
remained strong throughout the year as community demand for the college's services 
continued to grow. 

An era ended for the college when Craig Musick, chairman of the Aiken 
County Commission for Technical Education, resigned in April ending a 23-year 
career with the commission. Musick served as commission chairman for 22 years. 
William "Bill" Hixon of North Augusta now serves as chairman of the college's 
policy-making body. William E. Harris, another longtime member of the commis
sion, retired in early spring after 20 years of service. 

In the academic area, the college took major strides in converting from the 
quarter system to the semester system. A major advantage of the semester system is 
that it provides A TC students with smooth transfer options with other colleges and 
universities in the state. Implementing the semester system is another way that A TC 
continues to assist the community residents in achieving their collegiate educational 
goals in an environment of academic excellence. 

The academic area also worked to upgrade and expand resources to better 
serve students by adding a computerized accounting lab to the Business and Public 
Service Division. The accounting lab will better prepare students for their careers 
following graduation. 

The Office of Continuing Education moved its North Augusta Site from a 
facility on the fringe of the city to a location in the center of the community. The new 
site provides the community with greater access to college offering and the college 
with greater visibility in the North Augusta community. 

The Nmth Augusta site houses three computer classrooms, one general 
purpose classroom and one conference room. Courses offered in the facility include 
WordPerfect 5.1, Lotus 1-2-3, dBase Ill+, Microsoft Word, MacDraw, Excel, and 
Introduction to Macintosh. The site is also used for business skills courses such as 
Frontline Leadership, Signature Services (a customer relations course), and Statis
tical Methods for Improving Production. 

Zeinger-Miller's Frontline Leadership, a management training program that 
gives people the information they need to be good managers and supervisors, was 
added to the college's continuing education offerings in late winter. The Continuing 
Education Office is the only certified provider of the program in the college's service 
area. The program is designed to benefit employees who are first-time managers and 
supervisors, employees in team or project leadership roles, experienced managers 
and supervisors and project coordinators and project managers. 

The college's first varsity basketball team began its season inN ovember and 
played a 28-game schedule through February. The program was implemented to 
attract high school athletes into college and to provide a supportive atmosphere in 
which they are most likely to complete their programs of study. 
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A Community College Scholarship Program that provides up to a $1,000 
scholarship per academic year to recent high school graduates who attend A TC in the 
technology fields was implemented during the year. Students who meet the pro
gram's academic requirements may have their award renewed for their second year 
of study. Twelve students could be eligible for the program each year. 

In June, the college received permission to construct a $3 million student 
center/multi-purpose and classroom building. The new student center/multi-purpose 
building is being designed to be state-of-the-art among South Carolina two-year 
colleges. The project will be funded through a 30-year student capital fee program. 

Plans call for the building to contain several classrooms, the student center, 
a cafeteria, bookstore, offices, workout rooms, and a multi-purpose area. The 
building is expected to be completed in December 1993. 
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CENTRAL CAROLINA TECHNICAL COLLEGE 

The Academic Year 1991-92 was one of unprecedented growth and change 
for Sumter Area Technical College. It is fitting that the institution's last year of 
existence under the name "Sumter Area Technical College" was perhaps the most 
successful in its thirty-year history, leaving an impressive legacy for "Central 
Carolina Technical College" the new name which the college officially assumes on 
August 1, 1992. 

The Fall, 1991 credit headcount enrollment of 2,333 was the highest in the 
college's history, as were the continuing education enrollment, which produced 
265,000 contact hours, and the annual unduplicated headcount of 11,906. (Annual 
unduplicated headcount represents the total number of residents of Sumter, Lee, 
Clarendon, and Kershaw Counties served by the college from July 1, 1991, through 
June 30, 1992). Of particular importance in the college's role as an economic 
development agent for this area of the state was a 38 percent increase in enrollment 
in industrial and engineering technology programs. 

Realizing that the unprecedented physical growth would require long-range 
plans for physical expansion, the area commission and college administration 
completed a campus master plan, which outlined the direction of growth for the 
college campus through the year 2010. 

Construction of the new Health Science Building was substantially com
pleted; and with the assistance of the Sumter Area Technical College Foundation, the 
college acquired four lots behind that facility, which will initially be used for parking. 
An additional261 parking spaces were completed to meet the increased demand for 
student parking on the campus. 

A year-long public information campaign was conducted to inform the col
lege's various publics of the name change to "Central Carolina Technical College," 
which was made to more accurately reflect the geographic scope of the college's 
service area. 

The Summer Term 1992 saw the academic calendar change from a quarter to 
a semester format. The new academic calendar will facilitate the transfer of credits 
from the college to senior colleges and universities, both in state and out of state. 
Seven new articulation agreements, which will also facilitate transfer of credits, were 
established with Coker College, Furman University, Lander College, Limestone 
College, Monis College, Newberry College, and South Carolina State University. 
The new agreements bring the total number of articulation agreements in effect 
between Central Carolina and four-year colleges and universities to sixteen. 

With regard to new instructional programs, a surgical technician program 
was implemented in the Fall Term 1991; and during the course of the academic year, 
approval was secured for a diploma program in practical nursing, an associate degree 
program in paralegal studies, and certificate programs in corrections/security and 
office accounting. 

Through the Job Training Partnership Act, the college was awarded $250,000 
in federal funds for 1992-93. The funds will be used to train unemployed and under
employed workers in the four-county service area. Of significant importance to 
economic development was the initiation of a Tech Prep Program designed to 

32 



provide employability skills and career information for the 53 percent of the area's 
high school students who currently neither go on to postsecondary education nor 
acquire specific job skills at the high school level. 

The college achieved a 93 percent placement rate for graduates of its credit 
pro grams. Graduates of the associate degree nursing program achieved a 100 percent 
pass rate on the state board licensing examination, the fifth time in the history of the 
program that a perfect passing rate has been obtained. 

The college received special recognition from the State Board for Technical 
and Comprehensive Education and the Human Affairs Commission for its efforts in 
this area. 

The overall image of the college's publications was upgraded and coordi
nated and a new catalog, view folder, and divisional and program brochures were 
completed. An adve1tising campaign built on the theme "Touch the Sky" and 
emphasizing the college's expanded mission and scope was implemented. 

In summary, the Academic Year 1991-92 might best be desclibed as one of 
positive change, as Central Carolina Technical College positions itself to assume an 
expanded role in the development of Sumter, Lee, Clarendon, and Kershaw Coun
ties. 
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CHESTERFIELD-MARLBORO TECHNICAL COLLEGE 

Chesterfield-Marlboro Technical College set a new college record for high 
enrollment during Fiscal Year 1991-92, a year which was also marked by the start of 
the Tech Prep Initiative, development and approval of a Licensed Practical Nurse 
program, and strengthening of partnerships with employers, secondary schools, and 
senior colleges. 

Enrollment in college credit programs at CMTC reached an all-time high of 
974 students during Fall Quarter 1991, an increase of 18 percent over the previous 
year. Total continuing education enrollment also reached a record high level of 
6, 146, reflecting the college's ever-increasing role in employee training and upgrad
ing. 

Preparation for the Technologies-"Tech Prep"-is a bold program de
signed to restructure secondary education, working in partnership with technical 
colleges and businesses. Beginning in the summer of 1991, Chesterfield-Marlboro 
Technical College took a leading role in the fmmation and development of the 
Chesterfield-Marlboro-Dillon Tech Prep Consmtium. The consortium received 
$133,000 in federal funding for its initial year of operation. These funds have 
supported teacher training, purchase of books and instructional materials for six 
Local Education Agencies in Chesterfield, Marlboro, and Dillon Counties, along 
with orientation and awareness programs and the development of information 
packets and promotional initiatives. CMTC serves as the fiscal agent and coordinat
ing institution for the consmtium program. 

With strong and active suppmt from the local medical community, Chester
field-Marlboro Technical College this year developed and submitted a proposal to 
offer a Licensed Practical Nurse program. The proposal was approved this summer, 
allowing the college to meet an urgent need for skilled nursing personnel in 
Chesterfield, Marlboro, and Dillon Counties. An instructor has been employed and 
the program is set to begin in January, 1993. 

Chesterfield-Marlboro Technical College joined the other 15 institutions in 
the Technical College System in implementing a semester-based operating calendar 
this year. The culmination of more than three years' work, the conversion to 
semesters involved close examination and updating of course content and format, 
operating schedules, computer suppmt, and other related services. Intemal and 
extemal response to the semester system has been very positive. 

Partnerships with private businesses and public schools ar·e providing access 
to college courses for dozens of employees and students. High school seniors are 
earning college credits from CMTC while still enrolled in high school, thanks to a 
partnership program between the Chesterfield County School District and Chester
field-Mar-lboro Technical College. The program, called "Senior Success," is cur
rently beginning its third year of operation. With the approval of their high schools, 
participants enroll in college classes dming their daily school schedules. "Senior 
Success" has been popular among students, par·ents, and educators in the area. 
Employees of INA Bear·ing Co., one of the largest companies in CMTC's service 
ar·ea, ar·e involved in a three-year· apprenticeship training program at the college. 
Apprenticeship grads ear·n an associate degree in Machine Tool Technology and are 
eligible for a joumeyman' s license. 
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The college has met the ongoing training needs of business and industry 
through its Continuing Education Division. Total Quality Management, Statistical 
Process Control, and the Zenger-Miller Frontline Leadership and Working programs 
are just a few examples of the types of training offered. Another service offered 
through the Continuing Education Division is the Initiative for Work Force Excel
lence, with a representative who helps coordinate basic skills training for employees 
in all types of industries and businesses. 

Chesterfield-Marlboro Technical College has continued to work dilligently 
to meet the educational needs of minorities, women, and other population groups. 
Through the Access and Equity Program, funded by the Commission on Higher 
Education, CMTC has provided specialized outreach services to members of the 
minority community. Single parents and homemakers have received special counsel
ing and training through a grant program funded by the S.C. Department of 
Education. More than 90 single parents and homemakers participated in the program 
this year, most of whom went on to enroll in are gular program of study at the college. 
In addition, some 25 young women received financial assistance to prepare for jobs 
in nontraditional career fields through CMTC's "Nontraditional Occupations for 
Women" grant program. 

In order to provide financial support for the college during the 1990's and 
beyond, the Chesterfield-Marlboro Technical College Foundation has initiated a 
long-range fund raising strategy. The foundation hopes to assist CMTC in the 
expansion of classroom, lab, and meeting facilities. 
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DENMARK TECHNICAL COLLEGE 

Denmark Technical College ended the year with Dr. Douglas W. Brister as 
Interim President. Dr. Brister came to Denmark from Greenville Technical College 
where he serves as Vice President for Administration. Many major activities took 
place during the last several months of the year. 

In May, Dr. Brister launched the "You Make a Difference" program. It is 
designed to recognize employees from each of the functional areas whose perform
ance during the preceding semester was above and beyond the call of duty. 
Recognition will include a reception and publicity in both campus and local 
newspapers. 

An intensive campus beautification project is underway and should serve as 
a source of pride for all. A special committee has been appointed and plans which 
include the planting of 100 pear trees, donated by the Alumni Association, have been 
completed. Additionally, majorrenovations to the men's dormitory are being made. 

Academic Affairs 

In the Academic Affairs area there has been a major restructuring which 
features the inclusion of the Continuing Education effort, the creation of Transitional 
Studies and Public Service Divisions and the separation of Business, Computer and 
Related Technologies from Industrial and Related Technologies. Increased emphasis 
is being placed on the Transitional Studies Program. Transitional Studies laborato
ries are being developed and responsibilities for these have been designated. 

Admission standards for programs were revised for the Fall Semester. In 
addition, procedures for academic advising, counseling, testing assessment, etc. have 
been revised and implemented for Fall 1992. Two new programs, Electro-mechani
cal Engineering Technology and Early Childhood Development are being proposed. 
A contract with S.C. State University (SCUREF) valued at approximately $190,000 
for the purpose of implementing the Electro-mechanical Engineering Technology 
was signed December 1991. The Electro-mechanical Engineering Technology 
program is scheduled for approval by SBTCE and CHE during 1992-93 and targeted 
for implementation during Fall semester 1993. 

Two plays were produced, "A Raisin in the Sun" and the "Amen 
Comer." Additionally, Ms. Betty McCord, a developmental reading instructor, was 
elected "Outstanding Teacher of the Year" by her peers. 

Activity in the Learning Resources Center increased dramatically during the 
year. Comparisons with the previous year reveal that hours open increased from 55.5 
to 65 weekly during the regular terms; total number of students served increased from 
27,364 to 34,193 (an increase of nearly 25%); and the total average attendance per 
day increased from 3,559 to 4,152 (an increase of nearly 17%). Audiovisual 
equipment use increased from 204 to 234 requests (a 15% increase). 

The self-study in preparation for reaffirmation of accreditation in 1994 is 
well underway in all areas. 

Denmark Technical College is cmTently the host for the Tri-County TECH 
PREP consortium. Gwen Sellers is the coordinator and through her efforts the 
consortium was recently awarded $217,000. 
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In the Continuing Education Office a contract was completed with the U.S. 
Army Base, Fort Jackson for computer (PC) training. Emergency Medical Techni
cian (EMT) training was coordinated for twelve (12) area residents. The support and 
cooperation received from the Bamberg County Rescue Squad, City of Denmark, 
and the Bamberg Hospital contributed to the success of the program. 

The Continuing Education office received the license for the Zenger-Miller 
Frontline Leadership human resource development training program. Three persons 
in the office are certified to deliver this program. Frontline Leadership training was 
conducted at two companies with sixteen (16) supervisors and four (4) managers 
participating. 

Student Services 

The Admissions and Records Office continued to refine strategies designed 
to increase faculty, staff, student and alumni involvement in the student recruitment 
program. Likewise, strategies were further developed which would attract a larger 
segment of students from different ethnic backgrounds. During the year the office 
held two orientation sessions for new students and parents which resulted in 541 new 
students being registered for the 1991-1992 Fall Quarter. 

In the Financial Aid Office, the focus for the year was on strengthening the 
Stafford Loan Default Management Plan and many improvements were made. 
Financial Aid awards were made to over 850 students during the 1991-1992 
academic year. 

More than 2,000 counseling contacts were made by the Counseling Depart
ment while this department managed the participation of 29 students in the Single 
Parent Program. 

Dr. Iris Bomar, Associate Dean of Students, was selected as the college's 
"Administrator of the Year." 

Many and varied student activities took place during the year. Intramural 
sports attracted a great number of participants and included competition in flag 
football, basketball, volleyball, baseball, and softball. The college's basketball teams 
experienced another successful year-something that has become a tradition at 
Denmark Tech. Events were held to address the contemporary issues of drugs and 
alcohol abuse and AIDS awareness. The Student Government Association actively 
participated in all aspects of the operation of the college. 

Plans have been completed to relocate most of the student services functions 
to allow for more room and better services. The focus of these moves will involve the 
newly completed Physical Plant Building and Annex to the McDuffie Building. 

Business & Finance 

Construction was completed on the new Physical Plant Building and the 
additions to the William McDuffie Student Services Center. These projects have 
been accepted and will be put in use for the Fall Semester 1992. 

In the Public Safety Department, all officers received 18 or more credit hours 
toward mandatory, recertification and a Campus Crime Awareness and Security 
Policy was developed, approved, and published. 
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Many improvements were made in assuring continuous maintenance, re
pairs, and operation of the college's facilities and equipment. As an example, 
contracts are awarded annually for the preventive maintenance of boilers and air 
conditioners. A systematic plan along with the assignment of a Grounds Supervisor 
has resulted in a far more appealing environment on the campus. The college has 
drafted a Facilities Management Policies and Procedures Manual which is scheduled 
for the approval process soon. 

Work was completed which provides voice, data, and video capability to the 
new Physical Plant Building. 

Ms. Rose Ingram of the Physical Plant Department was selected "Support 
Staff of the Year" by her peers. 

Institutional Advancement 

Special events - Fall Convocation; Homecoming; Founders' Day; and 
Commencement were again managed by the division. All were successful and 
implemented within budget even though resources were much reduced during the 
year. Dollars were saved because of the capability to produce camera-ready materi
als, in-house. 

The Annual Legislative Luncheon was held on December 17, 1991 in the 
Rhoad Hall Dining Facility. Legislators in attendance were Representatives Rhoad 
and Wilder and Senator Matthews. Also attending were several members of the area 
commission as well as Dr. James Morris and Mr. Ed Zobel from the State Board for 
Technical and Comprehensive Education. 

The college continued to receive good local print media coverage during 
1991-1992: News Releases Published- 91; Photo Coverage- 45; Feature Articles-
31; General TECH Articles - 6; Advertisements - 33; Other Articles with DTC 
mention- 7. General advertising this year was restricted due to budget cuts across the 
state. 

The "Times" the college's paper with the alumni focus was published twice, 
while "Campus Clips," the internal newsletter, was published six (6) times. 

Title III (Strengthening Historically Black Colleges and Universities) was 
funded at $610,000 for 1991-1992, while Access and Equity Programs were funded 
at $30,644. Regarding Title III, 1991-1992 was the last year in the five year cycle. 
A new five year proposal was submitted in April1992 and in addition to approving 
a five year plan, the first five year grant, for 1992-1993, was funded at $659,122. 
Access and Equity funding remains the same for 1992-1993 at $30,644. 
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FLORENCE-DARLINGTON TECHNICAL COLLEGE 

Florence-Darlington Technical College (FDTC) enjoyed a challenging and 
successful year during fiscal year 1991-1992. 

General Information 

Florence-Darlington Technical College had the pleasure of experiencing 
continued enrollment growth during the year. In fact, the spring quarter marked the 
15th straight quarter that the college has enjoyed enrollment growth. The fall quarter 
of 1991 saw enrollment reach above the 2,600 mark for the first time in the history 
of the college. 

FDTC began the process of converting from the quarter system to the 
semester system during fiscal 1991-1992. A transitional summer term was the 
college's first ever semester. 

Continuing Education 

During fiscal year 1991-1992, the Continuing Education Division conducted 
approximately 350 courses serving almost 6,500 students. 

Of particular interest were the following training partnerships: Asea Brown 
Boveri, ESAB/L-Tee, E.I. DuPont De Nemours, Wellman Industries, James River/ 
Dixie Northern, Nucor Steel, Professional Secretaries International, Contractor's 
Heat Pump Association, and the South Carolina Criminal Justice Academy. 

Other major events included the Third Annual Minority Business Expo, The 
Pee Dee Regional Economic Development Conference, the establishment of the Pee 
Dee Farmer's Market Horticulture Center in cooperation with the Department of 
Agriculture, and participation in Hartsville's "Christmas in April" home renovation 
project. 

The establishment of a business center on our campus to house the office of 
the Small Business Development Center (SBDC) staff has greatly enhanced the 
college's services to business and industry. 

Job Training Partnership Act (JTPA) and Other Related Programs 

The JTPA Title II-A and EDWAA, Single Parent/Homemakers and Work 
Force Excellence projects are all administered by the college's Continuing Education 
Division. 

The JTPA Title II-A project continued to be the largest in the state serving 
300 participants this past year. Last year, the JTPA EDWAA/Dislocated Worker 
project received national recognition from theN ational Governors Association for its 
performance. 

AlbertaN arciso, an FDTC graduate and JTPA alumnus, was selected as one 
of the winners of theN ational Association of Counties' (NACo) Outstanding Alumni 
of theY ear A ward. She also received recognition as South Carolina's JTPA Alumnus 
of the Year. 
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The Single Parent/Homemakers program, funded through the Perkins Act, 
continued to meet and surpass its program goals while still providing valuable 
training and support services for its 60 participants. 

Finally, the administration of the Governor's Initiative for Work Force 
Excellence project was transferred to State Tech this past year. This project continues 
to provide job specific basic skills training to area industries. More than 30 employers 
and 375 employees were served and helped to create a more productive and skillful 
work force. 

The Governor's Initiative for Work Force Excellence 

The Governor's Initiative for Work Force Excellence continued to provide 
job specific basic skills training to area industries. Employers realized that well
trained employees are a necessity for South Carolina's economic development. More 
than 40 employers and 650 employees were served helping to create a more 
productive and skillful work force in the college's service area. 

Grants 

Although the Title III grant created a great deal of excitement on campus 
during the year, FDTC received additional grant awards from numerous agencies 
totaling nearly $3 million. Included among the college's more noteworthy grants 
were the Adult Education Grant, $18,645; College Work Study Program, $122,719; 
JTPA-Title IIA, $566,869; Pell Grant, $1,041,196; Allied Health Grant, $92,754; 
and Talent Search, $164,459; Title II- $467,068, Tech Prep $183,000, and Single 
Parent Homemakers, $50,468. 

Other Activities 

FDTC received a $4,200 gift from the Greater Pee Dee Chapter of the Data 
Processing Management Association to endow student scholarships. 

The FDTC Library purchased Proquest periodical abstract database one CD-
ROM. 

FDTC receives $54,000 grant from Caterpillar/Blanchard. 
A Florence-Darlington Technical College radio advertisement won an Addy 

Award. 
Sen. Fritz Hollings paid a visit to the FDTC campus during late April. 

Staff and Faculty Honors 

FDTC President Michael B. McCall was elected to serve as Chairman of the 
Greater Florence Chamber of Commerce and the Pee Dee Area Council of the Boy 
Scouts of America. 

Vice President for Academic Affairs Charles T. Muse was selected to attend 
the Executive Leadership Institute in Toronto, Canada. 
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Jimmie Williamson, FDTC Registrar, was elected to the office of President 
Elect for 1991-92 for the Carolina's Association of Collegiate Registrars and 
Admissions Officers (CACROA)- entitles him to serve as President during 1992-93. 

James D. Busbee, Director of Information Management, was elected as 
Chairman of the South Carolina Association of Data Processing Directors. 

Jane Lucas received the Professional Secretaries International (PSI) Secre
tary of the Year Award (Florence Chapter). 

Jamie Moss received the 1992-93 Outstanding Dental Hygienist in South 
Carolina Award at the Annual S.C. Dental Hygienists Association meeting. 

Carol McVey was elected as the 1992-93 President of the South Carolina 
Technical Education Association (SCTEA). 

Richard Sale, Instructor of Criminal Justice, was selected as an Outstanding 
Advisor by The ACT/NACADA (National Academic Advisors Association). 

Student and Alumni Honors 

Alberta Narciso was selected as one of the winners of the National Associa
tion of Counties' (NACo) Outstanding Alumni of the Year Award. She also received 
recognition as South Carolina's JTPA Alumnus of the Year. 

Debbie Spraker won an Educational Resources Foundation Scholarship. 
Janice Wilson (FDTC Accounting Student) was selected as one of the 

Outstanding Young Women of America for 1991. 
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GREENVILLE TECHNICAL COLLEGE 

Maintaining its leadership role, making and completing concrete plans for the 
future marked major activities at Greenville Technical College during the 1991-92 
fiscal year. 

Coinciding with the largest fall enrollment in the college's history (a total of 
8,496 students and 6,212 FrEs, the highest number ever at any one institution in the 
State Tech System) was the opening of the new Technical Resource Center. It is 
housing the college's fully-automated library and is providing instructional and other 
support for students, faculty, staff, and the Greenville community. Teleconferencing, 
a distance learning center, and the ability to give more people in more of the Upstate 
easier access to information makes it one of the most practical, state-of-the-art 
facilities that make up the state's education system. It is having a strong influence on 
the coherence of instruction and training at the institution's off-campus sites with the 
main campus. 

Building for the future ... 

When Governor Campbell signed a state bond bill in February, funding for 
two capital improvement projects at Greenville Technical College was included. A 
total of $3.7 million allowed the college to proceed with planning for the immediate 
construction of a new Nursing/Science Building worth an estimated $3 million. 
These funds will also enable the college to speed the renovation of the former library 
location into badly needed classroom space. 

The Greenville Hospital System and St. Francis Hospital have made signifi
cant contributions to this progress on campus with donations totaling $1.25 million 
toward construction of the Nursing/Science Building and for renovation of the 
college's Allied Health Building. Officials from both hospitals, which depend 
heavily on Greenville Tech graduates to staff nursing, laboratory, and numerous 
other health care and support positions, said the cooperative donation will help meet 
their needs for highly-skilled employees. 

A community effort. .. 

Greenville County Council again demonstrated its support of Greenville 
Technical College's goal of offering access to educational opportunity for every 
member of the community when, in April1991, it passed a 1.5 mill increase to be 
used by the college for capital improvements. Later in the year, Council agreed to 
work with the college to use the 1.5 mill to fund a lease/purchase Certification of 
Participation (COPs) that will make it possible to move forward with satellite 
campuses in Greer and the Golden Strip area, to renovate the recently acquired 
building adjoining the campus into badly needed classroom space. 

These satellite campuses are presently housed in temporary facilities, but 
their present and projected growth demands that permanent facilities be constructed. 
This is another of the college's efforts to respond as quickly and as completely to the 
requirements of business and industry and community residents as possible. Those 
two areas have long been the fastest growing areas of Greenville County. 
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Responding to industry ... 

Greenville Tech's Southeastern Institute for Advanced Technologies (SIA T) 
made significant progress this year. Designed to address the most specific techno
logical needs, it worked with more than 300 businesses and industries during the year. 
Only one part of its progress is having two Greenville Tech employees located full
time at the local General Electric Company. Both employees are involved in the 
Division Support area, with one responsible for the infrastructure of the computer 
system in every manufacturing process at G. E. She works throughout the plant and 
on all shifts, doing actual computer training and working in the company's program 
for quality improvement. The other employee assigned to G. E. is responsible for 
advising and coordinating teleconferencing and other multi-media activities through 
G. E.'s own facilities and with the college's Technical Resource Center. Together, 
they are working daily with several hundred employees at the G. E. site. 

Grant monies help ... 

Supported by a grant from the S.C. Department of Education, the college 
began the first year of its partnership with The School District of Greenville County 
to develop and implement the Preparation for the Technologies Program (Tech 
Prep). This effort will improve students' preparation for postsecondary education at 
traditional or technical colleges or for the workplace. 

Greenville Tech has taken a leadership role in the internationalization of the 
state's technical college curricula. This project, funded by a three-year U.S. Depart
ment of Education grant, will lead students, faculty, and the community to a better 
understanding of the interdependent global economy and culture. 

Another notable grant was the Piedmont Health Care Foundation's support 
of the Self-Care Health Education Program, a seminar series for low income, older 
adults in Greenville County, a program that grows in importance with the graying of 
our population. Also, funding was provided by the Appalachian Regional Commis
sion to enable the college to purchase instructional equipment for the Office Systems 
Technology Programs. 

More community support. .. 

A Community Volunteer Program established during this year gives indi
viduals a chance to donate their time and talents to any area of the college that has a 
need. Recruitment began in March and, by the end of the fiscal year, thirty-three 
volunteers had been placed. During that time, the volunteers were an enormous asset, 
contributing 817 hours valued at $9,983 of outstanding service. The program shows 
signs of tremendous growth in 1992-93. 

While the college has always depended on corporate equipment donations to 
enhance learning opportunities, a formal solicitation and internal cost saving 
program was initiated in January 1992. It resulted in a cost savings of more than 
$115,000 in just six months, and gratifying reports from business and industry 
indicate that programs initiated during that period will pay even greater dividends in 
this fiscal year. 
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Enriching experiences ... 

It is a common sight to see people on Greenville Tech's campus working with 
or discussing the high technologies, but it was unusual this summer to see sixth, 
seventh, and eighth graders participating in the Summer Science Enrichment 
Program. They were on campus to discuss and inquire about developments in 
toxicology, robotics, electronics, computing, and many other areas. Rated a topflight 
program, it was funded by the Department of Energy for under-represented minority 
students and was designed to motivate students to acquire an interest in studying the 
sciences, including mathematics and the technologies. 

The third annual "Matters of the Heart in the Black Community" forum in 
February was hosted by Greenville Technical College. Teenage drug use and 
pregnancy, date rape, public housing and federal legislation were the topics dis
cussed. More than 250 attendees heard national NAACP President Dr. William 
Gibson; Vincent Lane, Chairman of the Chicago Housing Authority; S.C. Senator 
Kay Patterson; and Sarah Leonard of the National Council of Negro Women. "The 
Prize is in Knowing" was the theme of the forum which uses a grassroots approach 
to solving problems in the black community. 

Careers launched ... 

May saw the graduation of more than 1,500 students from Greenville 
Technical College. Dr. Barbara Nielsen, S.C. State Superintendent for Education, 
addressed graduates, families, and friends. 

Also in May, five Greenville residents were the first recipients of bachelor's 
degrees from South Carolina State University through the University Center here, 
but they had never set foot on State's campus. These Electronics Engineering 
Technology graduates completed the coursework for their degrees at Greenville 
Tech through a program offered at the University Center (formerly, the Greenville 
Higher Education Center). Five public colleges and universities--S.C. State, Clemson, 
MUSC, USC-Columbia and USC-Spartanburg-offer courses leading to four-year 
and graduate degrees at the University Center. 

Plans are well under way to increase the number of courses and programs at 
the junior and senior levels at the University Center, giving area residents more and 
better options for bachelor's degrees. Rapid progress is being made toward this 
objective. 

Semester System off to a good start. .. 

Beginning with Summer '92, Greenville Tech made a smooth transition from 
the quarter to the semester system, a conversion made by all the system's technical 
colleges. Students are finding work schedules and child care arrangements compat
ible with their own education schedules, thanks largely to the emphasis the college 
continues to place on flexibility, with morning, afternoon, evening, and weekend 
courses available. 
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Self Study ... 

Two and a half years of preparation and self-study culminated in a visit by the 
Southern Association of Colleges and Schools (SACS) Reaffirmation Committee 
March 20 through Aprill. Results of the visit included only ten recommendations, 
less than half the number received by colleges as a rule, according to committee chair 
Dr. Ellen Weed. 
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HORRY-GEORGETOWN TECHNICAL COLLEGE 

Curricula Directions 

In 1991-92, the college maintained its commitment to providing technical 
educational opportunities for the people of the region, while recognizing the 
culmination of a major new direction in academic programming. Following five 
years of planning and two years of instruction, the college graduated the first 
"university transfer" students from the Associate in Arts/Science curriculum. This 
achievement, which marked a milestone in the history of the institution, clearly 
established the institution within the national standards of a "comprehensive commu
nity college." This past year also marked the achievement of a second major 
academic initiative. More than five years ago, the college identified a significant need 
for "allied health" programs. The college developed plans for a Radiologic Technol
ogy cun·iculum, and graduated its first class of students this year. An agreement was 
reached with Coastal Carolina for the transfer of the Associate Degree Nursing 
program, and the college enrolled its first class of students. There is a major research 
initiative underway to identify additional health educational needs, and the admini
stration is preparing proposals for several new programs. 

Enrollment 

'91-92 enrollment was up over the previous year by 15.6%. The largest 
growth areas were in the Associate in Arts, Associate in Science, ADN Nursing, 
Radiologic Technology, Pre-Nursing, and Pre-Radiologic Technology programs. 

Fall quarter began with a total enrollment of 2,278. Succeeding quarters 
followed with these respective totals: winter quarter, 1,990; spring quarter, 1,880; 
summer quarter, 999. 

Of the total fall enrollment, 493 were in the aforementioned programs. 
Winter quarter held strong in those same programs with 432 out of the total 
enrollment. Spring had 460 in those programs, followed by 187 during the summer 
quarter. 

The population in our service region, as well as every business and industry, 
has felt the effects of a shaky economy. Though hard pressed, the college has 
maintained a steady rate of growth despite public fears of increased economic 
uncertainty. 

Retired Faculty 

Joe H. Phillips, Jr., Forestry Department Head was honored earlier this year 
at the governor's Summit on Higher Education. At a banquet in Columbia, Governor 
Carroll A. Campbell recognized Phillips as one of South Carolina's Distinguished 
Professors. 

As a member of numerous regional and national professional organizations, 
he is no stranger to awards. Phillips was selected for HGTC's Teaching Excellence 
Award and Presidential Medallion Recipient in 1990. In 1984, he was chosen as 
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South Carolina Educator of the Year. In 1980 and 1983, Phillips was selected as 
HGTC' s Educator of the Year. 

His Forestry Program is one of 15 Technical Programs in the U.S. that is 
recognized by the Society of American Foresters. As an instructor for 22 years, he 
holds a Master of Science of Plant Ecology-Forestry from the University of Georgia. 
Phillips retired at the end of this year. 

Outstanding Faculty and Staff 

HGTC extended its heartiest congratulations to the college's 1991 South 
Carolina Technical Education Outstanding Educators of the Year. The honor is even 
more meaningful to the recipients because selections are determined by secret ballot 
by their peers. Judy Lupo, Personnel Director, was selected in the Administrator/ 
Manager Category. Debbie Barberousse, English instructor, was selected in the 
teaching category. Eileen Smith, Administrative Assistant, was selected in the 
Support Staff category. 

Tech Prep 

Dr. Faye Turbeville, TECH PREP Coordinator, John Dawsey, Horry County 
Superintendent of Schools, Cliff Dodson, Georgetown County Superintendent of 
Schools, and Dr. Kent Sharples officially announced the introduction of the TECH 
PREP program and its projected implementation. 

TECH PREP is designed to link the final two years of high school with two
year college vocational systems. The program will eliminate the general track and 
will place students in either College Prep or Tech Prep courses. Students will be 
allowed to mix courses and take courses in both tracks if they desire. 

This new program emphasizes science and math instruction with hands-on 
training for highly skilled technical occupations, allowing either direct entry into the 
job market or continued education at the college level. 

TECH PREP is funded by a federal grant, and the local consortium was one 
of only three receiving full funding. The program will begin at four sites this fall. 
These sites include: Myrtle Beach High School; Socastee High School; Waccamaw 
High School; and Georgetown High School. Plans are to expand the program to all 
middle and high schools in the two counties. 

New Horizons Training 

Horry-Georgetown Technical College and Georgetown Steel Corporation 
(GSC) were jointly awarded a $340,470 grant to launch a new job-related skills 
training program through the U.S. Depattment of Education's Office of Vocational 
and Adult Education. 

More than 300 education and business partnerships nationwide submitted 
project proposals for funding. Only 55 projects in 30 states and the District of 
Columbia were awarded grants, totaling $19.2 million. 
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The grant, authored by Dennis Murphy and Louis Finkle ofHGTC and Harry 
Nodes and Clark Green from GSC will cover an 18 month training period for over 
400 GSC employees. Classes will be offered on-site at GSC in problem solving, 
decision making, time management, reading, writing, math, and communication 
skills. In-kind contributions will bring the total cost of the project to just over $1.7 
million. 

Educational Talent Search 

The Educational Talent Search, a federal grant funded program through the 
U.S. Department of Education, completed a very successful first year. The program 
identified 800 students who demonstrated "educational talent" from the target 
schools. Those target schools being Loris Middle School, Loris High School, North 
Myrtle Beach High School, Georgetown High School, Beck Middle School, An
drews High School and Rosemary Middle School. Students in the program com
pleted several activities designed to encourage them to pursue a college education. 

Activities included completion of the COPES, CAPS and COPS Career 
Assessment Program which leads to identifying at least three career choices; visits to 
U.S.C. Columbia, Benedict College, U.S.C. Coastal Carolina and Horry-Geor
getown Technical College; providing tutoring in college preparatory classes such as 
English, Algebra I, II and Til, and Geometry; attending a College and Career Fair to 
meet representatives from sixty colleges. Seniors completed the no-cost CASHE 
college scholarship search. In addition, several program participants were nominated 
to attend the all-expenses paid Math and Science Camp at the University of 
Tennessee-Chattanooga for six weeks. 

There are plans to expand the Educational Talent Search Activities for next 
year to enhance the effectiveness of the overall program. 

Facilities Enhancement 

New construction for this past year was limited to the addition of a new 
parking lot at the Grant Strand Campus site, 904 65th A venue North. In addition to 
adding 125 paved spaces, new campus lighting and landscaping were included in the 
overall renovation package. These efforts increased the campus' convenience and 
enhanced the aesthetics. 

Future Plans 

During the 1991-92 year, a major event occurred in the life of the Grand 
Strand community, and possibly in the future life of the college. The United States 
Defense Department announced that it intended to close the Myrtle Beach Air Force 
Base. 

Recognizing that the site might provide facilities for a major campus, the 
college administration invited Coastal Carolina, Clemson, and the Horry County 
Public School System to form a coalition to provide comprehensive educational 
services to the community-from Associate through Doctorate degrees. The plan 
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calls for the college to acquire more than 200 acres and a number of existing 
buildings. These facilities would support the academic and continuing education 
programs being offered by HGTC, and would provide both academic instruction and 
research space for the baccalaureate and graduate programs of Coastal, Clemson, and 
other public colleges and universities. 

The availability of this site will not be made before March 1993; however, the 
college remains optimistic about this exciting opportunity. 

Graduation 

Harry-Georgetown graduated 321 students on May 29. Dr. William F. 
Stewart, Chancellor of the State Center Community College District, delivered the 
commencement address. Stewart is internationally recognized and highly regarded 
in educational circles. 

As tradition dictates, the faculty selected an outstanding student from those 
graduating. The selection was based upon scholarship, leadership, citizenship, and 
service to fellow students. This year's recipient was Robert Bukowski, a graduate of 
the Forestry Management Technology program. 

The Instructional Excellence Award was given to Anna Gaskin, Computer 
Technology instructor. The Exemplary Staff Award went to Doris Ballen, a telecom
munications operator/receptionist at the Reception Center. 

Harry-Georgetown Technical College Foundation, Inc. 

Continued assistance to students, faculty, and staff are cited as the on-going 
emphasis of the Harry-Georgetown Technical College Foundation. Scholarships in 
the amount of$16,750 were awarded to 22 students and $7,937 spent in purchasing 
medical books and software for the nursing and radiology programs. 

Computers were purchased for staff offices in two departments and a 
monetary award was made for Teaching Excellence and for Staff Excellence. 

For the new Grand Strand Campus, the foundation purchased a Highway 17 
display sign and, for the Conway Campus, renovated the parking areas' new 
directional signs, and added a new building sign. 

The college faculty-staff campaign exceeded the chaitman's goal for 1991-
92. Foundation trustees conducted a low key fund-raiser to meet the continuing needs 
of the college. Organized in 1978, the foundation's endowed assets to date are 
$856,708. 
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Revenue (Unrestricted) 

Student Fees 
State Government 
Local Government 
Auxiliary Enterprises 
Other 

Total Unrestricted 

Revenue (Restricted) 

Federal Programs 
State Programs 
Other 

Total Restricted 

Expenditures (Unrestricted) 

Instruction 
Student/Instruct. Sup. 
Plant Op. & Maint. 
Administration 
Capital Improvement 
Auxiliary Enterprises 
Carried Forward 

Total Unrestiicted 

Expenditures (Restricted) 

Sponsored Programs 
Student Aid 
Equipment 
Library 

Total Restiicted 

Financial Report 

$2,251,029 
4,767,548 
1,092,168 

736,187 
184,208 

$9,031,140 

$1,654,664 
175,136 
63,700 

$1,893,500 

$3,796,386 
1,454,445 
1,064,965 
1,670,544 

226,118 
617,653 
201,029 

$9,031,140 

$768,154 
994,995 

96,908 
33,443 

$1,893,500 
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MIDLANDS TECHNICAL COLLEGE 

Following a fall enrollment of 8,345 students, 28,917 students (duplicated 
headcount) registered for credit courses in 1991-1992, up 13.5 percent over 1990-
1991. 

The college processed 13,187 applications for admission and tested 6,786 
individuals, including 1,437 students at local high schools. During 1991-1992, 1,344 
students graduated, with 69 percent obtaining associate degrees. Graduates increased 
20.6 percent over 1990-1991. More than 93.5 percent of our 1991 graduates are 
employed or continuing their education. 

Services to Students 

e Ninety-five percent of students assessed through ASSET now participate in 
Student Orientation for Success seminars. This represents more than 60 
percent of the entering student population. 

e Specialized support services programs provided assistance to students with 
personal and academic counseling, peer tutoring, interpretive note-taking, 
reading and writing services. The Center for Adult Learners provided 
personal counseling and support services to more than 1,500 adult learners. 

e Counseling and Career Services served 23,500 people in 1991-1992. 
e Financial aid from federal sources totaling $7,480,019 was provided to 4,129 

students. The college awarded 55 scholarships totaling $33,055. 
e Student Life held the first annual Fall Rush Week. This event was held on 

both campuses. !D's and Student Handbook/Calendars were issued and in
formation about clubs and organizations were given to new and returning 
students. 

e Educational Talent Search enrollment exceeded its goal of 1,100 during its 
first year of operation. A three-year Upward Bound Grant ($842,000) was 
awarded to the college. 

e The college became a partner with the University of South Carolina, Clemson 
University, South Carolina State University and Benedict College in the 
Alliance for Minority Participation in Science and Mathematics. A five 
million dollar grant to develop and implement a model for minority student 
success was awarded to the Alliance by The National Science Foundation. 
MTC will structure the two-year model for the Alliance. 

e Other student opportunities included: a career day attended by more than 800 
students and 31 community employers; 2,189 hours of note-taking, reading 
and writing services for students with physical and/or learning disabilities. 

e A pilot program for on-site admissions processing in area high schools was 
implemented. 

e The Access and Equity Office communicated with the minority community 
and supported retention and recruitment of minority students. A system of 
contacts was established with all entering, continuing and withdrawing 
minority students as part of a minority student tracking system. The number 
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of minmity students enrolled at MTC grew 13 percent from fall 1990 to fall 
1991. 

e The college expanded its relationships with area higher education institutions 
and secondary schools. A new articulation agreement with the University of 
South Carolina School of Nursing was implemented to allow Arts and 
Sciences courses to ladder into the junior year of nursing curriculum. 

e An on-line advisement file was developed and implemented in spring 1992, 
providing advisors and counselors with easy access to student assessment 
recommendations, background characteristics and educational plans. 

e The academic advising of students with undeclared majors was transitioned 
to Counseling and Career Services staff, who will track and advise these 
students, assisting them in the selection of appropriate majors. 

e A new admissions process for students entering Allied Health and Nursing 
programs was initiated to enhance success rates of students in these academic 
programs. 

Academic Programs 

The college's emphasis on academic excellence was evident in the variety of 
programs and services offered and the success of our students in the classroom and 
on the job. Highlights of the academic year follow. 
e Three Midlands Technical College Associate in Science Pre-Engineering 

students were the only two-year college team to win a Me1itorious Award in 
national competition of the Consortium of Mathematics and its applications. 
Approximately 300 colleges and universities entered the contest but only 16 
won a Meritorious Award for the mathematics model. MTC was the only 
two-year college honored at that level. 

e Progress was made toward implementing a stronger general education core 
for all associate degrees. The faculty selected the courses to meet each general 
education core statement, and is completing the process of approval of 
assessment methods to measure outcomes in each area. 

e Cuniculum recommendations from academic program reviews were inte
grated into the new semester program structure, with an increased emphasis 
on assessment of capstone competencies. Faculty have chosen options such 
as course embedded competencies, capstone courses, senior projects and exit 
testing. 

e The college's first multimedia station was purchased. Computer Technology 
faculty have developed several multimedia courses to be offered in future 
semesters and six sections of an introductmy multimedia course was offered 
for teachers recertification credit, with IBM providing support and equip
ment. 

e More than 1,700 volumes were added to the library, bringing the total number 
to 62,376. Total circulation oflibrary materials increased by 73 percent from 
1989-1990 to 1990-1991. Approximately 30 microcomputers were pur
chased for use by students in Business and Computer Information Systems 
programs. 
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e Stylus, the college's literary magazine, was published and honored by the 
Southern Division of Community College Humanities Association. 

e The college awarded its first Hayes-Crolley Endowed Lecturer Award to an 
instructor for outstanding teaching and service. The award was established to 
recognize effective teachers. 

e The Weekend College was successfully initiated with 160 students enrolled 
in weekend sections. 

e The Medical Records Technology program received notification of full 
national accreditation for five years. The Legal Assistant/Paralegal program 
received formal re-approval for an additional five years from the American 
Bar Association. 

e The college and the eight local school districts were awarded a $233,000 
grant for building curriculum in Preparation for Technologies. Midlands 
Technical College received the third largest award in the state for the purpose 
of developing courses in applied science, mathematics and technology at the 
high school level. 

e Midlands Technical College was selected as the site of the annual Vocational 
Industries Clubs of America Skill Olympics statewide contests in computer
aided drafting (CAD), electronics and automotive technology. 

e Midlands Technical College sponsored the National Allied Health Deans 
Conference in October. Seventy-one deans from across the nation attended. 

e The Annual Authors' Reception was held in November honoring 71 faculty 
and staff who had written publications or made presentations during 1990-
1991. 

e Policies and procedures were developed in support of the semester conver
sion and all courses, syllabi and objectives for semesters were developed and 
approved. 

Support of Community and Economic Development 

e Continuing education programs supporting personal and economic develop
ment grew to more than 2,000 programs serving 29,446 students in 502,761 
contact hours. This represents 20.5 percent more programs and 2.6 percent 
more students than in 1990-1991. 

e Minority Achievement Scholarships were awarded in each of the area high 
schools as part of funds distribution of a CHE Access and Equity grant. 

e In conjunction with the South Carolina Department of Education, the college 
hosted the Eighth Annual Counselors' Conference. 

e The twelfth Educators-In-Industry course was taught by Midlands Technical 
College personnel and provided intensive career training and three hours of 
graduate credit through the University of South Carolina. 

e MTC was the only college, agency or testing organization, other than the 
South Carolina Department of Education, invited into all area high schools 
to test students. 

e As a community service, the Job Placement Office offered resume writing 
seminars and job interviewing skills workshops for displaced/laid-off work
ers within the college's service area. 
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e The Student Information Centers recorded more than 105,000 community 
contacts in 1991-1992. 

e The college explored opportunities for off-campus teaching of credit courses, 
including a partnership with Colonial Life Insurance Company. 

e Ten thousand copies of the college's Community Report were distributed. A 
newsletter which emphasized MTC contributions to economic development, 
Focus on the Work Force, was created. 

e The college's marketing display was placed in the community for 50 weeks 
of the year and exhibited at AM92, Business EXPO and the American Society 
for Training and Development in San Francisco, California. 

e Community testing services were provided to 4,758 people for professional 
exams. 

e The college's mission was communicated this year to the county councils 
from Fairfield, Lexington and Richland counties; Manufacturers' Council; 
Greater Columbia Chamber of Commerce; State legislators; and interna
tional visitors. 

e Thirty percent of all area high school graduates who attended college in fall 
1991 chose MTC, up from 15 percent in 1985. 

Support Services 

Quality support services are essential to student success and institutional 
effectiveness. Numerous services helped make 1991-1992 successful. 
e The college maintained all permanent personnel positions in the FY 1992-

1993 budget in spite of significant shortfalls in state funding. 
e The college received full funding for its FY 1992-1993 county budgets. Full 

funding by Richland County was significant in that it was the only full 
allocation for a millage agency. 

e One hundred fifty acres of land in the Nmtheast section of the college's 
service area was purchased for future development of a comprehensive 
regional campus. 

e Construction of a new materials support building to replace the warehouse 
destroyed by fire was started and construction was 80 percent complete at the 
end of the fiscal year. 

e The Finance Office developed and implemented automated financial state
ments to assist in completing the college's audit. This is the first time this has 
been achieved in the technical college system. 

e The bookstore increased sales by 20 percent for 1991-1992. 
e College mail services were improved with the consolidation and refurbish

ment of mail rooms and implementation of a scheduled distribution system 
for inter-campus mail. 

e Renovation of existing facilities, as a result of a special county allocation of 
funds, was undertaken with projects in Wade Mrutin Hall, Academic Center, 
Granby Hall, Congaree Hall and Richland Hall. 

e Two new parking lots were completed at Airport Campus, providing 560 
additional parking spaces. 
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e The college completed a long-range (20-year) development plan which 
incorporates educational, support and facility programs at all campuses. 

e A systematic procedure for receiving, maintaining and completing computer 
programming requests was developed and implemented. 

e The college continued its commitment to professional development. A 
comprehensive orientation program for all new faculty and staff was initiated 
in fall 1991, with favorable feedback from participants. 

e Faculty in the Office Systems Technology program provided six free classes 
in computer software application for 85 faculty and staff members. All 
classes were filled and course evaluations were excellent. 

e Three sessions of Connections, the customer service program for faculty and 
staff, were held. 

e The college obtained authority to acquire the Fire Academy land and 
facilities at the Airport Campus in 1994. 

e The Midlands Technical Education Foundation completed a $200,000 an
nual fund drive that enabled it to assist the college in the areas of scholarship, 
faculty and staff development, and curriculum development. 

e The college obtained more than $4 million in grants the past year- the largest 
amount awarded to any of the state's 16 technical colleges. 

e The On-Course degree audit program was implemented for on-line access by 
advisors in fall 1991. An on-line academic advisement file was developed 
and implemented in spring 1992. 

Institutional Effectiveness 

e The college's leadership role in institutional effectiveness provided opportu
nities for various faculty and staff to serve as hosts, presenters and consultants 
to numerous colleges and organizations on the implementation of effective
ness activities. 

e The college completed a longitudinal study of students enrolled in all Allied 
Health andNursingprograms forthepastfive years. A study of entering skills 
levels, test scores and student grades was examined to determine their impact 
on predicting student progress and success. The overall methodology for the 
project design will be used to develop an institutional longitudinal tracking 
system. 

e Employee and student opinion surveys were conducted. Both employees and 
students expressed satisfaction with their knowledge of college procedures, 
program offerings and services provided. 

e A program review for the Continuing Education Division was conducted and 
included a study of economic, enrollment and evaluation factors that will 
influence the direction and growth of the division. 

e The methodology for the preparation of the faculty loading report was 
finalized. 

e Graduating students were surveyed using the College Outcomes Survey, a 
national survey instrument designed to assess the perceptions of graduating 
students to identify affective gains resulting from the college experience. 
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This information was related to national findings for two-year college 
students as part of a national project endorsed by the American Association 
of Community and Junior Colleges. 

e The 1991 fall enrollment audit report reflected positively on the college's 
enrollment practices, with a 99.8 percent accuracy rate. 

e Internal audits were conducted in the Financial Aid and JTPA units with no 
major deficiencies noted. 

e The Veteran Affairs unit received an excellent audit report from the Depart
ment of Veterans Affairs. 

e A federal review of the Financial Aid Title IV programs was completed by 
the US Department of Education with zero liability. 

e Dr. Peter Ewell of the National Center for Higher Education Management 
Systems (NCHEMS) and John Cousineau of B.C. Research Services re
viewed the college's student retention tracking system, giving favorable 
comments and suggestions for enhancements that will increase analytical 
flexibility and tracking of subpopulations. 

56 



ORANGEBURG-CALHOUN TECHNICAL COLLEGE 

Strategic Planning 

The college is presently completing the second year of a three-year strategic 
planning cycle composed of four elements: needs assessment, definition of goals and 
objectives and implementation and evaluation. Interwoven in this plan are the 
college's institutional effectiveness initiatives. Research findings from assessment 
and evaluation of the college's program and services assist in setting the directives 
for short- and long-term planning. 

The implementation element of the strategic planning cycle incorporates a 
yearly operational plan which begins with the development of yearly objectives and 
the detetmination of the necessary resources required. Both financial and human 
resources are analyzed, and the responsibility for developing an action plan is 
assigned to the appropriate department. The action plan developed for the objective 
is implemented. Assessment of progress is conducted twice during the year, in 
January, six months after the start of implementation and prior to completion of the 
operational cycle during the spring. 

Institutional Effectiveness 

In congruence with its plan, the college has developed a goal for institutional 
effectiveness which provides for successive program improvement and encourage
ment of student academic and developmental growth. 

The assessment of institutional effectiveness has three segments: academic, 
administrative and student affairs. Each program or department of the college fits 
within one of these divisions and is reviewed on a rotating basis, with all programs 
and departments being evaluated once every three years. 

The first series of assessments began in September 1990, and represented the 
first cycle of evaluations. By December 1992, all programs and departments of the 
college will have completed the review process. Not only does this assessment cycle 
assist in reporting the college's institutional effectiveness progress to the commis
sion, but will also provide the foundation for the beginning of the college's 
accreditation self-study in 1992. 

The primary component of the assessment methodology is the program 
review. All programs and departments complete the program review process. This 
review is formative in nature and approached as a self-study. For the academic 
segment, the program review serves as a guide for cun-iculum evaluation, personnel 
development and student performance studies as detailed by program data trends. 

Program evaluations for the Administrative and Student Affairs Divisions 
concentrate on how effective these two divisions are in supporting the academic 
component of the college. The evaluation serves as part of the overall planning 
process for the departments involved as it is designed to systematically review the 
achievement of goals and objectives. 

Since December 1988, the college has maintained an Institutional Effective
ness Task Force. This committee is composed of representatives from the Academic, 
Administrative and Student Affairs Divisions. 
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Overview of 1991-92 

Orangeburg-Calhoun Technical College continued to meet the needs of its 
service area this year by providing higher educational opportunities through aca
demic cunicula, continuing education and special schools. 

The effort to create an environment of academic excellence continued in FY 
1991-92. 0-C Tech's academic and administrative programs demonstrated effec
tiveness and support for the college mission. 

Enrollment levels have increased considerably and continue to remain at a 
level that supports the institution. Our total headcount topped 1800 during 1991 fall 
semester enrollment. 

The college recently converted from aquatterto a semester academic system. 
The 1992 fall semester will begin operation under this system. 

0-C Tech continued articulation agreements with secondary schools in its 
service area and other institutions of higher education in South Carolina. Its purpose 
is to expand the accessibility of higher education and to raise the academic skill level 
of citizens in the Orangeburg and Calhoun County areas. 

The college remains a leader in the competency-based education method of 
providing instruction. Course outlines, as well as the process to identify course 
competency and expectations, have received state and national attention. 

Through effective development of personnel and financial resources, the 
college has ensured its stability and growth. 

Efforts to strengthen the work and purpose of the general education compo
nent as a significant part of the academic cunicula for all degree and diploma 
programs are underway. Entry and exit assessments were made for students with 
emphasis on mathematical applications, writing skills and reading comprehension. 

Students who enter the college underprepared are receiving stronger reme
diation courses and an emphasis has been placed on the identification of "high risk" 
students and their successful transition from remedial to entry-level courses. 

This year the college's goal was to increase accountability for the academic 
advising system on the part of the faculty and students. Emphasis was placed on 
encouraging the importance of advisor contact to students, and indepth training of 
advising techniques and course placement criteria for faculty. 

Additional Associate in Atts/ Associate in Science faculty were recruited for 
the 1991-92 academic year with emphasis on selecting faculty to enhance the 
offering of transfer studies courses and to ensure the highest quality instruction 
obtainable. 

The Administrative Division of Orangeburg-Calhoun Technical College 
developed systematic improvements across the board. 

During FY 1991-92, policies and procedures were developed through the 
Personnel Office to better communicate all college-fmmulated policies to employ
ees. A comprehensive system for indexing, disseminating and reviewing these 
policies should be completed by March 1993. 

Due to the conversion from quarter to semester, some changes in administra
tive software were necessaty. Converted software for the administrative system was 
installed in late January 1992 by Clemson University. Upon completion of the 
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installation, an overview training session was held for faculty and staff involved. The 
new software system was in full use as of the summer session. 

There were other procedures updated and distributed to all concerned such as 
the VMS mail utility, TECADM on-line system users guide, and password guide
lines. 

In addition, the Bookstore was enlarged to accommodate the increased 
enrollment and to provide better service and merchandise display. This has contrib
uted to outstanding financial results and favorable customer comments. 

The Student Services Division also maintained a high level of success. 
The EMAS software on student prospects and applicant tracking has im

proved recruiting and follow-up capabilities. The applicant component allows for 
greater intensity in working with prospects once they become applicants. Software 
is also being developed that will allow for the transfer of data from EMAS database 
to the college's records database. 

Utilization of the Career Development Center during the academic year 
increased 44.2%. A tutming service was implemented in October 1991, with 
members of Phi Theta Kappa donating one hour a week to help students needing 
assistance in English and math. 

Academic survival workshops were offered to probationary students and any 
other interested students. 

The software being used in assessment services has been revised to link 
course information to test results. This enhancement will make interpretation of test 
results much easier for counselors as well as applicants. 

The Upward Bound program at the college was approved for another three
year cycle. This program provides comprehensive academic support for 55 first 
generation, low income, college prep high school students. 

"Orangeburg-Calhoun Technical College is proud to be contributing to the 
educational and economic development of Orangeburg and Calhoun Counties. 
Through the academic, continuing education and special schools programs at the 
College, we are specializing in the development of high quality graduates whose 
skills and capabilities can be applied towards opportunities for current and future 
employment." 

The Endowment Challenge Grant 

The possibility of making dreams come true for our children for generations 
to come became a reality when Orangeburg-Calhoun Technical College was awarded 
a challenge grant from the U.S. Department of Education's Developing Institutions 
Program. The federal government has challenged the college to raise a minimum of 
$500,001locally in only eighteen months. If successful, the Department of Educa
tion will match it two-to-one for a total of $1,500,003. 

Facing declining revenues, the foundation board and 0-C Tech's President, 
M. Rudy Groomes, have accepted this endowment challenge for excellence, and it 
has been named "Shaping Work Force 2000". 

This grant represents an opportunity for those who wish to support the college 
to do it in a manner that will have an impact for many years to come. 
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Endowment Challenge Grants are part of a comprehensive program under the 
U.S. Department of Education. The purpose of these grants is simple and single
minded ... to assist eligible institutions to develop and improve their academic 
programs, services, administration, and financial resources. The Department of 
Education bases a college's eligibility on its past efforts to build an endowment, its 
proposed source of matching funds, its financial resources provided by other sources, 
and its past successful participation in the Title III program. Under the endowment 
plan, the principle is invested and cannot be touched for twenty years. Half of the 
yearly interest will be applied to scholarships; the remainder will be used to build and 
perpetuate the endowment. 

With "Shaping Work Force 2000," the community has the opportunity to 
multiply area resources and ensure a sound financial future for the college's 
foundation. This endowment will enable the current generation to present future 
generations with resources to make quality educational programs accessible to those 
who need them. 

The Foundation 

Established in 1977, Orangeburg-Calhoun Technical College Foundation 
supports the college by providing funds and services not available through state or 
federal appropriations. Highlights for 1991-92 include the addition of three new 
board members: Mickey Durden, plant manager of American Yard Products; Pat 
Williams, of Williams Realty in Santee; and John Worley, president of Zeus 
Industrial Products. 

Worthy projects include: the kickoff of the Shaping Work Force 2000 
Campaign, the suppmt of a tuition assistance program for faculty and staff working 
to further their education and sponsorship of academic scholarships for area high 
school honor graduates. 

The foundation continues its dedication to the development of educational 
opportunities for the citizens of Orangeburg and Calhoun Counties. Cunently, the 
foundation administers over 37 scholarship programs. As of June 30, 1992, the 
foundation holds a total asset base of $7 49,170. 

Finances for FY 1991-92 

Orangeburg-Calhoun Technical College is challenged each year to use 
resources at the full and most effective potential. 

A diversified assessment methodology for evaluating the effectiveness of the 
financial and administrative component was developed and a closer link was 
established between the planning and budgetary process to facilitate stronger long 
term planning. 

The Tmck Driving Training Consortium was substantially strengthened 
during FY 91-92. Through June 1992, in excess of 17 6 drivers were trained through 
the consmtium, including in Aiken and Sumter. The college has generated approxi
mately $175,000 on expenditures of approximately $125,000. More importantly, the 
consortium has been recognized as a significant source of quality truck driver 
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training within the southeastern region of the United States. A contract has been 
implemented with one major trucking company to provide ongoing driver training 
for new employees and negotiations are continuing with other companies. 

The Bookstore, located in the Gressette Learning Resource Center, has 
generated sales in excess of $535,000 for FY 1991-92. 

Revenue Data FY 1991-92 

State Funds $4,665,484.00 47% 
Federal Funds $2,328,247.00 23% 
Student Tuition $1,474,475.00 15% 
Orangeburg County $498,700.00 05% 
Calhoun County $103,700.00 01% 
Sales and Services $734,619.00 07% 
Other Income $202,700.00 02% 
TOTAL $10,007,925.00 02% 

Enrollment Statistics 

The college ended the academic year in May with an annual enrollment of 
19% and an increase in FTE (Full Time Equivalents) of 23%. The 1992 summer 
session enrollment increased 17% over the 1991 summer quarter. 

There were 457 students enrolled in the traditional age category for fall1990 
and 553 for fall 1991. This increase exceeded the prospective goal with an actual 
increase in enrollment of 16.6%. This indicates an increased number of graduating 
high school seniors who are choosing a technical education or college transfer 
program. 

Seventy-five percent of the students enrolled at 0-C Tech reside in Orangeburg 
and Calhoun Counties. 

Acceptances are up 7% from last fall and paid tuition deposits are up 40%. 

Financial Aid 

Enrollment growth at the college impacted substantially on the increased 
activity in the Financial Aid Office. During academic year 1990-91, there were 717 
students receiving Pell Grants. Beginning academic year 1991-92, Pell Grants were 
awarded to 1157 students, an increase of 38%. 

Arts/Science 

The Arts and Science/Public Service Division experienced a large increase in 
enrollment during the 1991-1992 academic year in the College Transfer and 
Climinal Justice programs as well as an increase in the total number of courses 
offered in the General Education Division. 
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The College Transfer Program graduated its first class in May 1992, with all 
graduates admitted to the four-year college/university of their choice. Many students 
are choosing to enter the College Transfer Program and transfer after one year of 
course study at the college. Eighty-six percent of the Criminal Justice graduates were 
either placed in cuniculum-related jobs or decided to continue their education at a 
four-year institution. 

The English Department received a grant from the National Endowment for 
the Humanities to aid in the development of two Humanities courses which were 
offered for the first time fall quarter 1991. 

The Criminal Justice Department, in conjunction with the Continuing Edu
cation Division, continued to offer recertification training for law enforcement 
personnel as well as state constables. In April1992, a formal articulation agreement 
was signed between the college and the South Carolina Criminal Justice Academy to 
give certified law enforcement officers a better oppmtunity to further their education. 

In March, Division Chairman Mike Hammond was elected president of the 
South Carolina Technical Education Association at its annual convention in Myrtle 
Beach. 

Computer Center 

During Fiscal Year 1991-92, the Computer Center continued its growth in 
serving the academic and administrative divisions of the college with the addition of 
new users of the administrative system and the growth of student enrollment. Also 
in this year, the administrative software system was completely revised from the 
quarter method of repmting to the semester system method and was in place for the 
beginning of the summer session. 

In this year, the center also prepared a study of the cmTent computer system 
to determine what course of action to take to upgrade the system to efficiently handle 
the continued growth of the college and provide the timely management reporting 
needed to manage the college. As a result of this study, a Digital Equipment 
Corporation VAX 4000-500 was placed on order for late summer installation. 

The Computer Center continues to provide the following programming lan
guages: COBOL, FORTRAN, PASCAL, BASIC, "C," and RPG for academic 
programming instruction. 

Industrial Technology 

In the Industrial Technology Division, a cooperative education program was 
established with Metal Leve primarily emphasizing the Machine Tool Technology 
and Mechanical Engineering Technology programs. A new co-op agreement was 
also established with SCE&G. 

The Automotive Technology Lab area received a new Department Head this 
year and acquired a freon recycler and charging station in order to provide up-to-date 
training for the students. 

The Machine Tool Technology Depa1tment also acquired new equipment 
this year, including three milling machines and two surface grinders. 
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The one-year diploma program for Diesel Equipment Mechanics was re
placed by a six-month certificate program. This program will run two classes each 
year. 

New oscillioscopes and computers were added this year to improve and 
update equipment in the labs for Industrial Technology. A robotics course was taught 
for the first time using new computers with robotic trainers. 

The Electronic Engineering Technology curriculum registered its first class 
in fall quarter 1991. Six trainers were purchased for the EET lab to update 
microprocessor instruction. 

The Engineering Graphics Technology program continues to be a strong 
curriculum for the Technology Division. 0-C Tech has been a licensed site to teach 
VERSACAD software since 1987. Currently, twelve stations are used to teach EGT 
students and five of the system monitors have been upgraded. This will help the 
division continue to keep pace with market demands. 

The Electronic Instrumentation Department also continues to grow. Of the 
graduates this year, 60% graduated with a 3.0 GPA or better and 30% had a perfect 
4.0 GPA. EIT placement rates continue to be high. 

The ninth class of Forest Products Technology graduated in May 1992. 
Senior FPT students took a tour of the 1992 East Coast Logging and Sawmill 
Exposition in Richmond, Virginia to see first hand the latest equipment and 
technology available to the industry. 

Two new pieces of equipment have been received by the Mechanical 
Engineering Technology Department. They are a Kinetic Viscosity Bath and a 
Hydraulic/Pneumatic Work Bench. The new equipment will give students much 
needed "hands on" experience. 

Business and Computer Technology 

The focus of the Computer Technology curriculum has changed from strictly 
computer programming. An indepth study of the program was conducted to give 
students a choice in the courses they were required to take to obtain a degree in 
Computer Technology based on their career plans. A survey of job skills required of 
area business and industry helped to revise the program. The Computer Technology 
DACUM panel approved the plan and developed a separate DACUM chart for a new 
area entitled Microcomputer Systems. The change was effective June 1992. Students 
now entering Computer Technology may elect to take courses in computer program
ming or they may elect to take courses in microcomputer systems. 

New courses are being developed for the microcomputer systems electives 
such as local area networks, microcomputer operating systems and computer systems 
management. 

Enrollment, retention, graduate, and placement rates in Computer Technol
ogy are expected to increase as a result of this change. 

The Accounting Department is now teaching Peachtree Complete III ac
counting system software in the Computerized Accounting course. The addition of 
this software to the accounting program has generated a great deal of interest in the 
business community. 
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The Business Division also formed a Phi Beta Lambda chapter this year. Phi 
Beta Lambda is a national business student organization. During its first year, the 
chapter had three students place in competitive events at the Phi Beta Lambda State 
and National Leadership Conferences. One 0-C Tech student was also elected Phi 
Beta Lambda State President for 1992-93. 

Health Science and Nursing 

Health Sciences and Nursing Divisions faculty hosted the "Health Occupa
tions Students of America" regional competition. Many of the faculty served as 
judges for various student competitions such as CPR and medical spelling. 

Enrollment has increased dramatically, with the division making up over 
40% of the student body. Radiologic Technology, Associate Degree Nursing and 
Practical Nursing have implemented selective admissions, and all programs in the 
division were filled by spring for fall semester 1992. 

Certification scores for all programs were good, with Medical Laboratory 
Technology reaching a 100% pass rate. Radiologic Technology also completed an 
accreditation self-study and was evaluated by an on-site team from the Join Review 
Committee on Education in Radiologic Technology with minimal recommenda
tions. Geriatric Care Assisting graduates continue to attain a 100% pass rate on the 
state certification written and manual skills exams. 

An endowment for Associate Degree Nursing was established this year. The 
Associate Degree Nursing faculty also coordinated and taught their first local State 
Board review course, which was attended by graduates of other nursing programs and 
received excellent evaluations. 

The Practical Nursing program received two-year accreditation from the 
State Board of Nursing. 

Dr. Willie B. Louis was named Medical Advisor for the Medical Lab Office 
Assisting program. 

Tuomey Hospital in Sumter and Pmitan-Bennett Company each donated an 
MA-l ventilator to the Respiratory Care Technology program. Darn Veteran's 
Hospital, the Regional Medical Center and Monitor Medical donated educational 
supplies used in Respiratory Care Technology. 

Developmental Studies 

The Developmental Studies Division served a total of 648 students during the 
1991-92 academic year. This represents a 3% increase over 1990-91. Of this 648 
students, 100 entered their chosen curriculum on a full-time status, 150 entered on a 
part-time status (part developmental/part curriculum) and 93 students passed the 
General Education Development (GED) examination. 

Special services (classes and/or testing) were rendered to the private sector 
(the sheriff's department, OCAC and industries within our service area). 
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Continuing Education 

The Continuing Education Division experienced a 38% increase in student 
enrollment during FY 1991-92. The division generated 205,944.2 fundable contact 
hours and 11,739 personal interest contact hours for a total of 217,683.2 contact 
hours representing an increase of 6% over the previous year. One of the division's 
goals for 1991-92 was to measure the effectiveness of all training programs. The 
division developed and implemented an employer satisfaction survey for business 
and industry. The results ofthe effectiveness measure yielded above average service 
to our customers in all areas of training. 

The South Carolina Electric and Gas Electrical Maintenance and Electronics 
Instrumentation program expanded to include employees from the Gas Turbine 
Systems Division. The 91-92 year marked the fifth consecutive year of this 
apprenticeship program. 

The division expanded its offerings in the area of "employee development" 
with the facilitation of Zenger-Miller "Frontline Leadership" and "Working" pro
grams. "Frontline Leadership" is a program which integrates basic supervisory 
practices with leadership skills. The "Working" program is tailored to non-supervi
sory employees. Training was delivered to over 230 employees from Allied-Signal, 
Holnarn and Zeus. This training was also facilitated to ITPA participants to enhance 
their employment opportunities. 

Holnam Inc., Holly Hill, SC embarked on a three-year customized training 
program to cross-train employees in all areas of their operation. The program 
enrolled approximately 70 employees. Participants completed team development 
training and comprehensive computer training this year. 

Through the efforts of the Continuing Education Division, 180 hours of 
cooperative training were provided to employees of the Orangeburg and Calhoun 
County Mental Retardation Boards. This training was recognized as the first 
collaborative training program for ce1tification in the field of mental retardation in 
the state. Another cooperative training effort was the Dmg Abuse Resistance 
Education (DARE) program held in August 1991. Thirty-six people attended the 
two-week training which was sponsored by the State Law Enforcement Division 
(SLED). 

The Electromechanical Maintenance Technology Resource Center contin
ued to increase service delivery during FY 1991-92. The center experienced a 41% 
growth in the number of participants who attended training programs in Advanced 
Machinery Maintenance Technology. Over 60 companies, located throughout South 
Carolina, sent participants to these programs. The center has received recognition 
from the Vibration Institute, a national organization, as an outstanding program in the 
machinery monitoring field. In addition, Orangeburg-Calhoun Technical College 
has been awarded equipment donations valued in excess of $30,000 to help support 
our commitment to provide "state-of-the-art" training. 

Through the Governor's Initiative for WorkForce Excellence program, three 
additional programs were established. Basic skills labs began at Carolina Eastman 
and American Kayo while a pre-SPC lab began for employees of Triangle Tool 
Quality Inspection Department. 
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Federal Programs 

The Federal Job Training Department experienced substantial growth during 
the 1991-92 program year. In addition to continued classroom training activities 
funded through the Job Training Partnership Act (JTPA) and the Economic Disloca
tion and Worker Adjustment Assistant Act (EDW AA), Orangeburg-Calhoun Tech
nical College became a provider for On-the-Job Training (OJT) on July 1, 1991. The 
classroom training and on-the-job training programs are governed by the Lower 
Savannah Plivate lndusny Council and administered by the Lower Savannah 
Council of Governments in Aiken, SC. 0-C Tech also received a contract for its first 
JTPA Summer Youth program to operate from June through August 1992. The 
management of the Carl D. Perkins Act Single Parent/Displaced Homemaker/Single 
Pregnant Women program was also moved from under State Tech to the State 
Department of Education prior to the beginning of the 1991-92 year. 

JTPA Title II-A Classroom Training 
The JTPA Classroom Training program served 189 participants during the 

program year. Training activities included associate degree, diploma and certificate 
offerings at the college, Developmental Education and GED classes, two cycles of 
a Production Machine Operator project, and Tractor Trailer Operator training 
through the Division of Continuing Education. 

EDWAA Classroom Training 
The EDW AA program served 135 dislocated workers and long-term unem

ployed individuals duling the 1991-92 program year. Many of these participants 
were former employees of AT&T Nassau Metals, Carolina Eastman and Greenwood 
Mills. 

On-the-Job Training 
The On-the-Job Training program served 75 JTPA and 31 EDWAA clients 

in the six county Lower Savannah service delivery area. This region includes Aiken, 
Allendale, Bamberg, Barnwell, Calhoun, and Orangeburg Counties. Employers 
participating in the OJT program this year were American Yard Products, Carlisle 
Tire & Rubber Co., Charleston Rocking Chair Co., Dixie Narco, Food Lion 
Distlibution Center, Lee Sausage Co., Metro Transit of Orangeburg, North Ameri
can Container, Orangeburg Metal, Roses Department Store, Teledyne Manufactur
ing Co., and Williams Tire Co. 

JTPA Title li-B Summer Youth Program 
0-C Tech received a grant to operate its first Summer Youth Program under 

JTPA, serving 13 students. Project SUCCEED (Success Utilizing Comprehensive 
Career Exploration and Education Development) was designed to provide economi
cally disadvantaged young people between the ages of 17 and 21 with the skills and 
knowledge needed to make informed decisions about vocational goals and the 
training required to meet these goals. Students are involved in a variety of activities 
such as classes in applied mathematics and applied communication skills develop-
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ment, motivational skills sessions, field trips to area businesses and industries, and 
tours of the various departments in the Industrial and Technology Divisions. The 
primary objective of Project SUCCEED is to enhance student awareness of career 
opportunities, to develop and foster a desire to pursue fmther education, and to assist 
in enrollment in a postsecondary institution in the fall. 

The Single Parent/Displaced Homemaker/Single Pregnant Women Program 
This program served 45 participants during the 1991-92 year. The majority 

of these individuals were enrolled in occupationally specific training in addition to 
Developmental Education/GED classes. Other services provided included assess
ment, counseling, employability skills training, referrals to other agencies for 
additional services, and job placement assistance. 

Learning Resource Center 

The Gressette Learning Resource Center continues to combine traditional 
library services with modern technology. A network of computer work stations 
extends beyond the Library to the Health Sciences Satellite Media Center, providing 
access to the on-line catalog as well as to periodical information on CD/ROM 
databases. Periodicals Abstracts On-line, Cumulative Index to Nursing and Allied 
Health, map program, WordPerfect, and a picture introduction to the staff can be 
accessed from work stations in the LRC or the Health Sciences Media Center. A dial 
up access to the on-line catalog, as well as the databases, is now available. 

Title III funds have been a major contribution to strengthening the academic 
programs of the college. The impact of the funds spent on automation in the Library 
continues to be considerable for the students who can now access information easily 
and accurately. 

Tech Prep 

The Career and Academic Preparation Consortium was formed in 1991 to 
provide an organizational structure to supp011 the development, implementation and 
maintenance of a Tech Prep program. The opportunity, as well as the challenge, is 
for Tech Prep to be a major part of the educational reform to take place in the school 
districts of Orangeburg and Calhoun Counties. 

A consortium board has been established following guidelines set forth by the 
Perkins Vocational and Applied Technology Act and the South Carolina State 
Department of Education. The membership consists of area school superintendents, 
the technical college president and three representatives of business and industry. 

With a governing board in place, a coordinator was hired and installed. With 
funds provided through a planning grant, the consortium formed committees to 
develop goals, objectives and activities designed to guide the program toward 
implementation. 

The initial implementation phase involved three separate workshops for 
faculty, counselors and staff. The process continues with the presentation of three 
faculty institutes (math, physics and communication) and a counselor institute. 
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The consortium has authorized fmmation of various committees to address 
the development and implementation of articulation programs, advanced placement 
courses, student retention, and career development. Planning grant funds have been 
used to provide a basic curriculum library for all consortium schools to further assist 
faculty with opportunities to prepare for cuiTiculum change. 

Special Schools 

During Fiscal Year 1991-92, Special Schools programs were provided for 
two Orangeburg County industries: Mosler Safe Company and Gulbrandsen Manu
facturing Company. Both companies were expanding their operations in Orangeburg 
County. 
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PIEDMONT TECHNICAL COLLEGE 

In celebrating 25 years of service to residents of its seven-county area, 
Piedmont Technical College sought ways to improve the quality of its educational 
programs, to make those programs more accessible to residents of the surrounding 
counties and to provide more services supportive of the needs of local employers. 
Through this process the college saw an increase in enrollment, a revision of course 
offerings and a strengthening of relationships with area businesses and industries. 

For the first time in the institution's 26-year history, enrollment of regular 
curriculum students topped 2,000 for three consecutive quarters (fall, winter and 
spring) representing a total increase of more than seven percent. 

At the 1991 graduation ceremonies the college recognized state and area 
leaders who played a major role in the institution's establishment and continued 
success with Presidential Medallions and by naming the major buildings on campus 
in their honor or memory. They were Sen. Ernest F. Hollings, P. Henderson Barnette 
of Greenwood, Henry Blohm (deceased) of Greenwood, state Rep. Marion P. Carnell 
ofWare Shoals, JohnS. Coleman of Greenwood, Paul M. DeLoache of Saluda, state 
Sen. John W. Drummond of Ninety Six, Dorris S. Hall of Abbeville, RobertA. Liner 
of Greenwood, state Rep. Jennings G. McAbee of McCormick, Francis B. Nicholson 
(deceased) of Greenwood, Dr. Benjamin J. Sanders (deceased) of Greenwood, James 
C. Self of Greenwood and Leland C. Stoddard of Anderson. 

Academic Highlights 

The major event of the year for all academic divisions was the conversion to 
the semester system. Faculty members and deans worked diligently to convert 
courses and to make the transition as smoothly as possible for students. 

The college continued to increase the number of course offerings at the 
Laurens County Center. More than 90 regular curriculum and 80 Continuing 
Education courses were taught in Laurens County during 1991-92. A cooperative 
education agreement was signed with the University of South Carolina at Union. 
Through this agreement, one of the first of its kind in the state, college transfer 
courses will be taught by USC-Union instructors and business, developmental and 
other technically related courses will be taught by Piedmont instructors at the 
Laurens County Center. This will eliminate the duplication of courses and will allow 
both institutions to broaden services offered to residents of Laurens County. 

Another major change was the creation of the Educational and Instructional 
Development Services Division with Jane Rauton as dean. This division includes 
developmental and transitional studies, assessment, tutoring, computer assisted 
instruction and Tech Prep. All of these services are housed in the Teaching and 
Learning Center on the lower level of the Marion P. Carnell Library/Learning 
Resources Center. The two primary missions of this division are to maintain student 
access to the college and excellence within the college and to emphasize the 
importance of teaching and learning. Key positions added in this area include 
assessment coordinator and Tech Prep coordinator. Other accomplishments included 
initiating a faculty development plan, installing the computer assisted instruction lab, 
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establishing an assessment procedure, organizing a developmental studies program 
at the Laurens County Center and refining the ASSET placement testing procedures. 

The Piedmont Area Consortium for Tech Prep kicked off the year with a one
day meeting of representatives from schools, businesses and industries. A $250,000 
grant was secured for the Consortium from the South Carolina Department of 
Education. The Consortium also conducted a two-day workshop for planning teams 
from the school districts in Piedmont's seven-county service area. Led by Dr. Charles 
J. Law, an educational consultant in Tech Prep planning from Raleigh, N.C., the 
workshop focused on establishing goals, objectives and planning methods for the 
Consortium. The Consortium serves more than 21,078 students in Abbeville, 
Edgefield, Greenwood Districts 50, 51 and 52, Laurens County Districts 55 and 56, 
McCormick, Newberry and Saluda. This includes nine middle, seven junior high, 14 
senior high schools and five career centers. A business/computer technology course 
of study will be designed this fall to be used as a model at all sites during 1993-94. 

The General Education/Learning Resources Division completed a record
breaking year as it saw enrollment for the Associate in Arts/ Associate in Science 
programs go past the 200 student mark. More than 27 written articulation agreements 
with senior colleges in the region were established during the spring. The division 
also moved into a new facility, which includes a 20,000 square foot library with small 
group study rooms and classrooms. 

For the Engineering and Industrial Technology Division, this was a year to 
build community relationships, increase enrollment and strengthen curricula. Build
ing Construction Technology students built a structure for the Bowers'Rodgers 
Home (for abused children), assisted Habitat for Humanities in the construction of 
two homes, completed decks and disability access to the Greenwood Literacy 
Council Center and built frames for a Discover '92 display at the Greenwood 
Museum, Lander University and Piedmont Tech. Machine Tool Technology stu
dents toured eight machining companies as part of a new course called "Innovative 
Machining." Welding students completed a weld test for the Greenwood CPW, 
Clinton-Newberry CPW, Greer, Fort Hill and City of Union utilities. Providing 
services such as these gives students the opportunity for valuable hands-on experi
ences. The Engineering Graphics Technology area had a record number of graduates 
-- 28. This department and the Electronic Engineering Technology department 
received re-accreditation from the Technology Accreditation Commission for the 
Accreditation Board for Engineering and Technology. In the Industrial Engineering 
Technology area, 25 of the 27 graduates had jobs in their field the night they received 
their degrees from Piedmont. Enrollment in the Automotive Technology program 
doubled this year. A new brake lathe was added to the shop. The first graduates of 
Piedmont's 2+2 program with South Carolina State University received B.S. degrees 
in Electrical Engineering Technology in August 1992. They were Wayde Scott, 
Kevin Walker, Charles K. Dixon, Chuck Marion and Roger Gosnell, all Piedmont 
graduates. 

The Business/Public Service Division had a busy year with the addition of 
new programs and articulation agreements with an area university. A nine-course 
Early Childhood Education certificate program was added in response to a mandate 
for the GLEAAMS Head Start program to have at least one certified staff member 
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by September 1994. Also initiated this year was a business transfer agreement with 
Lander University. This agreement allows Piedmont's business graduates to transfer 
to Lander's School of Business Administration with advanced sophomore standing. 
PhoneFriend, a "help line" patterned after a pilot program begun at Pennsylvania 
State University in 1979, had a successful first year. Headed up by the college's 
Human Services department with second-year students answering calls, PhoneFri
end received a total of 354 calls from children in Greenwood and Ninety Six School 
districts between January 13 and June 3, 1992. PhoneFriend was sponsored by Chick
Fil-A. 

The Health Science Division reached maximum enrollments in each of its 
programs this year. Approximately 300 students were enrolled in the pre-health 
program, indicating waiting list or developmental studies status. The Associate 
Degree Nursing program was given approval to add 30 genetic students and 10 
mobility students (LPNs who have been given advanced placement). The generic 
students were admitted in December 1991, and the mobility class began in summer 
1992. With approval from the Commission on Higher Education, Piedmont will offer 
an associate's degree in Respiratory Care beginning in fall 1992. One hundred 
percent of the 1992 graduates who wanted employment are employed. The passing 
rates for 1991-92licensing exams exceeded 90 percent. A One+One program for an 
associate's degree in Dental Hygiene was started with Greenville Technical College 
last fall. 

Continuing Education 

The Continuing Education Division continued its growth pattern despite 
recession-induced economic pressures that adversely affected enrollment in some 
programs. The division saw an approximate 10 percent increase in student enroll
ment, total training hours and the number of courses offered to the public, business 
and industry. 

Once again the Manufacturing Certification program set the standard for the 
state as the number of graduates doubled this year. Area employers providing total 
support of this program included Capsugel, Monsanto, Tonington, Greenwood 
Mills, Professional Medical Products, Greenwood Plating, Roberts Foundry and 
AlSiMag. Teaching the skills needed for employment with each of these companies, 
the 50-hour course guarantees each successful graduate the oppmtunity for an 
interview with each patticipating company. Each company gives hiring preference 
to program graduates and reimburses tuition after hiring. 

Area employers also showed a growing interest in human resources training 
programs such as FrontLine Leadership, Working and team training. The training 
workload doubled, and second and third shift training sessions became the norm 
rather than the exception for the staff. 

Also expe1iencing solid growth was the health science area with almost twice 
as many graduates in the emergency medical technician, nursing assistant and ward 
secretat-y programs. Additional nursing assistant and ward secretat-y programs were 
taught at the Laurens County Center to meet the needs of m·ea residents. 
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Community education and personal interest programs saw some overall 
growth. The South Carolina Department of Corrections joined the Criminal Justice 
Academy and the Bar Association in conducting teleconference training; more than 
1,500 received this training. "Leadership in the Community," a series of five 
seminars designed to meet the needs of board members of nonprofit agencies and 
organizations, was initiated and was received with much success throughout the 
service region. Also receiving widespread support were seminars on the American 
Disabilities Act, hunter education and historic preservation. 

Named the South Carolina Resource Center for Total Quality Education last 
year, the college took a giant step forward in promoting the goals of the quality 
movement. Through networking and coordination of training and education, Pied
mont now draws on the expertise of each college and shares it statewide. The ISO 
9000 and Internal Audit seminars proved to be extremely popular with local 
manufacturers seeking to gain the competitive advantage in world and national trade 
markets. 

Contract industrial training continued to make large gains, particularly in 
electromechanical and operator programs. With the assistance of Monsanto, the 
college purchased 60 interactive training disks. This purchase has enabled the college 
to take the first steps toward establishing an lA V lab on campus. 

Foundation 

The Piedmont Technical College Foundation's Anniversmy Campaign reached 
$760,000 this year with support from many new donors and numerous veteran 
contributors in the seven-county service area. Donations for equipment came from 
Belk-Simpson Company, Michelin Tire Corp. and Johnson Controls. Scholarships 
were funded by Elliott Davis and Company, Piedmont Senior Golf Association, 
Grede Foundries (Roberts Foundry), Mrs. Sally Baumeister, Greenwood Rotary 
Club, Greenwood Kiwanis Club and Velux of Greenwood. Other companies making 
donations included West Point Pepperell, Monsanto Fund, Wal-Mart Distribution 
Center, Pete Zouras, The Torrington Company, Kemet Electronics, H.O. Mullinax, 
The Commercial Bank, Cooper Power Systems, Westinghouse, estate of C.L. 
Huggins, The Self Foundation, Mabel Dorn Reeder Foundation, Warner-Lambert, 
DSP Architects, D. James Sparks and Kayser-Roth Hosiery. The Alumni Association 
held its annual phonathon and receipts from the pledges will once again be used to 
provide scholarships for current students. Foundation scholarships were awarded to 
students from each of our supporting counties. The college ended its second year of 
a three-year Title III grant with activities for improving the academic advising and 
teaching/learning processes. In addition, student retention, including a peer advising 
program was the focus for another component of the grant. 

Special Programs 

The Governor's Initiative for Work Force Excellence reached more than 
2,000 employees at 10 companies in the college's seven-county region during the 
past year. After completing an orientation and assessment program, 350 employees 
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chose to participate in a training program tailored for their specific plant or industry. 
Most of the training was offered at the plant site. 

Student Development/ Activities 

The Student Development Division continued its emphasis on increasing the 
leadership potential, sense of community involvement and overall success of each 
student at the college. A variety of activities and scholarship programs were 
administered to ensure the accomplishment of these goals. Among them were: 

the fourth annual leadership retreat attended by more than 40 students, 
faculty and staff. A number of 1992-93 Student Government officers and 
leaders were recruited from this group. 
the College/High School Partnership program funded by the Access-Equity 
Grant. Thitty McCormick High School and 60 Greenwood High School 
seniors participated in this program to motivate minority students with 
college potential to seek higher education opportunities. 
the formation of a gospel choir. Under the leadership of Rodney Robinson, 
admissions counselor/minority recruiter, the choir pe1formed regularly at 
churches in the college's service area and on campus. 
Honors Assembly where more than 125 students were recognized for their 
outstanding academic and extracurricular achievements. This included 52 
students who were named to Who's Who Among Students In American 
Junior Colleges. 
the first Step-n-Jam show to raise money for minority scholarships. 
the formation of the International Club. Students, faculty and staff organized 
the club to discuss cultural differences and to provide mutual support. 

Other activities included: 

a Back to School Bash to welcome students. 
high school career fairs to orient more than 1,400 area students about the 
college, its programs and career opportunities. 
tours for special school groups, ranging from fifth graders to sophomore. 
Program for Adult Learners. More than 75 participants learned about the 
admissions process, how to apply for financial aid, how to prepare to take the 
placement test and how to choose a career. 
sixth annual Student Services Conference. Student Services personnel from 
all over the southeast attended the two-day conference. 
Presidential Ambassadors. Four students were selected for this program. 
They represented the college with the president for various activities on and 
off campus and assisted with new student orientation each term. 
Employers Information Day. More than 40 employers visited the campus 
and talked to students about career possibilities. 
financial aid workshops held at 17 area high schools and on campus. 
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Scholarships awarded included: 

the Educational Resources Foundation Scholarship to Lisa Todd, a Business 
major from Laurens. 
the South Carolina Association of Data Processing Directors Scholarship to 
Lolgethia Gaskin, a Computer Technology major. 
Derrick Scholarships to Michelle Greene, Engineering Graphics Technol
ogy major from Donalds; Alison Goggins, Associate in Arts major from 
Laurens; Vickey Ricketts, Radiologic Technology major from Abbeville; 
and Michelle Stewart, Human Services major from Laurens. 
A team of Radiologic Technology students won four awards during the South 

Carolina Society of Radiologic Technologists Student Seminar. Scott Phillips of 
Clinton won first place in an academic challenge quiz. Phillips also received the 
Mallinkrodt Award from Self Memmial Hospital. 

Lander University and Piedmont hosted an information session about trans
fer oppmtunities for Piedmont's minmity students seeking Associate in Arts/Science 
degrees. 

The Student Nurses Association attended the national conference of SNA in 
Phoenix, Arizona. 

Special Events 

A variety of special events brought thousands of area residents to the 
college's campus throughout the year. The Fourth of July Family Fun Day and the 
Foothills and Skills Craft Show in October continued to be popular events, bringing 
vendors and visitors on campus for a day of fun, entertaining or shopping. Several 
international groups visited the campus dming the year to discuss economic devel
opment and recruitment of new industries. Countries represented included Romania, 
Jamaica, Zambia, Peru, Pakistan, Bulgaria and Poland. More than 70 new members 
were added to the college's Board of Visitors. They visited the campus in the fall. 
More than 200 representatives of business, industry, education and service agencies 
attended the fomth annual Excellence Conference sponsored by the college and PEP 
(Piedmont Excellence Process). Guest speakers included Dr. Len Berger of Clemson 
University; Roger Slater, LTV Steel director of Quality Assurance and author; and 
Glenn Sessoms with Federal Express. The college also participated in the fifth 
biennial Automated Manufacturing exhibition/conference in April and the Carolina 
Trade Show in October in Greenville. 

Tech Leaders 

A number of Piedmont employees were recognized during the year for their 
outstanding contiibutions to education and to the college. Included were: 

Nancy S. Bell, engineering graphics technology insu·uctor, voted "Most 
Influential Insu·uctor" by students and presented the Presidential Medallion; 

74 



Bart Trescott, instructor/coordinator of the writing lab, voted "Most Influen
tial Instructor" by students, presented the Presidential Medallion and elected 
president of the South Carolina Association of Developmental Educators; 
Dee Sumerel, English instructor, selected "Outstanding Faculty Member" by 
peers, college's nominee for "Governor's Professor of the Year" award and 
presented the Presidential Medallion; 
Frances Meyers, staff assistant to the vice president for academic affairs, 
selected "Outstanding Staff Member" by peers at the college and by the South 
Carolina Technical Education Association. She was also elected treasurer of 
the South Carolina chapter of AA WCJC. 
Gus Burgdmf, associate dean of quality management, awarded the A. Wade 
Martin A ward; 
Lathan Turner, director of Academic Advantage, awarded ACCLAIM Fel
lowship to complete the doctoral program in the Department of Adult and 
Community College Education at North Carolina State University; 
Gus Burgdorf, Trisha Craven, Bob Hanson and Tracy Finnegan, Continuing 
Education quality management team, recognized by the Southeastern Power 
Administration for "serving as pioneers in the area of total quality education 
by teaching the total quality philosophy of Dr. W. Edwards Deming." 
Becky Mcintosh, associate dean for student development, elected president 
of the South Carolina chapter of AA WCJC. 
Easter Harrison, administrative specialist, elected secretary of the South 
Carolina chapter of AA WCJC. 
Seyvelle Parks, director of JTPA, elected state president of National Voca
tional-Technical Honor Society. 
Jo Roper, vice president for student and institutional development, elected 
president of the National Council on Student Development (an affiliate of 
AAWCJC). 
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SPARTANBURG TECHNICAL COLLEGE 

General Information 

This year, the college realized a 16 percent increase in fall quarter enrollment 
over 1989. We also led the state in first time enrollment for our new Associate in Arts 
and Associate in Science degree programs. 

Spartanburg Tech received over 1.3 million dollars in grants to support 
special programs, to improve the college, and to purchase updated equipment. We 
completed our five-year "Plan for Excellence" in which we focused on quality 
instructional programs and quality assistance to provide students with the best 
opportunities for success in their chosen field. 

We have also paved the way for future growth with the continued growth and 
development of the Spartanburg Technical College Foundation. 

We know the years ahead will present new challenges for our students, 
faculty and staff as well as the industries we proudly serve. We stand ready to seize 
every opportunity to share new technology and to improve the quality of life for 
everyone in the communities we serve. 

Governor's Initiative for Work Force Excellence 

The Spartanburg Technical College program for the Govemor' s Initiative for 
Work Force Excellence led the state in the number of work force programs, enrolling 
1,449 workers in skills enhancement programs. Of those enrolled, 96 percent met 
their goals and enhanced their basic skills. 

Round table members for the Govemor's Initiative include Barry Patterson, 
Peter Frolich, Earl Penn, Patsy Hammett, Bob Sill, George Cherpas; Marvin Banton, 
Warren Monroe, and Sharon Odell. 

Through testing services, 2,370 employees were assessed and evaluated for 
basic skills training needs. Forty-three active leaming programs were developed with 
87 classes held in local industries. 

Instruction was provided through the combined efforts of Spartanburg Tech, 
public school Adult Education, and the local literacy council. 

In addition, Tech staff met with and presented information on the Initiative, 
the need for continuing education and lifelong learning to 2,325 employees. 

Industries Participating in the Governor's Initiative for 
Work Force Excellence This Year 

Hoechst Celanese 
Southem Loom-Reed 
Springs Industries (2 plants) 
Inman Mills (3 plants) 
Milliken & Co. (14 plants) 
MEMC Electronic Materials, Inc. 
Hamrick Mills 
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Phillips Fibers 
Barnet Southern 
INA Bearing 
Owens/Coming Fiberglas 
Mead Containers 
Beverage-Air 
Siemens 



Cone Mills 
Reeves Brothers (3 plants) 
Alcoa Fujikura 
Spartan Mills (5 plants) 

Foundation 

Spartanburg Steel Products 
SJWD Water District 
Tietex 
Mayfair Mills 

In 1991, Spartanburg Technical College organized a private foundation to 
assist in the financial support of the college. The mission of the foundation is to 
enhance education, faculty, staff, and the community by providing scholarships, 
grants, and facilities to ensure the development of a technologically sophisticated 
work force to meet present and future needs. In 1991, the foundation raised over 
$35,000. 

The foundation board members at Spattanburg Technical College are: Robert 
V. Pinson (chairman), William C. Mayrose (vice-chaitman), Grant McGuire (secre
tary), Ruth Ackermann (treasurer), Lawson Hayes, Dan J. Hargett, Evelyn Young, 
Arthur Cleveland, John B.H. Dargan, Charles E. Atchison, Sr., Thomas L. Roberts, 
III, A. Foster Chapman, Rick Williams, Charles R. Sanders, William J. Ledbetter, 
and John Stinson Woodward, Jack Powers (president of Spattanburg Technical 
College), and J ocelle Allen (vice-president of development at Spattanburg Technical 
College). Ex-officio members are Donna T. Windham (Executive Director of the 
Foundation) and Ralph Waddell (vice-president of Business Affairs at Spartanburg 
Technical College). 

Title Ill Grant 

In 1991, Spartanburg Tech completed the implementation of Title III 
activities that began in October 1986. 

The $2.2 million grant was awarded by the United States Department of 
Education with the goals of helping develop new programs, purchase new equip
ment, design new systems, and create new ways of thinking. 

Title III five-year accomplishments included: 
e More than 400 individual courses were developed and revised, leading the 

way for improvements in the academic credibility of courses, faculty instruc
tional capabilities, and student learning. 

e Equipment totaling $231,000 was purchased to support a state-of-the-art 
Automated Manufactming Technology system designed for student applica
tion using industrial equipment. 

e A fmmal quality process was developed campus wide which emphasizes 
employee involvement at every level of the college and rewards participation 
through a program of recognition. To support the process, management 
adopted a wtitten quality statement and motto. The college continues to reach 
for increased excellence in attaining its mission-producing "quality" gradu
ates. 

e The college's Transitional Studies program was strengthened and expanded 
to better help unprepared and underprepared students reach their academic 
and career goals. 
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e A new entrance assessment, ASSET, was implemented to ensure appropriate 
student placement in curriculum courses. 

e An academic advising system was developed as a comprehensive tool for 
faculty and staff to ensure student success. 

e A Career Resource Center was established to assist students. The center 
houses a variety of career resource materials, and a computerized career 
decision-making system, DISCOVER. 

e A foundation board was established to lead to the college in the operation and 
implementation of private sector fund raising. 

100% Job Placement 

Twelve Spmtanburg Tech programs boasted 100% job placement. Accord
ing to the Spmtanburg Tech Placement Office, these programs are Architectural 
Engineering Technology, Electronics Engineering Technology, Quality Assurance, 
Dental Assisting, Medical Secreta1ial Science, Respiratory Therapy, Surgical Tech
nology, Ward Secretary, Air Conditioning and Refiigeration, General Technology/ 
Industrial Mechanics, Heating, Ventilation & Air Conditioning and Machine Tool 
Technology. 

Women's Center 

The Women's Center at Spartanburg Technical College served 554 women 
through its Single Parent/Homemaker, career prepm·ation and workshop programs. 

During the year, 157 women received encouragement and financial assis
tance to continue their education through the Single Parent/Homemaker program. 

The Women's Centerreceivedfundingfrom the S.C. DepattmentofEduca
tion to provide special support services for women enrolled in nontraditional 
programs and for single parents who needed assistance with childcm·e expenses. In 
addition, the Spartanburg County Foundation provided $25,000 to help single 
parents pay their daycare expenses while enrolled at the college. 

Sixty-five high school dropouts received GED prepm·ation through the 
center's Model Program for Young Women. 

Over 300 women received career infmmation and learned of suppmtive 
services through "The Sky's The Limit" career workshops. 

Activities included in the workshops were personality assessment, personal 
success stories, education and financial aid infmmation, and information on nontra
ditional career opportunities. 

JTPA 

The college's Job Training Pm·tnership Act (JTPA) program exceeded all 
goals established by the Private Industry Council (PIC) for the year. A total of 182 
students, exceeding the projections of 146, were served in cm·eer training programs 
which improved their opportunities for employment. 
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JTPA funding provided 122 students with classroom training in Licensed 
Practical Nursing and machine operation as well as training in Tech's curriculum 
programs. 

Additional skills training was provided for 60 dislocated workers in Tech's 
curriculum programs. 

The program served 30 high school students through its Summer Youth 
Program, which was recognized by PIC as an outstanding program in 1990. The 
program assisted selected at-risk students through basic skills sessions and confi
dence building activities. 

CDL Program 

To address community concern over new commercial driver's licenses 
(COL) requirements, Spartanburg Tech developed an effective training program to 
prepare upstate drivers for the new test. 

Program participants have enjoyed a 94 percent first time passing rate, 
considerably better than the state average of 50 percent according to the highway 
department's Division of Motor Vehicles. 

Over 1,200 truck drivers and commercial drivers received training through 
Tech's program this year. In addition, the college developed course materials 
designed to assist businesses and government agencies to comply with their respon
sibilities under the new safety regulations. 

Special Schools 

Through the Special Schools program, 314 workers in 11 industries in 
Spartanburg, Cherokee and Union counties learned skills for new jobs this year. 

A service of the State Board for Technical and Comprehensive Education, 
Special Schools prepares workers for jobs created by industrial expansions or by new 
industries locating in our area. 

Participating industries include Bic Corp., Oritz, Newhart Electronics, Ph. 
Orth., Phoenix Finishing, Standard Products, TNS Mills- Blacksburg, TNS Mills
Gaffney, TNS Mills- Greer, TmTington Bearing and US Alumoweld. 

state. 
Since 1961, more than 125,000 workers have been trained throughout the 

100 Percent Rad Tech and Surgical Tech Graduates 
Certified By National Exam 

Graduates of Spartanburg Technical College's Radiologic Technology and 
Surgical Technology programs achieved 100 percent pass rate after taking the 
national certification examination. 

Every term, graduates are required to take national certification exams for 
employment purposes. These tests are given by the American Medical Association, 
the American Medical Dental Association, and the State Board of Nursing. In most 
cases, students may take the test as many times as needed in order to pass. 
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Radiologic Technology graduates passed their examination, on their first 
attempt, with an average score of 85. The mean national average for new examinees 
was 81.88. 

This year was the fourth consecutive year that all of the Surgical Technology 
program's graduates passed the exam on their first u·y. The highest score on the 
national certification exam in the nation was a 243 and a Spartanburg Tech graduate 
received a score of242. All of these graduates are employed in area hospitals or office 
settings in their chosen career field. 

In addition, participants in the college's other Health Sciences programs met 
national averages. 

Dental Assisting students have achieved a pass rate of at least 90% for the past 
two years. 

Medical Laboratory Technology graduates accomplished an overall pass rate 
of 92% for the last three years of testing. 

Practical Nursing students sitting for national examinations accomplished a 
pass rate of 90%, an 8.5 point increase since the 1987 examination. 

Respiratory Therapy Technician students accomplished a 100% pass rate for 
the first time. This passing rate is a 45 point increase since 1987. 

Overall, Spartanburg Technical College Health Science students continue to 
increase in passing rate petformance on licensure and certification examinations. 

Community Thank You Day 

Spartanburg Technical College hosted its fomth annual Community Thank 
You Day on April 20. 

Over 10,000 Spartanburg, Cherokee and Union county residents enjoyed free 
entertainment, children's rides and "funshops," workshops where the college's 
faculty and staff shared their expertise in everything from craft making to computer 
drawing. In addition to the funshops, area businesses presented special programs on 
home repairs, travel and wedding planning. Ranked among the most popular 
activities were an antique car show, dog show, youth talent competition and plant 
sale, which raised money for horticulture program scholarships. 

The event began in 1988, dming the college's 25th anniversary, as a way for 
Tech to thank the community for its support. Sponsors for the event were The Paper, 
WWMM Radio, WSPA TV 7, and Spartanburg Tech. 

In an effort to increase awareness on the need to recycle, the college also 
sponsored a Cash-for-Cans contest with a prize awarded to the person bringing in the 
most aluminum beverage cans. A total of 1,333 cans were collected. 

Sensory Impaired Program 

The Cooperative Program for the Sensory Impaired served 41 students with 
hearing or sight impairments during its fifth year of operation. 

The program, started in 1986, provides a full range of cmTiculum available 
at the college with the assurance of comprehensive, quality support services. The 
goal is to assist sensory impaired individuals in reaching a full potential of independ
ence. 

80 



This year, students from 14 different South Carolina counties took advantage 
of the special services provided through the program. These services include assistive 
devices, interpreters, notetakers, tutors, career counseling and independent living 
skills training. 

The Sensory Impaired Program is a cooperative effort between Spartanburg 
Tech and the South Carolina School for the Deaf and Blind. 

Textile Management Technology 

Twenty-two students were enrolled in a new Textile Management program, 
sponsored by area textile firms. The program is patterned after the highly successful 
two-year textile program at Tri-County Technical College in Pendleton, S.C. 

The students, employed in a production capacity at local companies, receive 
hands-on expedence with the newest technology and machinery as well as training 
in computer statistics, quality control and supervisory skills. 

The participating companies furnished full scholarships to allow selected 
employees to earn an associate degree at Spartanburg Tech while continuing to work 
for the company. 

Scholarship sponsors for the initial class were: Arkwright Mills, Cherokee 
Textiles, Hamrick Mills, Mayfair Mills, Mount Vernon Mills, Spartan Mills and TNS 
Mills. 

Continuing Education 

The Continuing Education Division served 9,554 students this year. Pro
grams offered include customized training, occupational advancement and computer 
skills courses as well as conferences and seminars. 

In an effort to continue to expand our services, over 60 additional companies 
were contacted to make them aware of the division's training capabilities. 

Community interest classes were offered as an addition to the traditional 
Continuing Education courses. The classes, which ranged from calligraphy to 
sewing, enrolled 453 students. 

The newest Continuing Education program having the greatest impact on the 
industrial community was the Team Building class, part of the college's Supervisory 
Development program. 

The Team Building class includes training in change management, leader
ship development, human relations, communications, coaching and training skills 
and problem solving skills. 

Tech Prep 

The Upstate Tech Prep Consortium was formed to plan the implementation 
of Tech Prep concepts in school distdcts in Spartanburg county and Cherokee and 
Union counties. 

High school students who choose the Tech Prep program of study will take 
applied courses to learn the skills needed for mid-level technology careers. Upon 
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graduation, students can immediately begin entry-level jobs or continue their 
training at Spartanburg Technical College. 

The Upstate Tech Prep Consortium submitted a proposal to obtain funds from 
the South Carolina Department of Education on behalf of the Upstate Consortium 
which was funded at $228,000. It assisted each of the public school districts with 
teacher training, counselor training, publicity and recruiting. 

Tech Serves State As Resource Center 

Through a grant from the State Board for Technical and Comprehensive 
Education, the Innovative Technology Training (ITT) Resource Center for the 
Sensory Impaired was established at Sprutanburg Tech. 

The ITT Center provides educational services to South Carolina technical 
colleges to ensure quality postsecondru·y education is available to sensory impaired 
individuals throughout the state. 

The new center houses resource materials and equipment used to enhance 
learning capabilities for both heating and visually impaired students. 

In addition, the ITT Center hosted a statewide workshop for counselors of 
disabled students providing them with information and equipment. 

Spartanburg Tech Designated Manufacturing Technology Center 

In 1991, Sprutanburg Tech became the newest regional center in South 
Cru·olina providing the special services of the Southeast Manufacturing Technology 
Center (SMTC). 

SMTC represents the combined talents of major players in research, devel
opment and training in the state. The prutnership includes the University of South 
Carolina's School of Engineering, the South Cru·olina State Board for Technical and 
Comprehensive Education, the FrankL. Roddy Small Business Development Center 
and Clemson University's Center for Advanced Manufactming. 

As a regional center, Tech offers the services of a technical specialist to assist 
small and mid-size manufacturers in developing modern operating techniques, 
implementing advanced technologies and upgrading work forces skills. 

SMTC is funded by the National Institute for Standards and Technology 
through a six-year grant. 
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TECHNICAL COLLEGE OF THE LOW COUNTRY 

Overview 

The 1991/1992 academic year was a landmark year at TCL---it was a year that 
vision became reality. The arrival of Dr. Anne McNutt as President of the Technical 
College of the Lowcountry (TCL) in 1987 marked the beginning of a new era atTCL. 
Since that time the college leadership has forged a vision for TCL which is reflected 
in its Value Statements and Goals. This document, "Vision for the 1990's" has 
outlined clearly and succinctly the college's long-term goals for carrying out its 
mission and its philosophy to be student centered in all of its endeavors. 

The mission of the college as reaffirmed in 1984 has been and continues to 
be to provide comprehensive educational opportunities within the geographic and 
economic reach of the citizens in the college's service area. As TCL has reached out 
to serve more students, enrollment has increased at TCL. This continued growth has 
been based on two fundamental commitments: to provide quality instruction and to 
meet the individual goals and needs of each student. In 1991/1992, the headcount 
increased 12% for Fall Quarter; 12% for Winter Quarter, 11.7% for Spring Quarter, 
and 8.5% for Summer Semester 1992 compared to those terms the previous year. A 
total of two hundred two (202) degrees, diplomas, and certificates were awarded to 
the TCL Class of 1992. 

The college assesses annually its effectiveness in carrying out its mission by 
evaluating the yearly accomplishments of its students, faculty, staff, and community 
volunteers. Each accomplishment must address a goal of TCL that is part of the 
"Vision for the 1990's." The following exemplary achievements address the col
lege's goals and prove that TCL's vision, indeed, has become reality: 

e To provide quality teaching and learning experiences by 

Assuring that comprehensive instructional offerings and college services 
are responsive to the needs of the Lowcountry. 
TCL was named a Lowcountry Coalition for Engineeting Education Devel
opment (LCEED) technical college. The LCEED Engineering Program 
allows students to begin The Citadel's four-year civil or electrical engineer
ing degree at TCL. 

Two Humanities courses were developed: "Black History and Culture of 
the Sea Islands" focuses on the unique origin, history, language, art, music, 
and literature of the South Carolina Sea Islands and how their customs, 
folklore, and traditions are being fused with American Culture; "Technology 
and Culture" provides a study of the impact of technological change on 
cultural values, society, and the individual. 

In response to the employer needs of the area, TCL installed a new IBM 
computer laboratory at the Hilton Head Center and developed a course, 
"Critical Thinking" that covers the application of basic reading skills to 
improve critical comprehension and higher order thinking skills. 
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Enhancing the teaching and learning environment to assure quality in 
college programs and services. 
The TCL Foundation secured $10,000 in funding from the Heritage Classic 
Foundation to purchase much needed up-to-date equipment for the college's 
nursing program. This ensures that TCL graduates will enter the workplace 
prepared to work with state-of-the-art equipment. 

TCL purchased instructional equipment for the heating, ventilation, and air 
conditioning program and the nursing program; a microform reader/printer 
and an additional computer work station for the library, and a new mainframe 
for administrative purposes. 

For the first time, the TCL Developmental Education curriculum included 
the use of computer assisted instruction in its writing component. 

Making sure that a diverse student body is recruited, advised, enrolled, 
and retained. 
The college's "Project 0* A *S*I*S (Opportunity, Access, Student Informa
tion and Services)" was awarded $112,500 by the Phillip MoiTis Companies, 
Inc.'s Strengthening the Bridge Program. TCL was one of ten colleges across 
the United States to be selected for funding in the first year of Phillip Morris' 
special initiative for two-year colleges. 

TCL's Talent Search, Upward Bound, Student Support Services, and the 
JTPA program were funded again at increases ranging from 5 to 108%. 
TCL' s JTP A Training Program was recognized as the outstanding Title II-A 
program in the State. 

Increased funding enabled the Student Support Services program to employ 
a counselor for college transfer purposes to facilitate minority patticipation 
in higher education. 

To motivate and stimulate younger students in the community to begin 
planning for college, the TCL Educational Talent Search Middle School 
Initiative brought students and parents on campus one Saturday a month 
during the academic year. Each session focused on a particular career and 
educational program to orient the students towards college. 

Ensuring that graduates are well-prepared for successful employment 
and educational advancement. 
TCL was one of fifty community colleges selected to pilot the Phi Theta 
Kappa Leadership course designed to aid students in increasing their under
standing of themselves, and the themies and techniques of leadership and 
group processes. TCL's course was team-taught by college faculty, admin
istrators, and community leaders. 
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As an outgrowth of adding Avionics to the college's Electronics Program 
students have received special on-campus preparation for the Federal Com
munications Commission licensing examination. 

TCL' s Co-operative Education proposal for 1992/93 which will enable TCL 
students to receive on-the-job training, was funded for approximately $68,000. 

Promoting appropriate professional development activities for faculty, 
staff, and advancement. 
TCL was asked to serve as one of eight pilot sites for North Carolina State 
University's Kellogg project, ACCLAIM-Academy for Community Col
lege Leadership, Advancement, Innovation, and Modeling. The project 
demonstrates how to reposition community colleges through modifying and 
expanding their mission and leadership role to include greater emphasis on 
community-based programming. Over a three-year period, sixty TCL faculty 
and staff will patticipate in a professional development cmTiculum devel
oped by ACCLAIM. They will receive insu·uction at an off-campus location 
for three-and-a-half days each month. 

Faculty attended seminars in such areas as nursing education, humanities, 
paralegal, criminal justice, developmental education, and other topics related 
specifically to their academic disciplines. Faculty were involved extensively 
in professional development relating to Tech-Prep and Institutional Effec
tiveness. New faculty attended on-campus sessions devoted to effective 
insu·uctional techniques. In addition, a TCL faculty member was awarded an 
ACCLAIM Fellowship to North Carolina State University to pursue a 
doctorate. 

e To administer the college effectively by 

Integrating the Institutional Effectiveness Program into the day-to-day 
operations of the college. 
TCL completed its third year of participation in Project PACE (the Project for 
the Assessment of Collegiate Education), as one of thirteen two-year colleges 
in the national project, Project Co-operation. 

A one day in-service training seminar was offered to all TCL faculty and staff 
by a leading consultant on integrating institutional effectiveness into the day
to-day operations of each division of the college. 

TCL centralized all counseling programs for the first time, creating a Student 
Success Center that can serve more efficiently all students needing advice and 
direction. 

Obtaining adequate funding to develop and maintain state-of-the-art 
facilities and equipment for college programs and services. 
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TCL purchased adjacent property to the main campus in order to build a new 
Health Sciences building. A State Bond bill is pending to finance the capital 
improvement. 

For the first of anew three-year Title III grant, $168,281 was awarded to fund 
distance learning equipment, new programs, local area networking equip
ment, and student services. 

Promoting a work environment which instills pride in one's work and in 
the college. 
A photographic gallery highlighting the students and programs of the college 
was created in the corridor of the main administrative building with funds 
from the TCL Foundation's Campus Campaign. 

A U.S. Department of Energy grant was awarded to fund energy conserva
tion monitoring equipment to be installed in the main buildings on campus. 

Landscaping that complements the natural beauty of the campus, and 
improvements of buildings including additional lighting, and roofing were 
accomplished during the year. 

Developing and implementing effective enrollment management. 
The college's Enrollment Management Committee, working with the Office 
of Institutional Research and Planning to project enrollments, has developed 
a strategic plan to assess the retention of first-time freshmen. 

e To strengthen the college's role in the community by 

Increasing the college's visibility and enhancing its image. 
The TCL Foundation conducted a "canvass of the people" campaign begin
ning last September with a focus group meeting of nearly forty community 
and business leaders from the college's four-county service area. The 
campaign solicited commentary from the community regarding the college's 
present and future responses to local and regional needs and reinforced the 
college's function as a key resource in economic development through 
human resource development in the Lowcountry. It also identified interested 
community leaders to serve on the Board of Trustees of the foundation and 
on Advisory Committees for the college. A substantial increase in the number 
of annual scholarships funded by the community was another successful 
result of the campaign. 

The college maintained high visibility in the communities it serves by 
sending representatives to the area Chambers of Commerce and community 
service organizations and by hosting on-campus meetings of the Legislative 
Delegation. Over fifty organizations were given the use of campus facilities 
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throughout the year. Also, to enhance the visibility and involvement of TCL 
graduates, the college has begun an ADN Alumni Association. 

Functioning as an integral part ofthe educational community along with 
high schools and other post secondary institutions. 
Last year the college completed a collaborative project (funded by an 
EisenhowerGrantof$45,414) with the University of South Carolina Beaufort 
(USCB) and with science instructors in the Jasper and Beaufort County 
School districts to develop cmTicula in Marine and Environmental Sciences 
for secondary schools. 

Funded by a grant, TCL has worked with Clemson University to incorporate 
aquaculture concepts into the vocational agriculture curriculum statewide. 

Last year the Lowcountry Tech Prep Consortium received one of the largest 
Tech-Prep grants in South Carolina-$213,000. The college's "Careers and 
Choices" model program which gives career guidance and information to 
high school students has become a component of the Tech-Prep program. 
Representatives from TCL have been asked to present the model at the 
national conference in Chicago, IL next year. 

Effectively marketing the college's programs and services. 
Consistent and coordinated high-quality publications continued to be the 
backbone ofTCL's marketing campaign. Last year TCL used direct mail for 
these publications to reach out to more people in the service area. In addition, 
the new semester college catalog was designed to be a "user friendly" 
publication for the new and continuing student. 
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TRI-COUNTY TECHNICAL COLLEGE 

A record enrollment of 19,780 students in all programs and a record 598 
graduates made this one of the most productiv<:< years eyer at Tti-County Technical 
College. 

The college awarded 113,059 credits in degree and diploma curricula and 
46,112continuingeducation units (CEUs) in programs offered on campus and in 868 
off-campus classes. 

At the same time, a near-record number of 859 manufactming workers 
(121% increase over 1990-91) learned new skills through Special Schools taught in 
Anderson, Oconee and Pickens counties. 

These figures indicate that the economy in the college's service area is 
continuing to grow, and Tri-County's five-year strategic plan, adopted in 1990, is 
aimed at keeping the college's advancements attuned to the community's growth. 

Preparing for fmther enrollment growth, the area commission approved a 
measure for the administration to begin developing proposals for a long-range 
campus development plan and a new facility to house primatily health education 
programs. 

An analysis at the end of the year showed that 96 percent of the 70 Strategic 
Plan objectives for 1991-92 were achieved or pattially achieved. 

College-wide competencies for graduates were adopted and were introduced 
this year in five cun-icula: English, Accounting, Medical Laboratory Technology, 
Industrial Electronics Technology and Veterinm·y Technology. 

A $50,000 gift from AFCO, an Anderson County manufacturer of fuel 
pumps, became the basis for establishing the AFCO Process Control and Instrumen
tation Laboratory, a lab that will be used by students in several engineering 
technologies. 

A grant from the Appalachian Regional Commission initiated the network
ing of computer labs and the opening of the Programmable Controller Lab. 

Funds in the second year of the Title III grant made possible the opening of 
the Writing Center to assist students in all programs with their writing skills. 

Effective with the summer term, the transition from quarters to semesters 
began, culminating three years of planning locally and throughout the State Tech 
System. The first semester in the college's history was scheduled to begin August24, 
1992. 
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TRIDENT TECHNICAL COLLEGE 

Exciting growth and change filled the 1991-92 fiscal year for Trident 
Technical College. 

Trident joined the technical college system in conversion to a semester 
system. More than a year of advance planning, distiibuting brochures and fliers, and 
special meetings created a smooth transition. At the same time, dramatic growth 
continued in student enrollment; a record high enrollment of over 8,400 students last 
Spring made Trident the third largest college or university in the state and South 
Carolina's largest technical or two-year college. 

Students at the college's Main Campus enjoyed the completion of the $5 
million Student Center Building, which consolidated all student services founda
tions. Major renovation projects were completed for Building 500, new home to the 
Film Production, Commercial Graphics and new Radio and Television Broadcasting 
programs, the Instructional Television Fixed Service system facilities, and the Office 
Automation Center. Palmer Campus also was renovated for the creation of a fully 
equipped life sciences laboratory which is the result of and partly funded by a 
National Science Foundation Insn·umentation and Laboratory Improvement Pro
gram grant. 

Trident students received national recognition on several fronts: Chemical 
Engineering Technology studentS. Ebb Dudley, Jr. was the only South Carolinian 
selected for the prestigious Academic All-American First Team for Community, 
Technical and Junior Colleges; while the college's chapter of Phi Theta Kappa honor 
fraternity won national and regional awards for its officers and programs. 

Trident's excellence was further recognized when it became the first college 
in the country authorized to develop and offer national IBM Authorized Education 
courses in Advanced Concepts in Computer Integrated Manufacturing and Audio 
Visual Connection Software. The college also played a leadership role in a new 
partnership with area schools and businesses to develop a Tech Prep program. 

Academic Affairs 

National Science Foundation grants enabled Trident to expand and improve 
several programs. A matching grant helped fund the creation of a life sciences lab at 
Palmer Campus, improving minority access to biology and anatomy and physiology 
courses. The Machine Tool Technology program received an $84,384 grant for 
computer numeric controlled machining equipment and two personal computers, the 
Civil Engineering Technology program received a $110,000 matching grant for 
electronic surveying equipment and computers, and the Chemical Engineering 
Technology program received a $50,000 matching grant for state-of-the-art instru
ments. 

The Associate Degree Nursing program received a $10,000 grant from the 
Helene Fuld Foundation to develop and implement computer applications to enhance 
learning. In other Health Sciences programs, graduates of the Respiratory Care, 
Physical Therapist Assistant and Occupational Therapy programs achieved a 100 
percent pass rate on their national board examinations. The Practical Nursing 
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program was accredited by the State Board of Nursing in August and moved from 
Main to Berkeley Campus in the fall. 

The area commission approved new certificate programs in Computer 
Integrated Manufacturing Production Automation Control and Computer Integrated 
manufacturing Design to be implemented in Fall 1992. The Broadcast Communica
tions department was created within the Division of Arts and Sciences with plans to 
offer a new associate degree program in Radio and Television Broadcasting in Fall 
1992. 

The Division of Public Service moved to Palmer Campus. New facilities 
include a law library for Paralegal and Legal Assistant students. A 2+2 program was 
implemented with the University of South Carolina enabling students to complete a 
bachelor's degree in Criminal Justice without leaving the Trident area. An articula
tion agreement was developed between Trident and the South Carolina Criminal 
Justice Academy to allow transfer credits for students who have studied at the 
academy. 

Learning Resources joined the Coastnet local area network, linking on-line 
catalogs and other resources at Ttident. The Citadel, College of Charleston, Char
leston Southern University and Charleston County Library. Library use increased 36 
percent at Palmer Campus and 12 percent at Main Campus compared to last year. 

Management Program Coordinator Randy Garrison was elected the first 
president of the IBM Computer Integrated Manufacturing in Higher Education 
Alliance of 90 colleges and universities nationwide. 

The Office Systems Technology faculty completed a three-year plan to 
convert from a typewriter-based to computer-based program. The Office Automa
tion Center moved from Palmer Campus to the newly renovated Building 500 on 
Main Campus. 

Continuing Education 
The Division of Continuing Education offered new professional develop

ment seminars in Geographic Information Systems and Implementing ISO 9000. 
Trident became the first college in the U.S. to develop and offer IBM Authorized 
Education courses in Audio Visual Connection Software Training and Advanced 
Computer Integrated Manufacturing Concepts. More than 150 professionals from 25 
states and four foreign countries attended the courses. The Southeast Manufacturing 
Technology Center designated Trident as a Center for Competence for computer 
integrated manufacturing. 

The college served as the home office for the Ttident Area Community of 
Excellence and secured a start-up grant from the Kellogg Foundation. T ACE 
received the Outstanding Noncredit Distinguished Program Award from the Asso
ciation for Continuing Higher Education Region VII. 

The Center for Law Related Education offered teleconferences to more than 
800 attorneys and provided 158 programs for law enforcement officers in the Trident 
area. 

The Division of Continuing Education operated multi-year on-site appren
tice and mechanical skills programs at Alumax of South Carolina, E.I. DuPont de 
Nemours, Gates Rubber Company, Robert Bosch Corporation, Teepak, Evans Rule 
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and Westvaco. Over 2,800 people attended 166 public and 59 custom-designed in
house professional development seminars. 

The college's flexible manufacturing lab was completed, including installa
tion of industry-standard programmable logic controller training capability. 

Student Affairs 

Career Placement 
Career Placement Services established Trident as a member of kiNexus, a 

national computerized resume network for graduates of associate degree programs. 

Recruiting 
The High School Task Force made more than 300 recruiting visits to Trident 

area elementary, middle and high schools. 

Student Activities 
Student organizations completed 116 fund-raising projects and 142 service 

projects to support scholarships, charities and community programs. The Awards 
Day program recognized 2,274 students for their academic accomplishments and 
service to the college and community. 

Student Aid 
Pell Grant awards increased more than 50 percent over last year. Veterans 

Assistance was up more than 40 percent. 

Student Success Center 
Berkeley Campus established a full-time Student Success Center. Central 

Advising Services expanded to Palmer and Berkeley campuses, tripling the number 
of students served. Learning Assistance Services helped 36 percent more students 
than last year, and visits to LAS were up 59 percent. 

The Educational Talent Search program was established with headquarters at 
Berkeley Campus. The program provided counseling, college and career fair visits, 
tutoring, workshops and financial aid assistance to 900 middle and high school 
students in its first year. 

The Berkeley Campus Job Training Partnership Act program exceeded its 
enrollment goal by 25 percent. 

Institutional Advancement 

Institutional Research compiled an Institutional Effectiveness report assess
ing selected college programs and services. 

Hardware in the Faculty-Staff Computing Center was upgraded to support 
the development of computer-based multimedia presentation materials, and four 
master classrooms were designed for these presentations. Computer Services in
stalled equipment for two new PC-based classrooms on Main Campus, and increased 
the capacity of the PC classroom at Berkeley to 24 units and at Palmer to 34 units. 
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The college and the Charleston Trident Chamber of Commerce co-sponsored 
Workforce 2000 to reduce the high school dropout rate, increase the number of 
students going to college and design training programs for the community. The 
federally funded Title III Dislocated Workers program served 75 students at Palmer 
Campus and 45 at Berkeley Campus who enrolled in credit and noncredit programs. 

Finance and Administration 

The annual financial report for fiscal year 1990-91 received an excellent 
rating from the State Budget and Control Board, including an unqualified opinion 
with no findings or recommendations. The Budget and Control Board certified 
Trident to make direct procurements for three years up to the revised certification 
limits of $50,000 per purchase. 

The college reached an overall goal attainment of 82 percent in its affirma
tive action plan. 

Building 800 was renovated to provide an Engineering Technology class
room, Civil Engineering lab and Mechanical Engineeting lab. The schematic design 
and specifications for renovations of Building 300 to create five large academic 
classrooms and over 40 faculty offices were completed. 

Marketing Services 

Marketing Services won Gold ADDYs for the 1991-92 Annual Report and 
Professional Development brochures, ADDY Citations of Excellence for the View
book and Trident United Way newsletter, CASE Disu·ict III Awards of Excellence 
for the View book and "Early Bird" print ad, a CASE District III Special Merit Award 
for the "Imagine Your Future" television campaign, and a Potlach Corporation 
Printing and Design Award of Excellence for the View book. 
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WILLIAMSBURG TECHNICAL COLLEGE 

The 1991-92 academic year proved to be an exciting one for Williamsburg 
Technical College as the college continued its proud tradition of preparing individu
als, businesses and industries for a prosperous future. 

SACS Accreditation 

Williamsburg Tech hosted the Southern Association of Colleges and Schools 
(SACS) Visiting Team on April 20-24, 1992. The team was composed of 11 
members who visited the campus for the purpose of reviewing the college's 
reaccreditation status. The team produced a written report describing the college's 
success in meeting the established Critelia for Accreditation. The college is now in 
the process of responding to the report of the Visiting Team. Accreditation status will 
be announced at the SACS annual meeting in December 1992. 

Enrollment 

Williamsburg Tech continued to make gains in enrollment during the year, 
posting an 11 percent increase in overall enrollment over the previous year. 

Student Support Services 

Student Support Services served 130 students in the areas of tutoring, 
counseling and cultural enrichment. The scheduled cultural events included an 
overnight trip to Atlanta with tours of the Martin Luther King Center, Coca Cola 
Plaza and other sights of interest. 

Student Support Services co-sponsored the National TRIO Day activities at 
the college with Upward Bound and Educational Talent Search. Mr. Terry Alexander 
of the S.C. Employment Security Commission was the guest speaker for the program, 
which included a performance by the Temoney Jazz Ensemble. 

Upward Bound 

The Upward Bound Program at Williamsburg Technical College provided 
academic, cultural and motivational opportunities for 50 high school students. 
Special instruction, tutoring and counseling were provided to eligible students from 
Kingstree Senior, C.E. Murray and Hemingway High Schools. Upward Bound also 
had a "bridge" program which enabled cunent graduates of target county schools to 
enroll in college transfer classes at Williamsburg Tech. 

Williamsburg Tech submitted a three-year grant application to the U.S. 
Depattment of Education for funding for projects years 1992-95 in November 1991. 
Funding was approved in the amount of$226,430 for 1992-93. The project will serve 
60 low-income students in grades 9-12 from the three target schools; students must 
be potential first-generation college students. 

Williamsburg Tech was the host site for the 1992 State Scholars Bowl 
competition on June 25. Eight teams competed for the state title. 
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Upward Bound co-sponsored a National TRIO Day program with Student 
Support Services and Educational Talent Search. Upward Bound and Educational 
Talent Search also hosted a field day in July. The annual Awards Banquet was held 
to recognize the academic achievements of the students for the 1991-92 project year. 
To culminate the 1992 Summer Component, a four-day field trip was taken to 
Maggie Valley, N.C. 

Job Training Partnership Act 

Williamsburg Tech's JTPA program was funded in the amount of $219,979 
for 1992. Seventy percent of the funds are used for training, while the remaining 30 
percent is divided between a maximum of 15 percent for administrative costs and the 
remainder for supportive services necessary to enable Williamsburg county residents 
to participate in a training program. Delivery of the training program is provided 
through the college faculty and staff. 

The total number of participants served during a fiscal year vaiies with the 
number of approved activities. Williamsburg Tech's JTPA program serves approxi
mately 140 participants from throughout the county annually. 

Continuing Education 

The Continuing Education Division assisted local industries by providing 
instructors and in-house n·aining to upgrade the present work force in maintenance 
departments. Over 1,600 employees participated in classes at one of the county's 
larger manufacturing plants. 

Manufactming plants in the county continued to have employees cettified in 
CPR and first aid through the Continuing Education Division. AMA 's annual 
Secretaries Btiefing and Total Quality Management were the topics of the most 
popular teleconferences offered to the general public. Additionally, the Nursing 
Assistant program continued to be the most popular non-cletical program offered to 
the general public. 

Work Force Initiative 

The Work Force Initiative program established year-long basic skills classes 
with Tupperware Manufactming, Elastic Corp. of Ametica and Milliken. An 
innovative pilot program encouraged students from Colonial Rubber to enter the 
Developmental Studies program at the college. 

Williamsburg Tech was one of the first colleges in the state to use the new 
Simon & Schuster adult literacy test for its corporate clients. 

Institutional Research 

The Institutional Research office became a pennanent function of the college 
following the completion of the Title III grant in October 1991. This office provides 
support to the college's institutional effectiveness efforts. Institutional Research 
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responds to institutional needs and collects, appraises, monitors and supplies 
information on a wide variety of subjects to various users of assessment information. 
Research is ongoing and is conducted each academic te1m, annually and upon 
request. Forms of research include internal and external reports/surveys, studies and 
analysis. 

Instruction 

Williamsburg Tech implemented an Early Childhood Development certifi
cate in 1991-92. This program prepares students for employment in educational 
programs for young children, such as nursery schools, public and private day care 
centers, Head Start centers or in public schools as teachers' aides. The program 
teaches students teaching methods, safety and first aid, and techniques for working 
with parents. 

The college also continued to serve the Williamsburg County School Disuict 
with high school vocational education programs. Courses were offered in commer
cial garment and apparel construction, auto mechanics, welding and cosmetology. 

Williamsburg Tech joined the state's other technical colleges in converting 
from the quarter to semester system. 

Financial Aid 

For the 1991-92 academic year, 401 students received a total of $372,619 in 
Title IV financial aid, which includes the Pell Grant, Supplemental Educational 
Opportunity Grant (SEOG) and College Work-Study program. Other students were 
served through scholarships. The FA office also coordinated student assistance from 
the Veterans Adminisu·ation and the S.C. National Guard Tuition Assistance 
Program. The VA roster included 11 students in 1991-92. 

In order to su·eamline Title IV student aid processing, the college purchased 
the Front End Electronic Delivery System (FEEDS) computer software package. 
The Pell-Link program included in the software interacts directly with the Central 
Processing System of the Department of Education. This capability provides 
Williamsburg Tech with a time-efficient, elecu·onic solution to processing, correct
ing and verifying student aid reports. 

The FA office is also served by a Department of Education program known 
as ENAS (Elecu·onic Needs Analysis Service). This program tells students for which 
programs they are eligible within one minute of data input. 

Student Services 

Student Services added two computerized systems to its Career Planning and 
Placement program. In addition to the S.C. Occupational Information System 
(SCOIS), Career Planning and Placement now has the System of Interactive 
Guidance and Information Plus (SIGI PLUS) and Federal Occupational and Career 
Information Systems (FOCIS). Each system provides educational, occupational and 
career information to students and graduates. 
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Educational Talent Search 

Williamsburg Tech was awarded a $350,000 Educational Talent Search 
(ETS) grant, covering a three-year period beginning September 1, 1991. ETS is the 
third grant in the selies of TRIO programs to be awarded to the college. 

The ETS program serves participants between the ages of 12 and27 who have 
completed at least the sixth grade, two-thirds of which are from low-income 
households and are potential first-gneration college students. The program identifies 
disadvantaged young people with a potential for postsecondary education, encour
ages them to continue and graduate from secondary institutions and to enroll in 
programs of postsecondary education. 

Dming the past year, ETS accepted 44 high school seniors. Of those, 75 
percent who are 1992 graduates were accepted into postsecondary training. 

Williamsburg Tech's ETS program was recently funded for the 1992-93 year 
in the amount of $126,376. 

Capital Improvements 

Williamsburg Tech completed several major capital improvement projects 
during 1991-92. The college installed a new heating and air conditioning system for 
its administration building and vocational building using more than $250,000 in 
federal energy grant and matching funds. The college also replaced the roofs of its 
administration building and vocational building and installed a new campus-wide 
telephone system. To complement instruction and to upgrade applications in the 
administrative and financial areas, the college acquired a state-of-the-art VAX 4000 
computer. 
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YORK TECHNICAL COLLEGE 

York Technical College's commitment to providing quality education and to 
improving the quality oflife in the communities it serves was evidenced in numerous 
ways during fiscal year 1992. 

A total of 1,728 new students enrolled in credit courses at York Technical 
College during the Fall1991 Quarter, raising the total enrollment in credit courses 
for the quarter to 3,039. Winter Quarter enrollment reached 2,783, an increase of 4 
percent over the number of students registered dming the previous Winter Quarter. 
Likewise, Spring and Summer enrollment both showed gains over last year of 7 
percent and 12 percent, respectively. 

In January, York Technical College opened anew $1.2 million library named 
in honor of an ardent supporter, Anne Sptings Close. The new library is more than 
twice the size of the old facility, which will be renovated to provide more space for 
computers, classrooms and offices. 

To enhance its services to the community through continuing education, the 
college, with the support of businesses and community leaders is constructing a state
of-the-at1, full-service Continuing Education Center. 

Academic Affairs 

The college was one of ten field test sites nationally selected to evaluate and 
implement new software for Registration, Admissions, Student Records and Tran
scripts. In this capacity, the college developed techniques to efficiently use the new 
software. Also, the college continues to develop innovative ways to meet student 
needs in the registration process. This year, the college extended the period of time 
during which registration occurs each te1m by one week. As a result students are 
permitted to register over a petiod of about six weeks each te1m. 

Instructional Development 
York Tech faculty and staff successfully evaluated and restmctured all 

programs and courses into semester offerings. Syllabi for 375 courses are currently 
under development. 

The college received national recognition from the DACUM center for 
training at Ohio State. More in depth development of Physics, Chemistry, and Math 
courses was initiated using the DACUM process of btinging in experts in the field to 
determine the needed competencies. Other DACUM' s were developed over the past 
year for Dental Hygiene; General Business; Manufacturing Technology; and Electric 
Vehicle Technician. Also, the college began a new associate degree in Dental 
Hygiene. 

York Tech's Media Center produced 35 videos of guest lectures and instruc
tional matetials for student presentations. 

Division Activity 
The Industrial and Engineering Technology Division joined with the South

east Manufacturing Technology Center to support small and medium size industry. 

97 



Also a new department was formed and improvements were made to the Manufac
turing Lab. Laser equipment was obtained and located in the Lab. Other equipment 
obtained by the division included: a horizontal milling machine and automation 
storage equipment. As for awards, division students in the Air Conditioning Program 
won the first place Student Community Involvement Project Award presented at the 
SCfEA convention in March 1992. Welding students won second place in a 
statewide welding contest held in Spring. 

The Business/Computer/Arts and Sciences Division attained the College 
Reading and Learning Association certification for tutor training. York Technical 
College is only one of the two colleges in South Carolina so certified. The division 
developed a "Technology and Society" course to add to the humanities requirement 
of the semester program model. Also, the division developed and promoted a 
comprehensive "Career Talks" series which gave students many opportunities to 
explore a host of career choices. The division supported 16 PBL members who 
participated in state Phi Beta Lambda competition. Division faculty participated in 
planning the TECH PREP seminar and assisted the business articulation effort of the 
Catawba Technology Education Consortium. Division instructor, Ken Howey, won 
the President's Award for Teaching Excellence and will be the nominee for the 
Governor's Award for Teaching Excellence. 

The Health and Human Services Division's efforts to provide a comprehen
sive program of systematic, competency-based instruction are reflected in the 
licensure results of its graduates. Last year 100 percent of the graduates, who took 
various health related licensure exams passed. In the Fall Quarter 1991, the division 
admitted 20 students to the newly accredited Dental Hygiene Associate Degree 
program. The division's Medical Laboratory Technology Program was awarded 
reaccreditation by CAHEA for seven years, while the Nursing Program was granted 
initial NLN accreditation for six years. To improve educational effectiveness 
through cooperative efforts, the division developed an articulation agreement with 
the Rock Hill Career Development Center in the area of Child Development. As a 
result, CDC students will be doing lab work in the Child Development Center for the 
second year. Also, the division, through a partnership with Winthrop College, 
repeated the "First Start" program in Spring 1992. The division's cooperative 
agreement with MUSC to provide BHS classes on the York Tech campus resulted in 
4 BHS courses in Fall 1991 and 7 courses in Spring 1992. 

Weekend College 
York Technical College plans to launch a "Weekend College" program in 

Fall 1992. As planned, the program will offer Friday night and Saturday credit 
courses for students who are not able to take weekday classes. The college expects 
to enroll about 150 students in the weekend courses for the Fall semester. Students 
attending "Weekend College" will have the opportunity to select from about 30 
different classes. 
Retention 

Retention efforts this past year have focused on improving student advising, 
responding to students' requests for services and delivery of a student orientation 
program. Competencies were created for COL 101 College Orientation class. This 
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class will be required for all incoming first-time freshmen beginning in the Summer 
1992 term. An advising manual was developed and advisor workshops were held. 

The college continues to work towards implementation of a computerized 
tracking system which will monitor retention efforts. The program is named 
"PRISM," which stands for Pro-active Retention Instrument for Student Monitoring. 
Also, a tracking system for high risk students was developed. 

The college addressed ten institutional effectiveness areas in its 1991-1992 
Annual Report of Institutional Effectiveness to the Commission of Higher Educa
tion. York Technical College also participated in several ad hoc studies conducted by 
the Commission of Higher Education. Additionally, extensive planning and prepa
rations have been conducted to address the requirements of the Federal "Student 
Right To Know" legislation and the South Carolina "Act 255." 

The six public school districts in the three county service area of York 
Technical College have solidified the consortium withY ork Technical College and 
Winthrop College for the Preparation for the Technologies initiative. Grants were 
awarded to the consortium in 1991 and again in 1992. The grants are used for 
materials that support applied academics, teacher n·aining, inservice activities, 
development of suppmt materials which includes a computerized guidance system, 
and marketing. This year, each public school involved in the consortium will have 
some applied academic courses in place through the support of the Preparation for the 
Technologies initiative. 

Continuing Education 
During the past fiscal year, the college provided over 87,000 hours of 

continuing education courses for area residents and businesses. This total includes 
courses that are designed by the college to meet the specific educational and training 
needs of area indusn·y. 

A year-long Basic Common Skills Program was developed for Duke Power 
Company resulting in a prolonged training commitment. Course development for 
mechanical maintenance training classes at Hoechst Celanese was completed. The 
project also has the potential of a long time commitment. In addition, management 
development courses have been provided for Sptings Industries. 

York Technical College was a field test site for "Assessing Learning 
Outcomes in Continuing Education and Training." As a result of our patticipation, 
as well as ten other institutions, a new Practical Handbook and a Practical Guide to 
Assessment Plans were developed by the International Association for Continuing 
Education and Training. This new guide is used by program managers for assessing 
their individual programs. 

As a result of global concerns and interests, York Tech initiated a foreign 
language program for business and travel. Since October, 1991, 116 students have 
taken French, Spanish or Getman for business and travel. 

The Initiative for Work Force Excellence continued to assess the needs of 
business and indusn·y in Chester, Lancaster, and York Counties and to develop and 
implement basic skills upgrading programs. In fiscal year 1992, there were over 600 
participants in 23 educational programs. Fomteen business sites were served during 
the year. 
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York Technical College continues to serve as the training arm of the 
Carolinas Quality Initiative. During the past year a course on Quality Leadership 
for Managers and a working four and one half month session on the Team Ap
proach to Quality Improvement were held. 188 drivers have completed the Com
mercial Drivers License Program during the past year. 84 fire-fighters from the North 
Carolina Air National Guard and the City of Charlotte Fire Department completed 
Plane Crash Fire-fighting exercises co-sponsored by York Tech and Hoechst 
Celanese. The fire-fighters have responsibility for responding to fires at the Douglas 
International Airport in Charlotte. 1055 people have participated in various criminal 
justice programs co-sponsored by York Tech and the South Carolina CriminalJustice 
Academy. 

Economic & Institutional Affairs 

Development 
York Technical College, as part of a grant, worked with thirteen U.S. 

Department of Energy senior technicians to develop the first DACUM for Electric 
Vehicle Technicians. The curriculum model is being reviewed nationally for use by 
the major auto manufacturers. The college has been an integral pa1t of developing the 
infrastructure for Electric Vehicle Technology. 

The York Technical College Foundation successfully completed a $1,000,000 
capital campaign for the Baxter M. Hood Continuing Education Center, the Anne 
Springs Close Library, and scholarships. 

Special Schools 
The State Tech System's Special Schools Program, through its area office 

located at York Technical College, helped to train employees for 12 new and 
expanding companies in York, Chester and Lancaster Counties. Those industries 
were: AF Industries; Chester Shirt Company; P1ice Manufacturing; Schlegal; 
Teledyne; Designs Amelicana; Pinnacle Industries; Clover Corporation; and Hamil
ton Standard. 

Grant Program Activity 
York Technical College was awarded seven major grants duling the fiscal 

year. These award programs included Preparation for the Technologies, Student 
Support Services, NIST-Southeast Manufacturing, Postsecondary and the Handi
capped, Title III, and the Department of Energy-Electric Vehicle award. These 
programs represent approximately $2,385,000 to the college over a three year period. 
These programs were designed to enhance the college's recruitment and retention 
priorities, as well as to strengthen the cuniculum and training options available to 
students. 

Also, the college was awarded the Educational Talent Search grant whose 
primary purpose is to assist program pa1ticipants to continue in and graduate from 
secondary school. The program encourages and assists participants to undertake a 
postsecondary educational program. Services include counseling, test-taking skills, 
parent workshops, financial aid information, SAT preparation and college and work
site visits for 750 participants. 
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York Technical College participated in the Southeast Manufacturing Tech
nology Center program in partnership with USC and Midlands Tech. The purpose of 
the project was to increase the productivity of small and mid-size companies through 
technology transfer. Approximately ten business sites were served through this 
program. 

Approximately 165 students were able to attend York Technical College in 
Fall 1991 through the Jobs Training Partnership Program. 

Student Services 

College staff conducted high school student tours for all of the local area high 
schools and made recruitment presentations at local high schools. Also, staff 
conducted employability skills seminars for graduating students and conducted 
career planning seminars. 

Women's Center 
Center staff established a scholarship program to sponsor 15 women in basic 

skills instructions or vocational/classroom training. Also, staff enrolled at least 39 
project participants in a job skills training program and developed a job placement 
system for project participants. Center staff maintained a network of nonprofit 
organizations relating to women's concems, support services and referrals. The staff 
an·anged at least six high school visits to discuss career awareness of options and 
assess nontraditional career readiness and arranged 12 on-campus tours for students 
to discuss career options with faculty and counselors. 

Learning Enhanced Achievement program (LEAP) 
York Tech's LEAP program was part of a three college consortium that 

developed products/programs for students with learning disabilities. Two products 
developed by Tech - a videotape on college transition for high school students and 
a peer mentor training manual - were selected as innovative and exemplary by the 
Association of Handicapped Student Services Programs in Postsecondary Education 
(AHSSPPE) working with Education Testing Service and Health Resource Center. 
The products will be available for use around the nation. 

At the invitation of the S.C. Association of School Psychologists, LEAP 
presented an overview of oppmtunities for Leaming Disabled Adults at the postsecon
dary level for the Association's Annual Conference. 

Financial Aid 
The college converted from a manual to an automated financial aid process

ing system. The new system has reduced the time to process applications from 6 
weeks to approximately 3 weeks and allows for better tracking of students who apply 
for aid. 
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APPENDIX A 

State Board for Technical and Comprehensive Education 
Degrees and Other Formal Awards 
July 1990- June 1991 

Associate 
Technical Colleges Degree Programs 

Aiken 100 

Central Carolina 47 

Chesterfield-Marlboro 57 

Denmark 81 

Florence-Darlington 236 

Greenville 616 

Harry-Georgetown 119 

Midlands 639 

Orangeburg-Calhoun 170 

Piedmont 288 

Spartanburg 215 

T. C. of the Low country 80 

Tri-County 365 

Trident 480 

Williamsburg 26 

York 291 

Total All Colleges 3,810 

Source: IPEDS "Completions 1990-91" Report. 
TECH Planning & IRM, August 1992. 

Diploma Programs 
Two-Year One Year 

0 65 

0 8 

0 2 

0 49 

0 42 

0 157 

0 18 

0 81 

0 82 

0 76 

0 133 

0 36 

0 52 

0 141 

0 15 

0 115 

0 1,072 
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Certificate Total 
Programs Awards 

40 205 

45 100 

21 80 

7 137 

9 287 

500 1,273 

53 190 

59 779 

23 275 

5 369 

41 389 

122 238 

29 446 

161 782 

7 48 

135 541 

1,257 6,139 



APPENDIXB 

State Board for Technical and Comprehensive Education 
Full-Time Equivalent Enrollments for FY 1974-75 through FY 1991-92 
Technical Education Program 

Technical Colleges FY 1975 FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 

Aiken 747 882 811 909 916 864 903 895 893 
Central Carolina 1,307 1,375 1,210 1,355 1,262 1,433 1,584 1,680 1,650 
Chesterfield-Marlboro 719 935 659 547 483 530 555 583 580 
Denmark 737 1,016 862 801 604 595 676 690 773 
Florence-Darlington 1,953 2,427 2,010 2,165 2,365 2,238 2,269 2,190 2,165 
Greenville 4,504 5,831 5,569 5,252 5,085 4,887 4,892 4,799 5,527 
Harry-Georgetown 921 1,070 1,137 1,242 1,174 1,079 1,152 1,179 1,166 
Midlands 4,721 5,341 4,832 5,353 5,082 4,827 5,090 5,391 5,095 
Orangeburg -Calhoun 1,685 1,757 1,522 1,640 1,504 1,381 1,431 1,367 1,238 
Piedmont 1,736 1,998 1,703 1,705 1,635 1,418 1,728 1,704 1,765 
Spartanburg 1,864 2,057 1,732 1,671 1,618 1,607 1,746 1,834 1,871 
T. C. of the Lowcountry 1,004 1,171 1,086 960 947 978 1,030 883 785 
Tri-County 2,046 2,410 2,232 2,062 2,036 1,902 2,057 2,246 2,299 
Trident 3,823 5,574 5,363 5,730 5,571 4,715 4,723 5,175 4,784 
Williamsburg 376 597 572 610 477 536 465 428 377 
York 1,277 1,570 1,355 1,442 1,460 1,482 1,590 1,745 1,935 

Total All Colleges 29,420 36,010 32,656 33,444 32,219 30,472 31,891 32,789 32,904 

Technical Colleges FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 

Aiken 948 875 1,036 1,092 1,154 1,202 1,312 1,426 1,682 
Central Carolina 1,550 1,420 1,289 1,316 1,292 1,330 1,330 1,491 1,985 
Chesterfield-Marlboro 559 534 499 481 480 533 573 662 724 
Denmark 767 675 726 750 728 691 698 662 701 
Florence-Darlington 1,985 1,780 1,761 1,715 1,563 1,768 1,903 2,026 2,236 
Greenville 5,066 4,892 4,833 4,828 4,648 4,800 5,587 6,212 6,555 
Harry-Georgetown 1,199 1,147 1,138 1,191 1,183 1,415 1,481 1,662 1,908 
Midlands 4,571 4,352 4,152 4,269 4,422 5,082 5,462 5,815 6,496 
Orangeburg-Calhoun 1,315 1,133 1,136 1,155 1,112 1,150 1,266 1,406 1,728 
Piedmont 1,721 1,605 1,740 1,657 1,571 1,613 1,754 1,906 2,105 
Spartanburg 1,764 1,639 1,566 1,578 1,493 1,642 1,637 1,906 2,124 
T. C. of the Lowcountry 732 656 635 611 639 726 755 843 958 
Tri-County 2,102 1,794 1,877 1,917 1,761 1,910 2,216 2,420 2,512 
Trident 4,020 3,592 3,248 3,633 3,726 4,292 4,773 5,408 6,728 
Williamsburg 332 290 318 278 279 293 315 368 429 
York 1,841 1,581 1,646 1,678 1,720 1,972 2,186 2,331 2,468 

Total All Colleges 30,472 27,965 27,600 28,149 27,771 30,419 33,245 36,543 41,337 

Source: TECH MIS Annualized Summary Rpt. 1213 [Tech. Ed. Prog. Totals-45/CR FTE]. 
TECH Planning & IRM, August 1992. 
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APPENDIXC 

State Board for Technical and Comprehensive Education 
Full-Time Equivalent Enrollments for FY 1974-75 through FY 1991-92 
Technical Education Progran1s 

[By Program Area] 

Program Area FY 1975 FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 

Agriculture 459 606 635 590 495 368 355 

Allied Health 2,595 2,614 2,696 2,802 2,729 2,538 2,782 

Business 9,104 11,736 10,533 10,823 10,212 9,619 9,426 

Data Processing 671 683 601 757 948 1,150 1,394 

Engineering 3,669 3,879 3,140 3,148 3,037 2,967 3,312 

Industrial 9,075 10,735 9,522 9,049 8,692 7,990 8,119 

. Occupational 32 44 333 451 561 565 711 

Public Service 1,783 2,915 2,650 2,702 2,471 2,081 2,059 

Associate in Arts/Science 1,156 2,024 2,167 2,425 2,379 2,455 2,610 
Career Development/ 

Undetermined 878 775 359 697 695 739 1,123 

TotalFfE 29,422 36,011 32,656 33,444 32,219 30,472 31,891 

Program Area FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 

Agriculture 307 344 271 277 301 343 349 

Allied Health 3,565 3,330 3,354 3,733 3,615 4,350 5,190 

Business 8,226 7,850 7,722 7,691 7,515 7,632 7,646 

Data Processing 2,414 2,044 1,831 1,825 1,798 2,051 2,276 

Engineering 2,954 2,733 2,649 2,510 2,369 2,516 2,674 

Industrial 6,242 5,439 4,942 4,952 4,428 4,543 4,602 

Occupational 666 463 498 407 447 382 305 

Public Service 1,220 1,113 1,321 1,547 1,589 1,786 1,913 

Associate in Arts/Science 2,621 2,568 2,500 2,688 2,940 3,806 4,921 

Career Development/ 
Undetermined 2,256 2,082 2,512 2,519 2,768 3,009 3,369 

Total FfE 30,471 27,966 27,600 28,149 27,770 30,418 33,246 

Source: TECH MIS Annualized Summary Enrollment Report #1226 (45/CR FTE). 
TECH Planning & IRM, Aug. 1992. 
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FY1982 FY 1983 

363 329 

2,929 3,396 

9,040 8,838 

1,946 2,235 

3,415 3,329 

7,560 7,168 

888 816 

1,829 1,504 

2,809 2,953 

2,008 2,336 

32,787 32,904 

FY 1991 FY 1992 

358 415 

6,210 7,757 

7,461 7,880 

2,368 2,436 

2,668 2,846 

4,737 5,011 

331 414 

2,038 2,456 

6,808 8,470 

3,564 3,654 

36,543 41,338 



APPENDIXD 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment 
All Programs 1961 - 1992 

Fiscal 
Year 

1961-62 
1962-63 
1963-64 
1964-65 
1965-66 
1966-67 
1967-68 
1968-69 
1969-70 
1970-71 
1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 
1979-80 
1980-81 
1981-82 
1982-83 
1983-84 
1984-85 
1985-86 
1986-87 
1987-88 
1988-89 
1989-90 
1990-91 
1991-92 

Technical College 
Enrollments 

0 
1,122 

11,867 
18,659 
32,967 
37,046 
42,146 
59,817 
79,001 
81,415 
81,486 

104,638 
93,650 

111,541 
115,825 
122,121 
142,058 
145,168 
154,158 
162,602 
164,503 
154,276 
155,127 
176,046 
171,460 
158,000 
156,403 
168,189 
178,012 
198,492 
206,763 

Special Schools 
Completions 

475 
2,190 
2,785 
2,824 
5,044 
5,704 
4,081 
4,419 
4,534 
3,804 
5,403 
5,054 
3,759 
2,902 
2,622 
2,826 
1,725 
2,580 
3,545 
3,793 
4,708 
4,967 
5,331 
6,331 
5,078 
5,130 
9,614 
9,226 
6,735 
4,516 
5,607 

Total 

475 
3,312 

14,652 
21,483 
38,011 
42,750 
46,227 
64,236 
83,535 
85,219 
86,889 

109,692 
97,409 

114,443 
118,447 
124,947 
143,783 
147,748 
157,703 
166,395 
169,211 
159,243 
160,458 
182,377 
176,538 
163,130 
166,017 
177,415 
184,747 
203,008 
212,370 

Note: Includes enrollments and participants in Technical Education Programs, Continuing 
Education Programs, Community Service activities, Restricted State and Federal Programs. 

Source: TECH MIS Annualized Summary Reports; TECH Division of Economic Development. 
TECH Planning & IRM, July 1992. 

105 



APPENDIXE 

State Board for Technical and Comprehensive Education 
Opening Fall Quarter Headcount Enrollment 
Technical Education Program 

Technical Colleges Falll976 Fall1977 Fall1978 Fall1979 Fall1980 Fall1981 Fall1982 Fall1983 

Aiken 935 1,103 1,093 1,076 1,269 1,040 1,023 1,201 
Central Carolina 1,223 1,315 1,415 1,636 1,690 1,729 1,787 1,716 
Chesterfield-Marlboro 607 579 551 646 585 644 664 613 
Denmark 783 791 565 586 668 601 738 767 
Florence-Darlington 2,000 2,253 2,284 2,308 2,233 2,302 2,324 2,174 
Greenville 6,672 6,474 6,038 5,551 5,822 5,785 6,174 5,953 
Horry-Georgetown 1,124 1,491 1,209 1,309 1,465 1,411 1,302 1,305 
Midlands 4,639 5,592 5,458 5,431 5,414 6,008 5,943 4,967 
Orangeburg-Calhoun 1,382 1,495 1,425 1,369 1,455 1,467 1,408 1,487 
Piedmont 1,605 1,745 1,725 1,469 1,773 1,638 1,709 1,724 
Spartanburg 1,782 1,785 1,861 1,875 1,931 1,896 2,052 1,813 
T. C. of the Lowcountry 937 930 941 1,086 1,185 1,078 1,042 1,072 
Tri-County 2,387 2,454 2,372 2,119 2,353 2,398 2,615 2,405 
Trident 4,781 5,246 5,615 5,779 5,619 6,392 6,151 5,105 
Williamsburg 463 535 541 546 503 433 385 427 
York 1,368 453 1,489 1,655 1,788 1,920 2,189 2,236 

Total All Colleges 32,688 35,241 34,582 34,441 35,753 36,742 37,506 34,965 

Technical Colleges Fall1984 Fall1985 Fall1986 Fall1987 Fall1988 Falll989 Falll990 Fall1991 

Aiken 1,032 1,242 1,328 1,497 1,489 1,696 1,903 2,187 
Central Carolina 1,620 1,661 1,714 1,627 1,564 1,763 1,929 2,256 
Chesterfield-Marlboro 602 608 619 683 731 692 852 964 
Denmark 657 648 689 720 699 708 617 725 
Florence-Darlington 1,986 1,971 1,900 1,722 1,875 2,214 2,324 2,610 
Greenville 6,007 5,812 5,855 6,017 6,135 7,284 7,917 8,496 
Horry-Georgetown 1,304 1,305 1,468 1,405 1,661 1,726 1,984 2,294 
Midlands 4,980 4,720 5,050 5,240 6,082 6,954 7,546 8,345 
Orangeburg-Calhoun 1,307 1,298 1,285 1,194 1,149 1,420 1,506 1,804 
Piedmont 1,580 1,752 1,615 1,668 1,745 2,066 2,144 2,287 
Spartanburg 1,653 1,757 1,702 1,663 1,725 1,966 2,276 2,508 
T. C. of the Lowcountry 1,033 1,034 979 916 950 1,112 1,210 1,261 
Tri-County 2,162 2,334 2,379 2,220 2,327 2,705 2,935 3,019 
Trident 4,685 4,514 5,241 5,350 5,594 6,455 6,939 8,012 
Williamsburg 357 423 357 396 402 441 503 515 
York 1,898 1,982 2,125 2,204 2,585 2,833 2,024 2,889 

Total All Colleges 32,863 33,061 34,306 34,522 36,713 42,035 45,509 50,172 

Source: Opening Fall Headcount Enrollment based on HEGIS/IPEDS Fall Enrollment Supplement Reports. 
TECH Planning & IRM, August 1992. 
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APPENDIXF 

State Board for Technical and Comprehensive Education 
Fall Quarter 1991 Headcount Enrollment by Classification and Sex 

****Full-Time Students**** **** Part-Time Students **** 
First Year Second Year 

Men Women Men Women 
Technical Colleges 

Aiken 350 446 73 64 
Central Carolina 348 694 66 100 
Chesterfield-Marlboro 114 151 17 43 
Denmark 222 313 48 56 
Florence-Darlington 423 660 78 88 
Greenville 1,490 1,538 346 393 
Harry-Georgetown 462 566 177 115 
Midlands 1,353 1,850 347 643 
Orangeburg -Calhoun 282 636 75 120 
Piedmont 400 572 134 162 
Spartanburg 473 598 120 119 
T. C. of the Lowcountry 95 330 12 25 
Tri-County 641 694 235 213 
Trident 717 1,221 333 674 
Williamsburg 39 111 3 16 
York 486 824 118 262 

Total All Colleges 7,895 11,204 2,182 3,093 

Source: 1991 IPEDS Fall Enrollment Supplement. 
TECH Planning & IRM, August 1992. 

First Year Second Year 
Men Women Men Women 

392 539 64 76 
273 510 56 74 
155 283 35 68 
23 39 3 7 

308 856 47 91 
1,108 1,704 282 502 

203 397 68 95 
1,351 1,977 259 408 

137 411 45 69 
292 354 141 169 
374 571 93 45 
235 507 15 42 
306 494 120 133 
821 1,313 660 360 
69 188 13 21 

366 400 92 124 

6,413 10,543 1,993 2,284 

107 

Unclassified 

Men Women Total 

81 102 2,187 
69 66 2,256 
33 65 964 
5 9 725 

21 38 2,610 
307 826 8,496 
85 126 2,294 
47 110 8,345 
5 24 1,804 

34 29 2,287 
50 65 2,508 
0 0 1,261 

92 91 3,019 
892 1,021 8,012 

17 38 515 
98 119 2,889 

1,836 2,729 50,172 



APPENDIX G 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment in All Technical College Progran1s FY 1977- FY 1992 

Technical Colleges FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 

Aiken 2,780 3,804 3,453 3,281 3,681 3,504 4,198 4,258 
Central Carolina 4,916 6,108 6,177 6,825 8,418 6,865 7,569 9,002 
Chesterfield-Marlboro 2,565 3,136 5,165 5,823 6,249 4,790 4,326 3,930 
Denmark 1,373 1,450 1,170 849 913 914 1,202 1,474 
Florence-Darlington 9,575 11,173 9,775 9,567 11,486 9,253 9,663 8,628 
Greenville 19,093 21,639 22,910 28,185 29,941 30,758 21,760 19,619 
Harry-Georgetown 2,769 3,356 3,646 4,798 5,275 5,634 6,165 6,715 
Midlands 13,830 14,797 16,547 16,636 18,567 21,713 20,064 17,424 
Orangeburg-Calhoun 6,813 7,792 7,337 9,009 6,706 6,788 7,081 5,951 
Piedmont 9,086 10,102 10,790 11,755 11,280 11,556 12,609 15,771 
Spartanburg 6,984 8,076 7,664 7,129 6,507 6,560 6,446 6,121 
T. C. of the Lowcountry 2,784 2,859 3,530 3,877 4,219 4,303 3,564 4,336 
Tri-County 12,763 15,090 13,694 13,123 16,134 16,776 16,434 19,098 
Trident 14,972 16,030 16,321 16,924 16,910 18,199 16,765 16,181 
Williamsburg 2,742 2,845 2,676 2,357 2,027 2,603 3,051 1,726 
York 4,085 4,836 4,999 4,898 5,348 6,189 5,724 5,320 

Special Schools Programs 2,826 1,725 2,580 3,545 3,793 4,708 4,967 5,331 
ITPA Programs [2] 4,586 5,600 5,860 5,563 5,058 4,350 4,475 4,850 
Fire Academy Programs [2] 405 3,365 3,454 3,559 3,883 3,748 3,180 4,723 

Total All Colleges [ 1] 124,947 143,783 147,748 157,703 166,395 169,211 159,243 160,458 

Technical Colleges FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 FY 1990 FY 1991 FY 1992 

Aiken 4,198 5,291 5,378 6,492 5,984 5,867 6,456 7,444 
Central Carolina 11,114 11,838 8,964 8,634 10,553 11,624 11,356 11,850 
Chesterfield-Marlboro 4,261 3,021 2,706 3,405 3,823 4,094 4,938 6,297 
Denmark 1,070 1,328 1,018 1,149 1,250 1,336 1,419 1,928 
Florence-Darlington 9,464 9,486 7,003 6,570 6,397 7,034 6,923 8,104 
Greenville 38,414 34,423 32,010 32,112 37,289 36,295 39,235 34,350 
Harry-Georgetown 7,226 5,929 6,375 7,605 9,079 9,630 11,000 11,363 
Midlands 17,330 19,658 19,350 19,670 21,293 25,204 29,880 31,580 
Orangeburg -Calhoun 6,210 5,522 5,192 5,865 5,689 6,025 5,758 7,334 
Piedmont 13,599 13,725 14,337 14,848 13,909 13,306 13,552 14,569 
Spartanburg 6,785 8,114 7,954 7,531 7,331 8,482 10,898 10,672 
T. C. of the Lowcountry 4,408 3,934 3,507 3,931 3,728 4,199 4,582 4,720 
Tri-County 17,413 17,725 13,745 13,638 13,992 15,548 18,283 19,780 
Trident 15,990 15,185 15,860 16,591 17,759 18,750 23,166 24,157 
Williamsburg 1,549 1,653 1,409 1,547 1,785 1,703 1,779 2,317 
York 5,727 7,328 7,192 6,815 8,328 8,915 9,267 10,298 

Special Schools Programs 6,331 5,078 5,130 9,614 9,226 6,735 4,516 5,607 
ITP A Programs [2] 5,550 7,300 6,000 -NA- -NA- -NA- -NA- -NA-
Fire Academy Programs [2] 5,738 -NA- -NA- -NA- -NA- -NA- -NA- -NA-

Total All Colleges 182,377 176,538 163,130 166,017 177,415 184,747 203,008 212,370 

Note 1: Includes enrollments and participants in Technical Education Programs, Continuing Education Programs, 
Community Service, Restricted State, & Restricted Federal Programs. 

Note 2: Program administrative responsibility moved to other agencies. 

Source: TECH MIS Annualized Summary Enrollment Reports. 
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APPENDIXH 

State Board for Technical and Comprehensive Education 
Technical Education Program - Annual Enrollment 
Student Characteristics 

FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 
Number Percent Number Percent Number Percent Number Percent Number Percent 

I. Classification 

First Year 36,419 64.9% 34,140 65.0% 36,738 68.4% 39,083 70.8% 39,212 69.6% 
Second Year 19,736 35.1% 18,360 35.0% 16,988 31.6% 16,083 29.2% 17,129 30.4% 
Unclassified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

II. Ethinic Group 

Black 14,630 26.1% 13,001 24.8% 13,377 24.9% 13,687 24.8% 13,644 24.2% 
White 39,221 69.8% 37,194 70.8% 38,263 71.2% 39,366 71.4% 40,659 72.2% 
Other 1,049 1.9% 1,081 2.1% 1,016 1.9% 1,502 2.7% 1,123 2.0% 
Not Specified 1,255 2.2% 1,224 2.3% 1,070 2.0% 611 1.1% 915 1.6% 

III. Sex 

Male 27,592 49.1% 25,051 47.7% 25,045 46.6% 24,908 45.2% 25,256 44.8% 
Female 28,563 50.9% 27,449 52.3% 28,681 53.4% 30,258 54.8% 31,027 55.1% 
Not Specified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 58 0.0% 

Total Students 56,155 100.0% 52,500 100.0% 53,726 100.0% 55,166 100.0% 56,341 100.0% 

FY 1989 FY 1990 FY 1991 FY 1992 
Number Percent Number Percent Number Percent Number Percent 

I. Classification 

First Year 44,075 71.2% 48,345 71.5% 52,425 71.2% 57,531 70.8%% 
Second Year 17,785 28.8% 19,233 28.5% 21,254 28.8% 23,716 29.2% 
Unclassified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

II. Ethinic Group 

Black 14,416 23.3% 15,430 22.8% 17,017 23.1% 19,855 24.4% 
White 44,828 72.5% 49,393 73.1% 53,757 73.0% 58,284 71.7% 
Other 1,329 2.1% 1,465 2.2% 1,557 2.1% 1,844 2.3% 
Not Specified 1,287 2.1% 1,290 1.9% 1,347 1.8% 1,264 1.6% 

III. Sex 

Male 26,663 43.1% 28,693 42.5% 30,322 41.2% 33,210 40.9% 
Female 35,101 56.7% 38,843 57.5% 43,306 58.8% 48,004 59.1% 
Not Specified 96 0.2% 42 0.1% 51 0.1% 33 0.0% 

Total Students 61,860 100.0% 67,578 100.0% 73,679 100.0% 81,247 100.0% 

Source: TECH MIS 1991-92 Annualized Enrollment Rpt. #1207, "Student Characteristics" for Technical Education Programs. 
TECH Planning & IRM, August 1992. 
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APPENDIX I 

State Board for Technical and Comprehensive Education 
Annual Unduplicated Headcount Enrollment by County 
Technical Education Program 
FY 1991-92 

COUNTY ENROLLMENT COUNTY 

Greenville 9,696 Abbeville 
Charleston 7,875 Clarendon 
Richland 7,871 Bamberg 
Lexington 4,344 Newbe1Ty 
Spartanburg 4,149 Cherokee 
Berkeley 3,725 Dillon 
Anderson 3,285 Colleton 
York 3,282 Barnwell 
Sumter 3,175 Union 
Aiken 2,984 Calhoun 
Horry 2,552 Fairfield 
Dorchester 2,368 Lee 
Pickens 2,351 Hampton 
Florence 2,243 Edgefield 
Orangeburg 2,151 McCormick 
Beaufort 2,069 Saluda 
Greenwood 1,616 Marion 
Oconee 1,336 Jasper 
Chestelfield 992 Allendale 
Darlington 924 
Laurens 919 Unknown 
Williamsburg 896 
Marlboro 829 Out of State 
Georgetown 705 Foreign 
Lancaster 641 
Chester 543 
Kershaw 538 

Total 

ENROLLMENT 

515 
490 
451 
430 
404 
359 
350 
340 
290 
284 
278 
253 
221 
216 
215 
214 
195 
137 
128 

225 

1,026 
167 

81,247 

Source: TECH MIS Rpt. #1224- Annualized Unduplicated Headcount Enrollment by County, 
1991-92. 
TECH Planning & IRM, August 1992. 
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APPENDIXJ 

State Board for Technical and Comprehensive Education 
Percentage of 17 to 44 Age Population Served 
Technical Education Program 
FY 1992 

Number of Students Service Area Percentage of 
Attending 17 to44 Age 17 to44 Age 

Technical From Respective Population Population 
Colleges Service Area [1990 Population] Served 

Aiken 2,885 52,329 5.5% 

Central Carolina 3,803 86,108 9.5% 

Chesterfield-Marlboro 1,555 39,988 7.5% 

Denmark 464 20,802 2.2% 

Florence-Darlington 2,905 89,413 3.2% 

Greenville 9,555 144,539 6.6% 

Harry-Georgetown 3,028 82,450 3.7% 

Midlands 12,146 235,244 5.2% 

Orangeburg-Calhoun 2,193 41,838 5.2% 

Piedmont 3,272 91,853 3.6% 

Spartanburg 3,760 131,027 2.9% 

T. C. of the Lowcountry 2,386 67,922 3.5% 

Tri-County 4,619 131,262 3.5% 

Trident 13,698 249,060 5.5% 

Williamsburg 723 14,755 4.9% 

York 4,422 96,301 4.6% 

Total All Colleges 71,414 1,574,891 4.5% 

Students attending Students 
TECH College from County of Residence 
Outside Service Area Not Identified 
Number Percent Number Percent 

766 21.0% 0 0.0% 

118 3.0% 0 0.0% 

42 2.6% 0 0.0% 

613 56.9% 0.1% 

957 24.7% 11 0.3% 

3,886 28.9% 3 0.0% 

291 8.4% 144 4.2% 

854 6.6% 2 0.0% 

631 22.3% 0 0.0% 

64 1.9% 0.0% 

99 2.6% 1 0.0% 

81 3.3% 6 0.2% 

249 5.1% 4 0.1% 

427 3.0% 52 0.4% 

379 34.4% 0 0.0% 

151 3.3% 0 0.0% 

9,608 11.8% 225 0.3% 

Note: Population based on 1990 Census Data provided by the Division of Research & Statistical Services. 
Technical Education Programs- TECH MIS Annual Unduplicated Headcount By County (Rpt. #1224). 

TECH Planning & IRM, August 1992. 
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Total 

3,651 

3,921 

1,597 

1,078 

3,873 

13,444 

3,463 

13,002 

2,824 

3,337 

3,860 

2,473 

4,872 

14,177 

1,102 

4,573 

81,247 



TECHNICAL EDUCATION INSTITUTIONS 
CURRENT FUND UNRESTRICTED REVENUES 

AND PROGRAM EXPENDITURES 
FISCAL YEAR 1989-90 

Revenues 
Educational and General 

Student Fees 
County Allocation 
State Operating Allocation 
State Procured Equipment 
Non-Recurring Capital Reserve Equipment 
Other 

Total Education and General 
Auxiliary Enterprises 
Short Tenn and Innovative Training 
Missing & Exploited Children 

Total Revenue 

Program Expenditures 
Educational and General 

Instruction 
Academic and Student Support 
Plant Operations and Maintenance 
Administrative and General 
Capitol Acquisitions(fransfers 
State Procurement Equipment 
Non-Recurring Capital Reserve Equipment 

Total Educational and General 
Auxiliary Enterprises 
Short Tenn & Innovative Training 
Missing & Exploited Children 

Total Program Expenditures 

Instructional Cost: 
Technical Education Progran1s 
Continuing Education Programs 
Secondary Vocational Progran1s 
Community Service Progran1s 

Source: Audited Data 

Employer's 
Share Included 

11,147,508 
4,995,325 

125,522 
4,050,359 

20,318,714 
320,545 

20,639,259 

33,799,887 
18,668,457 

100,137,279 
2,705,823 
2,315,184 
5,876,611 

163,503,241 
16,908,307 

972,542 
86,375 

181,470,465 

77,842,852 
33,065,272 
17,818,904 
27,776,624 
4,443,911 
2,705,823 
2,315,184 

165,968,570 
14,442,978 

972,542 
86,375 

181,470,465 

Cost Per FTE/CEU 
$3,315 

$55 
$79 

$326 

Prepared: (2/21/92) to update Appendix "M"- Annual Report 1990/91 

%of 
Education 

and General 

20.67% 
11.42% 
61.24% 

1.65% 
1.42% 
3.59% 

100.00% 

46.90% 
19.92% 
10.74% 
16.74% 
2.68% 
1.63% 
1.39% 

100.00% 

NOTE: Workmen's and Unemployment Compensation is paid from the State Office in the amount of $984,181. 
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STATE BOARD FOR TECHNICAL & COMPREHENSIVE EDUCATION 
STATEMENT OF FUND SOURCES AND CURRENT FUND EXPENDITURES 

Fiscal Year 1990-91 

Source of Funds 

Current Unrestricted Funds 
State Appropriations 
Federal Funds 
Student Fees 
County Appropriation 
Auxiliary Enterprises 
Other 

Total Unrestricted Source of Funds 

Current Restricted Funds 
Federal 

State 
Other 

Job Training Partnership 
Other Federal Grants Budgeted 
Student Financial Aid 

Total Restricted Source of Funds 

Current Unrestricted Fund Expenditures 

I. Administrative 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Administrative 

II. Tech Education Institutions' Operation 
A-Institutions 

Personal Service 
Other Operating Expense 
Transfers/Equipment 
Employer Contributions 

Total Institutions 
B-Central Data Processing 

Personal Service 
Other Operating Expenses 
Equipment 
Employer Contributions 

Total Central Data Processing 

107,439,325 
41,738,346 

9,464,918 
22,753,140 

512,128 
459,363 

58,362 
115,091 

113 

114,497,222 
1,468,272 

33,799,887 
18,668,457 
16,908,307 
7,236,369 

5,382,294 
10,789,665 
15,556,322 

1,965,161 
585,979 

5,873 
423,461 

181,395,729 

1,144,944 

31,728,281 
206,635 
518,010 

2,980,474 

192,578,514 

32,452,926 



C-Innovative Tech Training 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Innovative Tech Training 
D-Retraining, Missing Bureau and 

Short Tem1 & Innovative Training 
Missing and Exploited Children 
Quarter/Semester Conversion 

Total Retraining and Special Programs 
Total Tech Education Institution Operation 

III. Economic Development 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 
Total Economic Development 

Total Current Unrest. Fund Expenditures 

Current Restricted Fund Expenditures 
Federal 

State 
Other 

Job Training Partnership Act 
Other Federal Grants Budgeted 
Student Financial Aid 

Total Restricted Fund Expenditures 

Source: Audited Data 
Prepared (2/21/92) to Update Annual Report 1990-91 

3,595 
19,126 

143 
886 

972,542 
86,375 

163,257 

114 

23,750 

1,222,174 

3,415,060 
1,631,876 

242,573 
521,934 

5,382,294 
10,789,665 
15,556,322 

183,786,597 

5,811,443 

31,728,281 
206,635 
518,010 

192,578,514 

32,452,926 



DEGREE PROGRAMS CANCELLED 1990-91 

Cluster Curr 
Code Level Program Title College Status Code 

BUS DEGREE ACCOUNTING DENMARK CANC1 35002 

BUS DEGREE FASHION AND TAIT...ORING TECHNOLO DENMARK CANC1 35431 

ENGR DEGREE COMPUTER ENGINEERING TECHNO LOG DENMARK CANC1 35322 

ENGR DEGREE ELECTRONICS ENGINEERING TECHNO DENMARK CANC1 35310 

IND DEGREE AUTOMOTIVE BODY TECHNOLOGY DENMARK CANC1 35332 

IND DEGREE AUTOMOTIVE TECHNOLOGY CHESTERFIELD-MARL CANC1 35306 

IND DEGREE BUILDING CONSTRUCTION TECHNOLOGY DENMARK CANC1 35317 

IND DEGREE HEAT-VENT -AIR CONDITIONING DENMARK CANC1 35390 

IND DEGREE HEAT-VENT-AIR CONDITIONING SUMTER CANC1 35390 

IND DEGREE MACHINE TOOL TECHNOLOGY DENMARK CANC1 35370 

DIPLOMA PROGRAMS CANCELLED 1990-91 

Cluster Curr 
Code Level Program Title College Status Code 

BUS DIPLOMA GENERAL OFFICE PIEDMONT CANC1 15041 

IND DIPLOMA AUTO BODY REP AIR TEC CO OF LOWCOUNT CANC1 15332 

IND DIPLOMA ELECTRICAL/INSTRUMENTATION AIKEN CANC1 15378 

IND DIPLOMA INDUSTRIAL MECHANICS PIEDMONT CANC1 15372 

IND DIPLOMA MECHANICAL MAINTENANCE AIKEN CANC1 15377 

PSER DIPLOMA CHILD DEVELOPMENT ASSIST ANT DENMARK CANC1 15508 

Note: STBCE policies and procedures allow for programs to be phased out when new technology or changing economic conditions render them 
obsolete. TI1is flexibility allows the colleges and the system to reset priorities and allocate resources to insure effective delivery of in
struction to meet the most pressing needs of the teclmical colleges and the employers and students they serve. 
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ASSOCIATE DEGREE AND DIPLOMA PROGRAMS OFFERED 

AREAS OF STUDY 

Associate degree programs are two years 
in length. Diploma programs are one year in 
length. For further information, contact your 
local technical college. 

Aiken Technical College 
Central Carolina Technical College 
Chestertield-Mar1boro Technical College 
Denmark Technical College 
Aorence-Dar1ington Technical College 
Greenville Technical College 
Horry-Georgetown Technical College 
Midlands Technical College 
Orangeburg-Calhoun Technical College 
Piedmont Technical College 
Spartanburg Technical College 
Technical College of the Low country 
Tri-County Technical College 
Trident Technical College 
Williamsburg Technical College 
York Technical """'"""'"'"" 

Resident 
Full-Time Fees 

$360.00 
$353.00 
$337.50 
$325.00 
$450.00 
$450.00 

. $450.00 
$495.00 
$400.00 
$487.50 
$375.00 
$458.00 
$375.00 
$405.00 
$300.00 
$307.50 
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ASSOCIATE DEGREE AND DIPLOMA PROGRAMS OFFERED 

• e YOI1< Technical ColleQe L------... 
Gt_,... Technical College 

• Tri-Co..nly Technical College 

• Pledmonl Technical College 

Midlands Tedv1k:al College 

• • 
~ c.toiN TIICI1nlal College 

Ai<8n Tochnical College 

• • Orenoet>urg-CatlCUl TecMical Colege 
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Aiken Technical College 
Central Carolina Technical College 
Chesterfield-Marlboro Technical College 
Denmark Technical College 
Aorence-Dar1ington Technical College 
Greenville Technical College 
Harry-Georgetown Technical College 
Midlands Technical College 
Orangeburg-Calhoun Technical College 
Piedmont Technical College 
Spartanburg Technical College 
Technical College of the Lowcountry 
Tri-County Technical College 
Trident Technical College 
Williamsburg Technical College 
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EMPLOYMENT REVITALIZATION ACT 

The Employment Revitalization Act (ERA), Section 13, states that "each 
state agency offering vocational, technical, occupational, or adult basic and adult 
secondary education program shall include in its annual report at least the follow
ing." Three of the items listed require a response on effectiveness. They are: 

(5) the effectiveness of coordination efforts among education and training 
entities; 

(6) the effectiveness of articulation efforts with other education and train
ing entities; 

(7) the effectiveness of the coordination of the training or education pro
gram to economic development efforts in each area of the State and the 
State as a whole: 

A survey form was sent to each of the 16 technical college's chief instruc
tional officers regarding ERA activities. Following are the results of this survey: 

1. Memoranda of Agreements exists with 169 secondary institutions 
(career centers, vocational centers, comprehensive high schools). 

2. The chief instructional officers rated the level of effectiveness with this 
scale: 
1 through 4 (1 = not at all effective, 2 = effective, and 4 = very effec
tive). 

The mean responses were: 
2.7 Effectiveness of coordination efforts among education and training 

entities. 
3.0 Effectiveness of mticulation efforts with other education and training 

entities. 
3.2 Effectiveness of the coordination of the training or education program to 

economic development efforts. 

It can be concluded that in the opinion of the chief instructional officers, the 
ERA efforts in these m·eas m·e effective. Written comments by the respondents 
confitm this conclusion. 
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RESPONSE TO ERA SURVEY 
REPORTING YEAR 1991-92 

Agreements Effectiveness 

College Add End Tot Cor Art Eco 

AK 0 0 5 4 4 
cc 0 0 14 2 4 4 
CM 0 0 6 3 3 3 
DM 0 0 3 3 3 4 
FD 0 0 17 4 4 4 
GR 0 0 1 2 2 4 
HG 0 0 3 2 2 2 
MD 0 0 0* 2 3 2 
oc 0 0 9 4 4 4 
PD 0 0 10 3 4 4 
SP 4 0 50 3 3 4 
TCL 0 0 0 0 0 0 
TRI 0 0 40 4 4 4 
TRD 0 0 4 ** 3 3 4 
WM 0 0 1 2 2 2 
YK 0 0 6 3 3 

Total 4 0 169 Mean 2.7 3.0 3.2 

* Agreements to be renewed in semester fmmat 10-1-92 
** Blanket agreements with 4 school districts. Reported 27 individual course agree-

ments for 1990-91. 

Effectiveness Scale: 1 =Not at all effective 
2 = Effective 
4 =Very Effective 

Key: 

Add= Number of new agreements established in 1991-92 

End= Number of agreements terminated in 1991-92 

Tot = Sum of existing agreements 

Cor = Effectiveness of coordination efforts among education and training entities. 

Art = Effectiveness of articulation efforts with other educational and training 
entities. 

Eco = Effectiveness of the coordination of the training or educational program to 
economic development efforts in your area of the state. 
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PLACEMENT DATA 

Section 13 (2) Tech Ed Program Completion/Placement Data 

The following information based on 1990-91 academic yearis submitted for the ERA 
regarding placement data: 

1991 De2ree Graduates: 4.209: 

Of the 4,209 graduates, 4,080 (96%) were available for employment or to 
continue their education. Of those available, 2,868 (70%) were employed in 
fields for which they were trained and 450 (11 %) continued their education. 
3,318 (81%) of those available were either employed or were continuing 
their education. 

1991 Diploma Graduates: 1.168: 

Of the 1,168 graduates, 1,137 (97%) were available for employment or to 
continue their education. Of those available, 878 (77%) were employed in 
fields for which they were trained, 114 (10%) continued their education. 992 
(87%) of those available were either employed or were continuing their edu
cation. 

1991 Certificate Graduates: 1.653: 

Of the 1,653 graduates, 1,605 (97%) were available for employment or to 
continue their education. Of those available, 955 (59%) were employed in 
jobs for which they were trained, 356 (22%) continued their education. Of 
those available, 1,311 (82%) were either employed or were continuing their 
education. 

Section 13 (3) New Program/Job Needs Assessment: 

Two diploma programs and three degree programs were approved between 
July 1, 1991 and June 30, 1992: 

Level 

Diploma 
Diploma 
Degree 

Degree 
Degree 

Program 

Nursing (PN) 
Nursing (PN) 
Radio and Television 

Broadcasting 
Legal Assistant/Paralegal 
Respiratory Care 

College 

Sumter Area * 
Chesterfield-Marlboro 
Trident 

Sumter Area * 
Piedmont 

Projected 
Full-Time 
Job Openings 
for One Year 

24 
41 
39 

19 
10 

*Effective August 1, 1992 Sumter Area Technical College was changed to Central 
Carolina Technical College. 
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Section 13 (4) Programs Discontinued 

During the reporting peliod 1990-91, there were 285 degree programs 
active. Ten programs (3% of the total 295 programs) were cancelled. 

There were 140 diploma programs active. Six programs (4% of the total146 
programs) were cancelled. 

There were 312 certificate programs active. 167 certificates (34% of the total 
479 programs) were cancelled. 

The policies and procedures allow for programs to be phased out when new 
technology or changing economic conditions render them obsolete. This flexibil
ity allows the colleges and the system to reset pliorities and allocate resources to 
insure effective delivery of instructions to meet the most pressing needs of the 
technical colleges and the employers and students they serve. 

Section 13 (9) Satisfaction/Earnings 

GRADUATES 

There were 6,87 4 graduates of all programs during the reporting peliod of 
90-91. Graduates were included in a survey in order to determine employer satis
faction with employee petformance. Also, salary consideration questions were 
included in the survey. 

EMPLOYER SATISFACTION 

Of the graduates surveyed, 1,592 responded to employer satisfaction. 

Above average 
Average 
Below average 

EARNINGS 

847 (53%) 
675 (42%) 

70 ( 4%) 

Mean beginning yearly wage: $16,556 

Beginning yearly salary range: From: 
To: 
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COOPERATIVE EDUCATION* 

There were 1,016 students participating in cooperative education during there
porting period. Cooperative Education students were included in a survey in order to de
termine employer satisfaction with employee petformance. 379 (37%) responded to the 
survey. Also, salary consideration questions were included in the survey. 

The following was shown by the survey: 

EMPLOYER SATISFACTION 

Above average 
Average 
Below average 

EARNINGS 

Mean hourly wage: $6.91 

Beginning hourly rage: 

283 (74%) 
91 (24%) 

5 (1 %) 

From: 
To: 

$ 4.91 
$10.73 

* Six colleges reported not having a cooperative education program: Chester
field-Marlboro, Florence-Darlington, Spartanburg, Technical College of the 
Lowcountry, Williamsburg and York. 
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