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Introduction 

August 1989 

To His Excellency, Governor Carooll A. Campbell, Jr., Chairman of the State Budget and 
Control Board, and Members of the South Carolina General Assembly. 

During this past fiscal year, technical education has offered training for South Carolinians 
seeking career education, profitable job opportunities, and more marketable job skills. 

Through South Carolina's internationally recognized technical college system, 177,415 
South Carolinians increased their job skills through degree programs, continuing education, 
community service, restricted state and federal programs, and Special Schools training. 

Through our operating budget of $138,175,973.00, Tech supported career and con
tinuing education at the sixteen technical colleges, Special Schools for new and expanding 
industry, continued cooperation with the State Development Board to recruit industry, and 
initiated or expanded job training programs. 

The State Board forT echnical and Comprehensive Education was recognized in March, 
1989, by the American Association of Community and Junior Colleges with the prestigious 
national award, the Keeping America Working Partnership Award. The Presidential Initiative 
Flag was presented in conjunction with this honor. The award was based, in part, on the 
record year for industry training set by Special Schools in FY 1988-132 companies assisted 
and 9,614 men and women trained. The statistics for Special Schools in FY 1989 are equally 
impressive-training programs conducted for 152 industries and 9,226 South Carolinians 
trained for job opportunities. 

Tech continues on its mission to train citizens for careers and known job opportunities. 
Tech will continue to offer career education and job training, expand our programs to meet 
the growing demands of industry, entrepreneurial development, and business in South 
Carolina. 

Sincerely, 

'lf!II~J4~ 
P. Henderson Barnette 
Chairman 
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HISTORY OF TECHNICAL EDUCATION IN SOUTH CAROLINA 

An agrarian economy, out-migration of young people and lack of industry 
challenged South Carolina leaders in the early 1960's. 

Gov. Ernest F. Hollings believed South Carolina's chance of solving these 
problems was in its most valuable resource-the people. Hollings named a Joint 
Legislative Study Committee of three senators and three representatives. The 
Senators were John C. West (chairman), Marshall Parker and William C. Goldberg. 
Representatives were Robert E. McNair (vice-chairman), Floyd Spence and Rex L. 
Carter. The study and subsequent recommendations made by this committee, which 
later became known as the West Committee, resulted in one of the most significant 
pieces of legislation in South Carolina's history. 

The West Committee's specific recommendations regarding technical training 
(outside the existing high school program) fell into two main categories: 

1. A crash program to provide immediate training for established industries and 
for particular industries; and 

2. A technical training program to train high school graduates for initial 
employment as technicians in industry and to offer trade extension courses for people 
desiring employment in industry and to those already employed who wanted to 
improve their skills. 

To implement the program it envisioned, the committee recommended that the 
Governor, with the advice and consent of the Senate, appoint seven persons to serve 
as "The Advisory Committee for Technical Training." This Advisory Committee 
would be authorized to recommend the employment of personnel, adequate salaries 
and reasonable standards for facilities to qualify under the program. 

The 1%1 General Assembly, guided by the West Committee's recommenda
tions, enacted legislation which authorized the establishment of the South Carolina 
Advisory Committee for Technical Training. This act provided for eight, rather than 
seven members, six of the members were appointed by the Governor, each of whom 
represented one of the state's congressional districts; the State Superintendent of 
Education and the Director of the State Development Board were ex officio members. 
The Act provided for the appropriation of an initial budget of $250,000 rather than the 
$1,000,000 recommended. 

The original South Carolina Advisory Committee for Technical Training 
included: Chair.man 0. Stanley Smith, Jr. of Columbia (district 2); Alvin F. Heinsohn 
of Charleston (district 1); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk 
of Greenville (district 4); Clarence Rowland, Sr. of Camden (district 5); J. Boone 
Aiken of Florence (district 6); Jesse T. Anderson, State Superintendent of Education 
and Walter W. Harper, State Development Board Director. 

One of the Advisory Committee's first actions was to appoint A. Wade Martin as 
coordinator of technical and industrial training. Martin, former administrator of 
industrial and technical education for the North Carolina Department of Public 
Instruction, moved immediately to implement the crash program recommended by 
the West Committee and mandated by the authorizing legislation. Working in 
consultation with the State Development Board, Martin and the Advisory Committee 
planned a program with a high degree of responsiveness to the needs of industry, 
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inherent flexibility and ability to act on short notice, and supported by a centralized 
equipment depot. 

John E. "Jack" Riley, was hired by Martin to head up the Special Schools 
Program. The first office was in the Development Board offices and then moved to 
1321 Pendleton Street in Columbia. In addition to Jack Riley, Paul Weatherly and 
Norma Buff were early members of the TEC staff. 

Once the Special Schools Program was underway, Martin and the Advisory 
Committee turned their attention to the establishment of the companion program of 
permanent technical education institutions. Convinced that post-high school techni
cal training could best be served by a system of permanent regional centers, they first 
delineated the guidelines to be followed in establishing such a system: 

(1) Training programs would be based on documented job needs; 
(2) The area served would have a minimum annual high school graduation of 

3,000 within a 30 mile radius of the center; 
(3) The System would consist of a minimum of 13 centers to assure that 95 

percent of the population would be within 25 miles of a center; 
( 4) Sponsoring counties would provide land, suitable facilities, a share of 

operating costs, and local supervision for the centers; and 
(5) The state would provide funds for staff and equipment, as well as 

statewide coordination and required technical support. 

The main goal of Martin and the Advisory Committee in planning the system was 
simple and pragmatic: to make a suitable training program available to any adult South 
Carolinian who wanted to obtain a salable skill. The programs offered by the 
Technical Education Centers would necessarily have to be designed to meet a variety 
of educational needs. By insisting on excellence and a sensible approach in meeting 
the most urgent needs of the present, the designers of the South Carolina Technical 
Education System were also laying the groundwork for the solution of future 
problems. 

In the meantime, the Special Schools Program was off and running as planned; 
working in coordination with the State Development Board, training programs were 
prepared to respond quickly and pragmatically to the training needs of industry. 
When an industry indicated that it would locate in South Carolina or expand its 
existing operation, Special Schools staff would determine training needs, develop 
instructional materials, set up training sites, hire instructors, recruit trainees from the 
local population, and train them. When the plant opened its doors, trained employees 
were ready to begin work. The success of this kind of intensive, short-term training 
capability led to the phrase "Start up in the Black" to describe the advantage TEC 
could give to industry willing to locate within the state. 

The initial Special Schools training programs proved the validity of the West 
Committee's belief that good technical training programs would attract diversified 
industries to South' Carolina. Those early industries included Firestone Steel 
(Spartanburg), Elgin National Watch (Elgin), Utica Drop Forge and Smith-Corona
Marchant (both in Orangeburg), and Lockheed Aircraft (Charleston). In the ensuing 
years, Special Schools Programs have been conducted in all46 counties for different 
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companies, and have provided South Carolinians with the skills necessary for better 
jobs. Of these, 30,128 people or 51 percent, were trained for jobs in industries other 
than textile-related from 1960-1977. Such newcomers to the rapidly developing South 
Carolina economy included chemicals and plastics, electrical products, and metal
working, among others. 

But the Special Schools Program, while an integral part of the TEC plan to make 
South Carolina competitive with other states in attracting more and different kinds of 
industries, was never intended to provide training for the large numbers of technicians 
required as replacements or additional employees as industry continued to expand, or 
for the employees required in the rapidly growing service fields. This was the 
responsibility of the System of Technical Education Centers, which, as Special 
Schools was doing, was demonstrating the validity of its planners' concept and the 
need for its rapid implementation. 

The first to apply for a center was Greenville County, whose citizens enthusi
astically endorsed the building of a center and whose application for one was received 
and approved by the Committee on September 20, 1961. Within a year Greenville 
Tech was built and opened its doors to the first students. 

By the spring of 1962, applications had been approved for centers in Spartan
burg, Richland, and Sumter counties, and for the tri-county area of Anderson, 
Oconee, and Pickens. In the fall of 1963, all four of these centers were training 
students in newly-opened facilities. 

In the period from 1964 to 1966, five other centers opened: Florence-Darlington 
(1964); Berkeley-Charleston-Dorchester (1964); York (1964); Harry-Marion-George
town (1966); and Piedmont (located in Greenwood, 1966). 

By 1973, the construction of new centers was virtually complete. Orangeburg
Calhoun Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the 
Williamsburg Regional Manpower Training Center opened in Kingstree. Aiken Tech, 
opening its permanent facilities in 1973, rounded out the construction phase of 
Technical E&.1cation Centers. However, in 1969, the General Assembly transferred 
the administration of the state's three Area Trade Schools to the TEC System. These 
schools located at Beaufort, Denmark, and West Columbia, later became TEC 
centers, which brought the total number of centers to 17 by 1973. 

During this period of center construction, TEC had been active in other areas of 
technical training. 

In 1969, at the request of the Firemen's Association, Gov. Robert E. McNair 
placed the responsibility for the creation of a state-wide fire-fighter's training program 
and its administration with the Advisory Committee forT echnical Education. Training 
programs were conducted in TEC centers, industrial plants and fire department 
facilities. It soon became evident, however, that a permanent, centralized training 
facility was needed. In November, 1971, ten acres of land adjacent to the Midlands 
Tech Airport Campus were made available for the development of a training facility 
(now the S.C. Fire Academy). 

In 1963, the Committee accepted a federal grant of $5.6 million made available 
through the Manpower Development Training Act (MOTA). Used to establish a new 
manpower training program called STEP (Special Training for Economic Progress), 
this grant represented the first large-scale effort in South Carolina to provide 
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occupational and literacy skills to the unemployed and underemployed. Through this 
and subsequent MDT A programs, more than 35,000 disadvantaged South Carolin
ians have been provided these basic skills. 

The U.S. Department of Labor awarded a grant of $2 million to TEC in 1968 to 
initiate the South Carolina Rural Concentrated Employment Program (CEP). With 
these funds, more than 7,000 disadvantaged rural South Carolinians were provided 
services in addition to training, such as educational assessment and orientation, 
health care, and job placement, all of which aided them in finding more productive and 
satisfying jobs. 

These early efforts to alleviate the plight of economically and socially disadvan
taged South Carolinians have evolved into a tradition of cooperation among TEC, the 
federal government, and other state agencies. TEC centers and colleges, with their 
facilities, equipment, and instructional staff, have become focal points for the 
implementation of the current federal manpower program, CETA (Comprehensive 
Employment Training Act). CETA is administered through the Governor's office with 
TEC as a subcontractor in the state. 

During the first decade of its existence-

- the statewide system of centers was nearing completion, 
- the Special Schools Program continued to serve new and expanding 

industries, 
- TEC joined inter-agency efforts to solve the endemic problems of limited skills 

and unemployment among the disadvantaged, 
- and, the system was being praised, studied, and emulated nationally and 

internationally as a technical education model. 

Wade Martin took a year's leave of absence during 1968-69. During that period 
Thomas E. Barton, Jr., director of Greenville Tech, served as acting executive 
director. In October 1970, little more than a year after returning to his position, Martin 
died suddenly, after nearly a decade of inspired and exceptional leadership to the 
system. Wyman D. Shealy, finance officer of TEC since 1964, was appointed interim 
executive director and the search for a new executive director began. 

The Advisory Committee's search culminated in May 1971, with the appointment 
of Julio L. Bortolazzo as TEC's fourth executive director. Bortolazzo, former head of 
several California junior colleges and junior college districts, was internationally 
recognized as a key figure in the conception and development of that state's 
community college system. But soon after becoming the TEC Executive Director, 
Bortolazzo became involved in a statewide controversy regarding TEC's role in higher 
education, particularly in relation to the University of South Carolina's system of 
branch campuses. Perhaps having misunderstood the essential purpose and mission 
of TEC and having apparently overestimated the support within South Carolina for 
his view of TEC, &rtolazzo resigned in August 1971, after only ten weeks as 
executive director. 

0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was 
authorized by the Committee as acting executive director during the search for an 
executive director. Shortly afterwards, on August 26, 1971, Smith resigned the 
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chairmanship to assume the position on a permanent basis. Y. W. Scarborough, Jr., 
the member from the First Congressional District, was elected to succeed Smith as 
chairman of the Committee. Smith, who had been instrumental in guiding TEC from 
its beginning, was faced with the task of continuing the pattern of success that the 
System had established into a future overshadowed with some uncertainty and a need 
for critical decisions. 

The 1971 General Assembly had directed the South Carolina Commission on 
Higher Education to conduct a joint study on a proposal to establish a system of 
community colleges within South Carolina. The report resulting from the study led to 
the passage of Act 1268 by the 1972 General Assembly. Act 1268 established the State 
Board forT echnical and Comprehensive Education and added two at -large members 
to the former Advisory Committee for Technical Training, appointed by the 
Governor, to the Board membership. The Act authorized, at local option and with 
TEC Board and Higher Education Commission approval, the addition of first and 
second year college parallel curricula to Technical Education Centers. It also placed 
under the authority of the State TEC Board all present and future state supported 
two-year postsecondary institutions and their programs, except for the present 
branches and centers of the University of South Carolina and Clemson University. 

Act 1268 represented the General Assembly's response to the state's need for an 
economical offering of lower-division college courses at a moderate cost to the 
student and within commuting distance of the population. Greenville Technical 
College was the first institution to establish a college parallel program. Five other 
institutions, (Chesterfield-Marlboro Technical College, Midlands Technical College, 
T ri-County Technical College, Trident Technical College, York Technical College 
and Williamsburg Technical College) have received Board and CHE approval to offer 
the AssociatP. of Arts and the Associate of Science degrees. 

TEC's role and responsibilities in the education of South Carolinians was thus 
expanded to include the offering of low-cost college transfer programs within a 
reasonable commuting distance of the population. Through these programs, students 
otherwise financially unable or too far removed from other institutions have been able 
to attend two years of college; many of whom transfer their credits and complete four 
year programs. But, while this aspect of TEC has received much publicity over the 
past few years, the system has steadfastly kept sight of its original mission. The college 
parallel programs have been established and operate alongside the technic~ 
programs, but have never, in intention or actuality, detracted from the continued 
success of technical education. 

In June 1976, the General Assembly passed Act 654. Act 654 was especially 
important in that it expressly provided for the TEC Area Commissions to continue as 
they were presently constituted. It also delegated the primary responsibility of local 
governance and supervision of institutions to the Area Commissions. The Act 
delegated specific authority to the Area Commissions to: adopt rules and regulations 
for the expenditure of funds; acquire real and personal property for the construction 
and equipping of institutions; employ the institutionalchief administrative officer and 
other personnel; exercise the right of eminent domain in the geographical area served; 
apply for, receive, and expend monies from state, local, and federal agencies; maintain 
accounts of receipts and expenditures in accordance with uniform bodies and to the 
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TEC State Board; and award certificates, diplomas, and associate degrees. 
Act 654 also designated all TEC institutional employees as state employees, 

subject to the regulations and policies of the TEC Board, the Budget and Control 
Board, and the state personnel system. 

Having piloted TEC through a critical and often stormy period, Stan Smith 
resigned in 1973 to return to private busine$5. In September 1973, Charles E. Palmer, 
associate executive director, was appointed TEC's sixth executive director. 

In 1973 and 1974, two mergers occurred which completed the present technical 
college center structure. In Charleston, Berkeley-Charleston-Dorchester Tech and 
Palmer College merged on July 1, 1973, to form two-campus Trident Technical 
College. And in the Columbia area, Midlands Tech, Palmer College, and Columbia 
Tech (formerly the West Columbia Trade School) merged on July 1, 1974, to become 
Midlands Technical College, with three campuses. Midlands Tech again has three 
campuses with the opening of the Harbison Campus in 1980. 

In December 1979, Denmark Technical Education Center was accredited and 
changed its name to Denmark Technical College. This completed the System of 16 
technical colleges. 

Charles Palmer resigned as executive director in June 1976, to accept a position 
out of the state, and Associate Executive Director, G. William Dudley, Jr., was named 
interim executive director. Dudley was appointed TEC's seventh executive director in 
December 1976. On June 1, 1986, Dr. James R. Morris became TEC's eighth 
executive director. 

What does the TEC System mean? To a student completing high school and 
unable or unwilling to pursue a four-year college degree, or to an adult who left school 
and took a low-paying, unskilled job years before, it could mean training programs 
such as accounting or computer programming or electronics engineering technology 
or welding or criminal justice. More importantly, it means that there are employers in 
the local area who need people with the skills technical programs impart and who are 
willing to pay good wages for these people. 

To the business leader or industrialist seeking a location for a new operation, it 
means that a service is available in South Carolina that will have employees trained in 
the specific skills required by the plant and that there is a technical training system 
hard at work preparing competent, skilled employees eager and willing to work. 

To state and local leaders, it means an idea that has worked and has been a major 
factor in leading a poor and undeveloped state from the shadows of an antebellum 
past, from an economy based almost completely on agriculture and textiles, from a 
situation so beset by apparently unsolvable problems that all action seemed doomed 
to failure-to a state in the forefront of the New South and the Sunbelt, to an economy 
well-diversified and vigorous, to a technical education system, praised and copied by 
other states and nations, to an atmosphere of hope and optimism. 

And to thousands and thousands of South Carolinians, who work hard and pay 
their taxes and have· aspirations for their children beyond even the dreams of their 
parents for them, it means something of value, something to hope for and yet 
attainable, tangible.lt means that the two years invested in Tech training will result in 
greater income for each graduate, that the state funds supporting each student's 
technical education will be completely repaid as state taxes within 29 months of 
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graduation, that, in a world growing more complex and bewildering each day, South 
Carolina is well-equipped to train technicians with the knowledge and skills to 
understand it and make it work. 

PUBUCA TIONS 

The following are publications produced by the State Board for Technical and 
Comprehensive Education: 

Impact - a quarterly publication with 12,000 circulation designed to 
enhance and promote the Tech system. 

Training Power- a brochure explaining the Special Schools program of the 
Tech system. 

Technology Transfer: To Gain the Advantage - a brochure explaining the 
service offered through the 16 technical colleges for business assistance. 

Tech and Business Working Together- a brochure explaining the training 
Tech offers in entrepreneurial development. 

S.C. Industry Wage and Practices Survey - an update on industry 
expansion. 

Educational Opportunities - a brochure explaining the program offerings 
at each of the 16 technical colleges. 

Agricultural Technology at Tech - a brochure explaining the programs in 
agricultural technology at the technical colleges. 

Eight Barriers That Keep People From Attending College- an individualized 
brochure for the 16 technical colleges and the state office explaining the role of 
technical education and the ways it responds to reasons for people not 
attending technical colleges. 

These publications are available by contacting the Public Information Office. 

DESCRIPTION OF PROGRAMS - PROGRAM CHART 
I. Administration 

The State Board for Technical and Comprehensive Education is required by 
statute to carry out specific responsibilities relating to the efficient management 
of a postsecondary occupational training program in South Carolina. These 
specific responsibilities include long-range planning as well as policy insuring 
educational and fiscal accountability for the Tech colleges. Additional support 
functions include the coordination of personnel administration, grants develop
ment, public information and interagency affairs. The efforts of the State Board 
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staff are focused towards carrying out legislative mandates, policies of the state 
and Tech Board, and providing service to the Tech institutions. Program 
services to be provided consist of day-to-day maintenance of management 
systems, on-call demand services, peer group meetings, and periodic workshop 
and seminar activities. 

II. Instructional Programs 
A Tech Colleges 
This function contains the organized programs of the agency. It includes sixteen 
(16) postsecondary educational colleges located throughout the state. The 
colleges represent a cooperative effort of state and local government working 
together to provide training for local citizens. The colleges offer special 
certificates, one- and two-year diplomas, and associate degree occupational 
education programs in a broad range of categories. 

Also, continuing education is closely oriented to the community job market. The 
colleges operate within the policies, guidelines and procedures of the State Tech 
Board and are administered locally by area commissions. 

B. Restricted Federal Programs 
The State Board forT echnical and Comprehensive Education is the contracting 
agency for classroom training under the Job Training Partnership Act. This 
training is provided in a variety of occupational disciplines - welding, 
production machine operation, LPN, bookkeeping, maintenance mechanic, 
carpentry, retail sales, electricity, sheet metal, auto body repair, auto mechanic, 
machine tool operator, etc., as well as developmental education for those who 
require academic upgrading before they can enter one of the regular courses. 
This instructional subprogram addresses the training needs of a particular 
socio-economic group that requires job-entry skills_ Also under this category are 
specific federal grants and matching funds which provide training for dislocated 
workers. 

III. Industrial Services 
This division is responsible for the design, implementation and supervision of 
training programs for the initial labor force for new and expanding industry. 
Further, the industrial services division provides industrial relations support to 
established industry through identification of training needs of the technical 
colleges. 

PERTINENT FACTS ABOUT TECHNICAL EDUCATION 

History: Tech was begun in 1961 to stimulate economic growth in South Carolina 
through the provision of occupational training for the people. Demands from 
employers and students led to the development of agriculture, business, engineering, 
health related, industrial/occupational and public service careers curricula that are 
offered through the 16 statewide Tech colleges. Tech exists to meet the needs of 
South Carolina and her people. 
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Awards: Associate degrees, diplomas and certificates are presented to students 
successfully completing a prescribed program of study. 

Faculty: Instructors at Tech come from a variety of educational and industrial 
backgrounds. Many teach on a full-time basis, while others instruct part-time. They 
are encouraged to continue their education by pursuing various new courses, in
service training and by returning to industry to stay abreast of current trends. A 
competent faculty and up-to-date curricula are prerequisites of an effective technical 
education program. 

Areas of Study: Agricultural technologies, business technologies, engineering 
technologies, health-related technologies, industrial/occupational technologies, pub
lic service technologies, and continuing education. 

INNOVATIVE TRAINING AND TECHNOLOGY 

In 1979, the State Board for Technical and Comprehensive Education unanimously 
adopted a concept to infuse high-technology into the curricula and training programs of the 
sixteen technical colleges and the Special Schools programs. 

Through a series of studies and discussions, the State Tech Board became very 
concerned with the technological "lag" in the two-year technical instructional programs at a 
time when the nation was alarmed over a declining productivity rate. The State Tech Board 
developed an innovative plan, entitled "Design for the 80's," to rapidly increase technological 
expertise within the trained workforce. With the endorsement of the Governor and other 
state leaders who were concerned about South Carolina's future position in the competitive 
arena of economic development, the South Carolina General Assembly appropriated funds in 
1980 to initiate the innovative program, "Design for the 80's." 

After completing state and national evaluations on advancing technological skills 
required in the workforce, the State Tech Board established six initial resource centers. The 
purpose of the resource centers was to serve as focal points for information and expertise in 
advanced technology, as system catalysts for faculty/staff curriculum development, and as 
system catalysts in economic development through demonstrations and short-term courses 
for prospective and existing employers. 

The initial resource centers, which addressed specific advanced technological training 
needs in South Carolina, were: Advanced Office Occupations at Midlands Technical College, 
Advanced Machine Tool Technology at Greenville Technical College, Computer Applica
tions at York Technical College, Microelectronics at T ri-County Technical College, Robotics 
at Piedmont Technical College and the Water Quality Institute, at Sumter Area Technical 
College. 

In this initial phase of resource center development, many beneficial partnerships were 
built with business and industry which supplied equipment on consignment, technical 
expertise, and equipment gifts to support the development of these resource centers. A 
unique element of the "Design for the 80's" was three mobile training units that provided 
advanced training in machine tool technology statewide. 

In 1985, the State Tech Board evaluated the progress of the "Design for the 80's" 
program and initiated a second phase by establishing two additional resource centers: The 
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Tourism Resource Center at Harry-Georgetown Technical College and the Electro
Mechanical Maintenance Technology Resource Center at Orangeburg-Calhoun Technical 
College. The State Tech Board also approved and funded alliances established among the 
colleges to assess trends and develop new applications for advanced technology within the 
instructional programs of the technical colleges. The first alliances addressed needs in 
telecommunications, agribusiness, programm~ble logic controllers and interactive video. 

The State Tech Board, realizing that the resource centers were established for a specific 
purpose which would be satisfied at a point in time and that limited appropriated funds 
supported their innovative activities, required a complete re-examination of the "Design of the 
80's" program. Following a comprehensive review of all initiatives from 1980 to 1986, the State 
Tech Board established new procedures and a new name for activities-Innovative Training 
and Technology. 

The purpose of the program, to advance technological expertise within the technical 
colleges, did not change. Under new procedures, all resource centers would require annual 
justification. Resource centers not requiring state allocations were encouraged to identify 
advanced technology and develop related activities for introducing specific technology into 
instructional programs. Consortia were encouraged also to investigate appropriate emerging 
technology and advise the system on equipment purchases, curriculum development, etc. In 
addition to the pre-existing resource centers, in FY 1988, consortia were established in 
Automated Manufacturing and Quality Assurance to develop curricular material and train 
faculty in the use of the materials. The Advanced Machine Tools and Robotics Resource 
Centers, which were established with state resources, were evaluated to require name-only
status. Also, a new resource center, the Automotive Technology Resource Center, was 
approved at Greenville Technical College in-name-only. 

In FY 1989, the technical colleges submitted twenty-seven proposals and requested more 
than two-million dollars to support innovative activities. The State Tech Board approved the 
continued need for supporting the Tourism, Micro-Electronics, Electro-Mechanical Main
tenance, and Environmental Training (formerly Water Quality) Resource Centers. All 
existing resource centers with designation were maintained. The Automated Manufacturing 
Consortium was funded for a second year to develop and publish additional curricular 
materials. A new consortium Technology which could enhance the effectiveness and 
productivity of the colleges' curricula. 

The State Board considers the Innovative Training and Technology Program to be of 
prime benefit to the technical colleges and the economic development of the State of South 
Carolina. The State Tech Board will continue to use this program and its resources to 
stimulate innovative technological improvements in curricula and the development of higher 
levels of technical expertise of faculty throughout the system. 

A summary of resource center activities conducted during the year is provided as a 
matter of information in the following chart. 

18 



JULY, 1988-89 YEAR-END REPORT 
INNOVATIVE TRAINING AND TECHNOLOGY 

I. PROVIDE STATE-OF-THE-ART TRAINING FOR BUSINESS AND 
INDUSTRY: 

A. Number of training programs provided for business and industry: 

B. Number of business and industry people attending training programs: 

C. Cumulative hours of business and industry training provided (eg. 12 
people x 5 hours): .............................................. . 

D. Percentage of persons attending the business and industry training 
programs who believed that they benefited from the training: ..... . 

II. PROVIDE STATE-OF-THE-ART TRAINING FOR THE TECHNICAL 
AND COMPREHENSIVE EDUCATION SYSTEM FACULTY AND 
STAFF: 

A. Number of training programs provided for Technical and Compre-
hensive Education System faculty/staff: .......................... . 

B. Number ofT echnical and Comprehensive Education System faculty/ 
staff people who attended training programs: .................... . 

C. Cumulative hours of training provided for Technical and Compre-
hensive Education System: ...................................... . 

D. Percentage of persons attending the Technical and Comprehensive 
Education System faculty/staff training programs who believed that 
they benefited from the training: ................................. . 

III. PROVIDE DIRECTION, LEADERSHIP AND COORDINATION OF 
RELATED CURRICULUM DEVELOPMENT AND UPGRADING 
ACTIVITIES: 

YTD 

780 

8,747 

156,906 

99.5 

131 

1,332 

8,845 

100 

A. Number of curriculum improvement or development activities: . . . . 157 

B. Number of new software/courseware packages evaluated or devel-
oped: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 168 

IV. PROVIDE CONSULTATION SUPPORT FOR TECH FACULTY AND 
STAFF AND/OR BUSINESS AND INDUSTRY SEEKING TO IMPROVE 
QUALITY AND PRODUCTIVITY: 

A. Number of responses to requests for consultation services by 
business and industry: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 348 

B. Number of responses to requests for consultation services by 
Technical and Comprehensive Education System faculty and staff: 234 
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C. Number of individuals from business and industry or education who 
toured the centers: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,693 

V. DEVELOP AND MAINTAIN STATE-OF-THE-ART EXPERTISE IN RE
SOURCE CENTER FACULTY AND STAFF: 

A. Number of training programs where resource center faculty/staff 
received training: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92 

B. Cumulative amount of time spent as a participant in training activities: 1,416 

C. Number of peer exchange opportunities involved in as a participant: 100 

MANAGEMENT DEVELOPMENT INSTITUTE 

In 1985, the State Board for Technical and Comprehensive Education established a 
Management Development Program for chief administrators in the technical colleges and in 
the state office of the State Tech Board. The State Tech Board anticipated the retiring of 
many senior administrators across the system during the next decade and expected their 
replacements could be drawn from within the Tech System. As a positive response to the 
expected changes in senior personnel, the State Tech Board felt that the effectiveness of the 
system could be enhanced by establishing a program to provide, annually, a limited number of 
administrators with leadership and management training. The State Board also perceived 
benefits for enhancing working relationships within the system by bringing together var.ious 
types of administrators from all colleges, four times annually, for intensive educational 
seminars. An advisory committee, composed of college presidents, was established to 
recommend procedures and to annually screen and recommend applicants. A program 
design was established in 1985. 

The Management Development Institute consists of three, two-day quarterly sessions 
and a week long seminar during the summer. College and state staff compete for enrollment 
opportunities in the institute. The financial resources to support the program are state 
appropriated funds and foundation funds. The major topical areas addressed during the 
annual program are: 
First Seminar - The South Carolina Education System: historical perspective regarding 
background and current issues, problems, and trends. · 
Second Seminar -State government and legislative issues related to the system, the condition 
of the state, and the economy. 
Third Seminar - Development of effective management skills in working with boards. 
Summer Seminar - The fourth session of the year is a highly structured week-long 
leadership/management skills' development activity. 

Consultant assistance in presenting the seminars has b~en derived from the Department 
of Educational Leadership; College of Education, University of South Carolina; American 
Council on Education; American Association for Community and Junior Colleges; As
sociation for Community College Trustees; Southern Growth Policies Board; leadership from 
various state agencies; and leadership from out-of-state, two-year colleges. Twenty indi
viduals successfully completed the program in Fiscal Year 1988-89. 
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TECHNOLOGY TRANSFER 

Technology Transfer, a vital economic development tool, is a service provided by South 
Carolina's Technical Colleges to the state's businesses and industries. At the request of South 
Carolina Research Authority, the State Board forT echnical and Comprehensive Education in 
FY 1986 established a working relationship, by letter of agreement, with the Southern 
Technology Applications Center (STAC) headquartered at the University of Florida in 
Gainesville. 

The State Technical College System became the delivery system for the NASA 
Technology Transfer Network. 

NASA supports efforts by ST AC to provide technology transfer services, outside of 
Florida, to various southern states. As the representative of the NASA Technology Transfer 
Network in South Carolina, the State Board forT echnical and Comprehensive Education has 
the responsibility of promoting, developing, and maintaining a structure for South Carolina's 
businesses and industries to access STAC resources. These resources currently include: 
a. access to 1600 computerized worldwide databases; 
b. access to an extensive document procurement service; 
c. access to consulting and research support through the State University System of Florida 

faculty and research programs, via the Florida Research Profiles database; 
d. access to NASA's Field Centers for current research and development information via 

the technology counselor at NASA Kennedy Center; 
e. access to the Federal Laboratory Consortium; 
f. access to information and support for commercial use of space, industrial outreach, and 

the Small Business Innovative Research programs. 
Librarians at each of the sixteen technical colleges have been designated and trained as 

technology transfer coordinators for their college service area. Regional Special Schools 
coordinators and local college continuing education staff promote technology transfer 
services and facilitate inquiries into the network through the college technology transfer 
coordinator. The technical colleges take a major responsibility in marketing this service, while 
the State Tech Board insures the college staff are adequately prepared to respond to client 
inquiries. 

Accomplishments for FY 1988/89 include: 
(1) marketing the services by establishing exhibitions at five statewide, regional/national 

conferences and trade shows, with over ,800 booth inquiries and 400 sample database. 
inquiries provided; 

(2) developing, with the South Carolina Research Authority, a plan to build a database in FY 
1989/90 of university consultant expertise, the South Carolina Research Profiles; 

(3) providing 52 responses at the sixteen technical colleges to business and industrial clients 
seeking assistance through electronic database searching, 18 responses were ST AC 
assisted; 

(4) organizing and assisting the delivery of a five-day training program to improve expertise 
of college librarians in conducting electronic database searches. The training was 
provided by ST AC personnel. 
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THE ECONOMIC DEVELOPMENT DIVISION 

The division designs, develops, conducts, and manages startup training assistance 
programs statewide to help prepare citizens for jobs being created by new and expanding 
businesses and industries. These programs ar~ called Special Schools. 

The Economic Development Division was reorganized into a regional concept in January 
1987. The fiscal year starting July 1, 1988 and ending June 30, 1989 is the second full year the 
division has operated with the new organization. The regional concept has given Special 
Schools more flexibility and a greater ability to operate efficiently, effectively, and produce 
higher quality training programs. 

Fiscal year 1988-89 was an excellent year for Special Schools. A total of 9,226 people 
graduated from training programs held for 152 companies. 152 companies is a record year for 
special schools. For the 12 months period of fiscal year 1988-89, we averaged 144 training 
programs on our monthly status report. During the course of the fiscal year ,we ranged from a 
low of 126 programs to a high of 152. 

When a company makes a decision to locate a facility in the state or to expand the work 
force of an existing operation, a regional manager from the division is assigned reponsibility 
for the training program. Working in close coordination with the company, with assistance 
from our Special Schools Manager in that area and with support from the local technical 
college, the regional manager provides appropriate recruitment, selection, and training 
programs for trainees. All programs are tailor-made and job specific in design. 

The division works closely with the State Development Board, local economic 
development representatives and others in the "Economic Development Ally Group" within 
the state to help attract and promote new and improved job opportunities for our citizens. 
Presentations are made to prospective employer representatives on the valuable services 
available from Special Schools, technical colleges, and other components of the State 
Technical Education Systems. 

Also, the division maintains an ongoing communication linkage with companies 
statewide through periodic calls by our Special Schools Managers. In addition to identifying 
needs for training services, other pertinent information is provided from other sources. 
Collected data that is of importance in promoting economic development is shared with the 
State Development Board. 

The economic development division epitomizes the purpose and mission of the State 
Technical Education System and its efforts to stimulate the economy, promote job creation, 
help improve the quality of life of our citizens, and assist in the broadening of the tax base for 
local and state governments. 

The following is a list of Special Schools conducted by the division during fiscal year 
1988-89 that had some trainee completions. 
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Special Schools 
July 1988 -June 1989 

Number 
Company City County Trained 

Adams Manufacturing Hardeeville Jasper 10 
Admiral Williston Barnwell 82 
Aeroquip Lancaster Lancaster 8 
Allied Signal Exp Orangeburg Orangeburg 26 
Allied Signal Met Glass Conway Harry 32 
A lsi mag Laurens Laurens 29 
Ambac International Columbia Richland 21 
American Apparel Florence Florence 14 
American Fiber & Finish Newberry Newberry 50 
American Koyo Orangeburg Orangeburg 94 
American Luxury Coach Florence Florence 6 
Amtex Greenwood Greenwood 14 
As co Aiken Aiken 41 
Autecs Anderson Anderson 11 
Autolite Duncan Spartanburg 16 
AVX C-Map Myrtle Beach Horry 13 
Barrett & Blandford Anderson Anderson 24 
BASF Rock Hill York 8 
Beaufort Tech/Tourism Hilton Head Beaufort 21 
Beecham Products Aiken Aiken 23 
Beloit Manhattan Aiken Aiken 17 
Beneteau Marion Marion 12 
BF Shaw Laurens Laurens 238 
Blue Cross Blue Shield Columbia Richland 166 
Blue Cross Blue Shield Florence Florence 461 
BMG/RCA Spartanburg Spartanburg 64 
Borden Snacks Spartanburg Spartanburg 1()() 
Bosch Anderson Anderson Anderson 40 
Bosch Charleston Summerville Dorchester 107 
Caloric Florence Florence 159 
Carlisle Diversified Trenton Edgefield 24 
Carolina Tank Corp. Chester Chester 17 
Carroll Industries Manning Clarendon 34 
Cascade Westminster Oconee 43 
Century II Conway Horry 89 
Champion Spark Plug Exp Liberty Pickens 79 
Confederation Life Ins. North Charleston Charleston 107 
Cooper Air Tools Lexington Lexington 53 
Covington Fabrics McColl Marlboro 4 
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Craftex Latta Dillon 6 
Craig Industries Lamar Darlington 102 
c;ulp Pageland Chesterfield 15 
Curtiss-Wright/Marquette Fountain Inn Greenville 5 
Dana Columbia Columbia Richland 18 
DCA Clinton Laurens 6 
Digital Equipment Greenville Greenville 21 
Dispoz-0-Plastics Fountain Inn Laurens 61 
Dwight P. Hughes Richburg Chester 20 
Fabriart Greenwood Greenwood 179 
Fabrication Technology Varnville Hampton 4 
Far East Foods West Columbia Lexington 25 
FMC Aiken Aiken 42 
Fuji Photo Film Greenwood Greenwood 34 
Gateway South Greenwood Greenwood 46 
GE Florence Florence Florence 27 
GE Greenville Greenville Greenville 196 
General Dynamics Goose Creek Berkeley 117 
George Meyer Goose Creek Berkeley 7 
Golden State Pict. Frame Chester Chester 178 
Gorham Bronze Aiken Aiken 48 
Graffix Fabrix Georgetown Georgetown 99 
Guardian Industries Richburg Chester 219 
Haarmann & Reimer Goose Creek Berkeley 11 
Ham ricks St. Matthews Calhoun 92 
Hebron Textiles Cades Williamsburg 128 
Highland Industries Cheraw Chesterfield 41 
Hoke Spartanburg Spartanburg 40 
Holson Gaffney Cherokee 48 
House of Raeford Nesmith Williamsburg 56 
Hughes PWB Orangeburg Orangeburg 38 
IBIS Kingstree Williamsburg 12 
IFH Florence Florence 17 
Intedge Woodruff Spartanburg 10 
Interlake Sumter Sumter 106 
International Cup Bennettsville Marlboro 10 
Interstate Shelter Allendale Allendale 39 • 
JPM Winnsboro Fairfield 67 
Kent Inc. Easley Pickens 138 
Kigre Hilton Head Beaufort 14 
Kohler Spartanburg Spartanburg 27 
Lake City Project Lake City Florence 115 
Letron Blythewood Richland 12 
Lockheed Aeromod Greenville Greenville 77 
McCord Heat Transfer N. Charleston Charleston 102 
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Metal Leve Orangeburg Orangeburg 29 
Milliken-Somer Simpsonville Greenville 31 
Minster Beaufort Beaufort 16 
Mobay Goose Creek Berkeley 23 
Monroe Anderson Anderson 21 
National Dye Lynchburg Lee 2 
National Twist Loris Horry 5 
Oneita Industries Lane Williamsburg 51 
Owens-Brockway Plastics Greenville Greenville 12 
Pan-Tee Hemingway Williamsburg 77 
Phoenix Medical Tech Andrews Williamsburg 249 
Piedmont Products Anderson Anderson 28 
Pilcher Hamilton Corp. Greer Greenville 34 
Platt Saco Lowell Easley Pickens 35 
PM/ Darlington Darlington 69 
Precision Wood Florence Florence 6 
Pretech Travelers Rest Greenville 41 
P. Kaufmann Fort Mill York 23 
Rachlin Design Ltd. Woodruff Spartanburg 29 
RE Phelon Aiken Aiken 12 
Regtrol Chesnee Spartanburg 23 
Riegel Johnston Johnston Edgefield 134 
Riegel McCormick McCormick McCormick 72 
RST&B Spartanburg Spartanburg 77 
Ryder Truck Rental Rock Hill York 25 
Seacord Orangeburg Orangeburg 20 
Shamrock Industries Newberry Newberry 22 
Shannon Manufacturing Allendale Allendale 26 
South Point Gaffney Cherokee 62 
Southern Print and Dye Abbeville Abbeville 9 
Southland Shoe Ware Shoals Greenwood 13 
Springs Ind.-Ft. Lawn Fort Lawn Chester 301 
Springs Ind. -Katherine Chester Chester 34 
Springs Ind.-White Plant Fort Mill York 63 
SquareD Seneca Oconee 103 
Standard Products Lexington Lexington 29 
Standard Warehouse Greenville Greenville 28 
Stevcoknit Spartanburg Spartanburg 65 
Stone Safety Fountain Inn Greenville 53 
Sumco Sumter Sumter 18 
Swansea Mfg. Orangeburg Orangeburg Orangeburg 24 
Swiss Products Latta Dillon 5 
Syn Strand Summerville Dorchester 16 
Tasco Calhoun Falls Abbeville 13 
TCM Mfg. West Columbia Lexington 36 
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T eelon Packaging Summerville Dorchester 11 
The Coleman Company Lake City Florence 37 
The Standard Products Co. Spartanburg Spartanburg 43 
TNS Mills-Gaffney Gaffney Cherokee 143 
Torrington Union Union 6 
Triangle Tool Group Orangeburg Orangeburg 33 
True Temper Anderson Anderson 22 
True Temper Sports Seneca Oconee 34 
Tupperware Hemingway Williamsburg 193 
Union Camp-Eastover - Eastover Richland 34 
US Broach Sumter -Sumter 9 
USA Enterprises Bamberg Bamberg 15 
Vandora Enterprise McColl Marlboro 6 
Vanguard Plastics Beaufort Beaufort 11 
Wal-Mart Laurens Laurens 708 
Warner Precision Walterboro Colleton 18 
WCI Anderson Anderson 507 
Wellman Enterprises Conway Harry 13 
Westinghouse Pendleton Anderson 16 
Whirlpool Columbia Richland 13 
Willamette Industries Rock Hill York 26 
W. W. Grainger Fountain Inn Greenville 182 
Yopp & Co. Florence Florence 50 

TOTAL NUMBER OF STUDENTS TRAINED THIS FISCAL YEAR 9,226 

TOTAL NUMBER OF PLANTS SERVED THIS FISCAL YEAR 152 
' 

TOTAL NUMBER OF STUDENTS TRAINED FROM SEPTEMBER 1961-JUNE 1989121,448 

TOTAL NUMBER OF PLANTS SERVED FROM SEPTEMBER 1961-JUNE 1989 995 

No. Trainees Completed 

FY 
61-62 ........................................................................... 574 
62-63 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,190 
63-64 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2, 785 
64-65 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,824 
65-66 ............................................... ; . . . . . . . . . . . . . . . . . . . . . . . . . 5,044 
66-67 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5, 704 
67-68 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,081 
68-69 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,419 
69-70 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,534 
70-71 ......................................................................... 3,804 
71-72 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,403 
72-73 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,054 
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73-74 
74-75 
75-76 
76-77 
77-78 
78-79 
79-80 
80-81 
81-82 
82-83 
83-84 
84-85 
85-86 
86-87 
87-88 
88-89 

- Plants Served During FY 

-Number Trained 

- Percent Dropped 

- Percent By Race 
White-
Black-
Other-

- Percent By Sex 
Male-
Female-

-Average Age 

- Average Education 

Special Schools Statistics 
1987/88- 1988/89 

1987/88 
132 

%14 

12.2% 

64% 
35% 

1% 

48% 
52% 

30.8 yrs 

12.4 yrs 
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3,759 
2,902 
2,622 
2,828 
1,725 
2,591 
3,545 
3,791 
4,708 
4,967 
5,331 
6,331 
5,078 
5,130 
9,614 
9,226 

1988/89 
152 

9226 

11.6% 

55% 
44% 

1% 

43% 
57% 

30.2 yrs 

12.2 yrs 



South Carolina 
Technical College 

Locations 

Aiken Technical College 
Post Office Drawer 696 
Aiken, South Carolina 29801 
Phone 593-9231 
Dr. Paul L. Blowers, President 

Chesterfield-Marlboro Technical College 
Post Office Drawer 1 007 
Cheraw, South Carolina 29520 
Phone 537-5286 
Dr. Ronald W. Hampton, President 

Denmark Technical College 
Post Office Box 327 
Denmark, South Carolina 29042 
Phone 793-3301 
Dr. Curtis Bryan, President 

Florence-Darlington Technical College 
Post Office Box 8000 
Florence, South Carolina 29501 
Phone 662-8151 
Dr. Michael B. McCall, President 

Greenville Technical College 
Post Office Box 5616, Station B 
Greenville, South Carolina 29606 
Phone 242-3170 
Dr. Tom Barton, President 

Horry-Georgetown Technical College 
Post Office Box 1966/Highway 501 
Conway, South Carolina 29526 
Phone 347-3186 
Dr. D. Kent Sharples, President 

Midlands Technical College 
Post Office Box 2408 
Columbia, South Carolina 29202 
Phone 822-8080 
Dr. James L. Hudgins, President 

Orangeburg-Calhoun Technical College 
3250 St. Matthews Road, N.E. 
Orangeburg, South Carolina 29115 
Phone 536-0311 
M. Rudy Groomes, President 

Piedmont Technical College 
Post Office Drawer 1467 
Greenwood, South Carolina 29646 
Phone 223-8357 
Dr. lex D. Walters, President 

Spartanburg Tehnical College 
Post Office Drawer 4386 
Spartanburg, South Carolina 29305 
Phone 591-3600 
Dr. Jack A. Powers, President 

Sumter Area Technical College 
506 North Guignard Drive 
Sumter, South Carolina 29150 
Phone 778-1961 
Dr. Herbert C. Robbins, President 

Technical College of the lowcountry 
100 South Ribaut Road/P.O. Box 1288 
Beaufort, South Carolina 29902 
Phone 525-8324 
Dr. Anne Shoemaker McNutt, President 

Tri-County Technical College 
Post Office Box 587 
Pendleton, South Carolina 29670 
Phone 646-8361 
Dr. Don C. Garrison, President 

Trident Technical College 
Post Office Box 10367 
Charleston, South Carolina 29411 
Phone 572-6111 
Dr. C. W. Branch, President 

Williamsburg Technical College 
601 lane Road 
Kingstree, South Carolina 29556 
Phone 354-7423 
Dr. John T. Wynn, President 

York Technical College 
U.S. Highway Bypass 21-A 
Rock Hill, South Carolina 29730 
Phone 324-3130 
Dennis F. Merrill, Interim President 

State Board forT echnical and Comprehensive Education 
111 Executive Center Drive 
Columbia, South Carolina 29210 
Phone 737-9320 
Dr. James R. Morris, Jr., Executive Director 
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AIKEN TECHNICAL COLLEGE 

Aiken Technical College completed FY 1988-89 with a strong list of achievements. 
Under the leadership of President PaulL. Blowers, Ph.D., ATC found many oppor

tunities to serve the citizens of Aiken County with quality technical education programs. 
The Office of Instructional Services, worked to win approval for the Associate in Arts and 

Associate in Science degrees in order to facilitate the transfer of students from A TC to 
four-year colleges. The OIS also revised academic faculty teaching load policy and 
coordinated ATC's accreditation review for the Southern Association of Colleges and 
Schools. The office added a Human Services associate degree to the College's offerings. 

The office also began an effort to establish cooperative work programs for students in the 
fields of Nuclear Engineering Technology, Electronics, Computer Technology and Electro
mechanical Technology. 

ATC's Office of Student Services coordinated the statewide Highway Safety Program for 
all 16 of the state's technical colleges. The program administrators were successful in 
obtaining three "damaged in transit" cars to be used for training purposes for the three 
colleges judged to have the best highway safety programs. 

The office also instituted a computerized management software package which resulted 
in more efficient recordkeeping and faster service to students receiving financial aid. 

The office of Business, Industry and Community Education experienced record growth 
in its educational and training activities during the year. BICE provided occupational 
advancement and community interest courses and contractural training programs to area 
industries. The office also participated in the Governor's Initiative for Work Force Excellence. 
By the close of the fiscal year, BICE had offered a record 401,000 contact hours of participant 
activity as well as fulfilled a record number of industrial contracts. 
number of industrial contracts. 

Facility enhancements included the launching of a $1.3 million renovation and 
construction project that will provide additional classrooms and an office complex for BICE 
representatives. 

As a result of unparalleled enrollment growth, a $45,000 renovation project was also 
begun to create two additional classrooms in the college's industrial technology area. 
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CHESTERFIELD-MARLBORO TECHNICAL COLLEGE 

The past year at Chesterfield-Marlboro Technical College was highlighted by increased 
enrollment, reaffirmation of accreditation by the Southern Association of Colleges and 
Schools, improved facilities and equipment; and innovative instructional programs and 
student services throughout the college. 

Enrollment in CMTC's credit courses increased more than 12 percent this year. This 
increase was due to more awareness of the need for advanced education and training for 
today's technical and business jobs. 

Accreditation Reaffirmed 

From large universities to small community colleges accreditation is a key measurement 
of quality for all higher education institutions. Last December, CMTC received a 10-year 
reaffirmation of accreditation from the Southern Association of Colleges and Schools, 
culminating more than two years of self-examination and preparation by faculty, staff, and 
administration. Among the first colleges to be examined under the Southern Association's 
stringent new accreditation criteria, CMTC passed with flying colors. A visiting team of 
educators from other community colleges made only five minor recommendations about the 
operation of the College in their closing report, far fewer than average. Accreditation by the 
Southern Association ensures that the college provides programs, services, and facilities of 
the highest possible quality. 

To support educational innovation, Chesterfield-Marlboro Technical College won a 
major grant from the U.S. Department of Education starting in October 1988. Funded under 
the Title III Program, the grant provides $600,000 over a three-year period to develop new 
instructional services, equip a Computer-Assisted Design laboratory, and improve private 
fund-raising capabilities. This is the second major Title III grant received by the College. The 
first grant, which was concluded in September, helped CMTC develop its computer system, 
improve student testing, and upgrade several curriculum programs. 

New Educational Services 

The college emphasized flexibility, outreach, and coordination with other agencies in 
providing educational services this year. An innovative vocational program was developed to 
allow students in certain programs at Cheraw High School to attend CMTC in the afternoons 
and earn high school credits in specialized vocational fields. The students can then move 
easily into more advanced studies at CMTC after they graduate. Articulation (transfer) 
agreements were developed with Central High School in Pageland, making it possible for 
students in Central's automotive and secretarial courses to receive advanced placement in 
corresponding programs at the College. 

CMTC continued to reach out to communities throughout the Chesterfield/Marlboro/ 
Dillon County area through various off-campus programs. Enrollment in CMTC's evening 
college classes at Dillon High School has remained strong. A similar program at Marlboro 
County Career Development Center in Bennettsville has also proved popular. College credit 
courses have also been offered at Central High School in Pageland. 
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An apprenticeship program was established with Ina Bearing Company in Cheraw. 
Under this new program Ina employees receive specialized training at CMTC during the 
afternoon hours. 

Work is well underway on an academic success center and an instructional services 
department, both funded by the Title III Grant. The success center will feature computerized 
instructional materials, including laser disk interactive video. For example, when the center is 
fully operational, an anatomy student will be able to learn about the human body using 
computerized video images . . . and machine tool students will be able to review complex 
processes on videotape. Instructors are involved in special training to enhance their teaching 
and advising skills. A graphics department is being developed to provide enhanced 
instructional materials. 

A Computer-Assisted Design (CAD) lab is also being put into place under Title III, and 
several workstations have already been installed. New instructional equipment has also been 
installed in the Machine Tool, Secretarial Science, and Computer Programming labs. 

Enrollment in CMTC's Continuing Education programs was up 30% this year, partly as a 
result of several new seminars and training courses offered by the College. Emergency 
Medical Technician courses were expanded to various off-campus locations, and Home 
Health Care Aide training was also begun this year. 

The College joined Governor Campbell's efforts to fight illiteracy in the workplace by 
participating in the Governor's Initiative for Workforce Excellence. A "Work Force 
Specialist" based at CMTC works with employers and educational agencies in the area to 
coordinate adult literacy programs on the job site. 

Facilities and Equipment 

Though often taken for granted, modern, high-quality facilities and equipment play a key 
role in the educational process, and several major projects were undertaken in this area 
during the past year. The college has installed new roofs on all seven campus buildings. The 
roofing project was pricipally funded through state bonds. 

In a continuing effort to conserve energy, the college applied for and received an Energy 
Grant from the Governor's Office. The $51,000 grant will enable CMTC to install an 
electronic control system for heating and air conditioning units in all buildings, controlled from 
a central computer. Large energy savings are anticipated because the system will allow 
precise scheduling of heat and air conditioning according to classroom and office use. 
Automatic controls are also planned for the overhead lights in many classrooms and labs. 
Students and instructors in the technical programs will be involved in installing the system as 
part of their hands-on lab work. 

The front portion of the campus was beautified this year by converting a non-functioning 
fountain into a raised ornamental flower bed. The work was carried out by CMTC's buildings 
and grounds staff. Sealing work was completed on all parking lots. Work was completed on 
the final phase of a computerized Management Information System, featuring on-line student 
registration and automated record-keeping capabilities. 

Student Services and Activities 

A great deal of progress was made in the area of student services and activities this year. 
After two years of study, a completely new student placement testing system has been 
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adopted by the college. The system, known as ASSET, is much faster and more convenient 
for students, as well as providing a great deal more information for faculty advisors. Because 
ASSET is computerized, results are available almost immediately to students and advisors. 

The CMTC Student Government Association and various clubs and organizations were 
busy and productive this year. A Valentine's Dance, parties at Christmas and Halloween, and 
outdoor "field days" during fall and spring highlighted the year's activities. Students also 
hosted four visits of the Red Cross Bloodmobile, collected donations for needy families at 
Christmas, and sold candy to raise money for equipment and scholarships. 

Members of CMTC's faculty, staff, and administration were heavily involved in 
community educational programs during the year. Several served as judges for the 
Chesterfield County Academic Bowl, and others helped judge high school science fairs. Dean 
of Students Dr. Jerry Robertson served as an educational consultant for high school students 
through CACRAO (the Carolinas Association of Collegiate Registrars and Admissions 
Officers}. 

Industrial Development 

Industrial and economic development have always been key focal points for South 
Carolina's technical college system as a whole, and seldom has industrial development been in 
the spotlight more than in 1988/89. New and expanded industries have provided hundreds of 
new jobs, and CMTC has been directly involved in these exciting developments. 

Even before Willamette Corporation announced plans to build a large paper mill near 
Bennettsville in Marlboro County, preliminary planning had begun on Special Schools 
training programs to be conducted by South Carolina's Tech System through CMTC. This 
training represents the largest utilization of Tech Special Schools resources in the history of 
the CMTC service area, and one of the largest in the State of South Carolina. 

Highland Industries in Cheraw was also heavily involved in Special Schools training for 
their plant expansion this past year. Highland, a division of Takata Industries of Japan, 
received training for Air Bag Automotive Restraints Assembly. Other Special Schools were 
conducted in apparel, metalworking, and textile-related industries. 
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DENMARK TECHNICAL COLLEGE 

Under the leadership of President Curtis E. Bryan, Denmark Technical College has 
continued its enhancement of programs and facilities to better serve its broad service area. 
The 1988-89 year saw of fifty-four new course offerings and eighteen new faculty, staff, and 
administrators. DTC continues to be the only technical college with dormitory and dining 
facilities for students, which enables it to serve students from all parts of South Carolina. 

In outreach efforts, the President and the College remain very active members of the 
American Association of Community and Junior Colleges, the Council for Advancement and 
Support of Education, the American Association for Higher Education, the National 
Association for Equal Opportunity in Higher Education, and the American Council on 
Education. 

Academic Affairs 

Dr. Timothy Knowles was appointed Vice-President for Academic Affairs on January 3, 
1989. He holds a B.A. degree from San Jose State College and the M.Ed. and Ed.D. from the 
University of Massachusetts-Amherst. 

On February 13, 1989, President Bryan signed the proposal for the new Associate in Arts 
and Associate in Science degree programs. It was approved by the South Carolina State 
Board for Technical and Comprehensive Education on April26, 1989. On July 25, 1989, the 
proposal won the approval of the Education Advisory Committee to the Commission on 
Higher Education staff. Final approval is expected in November 1989. 

Beginning in early 1988-89, a visiting study team made up of five individuals examined the 
academic program and key management support systems of the College. The team was 
headed by Dr. Edsel T. Godbey, president of the Education Improvement Programs Agency, 
Atlanta, Georgia. A final report was submitted to the college at the beginning of the 1989 
calendar year. The study has been thoroughly reviewed and implementation has begun. 

In an effort to implement a Competency Based Education program, 23 faculty workshop 
hours were held, a CBE manual was completed, a matrix showing courses and instructors 
who will develop syllabi and guides was prepared, and more than 125 publications were added 
to the Curriculum Lab. 

Mrs. Elouise Delaine, English instructor in the Division of Arts and Sciences, was 
selected as the DTC "Teacher of the Year" for 1988-89, and Mrs. Anna Haskell was named 
DTC "Support Staff' Person of the Year". 

Division of Arts and Sciences 

The department received funding for the implementation of a Networking Computer/ 
Audio-Visual Instructional Lab, which wwill be fully functioning by fall1989-90. 

Four new course offerings were implemented. 

Division of Business and Computing Technologies 

In order to modernize and upgrade the Office Systems Technology Curriculum, 
computerized accounting, micro-computer applications, and 17 IBM personal computers 
have been placed in the Computer Programming Lab . 

33 



Additionally, $60,000 was spent to upgrade new equipment for the Culinary Arts Food 
Preparation facility and four full-time instructors were added to the division. 

All associate degree programs in the division were revised to reflect the current generic 
model requirements for State Tech and Southern Association of Colleges and Schools. 
Courses were added to all programs to ensure a more balanced education for students. 

Division of Engineering and Industrial Technologies 

Mr. Avaine Strong was appointed on September 19, 1988 to serve as the new chairperson 
of this division. He holds a B.S. degree in physics from Northeast Louisiana State University, 
an M.S. in mathematics from Northwestern Louisiana State University, an M.S. in electrical 
engineering, and an M.S. in physics from the University of New Mexico. 

Learning Resource Center 

The Learning Resource Center acquired a computerized index to more than 900,000 
articles from newspapers published in 450 U.S. cities. 

During the continuation of the Automation Project, which began in fall of 1986, 
approximately 2,100 records have been entered manually into the database that is being built 
for an online public access catalog. 

Continuing Education Department 

The Continuing Education Division welcomed its new Dean, William M. McGhee, Jr. on 
March 2, 1989. The following are examples of activities that were planned and implemented 
for the purpose of expanding services in the areas of civic literacy, workforce training and 
retraining, cultural enrichment, and community development: 

1. The Savannah River Site pre-employment training contract produced 10,704 contact 
hours with 342 participants. 

2. A maintenance machinist 30-hour skills training contract was negotiated with Collum 
Lumber Mill, Inc. of Allendale. 

3. The national teleconference "America's Shame, America's Hope" was sponsored and 
well attended by college members, community leaders, and citizens interested in the 
education of today's at-risk youth. 

4. An Occupational Upgrading Seminar for Supervisory Development was offered. 
5. The College received an $89,264 grant under the Job Training Partnership Act (JTPA). 

Over 75 participants received free training from four classes: Clerical, Developmental 
Education, Adult Employability Skills, and Nurse Aide Training. 

6. The JTPA Dislocated Worker Program provided assistance to 16 persons. 
7. The effective training of eligible welfare clients earned the college an incentive award of 

$2,099. 
8. The implementation of the Work Force Initiative Program created an opportunity for 

cooperation between Denmark Tech, adult education, and literacy councils which 
provide special training for employees in local businesses and industries. To date, 14 
training sites have been established where employees are being provided on-site basic 
skills training. 

9. On May 29, the Continuing Education Department co-sponsored with the Denmark 
International Reinforced Plastics Company training program for officials and managers of 
the Shandong Quingzhou Plastic Compound Materials Factory of Shandong Province, 
People's Republic of China. 
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Student Services 

Quality student enrichment activities continued to be a central thrust for the develop
ment of well rounded students. Three productions gained broad campus and community 
support: "Faith Journey", a musical memory of Dr. Martin Luther King, Jr.; "Ain't No 
Shackles on My Soul", a religious musical held in observance of Black History Month; and 
Chadwick Theatrical Classics of Rochester, New York, presented the original comedy 
"Traces of Wonder". 

Other notable happenings: 

• Homecoming activities were celebrated from January 30- February 4. The event was 
highlighted by the presence of Michael Dean Perry of Aiken, defensive lineman of the 
Cleveland Browns. Miss Yvette Smith of Florence was crowned Miss Homecoming 1989. 

• On March 12, the annual Founder's Day Convocation was held; South Carolina Senator 
John W. Matthews, Jr. of Bowman was the keynote speaker. 

• More than 500 students from 10 public schools attended Career Day activities on April21. 

• On April30, at the Student Leadership Spring Conference, Myrtle Beach, South Carolina, 
Denmark Technical College Student Government Vice President, Kevin Ladson of 
Georgetown, was one of the five top students among 16 technical colleges selected for his 
outstanding leadership ability. 

• The college held its Forty-Second Annual Commencement exercises on May 27; 118 
degrees, diplomas, and technical certificates were awarded. South Carolina Commissioner 
on Higher Education Fred R. Sheheen was the keynote speaker and was presented the 
College's "Certificate of Merit." Former Denmark Mayor Sam Neeley received the 
College's "Distinguished Service Award." 

• The DTC Panthers Men's Basketball Team, under Coach Theodore Chaplin's direction, 
had another undefeated season. 

Division of Research and Planning 

Marion D. Mendenhall was appointed Special Assistant to the President for Research 
and Planning on January 2, 1989. In that capacity, he is responsible for institutional planning 
and research, Institutional Advancement, Public Information, Personnel, and Information 
Resource Management. 

Institutional Advancement 

Leila D. Jamison was employed on July 1, 1988 to fill the position of Director of 
Institutional Advancement. The filling of this position was a part of a major initiative to 
enhance the College's institutional advancement operations. The College experienced 
considerable success in this area during the year to include the following: 

1. The Foundation Board became fully operational and added three members. 
2. The college launched the Awareness Campaign which was the first major fund-raising 

campaign in the history of the College. The purpose of this campaign was to raise funds to 
establish an endowment program for the institution. The DTC family responded 
enthusiastically to the Awareness campaign. Faculty and staff members made generous 
donations, and the National Alumni Association contributed $2,000. 

35 



3. The College will, again, receive a significant Title III grant in the amount of $350,000 for the 
1989-90 academic year. These funds will be used for the enhancement of the institutional 
programs and faculty/staff development. 

4. The College received a $95,000 Access and Equity grant from the S.C. Commission on 
Higher Education. These funds will sup~ort the Culinary ~rts and Criminal Justice 
Programs. 

5. The College received an equipment gift from the Westinghouse Savannah River Site that 
had a purchase value of $750,000. 

6. The Single Parent Homemaker Program was funded for 1988-89 with a grant of $14,314; . 
and 41 people were served. 

7. A cooperative technical education program for instruction in welding technology was 
established between DTC and SCE&G Company on September 22, 1988. The program 
provides DTC-welding majors with hands-on experience in instruction performed by a 
welding engineer/instructor. Also, the College has received in excess of $100,000 in 

· equipment and materials. ' 
8. DTC and Westinghouse entered into a Cooperative Education Program which includes 

scholarships and provides on-the-job training for computer engineering and electronic 
engineering students. Students participating receive full scholarships and future em
ployment opportunities. 

Division of Business and Finance 

To improve jhe communications between the campus Public Safety Department and the 
Bamberg County Enforcement Network, new radar devices were purchased and installed in 
campus patrol cars. 

A comprehensive Emergency and Safety Plan was developed and approved in May 1989. 
The Architectural Firm of W.L. McDuffie and Associates has completed the archi

tectural drawings and bid documents for a general contractor to construct the new physical 
plant building at a cost of $643,000. It will house the offices of Physical Plant and Public Safety. 
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FLORENCE-DARLINGTON TECHNICAL COLLEGE 

For the past 25 years, Florence-Darlington Technical College has contributed signi
ficantly to the growth and development of the Pee Dee area of South Carolina. During the 
1988-89 academic year, FDTC continued its proud tradition of preparing Pee Dee area 
individuals, businesses, and industries for a prosperous future. 

General Information 

Florence-Darlington Technical College (FDTC) completed its first full year under the 
guidance of Dr. Michael B. McCall. The highlight of his first year was the completion of the 
college's 42,000 square-foot Learning Resource Center (7000 building). The two-story 
structure spans a small lake fed by a natural spring. It houses classrooms and laboratories for 
civil engineering technology, electronics engineering technology, engineering graphics 
technology, and computer technology. A computer-aided drafting lab, a media production 
center, and three lecture halls are additional features. 

Information Services 

FDTC installed a second administrative computer (Digital Equipment Corporation's 
VAX 6320) during the past year. The college also has completed long range plans to connect 
all campus buildings to the VAX by a state-of-the-art fiber optic cable. 

Continuing Education Division · 

During 1988-89 the Continuing Education Division conducted 315 occupational training 
courses and 28 community and special interest courses. These courses served 5,164 
students. 

Training programs were designed to meet the specific training needs of more than 25 area 
industries. Particularly noteworthy among the programs were CPR and first-responder 
training for area National Guard Units (in cooperation with Midlands Technical College, and 
the National Guard units in Florence, Hartsville, and Mullins), CPR training for dietary 
workers and school teachers working with handicapped students, supervisory development 
programs for Department of Mental Retardation employees, postal and customer service 
training for U.S. Postal Service employees and the general public, a Cortez Peters 
Championship Typing workshop serving students from 13 states, training for school bus 
drivers in Darlington County, and training for overhead crane operators at General Electric. 

The college's highly-rated Tractor-Trailer Operation and Dietary Management programs 
were also offered through the Continuing Education Division. The Dietary Management 
Program is one of only two programs in South Carolina with national accreditation. 

Job Training Partnership Act (JTPA) 

The JTPA Titles II and III projects (Single Parent/Homemakers and Work Force 
Excellence) were administered by the college's Continuing Education Division. The JTPA 
project, the largest in the state, served 384 participants in its Title II-A program. The JTPA 
Title III project (Dislocated Worker Program) served 59 people. Because FDTC's JTPA 
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program exceeded all of its state goals in 1988-89, it received a bonus of $30,840 to help offset 
the cost of updating classrooms and administrative equipment. 

The Work Force Excellence project reached 24 industries and 200 employees and served 
as a basic and vocational skills broker for adult education, literacy council, and technical 
college service providers in the area. The proj8ct now has 10 active programs. The number of 
active programs is expected to double in the coming year. 

Special Schools 

Ten Special Schools were conducted through FDTC. Four hundred and seventy-seven 
people were trained for Blue Cross/Blue Shiled; 185 for the Caloric Corporation; 101 for Craig 
Industries; 69 for PMI of Darlington; 37 for the Coleman Company of Lake City; 31 for IFH of 
Florence; 27 forGE Medical Systems; 16 for American Apparel of Florence; six for American 
Luxury Coash of Florence; and six for Precision Wood of Florence. 

Other Activities 

Employer Visitation Day attracted 63 employers to campus. High School Career Day 
was a huge success with 610 high school seniors and juniors (representing 34 high schools) 
visiting the campus. The college's student services division hosted Honors' Night. Students 
receive recognition for academic achievement, leadership, and participation in extracur
ricular activities at this annual event. 

Community Service Projects 

FDTC's Medical Lab Technology Program served the community by sponsoring a health 
fair for the general public during April. The event took place on campus and included 
cholesterol screening, diabetic screening, nutrition counseling, and many other valuable 
medical tests. The Respiratory Therapy Department performed pulmonary function studies 
at Florence's Magnolia Mall. The Fashion Merchandising Program conducted several fashion 
shows around the area. 

Grants 

During 1988-89, FDTC received grant awards from the Governor's Division of Energy, 
Agriculture, and Natural Resources, $60,500; U.S. Department of Education, $89 ,422; Helene 
Fudd Health Trust, $25,000; S.C. Department of Education, $24,075; and a Single Parent/ 
Homemaker Grant, $69,147. 

New Programs 

The college will implement a degree program in Medical Record Technology in the Fall of 
1989. 

The college initiated a Business Administration Certificate Program during the year. 
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Staff and F acuity Honors 

Miriam Stephenson received national recognition for her excellence in advising nursing 
students. 

Phil Purpura, criminal justice/paralegal coordinator, had another textbook published. In 
addition, he served on the Criminal Justice Academy Advisory Board and the advisory board 
for Palmer Release Center. 

Penny Sansbury served as secretary of the two-year college division of the South Atlantic 
Modern Language Association. 

Wilson Sanders served on the Darlington County Vocational Education Advisory 
Committee. 

Evon Zuppa served on the Florence Area Vocational Center Advisory Committee. 

ALUMNI HONORS 

David Nelson, '66, was awarded $15,000 by Southern Bell Telephone and Telegraph, 
Columbia, S.C., for his idea to design copper spans by using surplus units at remote terminals 
instead of purchasing new units. This award was the largest made in South Carolina by 
Southern Bell's "Ideas in Action" program. 

Janet Sylvester, '86, received the Joseph G. Sylvester Award from McLeod Regional 
Medical Center for having high standards of health Care and selfless devotion to the nursing 
profession. 

Cathy Skipper, '86, was named Alumnus of the Year by the Florence-Darlington 
Technical College Alumni Association. 

n 
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GREENVILLE TECHNICAL COLLEGE 

The 1988-89 year proved to be an exciting one for Greenville Technical College as 
significant strides were made in a number of areas. 

To accommodate the growing needs of th-e people of Greenville County, the College has 
made several additions to its campus and the surrounding area. One addition, which will 
officially take effect in September 1989, is the Greenville Tech-Greater Greer site. 

College officials expect Greenville Tech-Greater Greer to be as popular among its area 
residents as the recently initiated Golden Strip site has been. A mixture of University Transfer 
and Continuing Education courses have proven to be a successful combination with the 
students at Greenville Tech-Golden Strip. 

A second expansion is a new facility for the Greenville Higher Education Center which 
has been under renovation since February. Located on Greenville Tech's campus, this facility 
will house all classrooms, micro-computing labs, counseling facilities and faculty offices for the 
Greenville Higher Education Center (GHEC), a consortium of senior colleges and universities 
from across the state offering undergraduate and graduate degree programs. Renovations of 
the new facility are scheduled for completion on September 1, 1989. 

A third addition to Greenville Tech is the Technical Resource Center which is in the 
design stages. Once its doors open, this $4.5 million state-of-the-art automated learning 
library will be available for business and community use, while serving the needs of students, 
faculty and staff. 

The college received $479,638 in federal monies to continue its work in the Strengthening 
Institutions Program (Title III). The program supports a wide range of efforts designed to 
improve student retention and expand library and distance learning services. 

Just as Greenville Tech has had to expand to meet the needs of its community, the 
college has also had to expand to meet the needs of its employees. In January, Digital 
Equipment Corporation granted $409,200 in equipment to the College in order to expand its 
computing and networking hardware. These funds will be used to purchase equipment which 
will improve the working, teaching and learning environments for students, faculty and staff. 

1988-89 also proved to be a banner year for scholarship monies awarded to students. The 
Greenville Tech Foundation awarded nearly $46,000 in scholarships to over 200 students in 25 
college programs. This figure nearly quadrupled the amount given to students the previous 
year by the Foundation. 

But, that wasn't the only monetary support given to Greenville Tech students during the 
year. One hundred and twenty-one students received Greenville Tech-sponsored scholar
ships totalling more than $62,000, and another 65 students were awarded scholarships from 
off-campus organizations, which all together equalled $29,057. 

Greenville Tech's faculty and staff continues to be among the best in the state as several 
members received prestigious awards this year. Greenville Tech president, Dr. Thomas 
Barton, was honored in June as one of the nation's most outstanding community college 
presidents. He received the Thomas J. Peters Award for Leadership Excellence in the 
Community College, an award given to the 50 top community college presidents in the nation. 

Also receiving several awards was Dr. Norman Raiford. Dr. Raiford, a history instructor 
at Tech, received the state technical system's highest teaching honor when he was named 
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"Educator of the Year 1988-89" in the category of teaching by the South Carolina Technical 
Education Association. Raiford was also selected as one of Lander College's (Greenwood, 
SC) 1989 Distinguished Alumnae. 

Greenville Tech's new Weekend College program surpassed all expectations as 
enrollment reached 953 for its first four quarters. This means the first year's projected student 
enrollment was exceeded by more than 50 percent. 

The Life Enrichment Center for Older Adults, which offers services and seminars to 
people aged 55 or older and training to people who care for the elderly, served about 5,000 
people. Center officials plan to expand the number of seminars for the 1989-90 academic year 
as it had already served more than 1,000 people between June 1 and July 15, 1989. 

Greenville Tech played host and sponsor to two separate meetings commissioned by the 
Governor's office. The Governor's Council on At-Risk Youth held a public hearing on the 
Greenville Tech campus in May to explore the causes and potential solutions to the crises 
presented by at-risk students. In June, Governor Campbell addressed local business leaders 
at a luncheon which was sponsored by Greenville Tech's office of the Governor's Initiative for 
Work Force Excellence. 

Another industry training program established at Greenville Tech was Project TEAM 
(Technical Education Advancement Modules). As the only program of its kind in the state, 
Project TEAM provided local industry and/ or potential employees with training packages that 
teach them how to keep up with advancing technology. The program was funded jointly by the 
U.S. Department of Education and Greenville Tech. 

The Engineering Technology training facilities, equipment and instructors have always 
been among the best available, but Tech's AutoCAD (Computer Aided Design) training 
program received a ranking of fourth among more than 200 Authorized AutoCAD Training 
Centers worldwide. 

Five hundred and eighty-five students from approximately 86 colleges and universities all 
over the country attended Greenville Tech during the summer. The Summer Transient 
Program gives college students a chance to catch up or get ahead in their curriculum while at 
home for the summer. 

Always focusing on the community, Greenville Tech's Management Center, in con
junction with the City of Greenville, implemented the Public Service Institute in January. 
Designed especially for City employees, the PSI serves as a professional development 
program to teach supervisory skills to person's wanting to manage in today's world. 

Greenville Technical College's enrollment increases during the 1988-89 academic year 
reflect Greenville County's continued state of growth. Each quarter showed enrollment gains 
over the previous year, thus maintaining Greenville Tech's position as the largest college in 
the State Technical Education System. Greenville Technical College is taking novel 
approaches to meeting the diverse needs of the community and looks forward to a new 
century of maintaining educational excellence. 
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HORRY-GEORGETOWN TECHNICAL COLLEGE 

Academic year 88-89 started off with a bang, can explosion in student enrollment which 
was up by 16.8% (headcount) and 20.7% (FTE~. This bang was the beginning of a resounding 
boom which continued through the summer '89 quarter causing enrollment to expand 
another 21.7% and 24.7%. The boom also was felt in the Continuing Education Department 
which experienced a 13% increase in fundable hours. 

As resounding was the achievement of four of our students who participated, as a team, 
in a five state regional contest in cobol writing. Competing in this contest against Harry
Georgetown Tech's students were four year colleges and universities from Florida, Georgia, 
Alabama, Tennessee, and South Carolina (represented by USC-Columbia). First place was 
won by the University of W. Florida-Jacksonville. Second place was proudly taken by the 
team of freshmen and sophomores from Harry-Georgetown Technical College. 

Another exciting development was the fact that Harry-Georgetown Tech's Golf Course 
Management program was the subject of a major article in "Golf Course Management" 
magazine, the official publication of the large and prestigious Golf Course Superintendents 
Association of Amerca. The article cited five colleges which are known for their golf course 
management programs: Penn State University, the University of Massachusetts, Lake City 
(Fla.) Community College, Harry-Georgetown Technical College, and Abraham-Baldwin 
Agricultural College in Tifton, Ga. 

In addition to being nationally recognized, Harry-Georgetown Technical College 
received state attention when the State Development Board awarded Harry-Georgetown 
Tech one of four $50,000 grants. This award to the College's Business Formation Network is 
especially significant when one remembers that Tech was competing with many other state 
agencies and four year colleges and universities for the funds. The grant allowed the College 
to hire a director for the Business Formation Network. To date the BFM has offered seminars 
in many aspects of business management and strategic planning, developed a local venture 
capital forum, explored establishing a business incubator, and initiated a quarterly award as a 
way to recognize and emphasize the importance of small businesses. 

Harry-Georgetown Technical College also participated in international education by 
sending two instructors, John Vaught and Charles Cooper, to the Republic of China to teach 
for a month and by sending instructors Ed Zahler and Paul Alexander to Japan to represent 
the college and the State of South Carolina at a Two-Year College Fair, sponsored by the 
MCJC, in Tokyo. 

Harry-Georgetown T ~chnical College was, as usual, very active within the community. 
The college's facilities were used for many local seminars and meetings, for statewide 
economic development seminars, for national seminars on important topics such as "Youth 
at Risk" and "Risk Taking in Children and Adolescents." Through the Continuing Education 
department the college participated in the second annual National Teaching, Thinking, and 
Learning Conference which was held in Myrtle Beach in conjunction with Piedmont Tech. 

The college, due to a grant, was able to expand its co-operative education program by 
hiring a director and a counselor. Co-op Ed has always been a special part of Tech's 
educational process and has played a particularly large role in the on-site training needed by 
the students in the Golf Course Management Technology program. 
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Expansion also occurred in another area-that of college credit transfer. Baptist College 
and Harry-Georgetown Technical College signed a college credit transfer agreement making 
Baptist College the 12th institution with which Tech has such an agreement. The other 
colleges are: College of Charleston; Francis Marion College; Gardner-Webb College; Saint 
Leo College; University of South Carolina, Columbia; Warren Wilson College; University of 
North Carolina at Charlotte; South Carolina State College; University of Alabama; Medical 
University of South Carolina; and Coastal Carolina College. 

Several faculty members made their mark during the year. Curtis Hutto, an instructor in 
the College's Forestry Technology Department, became a registered forester with the State 
of South Carolina. John Vaught, department head of Electronic Engineering Technology, 
became president-elect of SCTEA; and Jane Crolley became a successful textbook author. 
Her book, Human Relations in Industry: People at Work is published by Prentice-Hall. 

Chosen as administrator/manager, staff and faculty members of the year were 
(respectively) Marilyn "Murph" Harrison, division dean; Lynn Holder, counselor; and Debbie 
Barberousse, department head/instructor. They are most deserving of the recognition. 

Academic year 88-89 was both difficult and exciting-because of the College's rapid 
growth. Yet, the College experienced many successes and few, if any, failures. This is due to 
the people affiliated with the College: the students, the staff and faculty, the alumni, the area 
commissioners, and the foundation trustees. Thus, it is only fitting that this annual report be 
dedicated to them-in appreciation for a great year. 

43 



MIDLANDS TECHNICAL COLLEGE 

Midlands Technical College's Silver Anniversary year was, in many regards, outstanding. 
Topping all projections for Fall1988, the college enrolled its 6,085 curriculum students, for an 
increase of 17 percent over falll987 enrollment and the largest annual increase in the college's 
history. The enrollment increase over the previous year continued every quarter and 
culminated in a 26 percent enrollment increase for summer 1989 over summer 1988. 

In addition to our record enrollment, the college completed a first class Academic 
Center, received major grants from the IBM Corporation and the U.S. Department of 
Education's Strengthening Institutions Program (Title III), received reaffirmation of accredi
tation with the Southern Association of Colleges and Schools and recognition and funding to 
support our institutional effectiveness program. 

Our students continued to achieve in their chosen fields. The allied health programs had 
100 percent of the graduates in 8 of 11 programs pass their national or state licensure 
examinations. Hundreds of college personnel contributed to our success. The following is a 
brief summary of progress and accomplishments during the 1988-89 school year. 

President's Office 

The President's Office focused on refinement of the college's institutional effectiveness 
program, increasing public and private funding for academic and student services programs 
and supporting the improvement of academic programs and student support services such as 
placement and advising. Highlights of 1989-90 included: 

• The college's strategic plan was reviewed in the fall of 1988. After a review of the plan's 
major components, revisions to the Role and Scope and Values statements and 
incorporation of the results of the self-study into a revised set of long-range objectives, the 
revised strategic plan became part of the college's total institutional effectiveness program. 

• National, regional and state recognition for our institutional effectiveness program, 
including a grant from the Commission on Higher Education and designation as the lead 
institution for institutional effectiveness in the technical college system. 

• The college's self-study program reached a successful conclusion in February 1989, with a 
visit from the reaffirmation team of the Southern Association of Colleges and Schools. The 
college received only six (6) recommendations, compared to the Association's average of 
twenty (20). 

• Four presentations were made by the president at national and regional conferences on the 
college's programs and the development of the institutional effectiveness program. 

• The college was designated as the cooperating partner in the Southeastern Manufacturing 
Center. 

• Full funding was received of the requested operations budget by Richland and Lexington 
counties. 

• Over $235,000 was received in cash pledges for the Education Foundation in 1988-89. 
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Educational Affairs Division 

The Educational Affairs Division has had an exciting year. The division responded to a 
large increase in enrollment, implemented many innovative projects, and published several 
new manuals. Several faculty were recognized for teaching excellence. Following is a 
summary of highlights for 1988-89 academic year in addition to the major activities described 
in the section on program on long-range objectives: 

Academic Programs 

• Graduates of Associate Degree Nursing program scored record high on national boards, 
placing them number one in South Carolina among all two and four-year college nursing 
graduates and placing them in the top 10 percent nationwide. · 

• Dedicated Authorized Auto-CAD Training Center, Process Control Instrumental Lab, 
Commercial Graphics Computer Lab, and Electronics Lab. 

• Off-campus credit offerings have been expanded to include two additional sites; support 
services have been increased and improved. 

• Support services to evening faculty and students have been expanded, and course 
offerings have been increased. 

• Developed first draft of new general education core competencies to be finalized in 1989-90. 

• Certificates were approved for equipment rental, fashion merchandising, gerontology, 
welding, artificial intelligence and word processing. A new tax certificate has also been 
implemented. The feasibility of a building construction certificate is under review. New 
Computer Integrated Manufacturing (CIM) certificates are in the early stages of 
development. 

• A new industrial electronics associate degree proposal has been developed and is in the 
process of moving through the approval stages. This program will streamline the diploma 
plus certificate model currently in place. A proposal in horticulture has been developed, 
and the feasibility of the program is being reviewed. Other major associate degree program 
development projects are on "hold" due to necessity to weigh cost of new programs against 
the need to support the large increase in enrollment in current programs. 

• Expansion of the Associate Degree in Nursing was approved and funded, and increased 
numbers of students have been accepted based on the expanded program. 

• Course offerings in French and Spanish have been expanded. New humanities courses are 
currently under development. 

Instructional Effectiveness 

• Hosted 192 attendees at state's first two-year college conference on Institutional 
Effectiveness. 

• Developed new Academic Program Review System and completed reviews of 5 programs. 

• Developed and piloted a systematic instructional effectiveness plan to develop model 
system for assessing and improving instructional effectiveness. As part of this process, 
capstone competencies were developed in four technical areas. 

• Implemented new academic policies in Academic Fresh Start, Withdrawal, Standards of 
Progress, and Honors Classification. 
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Faculty/Staff Development 

• Hosted first Academic Staff Appreciation Luncheon/Workshop held during National 
Secretaries' Week. 

• Record number of faculty and staff received professional development funds for the 
purpose of acquiring credentials and/or enhancing skills necessary to perform job duties 
more effectively. 

• The Allied Health and Nursing Division sponsored a Wellfair Fair for faculty and staff. 

• Published the following manuals: 
Faculty/Staff Development Handbook 
F acuity Manual 
Adjunct F acuity Manual 
Advisory Committee Handbooks 
Program Review Handbook 

• Under auspices of a grant from the Metropolitan Life Foundation, implemented a Master 
Teacher Development Program, which encourages peer evaluation. 

• Held Second Annual Authors' Reception honoring record number of scholarship 
accomplishments by faculty and staff. 

• Hosted four of the nation's top community college leaders: Dr. George Vaughan, Dr. Terry 
O'Banion, Dr. John Roueche. Also hosted special Midlands Technical College workshop 
with Dr. Patricia Cross. 

• Awarded $9,000 to departments for PRICE (Program Rewards for Innovative and Creative 
Excellence). 

• Of 700 instructors from 238 colleges nationwide recognized for teaching excellence by the 
National Institute for Teaching Excellence, Midlands Technical College ranked in the top 
five colleges with 15 instructors recognized as outstanding faculty. 

• A minimum of 75 professional presentations for national or regional organizations were 
made by college faculty and staff. Seventeen scholarly articles were published. 

External Funding Support 

• Secured IBM grant of $255,000 to establish Computer Integrated Manufacturing (CIM) 
Center. 

• Secured Digital Equipment grant of over $200,000 to establish CIM Center. 

• Named as Regional Coordinator for Midlands of South Carolina for the Southeast 
Manufacturing Technology Center (SMTC) with grant of $85,000. 

• Participated in the acquisition of Title III funding of $460,000 for the 1988·89 to establish a 
Language Center and an Advising Center and to assist in the creation of the CIM Center. 

• Named top-ranked program among Commission on Higher Education (CHE) under
graduate improvement grants, with $50,000 grant to develop model Instructional Effective
ness program. 

• Earned second year funding from CHE ($20,000) for STARTEC program to assist middle 
school students with science understanding. 
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Marketing Division 

The 17 percent fall enrollment increase followed by the 14 percent winter, 17 percent 
spring and record 26 percent summer increases gave the entire division a sense of 
accomplishment. Because our shared goal is to attract and retain individuals into higher 
education, the marketing staff feels it has contributed to the · overall quality of life in 
community. 

We were honored to receive awards for the literature that we produced for the college. 
The most prestigious of these was a Silver Paragon Award from the National Council for 
Marketing and Public Relations, the marketing arm of CASE, for the 88-90 catalogue. 
NCMPR honored us by placing this publication as one of the top two of its kind in America. 

Student Information 

• Over 50,000 people inquired about the College's programs and services through the 
information center. 

• 32,752 inquiry follow-up letters were mailed, first class, and hand-signed. Over 9,400 
viewbooks were mailed in inquiry packets. 

Direct Mailings/Electronic and Print Communications 

• 480,000 quarterly class schedules were sent into area homes. 140,000 direct mail brochures 
were mailed in February to every household in the service area. 

• 40,000 Trends newsletters were received by business and civic leaders. 

• 10,000 alumni magazines kept our graduates informed. 

• 8 million impressions were achieved through radio. 

• A half-hour public affairs television program features the president in an in-depth interview. 

• The Columbia MSA reach for our newspaper advertisements was approximately 3 million 
people. 

Marketing Initiatives 

• MTC placement testing and interpretation was provided on-sight in all of our feeder high 
schools and vocational centers by our recruiters. 

• The first College Ambassador Assembly represented the college throughout the com
munity. 

• A Youth At-Risk conference sponsored by the Greater Columbia Chamber of Commerce 
was held on campus. 

• A research study was commissioned from the University of South Carolina's College of 
Business Administration that surveyed employers' anticipated workforce needs and 
impressions of the technical college system. 

• The Chamber of Commerce, Fort Jackson and major realtors began placing our 
viewbooks in all newcomer packets. 
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Resource Management Division 

Resource Management faced major challenges, as did other units of the college, as it 
coped with a 17 percent increase in students. Increased demand for parking, classroom 
space, adjunct instructors, and the routine activities associated with dealing with over 800 
additional students presented a unique challenge to all members of the Resource Manage
ment Unit. However, the unit responded to these challenges and was able to meet them while 
still maintaining significant progress toward improvements in the facilities of the college and its 
management of resources. The most visible accomplishment is the new 85,000 square foot 
Academic Center which was completed on time and within budget. A special debt of 
appreciation is owed to Don Morris whose diligent efforts in coordinating this project resulted 
in its final successful completion. 

Another major accomplishment was the completion of the Resource Management 
Institutional Effectiveness document. This document reflects the way the Resource Manage
ment Unit is contributing to the college's "Vision for Excellence" and represents the 
commitment of the Resource Management Staff to a better institution to serve students of the 
Midlands area. 

Auxiliary Enterprise 

• Increased sales by 20 percent. 

• Instituted automated textbook purchasing. 

• Added uniforms to merchandise in the new Airport Bookstore. 

• Consolidated ordering and receiving activities, resulting in a 21.35 percent savings in 
freight. 

Communication Services 

• The college became part of a "wide area network" providing direct computer communi
cation between all technical colleges. 

• "Local area networks" were added between the Computer Center and the Academic 
Center/Lexington Hall and the Lindau Engineering Technology/Machine Tool Buildings
this completes the connecting of all major facilities directly to the Computer Center. 

Computer Services/Repair 

• Over 1250 service calls were made on computer, typewriter and audio-visual equipment. 

• Repairs and support services valued at approximately $400,000 were provided for $130,000 
and a net savings of $270,000. 

• Programming support was provided for 1585 software programs. 

• 148 special computer program projects were completed. 

• The computerization of student information and records was refined. 

• Planning was completed for upgrade of the "mainframe" system to meet the 70 percent 
growth in demand over the next three years. 
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Financial Affairs 

• Yearly activities included: 18,700 checks written; accounting operations for $21 million; 
issuance and collection of 30,000 bills for fees/services; institution of student payable files; 
establishment of an outstanding check file and automated billing file; development of an 
accounts receivable "aging report" and an automated sales tax computation system. 

• The budget process was modified to use modified VAX computer capabilities during 
development. 

Grants 

• Secured $1,194,186 in grant funding from 27 grants. 

• Received two CHE grants and a NSF grant. 

• Received a $2,300,000 five year federal "Title III" grant aimed at improved student services 
and retention, increased student communication skills and expansion of the computer 
integrated manufacturing program. 

Internal Audit 

• Received a competitive $4,500 award for increased "welfare enrollment." 

• Scored in "Top 3" of all16 technical colleges in training completion rates and job placement 
rates. 

Library Services 

• Implemented automated library services including catalog, inventory and circulation; 
instituted an automated "CD-ROM" reference service. 

• Joined the "Southeastern Library Network" providing computer searches and inter-library 
loan services to our faculty and students from 500 university/college/state libraries in 10 
southeastern states. 

• Supported an increase of 21 percent in library users and 38 percent in audio-visual 
equipment use; circulated 65,946 books. 

Mail Services 

• Initiated "pre-sort" of first class mail resulting in annual savings of $4,000. 

• Processed over 2,000 pieces of incoming and outgoing mail-a 12 percent increase over 
1987-88. 

Media and Copy Support 

• Produced over 1,000 overhead transparencies, six feature video programs, reproduced 
1000 audio cassettes and 100 video tapes and created 3,500 brochures, flyers, covers, etc.; 
reproduced over 6,000,000 copies (75 percent over 4,500,000 in copy center). 

Operations 

• Completed 85,000 square feet Academic Center on time and within budget. 
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• Major major improvemens to appearance of Beltline Campus including: irrigation system; 
landscaping; Wade Martin Hall-Exterior Cleaned; and new signage. 

• Completed and published comprehensive College Facility Plan and a special study of 
"five-year requirements" for all three campus locations. 

• Facilitated annexation of the Beltline Campus into the city of Columbia saving over $4,000 
in water costs annually. 

Personnel 

• Implemented automation of personnel records including leave and compensation time 
accounting, organizational chart creation and salary analysis. 

Purchasing Operations 

• Recertified to purchase items up to $10,000 locally ($2,500 is normal limit). 

• Processed over 4,200 requisitions-an increase of 20 percent for $9,600,000 of good and 
services. 

• Installed automated computerized purchasing system. 

Research and Analysis 

• Published major studies on retention, student progress and enrollment trends. 

• Published a revised college wide "Fact Book". 

• Completed and published the first "18-Month College Calendar". 

Student Services Division 

The primary purpose of the Student Development Services Division is to provide service 
and support to students from the initial contact with the College through graduation. Student 
Development Services made improvements in organizational structure, process and 
personnel in 1988-89, resulting in significant and demonstrable gains. 

This year, all procedures of the division were reviewed to assure responsiveness to 
student needs. A student Information System (SIS) component of Series Z was implemented 
pertaining to Student Development Services (Admission, Registration). The division investi
gated and dispensed with 120 disciplinary cases. Student Development Services also 
successfully implemented the college's student success model. 

Student Entry and Enrollment Services 

• Selected as one of twelve (12) national demonstration sites to participate in Project 
Cooperation, 2-3 year national project pilot testing a student testing and retention program. 

• Designed the System for Academic Excellence, an integrated assessment, orientation, 
advisement system, to promote student success and retention. 

• Obtained $500,000 funding through the Title III Grant to effectively implement System for 
Academic Excellence. 

• Initiated service evaluation process in all units to access and insure quality of services. 
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• Screened and processed 15,125 applications; registered 17,297 students and tested 4,654 
students. 

• The registration process has been streamlined and made more continuous, improving 
registration accessibility to day and evening students. Long lines and student waiting have 
been reduced significantly. 

Student Financial Aid & Job Placement Services 

• Screened, processed and provide financial aid for 2,814 (pending applicants not included). 

• Placed 95% of graduates in jobs directly related to program of study or in meaningful 
continuing education. 

• Implemented Financial Aid Management System (FAMS) computerized financial aid and 
processing software package. 

• Provide counseling and evaluation services to 300 additional applicants representing a 20% 
increase. 

• Veterans Affairs (VA) office listed as one of top in state. 

Counseling and Career Services 

• Provide career counseling to 4,332 students. 

• Provide career exploration to 105 high risk students (140% of goals). 

• Recruited 170 adults, and paid tuition for 117 adult students to attend Midlands Technical 
College, including $3,500 in child care expense. 

• Served 109 high school counselors in annual Counseling Conference. 

• Served 25 middle and high school teachers in the Educators-In-Industry program which 
provides college graduate credit and teacher recertification credit for local educators. 

• The Student Information System (SIS) has been fully implemented. Initial use of the system 
was made in Summer 1988, with SIS serving as the primary registration and information 
system starting with Fall Quarter 1988. The financial aid modules have been implemented 
and will be used as the primary financial aid system effective with academic 1988-89 awards. 

Student Life 

• Provided 93 different student activities serving approximately 3,000 students. 

• Developed a student activities plan to ensure involvement of students and better 
coordination of services. 

• Developed and implemented a plan for recreational activities. 

• The Student Government Association raised over one ton of food for the needy during a 
Thanksgiving Food Drive. 

• One Hundred and sixty-one (161) students were recognized for Academic Excellence 
and/or Service to the College and Community at the 1988-89 Honor's Ceremony. 

Student Support Services 

• The Student Support Services Program experienced an influx of handicapped students 
during fiscal year 1988-89. Forty-five students received services, more than double the 
number served in 1987-88. 
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ORANGEBURG-CALHOUN TECHNICAL COLLEGE 

The dedication of a $3 million, 32,430 square foot Health Sciences building on September 
28, 1988 symbolized Orangeburg-Calhoun Technical College's continued commitment to 
quality health care in the bi-county area. It houses 10 health science programs, ranging from 
practical and associate degree nursing to medical office assistant training, and it has the 
flexibility to adapt to the everchanging demands for quality health care professionals and 
para-professionals. The ceremony also capped off the College's 20th anniversary celebration. 

The Baptist College in Charleston and Orangeburg-Calhoun Technical College formal
ized an articulation agreement which offers students at 0-C Tech more versatility in their 
educational options. By obtaining an associate degree in one of the approved programs at 
Orangeburg-Calhoun Technical College, and meeting the set requirements, a student can 
then transfer academic credit to the Baptist College, and, after two additional years, earn a 
Bachelor's Degree of Technology. 

Hughes Aircraft Company announced on March 6, 1989, the formation of a pilot 
educational partnership program between Orangeburg-Calhoun Technical College and the 
industry. Through it, Hughes will assist the college with recommendations for new programs 
and course development which can provide the skills training necessary for the work force of 
the future. Hughes plans to use the pilot partnership program in Orangeburg to expand its 
commitment to education to other Hughes facilities in other communities. 

As a result of a grant from the State Board forT echnical and Comprehensive Education, 
made possible through Governor Campbell's Initiative for Work Force Excellence program, 
the Developmental Studies Department established a Basic Skills Enhancement Lab at The 
Regional Medical Center of Orangeburg & Calhoun Counties. 0-C Tech also developed 
Basic Skills Labs for a number of other area businesses and industries including Triangle Tool 
Corporation; American Yard Products, United Technologies, CarTech, Mayer-Wildman, 
and special programs were also made available to the Orangeburg city and county employees. 

In the Fall of 1987, the Student Development Division received funds through the U.S. 
Department of Education's Title III grant to develop and implement programs to assist 
students in meeting their career goals. Two of the objectives established by the student 
Development Division-a Job Placement Office and a Freshman Orientation Program-were 
fully implemented. 

The Student Development Division completed the final phase of the articulation 
development process. Starting with the entering freshman class (Fall, 1989), the college will 
offer articulation opportunities in the areas of business, auto mechanics, electricity, drafting 
and machine tool. 

The Admissions Office, under the Student Development Division, processed and 
enrolled over 1,100 students during each quarter. The office implemented a program for the 
distribution of career information and aptitude testing was given to over 2,800 students from 
35 area high schools. By the end of June, these efforts resulted in the acceptance of over 1,000 
students for the upcoming fall quarter. 

The ASSET program of assessment, developed by American College Testing (ACT) was 
initiated as the source placement instrument for all degree and diploma programs. The main 
purpose of this assessment program is to help students identify present strengths and 
weaknesses in order to place them in courses relevant to their existing skill level. 

Developmental Studies served a total of 602 students from July 1, 1988 to June 30, 1989. 
Of this number, 136 students entered their chosen curriculum on a full-time status, 117 
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students entered on a part-time status (part developmental/part curriculum), and 103 
students passed the GED examination, Developmental Studies also served as the provider 
for five industries within our service area with a total of 75 students. 

Health Science Division highlights included the Respiratory Therapy program being 
reaccredited for a five year period while the Medical Laboratory Technician curriculum 
underwent a self-study in November and a site visit in February for reaccreditation by the 
National Accrediting Agency for Clinical Laboratory Sciences. One other highlight was the 
Baptist Medical Center in Columbia's donation of medical equipment valued at $10,000 to the 
Respiratory Therapy Department. 

The Business Division expanded its offerings. In the computer {ield, CompuSystems-a 
medical accounting records system, Advanced Lotus, and a DOS course were instituted. The 
General Business Division curriculum expanded to include Food Marketing electives to serve 
the needs of the food marketing industry. Certificate programs, including Retailing and 
Banking, were developed and approved. Instructors were sent back to businesses in order to 
implement into their programs the areas of training that are required by the businesses in 0 -C 
Tech's service area. 

The Industrial Division was very supportive to the various local governmental bodies in 
their needs this past year. In addition, all instructors were involved in some form · of 
educational upgrading or the "Back-to-Industry" program. 

Technology Division highlights for ' 1988-89 included the following: DACUMs were 
revised for every department. The Criminal Justice department added a Security Certificate 
program and a Quality Assurance Technology Certificate progra~ was implemented. The 
Electronic Instrumentation Technology department had four students participate in the co-op 
program with South Carolina Electric . & Gas during the summer qua~ter of 1989. The 
Engineering Graphics Technology department received eight new-model 50 IBM Personal 
computers to run various computer-aided drafting packages and a multi-pen :'E" size plotter. 

In the Nursing Division, the first annual Nursing Alumni Day washeld in honor of the fifth 
anniversary of the ADN program and the 15th of the Practical Nursing program. The 
Geriatric Care Assistant program continued to grow in anticipation of the certific9,tion being 
required by the federal governmental early next year. 

The Continuing Education Division held specialized computer training programs for area 
businesses and industries including The Regional Medical Center ofOrangeburg & Calhoun 
Counties, Belk-H_udson, Carolina-Eastman, and American Yard Products, Continuing 
Education also initiated six major 9,pprenticeship programs combining employees from two of 
the service area's largest manufacturing ~ompanies: Triangle Tool Group and American Yard 
Products. Through the efforts of Continuing Education, South Carolina Electric and Ga~ 
Company had an on-going Electrical and Electronics Instrumentation program. 

The Job Training Partnership Act Title II-A Program served 179 economically 
disadvantaged students this program year. Students were enrolled in a variety of classroom 
training projects, curriculum, diploma and associate degree programs, as well as Develop
mental Education and GED upgrading courses. Seventy-one percent of those terminated 
obtained employment; fifty-two percent were placed in training-related jobs. 

The Single Parent/ Homemaker Program met its enrollment goal for fiscal year 1988-89 
by serving forty-five participants. Services offered included: assessment to determine basic 
skills level and occupational interest; individual and group counseling to monitor progress and 
provide support as needed; training to include degree, diploma and certificate programs; 
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short-term training through Continuing Education; and Developmental Education forGED 
preparation or to upgrade basic skills; and job placement assistance upon completion of 
training. 

The Workers Adjustment Program, formerly the Dislocated Workers Program, 
provided retraining and re-employment services to 155 individuals who had been laid off due 
to business and industry closings and reductions in force; and to the long-term unemployed 
who have limited opportunities to return to their previous occupations. A major emphasis was 
placed on providing assistance to the former employees of Greenwood Mills' Edisto and Liner 
plants. 

The Gressette Learning Resource Center's (LRC) on-line circulation system became 
operational at the start of the Spring quarter. The college's audiovisual holdings have been 
added to the system's database to facilitate access by users. Book collection records are still 
being added to the system's database with an anticipated completion date in early 1990. The 
Gressette LRC was also a leading participant in the State Tech-sponsored Technology 
Transfer program, providing on-linee database searching to local business, industry, and the 
faculty. 

During the fiscal year 1988-89, the Computer Center replaced the existing DEC VAX 
11/ 750 computer system with a VAX 8250 system. This system, with the Ethernet network 
and terminal servers, has vastly improved the computer service throughout the campus. The 
computer system serves both the academic and administrative divisions of the College, 
providing programming instruction in COBOL, FORTRAN, PASCAL, BASIC, and "C". 
Administratively, the system provides complete student and financial information for the 
College and the ability to supply varied reporting. 

The Title lH Continuation Grant was approved for $484,766 which contributed 
tremendously to the college's academic programs. Ninety-three percent of the associate 
degree programs and 75% of the diploma programs nad a DACUM revisit. All courses, related 
and technical, taught in this year's program, have been brought to Level III of CBE. Materials 
to support alternative teaching strategies, curriculum deve~opment, current educational 
issues, and evaluation/testing were added to the Academic Support Center. A video with 
printed materials, CB£ at Orangeburg-Calhoun Technical College, was produced. 

The Student Support Center under the same component had tremendous success. 
Students were able to use alternative teaching modules, including computer, video, filmstrip, 
and cassette with printed material. All materials were logged into the Center under a CBE 
format and were easily retrievable for students. A tracking system showing the student's 
name, course and curriculum was used and the faculty received reports three times each 
quarter. 

During the year, the 0-C Tech Foundation established and implemented three new 
scholarships: the Connecticut Chapter of Elloree Alumni Association Scholarship, the 
Mordie Rubenstein Scholarship, and the Santee Cooper Bank Scholarship. The Foundation 
continued to provide professional development for faculty and staff by paying for half the 
tuition for graduate work at the University of South Carolina. The college held an internal 
fund-raising drive among the faculty and staff to increase available funds for the Foundation to 
use in order to continue to provide scholarships for students, for equipment procurement and 
for professional development within the college. Its success was marked by raising a total of 
$4,164, exceeding the original goal of $4,000. 

The Foundation's Technical Scholars program with Milliken continued. A newT echnical 
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Scholars program with the Triangle Tool Group, Incorporated in the area of Mechanical 
Engineering Technology was initiated. 

Special Schools programs conducted within Orangeburg-Calhoun Technical College's 
service area during fiscal year 1988-89, provided extensive training and job opportunities for 
240 area citizens. The area companies that took advantage of the training were about evenly 
divided between expanding existing industries and new industries. Industries served in this 
area were Allied Signal Aerospace, Hughes Aircraft P.W.B. Plant, Triangle Tool Group, Inc., 
American Koyo Bearing Company, Swansea Manufacturing Company, Seacord Corpora
tion, Metal Leve Corporation, and Mosler Safe Company. 
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PIEDMONT TECHNICAL COLLEGE 

Accomplishments during the 1988-89 year at Piedmont Technical College exemplified a 
tradition of growth, response and innovation. Significant progress was recorded in every area 
of the college. 

Foundation 

When a five-year campaign surpassed its $1 million goal in three and one-half years, the 
Piedmont Technical College Foundation chose not to rest on its accomplishments. A new $1 
million effort to be called the Anniversary Campaign will be announced in the fall. Paul 
DeLoache, a member of Piedmont's Commission for twenty years and chairman from 1979 
until his retirement in 1983, made the first donation to a newly-established scholarship 
endowment fund. In August, 1988, Warner-Lambert Company matched a challenge grant of 
$100,000 from the United States Department of Education to the endowment. Interest earned 
from the Warner-Lambert contribution was earmarked for Derrick Scholars, named in honor 
of South Carolina's Third District Congressman. The first of the scholarship recipients, to be 
named annually, were recognized at the college's fifteenth annual Honors Assembly in May. 
Gifts to the Foundation over the past year included everything from large financial 
contributions and equipment to an original, handcrafted tapestry. A $40,000 grant, obtained 
with the assistance of Auto-T rol, went toward the purchase of software for 25 work stations in 
Engineering Graphics Technology; a grant from the Society of Manufacturing Engineers 
provided CAM software and Neptune Measurement Division of Schlumberger Industries 
donated a vertical numerical control milling machine, just to name a few of the many 
contributions made over the past year. Marion Moser taught at Piedmont Tech for almost 20 
years. At age 80, she retired and presented to the Foundation "The Tree of Life," a 
handcrafted tapestry which measures seven feet by four feet and now hangs in the college's 
Conference Center. The tapestry, she says, is her way of giving something back to the 
institution which has meant so mcuh to her. The Foundation and the college community lost a 
good friend and a long-time supporter in mid-summer. Henry Blohm, chairman of the 
Foundation since its establishment in 1975, died July 24. 

Academic Highlights 

The academic division's year was one which was characterized by innovation and 
continuing emphasis on determining the needs of area employers and employees, imple
menting new initiatives and measuring stated objectives. During the 1988-89 year, proposals 
were developed for the AA/ AS program as well as a new Quality Assurance curriculum. 
Several labs were established or expanded: a new IBM PC lab was put into operation; an IBM 
PC network lab is now in place for developmental students; and the Advanced Technology 
Applications Center was expanded to set up a McAuto lab, one of only two in the Southeast. 
In the CAD lab, a grant from Auto-T rol made it possible to acquire software worth $1 million. 
Off-campus programs in Laurens, Clinton, Newberry and Saluda continued to grow, and a 
Business Management program offered on the same compressed time frame as the off
campus programs was initiated on campus. Work with four-year institutions continued 
throughout the year, and a new relationship with South Carolina State College resulted in the 
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availability of upper level engineering technology courses on the Piedmont campus. In 
November, 1988, Piedmont became one of six technical colleges to receive an award from the 
South Carolina Association for Higher Continuing Education for the best co-sponsored 
programs. Piedmont worked with Trident, Spartanburg, Tri-County, Greenville and Sumter 
to create the South Carolina Computer Integrated Manufacturing ( CIM) Consortium. To 
ensure that Piedmont's graduates meet or surpass the needs of potential employers, a 
number of initiatives were implemented: competencies critical to the success of all graduates 
were identified; specific goals were specified for each curriculum; a cross-discipline study of 
instructional competencies was introduced as was a new student instruction evaluation 
instrument. 

Special Programs 

The Governor's Workforce Initiative at Piedmont has rapidly become very active in the 
state, with at least one work-site program in progress in Abbeville, Edgefield, Greenwood, 
McCormick, Newberry and Saluda Counties. A viable program established at Greenwood 
Mills, Inc. (the first employer to participate in seven counties) has sold the opportunities 
available through skills enhancement to other companies. Like the Workforce Initiative, 
Piedmont's JTPA program also enjoyed a successful year. More than 400 students were 
served during the 1988-89 year. JTPA students enrolled in regular curriculum programs, 
G.E.D. classes, and class-sized projects such as Retail Sales, Home Health Aide, Truck 
Driving and Computer Assisted Instruction. A newly "energized" Alumni Association offered 
two sessions of seminars called "Ten Terrific Tuesdays" during the spring. Seminars were 
available to alumni and spouses at no charge and featured sessions on everything from robots 
and computers to photography and legal advice. The association also staged a successful 
phonathon in May and raised more than $6,000 for Alumni Scholarships. Cooperative 
arrangements with Greenville Tech make it possible for students to complete their first year of 
study at Piedmont and transfer to Greenville for their second year in Physical Therapist 
Assisting and Optemetric Technology. In another qrea, McCormick County is gearing up for 
an intensive period of construction, and Piedmont's Building Construction Technology is 
working with JTPA to offer specialized skills training to local residents. 

Continuing Education 

The Continuing Education Division, under the direction of new dean John Jones, 
expanded course offerings in scope and number. Piedmont's SCORE program, designed to 
assist current and prospective small business owners, remains the busiest in th~ Upstate. 
Reflecting the push for quality in area industries, the number and variety of computer training 
programs tailored specifically to the needs of individual companies saw significant growth. 
Those programs were taken "on the road" across Piedmont's 3,500 square-mile service area. 
As an example, four class sections of Monsanto employees were recently trained in artificial 
intelligence using Expert Systems software. A newsletter implemented early in the year, 
"Competitive Edge," keeps business and industry up to date on availability of college and 
community resources as well as training. Piedmont's Continuing Education Division has 
maintained an unusually high level of participation among residents of the seven-county 
support area (14-16%), despite a relatively sparse population base. Service to that community 
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varies from high tech training for industry to summer academic and activities programs for 
young people on all grade levels to environmental and cultural seminars. When Fuji Film, Inc. 
made the decision to locate in Greenwood, the management team moved into offices in a 
college facility and worked with Continuing Education to plan a program which introduced the 
Greenwood community to Japanese culture, a one-night session which attracted more than 
120 area residents. 

Student Development/ Activities 

A renewed commitment to flexible, responsive service for the student -current or 
potential-distinguished a successful year for the Student Services Division. To realize this 
commitment, the division initiated a number of innovative programs. A fall Leadership Retreat 
involving students, faculty and staff brought to light the potential for working together; three 
career fairs opened up the world of work to more than 1,500 high school seniors from seven 
counties; annual spring and fall meetings of the Guidance Advisory Committee gave area 
counselors the opportunity to see technical education in action; the fourth annual Employer 
Fair brought 35 employers together with potential employees; and the third annual Student 
Services Conference attracted practitioners from nine states and all current officers of the 
National Council on Student Development (an AACJC council). Jo Roper, who has led the 
division since 1984, was named vice president for Student Development in August. Piedmont 
students and Student Services staff also made the news with new programs and honors: 

* The first class of ADN students, looking forward to graduation in August, formed a 
Student Nurses Association and established the Beta chapter of Lambda Chi Nu. 

* Karen Leverette, an Electronic Engineering Technology major from McCormick, was 
one of five technical college students chosen by her peers for the Outstanding Student 
Award at the SGA conference and was Piedmont's nominee for the Educational 
Resources Foundation Scholarship. 

* Glenn McGrier, a 1985 graduate of Piedmont's Radiologic Technology program, 
received the South Carolina Association of Developmental Educators (SCADE) 
Outstanding Alumni Award in November. 

* The United States Achievement Academy announced in September that Derrick 
Scott, a General Business major from Greenwood, was named a United States 
National Collegiate Award winner in Business Management. 

* Ann Howell, administrative specialist to the dean, working toward a bachelor's degree, 
was awarded a scholarship by the South Carolina division of the American Association 
of Women in Community and Junior Colleges. 

* Jeanne Florence, director of Educational Talent Search, was re-elected to the office of 
secretary for the South Carolina Council of Special Programs. 

* Jo Roper was named vice president of the Greenwood Chamber of Commerce and 
elected secretary of the National Council on Student Development, one of 20 councils 
of AACJC. 
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Special Events 

* The 12th annual Foothills Skills and Crafts Show which attracted sixty crafters and 
2,000 visitors on October 21, 1988. 

* Second annual mathematics conference on November 7, 1988, with South Carolina 
Commissioner of Higher Education Fred Sheheen, keynote speaker ("Mathematics 
from the Classroom to the Workplace: Bridging the Gap"), to foster link between 
area educators and business/industry. 

· * Second annual "Teaching, Thinking and Learning" conference featuring 40 
workshops promoting academic excellence which brought more than 350 educa
tors together February 27- March 1. 

* An April welding competition which combined the efforts of an active Advisory 
Committee, business and industry and area vocational schools to reward high 
school students from seven counties for winning projects. 

* A May luncheon which honored 40 service delivery agencies who provide field 
placement to Human Services students. 

* The third annual "Olde-Fashioned Fourth of July" celebration which was "un
dampened" by unexpectedly persistent rains and drew more than 15,000 for 
Zambelli Internationale's fireworks extravaganza. 

Business/Industrial Relationships 

Response is certainly the operative word for technical education, but for Piedmont Tech 
in 1988-89 that word took on additional significance. The college responded to new _and 
continuing needs; business and industry responded in kind. Milliken & Company was in early 
October the first industry to announce participation in the newT echnical Scholars Program. 
Piedmont Area Council for Excellence (PACE) is an organization established in the Upper 
Savannah area to promote just such action and reaction. Working with Piedmont Technical 
College and area chambers of commerce, PACE took a first step toward combining resources 
for quality improvement of a Quality Seminar on November 10, 1988. More than 300 
representatives of business and industry attended. PACE subsequently announced a 
scholarship program for high school teachers in statistical applications in the work place. 

A long-time friend of the college and proven supporter of innovative quality assurance, 
Cincinnati-Milacron, was honored January 31 for its contribution of more than $1 million in 
equipment and expertise to the Advanced Technology Applications Center. An open house 
in the center was attended by Milacron employees, families and executives. In May, 1989, 
representatives of Milacron and other industries, together with educators and government 
officials joined for the third annual Economic Development conference at the college. Unique 
to the state, the annual conference brings the entire Upper Savannah area together to discuss 
economic issues, pool resources and work for economic development. Maintaining the close 
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relationship between area employers and the college, two faculty members participated in the 
"back to industry" effort: Nancy Bell, instructor of Mathematics/CAD, was at Westinghouse 
and John McCravy, instructor/coordinator of Automated Manufacturing Technology, 
worked with Cincinnati-Milacron during the summer months. 

Tech Leaders 

Piedmont's SCTEA Outstanding Educator nominees for the 1988-89 year were Bill 
Sinnott, support staff; Shirley Lawrence, faculty; and Barry Russell, administrator. Russell, 
vice president for educational affairs, was named Outstanding Educator, administrators 
category, for the entire state. L.S. Brice, McCormick County representatives on Piedmont's 
Area Commission for more than 20 years, retired and was replaced by George H. Young, Jr. 
Charles F. Stone of Abbeville replaced Dorris Hall, who also retired late last summer. Burnest 
W. Nee!, commission vice-chairman, died June 12, and another long-time supporter of the 
college, Ed Lau, died February 5. Before retiring, Lau served as vice president for education at 
Piedmont. 
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SPARTANBURG TECHNICAL COLLEGE 

For Spartanburg Technical College, fiscal year 1988-89 proved to be a successful one 
with increased enrollment, new programs offered in our technical education and continuing 
education divisions, and most importantly, the submission to the Commission on Higher 
Education of the proposal for the Associates of Science and Associate of Arts degrees . 

. Spartanburg Tech experienced an 8.5 percent increase in enrollment over 1987-88. The 
increase was contrary to the college's predictions of a decrease in enrollment based on the low 
unemployment rate. Traditionally, studies have indicated that the college's enrollment is 
directly correlated with the unemployment rate. Spartanburg Tech credits the increase to 
strong career and continuing education programs. 

Student Services has had a very busy year with their primary focus on improving student 
support from the day a potential student requests information to the day the student 
graduates. They have implemented a quality improvement program to measure and track the 
quality of services provided to the college's customers (students, business & industry, 
parents of students, other educational institutions). The Financial Aid office has automated 
the financial aid process as well as developed and implemented a scholarship management 
system. A new program, the college Survival Kit, was offered for college-bound students in the 
three-county area. This new program included courses in basic English, math, biology and 
chemistry, a career exploration workshop and short seminars on life skills preparation for 
coping with stress, time, study habits, money, and roommates. One of Student Services top 
priorities was student retention. A retention program was developed and implemented which 
included a "Welcome Back Student" reception. At the reception, free brochures on college 
survival skills were distributed. Throughout the year, free workshops on stress, time, crisis 
management and study skills were distributed. Throughout the year, free workshops on 
stress, time, crisis management and study skills were conducted by counselors. To better 
meet the needs of students, Student Services went through a comprehensive reorganization. 

The Marketing Department has developed some new programs for student recruitment. 
Summer Track is a high school follow-up program which was used as a pilot study with three 
area high schools during July and August of 1988. The concept of Summer Track is to 
follow-up with recent high school graduates. High school counselors were hired by the college 
to contact recent graduates and inquire about their education and career plans. Those 
undecided about their next step were provided information which has grown in numbers since 
it first began in June of 1988 is Grow Your Own Work Force. To date, the college has worked 
with six area companies who have sponsored a total of 23 students for the Work Experience 
program. As success stories are shared throughout the business community, more and more 
companies are committing to the program. To increase the percentage of those requesting 
information on career programs and turn them into students, the marketing department has 
developed and coordinates a targeted telemarketing program called The Hunt. Prospective 
students are assigned one of seven different classifications depending on where they are in the 
admission process. Those classified groups then receive a direct mail piece as a follow-up to 
the phone call. The Marketing Department has also established a Marketing Roundtable 
composed of area advertising, marketing, public relations and media professionals. Meeting 
every other month, the Roundtable addresses issues facing the college, critiques marketing 
and promotion efforts and provides feedback from the community perspective on how the 
college is meeting area needs. 
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The college's Women's Programs Coordinator, Molly Wilkes, was invited by Senator 
Paul Simon to give testimony in Washington D.C., at a congressional hearing for the 
subcommittee on Employment and Productivity. The testimony was in support of new 
legislation which will provide a new program of federal assistance for displaced homemakers. 
The legislation will establish a program of grants to states to expand, develop and improve 
education, training, job search and placement, as well as supportive services. These services 
will assist displaced homemakers iri obtaining marketable job skills and securing paid 
employment. Should the new bill pass, the technical colleges would be a natural service 
provider and administrator of the grants. 

Spartanburg Tech has experienced tremendous growth in students and services to 
sensory impaired students in the joint cooperative program with the South Carolina School 
for the Deaf & Blind. Initiated in 1986-87, there were only seven students enrolled in the 
program and in 1987-88, a total of eight students were served. For 1988-89, the college has 
served 18 deaf, hearing and sight impaired students. The Sensory Impaired Program 
requested an evaluation by the Postsecondary Education Consortium (PEC) to provide 
feedback and recommendations on the direction the program should go. This program is the 
only comprehensive postsecondary education program available for the more then 290,000 
blind, deaf and hearing impaired South Carolina residents. The program allows individuals to 
take full advantage of the state's technical education system. 

The first year of the Governor's Workforce Initiative has been a resounding success for 
the college's three-county area. The Initiative coordinator, Jean Brannon, has made contact 
and worked with 44 different companies. To date, 38 companies have made commitments to 
begin a program. There are presently 19 active programs serving approximately 400 
employees in Spartanburg, Cherokee and Union counties. With plants waiting to begin 
programs, the major obstacle to overcome is the shortage of instructors. Ms. Brannon credits 
the high demand to the increased awareness of the need for a better educated work force both 
locally and nationally. During this first year, statewide, 300 companies have expressed a need 
for this program. Ninety-five of those are in the upstate and 44 of those are in the college's 
service area. Spartanburg Tech has also received a $50,000 ARC Work Force Initiative grant 
with a $10,000 corporate match for instructional programs along with a $5,000 grant for 
job-specific curriculum development for the metal working industry. 

Industry and Business Training/Continuing Education has served the greatest number of 
individuals, business and industry in the history of their program in fiscal year 1988-89. Two 
new programs have been developed, Statistical Process Control (SPC) and Supervisory 
Development Training (SOT). Recently developed, the SPC program had been delivered to a 
few companies in the service area. SPC training available in the Spartanburg area is primarily 
designed for managerial and engineering personnel. IBT's program is designed to train 
first-line supervisors arid operators as well as managers and engineers. The college is finding 
that the greatest need for training is with first-line supervisors and operators. The SOT 
(Supervisory Development Training) Level I program is designed for first-line supervisors 
interested in improving skills who have had no previous formal supervising training. To date, 
100 individuals have participated in SOT Level I. They were either involved in an in-house 
specialized program or a 10-week brochure program. Most of the participants already held 
supervisory positions but had no formal training. A Level II program has been developed as a 
follow-up to those completing the Level I training. 
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The college hosted its second annual Community Thank You Day. Despite the rain, 
more than 4,200 participated in the day's activities. The attendance exceeded the projected 
goal of 4,000 in good weather circumstances. Because of the success of the first year, finding 
major sponsors and contributors was an easy task. The event had expanded to include a 
Battle of the Bands, children's rides and games, and free popcorn and cotton candy. The 
entertainment included a magic show, country music and more than 50 workshops and 
funshops. 

The college has been selected by Ford Motor Company as the newest site to train 6----

students as automobile technicians through their national ASSET program. ASSET was 
developed in 1985 because of the increased need by Ford and Lincoln/Mercury dealers for 
qualified technicians in Ford technology. Several Ford dealerships have committed to 
sponsoring a student in the Upstate. Students participating in this program spend two years of 
training between the campus and the dealerships on the latest developments in Ford 
technology. The college is projecting a total of 19 students to enroll in the first class. During 
this first year, Spartanburg Tech received $150,000 worth of equipment, including six to eight 
engines, transmissions, other electrical components and seven late model vehicles. 

The college has purchased a new mainframe computer. The installation of the New 
Digital Equipment Corporation VAX 6310 has brought about the automation of all faculty and 
staff offices. The old computer system had reached a point where it could no longer handle the 
normal college registration load. It was no longer capable of meeting the requests of the daily 
demand for reports and maintenance procedures and was too small to allow all computer 
terminals to be tied into the VAX. The new system not only allows all terminals to tie into it, 
but has brought about the advent of office automation. Several integrated software packages 
were purchased so that the whole campus is using one wordprocessing, speadsheet and 
electronic mail system. Therefore, users can communicate and transfer all types of data in 
uniform formats. 

Spartanburg Tech was the recipient of $108,006 from the Appalachian Regional 
Commission for two 50-50 match equipment grants. The Construction Technology equip
ment grant had a budget totaling $114,900 and was used to purchase equipment for the 
Construction Technology curriculum. The second grant was awarded to the college for 
information processing equipment in the Business division. A total budget of $101,112 was 
expended for updated IBM, computer hardware and software packages. 

October 1988 marked the beginning of Year Three in Spartanburg Technical College's 
five year Plan for Excellence. The third portion of the college's 2.2 million grant from the U.S. 
Department of Education's Title III Office was $395,368 and focused on the following 
activities: quality assurance for curriculum programs, management improvement, and 
automated manufacturing technology. The third year of grant implementation has proven 
successful. For the quality assurance activity, DACUM workshops were held for nine 
curriculum programs. Course competencies have been developed and implemented for all 
Year Three Programs, as well as the purchase of $222,000 in equipment and educational 
software. Course guides were completed for one-half of all curriculum programs. Outcomes 
assessment methods were designed and developed for one course per curriculum program. 
The Outcomes Assessment Advisory Committee finalized the assessment guidelines and 
implementation plan for all curriculum programs. To assist faculty with quality improvement, 
additional services were developed and provided throughout the year. A workshop w~s 
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conducted for all faculty members on the subject of alternative instructional strategies. In 
addition, psychometric consultant, Dr. Gay Rowzie, trained faculty to both develop 
outcomes assessment instruments and to ensure validity and reliability of the instruments. 
The Quality Assurance Resource Center holdings have expanded to include additional 
journals, books and resource materials in curriculum development. 

The campus-wide Quality Improvement process included the initiation of many new 
programs this past year. Major change involved the Quality Improvement Team's re
organization of responsibilities to involve more employees by creating sub-teams for each part 
of the 14-step quality process. The Quality Statement was displayed across campus to 
promote the college's commitment. Quality awareness activities were implemented including 
a contest for the quality motto. The winning motto was Quality Education for Quality Careers. 
A new policy was established to include the motto on all printed material going out into the 
community. 
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SUMTER AREA TECHNICAL COLLEGE 

An increase in credit program enrollment was recorded in every quarter in 1988-89 at 
Sumter Area Technical College. Programs experiencing the highest increases included 
computer technology and health science programs. 

Several "firsts" took place during 1988-89. 
* In the Fall of 1988, funds for a pilot apprenticeship program for tool and die makers were 

approved by the State Board for Technical and Comprehensive Education and the 
program was developed and staff hired. Early in 1989, Aircap Industries in Manning was the 
first industry to sign an apprenticeship training program agreement with the College. 

* In October, 1988, Sumter Area Technical College's Placement Office cooperated with two 
other local colleges to present the first "Employment Expo" at Sumter's Exhibition Center. 
At the event, representatives from business, industry, education, and government were on 
hand to provide students attending with information about job opportunities in their areas 
and employers were able to make contact with potential employees. 

* In January, 1989, the Sumter Area Technical College Alumni Association held its first 
general membership meeting. Prior to this time, alumni activities had been planned and 
carried out by the association's executive board. This first general meeting included a tour 
of the Computer Center and social hour. 

* Sumter Area Technical College was designated as a nurse aide testing and a training site by 
the Department of Health and Environmental Control. Plans were made to begin the first 
testing required by the Omnibus Budget Reconciliation Act (OBRA) legislation in July of 
1989. 

* A check for $50,000 was received by the Sumter Area Technical College Foundation in 
May, 1989. This check was a result of an Endowment Challenge Grant award in which 18 
months were allowed to raise the $50,000 matching The Foundation was able to raise the 
match in less than required time. 

* Beginning with the Fall Quarter of 1988, printed schedules combining both credit and 
non-credit program offerings were developed and mailed to residents of the four-county 
service area. Preparation of the schedules, including typesetting and artwork was 
completed "in-house" providing a substantial savings to the college. 

Space limitations for training individuals to serve health care occupations became an 
issue and early in 1989, a community wide 8-member task force was appointed to investigate 
four areas of concern. These were the need for more health occupations programs in the four 
county area served by Sumter Area Technical College, the kinds and amounts of space 
needed by the programs in the long term, recommendations on how the space could be 
provided and on funding. 

Renovation of the Main/ Administrative building on the Main campus were remodeled to 
provide additional classroom space for Student Services needs. The space was made 
available by the addition of the Administrative Annex last year which now houses the business 
offices and development offices. 

In the area of instruction, 8 new or revised certificate programs were approved during the 
year in response to area business and industry needs. These programs are scheduled to begin 
with the fall quarter of 1989. 
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The Automotive Technology Department was the recipient of a new 1988 Oldsmobile 
Cutlass to be used in training as the result of the efforts by the college and its students in the 
"Operation Think" project to encourage highway safety. 

The Division of Continuing Education emphasized providing customized courses for 
business and industry, including an outreach effort to serve all four counties. 

Services were also provided citizens in the area by participation in the Governors 
Initiative for Workforce Excellence in providing basic skills training needed. 

Educational services were provided to 420 JTPA eligible citizens in Sumter and 
Clarendon counties during 1988-89. This total was an increase in service provided. In addition, 
43 eligible individuals were provided assistance through a Single Parent/Homemaker grant. 

During 1988-89, outreach activities increased with specific courses offered quarterly at 
locations in both Lee County and Clarendon County. Activities at Sumter Area Technical 
College's Shaw Center increased, with enrollment in both credit and non-credit programs 
offered at the Center showing a marked rise, especially in the 8-week intensive courses 
offered both to the military to fulfill requirements for Community College of the Air Force 
(CCAF) and for non-military individuals. 

A program for Nursing Assistants was set up at Lee County Hospital to train personnel 
for employment opportunities at a new nursing home being constructed in the area. Lee 
County was the only county in the state without a nursing home. 

A highlight of past several years at Sumter Area Technical College has been the 
Faculty/Staff/Student Health Fair. Health screening were provided by Health Science 
Division personnel and students. Students Services personnel provide administrative 
assistance, and representatives from local health agencies are on hand to provide 
information. Participation by faculty, staff and students increases every year. 

At graduation exercises held in May 1989, more than 300 associate degrees, diplomas, 
and certificates were awarded. 
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TECHNICAL COLLEGE OF THE LOWCOUNTRY 

1988-89 was a landmark year for the Technical College of the Lowcountry. In its first full 
year as "TCL," the college renewed its commitment to the students, the community, and the 
economic development efforts in South Carolina's Lowcountry. 

One of the most important results of that renewed commitment was the increase in 
enrollment at TCL. In 1988-89, each quarter showed an increase in enrollment over 1987-88. 
During the most recent quarter, Summer Quarter 1989, headcount increased by 15% and 
FTE by 17%. Another result of TCL's commitment was seen at the 1989 Commencement 
Exercises when more graduates than ever participated in the ceremony. 

In order to continue this trend of increased enrollment and retention of students, TCL 
established an Enrollment Management Committee. In 1988, this committee began by 
defining untapped markets of potential TCL students, developing strategies to reach these 
potential students, and formulating specific steps to retain these students once they enroll. 

In keeping with the new emphasis on meeting the needs of business and industry in TCL' s 
service area, the Area Commission approved the addition of four new certificate programs in 
1988: Aquaculture Operations, Arboriculture, Grounds Management, and Interior Plant
scaping. Plans are now underway to implement an Avionics program at TCL. Initial funds for 
this program were awarded by the U.S. Department of Education through a Title III grant. 

The TRIO programs at TCL, which include Student Support Services, Talent Search, 
and Upward Bound, received renewed funding in 1988-89. Each program in the TRIO grant 
was funded at a higher level than the previous year for a total of $337,420. 

In 1988, TCL piloted a career planning program at Battery Creek High School entitled 
Careers, Careers, Choices, Choices. In this program, a TCL counselor teaches a series of 
courses in career exploration designed to assist high school students in making decisions 
about their educational and career goals. In Fall 1988, TCL expanded the program and 
implemented it at five other high schools in the service area. 

With the 1988-89 equipment allocation, TCL developed a computer assisted design lab, 
expanded the on-campus microcomputer lab, made a major upgrade in the automotive lab, 
and purchased a portable programmable controller for the Electronics Department to use as 
a mobile unit for business and industry on-site training. 

With the Title III federal grant, funded at $175,038, TCL developed the new Aquaculture 
Operations program; continued support of the Child Development Assistant program; 
established a computer lab at the Marine Corps Air Station in Beaufort; purchased modern 
cosmetology equipment; and established an Office of Institutional Research and Planning. In 
fact, in 1989 this new office coordinated the first-ever institutional effectiveness program for 
TCL. This planning and assessment process provides the college with a means to compare 
institutional performance to institutional goals. This comparison is a vital component of the 
college's commitment to program improvement and growth. 

This year, TCL established four new scholarship programs and one loan program to add 
to the pool of scholarships now available to TCL students. Through donated monies, the 
College implemented scholarship programs for students enrolled in Tennis Club Manage
ment, General Business, and Child Development Assistant. TCL also joined with Beaufort 
Memorial Hospital to create a loan program for TCL nursing students. 
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In 1988-89, Special Schools once again represented an integral part of TCL's commit
ment to economic development. The Special Schools representative and TCL worked in 
cooperation with the Executive Director of the Hampton County Development Commission 
in the area of Aquaculture. In Beaufort County, Special Schools provided training for Minster 
Automation and KIGRE, Incorporated. TCL also began to plan training and educational 
programs for the federal prison to be built in Estill, South Carolina. 

TCL also renewed its commitment to capital and campus improvements in 1988-89. 
Roofs on the General Education Building and the Automotive Technology Building were 
replaced. And architectural plans were completed for renovation projects for Coleman, 
Anderson, and Owen Halls. These three buildings house the business office, student services, 
and continuing education. TCL also continued its commitment to campus beautification and 
safety through additional landscaping, an extensive outdoor lighting project, and preliminary 
design for campus signage. 

In 1988, TCL also began to work aggressively on serving as the host for local, regional, 
and national conferences. TCL hosted its first regional conference, co-sponsored by the 
American College Testing Program, entitled "Measuring Student Progress and Institutional 
Performance." TCL also hosted three other conferences including the Southern regional 
meeting of the Community College Humanities Association, A Clay Court Maintenance 
Conference, and the South Carolina Technical Education Association Annual Conference. 

Also in 1988-89, plans began for a Higher Education Consortium on Hilton Head Island. 
TCL President Anne McNutt, Area Commission Chairman Richard Reichel, and Area 
Commission member Joseph Harden were appointed to the planning committee to 
investigate the feasibility of the proposed consortium. 

Visits by two national leaders in the two-year college movement were among the many 
faculty and staff development activities at TCL in 1988-89. During Fall Quarter, Dr. John 
Roueche, Director of the Community College Leadership Program at the University ofT exas 
at Austin, spent a day on campus speaking to the student body, the faculty and staff, and the 
community. In March, Dennis L. Johnson, a nationally-known marketing consultant for 
two-year colleges, offered faculty and staff a day-long workshop on marketing concepts and 
strategies. 

In March 1989, TCL's President Dr. AnneS. McNutt received national attention when 
she was elected to serve on the Board of Directors of the American Association of 
Community and Junior Colleges. 

And TCL received national recognition when it was selected as one of thirteen two-year 
colleges in the country to participate in Project Cooperation sponsored by the National 
Council on Student Development, the National Council of Instructional Administrators, and 
the American College Testing Program. Project Cooperation is a three-year national research 
project on student outcomes and institutional effectiveness. 

Each of these achievements reflects the renewed commitment of TCL' s faculty and staff 
to the students, the community, and the state. And the College looks forward to even greater 
growth and progress in its second year as the Technical College of the Lowcountry. 
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TRI-COUNTY TECHNICAL COLLEGE 

A major fund-raising campaign for scholarships_ and the College's largest construction 
program topped the list of achievements this year at Tri-County Technical College. 

The Foundation's first targeted fund-raising netted $649,657, including $250,000 from the 
U.S. Department of Education, for endowed scholarships. The total exceeded the goal by 
$149,657 and will finance 45 scholarships in 1990 and an estimated 77 scholarships annually in 
20 years. 

The Foundation is approximately halfway toward raising a total of $4.5 million dollars for 
scholarships, capital improvements, faculty/staff development, and program advancements. 

At the end of the year, construction was near completion on the $4.65-million Learning 
Resources Center/ Administration Building at the main entrance to the campus. Plans were 
being made for the library and administrative offices to move into the two-story, five-level 
55,000-square-foot facility in August and September. 

Construction began in early summer on the $2-million Industrial and Business 
Development Center. This 22,000-square-feet, one-level structure is being erected on the 
west side of the campus between U.S. Highway 76 and Front Street. It will house the 
Continuing Education Division and Special Schools. 

J.B. Ouzts, who had been a member of the Area Commission since 1971 and chairman 
since 1977, retired in April, and the Commission elected retired industrial manager Bruce 
Norton to chair the board. 

The total enrollment this year was 13,992. The college graduated 438 students in spring 
and summer commencement exercises and awarded 37,750 Continuing Education Units 
(CEUs). 

Tri-County Tech and the Robert Bosch Corporation, Anderson, entered into an 
apprenticeship program to train metalworking technicians for the manufacturer of diesel 
components. Seventeen students were accepted into the first class. 

Practical Nursing, Surgical Technology and Dental Assisting joined Tech at the first of 
the year. Previously, all three were programs of Anderson School District Five. 

PACE involved all seven school districts in the College's service area in Tech Prep this 
year. Tech Prep targets primarily those students enrolled in the general education tack in 
grades 9-12. Goals are to reduce school dropout rates, increase students' academic skills, 
motivate students to pursue post -secondary occupational degrees, and ultimately to increase 
the number of skilled workers in local mid-level vocational/technical positions. Curriculum 
and student guides were published and courses were developed. Crescent, Liberty and 
Westside high schools were selected as pilot sites. 

The Area Commission approved five new certificate programs in computer technology 
and automated manufacturing. 

Enrollment in University Transfer programs increased by six percent over the previous 
year, and the state's first Quality Assurance program enrolled a record 115 students. Textile 
Management Technology graduated 23 students, its largest class. 

The Governor's Initiative for Work Force Excellence identified 8,022 workers who can 
use the initiative's services to become literate. 

Special Schools enrollment reached a near-record 1,112 workers. 
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TRIDENT TECHNICAL COLLEGE 

Trident's Silver Anniversary year developed into the most exciting in the college's 
history, one which finds Trident in a leadership position in regional and national economic 
development efforts. 

The 25th Anniversary celebration kicked off with a groundbreaking for the $6 million 
Health Sciences building, to be completed in summer 1990. Throughout the calendar year, 
the college will host a series of events and activities involving students, employees, and the 
community. 

Trident was the first college in the nation to be named as a partner with IBM in its 
Computer Integrated Manufacturing in Higher Education program, and development of the 
state's first Center for Productivity and Technology Transfer began during the year. 

Trident also coordinates the efforts of all technical colleges in the state in working with 
the University of South Carolina to meet the objectives of the Southeast Manufacturing 
Technology Center. This project promises to re-tool metal working plants throughout a 13 
state region to make them competitive in a global market. 

New educational programs of study proposed included an associate degree in radio, 
television, and broadcasting, and a certificate program in Aircraft Maintenance Technology. 
As another of its "Centers for Excellence," Trident proposed a Center for Law Related 
Education, to include legal assisting, paralegal studies, and criminal justice. A cooperative 
education agreement with the Charleston Naval Shipyard continues to attract students and 
prospective shipyard employees. 

Enrollment continued to move upward for the college. Trident enjoyed an average 
quarterly enrollment growth rate of about 10 percent during the fiscal year. In June, the 
largest summer quarter enrollment in college history was recorded at about 4,000 students. 
Data from several sources show a substantial increase in the number of first-time college 
students from Lowcountry high schools. 

Under an agreement with the University of South Carolina, Trident's Palmer Campus 
became home for the Small Business Development Center and the University's satellite MBA 
program. The college also continued work on 2+2 agreements with the university and local 
and state four-year colleges. 

Encouraged by the growth and development at Trident, local businesses and industry are 
helping the college in "Teaching Tomorrow Today" through the Trident Technical College 
Foundation. Westvaco, for example, contributed $10,000 to assist with recruiting students for 
the Chemical Engineering Technology program, which can help fill the local need for 
technologists. 

Two Area Commissioners were appointed during the year by the Governor. Retired 
Charleston businessman and long-term Trident advisory committee member W. Athell Yon 
was appointed to represent Charleston County. Kenneth R. Ford, President of Santee 
Cooper, began his term as Berkeley County representative. 
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WILLIAMSBURG TECHNICAL COLLEGE 

In keeping with its theme "The Community College That Cares About Its Community," 
Williamsburg Technical College continues to move ahead in instructional development and 
services to students, business, industry and residents of its service area. 

Title III 

Williamsburg Tech received a $192,161 Title III grant continuation from the U.S. 
Department of Education for a Title III grant totaling more than $500,000 over three years. 
Over the three-year period-October 1988 through September 1991-Williamsburg Tech will 
focus on increasing student enrollment and retention, improving academic programs and 
developing institutional research capabilities. 

The first of four activities outlined in the grant centers on the advancement of student 
services to increase retention. Objectives in Activity 1 will guide the college in gathering 
information about student achievement and/or student "outcomes." 

As outlined in activity 2, Williamsburg Tech will begin to focus more heavily on 
revitalizing Developmental Education to improve student retention. The college's focus on 
revitalization is expected to ultimately increase enrollment and retention in curriculum 
programs. Improvement of academic programs through faculty development and acquisition 
will also be achieved with grant funds. The incorporation of Writing Across the Curriculum 
throughout the college's programs will provide for developing students' skills in writing 
business reports, resumes and job application letters. New computer-assisted courses have 
been developed in the Business Department to allow for self-paced individualized instruction 
and tutorials. 

Included in the goals of the fourth activity is the development of institutional research 
capabilities needed to meet the new SACS criteria, requiring colleges to develop assessment 
and evaluation techniques of institutional research and planning. A new marketing plan will be 
developed which will involve all divisions of the college. 

Through the Title III grant, the college will be able to open doors for more students and 
with a higher success rate than ever before. Williamsburg Tech, with the aid of funds from 
Title III, will ultimately provide added benefits to the county in business, social and economic 
aspects through quality education. 

Institutional Effectiveness 

Williamsburg Tech is strategically developing a planning process for institutional 
effectiveness in accordance with SACS Criteria, CHE requirements and the needs of the 
college. Responsibility for planning and institutional effectiveness components has been 
assigned to the appropriate institutional administrators and subcommittees have been 
formed. A full-time institutional research officer has been hired through Title III funds to 
support this effort. As the college moves toward its scheduled reaffirmation in 1992, it is 
envisioned that a complete planning process regarding institutional effectiveness will be 
developed. 
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Student Support Services 

Over 100 students have benefited from services such as tutoring and counseling 
rendered by the college's Student Support Services. Cultural activities included a spring trip 
to Brookgreen Gardens in Murrells Inlet and Huntington Beach State Park. Rounding out the 
cultural offerings is a trip to Discovery Science Museum in Charlotte, N.C. Funding for the 
continuation of this student assistance program has been received for 1989-90. A total of 
$87,933 will be used during the funded period to "improve retention and increase graduation 
of disadvantaged students." 

Upward Bound 

The Upward Bound Program at Williamsburg Technical College provides academic, 
cultural and motivational opportunities for 50 high school students. Special instruction, 
tutoring and counseling are provided to eligible students. Upward Bound has also 
incorporated a "bridge" program to enable current graduates of target county schools to 
enroll in college transfer classes at Williamsburg Tech. Funding in the amount of $172,318 for 
1989-90 has been received from the U.S. Department of Education. 

Instruction 

After careful review of community and industry needs, the college has added a General 
College Studies Certificate program and a Pre-nursing program to its curriculum. The two 
new programs were initiated in the 1989 summer quarter. Williamsburg Tech also continued 
to advance in instructional areas by increasing the ratio of computers to students. Combining 
institutional and Title III funds, the college purchased 20 IBM computers for the college's 
computer laboratory. 

High School Vocational Education 

Unique to the State Tech system is the high school vocational education program at 
Williamsburg Tech. For the 20th year, the college continues to offer high school vocational 
training to students from area schools in Williamsburg County. Beginning in the fall, 
Williamsburg Tech will add cosmetology to the vocational education course offerings. 

Job Training Partnership Act 

Williamsburg Tech offers manpower training programs that are funded under the Job 
Training Partnership Act of 1983. Eligible persons may receive training in certificate, diploma 
and/or degree programs. JTPA also offers specially designed courses which may vary in 
length-from one quarter to four. These specialty programs are designed to meet the training 
needs of local businesses and industries. 

Williamsburg Tech's JTPA recently received $230,000 in funding for its seventh year of 
operation. During the more than 19-year period the college has served the community in the 
area of developmental education, over 2,000 individuals have benefited from these services. 
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Nontraditional Students/Careers 

Williamsburg Tech continued its public relations program to eliminate sex bias in 
vocational education programs in Williamsburg County through a $5,000 mini-grant from the 
State Department of Education. The funds were used to produce and distribute four four
color process brochures entitled "The Years Ahead." The brochures, printed between July 1, 
1988 and June 30, 1989, were distributed to approximately 28,000 individuals. Another $5,000 
sex equity mini-grant has been awarded to the college for 1989-90. With the continued 
financial assistance of the Sex Equity Mini-Grant, Williamsburg Tech foresees a gradual 
change in the perception Williamsburg County residents have on persons entering 
nontraditional careers. With the current economic situation in the county, it is important for 
residents and businesses to begin to evaluate themselves and other individuals based on their 
knowledge and skill without sex sterotyping. 

Adult and Continuing Education 

Williamsburg Tech continues to support industry needs through consultation, training 
and retraining programs for the business community of Williamsburg County. The college 
provided custom training for Elastic Corporation of America, Baxter Health Care Corp., IBIS, 
Colonial Rubber Works, Inc., Phoenix Medical Technology, Tupperware Inc. and House of 
Raeford. 

The college offered its first teleconference via satellite downlink featuring Peter Drucker, 
George W. Denning, Hans Wornecke and Jacke ReVelle. Forty-three participants repre
senting the community, businesses, school district and Williamsburg Tech attended the 
national teleconference "America's Shame, America's Hope." 

The college added the New Grolier Electronic Encyclopedia and Microsoft Bookshelf, 
two new reference tools that utilize the latest in modern technology-an IBM computer and 
CD-ROM reader-to its Learning Resources Center. Also through the Learning Resources 
Center, the college made available to the public income tax forms and "Tax Tips on Tape." 

The college also intiated its first day camp for children, "The Discovery Place." Each 
family received a videotape of segments of each class featuring their "family star." 

Work Force Initiative 

Williamsburg Tech is being recognized at the state level as an innovator in the area of 
tailoring basic skills training programs for local industry. During 1988-89 five local industries 
began Work Force Initiative sponsored programs to increase the basic skills levels of 
employees. Nearly 200 local employees have taken the test of Adult Basic Education in order 
to begin their study. Approximately 120 more have participated in job-related testing for skills 
improvement. 

Companies sponsoring training programs are Baxter Healthcare, Colonial Rubber 
Works, House of Raeford, IBIS and Milliken. As of June 30, 43 IBIS employees had completed 
a 22-week technical skills program. A comparable number completed a basic measurement 
course for Colonial Rubber. Six House of Raeford employees completed a job specific math 
course. Two programs at Baxter were on-going, and Milliken's program was getting 
underway. Discussions are currently taking place with other local industries. 
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In addition, the Work Force Initiative has worked with the local Literacy Council and the 
Adult Education division of the local school district to cooperate in organizing resources to 
serve the needs of local industry. 

Enrollment Trends 

While Williamsburg Tech's overall enrollment remains fairly constant, significant 
changes are occurring in its curriculum areas. Since Fall, 1982 there has been a 15 percent 
increase in the college's Associate of Arts and Associate of Science programs, with the newly 
added General College Studies program accounting for three percent of this growth. The 
college has also had a tremendous increase in "stop-ins for a few courses," resulting in a 25 
percent increase in Career Development enrollment during that six-year time period. 
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YORK TECHNICAL COLLEGE 

Increased enrollment, expanded student services, enhanced continuing education and 
extended community outreach dominated the 1989-90 academic year for York Technical 
College. Accomplishments were achieved in credit programs, continuing education, literacy 
and general education with a focus on results. The year was marked by tragedy, however, 
with the unexpected death of Baxter Hood, York Tech's president of 19 years. 

Enrollment at York Technical College during fall of 1988 increased 15 percent over 
enrollment for the fall of 1987. The college expanded its student services to assist students in 
formulating a program of study to support their career choices. More hours were spent on 
intake, monitoring and counseling to assist students in becoming aware of their skills, 
motivations, interests, abilities and values to enable them to make sound career and lifestyle 
decisions. Financial aid is another program that increased during the 1988-89 year. With a 23 
percent rise in the number of Pell Grant awards over last year, access to education has been 
made available to those who, historically, have been unable to participate. 

Changes in registration procedures enabled York Technical College to better ac
commodate its students. Longer registration periods and telephone registration made it more 
convenient for students to register. A new registration option, called "overnight express," 
enabled students to drop off registration forms and have them processed overnight, thus 
avoiding standing in long lines. 

Rapid growth at York Tech was not limited to credit programs. Continuing Education 
programs grew in class size, number of students and contact hours. During the 1988-89 
school year, the number of continuing education classes increased by 14 percent over the 
1987-88 year, enrollment increased 28 percent and the number of contact hours increased by 
23 percent. Of special note is the continued growth of the Digital Equipment Co. Regional 
Resource Center, which sponsored 24 classes and two teleconferences. In addition to 
continuing education programs, many instructional divisions at York Tech offered for-credit 
courses at a variety of businesses and agencies, including local hospitals. Through a diverse 
array of continuing education programs, York Tech continues to contribute to the well-being 
of the industrial community as well as the quality of life for private citizens. 

A bond issue of $4 million was approved by the York County Council for a Continuing 
Education Center and for a new Instructional Support Center. The Continuing Education 
Center will be a flexible structure with an array of classrooms equipped to serve a variety of 
continuing education needs, including teleconferencing and computer education. The center 
will be able to better serve industries through contract services courses as well as the 
community through expanded classroom space for Instruction and banquet/ meeting room 
space for special events. The Instructional Support Center will house the college's new 
library, thus alleviating space problems at is existing library, along with teleproductions and 
other media services. 

The Governor's Initiative for Work Force Excellence conducted programs with several 
Springs Industries Plants: Eureka, Katherine, White, Riverlawn and Kershaw plants; as well as 
with Sequa Corporation; Flextronics Inc.' and the Small Business Development Center. 
Initiative programs enrolled 492 people, and of those, 147 completed programs. 
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A successful cooperative venture was coordinated by the Business Administration 
Department, and included the Governor's Initiative program, the Rock Hill Area Chamber of 
Commerce, the Minority Small Business Incubator of the Small Business Development 
Center and York Tech. Through an informal workshop and reception intitled "In Touch," 
TECH faculty helped to erase barriers to community service involvement and stimulated 
participants to become involved in the mainstream of their rapidly expanding economy. The 
program earned praises from the Governor's Office and the Small Business Administration in 
Washington, D.C. The model will serve as a guide for future programs and is being nominated 
for a Leavey Award, sponsored by Freedoms Foundation at Valley Forge. 

An exciting new program for York Technical College during 1988-89 was child 
development. The first development diplomas were awarded and construction was begun on 
a new child development center that will serve as a laboratory for students while providing 
care for children of staff, students and members of the community. The training program, 
accredited by the National Association for the Education of Young Children, is designed to 
produce competent, skilled graduates to meet the community's increasing need for 
professionally trained childcare workers. 

The Women's Center, which began during the 1987-88 school year, has served an 
increasing number of single parents, displaced homemakers and women interested in 
nontraditional careers. Through continued assistance with tuition and childcare, barriers are 
removed enabling these women to strengthen their professional skills and training. 

In general education, learning disabilities programs and cooperative ventures with other 
colleges experienced notable success during the 1988-89 school year. York Tech's learning 
disabilities program expanded into all local school districts, enabling students with special 
needs to achieve educational success. A new transfer agreement was signed between York 
Tech and Baptist College for students who wish to pursue a Bachelor ofT echnology degree or 
a traditional Bachelor of Arts or Bachelor of Science degree. 

Another new cooperative activity for the 1988-89 year was the offering of a new course 
through an agreement with Winthrop College in Rock Hill. The course, "Principles and 
Problems of Vocational Education," can be used for teacher certification. An ongoing 
cooperative program, On Track, achieved success for the second year. The program is 
designed to assist students at Winthrop College who don't meet the college's entrance 
requirements while in high school. This year, 118 of 122 students were able to complete math 
and science requirements that they lacked through the On Track program, which is expected 
to continue next year. 

A major initiative during the 1988-89 was the formation of the Tech Prep Task Force in 
which local school districts and York Tech worked together to prepare students for entrance 
into a technical college. The group addressed such problems as curriculum, dropouts and 
lack of student motivation. School district and York Tech representatives evaluated their 
existing programs and made recommendations for courses to better prepare students for 
entrance into a post-secondary technical education program. 

York Technical College served as one of the initial college links to the State Tech 
Wide-Area Network, which will eventually tie all technical colleges together by computer. The 
Network is part of a strategic plan developed during the 1981-82 year by the Resource Center 
for Computer Applications. It's designed to link the State Office for Technical and 
Comprehensive Education, all 16 technical colleges and Clemson University. Once all 
colleges are connected, numerous opportunities will exist for improving communication and 
enhancing technical capabilities. 
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Economic development continued to be strong in York, Chester and Lancaster 
Counties. Through Tech's Special Schools program, thirteen new and expanding industries 
received training during the 1988-89 year. 

In the Resource Development Area, the York Technical College Foundation had a 
successful year. The Foundation raised $600,000 through a corporate solicitation campaign. 
The Foundation also received its largest single gift of $200,000 from the Close Foundation to 
provide funds for the new Child Development Center at the college. Hoechst Celanese 
Corporation donated $60,000 for equipment for the new center. The college also received an 
Endowment Challenge Grant from Title III of the Higher Education Act. 

The Job Training Partnership Act services are continuing to provide educational 
opportunities for financially disadvantaged people in this section of the state. Through the 
program, many people with barriers to employment are obtaining the necessary skills to 
obtain productive employment. One notable JTPA program is the Title III Dislocated Worker 
Program. During 1988-89, the program operated under contract with the Employment 
Security Commission, and with recruitment assistance, the program has served a total of 75 
participants to date. Many of these participants are full-time York Tech students. The 
program provides tuition and book assistance to meet the re-training needs of people who 
have been laid-off or dislocated. The program will continue to serve various needs of 
dislocated workers under contract with the Governor's Office. 

York Tech achieves success because of the dedication of its staff; that dedication 
extends far beyond the walls of the college. During the 1988-89 year, faculty and staff were 
involved with community projects, developing software, making speeches, writing articles 
and representing the college at state and national conferences. Many faculty participated in 
the Return to Industry program, in which they spent time in a real setting at a business or 
industry to remain current on new procedures and technology. 

While listing all faculty and staff involvement and achievements would take more than the 
allotted space, a few noteworthy contributions are listed below. Child Development 
Department Manager Elsbeth Brown was nominated the S.C. Distinguished Professor Award 
and served on the state Task Force for Special Education. Georgie Michie, dean of continuing 
education, was a presentor at the Coastal Carolina Section of the American Institute of 
Chemical Engineers Symposium on "Safety in the Chemical Process Industry." Jean Watson, 
instructor for the Licensed Practical Nurse Transition Program, won the Competition for 
Excellence sponsored by IBM and the League for Innovation for Community Colleges, an 
annual nationwide competition. She will develop medical terminology Info "Computer 
Assisted Instruction" within microsoft windows; her project is intended to make learning the 
terminology more informative and less intimidating. 

Other faculty involvements include Dr. Connie Lee serving as national chairman of the 
Defense Advisory Committee on Women in the Services. Her ommittee travels around the 
world to study the role of women in the armed services and reports to the U.S. Department of 
Defense. Math instructor Eugenia Allen and Department Manager Frank Caldwell have 
served as president and treasurer, respectively, of the Catawba Regional Mathematics 
Council of South Carolina. Dr. Salene Cowher presented a seminar on "Conflict Manage
ment" for the American Association of Women in Community and Junior Colleges meeting. 
Teresa White has made presentations for the National Association of School Psychologists 
and for a state peer group. 

Computer Technology Department Manager Alan Broyles made a presentation on the 
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Resource Center for Computer Application at the Mid-Americas Council of College 
Presidents at Charleston, S.C. Instructor Sherry Glenn presented a two-session seminar at 
Winthrop College for Professional Secretaries International. Instructor Ken Howey, a 
Certified Professional Secretary, served at the Institute for Educating Secretaries. He also 
served on a national task force to develop a postsecondary curriculum model, co-sponsored 
by Professional Secretaries International and South-Western Publishing Company. 

Despite the accomplishments of the college and its staff, 1988-89 was a year of sorrow 
and sadness for York Technical College with the death of Dr. Hood. He was highly revered by 
staff, faculty, the commission and the community. His steady, humble leadership of the 
college helped shape a vision into a successful reality. His dedication extended far beyond the 
college's wall, however, into literacy, economic development and community service. He 
touched many lives. 

Baxter Hood's involvement with York Tech began at its inception. Before taking the 
college's helm as president in 1970, he also served as the coordinator of extension and 
associate director of York Technical Education Center, as York Tech as called in the 1960s. In 
addition, he helped begin the Williamsburg Technical Education Center in Kingstree as its 
director in 1969. Since the institution began in 1964, the school's enrollment has increased 
from 66 students in seven degree programs to more than 2, 700 students in 44 degree 
programs. During that period, the college also contributed greatly to economic development 
by training more than 6,000 workers in 86 industries in York, Chester and Lancaster 
Counties. 

Whether it was chairing a committee to establish a countywide water system or 
rebuilding homes or tornado victims, Dr. Hood's influence reached far beyond York 
Technical College. His community involvement and leadership included the Chamber of 
Commerce, Jaycee Boy's Home, Rotary Club, Industrial Development Board, his church, 
and the South Carolina Technical College Presidents Council, just to name a few. 

The best tribute that can be paid to Dr. Hood by the college and the community is to 
continue to carry the torch of success, dedication and community service that he lit. 
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APPENDIX A 

State Board for Technical and Comprehensive Education 
Degrees and Other Formal Awards 
July 1987 - June 1988 

Technical Colleges Associate Diploma Programs 
Degree Programs Two-Year One Year 

Aiken 59 0 49 
Chesterfield-Marlboro 45 0 6 
Denmark 70 2 40 
Florence-Darlington 204 10 67 
Greenville 529 0 137 
Harry-Georgetown 162 0 30 
Midlands 478 35 99 
Orangeburg-Calhoun 177 46 131 
Piedmont 272 13 84 
Spartanburg 181 0 129 
Sumter 117 0 3 
Technical College of the Lowcountry 40 0 18 
Tri-County 279 1 40 
Trident 472 0 87 
Williamsburg 21 0 6 

York 254 0 67 

Total All Colleges 3,360 107 993 

Source: IPEDS 'Completions 1987-88' Report. 
Tech Department of Planning & IRM, July 1989. 

Certificate Total 
Programs Awards 

30 13 
14 65 
1 113 
1 282 

205 871 
42 234 
88 700 
24 378 
10 379 
31 341 
88 208 
95 153 
49 369 
79 638 
3 30 

67 388 

827 5,287 



APPENDIXB 

State Board for Technical and Comprehensive Education 
Full-Time Equivalent Enrollments for FY 1973-74 through FY 1980-81 
Technical Education Programs 

Technical Colleges FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 

Aiken 439 747 882 811 909 916 864 903 
Chesterfield-Marlboro 490 719 935 659 547 483 530 555 
Denmark 533 737 1,016 862 801 603 595 676 
Florence-Darlington 1,278 1,953 2,427 2,010 2,165 2,365 2,238 2,269 
Greenville 3,275 4,504 5,831 5,569 5,252 5,084 4,887 4,892 
Harry-Georgetown 647 921 1,070 1,137 1,242 1,174 1,079 1,152 
Midlands 3,927 4,721 5,341 4,832 5,353 5,081 4,827 5,090 
Orangeburg-Calhoun 1,398 1,685 1,757 1,522 1,640 1,504 1,381 1,431 
Piedmont 1,193 1,736 1,998 1,703 1,705 1,635 1,418 1,728 
Spartanburg 1,477 1,864 2,057 1,732 1,671 1,618 1,607 1,746 
Sumter 984 1,307 1,375 1,210 1,355 1,262 1,433 1,584 
Technical College of the Lowcountry 593 1,004 1,171 1,086 960 946 978 1,030 
Tri-County 1,382 2,046 2,410 2,232 2,062 2,035 1,902 2,057 
Trident 2,812 3,823 5,574 5,363 5,730 5,571 4,715 4,723 
Williamsburg 253 376 597 572 610 477 536 465 
York %9 1,277 1,570 1,355 1,442 1,460 1,482 1,590 

-- -- -- -- -- -- -- --
Total All Colleges 21,751 29,420 36,010 32,656 33,444 32,214 30,472 31,891 

-- -- -- -- -- -- --- ---- -- -- -- -- -- -- --

Full-Time Equivalent Enrollments for FY 1981-82 through FY 1988-89 

Technical Colleges FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 

Aiken 895 893 948 875 1,036 1,092 1,154 1,202 
Chesterfield-Marlboro 583 580 559 534 499 481 480 533 
Denmark 690 773 767 675 726 750 728 691 
Florence-Darlington 2,190 2,166 1,985 1,780 1,761 1,715 1,563 1,768 
Greenville 4,799 5,527 5,066 4,892 4,833 4,828 4,648 4,800 
Harry-Georgetown 1,179 1,166 1,199 1,147 1,138 1,191 1,183 1,415 
Midlands 5,391 5,095 4,571 4,352 4,152 4,269 4,422 5,082 
Orangeburg-Calhoung 1,367 1,238 1,315 1,133 1,136 1,155 1,112 1,150 
Piedmont 1,704 1,765 1,721 1,605 1,740 1,657 1,571 1,613 
Spartanburg 1,834 1,871 1,764 1,639 1,566 1,578 1,493 1,642 
Sumter 1,680 1,650 1,550 1,420 1,289 1,316 1,292 1,330 
Technical College of the Lowcountry 883 785 732 656 635 611 639 726 
Tri-County 2,246 2,299 2,102 1,794 1,877 1,917 1,761 1,910 
Trident 5,175 4,784 4,020 3,592 3,248 3,633 3,726 4,292 
Williamsburg 428 377 332 290 318 278 279 293 
York 1,745 1,935 1,841 1,581 1,646 1,678 1,720 1,972 

-- -- -- -- -- -- -- --
Total All Colleges 32,789 32,904 30,472 27,965 27,600 28,149 27,771 30,419 

-- -- -- -- -- -- -- ---- -- -- -- -- -- -- --

Source: Technical Educ. Prog. Totals (45/CR FTE) TECH MIS Annualized Summary Reports 
TECH Department of Planning & IRM, July 1989 
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APPENDIXC 

State Board for Technical and Comprehensive Education 
Full-Time Equivalent Enrollments for FY 1973-74 through FY 1980-81 
Technical Education Programs 

(By Program Area) 

Program Area 

Agriculture 
Allied Health 
Business 
Data Processing 
Engineering 
Industrial 
Occupational 
Public Service 
Associate in Arts/Science 
Career Development/Undetermined 

Total FTE 

FY 1974 FY 1975 FY 1976 FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 

357 
2,210 
7,326 

460 
2,595 
9,675 

625 
2,596 

12,280 

641 584 
2,694 2,780 

11,016 11,461 

505 
2,718 

11,006 

407 
2,479 

10,629 

386 
2,713 

10,716 
-------------------- Previously reported under the Business Program Area --------------------
2,951 3,638 3,830 3,135 2,918 3,045 2,967 3,287 
6,815 9,237 10,964 9,995 9,877 9,395 8,715 8,997 

---------- Previously reported under the Industrial/Occupational Program Area ----------
1,220 1,783 2,916 2,650 2,702 2,471 2,081 2,059 

621 1,156 2,024 2,167 2,425 2,379 2,455 2,610 
252 878 776 359 697 695 739 1,123 

--- ---- ---- ---- ---- ---- ---- ----

21,752 29,422 36,011 32,657 33,444 32,214 30,472 31,891 

Full-Time Equivalent Enrollments for FY 1981-82 through FY 1988-89 
Technical Education Programs 

(By Program Area) 

Program Area ffW~ff1%3ffWMffW~ffW%ffW~ffW~ffW~ 

Agriculture 363 329 
Allied Health 2,929 3,396 
Business 9,040 8,838 
Data Processing 1,946 2,235 
Engineering 3,415 3,329 
Industrial 7,560 7,168 
Occupational 888 816 
Public Service 1,829 1,504 
Associate in Arts/Science 2,809 2,953 
Career Development/Undetermined 2,008 2,336 

---- ----

Total FTE 32,787 

Source: TECH MIS Summary Enrollment Reports. 
TECH Department of Planning & IRM, July 1989. 

32,904 

307 344 
3,565 3,330 
8,226 7,850 
2,414 2,044 
2,954 2,733 
6,242 5,439 

666 463 
1,220 1,113 
2,621 2,568 
2,256 2,082 

---- ----

30,471 27,966 

81 

271 277 301 343 
3,354 3,733 3,615 4,350 
7,722 7,691 7,515 7,632 
1,831 1,825 1,798 2,051 
2,649 2,510 2,369 2,516 
4,942 4,952 4,428 4,543 

498 407 447 382 
1,321 1,547 1,589 1,786 
2,500 2,688 2,940 3,806 
2,512 2,519 2,768 3,009 

---- --- --- --

27,600 28,149 27,770 30,418 



APPENDIXD 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment 
All Programs 1961-1989 

Fiscal Year 

1961-62 
1962-63 
1963-64 
1964-65 
1965-66 
1966-67 
1967-78 
1968-69 
1969-70 
1970-71 
1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 
1979-80 
1980-81 
1981-82 
1982-83 
1983-84 
1984-85 
1985-86 
1986-87 
1987-88 
1988-89 

Technical College 
Enrollments 

0 
1,122 

11,867 
18,659 
32,967 
37,046 
42,146 
59,817 
79,001 
81,415 
81,486 

104,638 
93,650 

111,541 
115,825 
122,121 
142,058 
145,168 
154,158 
162,602 
164,503 
154,276 
155,127 
176,046 
171,460 
158,000 
156,403 
168,189 

Special Schools 
Completions 

475 
2,190 
2,785 
2,824 
5,044 
5,704 
4,081 
4,419 
4,534 
3,804 
5,403 
5,054 
3,759 
2,902 
2,622 
2,826 
1,725 
2,580 
3,545 
3,793 
4,708 
4,967 
5,331 
6,331 
5,078 
5,130 
9,614 
9,226 

Total 

475 
3,312 

14,652 
21,483 
38,011 
42,750 
46,227 
64,236 
83,535 
85,219 
86,889 

109,692 
97,409 

114,443 
118,447 
124,947 
143,783 
147,748 
157,703 
166,395 
169,211 
159,243 
160,458 
182,377 
176,538 
163,130 
166,017 
177,415 

NOTE: Includes enrollments and participants in Technical Education Programs, Continuing 
Education Programs, Community Service activities, Restricted State and Federal 
Programs. 

Source: TECH MIS Annualized Summary Reports; TECH Division of Economic Develop
ment. TECH Department of Planning & IRM, July 1989. 
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APPENDIXE 

State Board for Technical and Comprehensive Education 
Opening Fall Quarter Headcount Enrollment 
Technical Education Program 

Technical Colleges Fall1976 Fall1977 Fall1978 Fall1979 Fall1980 Fall1981 Fall1982 Fall1983 Fall1984 Fall1985 Fall1986 Fall1987 Fall1988 

Aiken 935 1,103 1,093 1,076 1,269 1,040 1,023 1,201 1,032 1,242 1,328 1,497 1,489 
Chessterfield-Marlboro 607 579 551 646 585 644 664 613 602 608 619 683 731 
Denmark 783 791 565 586 668 601 738 767 657 648 689 720 699 
Florence-Darlington 2,000 2,253 2,284 2,308 2,233 2,302 2,324 2,174 1,986 1,971 1,900 1,722 1,875 
Greenville 6,672 6,474 6,038 5,551 5,822 5,785 6,174 5,953 6,007 5,812 5,855 6,017 6,135 
Harry-Georgetown 1,124 1,491 1,209 1,309 1,465 1,411 1,302 1,305 1,304 1,305 1,468 1,405 1,661 
Midlands 4,639 5,592 5,458 5,431 5,414 6,008 5,943 4,967 4,980 4,720 5,050 5,240 6,082 
Orangeburg-Calhoun 1,382 1,495 1,425 1,369 1,455 1,467 1,408 1,487 1,307 1,298 1,285 1,194 1,149 

~I 
Piedmont 1,605 1,745 1,725 1,469 1,773 1,638 1,709 1,724 1,580 1,752 1,615 1,668 1,745 
Spartanburg 1,782 1,785 1,861 1,875 1,931 1,896 2,052 1,813 1,653 1,757 1,702 1,663 1,725 
Sumter 1,223 1,315 1,415 1,636 1,690 1,729 1,787 1,716 1,620 1,661 1,714 1,627 1,564 
Tech. Col. of the Lowcountry 937 930 941 1,086 1,185 1,078 1,042 1,072 1,033 1,034 979 915 950 
Tri-County 2,387 2,454 2,372 2,119 2,353 2,398 2,615 2,405 2,162 2,334 2,379 2,220 2,327 
Trident 4,781 5,246 5,615 5,779 5,619 6,392 6,151 5,105 4,685 4,514 5,241 5,350 5,594 
Williamsburg 463 535 541 546 503 433 385 427 357 423 357 396 402 
York 1,368 1,453 1,489 1,655 1,788 1,920 2,189 2,236 1,898 1,982 2,125 2,204 2,585 

-- -- -- -- -- -- -- -- -- -- -- -- --
Total All Colleges 32,688 35,241 34,582 34,441 35,753 36,742 37,506 34,965 32,863 33,061 34,306 34,521 36,713 

--- -- -- -- -- -- -- --

Note: Opening Fall Headcount Enrollment based on HEGIS/IPEDS Fall Enrollment Supplement Reports. 
TECH Planning & IRM, July 1989. 
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APPENDIXF 

State Board for Technical and Comprehensive Education 
Fall Quarter 1988 Headcount Enrollment by Classification and Sex 

Full-Time Students 
First Year 

Technical Colleges Men Women 

Aiken 214 314 
Chesterfield-Marlboro 69 123 
Denmark 207 274 
Florence-Darlington 296 549 
Greenville 1,221 1,253 
Harry-Georgetown 381 379 
Midlands 1,031 1,225 
Orangeburg~Calhoun 196 397 
Piedmont 300 460 
Spartanburg 335 439 
Sumter 161 449 
Tech. Col. of the Lowcountry 57 179 
Tri-County 463 603 
Trident 476 839 
Williamsburg 28 82 
York 393 579 

-- --
Total All Colleges 5,828 8,144 

Source: 1988 IPEDS Fall Enrollment Supplement. 
TECH Planning & IRM, July 1989. 

Second Year 
Men Women 

43 42 
16 25 
61 49 

121 145 
214 206 
143 107 
405 633 

71 92 
100 157 
119 69 
94 86 
30 29 

147 131 
192 344 

8 7 
100 167 

-- --
1,864 2,289 

Part-Time Students 
First Year Second Year 

Men Women Men Women 

337 338 36 42 
120 216 23 40 
36 39 8 7 

126 341 67 171 
992 1,438 111 192 
201 274 51 42 
882 1,174 257 349 
124 177 26 39 
218 257 88 96 
229 318 80 43 
268 324 71 73 
253 326 18 17 
271 395 62 74 
599 985 343 408 
40 117 14 25 

350 386 129 ·98 
-- -- -- --
4,946 7,105 1,384 1,716 

Unclassified 

Men Women Total 

46 77 1,489 
38 61 731 
4 14 699 

21 38 1,875 
152 356 6,135 
36 47 1,661 
59 67 6,082 
8 19 1,149 

21 48 1,745 
32 61 1,725 
78 60 1,564 
14 27 950 
88 93 2,327 

647 761 5,594 
13 68 402 

188 195 2,585 
-- -- -

1,445 1,992 36,713 



APPENDIX G 

State Board for Technical and Comprehensive Education 
Annualized Unduplicated Headcount Enrollment in Technical College Programs 
FY 1977 through FY 1989 

Technical Colleges Falll977 Falll978 Falll979 Falll980 Falll981 Falll982 Falll983 Falll984 Falll985 Falll986 Falll987 Falll988 Falll989 

Aiken 2,780 3,804 3,453 3,281 3,681 3,504 4,198 4,258 4,198 5,291 5,378 6,492 5,984 
Chesterfield-Marlboro 2,565 3,136 5,165 5,823 6,249 4,790 4,326 3,930 4,261 3,021 2,706 3,405 3,823 
Denmark 1,373 1,450 1,170 849 913 914 1,202 1,474 1,070 1,328 1,108 1,149 1,250 
Florence-Darlington 9,575 11,173 9,775 9,567 11,486 9,253 9,663 8,628 9,464 9,486 7,003 6,570 6,397 
Greenville 19,093 21,639 22,910 28,185 29,941 30,758 21,760 19,619 38,414 34,423 32,010 32,112 37,289 
Horry-Georgetown 2,769 3,356 3,646 4,798 5,275 5,634 6,165 6,715 7,226 5,929 6,375 7,605 9,079 
Midlands 13,830 14,797 16,547 16,636 18,567 21,713 20,064 17,424 17,330 19,658 19,350 19,670 21,293 
Orangeburg-Calhoun 6,813 7,792 7,337 9,009 6,706 6,788 7,081 5,951 6,210 5,522 5,192 5,865 5,689 
Piedmont 9,086 10,102 10,790 11,755 11,280 11,556 12,609 15,771 13,599 13,725 14,337 14,848 13,909 
Spartanburg 6,984 8,076 7,664 7,129 6,507 6,560 6,446 6,121 6,785 8,114 7,954 7,531 7,331 
Sumter 4,916 6,108 6,177 6,825 8,418 6,865 7,569 9,002 11,114 11,838 8,964 8,634 10,553 

~I Tech. CoL of the Lowcountry 2,784 2,859 3,530 3,877 4,219 4,303 3,564 4,336 4,408 3,934 3,507 3,931 3,728 
Tri-County 12,763 15,090 13,694 13,123 16,134 16,776 16,434 19,098 17,413 17,725 13,745 13,638 13,992 
Trident 14,972 16,030 16,321 16,924 16,910 18,199 16,764 16,181 15,990 15,185 15,860 16,591 17,759 
Williamsburg 2,742 2,845 2,676 2,357 2,027 2,603 3,051 1,726 1,549 1,653 1,409 1,547 1,785 
York 4,085 4,836 4,999 4,898 5,348 6,189 5,724 5,320 5,727 7,328 7,192 6,815 8,328 

Special Schools Programs 2,826 1,725 2,580 3,545 3,793 4,708 4,967 5,331 6,331 5,078 5,130 9,614 9,226 
JTPA Programs (2) 4,586 5,600 5,860 5,563 5,058 4,350 4,475 4,850 5,550 7,300 6,000 -NA- -NA-
S.C. Fire Academy Prog. (2) 405 3,365 3,454 3,559 3,838 3,748 3,180 4,723 5,738 -NA- -NA- -NA- -NA-

-- -- -- -- -- -- -- -- -- -- -- -- --
Total All Colleges (1) 124,947 143,783 147,748 157,703 166,395 169,211 159,243 160,458 182,377 176,538 163,130 166,017 177,415 

-- -- -- -- -- -- -- -- -- -- -- -- ---- -- -- -- -- -- -- -- -- -- -- -- --

Note 1: Includes enrollments and participants in Technical Education Programs, Continuing Education Programs, Community Service activities, Restricted State and Federal 
Programs. 

Note 2: Program administration responsibility moved to other agencies. 

Source: TECH MIS Annualized Summary Enrollment Reports. 
Tech Department of Planning & IRM, July 1989. 



APPENDIXH 

State Board for Technical and Comprehensive Education 
T echnial Education Program-Annual Enrollment 
Student Characteristics 

FY 1984 FY 1985 FY 1986 FY 1987 FY 1988 FY 1989 
Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent 

I. Classification 

First Year 36,419 64.9% 34,140 65.0% 36,738 68.4% 39,083 70.8% 39,212 69.6% 44,75 71.2% 
Second Year 19,736 35.1% 18,360 35.0% 16,988 31.6% 16,083 29.2% 17,129 30.4% 17,785 28.8% 
Unclassified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

II. Ethnic Group 

Black 14,630 26.1% 13,001 24.8% 13,377 24.9% 13,687 24.8% 13,644 24.2% 14,416 23.3% 

~I White 39,221 69.8% 37,194 70.8% 38,263 71.2% 39,366 71.4% 40,659 72.2% 44,828 72.5% 
Other 1,049 1.9% 1,081 2.1% 1,016 1.9% 1,502 2.7% 1,123 2.0% 1,329 2.1% 
Not Specified 1,255 2.2% 1,224 2.3% 1,070 2.0% 611 1.1% 915 1.6% 1,287 2.1% 

III. Sex 

Male 27,592 49.1% 25,051 47.7% 25,045 46.6% 24,908 45.2% 25,256 44.8% 26,663 43.1% 
Female 28,563 50.9% 27,449 52.3% 28,681 53.4% 30,258 54.8% 31,027 55.1% 35,101 56.7% 
Not Specified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 58 0.1% 96 0.2% 

Total Students 56,155 100.0% 52,500 100.0% 53,726 100.0% 55,166 100.0% 56,341 100.0% 61,860 100.0% 
--

Source: TECH MIS 1988-89 Annualized Enrollment Report, 'Student Characteristics' for Technical Education Programs. 
TECH Planning & IRM, July 1989. 
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APPENDIX I 

State Board for Technical and Comprehensive Education 
Annual Unduplicated Headcount Enrollment by County 
Technical Education Program 
FY 1988-89 

COUNTY ENROLLMENT COUNTY ENROLLMENT 

Greenville 8,078 Clarendon 374 
Richland 6,375 Kershaw 373 
Charleston 5,526 Abbeville 348 
Lexington 3,099 Newberry 345 
Spartanburg 3,020 Marion 313 
York 2,724 Colleton 292 
Berkeley 2,544 Cherokee 287 
Anderson 2,510 Dillon 286 
Sumter 2,292 Fairfield 241 
Aiken 2,246 Union 220 
Pickens 1,943 Lee 193 
Beaufort 1,757 Barnwell 187 
Harry 1,730 Calhoun 178 
Florence 1,637 Saluda 169 
Orangeburg 1,543 Edgefield 167 
Dorchester 1,513 McCormick 151 
Greenwood 1,262 Hampton 148 
Oconee 1,052 Jasper 114 
Chesterfield 813 Allendale 72 
Williamsburg 728 
Darlington 689 Unknown 218 
Laurens 683 
Lancaster 612 Out of State 674 
Georgetown 609 Foreign 118 
Marlboro 519 
Chester 454 
Bamberg 434 

Total 61,860 

. Source:. TECH MIS- Unduplicated Headcount Enrollment by County, FY 1989 . 

TECH Planning & IRM, July 1989. 
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APPENDIXJ 

State Board for Technical and Comprehensive Education 
Percentage of 18 to 64 Age Population Served 
Technical and Continuing Education Programs 
FY 1989 

Number of Service Area 18 to Percentage of 18 Students attending Students 
Students Attending 64 Age Population to 64Age TECH College from County of Residence 

Technical Colleges From Respective [1989 Estimate] Population Served Outside Service Area Not Identified Total 
Number Percent Number Percent 

Aiken 4,510 71,952 6.3% 474 9.5% 0 0.0% 4,984 
Chesterfield-Marlboro 2,649 63,593 4.2% 448 14.5% 0 0.0% 3,097 
Denmark 607 29,833 2.0% 631 50.9% 2 0.2% 1,240 
Florence· Darlington 4,502 131,442 3.4% 1,072 19.1% 46 0.8% 5,620 
Greenville 24,838 195,553 12.7% 3,399 12.0% 68 0.2% 28,295 
Harry-Georgetown 7,627 125,595 6.1% 341 4.2% 127 1.6% 8,095 

~I 
Midlands 15,025 317,512 4.7% 3,078 16.5% 513 2.8% 18,616 
Orangeburg-Calhoun 3,235 60,519 5.3% 864 21.1% 2 .0% 4,101 
Piedmont 10,131 132,090 7.7% 1,213 10.3% 400 3.4% 11,744 
Spartanburg 5,610 176,705 3.2% 429 6.2% 831 12.1% 6,870 
Sumter 7,856 116,090 6.8% 1,956 19.7% 101 1.0% 9,913 
Tech. Col. of the Lowcountry 3,064 105,339 2.9% 167 5.2% 9 0.3% 3,240 
Tri-County 11,105 182,860 6.1% 1,565 12.3% 35 0.3% 12,705 
Trident 10,956 336,948 3.3% 197 1.3% 4,299 27.8% 15,452 
Williamsburg 829 23,998 3.5% 405 32.6% 8 0.6% 1,242 
York 6,224 132,552 4.7% 1,128 15.3% 0 0.0% 7,352 

- -
Total All Colleges 118,758 2,202,581 5.4% 17,367 12.2% 6,441 4.5% 132,566 

--

Note: Population Projections based on 1980 Census Data and 1995 Projections provided by the Division of Research & Statistical Services. 
Technical and Continuing Educations Prog.-TECH MIS Annualized Undup. Headcount By County. 



APPENDIX K 

Technical Education Institutions 
Current Fund Unrestricted Revenues and Program Expenditures 
Fiscal Year 1987-88 

Revenues 

Educational and General 
Student Fees 
County Allocation 
State Operating Allocation 
State Procured Equipment 
Other 

Total Education and General 
Auxiliary Enterprises 
Short Term and Innovative Training 
Missing & Exploited Children 

Program Expenditures 

Educational and General 
Instruction 
Academic and Student Support 
Plant Operations and Maintenance 
Employer Contributions 
Administrative and General 
Capital Acquisitions IT ransfers 

and State Procurement Equipment 

Total Educational and General 
Auxiliary Enterprises 
Short Term & Innovative Training 
Missing & Exploited Children 

Total Program Expenditures 

Instructional Cost: 
Technical Education Programs 
Continuing Education Programs 
Secondary Vocational Programs 
Community Service Programs 

89 

$23,214,741.00 
$13,199,218.00 
$74,654,747.00 
$1,371,932.00 
$4,547,101.00 

$116,987,739.00 
$9' 777,594.00 

$475,276.00 
$101,505.00 

$127,342,114.00 

$46,325,781.00 
$17,594,580.00 
$15,178,138.00 
$13,252,_653.00 
$18,472,126.00 
$7,680,227.00 

$118,503,505.00 
$8,261,828.00 

$475,276.00 
$101,505.00 

$127,342,114.00 

Cost Per FTE/CEU 
$3,248.82 

$49.55 
$48.32 
$41.39 

%of 
Education 
&General 

19.84% 
11.28% 
63.81% 

1.17% 
3.89% 

100.00% 

39.09% 
14.85% 
12.81% 
11.18% 
15.59% 
6.48% 

100.00% 



State Board for Technical & Comprehensive Education 
Statement of Fund Sources and Current Fund Expenditures 

Fiscal Year 1987-88 

Source of Funds 

Current Unrestricted Funds 
State Appropriations 
Federal Funds 
Student Fees 
County Appropriation 
Auxiliary Enterprises 
Other 

Total Unrestricted Source of Funds 

Current Restricted Funds 
Federal 

Job Training Partnership 
Other Federal Grants Budgeted 

Student Financial Aid 
State 
Other 

Total Restricted Source of Funds 

Current Unrestricted Fund Expenditures 

I. Administrative 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Administrative 
II. Tech Education Institutions' Operation 

A-Institutions 
Personal Service 
Other Operating Expense 
Transfers/Equipment 
Employer Contributions 

Total Institutions 
B-Central Data Processing 

Personal Service 
Other Operating Expenses 
Equipment 
Employer Contributions 

Total Central Data Processing 
C-Innovative Tech Training 

Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Design for the 80's 
E-Retraining, Missing Bureau and 

Desegregation in Tech Colleges 
Short Term & Innovative Training 
Missing and Exploited Children 

Total Retraining and Desegregation 
Total Tech Education Institution Operation 

$86,846,783.00 
$1,318,389.00 

$23,214,741.00 
$13,199,218.00 
$9,777,594.00 
$3,819,248.00 

$6,054,300.00 
$7,093,788.00 

$13,148,088.00 
$10,144,684.00 
$1,088,454.00 

$131,848.00 

$138,175,973.00 

$24,513,074.00 



continued 

10. Economic Development 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 
Total Economic Development 

Total Current Unrest. Fund Expenditures 

Current Restricted Fund Expenditures 
Federal 

Job Training Partnership Act 
Other Federal Grants Budgeted 

Student Financial Aid 
State 
Other 

Total Restricted Fund Expenditures 

Source: Audited Data 

$7,093,788.00 

Prepared (7 /31/89) to Update Annual Report 1987-88 
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$3,658,668.00 
$1,489,350.00 

$222,444.00 
$333,304.00 

$6,054,300.00 

----

$5,703,766.00 

$13,148,088.00 
$10,144,684.00 
$1,088,454.00 

$131,848.00 

$138,175,973.00 

$24,513,074.00 



EMPLOYMENT REVITALIZATION ACT 

The Employment Revitalization ACT (ERA), Section 13, states that "each state agency 
offering vocational, technical, occupational, or adult basic and adult secondary education 
program shall include in its annual report at least the following." Three of the items listed 
require a response on effectiveness. They are: 

(5) the effectiveness of coordination efforts among education and training entities; 
(6) the effectiveness of articulation efforts with other education and training entities; 
(7) the effectiveness of the coordination of the training or education program to 

economic development efforts in each area of the State and the State as a whole; 

A survey form was sent to each of the 16 technical college's chief instructional officers 
regarding ERA activities. Following are the results of this survey; 

1. Memoranda of Agreements were executed with 154 secondary institutions (career 
centers, vocational centers, comprehensive high schools). 

2. The chief instructional officers rated the level of effectiveness with this scale: 0 
through 4 (1 =not at all effective, 2 =effective, and 4 =very effective). 

The mean responses were: 
2.9 Effectiveness of coordination efforts among education and training entities. 
3.0 Effectiveness of articulation efforts with other education and training entities. 
2.9 Effectiveness of the coordination of the training or education program to economic 

development efforts. 

It can be concluded that in the opinion of the chief instructional officers, the ERA efforts 
in these areas are effective. Written comments by the respondents confirm this conclusion. 

Placement Data 

The following information based on the 1987-88 academic year is submitted for the ERA 
regarding placement data; 

(2) Tech Ed Program Completion/Placement Data: 

- 1988 degree graduates: 3,624. Of the 3,624, 3,496 (97%) were available for employment 
or to continue their education. Of those available, 2,491 (71%) were employed in fields for 
which they were trained and 356 (10%) continued their education. 2,847 (81%) of those 
available were either employed or were continuing their education. 

- 1988 diploma graduates: 1,023. Of the 1,023, 952 (93%) were available for employment 
or to continue their education. Of those available, 677 (71 %) were employed in fields for which 
they were trained, 106 (11%) continued their education. 783 (82%) of those available were 
either employed or were continuing their education. 

- 1988 certificate graduates: 1,339. Of the 1,339 graduates, 1,279 (96%) were available for 
employment or to continue their education. Of those available, 823 (64%) were employed in 
jobs for which they were trained, 279 (22%) continued their education. Of those available, 
1,102 (86%) were either employed or were continuing their education. 
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Section 13 (3) New Program/Job Needs Assessment: 

Degree and diploma programs approved June 30, 1988 to July 1, 1989: 

Level 

Degree 
Degree 

Program 

Human Services 
Dental Hygiene 

Section 13 (4) Programs Discontinued: 

College 

Aiken 
Trident 

Job Openings 
for one year 
111 
81 

During the reporting period, there were 154 diploma programs active. Of these, ten ( 6%) 
were cancelled. There were 254 degree programs active. Of these five (2%) were cancelled 
(see attached). Of the 579 certificate programs reported, colleges indicated that 75 (13%) were 
to be cancelled. 

Section 13 (9) Satisfaction/Earnings: 

There were 5,229 graduates of all programs during the reporting period. Twenty-nine 
percent (1,520) of the graduates were included in a survey in order to determine employer 
satisfaction with employee performance. Also, salary consideration questions were included 
in the survey. 

Of those surveyed, 1,309 (86%) forms were returned. The following was shown by the 
survey: 

Employer Satisfaction 
Above average 
Average 
Below average 

Earnings 

635 (49%) 
615 (47%) 

59 (4%) 

Mean beginning yearly wage: $16,743.88 
Beginning yearly salary range: From: $7,951.25 To: $26,113.25 

There were 710 students participating in cooperative education during the reporting 
period. Sixty percent of these (429) were included in a survey in order to determine employer 
satisfaction with employee performance. Also, salary consideration questions were included 
in the survey. 

Of those surveyed, all forms were returned. The following was shown by the survey: 

Employer Satisfaction 
Above average 
Average 
Below Average 

304 (71%) 
100 (23%) 

25 (6%) 
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Earnings 
Mean hourly wage: $6.95 
Beginning hourly wage: From: $5.13 To: $9.13 

Programs Cancelled 1987-88 

Level 

Degree 
Degree 
Degree 
Diploma 
Diploma 
Degree 
Diploma 
Degree 
Diploma 
Diploma 
Diploma 
Diploma 
Diploma 
Diploma 
Diploma 

Program Title 

Agronomy 
Animal Science 
Marketing 
Stenography 
Stenography 
Architectural Engineering Technology 
Medical Sect. Transcriptionist 
Aviation Technology 
Air Cond./Refrig. Mechanics 
Auto Body Repair 
Automotive Mechanics 
Industrial Drafting 
Industrial Electr.-Electronics 
Machine Tool 
Welding 
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College 

Florence-Darlington 
Tri-County 
Tri-County 
Greenville 
Trident 
Trident 
Spartanburg 
Florence-Darlington 
Williamsburg 
Tri-County 
Williamsburg 
Williamsburg 
Williamsburg 
Williamsburg 
Williamsburg 


