


Introduction 

August !987 

To His Excellency, Governor Carroll A. Campbell Jr., Chairman of the State Budget and 
Control Board and Members of the South Carolina General Assembly. 

During the past fiscal year, technical education has offered training for South Carolinians 
seeking profitable job opportunities and more marketable job skiiis. 

Through South Carolina's internationally recognized technical education system, 
163,130 South Carolinians increased their job training skills through technical education 
courses, continuing education, community service, restricted state and federal programs and 
Special Schools training. 

Through our operating budget of $133,657,528.0(}, Tech supported Special Schools for 
new and expanding industry, continued cooperation with the State Development Board to 
recruit industry, supported administration of the 16 technical colleges, and initiated or 
expanded job training programs. 

Tech continues on its mission to train citizens fOI" known job opportunities. Tech will 
continue to offer training and expand our programs to meet the growing demands of industry, 
entrepreneurial devetopment, and business in South. Carolina. 

Sincerely, 

~,II~~~ 

1 

P. HendersorrBarnette 
Chairman 
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HISTORY OF TECHNICAL EDUCATION IN SOUTH CAROLINA 

An agrarian economy, out-migration of young people and lack of industry 
challenged South Carolina leaders in the early 1960's. 

Gov. Ernest F. Hollings believed South Carolina's chance of solving these 
problems was in its most valuable resource-the people. Hollings named a Joint 
Legislative Study Committee of three senators and three representatives. The 
Senators were John C. West (chairman), Marshall Parker and William C. Goldberg. 
Representatives were Robert E. McNair '(vice-chairman), Floyd Spence and Rex L. 
Carter. The study and subsequent recommendations made by this committee, which 
later became known as the West Committee, resulted in one of the most significant 
pieces of legislation in South Carolina's history. 

The West Committee's specific recommendations regarding technical training 
(outside the existing high school program) fell into two main categories: 

1. A crash program to provide immediate training for established industries and 
for particular industries; and 

2. A technical training program to train high school graduates for initial 
employment as technicians in industry and to offer trade extension courses for people 
desiring employment in industry and to those already employed who wanted to 
improve their skills. · 

To implement the program it envisioned, the committee recommended that the 
Governor, with the advice and consent of the Senate, appoint seven persons to serve 
as "The Advisory Committee for Technical Training." This Advisory Committee 
would be authorized to recommend the employment of personnel, adequate salaries 
and reasonable standards for facilities to qualify under the program. 

The 1961 General Assembly, guided by the West Committee's recommenda
tions, enacted legislation which authorized the establishment of the South Carolina 
Advisory Committee for Technical Training. This act provided for eight, rather than 
seven members, six of the members were appointed by the Governor, each of whom 
represented one of the state's congressional districts; the State Superintendent of 
Education and the Director of the State Development Board were ex officio members. 
The Act provided for the appropriation of an initial budget of $250,000 rather than the 
$1,000,000 recommended. 

The original South Carolina Advisory Committee for Technical Training 
included: Chairman 0. Stanley Smith, Jr. of Columbia (district 2); Alvin F. Heinsohn 
of Charleston (district 1); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk 
of Greenville (district 4); Clarence Rowland, Sr. of Camden (district 5); J. Boone 
Aiken of Florence (district 6); Jesse T. Anderson, State Superintendent of Education 
and Walter W. Harper, State Development Board Director. 

One of the Advisory Committee's first actions was to appoint A. Wade Martin as 
coordinator of technical and industrial training. Martin, former administrator of 
industrial and technical education for the North Carolina Department of Public 
Instruction, moved immediately to implement the crash program recommended by 
the West Committee and mandated by the authorizing legislation. Working in 
consultation with the State Development Board, Martin and the Advisory Committee 
planned a program with a high degree of responsiveness to the needs of industry, 
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inherent flexibility and ability to act on short notice, and supported by a centralized 
equipment depot. 

John E. "Jack" Riley, was hired by Martin to head up the Special Schools 
Program. The first office was in the Development Board offices and then moved to 
1321 Pend1eton Street in Columbia. In addition to Jack Riley, Paul Weatherly and 
Norma Buff were early members ofthe TEC staff. 

Once the Special Schools Program was underway, Martin and the Advisory 
Committee turned their attention to the establishment of the companion program of 
permanent technical education institutions. Convinced that post-high school techni
cal training could best be served by a system of permanent regional centers, they first 
delineated the guidelines to be followed in establishing such a system: 

(1) Training programs would be based on documented job needs; 
(2) The area served would have a minimum annual high school graduation of 

3,000 within a 30 mile radius of the center; 
(3) The System would consist of a minimum of 13 centers to assure that 95 

percent of the population would be within 25 miles of a center; 
(4) Sponsoring counties would provide land, suitable facilities, a share of 

operating costs, and local supervision for the centers; and 
(5) The state would provide funds for staff and equipment, as well as 

statewide coordination and required technical support. 

The main goal of Martin and the Advisory Committee in planning the system was 
simple and pragmatic: to make a suitable training program available to any adult South 
Carolinian who wanted to obtain a salable skill. The programs offered by the 
Technical Education Centers would necessarily have to be designed to meet a variety 
of educational needs. By insisting on excellence and a sensible approach in meeting 
the most urgent needs of the present, the designers of the South Carolina Technical 
Education System were also laying the groundwork for the solution of future 
problems. 

In the meantime, the Special Schools Program was off and running as planned; 
working in coordination with the State Development Board, training programs were 
prepared to respond quickly and pragmatically to the training needs of industry. 
When an industry indicated that it would locate in South Carolina or expand its 
existing operation, Special Schools staff would determine training needs, develop 
instructional materials, set up training sites, hire instructors, recruit trainees from the 
local population, and train them. When the plant opened its doors, trained employees 
were ready to begin work. The success of this kind of intensive, short-term training 
capability led to the phrase "Start up in the Black" to describe the advantage TEC 
could give to industry willing to locate within the state. 

The initial Special Schools training programs proved the validity of the West 
Committee's belief that good technical training programs would attract diversified 
industries to South' Carolina. Those early industries included Firestone Steel 
(Spartanburg), Elgin National Watch (Elgin), Utica Drop Forge and Smith-Corona
Marchant (both in Orangeburg), and Lockheed Aircraft (Charleston). In the ensuing 
years, Special Schools Programs have been conducted in all46 counties for different 

8 



companies, and have provided South Carolinians with the skills necessary for better 
jobs. Of these, 30,128 people or 51 percent, were trained for jobs in industries other 
than textile-related from 1960-1977. Such newcomers to the rapidly developing South 
Carolina economy included chemicals and plastics, electrical products, and metal
working, among others. 

But the Special Schools Program, while an integral part of the TEC plan to make 
South Carolina competitive with other states in attracting more and different kinds of 
industries, was never intended to provide training for the large numbers of technicians 
required as replacements or additional employees as industry continued to expand, or 
for the employees required in the . rapidly growing service fields. This was the 
responsibility of the System of Technical Education Centers, which, as Special 
Schools was doing, was demonstrating the validity of its planners' concept and the 
need for its rapid implementation. 

The first to apply for a center was Greenville County, whose citizens enthusi
astically endorsed the building of a center and whose application for one was received 
and approved by the Committee on September 20, 1961. Within a year Greenville 
Tech was built and opened its doors to the first students. 

By the spring of 1962, applications had been approved for centers in Spartan
burg, Richland, and Sumter counties, and for the tri-county area of Anderson, 
Oconee, and Pickens. In the fall of 1963, all four of these centers were training 
students in newly-opened facilities. 

In the period from 1964 to 1966, five other centers opened: Florence-Darlington 
(1964); Berkeley-Charleston-Dorchester (1964); York (1964); Horry-Marion-George
town (1966); and Piedmont (located in Greenwood, 1966). 

By 1973, the construction of new centers was virtually complete. Orangeburg
Calhoun Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the 
Williamsburg Regional Manpower Training Center opened in Kingstree. Aiken Tech, 
opening its permanent facilities in 1973, rounded out the construction phase of 
Technical Ed!.lcation Centers. However, in 1969, the General Assembly transferred 
the administration of the state's three Area Trade Schools to the TEC System. These 
schools located at Beaufort, Denmark, and West Columbia, later became TEC 
centers, which brought the total number of centers to 17 by 1973. 

During this period of center construction, TEC had been active in other areas of 
technical training. 

In 1969, at the request of the Firemen's Association, Gov. Robert E. McNair 
placed the responsibility for the creation of a state-wide fire-fighter's training program 
and its administration with the Advisory Committee forT echnical Education. Training 
programs were conducted in TEC centers, industrial plants and fire department 
facilities. It soon became evident, however, that a permanent, centralized training 
facility was needed. In November, 1971, ten acres of land adjacent to the Midlands 
Tech Airport Campus were made available for the development of a training facility 
(now the S.C. Fire Academy). 

In 1963, the Committee accepted a federal grant of $5.6 million made available 
through the Manpower Development Training Act (MDT A). Used to establish a new 
manpower training program called STEP (Special Training for Economic Progress), 
this grant represented the first large-scale effort in South Carolina to provide 
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occupational and literacy skills to the unemployed and underemployed. Through this 
and subsequent MDT A programs, more than 35,000 disadvantaged South Carolin
ians have been provided these basic skills. 

The U.S. Department of Labor awarded a grant of $2 million to TEC in 1968 to 
initiate the South Carolina Rural Concentrated Employment Program (CEP). With 
these funds, more than 7,000 disadvantaged rural South Carolinians were provided 
services in addition to training, such as educational assessment and orientation, 
health care, and job placement, all of which aided them in finding more productive and 
satisfying jobs. 

These early efforts to alleviate the plight of economically and socially disadvan
taged South Carolinians have evolved into a tradition of cooperation among TEC, the 
federal government, and other state agencies. TEC centers and colleges, with their 
facilities, equipment, and instructional staff, have become focal points for the 
implementation of the current federal manpower program, CETA (Comprehensive 
Employment Training Act}. CET A is administered through the Governor's office with 
TEC as a subcontractor in the state. 

During the first decade of its existence-

- the statewide system of centers was nearing completion, 
- the Special Schools Program continued to serve new and expanding 

industries, 
- TEC joined inter-agency efforts to solve the endemic problems of limited skills 

and unemployment among the disadvantaged, 
- and, the system was being praised, studied, and emulated nationally and 

internationally as a technical education model. 

Wade Martin took a year's leave of absence during 1968-69. During that period 
Thomas E. -Barton, Jr., director of Greenville Tech, served as acting executive 
director. In October 1970, little more than a year after returning to his position, Martin 
died suddenly, after nearly a decade of inspired and exceptional leadership to the 
system. Wyman D. Shealy, finance officer of TEC since 1964, was appointed interim 
executive director and the search for a new executive director began. 

The Advisory Committee's search culminated in May 1971, with the appointment 
of Julio L. Bortolazzo as TEC's fourth executive director. Bortolazzo, former head of 
several California junior colleges and junior college districts, was internationally 
recognized as a key figure in the conception and development of that state's 
community college system. But soon after becoming the TEC Executive Director, 
Bortolazzo became involved in a statewide controversy regarding TEC's role in higher 
education, particularly in relation to the University of South Carolina's system of 
branch campuses. Perhaps having misunderstood the essential purpose and mission 
of TEC and having apparently overestimated the support within South Carolina for 
his view of TEC, Bprtolazzo resigned in August 1971, after only ten weeks as 
executive director. 

0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was 
authorized by the Committee as acting executive director during the search for an 
executive director. Shortly afterwards, on August 26, 1971, Smith resigned the 
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chairmanship to assume the position on a permanent basis. Y. W. Scarborough, Jr., 
the member from the First Congressional District, was elected to succeed Smith as 
chairman of the Committee. Smith, who had been instrumental in guiding TEC from 
its beginning, was faced _with the task of continuing the pattern of success that the 
System had established into a future overshadowed with some uncertainty and a need 
for critical decisions. 

The 1971 General Assembly had directed the South Carolina Commission on 
Higher Education to conduct a joint study on a proposal to establish a system of 
community colleges within South Carolina. The report resulting from the study led to 
the passage of Act 1268 by the 1972 General Assembly. Act 1268 established the State 
Board forT echnical and Comprehensive Education and added two at -large members 
to the former Advisory Committee for Technical Training, appointed by the 
Governor, to the Board membership. The Act authorized, at local option and with 
TEC Board and Higher Education Commission approval, the addition of first and 
second year college parallel curricula to Technical Education Centers. It also placed 
under the authority of the State TEC Board all present and future state supported 
two-year postsecondary institutions and their programs, except for the present 
branches and centers of the University of South Carolina and Clemson University. 

Act 1268 represented the General Assembly's response to the state's need for an 
economical offering of lower-division college courses at a moderate cost to the 
student and within commuting distance of the population. Greenville Technical 
Colle.ge was the first institution to establish a college parallel program. Five other 
institutions, (Chesterfield-Marlboro Technical College, Midlands Technical College, 
Tri-County Technical College, Trident Technical College, York Technical College 
and Williamsburg Technical College) have received Board and CHE approval to offer 
the Associat~ of Arts and the Associate of Science degrees. 

TEC's role and responsibilities in the education of South Carolinians was thus 
expanded to include the offering of low-cost college transfer programs within a 
reasonable commuting distance of the population. Through these programs, students 
otherwise financially unable or too far removed from other institutions have been able 
to attend two years of college; many of whom transfer their credits and complete four 
year programs. But, while this aspect of TEC has received much publicity over the 
past few years, the system has steadfastly kept sight of its original mission. The college 
parallel programs have been established and operate alongside the technical 
programs, but have nev~r, in intention or actuality, detracted from the continued 
success of technical education. 

In June 1976, the General Assembly passed Act 654. Act 654 was especially 
important in that it expressly provided for the TEC Area Commissions to continue as 
they were presently constituted. It also delegated the primary responsibility of local 
governance and supervision of institutions to the Area Commissions. The Act 
delegated specific authority to the Area Commissions to: adopt rules and regulations 
for the expenditure of funds; acquire real and personal property for the construction 
and ~quipping of institutions; employ the institutional chief administrative officer and 
other: personnel; exercise the right of eminent domain in the geographical area served; 
apply for, receive, and expend monies from state, local, and federal agencies; maintain 
accounts of receipts and expenditur.es in accordance with uniform bodies and to the 
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TEC State Board; and award certificates, diplomas, and associate degrees. 
Act 654 also designated all TEC institutional employees as state employees, 

subject to the regulations and policies of the TEC Board, the Budget and Control 
Board, and the state personnel system. 

Havin3 piloted TEC through a critical and often stormy period, Stan Smith 
resigned in 1973 to return to private business. In September 1973, Charles E. Palmer, 
associate executive director, was appointed TEC's sixth executive director. 

In 1973 and 1974, two mergers occurred which completed the present technical 
college center structure. In Charleston, Berkeley-Charleston-Dorchester Tech and 
Palmer College merged on July 1, 1973, to form two-campus Trident Technical 
College. And in the Columbia area, Midlands Tech, Palmer College, and Columbia 
Tech (formerly the West Columbia Trade School) merged on July 1, 197 4, to become 
Midlands Technical College, with three campuses. Midlands Tech again has three 
campuses with the opening of the Harbison Campus in 1980. 

In December 1979, Denmark Technical Education Center was accredited and 
changed its name to Denmark Technical College. This completed the System of 16 
technical colleges. 

Charles Palmer resigned as executive director in June 1976, to accept a position 
out of the state, and Associate Executive Director, G. William Dudley, Jr., was named 
interim executive director. Dudley was appointed TEC's seventh executive director in 
December 1976. On June 1, 1986, Dr. James R. Morris became TEC's eighth 
executive director. 

What does the TEC System mean? To a student completing high school and 
unable or unwilling to pursue a four-year college degree, or to an adult who left school 
and took a low-paying, unskilled job years before, it could mean training programs 
such as accounting or computer programming or electronics engineering technology 
or welding or criminal justice. More importantly, it means that there are employers in 
the local area who need people with the skills technical programs impart and who are 
willing to pay good wages for these people. 

To the business leader or industrialist seeking a location for a new operation, it 
means that a service is available in South Carolina that will have employees trained in 
the specific skills required by the plant and that there is a technical training system 
hard at work preparing competent, skilled employees eager and willing to work. 

To state and local leaders, it means an idea that has worked and has been a major 
factor in leading a poor and undeveloped state from the shadows of an antebellum 
past, from an economy based almost completely on agriculture and textiles, from a 
situation so beset by apparently unsolvable problems that all action seemed doomed 
to failure-to a state in the forefront of the New South and the Sunbelt, to an economy 
well-diversified and vigorous, to a technical education system, praised and copied by 
other states and nations, to an atmosphere of hope and optimism. 

And to thousands and thousands of South Carolinians, who work hard and pay 
their taxes and have· aspirations for their children beyond even the dreams of their 
parents for them, it means something of value, something to hope for and yet 
attainable, tangible. It means that the two years invested in Tech training will result in 
greater income for each graduate, that the state funds supporting each student's 
technical education will be completely repaid as state taxes within 29 months ·of 
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graduation, that, in a world growing more complex and bewildering each day, South 
Carolina is well-equipped to train technicians with the knowledge and skills to 
understand it and make it work. 

PUBLICATIONS 

The following are publications produced by the State Board for Technical and 
Comprehensive Education: . · 

Impact - a quarterly publication with 12,000 circulation designed to 
enhance and promote the Tech system. 

Innovative Technical Training - a brochure explaining the innovative 
resource centers for high technology training in the Tech system. 

Training Power- a brochure explaining the Special Schools program of the 
Tech system. 

Tech and Business Working Together- a brochure explaining the training 
Tech offers in entrepreneurial development. 

S.C. Industry Wage and Practices Survey - an update on industry 
expansion. 

Educational Opportunities - a brochure explaining the program offerings 
at each of the 16 technical colleges. 

Agricultural Technology at Tech - a brochure explaining the programs in 
agricultural technology at the technical colleges. 

These publications are available by contacting the Public Information Office. 

DESCRIPTION OF PROGRAMS - PROGRAM CHART 
I. Administration 

The State Board for Technical and Comprehensive Education is required by 
statute to carry out specific responsibilities relating to the efficient management 
of a postsecondary occupational training program in South Carolina. These 
specific responsibilities include long-range planning as well as policy insuring 
educational and fiscal accountability for the Tech colleges. Additional support 
functions include the coordination of personnel administration, grants develop
ment, public information and interagency affairs. The efforts of the State Board 
staff are focused towards carrying out legislative mandates, policies of the state 
and Tech Board, and providing service to the Tech institutions. Program 
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services to be provided consist of day-to-day maintenance of management 
systems, on-call demand services, peer group meetings, and periodic workshop 
and seminar activities. 

II. Instructional Programs 
A. Tech Colleges 
This function contains the organized programs of the agency. It includes sixteen 
(16) postsecondary educational colleges located throughout the state. The 
colleges represent a cooperative effort of state and local government working 
together to provide training for local citizens. The colleges offer special 
certificates, one- and two-year diplomas, and associate degree occupational 
education programs in a broad range of categories. 

Also, continuing education is closely oriented to the community job market. The 
colleges operate within the policies, guidelines and procedures of the State Tech 
Board and are administered locally by area commissions. 

B. Restricted Federal Programs 
The State Board forT echnical and Comprehensive Education is the contracting 
agency for classroom training under the Job Training Partnership Act. This 
training is provided in a variety of occupational disciplines - welding, 
production machine operation, LPN, bookkeeping, maintenance mechanic, 
carpentry, retail sales, electricity, sheet metal, auto body repair, auto mechanic, 
machine tool operator, etc., as well as developmental education for those who 
require academic upgrading before they can enter one of the regular courses. 
This instructional subprogram addresses the training needs of a particular 
socio-economic group that requires job-entry skills. Also under this category are 
specific federal grants and matching funds which provide training for dislocated 
workers. 

III. Industrial Services 
This division is responsible for the design, implementation and supervision of 
training programs for the initial labor force for new and expanding industry. 
Further, the industrial services division provides industrial relations support to 
established industry through identification of training needs of the technical 
colleges. 

PERTINENT FACTS ABOUT TECHNICAL EDUCATION 

History: Tech was begun in 1961 to stimulate economic growth in South Carolina 
.through the provision of occupational training for the people. Demands from 
employers and students led to the development of agriculture, business, engineering, 
health related, industrial/occupational and public service careers curricula that are 
offered through the 16 statewide Tech colleges. Tech exists to meet the needs of 
South Carolina and her people. 
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Awards: Associate degrees, diplomas and certificates are presented to students 
successfully completing a prescribed program of study. 

Faculty: Instructors at Tech come from a variety of educational and industrial 
backgrounds. Many teach on a full-time basis, while others instruct part -time. They 
are encou~aged to continue their education by pursuing· various new courses, in
service training and by returning to industry to stay abreast of current trends. A 
competent faculty and up-to-date curricula'are prerequisites of an effective technical 
educat_ion program. .. · · · · · 

Areas of Study: Agricultural technologies, business technologies, engineering 
technologies, health-related technologies, industrial/occupational technologies, pub
lic service technologies, and continuing ed~catioh. 

INNOVATIVE TRAINING AND TECHNOLOGY 

In 1978, several years before most of the nation was ready for the Information 
Age, a program of high-technology training was established in South Carolina's 
technical education system (Tech). The state's 16 two-year technical colleges 
combined resources to earn private and public sector support for the "Design for the 
Eighties," which was intended as a method of providing trained technicians for 
businesses and industries in the state utilizing new and emerging technologies. 

Originally six resource centers focusing on specific technologies were estab
lished at existing technical colleges. These were Advanced Office Occupations at 
Midlands Technical College, Advanced Machine Tool Technology at Greenville 
Technical College, Computer Applications at York Technical College, Microelec
tronics at Tri-County Technical College, Robotics at Piedmont Technical College, 
and the Water Quality Institute at Sumter Area Technical College. They continue to 
offer industrial seminars, conduct faculty training, and serve as information banks. A 
unique element of the program was three mobile training units that provide advanced 
training in machine tool technology statewide. 

In Phase Two, two new resource centers were added. The Tourism Resource 
Center, located in the Myrtle Beach resort area, is the core of a network for all of 
South Carolina's technical colleges to share expensive equipment, faculty specialists, 
information banks and general expertise. The Electro-Mechanical Maintenance 
Technology Resource Center provides the Tech system and South Carolina industry 
with a source of information, demonstration and training that is urgently needed. It 
serves as a focal point for automation diagnostics in the state and will evaluate the 
applicability and value of new technological developments as they occur. A variety of 
diagnostic programs are offered. 

The State Board also approved and funded alliances as a new component of the 
Design for the Eighties. Alliances are research and development projects conducted 
by more than one technical college working in consortium and funded for a period of 
one year. The subjects examined by the alliances are telecommunications technology, 
agribusiness, programmable logic controllers, and interactive video instruction. 
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As has been the case with the resource centers, the educational programs and 
information developed by the alliances is available to all 16 colleges in the Tech 
system, so that industries and students throughout South Carolina can benefit from 
the most current job training programs. 

The Design for the Eighties was a flexible, emerging force in touch with the 
changing work place. Leaders of the project realized that additional components 
needed to be included. It was impossible for Tech to foresee the magnitude of the 
technological changes that would take place in South Carolina in the 1980s and, 
consequently, the types of technician demands the technical colleges would be facing. 
A new program titled "Innovative Training and Technology for the Twenty-First 
Century" has superseded the original program and is continuing to develop new 
initiatives for the system. 

A summary of resource center activities conducted during the year is provided as 
a matter of information in the following chart. 

INNOVATIVE TRAINING & TECHNOLOGY 
RESOURCE CENTER ACTIVITY 

I. PROVIDE STATE-OF-THE-ART TRAINING FOR BUSINESS
ES AND INDUSTRY: 

A. Number of training programs provided for business and 
industry: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 482 

B. Number of business and industry people attending training 
programs: .. c. . . . . . . . . . . . . . . . ... · · · · · · · · · · · · · · 

C. Cumulative hours of business and industry training provided 
(eg. 12 people X 5 hours): ..................... . 

D. Percentage of persons attending the businesses and industry 
training programs who believed that they benefitted from the 
training ................................... . 

II. PROVIDE STATE-OF-THE-ART TRAINING FOR THE TECH
NICAL AND COMPREHENSIVE EDUCATION SYSTEM FAC
ULTY AND STAFF: 

A. Number of training programs provided for Technical and 

6,775 

117,200 

97 

Comprehensive Education System faculty/staff: . . . . . . . . 146 

B. Number ofT echnical and Comprehensive Education System 
faculty/ staff people who attended training programs . . . . . . 450 
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C. Cumulative hours of training provided for Technical and 
Comprehensive Education System: . . . . . . . . . . . . . . . . . 4,904 

D. Percentage of persons attending the Technical and Com
prehensive Educatjon System faculty I staff training programs 
who believed that they be11efitted f~~m the training: . . . . . . 100 

III. PROVIDE DIRECTION, LEADERSHIP AND COORDINATION 
OF RELATED CURRICULUM . DEVELOPMENT AND UP
GRADING ACTIVITIES: 

A. Number of curriculum improvement or development activi-
ties . . . .. . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . 164 

B. Number of new software/ courseware packages evaluated or 
developed. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 215 

IV. PROVIDE CONSULTATION SUPPORT FOR TECH FA
CULTY AND STAFF AND/OR BUSINESS AND INDUSTRY 
SEEKING TO IMPROVE QUALITY AND PRODUCTIVITY: 

A. Number of responses to requests for consultation services 
by business and industry: . . . . . . . . . . . . . . . . . . . . . . . . 396 

B. Number of responses to requests for consultation services 
by Technical and Comprehensive Education System faculty 
and staff: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 238 

C. Number of individuals from business and industry or educa-
tion who toured the centers: . . . . . . . . . . . . . . . . . . . . . . 3,366 

V. DEVELOP AND MAINTAIN STATE-OF-THE-ART EXPERTISE 
IN RESOURCE CENTER FACULTY AND STAFF: 

A. Number of training programs where resource center faculty/ 
staff received training: . . . . . . . . . . . . . . . . . . . . . . . . . . . 133 

B. Cumulative amount of time spent as a participant in training 
activities: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,604 

C. Number of peer exchange opportunities involved in as a 
participant: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 201 
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MANAGEMENT DEVELOPMENT INSTITUTE 

As a result of recommendations of the Management Development Steering 
Committee, a Management Development Institute was created. The purpose of the 
institute i3 to improve the management and leadership skills of chief institutional 
officers. The institute operates on an annual cycle and is coordinated by the 
coordinator of innovative training and technology. 

Three two-day quarterly sessions were conducted followed by a week-long 
seminar during the summer. 

The major topical areas dealt with during the seminars were: 

First Seminar - The Technical Education System: Historical Perspective 
regarding Background and Current Issues, Problems, 
and Trends. 

Second Seminar - State Government and Legislative Issues related to the 
System, the Condition of the State and it's Economy. 

Third Seminar- Development of Effective Management Skills in Working 
with Boards. 

Summer Workshop - The fourth session of the year was a highly structured 
week-long leadership/management skills development 
activity. 

This program operates on an annual cycle. Participation in the Management 
Development Institute is available to persons who report directly to the presidents. 
(Due to the size and structure of some of the colleges, the individual may report to a 
vice president.) The program is designed to meet the needs of vice presidents and 
deans, who have significant responsibility for programs, or comparable level 
personnel employed by the State Board. Institute enrollment is limited to twenty (20) 
participants per annum. Fifteen individuals successfully completed the program this 
year. 

TECHNOLOGY TRANSFER 

On the recommendations of the S.C. Research Authority and after several trips 
to the Research Triangle in North Carolina and the NASA Southern Technology 
Applications Center in Florida, the decision was made to establish and provide 
"Technology Transfer" services to South Carolina's businesses and industries. 

Many businesses and industries fail because of their inability to cope with ever
changing technology. They cannot stay current on new processes, products, 
techniques, and methods. At the same time, the federal government is investing 
billions in research and development, and oftentimes they hold the needed answers to 
the questions and problems of industry. 

One of the biggest problems managers face today is an "information overload." 
Yet, often they do not have the precise information needed in a useable form. The 
technical education system can play a vital role in meeting this need in South Carolina. 
The advent of computer terminals, computer networking, and the accessibility of 
large data bases makes the transfer of information simple, expeditious and inexpen
sive. 
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The kinds of information to be processed include: new products, processes and 
techniques; hardware information; software information; import/ export; marketing 
data; trend analysis, and identification of client research needs. 

This information can be utilized in the development of new products and 
processes, development of new markets, identification of innovations, developing 
foreign and domestic capital, helping business and industry become more efficient, 
encouraging exportation of products, and encouraging energy conservation. 

The objectives of the Technology Transfer program are: 

- To establish a system of information distribution within South Carolina which 
has the capability of accepting requests for information at the local community 
level. 

-To establish access to appropriate, existing data bases, both governmental and 
private. 

- To establish the requestor with current, timely information in an expeditious 
manner in an acceptable format. 

This initiative is directed by the coordinator of innovative training and technology 
as a result of a request by the South Carolina Research Authority. Over 1200 different 
data bases can be accessed by contacting a librarian at any one of the system's 16 
technical colleges. 

The South Carolina Research Profiles (a data base of state consultative services) 
is being developed through a combined effort of the State Board for Technical and 
Comprehensive Education and the South Carolina Research Authority. This effort 
involves the University Relations Committee of the Research Authority and will result 
in a compilation of technical expertise available in South Carolina to help meet new 
and emerging needs of business and industry. When this data base is completed it will 
provide a pool of consultants who can be referred to interpret and implement needed 
changes arising from data base searches in the Technology Transfer program. 

THE ECONOMIC DEVELOPMENT DIVISION 

The division designs, develops, conducts, and manages startup training assis
tance programs statewide to help prepare citizens for new production and related jobs 
being created by new and expanding businesses and industries. These programs are 
called Special Schools. 

During the period July 1986 through June 1987, 5130 trainees completed Special 
Schools programs for 112 different operations. 

For the 12 month period of Fiscal Year 86-87, we averaged 112 programs on our 
monthly status report. During the course of the fiscal year, we ranged from a low of 
106 programs to a high of 129. 

When a company makes a decision to locate a facility in the state or to expand the 
work force of an existing operation, a regional manager from the division is assigned 
responsibility for the training program. Working in close coordination with the 
company, with assistance from our Special Schools Manager in that area and with 
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support from the local technical college, the regional manager provides appropriate 
recruitment, selection, and training programs for trainees. All programs are tailor
made and job specific in design. 

The division works closely with the State Development Board, local economic 
development representatives and others in the "Economic Development Ally Group" 
within the state to help attract and promote new and improved job opportunities for 
our citizens. Presentations are made to prospective employer representatives on the 
valuable services available from Special Schools, technical colleges, and other 
components of the State Technical Education System. 

Also, the division maintains an ongoing communication linkage with companies 
statewide through periodic calls by our Special Schools Managers. In addition to 
identifying needs for training services, other pertinent information is provided from 
other sources. Collected data that is of importance in promoting economic 
development is shared with the State Development Board. 

The economic development division epitomizes the purpose and mission of the 
State Technical Education System and its efforts to stimulate the economy, promote 
job creation, help improve the quality of life of our citizens, and assist in the 
broadening of the tax base for local and state governments. 

The following is a list of Special Schools conducted by the division during fiscal 
year 1986-87 that had some trainee completions. 

Special Schools 
July 1986- June 1987 

Number 
Company City County Trained 

AO Smith Corp. McBee Chesterfield 74 
Absorbent Cotton Bamberg Bamberg 17 
Adams Manufacturing Hardeeville Jasper 5 
Advance Cup Bennettsville Marlboro 4 
Aeroquip Lancaster Lancaster 26 
Allied Bendix Aerospace Orangeburg Orangeburg 68 
Anchor Swan Greer Greer 25 
Autolite Duncan Spartanburg 16 
AVX C-Map Myrtle Beach Horry 15 
A VX Dipguard Myrtle Beach Horry 20 
B & B Sportswear Hemingway Williamsburg 10 
Barrett & Blandford Anderson Anderson 12 
BES-PAK Inc. Easley Pickens 6 
Becton-Dickinson Sumter Sumter 32 
Beecham Products Aiken Aiken 48 
Beneteau Boats Marion Marion 101 
Bosch Corp. Anderson Anderson 31 
Bosch Corp. Summerville Dorchester 53 
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Bowater Catawba York 20 
Bowman Inc. Bowman Orangeburg 185 
CMI Columbia Richland 2 
CTI Charleston Charleston 14 
Carolina Casuals Conway Horry 6 
Carroll Industries Manning Clarendon 65 
Casco-Belton Belton Anderson 54 
Celenese Textile Fibers Rock Hill York 14 
Clinton Mills Clinton Laurens 69 

~ 
Columbia Farms West Columbia Lexington 90 

# 

Craig Industries Lamar Darlington 121 
Dana Corp. Columbia Richland 16 
Dana Corp. Greenville Greenville 13 
Dana Corp. Summerville Dorchester 10 
Dart Container Corp. Greenwood Greenwood 31 
David's of Dillon Dillon Dillon 9 
Dayco Williston Barnwell 36 
Defiance Metal Products Greenwood Greenwood 12 
Dennison P.S. C. Clinton Laurens 12 
Digital Equipment Greenville Greenville 129 
Dispoz-0-Plastics Fountain Inn Greenville 67 
EC Industries Piedmont Greenville 4 
Energy Power Products Summerville Dorchester 82 
Engelhard Corp. Seneca Oconee 20 
Fabri-Kal Piedmont Greenville 66 
Fleet Funding Florence Florence 51 
Food Lion Elloree Orangeburg 52 
General Electric Florence Florence 12 
General Electric Greenville Greenville 63 
General Dynamics Goose Creek Charleston 55 
Georganne Apparel Lake City Florence 72 
Golden Food Rock Hill York 29 
Graphic Arts Fountain Inn Greenville 57 
Greenfield Industries Clemson Pickens 30 
H.F.P. Co. Spartanburg Spartanburg 61 
Halocarbon North Augusta Aiken 17 
Hayssen Mfg. Spartanburg Spartanburg 48 
Hebron Textiles Cades Williamsburg 116 
Hemingway Apparel Hemingway Williamsburg 9 
Hickory Grove Hickory Grove York 12 
House of Raeford Nesmith Williamsburg 37 
Hughes Aircraft-SC Orangeburg Orangeburg 37 
Kigre Hilton Head Beaufort 4 
Kingston Metal-South West Columbia Lexington 13 
Lockheed Aeromod Greenville Greenville 171 
Lockheed Georgia Charleston Charleston 317 
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Lucas CAV Greenville Greenville 146 
MCM Electronic Mfg. Diu. Great Falls Chester 9 
Marlboro Components Clio Marlboro 41 
McCord Heat Transfer Charleston Charleston 8 
Mecca /lfetal Finishing Rock Hill York 8 
Michelin Spartanburg Spartanburg 14 
Moore-Lambert Edgefield Edgefield 26 
Murray Machinery Inc. Columbia Richland 17 
National Electrical Carbon Greenville Greenville 14 
NN Ball & Roller Walterboro Colleton 14 
Omni Hotel Charleston Charleston 268 
Oneita Industries Florence Florence 36 
Owens-Corning Fiberglas Spartanburg Spartanburg 43 
Pleasurecraft Boats Little Mountain Newberry 50 
Pontiac Foods Pontiac Richland 17 
Progress Lighting Cowpens Spartanburg 28 
Pyramid Industries Williamston Anderson 53 
Rite Aid Corp. Winnsboro Fairfield 124 
Rockwell International York York 137 
Royal Yarns Edgefield Edgefield 25 
Sea Ray Boats Indian Land York 38 
Shannon Mfg. Allendale Allendale 125 
Shoffner Industries Santee Orangeburg 12 
Shuron Barn welT Barnwell 17 
Skyline Ltd. Heath Springs Lancaster 37 
Southeastern Building Systems Mullins Marion 58 
Southern Mfg. Rock Hill York 42 
Southern Noodle Rock Hill York 7 
Span America Greenville Greenville 45 
SquareD Seneca Oconee 79 
JP Stevens Olanta Florence 91 
Tasca Calhoun Falls Abbeville 10 
Textile Transfers Inc. Greenville Greenville 55 
Timberline Greenwood Greenwood 19 
T rans-1 0-Technologies Aiken Aiken 31 
Triangle Tool Group Orangeburg Orangeburg 12 
Turner Manufacturing Florence Florence 8 
USA Enterprises of SC Bamberg Bamberg 19 
Union Camp Eastover Richland 7 
Union Camp (Bag Division) Spartanburg Spartanburg 5 
United Technologies Columbia Richland 40 
Vestra Industries Walterboro Colleton 25 
WABCO Spartanburg Spartanburg 211 
Westport Home Fashions Greer Spartanburg 10 
Whirlpool Columbia Richland 39 
Wire Tech Bennettsville Marlboro 20 
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Wolverine Brass 
Xerxes Corp. 

Conway 
Rock Hill 

Horry 
York 

14 
3 

TOTAL NUMBER OF STUDENTS TRAINED DURING THIS PERIOD 5130 

TOTAL NUMBER OF PLANTS SERVED DURING THIS PERIOD 112 

TOTAL NUMBER OF STUDENTS TRAINED FROM SEPTEMBER 1961- JUNE 1987 102,608 

TOTAL NUMBER OF PLANTS SERVED FROM SEPTEMBER 1961 -JUNE 1987 878 
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No. Trainees Completed 

FY . 
61-62 ............................................................................. 475 
62-63 ........................................................................... 2,190 
63-64 ........................................ : .................................. 2,785 
64-65 ........................................................................... 2,824 
65-66 ........................................................................... 5,044 
66-67 ........................................................................... 5,704 
67-68 .. . .. . .... ; .......................... -...................................... 4,081 
68-69 ..... . ........ . ............................................................ 4,419 
69-70 .......... . ................................................................ 4,~34 
70-71 . . . . . ...................................................................... 3,804 
71-72 ........................................................................... 5,403 
72-73 ........................................................................... 5,054 
FY 
73-74 ........................................................................... 3,759 
74-75 ........................................................................... 2,902 
75-76 .................................................... . ...................... 2,622 
76-77 .. . ........................................................................ 2,828 
77-78 .. .. ....................................................................... 1,725 
78-79 ........................................................................... 2,591 
79-80 ........................................................................... 3,545 
80-81 .... . ...................................................................... 3,791 
81-82 ........................................................................... 4,708 
82-83 .................................................................. " ........ 4,967 
83-84 ........................................................................... 5,331 
84-85 .................................................................. : ........ 6,331 
85-86 ........................................................................... 5,078 
86-87 ...................................................... . ... .. ............... 5,130 
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South Carolina 
Technical College 

Locations 

Aiken Technical College 
Post Office Drawer 696 
Aiken, South Carolina 29801 
Phone 593-9231 
Dr. Paul L. Blowers, President 

Beaufort Technical College 
100 South Ribaut Road/P.O. Box 1288 
Beaufort, South Carolina 29902 
Phone 524-3380 
Dr. A_nne McNutt, President 

Chesterfield-Marlboro Technical College 
Post Office Drawer 1007 
Cheraw, South Carolina 29520 
Phone 537-5286 
Dr. Ronald W. Hampton, President 

Denmark Technical College 
Post Office Box 327 
Denmark, South Carolina 29042 
Phone 793-3301 
Dr. Curtis Bryan, President 

Florence-Darlington Technical College 
Post Office Box 8000 
Florence, South Carolina 29501 
Phone 662-8151 
Dr. Fred C. Fore, President 

Greenville Technical College 
Post Office Box 5616, Station B 
Greenville, South Carolina 29606 
Phone 242-3170 
Dr. Thomas E. Barton Jr., President 

Harry-Georgetown Technical College 
Post Office Box 1966/Highway 501 
Conway, South Carol ina 29526 
Phone 347-3186 
Dr. D~ Kent Sharples, President 

Midlands Technical College 
Post Office Box 2408 
Columbia, South Carolina 29202 
Phone 791-8281 
Dr. James L. Hudgins, President 
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Orangeburg-Calhoun Technical College 
3250 St. Matthews Road, N.E. 
Orangeburg, South Carolina 29115 
Phone 536-0311 
M. Rudy Groomes, President 

Piedmont Technical College 
Post Office Drawer 1467 
Greenwood, South Carolina 29646 
Phone 223-8357 
Dr. Lex D. Walters, President 

Spartanburg Technical College 
Post Office Drawer 4386 
Spartanburg, South Carolina 29305 
Phone 576-5770 
Dr. Jack A. Powers, President 

Sumter Area Technical College 
506 North Guignard Drive 
Sumter, South Carolina 29150 
Phone 778-1961 
Dr. Herbert Robbins, President 

Tri-County Technical College 
Post Office Box 587 
Pendleton, South Carolina 29670 
Phone 646-8361 
Dr. Don C. Garrison, President 

Trident Technical College 
Post Office Box 10367 
Charleston, South Carolina 29411 
Phone 572-6111 
Dr. C. W. Branch, President 

Williamsburg Technical College 
601 Lane Road 
Kingstree, South Carolina 29556 
Phone 354-7 423 
Dr. John T. Wynn, President 

York Technical College 
U.S. Highway Bypass 21-A 
Rock Hill, South Carolina 29730 
Phone 324-3130 
Dr. Baxter M. Hood, President 



AIKEN TECHNICAL COLLEGE 

Aiken Technical College completed two capital projects in FY 86-87. 
In January, the college opened its child development center. The facility is 

designed to provide day care for the students and staff of the college and to serve as an 
extended laboratory/classroom for students in the child development program. 
Funds for the project were provided by student fees and reserves approved by the 
Aiken County Technical Education Commission. 

In May, the college opened an enlarged, renovated student lounge. Located in an 
existing building, the new center includes a hot food cafeteria line, a dining area and a 
carpeted, quiet study area equipped with sofas and easy chairs. Funds for the project 
were provided by Aiken County Council, the Gregg-Graniteville Foundation and the 
Aiken Technical College Foundation. 

ATC's enrollment during the fiscal year increased 5. 7 percent which meant the 
college served 5,537 people in both credit and community education programs. 
Enrollment increases occurred primarily in ATC's Business Technology and Indus
trial Technology programs and community interest programs. 

The office of business, industry and continuing education increased its ability to 
produce quality student reference material, handouts and training aids through the 
acquisition of better reproduction, binding and graphics equipment. The new 
equipment has expanded the office's capability to produce professional products in 
support of contract proposals while reducing costs and time required to complete the 
proposals. 

During the year, BICE increased its contract training program ties with the 
Savannah River Plant and other area industries to raise contract revenue from 
$556,144.03 in FY 85-86 to $863,501.75 in FY 86-87. 

In mid-year, BICE opened an off-campus extension at the Control Data Business 
and Technology Center in North Augusta. The facility provides computer training for 
industry and business and some industrial contract training. 

ATC's Office of Student Services won a grant from the Governor's Office of 
Highway Safety to coordinate an awareness program for the state's 16 technical 
colleges. 

Susan Epps, ATC's Student Government president, was elected chairperson of 
the student government association of the state's 16 technical colleges. 

The college's public information efforts were aimed at providing attractive, 
informative literature and broadcast materials for use by county citizens in learning 
more about the college. Under the direction of the PIO, ATC entered the age of 
electronic publishing with the purchase of a Xerox Documenter System and laser 
printer. The system allows the college to produce camera-ready documents and enjoy 
a preproduction saving from commercial printers. 

During the year, ATC's Personnel Department completed conversion to the 
PACE system to provide the college with computerized personnel records. The office 
wrote, defended, edited and published the college's first faculty manual. Personnel 
also began work on a new college policy book which will be published in FY 87-88. 

A TC ended the fiscal year with enhanced student facilities and a growing 
recognition among the citizens of Aiken County that the college is truly the county's 
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career college. The college is continuing to devise plans to meet the demands of 
America's growing service and information oriented businesses. The college will 
continue to help the citizens of Aiken County to "Accept The Challenge" presented 
by the nation's changing economy. 

BEAUFORT TECHNICAL COLLEGE 

The 1986/87 academic year has been one of change for Beaufort Technical 
College. In May, 1986 legislation was signed creating an area commission for the 
college. Upon the recommendation of the college's legislative delegation, seven 
persons were appointed to the new governing board in October, 1986 by Gov. 
Richard W. Riley. The Board met for the first time November 21, 1986. 

The area commission members represent the college's four-county service area. 
The Board is composed of four persons from Beaufort County and one person from 
each of the remaining counties (Colleton, Hampton, and Jasper). Richard P. Reichel, 
vice president of operations for the Melrose Company, Hilton Head Island (Beaufort 
County), serves as commission chairman. Other members are: Anne P. Biddle, 
Beaufort County; Ervin Greene, Jasper County; Joe Harden, Beaufort County; 
Michael R. Simmons, Colleton County; and Fred Washington, Beaufort County. 

The college is the last of the state's 16 technical colleges to receive a local 
governing board. Earlier the college had been governed by a subcommittee of the 
State Board for Technical and Comprehensive Education. The shift in governance 
from the state level to the local level has enhanced the community's interest and sense 
of ownership in the institution and provided a foundation for more local support in the 
future. 

One of the primary tasks the new commission faced was selecting a new 
president for the institution. On June 1, 1987 Dr. Anne S. McNutt became the 
college's president. Dr. McNutt was one of more than 100 applicants for the post. 
Before coming to Beaufort Technical College, she was dean of instruction for eight 
years at Nashville State Technical Institute in Nashville, Tenn., where earlier she was 
on the faculty. She also taught at T ri-Cities State Technical Institute in Blountville, 
Tenn. Dr. McNutt is a former Fellow of the American Council on Education and was 
one of 50 college presidents chosen this year by the American Association of 
Community and Junior Colleges to participate in its President's Academy. 

Dr. McNutt succeeded George W. Goldsmith who left in June, 1986 after 14 
years as president. In the interim, Dr. Kenneth K. Kyre, assistant to the associate 
executive director for instruction at the State Board for Technical and Compre
hensive Education, served as president. 

This spring the college dedicated the first new building on the campus in a 
decade. The doors to the 30,000 square-foot learning resources center/student center 
opened on May 18, 1987 with the Honorable James M. Waddell Jr., delivering the 
dedicatory address. Much of the building's furnishings were purchased with funds 
raised by the college's foundation. A number of businesses in the college's service area 
made donations. Major contributors were: South Carolina National Bank, Pearlstine 
Distributors, South Carolina Federal Savings and Loan, Palmetto Electric Coopera-

28 



tive, United Telephone Co. of the Carolinas, South Caroline Electric and Gas, 
Environments, Inc., and Citizens and Southern National Bank of South Carolina. 
Contributions also were received from the college's faculty and staff who raised more 
than $7,500 to furnish the faculty/staff lounge and several offices in the new center. 

The new fa<,:ility is a foca-l point for the campus and provides the college's students 
for the first time with an area where they can meet and relax between classes and 
offers the college an-outst~nd_ing lecture audit9rium wryich already is in great demand 
for college and community events. Tl;le auditorium, for example~ was the site of a 
recent (June, 1987') national teleconfer~nce on illiteracy which attracted more than 
100 business and community leaders to the campus to consider ways in which 
education and business might work together to improve literacy levels in the 
Lowcountry. On the first floor of the learning resources center/student center is a 
student lounge and qining area, a canteen, a self-service bookstore and the 300-seat 
lecture auditorium. The college's learning resources center is located on the second 
floor and nearly doubles the space available to the library and provides room for 
expanding the LRC's holdings to 35,000 volumes. Architects of the $2 million center 
were McNair, Johnson and Associates of Columbia. The builder was Clark and 
Company Inc., of Hampton. 

Also this spring the college joined forces with the Small Business Administration 
and the University of South Carolina to open the Lowcountry Small Business 
Development C~nter on the campus. The center is designed to help new businesses 
plan, organize and gather necessary information before going into business. The 
center's director Terry Murray also assesses the training needs of small business 
owners and works with the college's continuing education division to develop 
appropriate seminars and workshops. 

Throughout the year the college continued to be competitive in the pursuit of 
federal grants. In September, 1986 the college was awarded an unexpected fifth year 
of Title III funding ($250,829) to prepare a long-range, strategic plan for the institution, 
to develop a new associate degree program in agricultural technology and to purchase 
audio-visual equipment for classroom instruction. The college also was successful in 
obtaining a three-year grant to continue its Upward Bound program. In June, 1987 the 
South Carolina Coastal Council awarded the cqllege a $30,000 grant to construct a 
300-foot boardwalk across the marsh on the west side of the campus. The boardwalk 
will bridge Battery Creek and provide public access to a new greenhouse. Educational 
signs will be posted along the boardwalk to explain marsh life and vegetation. 

In June, 1986 the Beaufort County Sheriff's Department presented a $300 check 
to the college in honor of South Carolina Highway Patrolman Bruce Smalls who was 
killed in the line of duty in September, 1985. Trooper Smalls was a graduate of the 
college's criminal justice program. The college has used the funds to establish an 
award in Smalls' memory. The award is presented annually to an outstanding criminal 
justice student. In Fall, 1987 the college awarded the first Joe Harden Scholarship for 
building construction technology. The $1,000 scholarship was established by Joe 
Harden Builder, Inc., of Hilton Head Island to encourage promising building 
construction technology students to complete the two-year associate degree 
program. The college also received its first J. Edgar Hoover Scholarship awarded by 
the J. Edgar Hoover Foundation and presented to an outstanding student in the 

29 



college's criminal justice program. In May, 1987 three nursing students were given 
cash awards by the Beaufort County Medical Auxiliary in recognition of their 
outstanding academic accomplishments. 

During the year the college's JTPA program received a $9,500 incentive award 
from the state JTPA office in recognition of its outstanding efforts in counseling and 
preparing welfare recipients for employment. The college's ·~career Success" JTPA 
pilot project was approved to provide an outreach program in Colleton County for 
literacy and job skills training. National attention was garnered by the college's 
student development program which was designated in June, 1987 as an exemplary 
program by the National Student Development Association. Throughout the year the 
college's model assessment and placement program attracted student services 
personnel to the campus from in-state and out-of-state two-year colleges interested in 
learning more about ASSET. The college was the first in the state to implement the 
ASSET program. Since that time eight colleges within South Carolina and fifteen 
colleges from other states have adopted the program after observing Beaufort 
Technical College's success. 

During the year the college offered a number of new programs to meet changing 
employment needs. The Commission on Higher Education approved in late spring, 
1987 the establishment of an associate degree legal assistant program for Beaufort 
Technical College. The college's industrial division also implemented 11 new 
certificate programs. A high point of the year was the announcement in late June, 1987 
by the National League for Nursing that if had granted full eight -year accreditation to 
the college's associate degree nursing program. Of the 14 nursing programs in the 
state, the college is now one of only eight to be nationally accredited. 

CHESTERFIELD-MARLBORO TECHNICAL COLLEGE 

During FY 1986/87, Chesterfield-Marlboro Technical College placed a continu
ing emphasis on meeting the needs of Chesterfield, Marlboro, and Dillon Counties by 
providing the best possible educational programs and services. The year was 
highlighted by innovation and new initiatives in several key areas. Here are some of 
this year's major accomplishments. 

The college began work in 1986 on its institutional self-study. This in-depth 
examination of all phases of CMTC's operations is required every 10 years for 
reaccreditation by the Commission on Colleges, Southern Association of Colleges 
and Schools. As an added benefit, the self-study process helps CMTC fine-tune its 
operation for maximum quality and efficiency. 

A Title III grant from the U.S. Department of Education has enabled the college to 
implement competency-based instruction in several curriculum programs, install a 
computerized management information system, and place a new emphasis on helping 
students succeed. Now midway through its second year, this project has had a major 
impact on the college. 

In the instructional area, Title III has allowed the development of competency
based instruction in the computer programming, secretarial science, and machine 
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tool technology departments. Computer-assisted instruction, which allows each 
student to work individually with computerized learning materials, is being pilot -tested 
in the math department. 

Phase I of a three-part computerized management information system was 
implemented this year using Title III funds. This first phase has provided "on-line" 
computerized registration for all students, making the registration and admissions 
process faster and more convenient. 

Helping students succeed, has been another main emphasis this year. Through 
the Title III grant, the college has developed a series of student success strategies. 
These include improved admissions tests to identify skills and interests, as well as 
retention measures designed to help students stay with their programs through 
completion. 

Instructional Innovation 

CMTC's instructional program was marked by innovation and new directions in 
1986. Advanced equipment and new courses have been added in a number of areas, in 
response to the needs of the community. For example, specialized "high-tech" 
equipment was added in the automotive, machine tool, and computer programming 
departments. A new criminal justice program was introduced, math classes were 
reviewed and updated, a secretarial science/business lab was added, and computer
assisted design was introduced in the engineering graphics department. A computer
ized course scheduling and management system was implemented, allowing maxi
mum efficiency in class .schedule preparation. 

Off-campus classes have been offered with much success in several communi
ties, including Dillon, Bennettsville, and Pageland. Cooperation with area public 
schools was enhanced during 1986 through the Employment Revitalization Act 
(ERA), passed by the S.C. General Assembly. Under the terms of ERA, represen
tatives of the public schools, CMTC, and the private sector have worked together on 
ways to coordinate educational programs. 

Services for Students 

The college has emphasized student activities and student communication this 
year through its student government association. The SGA has provided a 
computerized message center to keep students informed about college events and 
announcements. The SGA has also sponsored vision screening, Bloodmobile visits, 
and other community-oriented events for the college and the general public. 

Student recruitment continues to be a major focus, especially efforts to reach 
new population groups. The college's single parent/homemaker program has helped 
dozens of homemakers and single parents prepare to re-enter the workforce through 
counseling and training. Special efforts have also been made to help students explore 
non-traditional career fields; a videotape and supplemental materials have been 
produced for this purpose. An additional admissions counselor has also been 
employed on a part-time basis to work with prospective students. 

A full range of financial aid continues to be available, with donations to the 
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scholarship fund increasing nearly 25% during 1986. In addition, communication has 
been maintained with area high school counselors, including a periodic newsletter and 
an annual luncheon/workshop held on the CMTC campus in December. 

Job placement services, available to CMTC students for a number of years, were 
computerized in 1986. The computerized placement listing makes it simple for the 
placement office to match students with available job categories. 

Facilities & Equipment 

CMTC's physical facilities, vitally important in the overall educational process, 
were upgraded during 1986, including repaving and sealing of two parking lots, 
installation of a new water line for fire protection, and exterior painting of all buildings. 

Work was started in the latter part of the year on Phase II of the computerized 
management information system. When completed in September, 1987, this phase 
will automate most financial operations, providing increased efficiency and timeliness 
of information. 

DENMARK TECHNICAL COLLEGE 

The highlight of the 1986-87 fiscal year for Denmark Technical College was the 
40th Founder's Day Celebration and Inaugural Ceremony held March 29. Over 200 
local, state, and national leaders attended and witnessed the inauguration of Dr. 
Curtis E. Bryan as the 6th chief executive officer of the college. Dignitaries included 
Dr. James Morris; Dr. Charles Lyons, Chancellor of Fayetteville State University, and 
U.S. Senator Strom Thurmond, who delivered the Founder's Day address. An art 
exhibit and demonstration, a humanities symposium, a gospel extravaganza, and an 
inaugural ball rounded out the week-long activities. 

In November, the president unveiled an $11.6 million quality assurance plan to 
members of the local legislative delegation. The plan was the outline of a college 
revitalization effort to upgrade all areas of the college. 

In December the college co-hosted a holiday showcase and arts and crafts fair 
with the Clemson Extension Service of Bamberg County. 

In April the college named and dedicated two buildings-the Thomas N. Rhoad 
Hall which houses the cafeteria and food science program, and the William L. 
McDuffie Student Activities Center, which houses the gymnasium, canteen, and 
offices. The buildings were named in honor of S.C. State Rep. Thomas N. Rhoad, and 
William L. McDuffie, a former director of the college. 

In May, Mark Breland, world welterweight boxing champion, was honored at 
DTC's 40th annual commencement exercises, and he spoke briefly to the graduates 
following Lt. Gov. Nick Theodore's commencement address. 

Nationally acclaimed artist Jim Harrison of Denmark, and the Rev. E. L. White of 
Allendale, were appointed to the college's area commission to fill vacancies. 

The college was designated, through the South Carolina Vocational Rehabilita
tion Training program, as a vocational training site for clients. 

The new recreation complex was over 80% completed, with new tennis and 
basketball courts, and a new baseball diamond. 
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The Army Reserve Officer's Training Corps (ROTC) program was begun in the 
fall quarter of 1986, in conjunction with South Carolina State College. 

Computerization of the college progressed rapidly. With the establishment of a 
management information system office, the Clemson software package was installed 
and computer system disk capabilities were upgraded with an additional450 mb disk 
drive. Required system software was brought up-to-date, and admissions and finance 
modules were installed. The Clemson package was also enhanced to accommodate 
the entry of students' fees and assessment. As a result, the college was able to move to 
a computerized on-line registration system. 

The personnel office gained the ability to transmit employee information 
electronically to the State Tech office by utilizing the personnel component of the 
payroll personnel on-line system, which facilitates changes in personnel information 
on a daily basis. 

Building 900 was renovated and designated as the Physical Plant Building. The 
building now houses not only the physical plant office, but also the security office, 
central stores, and the bookstore. 

All security officers completed training through the South Carolina Criminal 
Justice Academy, and a security cadet program was implemented. Additional security 
lighting was placed on campus. 

A new purchasing policies and procedures manual was printed and distributed. 
In-house training sessions on purchasing policies and procedures were held. 

Employees were offered the direct deposit benefit, and the college's telephone 
system was upgraded. As a result of a telephone survey conducted by the business 
office, three lines were designated for incoming calls only. 

The continuing education division was reorganized under a new associate dean 
of continuing education, Donnie Delk, and the Job Training and Partnership Act 
(JTPA) program was placed under the auspices of the continuing education division. 
An employability counselor was hired for the JTPA program, and an entirely new staff 
implemented the re-funded program. 

The DuPont Savannah River Plant continued to train students in their specialized 
industrial school of pre-employment through continuing education, and continuum of 
care spring and summer programs were again held. Community outreach efforts were 
expanded with the addition of ETV service and the callback teleconference line. 

As a part of the college's expanded recruitment/retention efforts, an additional 
recruiter was hired, and, in the dormitories, a peer counseling program was 
implemented, with peer tutors and a study hour. The financial aid office improved 
methods of working with students to ensure early filing of financial aid forms and 
documents. 

A director of institutional advancement, Mr. Marion Mendenhall, was hired, and 
an office established. A consultant was hired to outline strategies, audit, and to plan 
the enhancement of advancement functions. The institutional advancement office 
began researching documentation to have Denmark Technical College designated as 
a Historically Black College. As a direct result, the college was designated as one of 
the nation's Historically Black Colleges and Universities in the late summer of 1987. 
This opened up a variety of new avenues for the college to receive additional federal 
funding. As a part of this initiative, the college received a $350,000 grant for 1987-88 
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under Part B of Title III of the Higher Education Act as amended. 
On November 25, the college was granted a state foundation charter and, in 

April, was granted tax exempt status for the foundation by the Internal Revenue 
Service. For the first time in the history of the college, a foundation has been 
established to attract and manage non-state funds. As a part of this effort, the college 
applied for, and gained, eligibility to apply for a $100,000 federal endowment grant. 

Footage for a mini-film was filmed by the State Tech office support services unit, 
and the college's first alumni/faculty/staff newsletter was mailed. A comprehensive, 
computerized alumni mailing list was begun. 

In the instructional division, general education courses were added to the 
associate degree programs, and the Test of Adult Basic Education was added as an 
entrance and exit exam for all associate degree programs. The "D" grade was 
reinstated, and the first off-campus courses were taught at Barnwell High School in 
computer basics and word processing. 

Culinary arts diploma and certificate programs were added to the curricula. 
Over $129,000 worth of equipment was added to the industrial division of the 

college, in machine tool technology and automotive technology areas, and to 
completely remodel the welding technology lab area. As a direct result, the South 
Carolina Electric and Gas Company made arrangements to train its employees in the 
newly remodeled welding lab. 

The automation of the learning resource center was completed with the IBM 
PC/XT computerized check-out system fully operational and new identification cards 
being issued to all students, faculty, and staff. In addition, the library collection was 
weeded extensively, typewriters were added for student use, and a special corner of 
the LRC was designated for faculty use. With the addition of specialized computer 
software, the LRC began publishing a newsletter to inform the college community of 
new policies and additions to the collection. The LRC began offering community 
user's cards to non-student patrons in the local service area. 

The first year of new leadership was marked by reorganization and a commit
ment to overall college .revitalization. "Quality Assurance through the Integrity of 
College Systems" has led the college "T award a Design for Excellence" as outlined in 
Dr. Curtis E. Bryan's inaugural address. 

FLORENCE-DARLINGTON TECHNICAL COLLEGE 

Florence-Darlington Technical College began fiscal year 1986-87 with expansion 
of its physical plant. A ground breaking ceremony was held in early September for a 
42,000 square-foot learning resource center. The facility will house the engineering 
technology curricula, computer technology, media production, and remedial educa
tion. The two-story, 42,000 square-foot building is being constructed over a ravine fed 
by a natural spring and is expected to be ready for occupancy March, 1988. 

Curricula enrollment was down slightly from 1985-86. 
The continuing education division conducted 322 occupational training courses 

and 34 personal interest and special courses, for a total of 165,325.7 contact hours. 
Specially designed training programs were developed for L-TEC, E. I. DuPont de 
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Nemours & Company, Masonite Corporation, Wellman Industries, and Stone 
Container Corporation. 

Nine Special Schools were conducted through FDTC. Fifty-one personnel were 
trained for FleetFunding; 12 for the General Electric Medical Systems Group; 72 for 
Georgiana Apparel Company; 36 for Oneita Industries; 91 for J.P. Stevens Company; 
8 for Turner Manufacturing; 116 for Craig Industries; 101 for Beneteau Boats; and 58 
for Southeastern Building Systems. 

Grants awarded included: two sex equity mini-grants, $to;ooo; special services 
for disadvantaged students, $78,000; Title ·ill-Institutional Aid; $l38, 789; adult 
education, $9,000; and single par€mt/homemaker, $74,153. 

Nearly 400 persons received free training through programs funded by the Job 
Training Partnership Act. The Dislocated Worker Program, also funded by JTPA, 
provided free assistance to 75 persons in upgrading their educational levels and skills. 
Forty-seven persons received assistance from the single parent/homemaker pro
gram. 

Database Management implemented computerized on-line fiscal records, inven
tory, and employee applicant files. 

Career Day and Industry Visitation Day were major events hosted by the student 
services division. Career planning and financial aid workshops were conducted for 
students and parents throughout the year. 

Other significant accomplishments included: 
• Surgical technology, medical laboratory technology, and respiratory therapy 

technology received reaccreditation by the Committee on Allied Health 
Education and Accreditation of the American Medical Association. 

• Civil engineering technology and engineering graphics technology were 
.reaccredited by the Technology Accreditation Commission of the Accredita
tion Board for Engineering and Technology. 

• The nursing program was reaccredited by the State Board of Nursing. 
• The alumni association held its first annual phonathan. Thirty-five alumni and 

staff made calls to over 800 graduates. Contributions from 180 alumni totaled 
$3,136. 

• The student government association held its first leadership awards banquet 
to honor area high school students for outstanding leadership qualities. 

• IMPACT, a program designed to improve student retention, was developed 
and implemen~ed. It focuses on "high-risk" students, those who enter college 
but drop out because they are not prepared to do college level work. The 
program provides specialized student assistance from instructors in labs. 
Students already in curriculum programs can also get assistance to improve 
their skills. 

• A $250,000 major gifts campaign was initiated by the foundation to raise money 
froin the private sector. The campaign, "An Investment in Quality," is the first 
major fundraiser in the 25-year history of the college. 

• A $10,000 endowment was given to the foundation by Erwin Paxton in memory 
·of his late father, John M. Paxton, who served on the area commission from 
1962-85. 
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• The business and general studies division hosted the 15th annual agronomy 
field day. Over 200 are~ ag tech and 4-H students, instructors and advisors 
attended. 

• The library joined the SC Library Network, an on-line automated system, 
whir:h allows it to access the SC State Library's database and obtain material 
on interlibrary loan. 

• The Pee Dee State Bank and the foundation co-sponsored the third annual 
"Jog Your Mind" road race. 

• Community-service projects included: 
- Lung testing by the respiratory therapy department. 
- Glucose screening by the medical laboratory department. 
- Food donations to "You Care, We Care, Let's Share," a project sponsored 

by WPDE-TV and the local Councils on Aging. 
-Donations of food, supplies, and money to the Florence Humane Society. 
- Quarterly blood drives sponsored by the student government association. 

• Student Honors 
- Debra Hicks (first place, needlecrafts), Priscilla Stroud (honorable mention, 

drafting) and Loyal Poston (posthumous honorable mention, drawing) won 
awards at the 1986 Competition for Creative Projects in the Technologies 
and the Arts. 

-Computer technology students Tracey Pickett, Sandra Smith, and Scott 
Christopher placed second in the COBOL programming contest at the 
Region 7 Student Data Processing Management Association Conference 
held in Memphis, Tennessee. 

- Dental assisting students Cynthia Blackmon and Valeria Williamson won 
third place with their presentation of "Cleaning the Oral Cavity of the 
Comatose and Other Special Needs Patients" at the SC Dental Assistants 
Association annual meeting held in Charleston, SC. 

- At the state student leadership conference, the Student Government 
Association's scrapbook was voted the "most outstanding" for the third 
consecutive year. Tech Times was voted the best college newspaper. 

- Human services students Starr McClam, Catherine Robinson, and Janet 
Smith were presenters at the Southern Organization of Human Services 
Education Conference held in Chattanooga, Tennessee. The presentations 
were "Diary of Life with a Victim of Alzheimer's Disease" and "Contem
porary Problems in Alcoholism: Teenagers and Women." 

• Staff and faculty honors 
- FDTC President Fred C. Fore was awarded an honorary doctor of 

humanities degree by Francis Marion College. 
-Elaine Board (honorable mention, crafts), Wilma Whitaker (third place, 

needle crafts), and Billie Boette (honorable mention, needle crafts) won 
awards in the 1987 Competition for Creative Projects in the Technologies 
and the Arts. 

• Commencement exercises held May 29 was the special event that closed fiscal 
year 1986-87. Over 400 students received associate degrees, diplomas, and 
certificates. Dr. Lewis C. Roache, dean of the school of arts and sciences, 
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South Carolina State College, delivered the commencement address. 
These achievements reflect the dedication of faculty, staff, and students in 

promoting excellence. Their steadfast commitment ensures even greater progress in 
the future. 

. ' GREENVILLE TECHNICAL COLLEGE 
' 

The new Michelin Center, a 16~355-square foot training facjlity on the Greenville 
Technical College campus, was dedicated and opened for use in March, 1987. This 
center, the product of the partnership . between Michelin Tire Corporation and 
Greenville Tech, was fully equipped by the corporation and is used jointly by Michelin 
and the college for high-tech, specialized training . 

As a result of this partnership, the college was one of three in the nation chosen to 
receive the Keeping America Working award, which recognizes community, techni
cal, junior colleges for successful cooperative training programs with local employers. 
It is sponsored by the American Association of Community and Junior Colleges and 
the Association of Community College Trustees. 

Construction began on an 18,000-square foot aircraft hangar and training facility 
at Donaldson Center Industrial Air Park that will house the new Greenville Tech 
Aircraft Maintenance Training Program, scheduled to begin in fall '87. C.T. Humann, 
president of the Lockheed Aeromod Center at Donaldson, had approached 
Greenville Tech officials two years before, pointing out the lack of aircraft 
maintenance skills and training in the Upstate. An advisory committee confirmed the 
need for the program and assisted in the procurement of three airplanes for 
maintenance training purposes. 

A site for the new child development center was selected and site preparation is 
underway. The center will provide the clinical environment for students in the child 
development specialist program, nursing, and other related programs. It also will 
serve as a child care facility for the children of students, faculty and staff. 

Greenville Tech has acquired an additional 4.4 acres of property adjacent to the 
present campus, bringing the total campus coverage to 134.4 acres. A 60,000-square 
foot building on the newly-acquired property will be renovated for use as classrooms 
and laboratories. 

The paralegal (legal assistant) program at Greenville Tech received national 
approval by the American Bar Association (ABA), making it one of only two programs 
in the state with this distinction. The associate degree program is one of fewer than 
100 in the nation to have the ABA approval. The national endorsement came after an 
in-depth study of the Greenville Tech program by representatives of the ABA. 

· Greenville Tech Foundation launched a $2,500,000 fund-raising campaign, its 
first in the private sector. The foundation supports faculty/ staff development, student 
scholarships and facility and equipment improvements. The foundation was estab
lished to provide financial as well as other support for the college beyond that which 
can be obtained from normal tax sources. 

Richard Bugno, General Motors Director of Service Operations from the 
corporation's world headquarters in Detroit, Michigan, addressed the first graduating 

37 



class of the automotive service educational program (ASEP). In this two-year 
associate degree program offered jointly by General Motors and Greenville Tech, 
students are prepared for careers as automotive technicians with General Motors 
dealerships. GM has provided equipment valued at more than a half million dollars, 
including 3~ vehicles. 

The college instituted a "redonation" program where working, late-model 
vehicles are donated to vocational high schools and technical colleges throughout the 
state that have qualified automotive training programs. These vehicles are received 
from GM for use in ASEP. After the cars are used by Greenville Tech students, they 
are redonated to the other automotive programs. 

The National Automotive Technicians Educational Foundation (NATEF) certi
fied Greenville Tech's Automotive Technology Programs. NATEF seeks to en
courage professionalism in training young technicians. In order to acquire NA TEF 
certification, automobile technician programs must pass an on-site evaluation that 
reviews specific performance standards. 

The college received a fifth generation computer aided design (CAD) system 
from ADRA Systems, Inc., allowing the college to offer students, business and 
industry the most up-to-date computer aided design and drafting (CADD) equipment 
available. 

In addition to the donation, ADRA officials designated Greenville Tech as one of 
only two official ADRA training centers in the nation. ADRA customers now have the 
option of receiving training at Greenville Tech rather than traveling to the company's 
main offices in Lowell, Mass. 

Greenville Technical College served as host institution for Automated Manu
facturing 86 (AM86) Exhibition and Conference. Attended by representatives of 
industry, manufacturing and engineering companies and academia from across the 
United States, the conference and exhibition was a showcase of state-of-the-art 
machinery and technology. During the event, tours were conducted of Greenville 
Tech's high-tech facilities. 

Two representatives from Greenville Tech were among 40 out of 400 aplicants 
chosen to attend the National Conference of the American Production and Inventory 
Control Society (APICS) in Pittsburgh. Attending were Stephen C. Scott, associate 
vice president for administration, and Lynn Ingram, superintendent of material 
management at Union Carbide, who served as chairman of the Greenville Tech 
Materials Management Advisory Committee for three years. This is the only college in 
South Carolina that offers an associate degree in materials management. 

A new one-plus-one program allows students throughout the state interested in a 
two-year physical therapist assistant degree from Greenville Tech to take their first 
year of related courses at any technical college in the state. They may then transfer to 
intensive, specialized courses at Greenville Tech, which is the only technical college in 
the state offering the physical therapist assistant associate degree. This plan was 
designed to help out-of-town students avoid the hardship of seeking living accom
modations in the Greenville area for two consecutive years. 

Two new certificate programs were added to supplement the existing two-year 
degree and one-year diploma programs in engineering graphics technology. A four
course, 12-credit computer aided design and drafting (CADD) certificate was added 
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for experienced drafters and engineers. A 12-course, 49-credit drafting and CADD 
certificate was added for entry-tevel drafters. 

Public high school teachers were on the Greenville Tech campus during the 
summer, learning to set up remedial math and reading labs patterned after the 
college's highly successful adult education program. Supported by the Governor's 
Remediation Initiative, a component of the Education Improvement Act, the labs rely 
heavily on computer instruction, audio/visual materials, and the latest texts. 
Greenville Tech Adult Education Instructors Rita Lang and Jackie Lumsden served as 
consultants to the teachers. 

The women's development center received three grants totaling $35,000 to 
promote sex equity through educational programs. The funds provided tuition and 
educational supplies for qualifying students and, in some cases, financial support for 
transportation and child care. The awards were made by the State Department of 
Education through funding from the Carol Perkins Act. The center also was awarded 
a $34,660 grant from the U.S. Department of Education to support a special study. A 
one-year research project analyzed the effectiveness of strategies for reaching 
potential educational clients. 

The college hosted the kick-off ceremony for South Carolina's Children's Week, 
October 5-11. More than 55 Greenville organizations, including the South Carolina 
Educational Resource Center for Missing and Exploited Children located at 
Greenville Tech, participated in a week of activities, bringing attention to the needs of 
children. · · ' 

Greenville Tech sponsored a series of seminars during BESSE, the 1986 Business 
Equipment, Supplies and Services Exposition. The college offered seminars in office 
automation, time management and assertiveness training for managers during the 
three-day exposition held at Palmetto International Exposition Center in Greenville. 

One of only six projects in the nation funded by the U.S. Public Health Service, a 
new program at Greenville Tech was begun to offer financially, educationally or 
culturally disadvantaged nursing students a variety of financial, personal and 
educational assistance. Known as IMAGE (Instruction, Motivation and Guidance in 
Education), it is a three-year, federally-funded program designed to recruit and retain 
students in the nursing program.lt helps students who work and go to school full-time, 
who might work two jobs to support their families, and who could not complete the 
nursing program because of financial hardship. 

Several new courses-critical care nursing, oncology nursing and operating 
room nursing-were offered to help registered nurses in the Greenville area increase 
their marketability and broaden their knowledge. They were offered in response to the 
increasing number of out -patient surgical facilities in the Greenville area and the needs 
of those facilities. 

Public works departments across the nation began using a computer program 
developed by Greenville Tech student Clayton Ruff that will revolutionize public 
works response to natural and man-made disasters. The "user friendly" computer 
program enables public works officials to contact experienced personnel who can 
best handle disasters. 

The National Association of Radio and Telecommunications Engineers, Inc. 
began testing and certifying graduates of Greenville Tech's Industrial Electronics 
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Program during the year. This is one of 200 vocational or technical schools nation
wide to be certified as authorized testing centers. 

Thirty National Guardsmen from the Upstate received certificates from Green
ville Tech in basic electronics. The training qualifies guardsmen to install, maintain and 
repair electronic computers and other high-tech equipment. As defense systems 
become more electronically sophisticated, so does their need for up-to-date training 
increase. Students must complete the industrial electronics or computer electronics 
two-year program at Greenville Tech to be eligible for the third class license without 
examination. 

The office of highway safety programs awarded the college a $16,7 45 grant to help 
educate students and the public about the dangers of drinking and driving. The grant 
is called "Project 3-D, Don't Drink and Drive." Greenville Tech and Aiken Tech were 
the only two technical colleges to receive the award under the state program. 

Career Fair '87 brought together more than 50 area employers to Greenville 
Tech to answer questions and offer tips to anyone beginning or changing careers. This 
event is held once every two years to keep students and the public abreast of current 
and projected career opportunities. 

Young people from all over the Upstate, in grades one through twelve, competed 
on the Greenville Tech campus in the regional Odyssey of the Mind competition. 
Students were given a series of challenging problems to solve and then test these 
solutions against those developed by students from other schools. The program is 
used to stimulate and to develop students creative problem-solving abilities. 

Greenville Tech and the U.S, Department of Commerce joined efforts to 
introduce South Carolina business and industry to international markets. The 
Commerce Department offers training programs through the college to encourage 
small and medium-sized business firms to export products throughout the world. 

The first class of dietary managers graduated from the continuing education 
division. The nine-month program produces graduates eligible for certification and 
membership in the Dietary Managers' Association. Greenville Tech is the only college 
in the state to offer this training, and students commuted from throughout South 
Carolina to attend. 

HORRY-GEORGETOWN TECHNICAL COLLEGE 

The end of the fiscal year is always anticipated for it allows the faculty and staff of 
the college the luxury of taking a moment or two to list the projects undertaken during 
the year and to assess accomplishments and successes. The best news for FY 86-87 is 
that the college's enrollment increased by 7.8% (FTE) giving Horry-Georgetown Tech 
a healthy five year net increase of 4.3% (based on figures from fall1982 through fall 
1986). We are pleased with the college's five year growth pattern. 

In order to continue the growth in enrollment, the college determined that the 
education/training/curricula needs of the community and its citizens should be 
assessed so that the college could attempt to meet those needs if possible. Thus, a 
"Community Needs Assessment Survey" was created and mailed to 62,000 house
holds in both Horry and Georgetown counties. Some 846 responses were received. 
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An analysis of the responses indicated that there are eight areas where the 
community feels that it needs educational assistance or more educational programs: 
allied health, construction, media/communications, mechanical/manufacturing/ 
technical, tourism/tourism related/retail, insurance and real estate, legal services, and 
business. Obviously, changing economic conditions and shifting demographics have 
influenced and are continuing to influence the needs of the community. For instance, 
the growth of the retirement population significantly increased the number of 
responses which cited ''allied health" as a service being needed. 

With these '}n~eded" ·areas so clearly delineated, the college now is proceeding 
with long range planning.· and strategy. This is not to say that the college is going to 
abandon future assessments. Indeed, the survey results proved to the college that 
only by constantly monitoring the needs of the community will it be able to make more 
effective decisions concerning its program offerings. 

The survey also showed that in many areas the college has been very responsive 
to the needs of the people of its service area, which is a positive indication that the 
college is fulfilling an important part of its mission. 

Another area in which. the college grew this past fiscal year is international 
education. The college had the privilege of hosting Ian Bold, a guest lecturer in 
professional cookery from Blackpool and Fylde College in England. Since Blackpool is 
a seaside resort, as is the Grand Strand area, Bold thought that it would be 
appropriate to present lectures and demonstrations which featured seafood, English 
style, so that the culinary arts and hotel-motel-restaurant curricula students could 
contrast American cooking with that of the English. He also included English versions 
of "nouvelle cuisine" and traditional French and English fare. 

The college hosted Britain's top catering student, Brett Bevan, who won the 
United Biscuit annual contest called the "Catering Youth Training Award." As part of 
the award, Bevan won a three week trip to Myrtle Beach where he toured restaurants 
and catering establishments. Bevan interfaced with Tech's students which prompted 
an exchange of cultural and culinary information. 

The college has a formal student/faculty exchange program with Seneca College 
(85,000 students) in Toronto, Canada. Seneca has educational programs which are 
similar to those at Horry-Georgetown Tech in that Seneca places a strong emphasis 
on the tourism and golfing industries' training/ education needs. This past spring forty 
students from Seneca's travel agent curriculum visited Tech, Myrtle Beach, and the 
coastal area. 

Four of Tech's hotel-motel-restaurant management technology students traveled 
to Black pool, England, to attend classes at Blackpool and Fylde College. One of the 
students, Howard Pogue, while in England was named by the Governor as the "South 
Carolina Tourism Student of the Year." 

One of the college's greatest achievements last year was the accreditation of its 
electronics engineering technology associate degree program by the Accreditation 
Board for Engineering and Technology (ABET). ABET is recognized by the U.S. 
Department of Education as the sole agency responsible for accreditation of 
educational programs leading to associate and baccalaureate degrees in engineering 
technology. The beneficiaries of this accreditation are our electronic engineering 
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technology students who will be able to transfer their credits to four-year institutions 
thus enabling 'them to work toward their B.S. degrees. 

The college is fortunate in that it has so many friends and benefactors, all of whom 
are generous in time, money, and in-kind gifts. A very important gift to the college was 
donated by the Grand Strand Executives Golf Association. The gift, an Atomic 
Absorption Spectrophotometer, is important because it allows the college to run soil, 
organic, or water tests quickly and prescribe a treatment to save a golf course green or 
turf within a matter of 48 hours or less. Another significant gift is a Computer Aided 
Drafting and Designing System (CADD) from Square "D". Ocean View Memorial 
Foundation gave the-college $58,000 for library resources, plus scholarship funding. 
Many firms within the two counties either gave scholarships or endowments, the 
interest from which will support scholarships. Several new cars equipped with the 
latest in electronics were given to the college's automotive technology program. 

Needless to say, the political, public, and private communities were especially 
generous when it was time to underwrite the cost of constructing and furnishing the 
Charles E. Hodges Tourism/Education Resource Center. Much of the college's 
success in securing public and private funding is due to the efforts of the college's 
foundation. The college feels most fortunate to have this corps of volunteers as a 
source of support. · 

Additional construction projects include the expansion of the learning resource 
center by 1600 square feet (again thanks to the Qcean View Memorial Foundation) 
and the renovation of 7500 square feet of the electronics engineering technology 
building (underwritten by an energy graQt from the Governor's office and county 
funds). As of this annual report the construction of the Charles E., Hodges 
Tourism/Education Resource Center is not complete. It is expected that it will be 
ready for classes in September. 

Perhaps the most difficult project was the self-evaluation needed for the college's 
SACS review. The first draft of the comprehensive SACS survey of the college has 
been published and is being read by the faculty/ staff in preparation of the final edition 
due in the spring of 1988. The evaluation instrument used is the new SACS Criteria 
which is "out-come" based. Since there are very few colleges which have used the new 
"Criteria," only one or two SACS evaluations appropriate or pertinent to our self
assessment tasks have been published. Therefore, the faculty/staff felt like they were 
charting new and sometimes frustrating waters. 

Even though this report barely reveals the scope of the projects and certainly 
does not enumerate or list all of the projects begun during the past fiscal year, it does 
communicate the intent of the college to grow, to explore, and to serve. The college, 
through the continuous use of its "Needs Assessment Survey," is dedicated to 
seeking the areas in which it can be of particular service within the community. By its 
attention to planning and strategy, the college assures its constituency that the college 
will be sensitive to its needs. By its commitment to the development of new facilities 
and new programs (either internal and extermil, local or international) the college 
demonstrates its responsiveness to the needs of college's students. 
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MIDLANDS TECHNICAL COLLEGE 

In academic year 1986-87, Midlands Technical College focused on reorganizing 
internally, offering new programs, ensuring the best facilities and equipment, 
preparing for regional accreditation and strengthening its image within the com
munity. 

Developing The Vision 

With the new leadership of Dr. James L. Hudgins, the college experienced an 
internal reorganization and began to develop a strategic vision plan that will carry 
Midlands Tech into the next century. Five college-wide task forces whose member
ship included a broad range of participation from faculty and staff were formed and 
charged with the task of developing the vision. 

Dr. Hudgins was invested as the third president of Midlands Technical College 
during May commencement exercises. At that time he pledged that by the year 2001, 
Midlands Tech would be recognized as one of the top 10 two-year colleges in the 
country. 

The college also began its self-study toward reaffirmation of accreditation from 
the Southern Association of Colleges and Schools (SACS). 

Changes were made to increase the overall effectiveness of the college. A major 
component of the reorganization was the creation of a marketing division which 
includes responsibility for directing the college's recruiting program, public informa
tion services, student information center and telecommunications. Headed by the 
new director, Starell Williams, this division, which answers directly to the president, is 
charged with evaluating the internal and external perceptions of the college and 
recommending an effective plan for marketing college programs and services to the 
public. 

In order to provide more direct leadership for strategic planning, the planning 
function of MTC was placed within the president's office under the direction of Linda 
Mast. 

Educational Affairs 

In the instructional area, a new vice-president for educational affairs, Dr. Reid A. 
Holland, was chosen, and all instructional programs, including continuing education, 
were organized into one unit to better serve the community. 

Instruction aimed at enhancing the opportunities for student transfer to 
universities became a major emphasis during the year. Accordingly, Midlands Tech 
was one of the first technical colleges in South Carolina to increase its general 
education standards and to meet regional accrediting guidelines for certifying faculty 
who teach transfer courses. 

The associate in science degree was reactivated. The following certificate 
courses were begun in areas where adult students are served: taxation, on-line 
programming, office systems, office support specialist, information processing 
management and shorthand. 
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Off-campus curriculum offerings were also expanded to include associate 
degrees in management and criminal justice at Fort Jackson and arts and sciences at 
the three correctional institutions served by the college. 

Many academic programs represented Midlands Tech's commitment to educa
tional excellence and innovative programming. For example, the college's new 
telecommunications systems management degree is the first of its kind in South 
Carolina, and attracted a great deal of interest during its first year. Also, the college's 
pharmacy technology program was the first technician program in South Carolina to 
receive accreditation status from the American Society of Hospital Pharmacists. The 
college started a course, IDS 101, designed to help students adjust to college life. This 
course helps students find their way around the college's multi-campuses and its 
resources. , 

During the year microcomputer labs were added for curriculum and continuing 
education students and a computer awareness and literacy training program were 
implemented and conducted for faculty and staff. 

The continuing education division experienced another good year. The division's 
information management center was the recipient of a $266,000 training contract to 
provide comprehensive computer application software training to personnel in all the 
state's 92 school districts. The center was chosen by the S.C. Department of 
Education to provide the computer instruction as required by the department's 
pathways school software project. Over 600 school district employees received 60 
hours of instruction on the Osiris School Software Package. The center provided 
instruction at five regional sites throughout the state as well as at its Harbison 
Campus. -

Two national workshops in radiology and three important, local workshops
Counseling for the Future, Educators in Industry and Partnerships for Sex Equity 
were held during the year. 

Student Activities 

Student activities participated in several community projects during the year. 
The Midlands Technical College Activities Board sponsored the annual Christmas 
party for the children at the Carolina Children's Home. Later in the spring, students 
participated in a College Clean-Up Challenge sponsored by the Greater Columbia 
Chamber of Commerce. Midlands Tech won the Most Resourceful Group Award and 
tied for the Most Beneficial Project Award. 

The academic year ended with the college conferring degrees upon 985 students 
and maintaining its consistent 98 percent placement rate, with 94 percent of its 
graduates gaining employment in career-related fields. 

Community Outreach 

Career Services began offering computerized career planning to the public. The 
career resources center is equipped to provide the latest information on the job 
market. 
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The center for adult learners (formerly the women's center) established a career 
opportunities program for undecided students and students in a non-traditional 
career field through a grant from the U.S. Department of Education, under the 
Women's Educational Equity Act, Title IX. During the year, the center sponsored 31 
on-campus programs for adult learners and 10 seminars/conferences/presentations 
for the community. The center's retention rate of 79 percent for all center clients and 
87 percent enrolled in the women in transition program surpassed the projected 60 
percent rate. 

Business/Industry Relationships 

During the past year, President Hudgins actively sought involvement in civic, 
community and government groups to promote greater understanding of Midlands 
Technical College. The president was active in the development of the Greater 
Columbia Chamber of Commerce's strategic document, "Vision 2001." 

In an effort to familiarize area business and industry leaders with the college and 
its happenings, the Midlands Technical Education Foundation hosted a series of 
monthly breakfast meetings for area business leaders which included an orientation to 
the college and a tour. During the year, the foundation received $202,115.00 in cash 
and in-kind contributions. 

The college's job placement office started a series of programs entitled, 
"Employers Present." The program is designed to give students, instructors and staff 
the opportunity to talk informally with area employers who came on campus and 
made presentations to specific curriculums. 

Alumni Association 

The college's alumni association was strengthened and its involvement in the 
college increased during the year. The association initiated an agressive membership 
campaign, conducted several membership and fundraising telethons, reactivated its 
speaker's bureau, developed an alumni discount certificate redeemable for continuing 
education non-credit courses, and awarded a $750 scholarship during the year. 

Facilities and Equipment 

Last fiscal year saw the construction of new facilities, the planning for another 
and the renaming of an existing building. 

The student information services center was completed and opened in July 1986. 
The center provides easy access to information about the college to the community, 
faculty, staff and students. The $775,000 Support Services Building opened in May 
1987 on the Airport Campus. The 13,000 square-foot facility houses finance, 
information resource management, marketing and purchasing offices. Plans for a new 
80,000 square-foot academic center on the Airport Campus were also developed and 
funding approval received during the year. The $7.4 million facility is scheduled to 
open in 1989. 
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In June 1987 dedication ceremonies for the Jules W. Lindau III Engineering 
Technology Building (formerly the Engineering Technology Building) were held on the 
Beltline Campus. The dedication honored the memory of Dr. Lindau who served as a 
founding member of the Richland-Lexington Counties Commission for Technical 
Education from 1963 until his death in 1986. 

Honors 

Two very distinguished honors were bestowed upon Dr. Hudgins this pa'st year. 
He was elected to serve as chairman of the Commission on Colleges of the Southern 
Association of Colleges and Schools (SACS). He is the first two-year college president 
to be elected chairman of the commission in the 75-year history of SACS. Dr. Hudgins 
was also elected as an at-large representative of the President's Academy of the 
American Association of Community and Junior Colleges (AACJC). As the at-large 
representative, Dr. Hudgins will serve a two-year term on the Academy's Executive 
Committee. 

Business Dean Mary Robertson was selected the Outstanding Technical 
Educator of the Year in the administrator category by the S.C. Technical Education 
Association. Criminal Justice Instructor Paul White was chosen by the student body 
as the F acuity Member of the Year and Becky Newman was named by her peers as 
the college's Employee of the Year. 

Also during the 1986-87 academic year, the college hosted its first exchange 
student. Stefan Schumaker of West Germany came to Midlands Tech to study in the 
college's electric/electronics technology via the US Congress-Bundestag Society. 

Midlands Tech's Job Training Partnership Act (JTPA) training program was 
selected as one of the top classroom training programs by state JTPA office. The 
college placed second in the competition and it marked the third consecutive year that 
Midlands Tech placed in the top three programs in the state. 

In summary, the activities of 1986-87 reflect the continuing commitment by 
Midlands Technical College to serve the people of our three-county service region 
with high quality, technical education to support the economic development of the 
Central Midlands region .. 

As we begin our 25th year of serving the educational and training needs of the 
citizens of the Midlands, our heritage is a guide for future excellence. 

ORANGEBURG-CALHOUN TECHNICAL COLLEGE 

In July, 1986, Orangeburg-Calhoun Technical College Foundation, Inc. was 
named the recipient of an Endowment Grant by the U.S. Department of Education in 
the amount of $100,000. Orangeburg-Calhoun Tech was the only technical college in 
the state of South Carolina to receive this endowment grant. 

Under the terms of this grant, federal grant funds were to be matched dollar-for
dollar by the grantee. The foundation had a period of one year ending July 15, 1987 to 
raise the matching funds which it successfully achieved. The federal grant of $100,000 
and the institutional match of $100,000 will now be invested for a 20-year period. 
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During this time, the college's foundation may spend up to 50 percent of the income 
earned from the endowment fund to support foundation projects. 

During the fall, Orangeburg-Calhoun Technical College began a "public aware
ness" campaign announcing the addition of an "h" to our former 0-C TEC nickname. 
The addition was a reflection of the desire to inform the community that the college 
recognizes the necessity to give its students a competitive edge in the rapidly changing 
marketplace, therefore making it vital for technical education to change as well. 

0-C Tech was the host institution for the spring meeting of the National Alliance 
of Community and Technical Colleges in March. The theme of the meeting was 
"Assessment of Institutional Effectiveness: Student Outcomes." 

At landmark ceremony on the 0-C Tech campus this past spring was the 
groundbreaking for the health sciences building held in March. The $3 million, 32,430 
square foot building will house the associate degree and practical nursing programs, 
as well as respiratory therapy, radiologic technology, medical laboratory technology, 
and medical office assistant curriculums. 

Through the office of admissions and records, 0-C Tech student recruiters 
provided services like career counseling, distribution of career information and career 
interest and aptitude testing of over 2,700 students to over 30 area high schools. 
Recruiters were also involved in vists to area industries during the summer months to 
increase efforts made to attract adult or non-traditional students. By the end of June, 
these efforts resulted in acceptance of over 1,200 new students for the upcoming fall 
quarter. 

The computer center at Orangeburg-Calhoun Technical College is equipped 
with a VAX 11/750 Computer System from Digital Equipment Corporation. The 
system was upgraded to a memory size of 14MB to increase its processing power. In 
the past year, the final phase of the administrative software system-student grades 
and transcripts-was installed at the college and is currently undergoing final testing 
prior to its use. 

The library was involved in a retrospective conversion project to institute an 
on-line catalog. Over 1/2 of the approximate 30,000 book collection could not be 
accessed by MARC records, thus those titles required original input into the system. 

Developmental studies has served a total of 389 students from July 1, 1986 to 
June 30, 1987. Of the 389 students served, 77 students entered their chosen 
curriculum on a full-time basis, 42 entered on a part-time basis (part develop
mental/part curriculum), and 82 students passed the GED test. 

The continuing education division ended its 1986-87 college year on June 30, 1987 
with 228,000 contact hours. Programs that were part of the contact hour generation 
included statistical process control, health care training, numerous industrial training 
classes, workshops, seminars and various other upgrading programs. 

This was the second consecutive year the continuing education division had an 
error free audit. All contact hours generated and reported were funded. 

0-C Tech's purchase of ten portable computers expanded the continuing 
education office's capability of providing computer training programs for area 
businesses and industries. The COMPAQ computers are single units that each have a 
fold-out keyboard, a screen and two disk drives. They are IBM compatible and use 
MS-DOS operating systems. With these computers, the continuing education office 
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can offer training on Tech's campus or in-plant for up to ten people as well as 
one-on-one training for smaller office situations. 

The electromechanical maintenance technology resource center became affil
iated with the continuing education division. Consulting to industry, short courses, 
seminars and train-the-trainer sessions were provided. The resource center changed 

· its focus to working with and through the other 15 technical colleges. The resource 
center director received certification in infrared ·thermography and the center was 
listed in the worldwide directory of Infrared Thermography which is published by the 
lnfraspection Institute. , 

The continuing education division del\7ed heavily into ali aspects of SPC/SQC 
training. Three facilitators were certified by representatives· from Jackson Com
munity College in Jackson, Michigan and Ford Motor Company of Michigan. These 
facilitators have worked with several area industries to promote their SPC/SQC 
efforts using the "Transformation of American Industry" SPC program as a basic tool. 
Orangeburg-Calhoun Technical College is one of two sites within the state certified to 
distribute this instrument to local industry. 

Special Schools activity in the Orangeburg-Calhoun Technical College service 
area for the fiscal year 1986-87 has been well above our original estimates and 
expectations. Training was held for the following area industries:-

1) Triangle Tool Group in the areas ofCNC operators, forge hammer operators 
and edge fibers. 

2) Allied Bendix Aerospace EPD in the area of electronic module assembly. 
3) Hughes Aircraft of South Carolina in electronic assembly. 
4) Food Lion Distribution Center in supervisory development and warehouse 

training. 
5) Bowman Incorporated in sewing machine operators. 
6) Shoffner Industries in wood truss manufacturing. 
The total number of trainees who completed these programs and were hired by 

the above companies total approximately 200. 
The instructional improvement office staff continued to assist faculty in moving 

the college's instructional programs into a competency-based format. This year's 
focus was on exploring alternate instructional methods. All faculty participated in 
training activities designed to enhance their expertise in providing instruction which 
best meets the needs of a diverse student population. Seventeen faculty and staff 
members completed a USC course entitled "Principles of College Teaching." 

Working with Orangeburg Regional Hospital, the college piloted a project called 
"Partners in Progress," whose purpose was to track the performance of nursing 
graduates during the initial months of employment. Feedback from this project will be 
used to update and strengthen the nursing curricula if needed. 

Four instructors have participated in return-to-industry experiences this year. 
Academic areas sending faculty into the field included criminal justice, medical 
laboratory, electronic instrumentation technology, and forest products technolgy. 

Special projects worked this year in two main areas: articulation and the 
foundation match grant. Most of the planning, organizing and implementing of the 
initial phase of articulation was completed as sixteen (16) area secondary schools will 
be working with 0-C Tech in a combined effort. 
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The business division developed and implemented courses for Wordstar (CPT 
172, Microcomputer Word Processing), dBase III Plus (CPT 174, Microcomputer 
Data Base), Lotus 1-2-3 (CPT 176, Microcomputer Spreadsheet), and WordPerfect 
(WPR 111, Word Processing II) software packages. Open labs were established last 
fall and continue to be a big success. 

The respiratory therapy department completed a self-study and site visit by the 
Joint Review Committee for Respiratory Therapy Education (JRCRT) on June 19, 
1987; this is the national accrediting agency. Accreditation is for a period of five years, 
and will allow our students to take the RBRC entry level examination. 

The associate degree nursing program at 0-C Tech has been accredited by the 
National League for Nursing. The program is accredited until 1995, an eight-year 
period which is the longest time allowed. 

The nursing division offered a new program-geriatric care assistant. This two
quarter certificate program trains participants to care for elderly patients in chronic 
care facilities or in the home. The State Board of Nursing approved plans for Bamberg 
County Memorial Hospital to become a clinical affiliate of the nursing program at 0-C 
Tech. The clinical rotation schedules for the students began during the winter quarter. 
The LPN program reported a 100% passage rate on the State Licensure Exam. 

United Technologies donated two $1000 academic scholarships to the 0-C Tech 
Foundation. These scholarships are to be awarded annually to qualified students 
pursuing degrees in mechanical engineering technology who have demonstrated an 
above average level of scholarship through previous high school and/ or college work, 
and have also demonstrated qualities of leadership and good citizenship in their 
school and community. 

Milliken & Company, through their two Barnwell plants, was the first industry to 
participate in 0-C Tech's Technical Scholars Program. According to the guidelines of 
the program, participating companies agree to pay tuition, books and fees at 0-C 
Tech for each scholar they have participating in the program. In addition to the twenty 
hours a week of classroom training the students will receive, they will also work twenty 
hours a week in the respective businesses/industries, receiving hands-on work 
experience that will coincide with their training at 0-C Tech. The students will be 
compensated an hourly wage for their work. 

The Job Training Partnership Act program at Orangeburg-Calhoun Technical 
College enrolled 210 students in a variety of classroom training projects, customized 
training projects, curriculum diploma and degree programs, and GED upgrading 
courses. 

The Dislocated Workers Program continued to serve the needs of the area's 
eligible unemployed, although it is in a "phase down" process throughout the state to 
prepare for whatever new direction the program will take. 

New innovative recruitment procedures proved highly successful. Over 300 
flyers were distributed with approximately 20% of those receiving flyers responding 
positively. Although not all of those who responded were eligible under our criteria for 
enrollment, we were able to service about half of these respondents. The remaining 
respondents were referred to other available funding sources and financial aid sources 
in the 0-C Tech system. 
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The single parent homemaker program at 0-C Tech is a federally funded 
program under the Carl Perkins Vocational Education Act that is designed to assist 
through training and counseling displaced homemakers and single parents. The goal 
of the program was to service forty-five participants. Of the forty-five, sixteen 
completed the program. Eight of these sixteen have become employed. Seven 
additional participants were terminated due to employment. Twenty participants 
were carried over in training curriculums for the following year. 

- ' -,- ~~ -

PIEDMONT TECHN,ICAL COLLEGE 

The twenty-first year for Piedmont Technical College was characterized by 
expansions in programs and services, growth in community involvement, and 
continued wide recognition for administrators, faculty and students. 

Two new programs were added to the curriculum during the past year. In fall, 
1986, Piedmont became the second college in the state to make a comprehensive 
emergency medical technology program available to area residents. The two-year 
associate's degree program affords multiple entrance and exit levels and flexible 
scheduling for the convenience of students currently working in the field. 

Fall, 1987, saw the first class of associate degree nursing students enrolled. 
Realization of this goal was several years in the making, and approval came from the 
statewide Master Planning Committee on Nursing Education. The committee 
recommended that the location of ADN training be Piedmont when it was phased out 
at Lander to make the bachelor's program available. 

Continuing emphasis on the coordination of career preparation resources 
resulted in the signing of comprehensive articulation agreements among Piedmont 
and vocational schools in all seven counties served by the college. Recommendations 
of the Occupational Training Advisory Committee, formed under the Employment 
Revitalization Act, were the base for the new agreements. 

The active participation of business and industry in planning for college programs 
for the promotion of economic development was also the emphasis in a public hearing 
at Piedmont. Basic education and services of the literacy program were detailed. 

A further effort to strengthen the ties of occupational education to the needs of 
business and industry came in the form of an economic development conference 
hosted by Piedmont. Conference members included representatives of state, county 
and local government, community leaders from each of the seven counties served by 
the college, and area service agencies. Participants had the opportunity to hear John 
W. Harris, president of a real estate and development firm in Charlotte, and all 
expressed an overwhelming vote of confidence for the continuation of such efforts on 
a regular basis. 

Local businessmen are also spearheading a resource and support group which 
will meet regularly at the college to study alternative management philosophies and 
systems which can improve productivity, quality and competitive position. Call "M
PAQ," the group is aimed at sharing collective experience and pooling resources to 
get a grip on competition. Unique in composition and intent, the group will work 
toward achieving long-term goals for their own plants and for the economy of the 
entire area. 
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Working in conjunction with other institutions, Piedmont's Continuing Educa
tion Division offered teleconferences featuring the American guru of productivity in 
industry, W. Edwards Deming, and his counterpart in business, Peter F. Drucker. 
With added emphasis on specialized training for business and industry and the 
expanded involvement of every segment of the community, Piedmont's Continuing 
Education Division once again topped the state in the level of participation by area 
residents. 

Also attracting statewide attention was a comprenensive~surv.ey,of opportunities 
for women in industry completed by Piedmont's Career Pfanning and Placement 
Center. Every South Carolina county was sampled, and more than 144 job titles were 
examined. The project was funded by the Carl Perkins Act, as was an earlier women in 
industry survey conducted regionally. The center also completed a ten-year survey of 
associate's degree graduates at Piedmont. 

1986-87 was a banner year for the Piedmont Technical College Foundation. The 
foundation was named beneficiary of a $100,000 life insurance policy, and more than 
$635,000 in donations and pledges was applied toward the $1 Million Campaign goal. 

A 13,746 square foot addition to the conference center was dedicated to the 
residents of Abbeville, Edgefield, Greenwood, Laurens, McCormick, Newberry, and 
Saluda counties in early March. Like the original structure, the new addition was 
constructed without the use of state or local funds. Corporate contributions, 
individual donations and proceeds from the Piedmont Technical College Foun
dation's Major Gifts Campaign financed construction. 

Familiar names and faces were in the spotlight during the past year, and several 
new ones joined them. President Lex Walters was elected to the board of the 
American Association of Community and Junior Colleges and was named chairman 
of the organization's Presidents Academy. He represented AACJC and the state's 
technical colleges in two appearances before Congress. He was also honored by the 
South Carolina Association for Higher Continuing Education, which named him 
"Outstanding President of the Year" among two-year colleges. 

Kit Adkins, coordinator of the writing lab, was named outstanding faculty 
member for the entire state at the annual SCTEA Conference in March. John 
Morgan, executive vice president, was a finalist in the administrator category, and 
William Sinnott, computer technician, was a finalist among support staff nominees. 

Members of Piedmont's student body also claimed statewide honors. Four 
students were award winners in the Annual Competition for Creative Projects in the 
Technologies and the Arts. Piedmont Tech students captured first and third place 
honors in working models and crafts categories and honorable mention in drafting. 
Student government association leaders were honored as the Most Outstanding SGA 
among technical colleges, and Phi Beta Lambda members claimed top awards in five 
areas of competition during a statewide conference of two- and four-year business 
maJors. 

The Classroom Training Award for the state went to Piedmont's JTPA staff, and 
the Dislocated Worker Program also received recognition for outstanding per
formance. 

A visiting team from the Southern Association of Colleges and Schools was on 
the Piedmont campus in March to review the self study prepared in anticipation of 
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reaccreditation. Responses to recommendations and suggestions of the visiting team 
have been submitted, and the decision on reaccreditation is expected in December. 

Three area residents have been appointed to represent their respective counties 
on Piedmont Tech's governing board. New members of the area commission include 
Charles J. Rogers, plant manager of Monsanto Company, and Bernice J. Duckett, 
retired guidance counselor, both representing Greenwood County: Harold L. 
Williams, teacher, counselor and coach ·at Clinton High School; is the new Laurens 
County representative. 

Fireworks, food and family fun were the or de~ of the day at Piedmont Tech's first 
annual Fourth of July celebration. Held on the ·Greenwood campus, the "Old
F ashioried 4th of July Family Day" attracted more than 15,000 visitors from across the 
Upstate. Dancers and musicians volunteered their time and talent to provide 
entertainment throughout the twelve-hour spectacle; local businesses and industries 
donated equipment and joined with the foundation to cover the costs and fund the 
friendly competitions; and members of the community, together with faculty and staff, 
spent long hours preparing for the big event. Patriotism was in great evidence as 
William J Bryan Dorn addressed the crowd in official opening ceremonies. The event 
concluded with a fireworkds display by Zambelli Internationale, coordinators of last 
year's Statue of Liberty extravaganza. From early morning activities to the final burst 
of stars in the evening sky, the day was dedicated to a community celebration of 
freedom and patriotic spirit. 

SPARTANBURG TECHNICAL COLLEGE 
. . 

· September marked the be·ginning of Spartanburg technical College's five-year 
Plan for Excellence. The college received official notification that it was being granted 
$2.2 million by the Title III office of the U.S. Department of Education. The money 
would be used to bring new programs, new equipment and a quality management 
system to the college. 

The first year of the plan received $608,268, from which five activities were 
initiated: classroom quality assurance, college management improvement, revitali
zation of developmental education, creation of the automated manufacturing 
curriculum program, and administration of the Title III project. In general, the 
project's first year is considered a great success. 

Specifically: · 
* Quality assurance-a curriculum development specialist was hired to work 

with the faculty to initiate, field test and evaluate the curriculum and instruction at the 
college. Ultimately, competencies and comprehensive exit examinations will be 
developed for each program. In addition, a quality assurance resource center was 
established for employee use. 

* Management improvement -a management consulting firm collected a wealth 
of data about the college's management from employees and the community. That 
information has been compiled and submitted to the president. A Management 
Improvement Training Plan will be implemented as a result of the findings. 
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* Revitalization of developmental education-the first accomplishment in this 
area was the establishment of a writing center. Also, special attention was given to 
three transitional courses in reading, English and math, which will facilitate more 
success among students who leave developmental education and enter the college's 
credit programs. 

*Automated manufacturing-this new degree program was chosen because of 
the impact it will have on the local community, which is heavily manufacturing based. 
Equipment purchases totalled $237,000. 

*Project administration-an external evaluator reviewed the Title III activities at 
Spartanburg Tech and give then an "excellent" rating. 

Spartanburg Tech made great strides in improving its academic program during 
the 1986-87 fiscal year. Two new career programs were added to the curriculum, a 
third was conceptualized and set in motion, and three established programs were 
updated to better reflect the needs of the service area, Spartanburg, Union and 
Cherokee counties. 

* Automated manufacturing-this is a two-year associate degree program 
offered through the college's industrial technology division. Emphasis is placed on the 
maintenance, installation, operation and servicing of high technology automated 
systems that are used in industry. The program is seen as particularly important 
because of the industry/manufacturing-based economy of the Upstate. The program 
was approved by the state within the fiscal year and slated for enrollment in the fall 
1987 quarter. 

* Human resource management-this is a 6- to 9-month certificate program 
which is designed for first -line supervisors or managers, or those who have had some 
formal education in the principles of management. To benefit both companies and 
working individuals, the courses are scheduled in the evenings. Specifically, the 
training includes interviewing and selecting employees, appraising performance, 
training, motivating, handling difficult employee situations and labor relations. This 
program was approved by the state and scheduled for enrollment in the fall 1987 
quarter. 

* Pharmacy technician-for the first time, Spartanburg Tech and Greenville 
Tech planned for a co-sponsored program. Through industry surveys, a need for 
pharmacy technicians in Spartanburg Tech's service area was identified. But with 
Greenville Tech's Pharmacy Technician program already established, it was thought 
best to not re-invent a proven success but to take advantage of the two college's 
proximity. Students from Spartanburg, Union and Cherokee counties will take their 
first quarter of training at Spartanburg Tech, their second quarter at Greenville Tech 
and do their clinical work at pharmacy facilities within the Spartanburg area. The aim 
is to minimize the amount of time students have to travel between Spartanburg Tech's 
service area and Greenville Tech. Still pending final approval at the end of the 1986-87 
fiscal year, the program was tentatively scheduled to start in the fall of 1987. 

* The college has offered an associate degree in heating, ventilation & air 
conditioning for several years. But to better meet the needs of the community, a 
one-year certificate program was created. Because entry-level positions are in high 
demand, the primary purpose was to make the students more employable, sooner. 
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Still, a graduate with a certificate can continue his education and receive an associate 
degree with no loss of course credit. 

* To meet the growing demands placed on office workers in the health care 
profession, Spartanburg Tech replaced its diploma program in medical secretarial 
science with a 21-month associate degree program. The program changes were 
established and approved within the fiscal year, and the new criteria was scheduled to 
start in the fall 1987. 

* Also approved in the '86-87 fiscal year was an expansion of the respiratory 
technology program. Currently, the college offers a one-year diploma program for 
respiratory technicians. Starting in the fall '88, students may elect to stop their 
education after receiving the diploma or they may continue their education for 
another year to receive an associate degree. This change is the result of local hospitals 
expanding their facilities and services. 

The college's industry & business training/continuing education division had a 
good year. It served 4,470 students, totalling 134,680 contact hours. Within its 
customized training programs, it taught 137 training sessions, involving 27 local 
companies and 1,194 employees. Also, the division received a new dean, Fred Herren. 
He came to Spartanburg Tech from Newberry College, where he worked in various 
positions including vice president for development and college relations. A high point 
of IBT's year was its participation in the area's first Small Business Conference, Oct. 
7-14. The college was the host site. 

With the ever increasing competition for student enrollment and the need to 
project a positive community image, Spartanburg Tech created a marketing 
committee, made up of staff and faculty. Much of the committee's time during its 
infancy was spent learning about marketing and formulating a marketing plan. By the 
end of the fiscal year, a former year-long plan was presented to the college's president 
and vice presidents for input and approval. Also, plans were made and steps were 
taken to hire a director of marketing, a new position at the college. 

One of the committee's highest achievements was the creation of Career Night. 
As a means of strenghtening its ties with the community, Spartanburg Tech hosted 
two Career Nights, one in the fall and one in the spring. The events offered the 
community a chance to learn certain career-related skills (such as resume writing and 
job interviewing) and to learn about the college in general. Both events were 
considered great successes, with about 350 citizens attending each. Based on their 
success, the college has decided to continue having the event. 

Through a matching-funds grant from the Appalachian Regional Commission, 
Spartanburg Technical College's Computer Center upgraded its ability to teach word 
processing to the state-of-the-art level, using industry-standard equipment. In essence 
the $25,000 ARC money enabled the college to create a word processing lab in the 
computer center, which was established in 1983. This gave the center its fifth of now 
six computer labs. Not only did the college receive 13 IBM Personal Computer XT's, it 
received laboratory furniture and appropriate word processing software. 

On March 2, Spartanburg Tech hosted its first Faculty/Staff Share Day, an 
in-house event designed to bring the college's employees closer together through 
food, fellowship and insights into each other's personal lives. Some of the day's events 
included short seminars on such "fun subjects" as nutrition, Powder Puff Auto 
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Mechanics, grammar and care for video equipment. Each seminar was given by 
faculty or staff member or because of its high-interest potential. Also, a pot luck lunch 
was shared by the employees. For entertainment, there was a scavenger hunt and 
other games, such as door prizes. Considered a great morale booster, the event was 
scheduled to be annual, during a low-activity period in the college's calendar. 

After having achieved a student ratio of 49 percent men and 51 percent women, 
the co liege continued its emphasis on women in technical education. This was done 
primarily through its women's program. This program consists of two separate and 
federally funded projects: single parent homemaker and model program for young 
women. These two programs served 167 citizens, ranging in services from counseling 
to financial help with transportation, college tuition and child care to actually enrolling 
the citizens in classes at Spartanburg Tech. One of the most popular activities 
sponsored by the programs is the women's workshop. Usually held twice a year, these 
workshops allow women to explore their personal, educational and professional 
opportunities in a supportive group encounter. Child care is provided, and all services 
are free. 

Tangent to the college's emphasis on women in technical education was its "S.C. 
Women In Technology Project." This federally funded project enabled the college to 
produce a 25-minute video-"Breaking Tradition"-aimed at advocating male
dominated technical careers to junior and senior high school girls. This was the 
funding agency's-WEEA-second largest project of the year. It involved several of 
the state's technical colleges and will eventually involve all of them when the video and 
accompanying brochures are distributed throughout the state. The video will be made 
available to other agencies throughout the country. 

SUMTER AREA TECHNICAL COLLEGE 

The office of president at Sumter Area Technical College changed during the 
1986-87 year with Dr. Herbert C. Robbins assuming the post in December of 1986 
upon the resignation of Dr. James L. Hudgins in June. Wayne Fogle served as interim 
president. Dr. Robbins came to Sumter from Sweetwater, Texas, where he had 
served the chief executive officer of the Texas State Technical Institute-Sweetwater 
since 1982. 

The role and mission of the S.C. Water Quality Institute at Sumter Area 
Technical College was expanded to include individuals involved in hazardous 
materials, hazardous waste, nuclear waste and air pollution in addition to water and 
wastewater treatment facilities operators. A total of 2,279 individuals were trained at 
this statewide training center during the year. The environmental engineering 
technology credit program was reinstated in the fall quarter of 1986. 

The division of health and human resources (formerly the allied health division) 
added three certificate programs: child development assistant/teacher's aide certi
ficate, home health aide certificate, and home health assistant certificate to answer the 
need for trained personnel in Clarendon, Kershaw, Lee and Sumter Counties. 

Sumter Area Technical College enjoyed a 98.5 percent placement rate of 1986 
graduates, and area employers gave the college a 94 percent satisfaction rate for 
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placement services in a survey completed in November 1986. 
In the area of continuing education, the center concept was implemented and the 

name was changed to professional development and training. Approximately 915 
courses were offered with 240 of these courses developed in cooperation with 
business and industry. Approximately 7,200 individuals were served. 

In response to the needs of area industry, Sumter Area Technical College's 
Professional Development and Training Division initiated statistical process control 
(SPC) training in the fo.rm of workshops, in-plant training and consultation services 
dealing with quality and productivity improvement through SPC. 

A total of 101 individuals were trained for new and expanding industries in the 
area in cooperation with the Special Schools Division of the State Board forT echnical 
and Comprehensive Education. - _ 

Three hundred and sixty (360) individuals were trained more than 12 programs in 
the college through the efforts of the Job Partnership Training Act (JTPA) during 
1986-87. 

The college acquired 30 scholarships from area businesses and industries 
through its foundation that were awarded to academically talented students. 
- the Sumter Area Technical College Alumni Association began to play an active 

role in the c6mmunity with several projects, including a quarterly newsletter. In 
cooperation with an area-wide economiC development effort toward beautification, 
alumni association members planted flowers around Tech campus buildings and 
undertook a counseling projeCt in whiCh individual alumni meet with students and talk 
with them about real-life work experiences in the.ir particular employment area. 

TRI-COUNTY TECHNICAL COLLEGE 

After an extensive review -process using Criteria, instead of the traditional 
Standards, the Southern Association of Colleges and Schools extended Tri-County's 
accreditation to· award the associate degree for another 10-year period. 

As a result of the self-study and the peer review by the Visiting Committee on 
Reaffirmation;Tri-County was recognized at the annual meeting of the Commission 
on Colleges as a model institution for institutional effectiveness. T ri-County was one 
of 10 pilot colleges and universities in the Southern Association selected to conduct its 
self-study using the Criteria. 

At the end of the year, final drawings were being completed and construction was 
expected to begin in the winter · of 1987 on the $4-million Learning Resources 
Center/ Administration Building. 

Housing 53,000 square feet on two main levels and three intermediate levels, it 
will be the largest building on campus. Located in the facility will be the library, media 
production facilities, administrative offices, the computer center, a community room 
and administrative offices. Funding for construction is as follows: $3,200,000 state 
capital improvement bonds; $400,000 Anderson County; $200,000 Oconee County; 
and $200,000 Pickens County. 

The college and all seven school districts in the three-county district formed a 
consortium to initiate and administer 2+2 Tech Prep, a program aimed at encouraging 
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the three out of four high school students who do not continue their education beyond 
high school to consider Tech. The consortium is operated by a board of consortium 
representatives, including representatives from the school districts, T ri-County 
Technical College and area businesses and industries. 

The textile management technology department consummated an agreement 
with Clemson University making possible the full transfer of credits earned in Tech's 
textile management program to the textile program at Clemson. 

A business training center opened in Pickens Hall on May 1. Dedicated primarily 
to training programs dealing with office skills and the use of computers, the center is 
equipped with computers, word processing machines, software and other peripheral 
equipment and supplies necessary in a computerized office. 

The ACCTion Consortium incorporated and selected a board that now governs 
the national organization whose headquarters is located at Tri-County. The 
consortium conducts workshops, publishes a newsletter and operates a resource 
center for faculty of the 40 member colleges throughout the United States. 

Milliken, the textile corporation, became the first sponsor of a newly established 
Tech Scholars Program, a cooperative educational program providing students with 
classroom and on-the-job experience. Negotiations are under way with several 
potential sponsors. 

The college's search for volunteers to assist with all phases of operation was 
formalized. Under the auspices of the development office, volunteers in professional 
service (VIPS) identifies volunteers and matches them with the college's needs. This 
year, 275 volunteers (includes advisory committees) collectively gave 2,867.5 hours of 
volunteer service to the college. In time and donations of materials or money, the 
contributions of volunteers were valued at $122,886.50. The Governor's Office 
ranked T ri-County fourth among technical/higher education agencies in the number 
of volunteers. 

Working with economic developers in Anderson, Oconee and Pickens counties 
and with state developers, T ri-County helped attract 3,585 manufacturing jobs to the 
area. Based on a formula of the U.S. Chamber of Commerce, these manufacturing 
positions will produce another 2,240 jobs in wholesale and retail trade, transportation, 
finance, insurance, real estate, business repairs and services, construction and public 
administration. The net gain in jobs is expected to be 5,825 positions in all sectors of 
the local economy. 

Two federally funded model programs provided services to build self-esteem and 
self-confidence for 277 students. For 204 women who had dropped out of high school, 
the program sponsored workshops and assisted students in enrolling in job skills 
training and basic education courses. The program sensitized 73 male students to the 
prejudices that can prohibit females from attaining career equality and self-sufficiency. 

In its first full year of operation, the college at the mall (T ri-County Tech at 
Anderson Mall) enrolled 1, 769 students in a spectrum of continuing education classes, 
ranging from beginner typing to Word Perfect. Of the total, 280 students learned skills 
in the individualized instruction center at the mall. 

A class in statistical process control offered by the quality assurance technology 
department enrolled 1,200 students, making it one of the most popular industrial 
programs of the college. 
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The industrial and technical divisions merged into a single division this year. With 
the formation of the new industrial and engineering technology division, all curricula 
related to the manufacturing process are now unified into a single unit. This unification 
allows the college to respond more effectively and more efficiently · to industrial 
training needs when training in manufacturing skills is required. 

Total enrollment, all programs: 16,326 
Total graduates: 487 
Total credits awarded: 86,275.0 
Total CEUs awarded: 32,666.6 

TRIDENT TECHNICAL COLLEGE 

Concentration on human resources, new program development to match local 
needs, and continual improvements in academic operations put Trident Technical 
College in a leadership position on the state and local levels in 1987. 

Three new area commissioners representing Dorchester County were appointed 
by the Governor: Annette D. Youqg, AnthonyLemon, and Marion Thompson. 
Several appointments at the dean, program coordinator, and department head levels 
ensured top-notch leadership in existing or new program areas. The coflege hired a . . 
coordinator for its legal assistance program area who also serves as legal counsel for 
Trident Tech at no additional cost to the institution. 

Trident T ech.nicai College experienced significant growth over the previous 
academic year in hea_dcount, student credit hours, and FTE's. The upward trend in 
enrollment which started in the Spring of 1986 continued, and a healthy fall quarter 
placed the college ahead of schedule in its bid to return to enrollment levels of the early 
80's. · 

Beginning with a modest increase in summer quarter 1986, student enrollment at 
Trident Technical College increased tremendously. A 17.4 percent increase was 
recorded in fall quart~r 1986 over fall quarter 1985 figure~. More than 5,300 students 
were enrolled that quarter, and student population increased an average of 13 percent 
for the next two quarters. 

Full-time enrollment (12 or morecredit hours), which made up 53 percent of the 
fall enrollment in 1980, now stands at 35 percent. This shift is consistent with national 
trends in enrollment. Fall quarter b~ack enrollment was 20.2 percent, and enrollment 
from other minority groups totals 3.'6 percent. 

Most students reside in Charleston County (58.3 percent) with Berkeley County 
second at 25.3 percent and Dorc~ester County third at 14.6 percent. Slight shifts in 
distribution occurred between Berkeley and Dorchester Counties over the past year. 

Our students were attracted by more than 65 programs of study at Trident Tech. 
Additions and proposed additions for 1987 include associate degree programs in 
automated manufacturing technology, occupational therapy assistance, and physical 
therapy assistance, and banking and finance. 

Certificate programs added include small engine repair, lawn equipment 
maintenance, ornamental plant production and greenhouse maintenance, and seven 
certificate programs in automotive technology. New diploma programs are in child 
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development, cosmetology, and medical assistant technology. Programs in medical 
laboratory technology and industrial mechanics were suspended due to graduate 
placement rates or enrollment decreases. 

Physical improvements to meet new program and enrollment demands con
tinued to be implemented and planned. The college introduced a 10-year, $17.4 million 
building plan for its main campus in North Charleston. Priority was given to a health 
sciences building. A horticulture building is next on the list, followd by a learning 
resources center, and a student center. Funding for these facilities will be accomp
lished through sales of existing properties, requests for local funding increases of 13.5 
percent, and long-term financing assistance. 

Projects begun during fiscal 1987 include re-roofing of major buildings, con
struction of a new entrance to the main campus, completion of an information area, 
and plans for an information booth and entrance sign with marquee. Phase I of the 
newly re-opened Palmer Campus in downtown Charleston was completed. Phase II, 
which includes classroom area for the college's film industry program and culinary 
arts degree program, are currently under construction. 

Trident Tech continued to cultivate close relationships with area school districts. 
Quest, an academic competition, was held for Berkeley County students and was a 
resounding success. The college sponsored Teacher-of-the-Year breakfasts, con
ducted by the Berkeley County and Summerville Chambers of Commerce. The 
Business/Education partnership between Sanders Clyde Elementary School in 
downtown Charleston was highlighted by Teacher Appreciation Day. Several Trident 
Tech faculty and staff acted as substitute teachers. 

The area commission approved a tuition increase in June, which becomes 
effective fall quarter. Full-time student tuition rises from $195 to $210 per quarter, and 
from $17 to $18 a credit hour for part-time students who reside in Berkeley, 
Charleston, or Dorchester Counties. Schedules for other students also were raised. 

WILLIAMSBURG TECHNICAL COLLEGE 

Welcome changes have taken place for the period 86 through 87 at Williamsburg 
Technical College. In the fall of 1986, a building dedication service was held to 
recognize the completion of the college's modern Will Northington Meriwether 
Learning Resources Center. At the dedication, the college was pleased to recognize 
Mrs. Meriwether as the donor of a $25,000 endowed scholarship fund and in whose 
honor the building was named. 

The student services division was moved into the Meriwether Building in 
September 1986. The move consolidated the division services into one office area thus 
providing students with a more convenient mode of service. Services provided in the 
student services office area include the dean's office, the career planning and 
placement center (CPPC), financial aid and veterans' affairs, counseling, testing, field 
representative, and student records and management information system. The 
transition has resulted in a more efficient implementation of office automation. 

The Meriwether Building also houses a modern LRC facility with over 20,000 
volumes as well as numerous periodicals and audio-visual equipment. Additional 
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instructional classrooms are located in the Meriwether Building offering more space 
for students and for public meetings. With full educational television capability, many 
public bodies in the service area are enjoying the enhancements for statewide 
communications and meetings. 

Fall quarter showed an increase in high school vocational enrollment of some 
seven percent. Continuing recruitment activities have taken place to continue to 
boost enrollment in that area. A new data processing lab was developed at the college 
that houses 11 DEC terminals to be used for centralized classroom purposes. The 
college's management information system (MIS) center has also been centrally 
located to provide a more consolidated means of computerization. 

Industrial and economic development within the service area seem to be on the 
upswing. The college has been pleased to cooperate with several new industries in 
developing training programs in conjunction with Special Schools for the new 
industries. In addition, the college has been called upon with greater frequency to offer 
upgrading training for industry expanding in the service area. The college has also 
been placed in the unusual role of assisting a local industry which plans to diminish its 
labor force; the college is cooperating by making provisions to work with the 
employees who are being retired or being released. The available resources of the 
college will be focused on a retraining and assessment program. 

During the winter of 1986-87, the college was able to offer photography and 
darkroom techniques courses to several local gifted and talented elementary groups. 
These courses were offered through the continuing education division. The contin
uing education division also developed a number of courses for the summer quarter 
specifically designed to serve out-of-school youth who were not of employable age. 
These specialized courses emphasized computer-related training and skills. 

Williamsburg Tech became the recipient of a Carolina Power and Light Company 
Community College Scholarship fund which makes educational funds available to 
students residing in the South Carolina service area of CP&L. This scholarship fund is 
designed specifically for students seeking two-year degrees which support the future 
economic development of the service area. This scholarship by CP&L will com
plement the J.P. Askins, Jr. Memorial Scholarship which recognizes proven scholarly 
achievement and ability as well as community activities. In addition to the CP&L and 
Askins memorial scholarships, the college awarded the first of a series of Meriwether 
scholars which are designed to assist first -generation entering students. These private 
scholarship funds, coupled with available financial aid, give a well-rounded student 
financial aid opportunity. 

Members of the college's administration and commission, as well as local school 
district personnel and businesspersons, formed an Area Occupational Technology 
Advisory Committee (AOT AC) for the purpose of compiling a memorandum of 
agreement to eliminate duplication of efforts and coordination of activities among the 
different area agencies. The memorandum was signed and submitted during the 
spring quarter. 

Also in the spring, the college began to proudly display a new logo on all its 
literature and materials. The logo, based on a design by graduate Rick Floyd and 
perfected by drafting instructor Earl Gowdy, is made up of the "WTC" initials of the 
college's name in an outline form. 
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Williamsburg Technical College has worked throughout the past year toward 
improving the college's grant status. A "Model" Program for Young Women" grant 
and a "Single Parent/Homemaker" grant were both funded to enable the college to 
better serve the needs of the community. Each grant provides partial tuition 
assistance and services to disadvantaged persons who wish to further their education 
in order to obtain gainful employment. In the late spring, the college began work on 
filing for a special services grant as well as a Title III grant. The college was notified that 
the special services grant had been approved and, when funded in the fall, the special 
services grant will provide needed educational enrichment opportunities for students 
needing further support, especially in the area of writing skills. If funded, the Title III 
grant will provide enrichment for the college as a whole, with particular attention to 
the development of a child care program. 

The college completed its eighth year of the Upward Bound grant which provides 
encouragement to disadvantaged high school students to take full advantage of 
postsecondary educational opportunities. Ten students participating in the Upward 
Bound program were successfully enrolled in summer quarter classes at Williamsburg 
Tech. Students participating in the program were able to visit several historical sights 
in Atlanta, Georgia, during the summer component. 

Teacher recertification courses were taught in the area of computers and certain 
media courses during the summer. These courses provided area teachers with 
recertification credits necessary to renew their certificates. This was of a special 
benefit due to the distance of the college's service area from other educational 
opportunities within the state. 

"Literacy and the Workforce" was the theme of a nationally broadcast 
teleconference held on campus during the summer quarter. Local literacy officials and 
college personnel provided the necessary information to local citizens prior to the 
teleconference featuring state and national experts on the subject of illiteracy. 

The administration of ASSET testing has been going well at the college 
throughout the last year. The success of this testing has resulted in students receiving 
more thorough counseling and placement services as well as in the college being 
better prepared to evaluate students' educational levels. Preliminary studies indicate 
that the ASSET testing program has made an impact upon the retention rate of 
students being served by the college. The preliminary results suggest that, by virtue of 
better counseling and placement, students are enjoying more success and continuing 
their studies at the college. 

Williamsburg Tech was exempt for the fifth year in a row from affirmative action 
reporting, making it one of four institutions in the state to receive such exemption 
status from the State Human Affairs Commission. All in all, Williamsburg Technical 
College has had a very successful year in marketing as well as in academics. 
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YORK TECHNICAL COLLEGE 

The year started off with a resounding "York Tech Does It Better", the theme 
accepted by all of York Tech's faculty and staff, and everyone got into the act. 

Leading the way to better things, the president's office spearheaded a reorgani
zation program by the York Tech Commission that formed two working committees; 
finance and facilities, and instruction, student services and development. The 
commission had a very busy and important year of judgement and action. Five 
commissioners attended the ACCT Conference in San Diego. Further commission 
action included a program of evaluation on how it will address its responsibilities, 
approved child development assistant-diploma program, waterproofed A Building, 
worked to improve faculty salaries, obtained signs announcing the direction to the 
college on I -77, held a two-day retreat with 100 percent commission attending, revised 
commission bylaws, developed new college mission statement, approved campus 
landscaping plan, hired architect to design buildings for child care facility and 
maintenance facility, and developed a five-year capital improvement plan. 

York Tech Special Schools showed quality progress during the year in expanding 
its programs with seven large industrial operations and starting seven new training 
programs for new firms in the area. The total number of employees trained was 456. 
Arrangements were made to train 300 employees for Guardian Industries who will 
start operations at Richburg in 1989. 

Continuing Education had a banner year of expanded services and increased 
enrollment. A 9% increase was shown by classes that went over last year's enrollment. 
There was a 16% increase in headcount and a 2Y2% increase in contact hours over last 
year. Fifty percent of continuing education enrollment (excluding community interest 
and credit classes) was through contracted classes. The , fire school doubled its 
enrollment over last year, showing a headcount of 719 and 9108 contact hours. 

Special highlights of the year comiryg from the business/computer/arts & 
sciences division were topped by the news that Digital Equipment Corporation will 
establish its first remote training facility at York Tech. Business people from the 
Carolinas and the rest of the Southeast are expected to take Digital computer classes 
at York Tech. During the year York Tech completed the installation of its computer 
network by adding 36 V AXmate microcomputers, making the facility equal to the best 
of any college in the nation. 

Members of the York Tech faculty made many contributions to the "York Tech 
Does It Better' objective. In the English department, Hope Toler was published twice 
during the year in the periodicals, "Teaching English in the Two-Year College" and 
"The Writing Center Journal." Alan Broyles presented a discussion on computing 
strategies at the Spring DECUS Symposium in Nashville, Tennessee; Karen 
Hedgepeth completed an intra-school report concerning students' reading ability and 
Dorothy Williamson and her English faculty completed a proposal regarding the 
writing center and tutoring. Many faculty and staff members have distinguished 
themselves during the year with their leadership roles in campus, regional and national 
activities. 

Instructional development efforts during the year have focused on development 
of an institutional plan for instructional excellence, systematic instructional design, 
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and identification of instructional support services. The mission calls for providing 
excellence in instructional programs resulting in placement of graduates, retention, 
enrollment and in meeting accreditation standards. 

The York Tech Industrial and Engineering Technology Division combined many 
of its departments into smaller and more effective groups. Electronics and electricity 
were combined into a single department. Mechanical-electromechanical, industrial 
engineering and industrial maintenance were combined to form the manufacturing 
group, automotive and diesel departments were combined to form the transportation 
group, and civil engineering technology and engineering graphics technology became 
construction graphics group. 

Seminar to prepare air conditioning service people for the State Exam was held at 
York Tech. The State Exam was also held at York Tech this summer. 

Boise-Cascade Company, Bowater and Dura cell are large firms that have 
enrolled employees in York Tech industrial and engineering classes during the year. 
All classes will continue on into next year. 

Thtz York Tech Health and Human Services Division year was one of 
involvement. From child development workshops to conducting blood pressure 
clinics at campus TECHFEST, all departments have been involved \6/ith community 
contact in addition to regular class work. 

The dental assisting department completed interim accreditation this year. 
Students placed 2nd in the State Table Clinic competitions, where they have placed 
three years in a row. DT A students gave brushing and flossing instruction to 542 
service area children in pre-schools and grade schools. 

Health Fair programs served more than 100 York Tech employees as well as 40 
participants from District Law Enforcement and Wildlife offices. 

The nursing department had 96% of its graduates pass the State Board Exams, 
with 100% of them becoming employed. The medical laboratory technology depart
ment had 100% of its graduates pass the National Certification exam, with 100% of 
them becoming employed. This department had its best retention record ever, for this 
year. 

Student services, records and registrar departments activity for the year has 
been built around the objectives of speed and accuracy. Extractions from the York 
Tech database have made it possible to produce updated recruiting information as 
well as mailing labels for use in follow-up letters, catalogs, schedules and other college 
to student correspondence. A comprehensive schedule for student registration of 
new and returning students has reduced the frustrations of both students and staff. 

This year York Technical College has received Title III funds to help upgrade the 
following curriculums: industrial maintenance, mechanical engineering and account
ing, funds were also available to establish a collegewide faculty development program. 
This component included: return to the university, return to industry, in-house staff 
development, and a mini-grant program. The program has greatly assisted the college 
faculty and staff to keep up with technological change. 

These reflections only slightly point out the achievements of the many who have 
put forth so much time and effort to help York Technical College" ... do it better." 
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DEGREES AND OTHER FORMAL AWARDS 
JULY 1985-JUNE 1986 

TECHNICAL ASSOCIATE DIPLOMA PROGRAMS CERTIFICATE TOTAL 
COLLEGES DEGREE TWO-YEAR ONEYEAR ·· PROGRAMS AWARDS 

Aiken 89 11 40 3 143 
Beaufort 47 2 24 0 

. 
73 

Chesterfield-Marlboro 57 0 7 5 · 69 
Denmark 89 29 43 0 161 
Florence-Darlington 272 14 70 0 .: 356 
Greenville 564 0 136 134 834 
Horry-Georgetown 173 33 17 > • 17 . 240 
Midlands 617 11 112 1 741 
Orangeburg-Calhoun 127 50 112 0 289 

I Piedmont 232 34 ' •· 94 6 : 366 0'> 
~ 

Spartanburg 235 0 142 13 390 . 
Sumter 232 20 12 ·61 325 
Tri-County 250 10 40 24 . 324 
Trident 406 7 140 17 570 
Williamsburg 25 0 11 7 . 43 
York 237 0 75 0 312 

TOTAL ALL COLLEGES 3,652 221 1,075 288 . 5,236 

TEC DEPARTMENT OF PLANNING & RESEARCH JULY 1987. 
HEGIS REPORT 2300-2.1A-DEGREES AND OTHER FORMAL AWARDS 
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APPENDIXB 

FULL-TIME EQUIVALENT ENROLLMENTS FOR FY 1977-78 THROUGH FY 1986-87 
TECHNICAL EDUCATION PROGRAM 

TEC COLLEGES FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 FY 1987 

AIKEN 909 916 864 903 895 893 948 875 1036 1,092 
BEAUFORT 960 946 978 1,030 883 785 732 656 635 611 
CHEST.-MARL. 547 483 530 555 583 580 559 534 499 481 
DENMARK 801 603 595 676 690 773 767 675 726 750 
FLOR.-DARL. 2,165 2,365 2,238 2,269 2,190 2,166 1,98.5 1,780 1,761 1,715 
GREENVILLE 5,252 5,084 4,887 4,892 4,799 5,527 ~.066 4,892 4,833 4,828 
HORRY-GEORG. 1,242 1,174 1,079 1,152 1,179 1,166 1,199 1,147 1,138 1,191 

0> I 
MIDLANDS 5,353 5,081 4,827 5,090 5,391 5,095 4,571 4,352 4,152 4,269 

CJ1 ORANG.-CALH. 1,640 1,504 1,381 1,431 1,367 1,238 1,315 1,133 1,136 1,155 
PIEDMONT 1,705 1,635 1,418 1,728 1,704 1,765 1,721 1,605 1,740 1,657 
SPARTANBURG 1,671 1,618 1,607 1,746 1,834 1,871 1,764 1,639 1,566 1,578 
SUMTER 1,355 1,262 1,433 1,584 1,680 1,650 1,550 1,420 1,289 1,316 
TRI-COUNTY 2,062 2,035 1,902 2,057 2,246 2,299 2,102 1,794 1,877 1,917 
TRIDENT 5,730 5,571 4,715 4,723 5,175 4,784 4,020 3,592 3,248 3,633 
WILLIAMSBURG 610 477 536 465 428 377 332 290 318 278 
YORK 1,442 1,460 1,482 1,590 1,745 1,935 1,841 1,581 1,646 1,678 

~ 

TOTAL ALL COLLEGES 33,444 32,214 30,472 31,891 32,789 32,904 30,472 27,965 27,600 28,149 

TEC DEPARTMENT OF PLANNING & RESEARCH. JULY 1987 



APPENDIXC 

FULL-TIME EQUIVALENT ENROLLMENTS FOR FY 1977-78 THROUGH FY 1986-87 
TECHNICAL EDUCATION PROGRAMS 

(By Program Area) 

PROGRAM AREA FY 1978 ,FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985· FY 1986 FY 1987 

Agriculture 584 505 407 386 399 361 ' 348 376 304 178 

Allied Health 2,780 2,718 2,479 2,713 2,853 3,332,'. 3,49q 3,236 3,236 3,776 

Business 11,461 11,006 10,629 10,716 10,907 11,015 ' 10,525 9,765 9,623 7,752 

Data Processing --------Previously reported under the I3usiness Program Area--,-------- 1,823 

Engineering 2,918 3,045 2,967 3,287 3,401 ' 3,390 ' 2,981 2,753 2,600 2,608 

0'> I Industrial 9,877 9,395 8,715 8,997 8,581 8,013 7,032 : 6,084 • 5,568 5,040 
0'> 

Occupational -----Previously reported under the Industrial/Occupatio.nq.l Program ~rea----~ 407 

Public Service 2,702 2,471 2,081 2,059 1,829 1,504 1,212 1,102 1,257 1;358 

Associate in Arts/Science 2,425 2,379 2,455 2,610 2,809 2,953 2,621 2,568 2,500 2,688 

Career Development/ 
Undetermined 697 695 739 1,123 2,008 2,33q 2,256 2,082 2,512 2,519 

Total FTE 33,444 32,214 30,472 31,891 32,787 ~2,904 30,471 .27,966 27,600 28,149 

TECH DEPARTMENT OF PLANNING'& RESEARCH. JULY 1987 

1 ~ 



APPENDIXD 

TECHNICAL AND COMPREHENSIVE 
EDUCATION ANNUALIZED UNDUPLICATED 

HEADCOUNT ENROLLMENT 1961-87 

Tech College Special Schools 
Year Enrollments Completions Total 

1961-62 .......... 
i I 

...... 475 475 
1962-63 .......... 1,122 2,190 3,312 
1963-64 .......... 11,867 2,785 14,652 
1964-65 .......... 18,659 2,824 21,483 
1965-66 .......... 32,967 5,044 38,011 
1966-67 .......... 37,046 5,704 42,750 
1967-68 .......... 42,146 4,081 46,227 
1968-69 .......... 59,817 4,419 64,236 
1969-70 .......... 79,001 4,534 83,535 
1970-71 .......... 81,415 3,804 85,219 
1971-72 .......... 81,486 5,403 86,889 
1972-73 .......... 104,638 5,054 109,692 
1973-74 .......... 93,650 3,759 97,409 
1974-75 .......... 111,541 2,902 114,443 
1975-76 .......... 115,825 2,622 118,447 
1976-77 .. •\• ...... 122,121 2,826 124,947 
1977-78 .......... 142,058 1,725 143,783 
1978-79 .......... 145,168 2,580 147,748 
1979-80 .......... 154,158 3,545 157,703 
1980-81 .......... 162,602 3,793 166,395 
1981-82 .......... 164,503 4,708 169,211 
1982-83 .......... 154,276 4,967 159,243 
1983-84 .......... 155,127 5,331 160,458 
1984-85 .......... 176,046 6,331 182,377 
1985-86 . . ........ 169,238 7,300 176,538 
1986-87 ......... 158,000 5,130 163,130 

Source: Tech Management Information System; includes Technical Education, 
Continuing Education, Community Service, restricted State and federal 
programs. 
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APPENDIXE 
STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
ENDING FALL UNDUPLICATED HEADCOUNT ENROLLMENT -ALL PROGRAMS 
FALL 1976 THROUGH FALL 1987 

TEC COLLEGES Fall1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 

Aiken 935 1,103 1,093 1,076 1,269 1,040 1,023 1,201 1,032 . 1,242 1,328 
Beaufort 937 930 941 1,086 1,185 1,078 1,042 1,072 1,033 1,034 979 
Chest. -Marl. 607 579 551 646 585 644 664 613 602 608 619 
Denmark 783 791 565 586 668 601 .738 767 657 . 648 689 
Flor.-Darl. 2,000 2,253 2,284 2,308 2,233 2,30?', 2,324 2,174 '' 1,986 1,971 1,900 
Greenville 6,672 6,474 6,038 5,551 5,822 5,785 . 6,174 5,953 6,007 5,812 5,855 
Horry-Georg. 1,124 1,491 1,209 1,309 1,465 1,411 1,302 1,305 1,304 1,305 1,468 
Midlands 4,639 5,592 5,458 5,431 5,414 6,008 5,943 4,967 4,980 4,720 5,050 
Orang.-Calh. 1,382 1,495 1,425 1,369 1,455 1,467 1,408 1,487 1,307 1,298 1,285 
Piedmont 1,605 1,745 1,725 1,469 1,773 1,638 1,709 1,724 1,580 1,752 1,615 
Spartanburg 1,782 1,785 1,861 1,875 1,931 1,896 2,052 1,813 1,653 .. 1,757 1,702 
Sumter 1,223 1,315 1,415 1,636 1,690 1,729 1;787 .. 1,716 . 1,620 1,661 1,714 
Tri-County 2,387 2,454 2,372 2,119 2,353 2,398 2,615 2,405 2,162 2,334 2,379 
Trident 4,781 5,246 5,615 5,779 5,619 6,392 6,151 5,105 4,685 4,514 5,241 
Williamsburg 463 535 541 546 503 433 385 427 357 423 357 
York 1,368 1,453 1,489 1,655 1,788 1,920 2,189 2,236 1,898 1,982 2,125 

TOTAL ALL INST. 32,688 35,241 34,582 34,441 35,753 36,742 37,506 34,965 32,863 33,061 34,306 

ENDING FALL QUARTER 'ALL PROGRAMS' INCLUDES TECHNICAL EDUCATION, CONTINUING EDUCATION, 
COMMUNITY SERVICE. RESTRICTED STATE & FEDERAL PROGRAM ACTIVITY REPORTED THROUGH TEC'S MANAGEMENT 
INFORMATION SYSTEM. 
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APPENDIXF 

FALL QUARTER 1986 HEADCOUNT ENROLLMENT BY CLASSIFICATION AND SEX 

Full-Time Students Part-Time Students 
Technical First Year Second Year First Year Second Year 
Colleges Men Women Men Women Men 

Aiken 205 271 55 42 326 
Beaufort 44 160 26 36 301 
Chesterfield-Marlboro 68 119 21 29 67 
Denmark 196 251 58 70 32 
Florence-Darlington 319 564 108 146 135 
Greenville 1,115 1,186 369 433 851 
Harry-Georgetown 322 361 124 80 156 
Midlands 892 971 296 375 833 
Orangeburg-Calhoun 284 354 79 138 133 
Piedmont 312 508 161 118 153 
Spartanburg 329 462 129 78 251 
Sumter 231 436 92 104 179 
Tri-County 500 542 217 157 280 
Trident 636 972 88 147 1,357 
Williamsburg 33 79 11 15 40 
York 416 485 91 134 289 

Total All Colleges 5,902 7,721 1,925 2,102 5,383 

TEC DEPARTMENT OF PLANNING & RESEARCH. HEGIS 2300-2.38 
JULY 1987 

Women Men Women 

257 41 28 
272 30 22 
166 26 39 
41 7 6 

295 80 181 
1,161 250 313 

242 39 36 
957 310 295 
174 45 45 
164 77 59 
232 74 33 
293 56 58 
409 78 57 

1,698 143 200 
88 7 12 

341 71 90 

6,790 1,334 1,474 

Unclassified 

Men Women 

59 44 
40 48 
27 57 
11 17 
20 52 
85 92 
37 71 
52 69 
13 20 
15 48 
41 73 

107 158 
46 93 
0 0 

14 58 
81 127 

648 1,027 

Total 

1,328 . 
979 
619 
689 

1,900 
5,855 
1,468 
5,050 
1,285 
1,615 
1,702 
1,714 
2,379 
5,241 

357 
2,125 

34,306 



APPENDIXG 
STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 

ANNUALIZED UNDUPLICATED HEADCOUNT ENROLLMENT IN TECHNICAL COLLEGE PROGRAMS 
FY 1977 THROUGH FY 1987 

TEC COLLEGES FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 FY 1987 

Aiken 2,780 3,804 3,453 3,281 3,681 3,504 4,198 4,258 4,198 5,291 · 5,378 
Beaufort 2,784 2,859 3,530 3,877 4,219 4,303 3,564 4,336 4,408 3,934 3,507 

· Chest-Marl. 2,565 3,136 5,165 5,823 6,249 4,790 4,326 3,930 4,261 3,021 2,706 
Denmark 1,373 1,450 1,170 849 913 914 1,202 1,474 1,070 1,328 1,018 
Flor.-Darl. 9,575 11,173 9,775 9,567 11,486 9,253 9,663 8,628 9,464 9,486 7,003 
Greenville 19,093 21,639 22,910 28,185 29,941 30,758 21,760 19,619 38,414 34,423 32,010 
Horry-Georg. 2,769 3,356 3,646 4,798 5,275 5,634 6,165 6,715 7,226 5,929 6,375 
Midlands 13,830 14,797 16,547 16,636 18,567 21,713 20,064 17,424 17,330 19,658 19,350 
Orang.-Calh. 6,813 7,792 7,337 9,009 . 6,706 6,788 7,081 5,951 6,210 5,522 5,192 
Piedmont 9,086 10,102 10,790 11,755 p,280 11,556 12,609 . 15,771 13,599 13,725 14,337 
Spartanburg · 6,984 8,076 7,664 7,129 6,507 6,560 6,446 . 6,121 6,785 8,114 7,954 

....... 1 Sumter 4,916 6,108 6,177 6,825 8,418 6,865 . 7,569 . 9,002 11,114 U,838 8,964 
0 

Tri-County 12,763 15,090 13,694 13,123 16,134 16,776 16,434 19,098 17,413 17,725 13,745 
Trident 14,972 16,030 16,321 16,924 16,910 18,199 16,765 16,181 15,990 l5,185 15,860 
Williamsburg 2,742 2,845 2,676 2,357 2,027 2,603 3,051 1,726 1,549 1,653 1,409 
York 4,085 4,836 4,999 4,898 5,348 6,189 5,724 5,320 5,727 7,328 7,192 

JTPA 4,586 5,600 5,860 5,563 5,058 4,350 4,475. 4,850 5,550 7,300 6,000 
Special Schools 2,826 '. 1,725 2,580 3,545 3,793 4,708 4,967 5,331 6,331 5,078 5,130 
SC Fire Academy 405 3,365 3,454 3,559 3,883 3,748 3,180 4,723 5,738 -NA- -NA-

Total All Progs. 124,947 143,783 147,748 157,703 166,395 169,211 159,243 160,458 182,377 176,538 163,130 

(INCLUDES ENROLLMENTS/PARTICIPANTS IN ALL PROGRAMS: TECHNICAL EDUCATION, 
CONTINUING EDUCATION, COMMUNITY SERVICE, RESTRICTED STATE & FEDERAL 
PROGRAMS, SPECIAL SCHOOLS AND COMPREHENSIVE MANPOWER ARE SHOWN BY 
PROGRAM. SPECIAL SCHOOLS DATA REPRESENT COMPLETIONS.) 

.. 
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APPENDIXH 

TECHNICAL EDUCATION PROGRAM-ANNUAL ENROLLMENT 
STUDENT CHARACTERISTICS 

FY 1984 FY 1985 FY 1986 FY 1987 
Number Percent Number Percent Number Percent Number Percent 

I. Veteran Status 

Veteran 7,168 12.8% 5,452 10.4% 4,757 8.9% 4,141 7.5% 
Non Veteran 48,987 87.2% 47,048 89.6% 48,969 91.1% 51,025 . 92.5% 

II. Classification 

First Year 36,419 64.9% 34,140 65.0% 36,738 68.4% 39,083 70.8% 
Second Year 19,736 35.1% 18,360 35.0% 16,988 31.6% 16,083 29.2% 
Unclassified - 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

III. Ethnic Group 

Black 14,630 26.1% 13,001 24.8% 13,377 24.9% 13,687 24.8% 
White 39,221 69.8% 37,194 70.8% 38,263 71.2% 39,366 71.4% 
Other 1,049 1.9% 1,081 2.1% 1,016 1.9% 1,502 2.7% 
Not Specified 1,255 2.2% 1,224 2.3% 1,070 2.0% 611 1.1% 

IV. Sex 

Male 27,592 49.1% 25,051 47.7% 25,045 46.6% 24,908 45.2% 
Female 28,563 50.9% 27,449 52.3% 28,681 53.4% 30,258 54.8% 
Not Specified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

Total Students 56,155 100.0% 52,500 100.0% 53,726 100.0% 55,166 100.0% 



APPENDIX I 

STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
ANNUAL UNDUPLICATED HEADCOUNT ENROLLMENT BY COUNTY 
TECHNICAL EDUCATION PROGRAM 
FY 1986-87 . 

COUNTY ENROLLMENT COUNTY ENROLLMENT 

Greenville 7,479 Clarendon 359 
Richland 5,210 Abbeville 343 
Charleston 5,15'7 Newberry 297 
Spartanburg 2,826 Kershaw 288 
Lexington 2,399 Collet on 278 
Anderso~ 2,383 Fairfield 244 
York 2,250_ - Barnwell 238 
Berkeley 2,191 Dillon 232 
Sumter 2,122 Cherokee 224 
Aiken 1,966 Hampton 195 
Pickens 1,765 Calhoun 190 
Harry 1,590 Union 184 
Orangeburg 1,547 Marion 176 
Florence 1,525 Lee 167 
Beaufort 1,433 Edgefield 166 
Dorchester 1,405 Saluda 160 
Greenwood 1,315 Jasper 104 
Oconee 1,007 McCormick 82 
Darlington 742 Allendale 72 
Chesterfield 661 
Williamsburg 635 Unknown 115 
Laurens 616 
Lancaster 561 Out of State 472 
Georgetown 480 
Marlboro 462 Foreign 85 
Chester 398 
Bamberg 370 

Total 55,166 .. 
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APPENDIXJ 

PERCENTAGE OF 18 TO 64 AGE POPULATION SERVED 
FY 1987 

Number of Students Percentage of Students' 
Attending 18 to 64 Age 18 to 64 Age County of Residence 

Technical From Respective Population Population Unknown 
Colleges Service Area [1986 Estimate] Served Number Percent 

Aiken 3,681 71,536 5.1% 3 0.1% 
Beaufort 2,993 90,217 3.3% 8 0.3% 
Chesterfield-Marlboro 2,140 44,313 4.8% 3 0.1% 
Denmark 440 30,466 1.4% 12 1.2% 

(j · I Florence-Darlington 5,094 119,009 4.3% 30 0.5% 
Greenville 16,475 206,128 8.0% 765 3.3% 
Harry-Georgetown 5,291 106,855 5.0% 76 1.4% 
Midlands 14,176 309,613 4.6% 699 4.0% 
Orangeburg-Calhoun 3,110 62,096 5.0% 3 0.1% 
Piedmont 10,081 130,437 7.7% 68 0.6% 
Spartanburg 5,798 138,000 4.2% 338 5.2% 
Sumter 6,569 111,259 5.9% 109 1.4% 
Tri-County 10,946 190,732 5.7% 30 0.2% 
Trident 11,989 321,122 3.7% 512 4.0% 
Williamsburg 658 23,328 2.8% 0 0.0% 
York 5,114 77,389 6.6% 0 0.0% 

Total All Colleges 104,555 2,032,500 5.1% 2,656 2.1% 

Note: Population Projections based on 1980 Census Data and 1990 Projections. 
Excluded are 2,656 students not identified by county of residence. 
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APPENDIXK 

STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
FY 1987-1988 STUDENT FEES 

IN-C\)UNTY OUT-OF-COUNTY OUT-OF-STATE 
Full Time Part Time Full Time Part Time Full Time Part Time 

TEC COLLEGES Per Quarter Per Hour Per Quarter Per Hour Per Quarter Per Hour 

Aiken $200.00 $16.00 $200.00 $16.00 $295.00 $24.00 
Beaufort $225.00 $19.00 $240.00 $20.00 $300.00 $25.00 
Chest.-Marl. $160.00 $13.33 $185.00 $15.42 $260.00 $21.67 
Denmark $205.00 $15.00 $205.00 $15.00 $455.00 $35.00 
Flor. -Dar!. $225.00 $19.00 $275.00 $23.00 $350.00 $30.00 
Greenville $185.00 $18.50 $202.50 $20.25 $317.50 $31.75 
Horry-Georg. $200.00 $17.00 $200.00 $17.00 $400.00 $34.00 
Midlands $250.00 $21.00 $315.00 $27.00 $500.00 $42.00 
Orang.-Calh. $190.00 $16.00 $240.00 $20.00 $290.00 $24.00 
Piedmont** $233.57 $22.39 $280.00 $23.50 $365.00 $30.50 
Spartanburg $180.00 $15.50 $221.00 $19.80 $360.00 $31.25 
Sumter $198.00 $16.50 $228.00 $19.00 $312.00 $26.00 
Tri-County $200.00 $17.00 $200.00 $17.00 $396.00 $34.00 
Trident $210.00 $18.00 $258.00 $23.00 $420.00 $37.00 
Williamsburg $150.00 $13.00 $150.00 $13.00 $150.00 $13.00 
York $150.00 $12.50 $180.00 $15.00 $300.00 $25.00 

COMPILED BY DEPARTMENT OF STUDENT SERVICES FROM DATA SUBMITTED .BY CHIEF STUDENTSERVICES.OFFICERS. 
UPDATED AUGUST 21, 1987 

**SEE ATTACHED** 

OUT-OF-COUNTRY 
Full Time Part Time 

Per Quarter Per Hour 

$295.00 $21.00 
$300.00 $25.00 
$480.00 $39.99 
$455.00 $35.00 
$600.00 $50.00 
$707.50 $70.75 
$400.00 $34.00 
$625.00 $53.00 
$290.00 $24.00 
$540.00 $45.00 
$540.00 $46.50 
$312.00 $26.00 
$396.00 $34.00 
$732.00 $62.00 
$150.00 $13.00 
$300.00 '$25.00 



VARIABLE STUDENT FEES FOR IN-COUNTY STUDENTS 

PIEDMONT TECHNICAL COLLEGE 

IN-COUNTY 
STUDENT FEES FULL-TIME PART TIME 

SALUDA 
ABBEVILLE 
NEWBERRY 
EDGEFIELD 
GREENWOOD 
LAURENS 
MCCORMICK 

AVERAGE ......... . 

$240.00 
$245.00 
$230.00 
$215.00 
$235.00 
$245.00 
$225.00 

$233.57 

75 

$20.00 
$20.50 
$19.25 
$18.00 
$29.75 
$20.50 
$28.75 

$22.39 



STATEMENT OF FUND SOURCES AND 
CURRENT FUND EXPENDITURES 

FISCAL YEAR 1985-86 

Source of Funds 

Current Unrestricted Funds 
State Appropriations 
Federal Funds 
Student Fees 
County Appropriation 
Auxiliary Enterprises 
Other 

Total Unrestricted Source of Funds 

Current Restricted Funds 
Federal 
Other 
Total Restricted Source of Funds 

Current Unrestricted Fund Expenditures 
I. Administrative 

Personal Service 
Other Operating Expense 

: Equipment 
Employer Contributions 

Total Administrative 

II. Tech Education Institutions' Operation 
A-Institutions 

Personal Service 
Other Operating Expense 
V-TEC 

·· Transfers/Equipment 
Employer Contributions 

Total Institutions 
· B-Central Data Processing 

Personal Service 
. Other Operating Expense 
; Equipment 

Employer Contributions 
Total Central Data Processing 
C-State Fire Academy 

Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total State Fire Academy 
D-Innovative Tech Training 

Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 

Total Design for the 80's 
E-Retraining, Missing Bureau and 
Desegragation in Tech Colleges 
JTPA - Job Retraining 
Desegregation Program - Operating 

· Emp. Cont 
-Equipment 

Missing/Exploited Children 
Total Retraining and Desegregation 

Total Tech Education Institution Operation 

$70,218,605.00 
$25,254,734.00 

$30,000.00 
$16,318,377.00 
$11,917,340.00 

$384,812.00 
$603,637.00 
$100,228.00 
$71,576.00 

$391,980.00 
$217,043.00 

$4,791.00 
$64,456.00 

$283,014.00 
$185,503.00 
$13,424.00 
$48,796.00 

$630,000.00 
$140,082.00 
$20,912.00 
$35,010.00 
$72,724.00 

$90,544,603.00 
1,004,229.00 

$19,448,1{)6.00 
$10,980,174.00 

8,335,485.00 
$3,324,931.00 

$1,467,164.00 
$613,097.00 

$4,530.00 
$374.108.00 

$123,739,056.00 

$1,160,253.00 

$678,270.00 

$530,737.00 

$898,728.00 

76 

$22,553,174.00 
$1,796,250.00 

$2,458,899.00 

$127,007,044.00 

$133,657,528.00 

$24,349,424.00 



III. Industrial Service 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 
Total Industrial Services 

Total Current Unrest. Fund Expenditures 

Current Restricted Fund Expenditures 
Federal 
Other 

Total Restricted Fund Expenditures 

Source: Audited Data 

$2,385,976.00 
$949,584.00 
$559,715.00 
$2%,310.00 

Prepared: January 8, 1987 to Update Annual Report FY 1984-85 
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$4,191,585.00 

$22,553,174.00 
$1,7%,250.00 

$133,657,528.00 

$24,349,424.00 



TECHNICAL EDUCATION INSTITUTIONS CURRENT FUND 
UNRESTRICTED REVENUES AND PROGRAM EXPENDITURES 

FISCAL YEAR 1985-86 

Revenues 

Educational and General 

Student Fees 
County Allocation 
State Operating Allocation 
State Procured Equipment 
Other 

Total Educational and General 
Auxiliary Enterprises 
State Retraining, Missing Bureau and 

Desegregation in Tech Colleges 

Total Unrestricted Revenue 

Program Expenditures 

Educational and General 

Instruction 
Academic and Student Support 
Plant Operations and Maintenance 
Administrative and General 
Capital Acquisitions/Transfers 

Total Educational and General 
Auxiliary Enterprises 
State Retraining, Missing Bureau and 

Desegregation in Tech Colleges 

Total Program Expenditures 

Includes Employer Share 
Source: Audited Data 

$19,448,106.00 
$10,980,174.00 
$72,389,538.00 
$8,595,505.00 
$3,940,248.00 

$115,353,571.00 
$8,355,485.00 

$898,728.00 

$124,607,784.00 

$42,398,269.00 
$15,218,497.00 
$13,957,540.00 
$28,554,642.00 
$16,318,377.00 

$116,447,325.00 
$7,261,731.00 

$898,728.00 

$124,607,784.00 

%of 
Education 

and General 

16.86% 
9.52% 

62.75% 
7.45% 
3.42% 

100.00% 

36.41% 
13.07% 
11.99% 
24.52% 
14.01% 

100.00% 

Prepared: January 8, 1987 to Update Appendix 'M'-Annual Report 1985/86 

Includes Employer Share 
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