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Introduction 

August, 1986 

To His Excellency, Governor Richard W. Riley Jr., Chairman of the State 
Budget and Control Board and Members of the South Carolina General 
Assembly . 

The South Carolina State Board for Technical and Comprehensive Education 
celebrated its 25th anniversary during May. · 

The New Employment Revitalization Act legislation, designed to improve and 
enhance the state's occupational training system was signed in May. The measure 
should benefit not only those workers who need job training or retraining, but also the 
overall health of this state's economy. 

The new law makes the South Carolina State Board for Technical and 
Comprehensive Education the single agency to handle all inquiries-from business, 
industry and individuals-about the state's job training resources. The Tech Board 
also will coordinate the training programs of the 16 technical colleges, the Department 
of Education's many vocational education centers and the agencies under the 
governor's office. 

During the past fiscal year, technical education has offered training for South 
Carolinians seeking profitable job opportunities and more marketable job skills. 

Through South Carolina's internationally recognized technical education sys
tem, 176,538 South Carolinians increased their job training skills through technical 
education courses, continuing education, community service, restricted state and 
federal programs and Special Schools training. 

Through our operating budget of $137,990,802, Tech supported Special Schools 
for new and expanding industry, continued cooperation with the State Development 
Board to recruit industry, supported administration of the 16 technical colleges, and 
initiated or expanded job training programs. 

Tech continues on its mission to train citizens for known job opportunities. Tech 
will continue to offer training and expand our programs to meet the growing demands 
of industry, entrepreneurial development, and business in South Carolina. 
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Sincerely, 

~.#~~~ 

P. Henderson Barnette 
Chairman 



'0 

TABLE OF CONTENTS 

PAGE 

Introduction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 

Members .......................................................................... 4 

History ............................................................................ 5 

Publications . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 

Program Descriptions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 

Facts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 

Innovative Training & Technology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 

Economic Development . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 

Employment Training . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29 

Colleges . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31 

Appendix . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 63 

2 



'": 

1985-86 
STATE BOARD FOR TECHNICAL AND 

COMPREHENSIVE EDUCATION 

Herbert J. Scholz Jr. 
First Congressional District 
Summerville, South Carolina 

Cliff B. Morgan 
Second Congressional District 
Orangeburg, South Carolina 

P. Henderson Barnette 
Chairman 
Third Congressional District 
Greenwood, South Carolina 

Bennett L. Helms 
Fourth Congressional District 
Spartanburg, South Carolina 

Clarence H. Hornsby Jr. 
Fifth Congressional District 
Rock Hill, South Carolina 

J. Banks Scarborough 
Sixth Congressional District 
Timmonsville, South Carolina 

Oscar E. Prioleau 
Member-at -Large 
Greenville, South Carolina 

H. Carl Gooding 
Member-at-Large 
Allendale, South Carolina 

J. Mac Holladay 
Ex Officio 
Director, State Development Board 
Columbia, South Carolina 

Charlie G. Williams 
Ex Officio 
State Superintendent of Education 
Columbia, South Carolina 

James R. Morris Jr. 
Executive Director 
Columbia, South Carolina 

4 



HISTORY OF TECHNICAL EDUCATION IN SOUTH CAROLINA 

An agrarian economy, out-migration of young people and lack of industry 
challenged South Carolina leaders in the early 1960's. 

Gov. Ernest F. Hollings believed South Carolina's chance of solving these 
problems was in its most valuable resource-the people. Hollings named a Joint 
Legislative Study Committee of three senators and three representatives. The 
Senators were John C. West (chairman), Marshall Parker and William C. Goldberg. 
Representatives were Robert E. McNair (vice-chairman), Floyd Spence and Rex L. 
Carter. The study and subsequent recommendations made by this committee, which 
later became known as the West Committee, resulted in one of the most significant 
pieces of legislation in South Carolina's history. 

The West Committee's specific recommendations regarding technical training 
(outside the existing high school program) fell into two main categories: 

1. A crash program to provide immediate training for established industries and 
for particular industries; and 

2. A technical training program to train high school graduates for initial 
employment as technicians in industry and to offer trade extension courses for people 
desiring employment in industry and to those already employed who wanted to 
improve their skills. . 

To implement the program it envisioned, the committee recommended that the 
Governor, with the advice and consent of the Senate, appoint seven persons to serve 
as "The Advisory Committee for Technical Training." This Advisory Committee 
would be authorized to recommend the employment of personnel, adequate salaries 
and reasonable standards for facilities to qualify under the program. 

The 1961 General Assembly, guided by the West Committee's recommenda
tions, enacted legislation which authorized the establishment of the South Carolina 
Advisory Committee for Technical Training. This act provided for eight, rather than 
seven members, six of the members were appointed by the Governor, each of whom 
represented one of the state's congressional districts; the State Superintendent of 
Education and the Director of the State Development Board were ex officio members. 
The Act provided for the appropriation of an initial budget of $250,000 rather than the 
$1,000,000 recommended. 

The original South Carolina Advisory Committee for Technical Training 
included: Chairman 0. Stanley Smith, Jr. of Columbia (district 2); Alvin F. Heinsohn 
of Charleston (district 1); J. Bonner Manly of Abbeville (district 3); Sapp Funderburk 
of Greenville (district 4); Clarence Rowland, Sr. of Camden (district 5); J. Boone 
Aiken of Florence (district 6); Jesse T. Anderson, State Superintendent of Education 
and Walter W. Harper, State Development ~ard Director. 

One of the Advisory Committee's first actions was to appoint A. Wade Martin as 
coordinator of technical and industrial training. Martin, former administrator of 
industrial and technical education for the North Carolina Department of Public 
Instruction, moved immediately to implement the crash program recommended by 
the West Committee and mandated by the authorizing legislation. Working in 
consultation with the State Development Board, Martin and the Advisory Committee 
planned a program with a high degree of responsiveness to the needs of industry, 
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inherent flexibility and ability to act on short notice, and supported by a centralized 
equipment depot. 

John E. "Jack" Riley, was hired by Martin to head up the Special Schools 
Program. The first office was in the Development Board offices and then moved to 
1321 Pendleton Street in Columbia. In addition to Jack Riley, Paul Weatherly and 
Norma Buff were early members of the TEC staff. 

Once the Special Schools Program was underway, Martin and the Advisory 
Committee turned their attention to the establishment of the companion program of 
permanent technical education institutions. Convinced that post -high school techni
cal training could best be served by a system of permanent regional centers, they first 
delineated the guidelines to be followed in establishing such a system: 

(1) Training programs would be based on documented job needs; 
(2) The area served would have a minimum annual high school graduation of 

3,000 within a 30 mile radius of the center; 
(3) The System would consist of a minimum of 13 centers to assure that 95 

percent of the population would be within 25 miles of a center; 
(4) Sponsoring counties would provide land, suitable facilities, a share of 

operating costs, and local supervision for the centers; and 
(5) The state would provide funds for staff and equipment, as well as 

statewide coordination and required technical support. 

The main goal of Martin and the Advisory Committee in planning the system was 
simple and pragmatic: to make a suitable training program available to any adult South 
Carolinian who wanted to obtain a salable skill. The programs offered by the 
Technical Education Centers would necessarily have to be designed to meet a variety 
of educational needs. By insisting on excellence and a sensible approach in meeting 
the most urgent needs of the present, the designers of the South Carolina Technical 
Education System were also laying the groundwork for the solution of future 
problems. 

In the meantime, the Special Schools Program was off and running as planned; 
working in coordination with the State Development Board, training programs were 
prepared to respond quickly and pragmatically to the training needs of industry. 
When an industry indicated that it would locate in South Carolina or expand its 
existing operation, Special Schools staff would determine training needs, develop 
instructional materials, set up training sites, hire instructors, recruit trainees from the 
local population, and train them. When the plant opened its doors, trained employees 
were ready to begin work. The success of this kind of intensive, short-term training 
capability led to the phrase "Start up in the Black" to describe the advantage TEC 
could give to industry willing to locate within the state. 

The initial Special Schools training programs proved the validity of the West 
Committee's belief that good technical training programs would attract diversified 
industries to South' Carolina. Those early industries included Firestone Steel 
(Spartanburg), Elgin National Watch (Elgin), Utica Drop Forge and Smith-Corona
Marchant (both in Orangeburg), and Lockheed Aircraft (Charleston). In the ensuing 
years, Special Schools Programs have been conducted in all46 counties for different 
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companies, and have provided South Carolinians with the skills necessary for better 
jobs. Of these, 30,128 people or 51 percent, were trained for jobs in industries other 
than textile-related from 1960-1977. Such newcomers to the rapidly developing South 
Carolina economy included chemicals and plastics, electrical products, and metal
working, among others. 

But the Special Schools Program, while an integral part of the TEC plan to make 
South Carolina competitive with other states in attracting more and different kinds of 
industries, was never intended to provide training for the large numbers of technicians 
required as replacements or additional employees as industry continued to expand, or 
for the employees required in the rapidly growing service fields. This was the 
responsibility of the System of Technical Education Centers, which, as Special 
Schools was doing, was demonstrating the validity of its planners' concept and the 
need for its rapid implementation. 

The first to apply for a center was Greenville County, whose citizens enthusi
astically endorsed the building of a center and whose application for one was received 
and approved by the Committee on September 20, 1961. Within a year Greenville 
Tech was built and opened its doors to the first students. 

By the spring of 1962, applications had been approved for centers in Spartan
burg, Richland, and Sumter counties, and for the tri-county area of Anderson, 
Oconee, and Pickens. In the fall of 1963, all four of these centers were training 
students in newly-opened facilities. 

In the period from 1964 to 1966, five other centers opened: Florence-Darlington 
(1964); Berkeley-Charleston-Dorchester (1964); York (1964); Harry-Marion-George
town (1966); and Piedmont (located in Greenwood, 1966). 

By 1973, the construction of new centers was virtually complete. Orangeburg
Calhoun Tech and Chesterfield-Marlboro Tech had opened in 1968, and in 1971, the 
Williamsburg Regional Manpower Training Center opened in Kingstree. Aiken Tech, 
opening its permanent facilities in 1973, rounded out the construction phase of 
Technical Education Centers. However, in 1969, the General Assembly transferred 
the administration of the state's three Area Trade Schools to the TEC System. These 
schools located at Beaufort, Denmark, and West Columbia, later became TEC 
centers, which brought the total number of centers to 17 by 1973. 

During this period of center construction, TEC had been active in other areas of 
technical training. 

In 1969, at the request of the Firemen's Association, Gov. Robert E. McNair 
placed the responsibility for the creation of a state-wide fire-fighter's training program 
and its administration with the Advisory Committee forT echnical Education. Training 
programs were conducted in TEC centers, industrial plants and fire department 
facilities. It soon became evident, however, that a permanent, centralized training 
facility was needed. In November, 1971, ten acres of land adjacent to the Midlands 
Tech Airport Campus were made available for the development of a training facility 
(now the S.C. Fire Academy). 

In 1963, the Committee accepted a federal grant of $5.6 million made available 
through the Manpower Development Training Act (MOTA). Used to establish a new 
manpower training program called STEP (Special Training for Economic Progress), 
this grant represented the first large-scale effort in South Carolina to provide 
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occupational and literacy skills to the unemployed and underemployed. Through this 
and subsequent MDT A programs, more than 35,000 disadvantaged South Carolin
ians have been provided these basic skills. 

The U.S. Department of Labor awarded a grant of $2 million to TEC in 1968 to 
initiate the South Carolina Rural Concentrated Employment Program (CEP). With 
these funds, more than 7,000 disadvantaged rural South Carolinians were provided 
services in addition to training, such as educational assessment and orientation, 
health care, and job placement, all of which aided them in finding more productive and 
satisfying jobs. 

These early efforts to alleviate the plight of economically and socially disadvan
taged South Carolinians have evolved into a tradition of cooperation among TEC, the 
federal government, and other state agencies. TEC centers and colleges, with their 
facilities, equipment, and instructional staff, have become focal points for the 
implementation of the current federal manpower program, CET A (Comprehensive 
Employment Training Act). CETA is administered through the Governor's office with 
TEC as a subcontractor in the state. 

During the first decade of its existence-

- the statewide system of centers was nearing completion, 
- the Special Schools Program continued to serve new and expanding 

industries, 
- TEC joined inter-agency efforts to solve the endemic problems of limited skills 

and unemployment among the disadvantaged, 
- and, the system was being praised, studied, and emulated nationally and 

internationally as a technical education model. 

Wade Martin took a year's leave of absence during 1968-69. During that period 
Thomas E. Barton, Jr., director of Greenville Tech, served as acting executive 
director. In October 1970, little more than a year after returning to his position, Martin 
died suddenly, after nearly a decade of inspired and exceptional leadership to the 
system. Wyman D. Shealy, finance officer of TEC since 1964, was appointed interim 
executive director and the search for a new executive director began. 

The Advisory Committee's search culminated in May 1971, with the appointment 
of Julio L. Bortolazzo as TEC's fourth executive director. Bortolazzo, former head of 
several California junior colleges and junior college districts, was internationally 
recognized as a key figure in the conception and development of that state's 
community college system. But soon after becoming the TEC Executive Director, 
Bortolazzo became involved in a statewide controversy regarding TEC's role in higher 
education, particularly in relation to the University of South Carolina's system of 
branch campuses. Perhaps having misunderstood the essential purpose and mission 
of TEC and having apparently overestimated the support within South Carolina for 
his view of TEC, &rtolazzo resigned in August 1971, after only ten weeks as 
executive director. 

0. Stanley Smith, Jr., chairman of the TEC Committee since 1961, was 
authorized by the Committee as acting executive director during the search for an 
executive director. Shortly afterwards, on August 26, 1971, Smith resigned the 
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chairmanship to assume the position on a permanent basis. Y. W. Scarborough, Jr., 
the member from the First Congressional District, was elected to succeed Smith as 
chairman of the Committee. Smith, who had been instrumental in guiding TEC from 
its beginning, was faced with the task of continuing the pattern of success that the 
System had established into a future overshadowed with some uncertainty and a need 
for critical decisions. 

The 1971 General Assembly had directed the South Carolina Commission on 
Higher Education to conduct a joint study on a proposal to establish a system of 
community colleges within South Carolina. The report resulting from the study led to 
the passage of Act 1268 by the 1972 General Assembly. Act 1268 established the State 
Board forT echnical and Comprehensive Education and added two at-large members 
to the former Advisory Committee for Technical Training, appointed by the 
Governor, to the Board membership. The Act authorized, at local option and with 
TEC Board and Higher Education Commission approval, the addition of first and 
second year college parallel curricula to Technical Education Centers. It also placed 
under the authority of the State TEC Board all present and future state supported 
two-year postsecondary institutions and their programs, except for the present 
branches and centers of the University of South Carolina and Clemson University. 

Act 1268 represented the General Assembly's response to the state's need for an 
economical offering of lower-division college courses at a moderate cost to the 
student and within commuting distance of the population. Greenville Technical 
College was the first institution to establish a college parallel program. Five other 
institutions, (Chesterfield-Marlboro Technical College, Midlands Technical College, 
T ri-County Technical College, Trident Technical College, York Technical College 
and Williamsburg Technical College) have received Board and CHE approval to offer 
the Associate of Arts and the Associate of Science degrees. 

TEC's role and responsibilities in the education of South Carolinians was thus 
expanded to include the offering of low-cost college transfer programs within a 
reasonable commuting distance of the population. Through these programs, students 
otherwise financially unable or too far removed from other institutions have been able 
to attend two years of college; many of whom transfer their credits and complete four 
year programs. But, while this aspect of TEC has received much publicity over the 
past few years, the system has steadfastly kept sight of its original mission. The college 
parallel programs have been established and operate alongside the technical 
programs, but have never, in intention or actuality, detracted from the continued 
success of technical education. 

In June 1976, the General Assembly passed Act 654. Act 654 was especially 
important in that it expressly provided for the TEC Area Commissions to continue as 
they were presently constituted. It also delegated the primary responsibility of local 
governance and supervision of intitutions to the Area Commissions. The Act 
delegated specific authority to the Area Commissions to: adopt rules and regulations 
for the expenditure of funds; acquire real and personal property for the construction 
and equipping of institutions; employ the institutional chief administrative officer and 
other personnel; exercise the right of eminent domain in the geographical area served; 
apply for, receive, and expend monies from state, local, and federal agencies; maintain 
accounts of receipts and expenditures in accordance with uniform bodies and to the 
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TEC State Board; and award certificates, diplomas, and associate degrees. 
Act 654 also designated all TEC institutional employees as state employees, 

subject to the regulations and policies of the TEC Board, the Budget and Control 
Board, and the state personnel system. 

Having piloted TEC through a critical and often stormy period, Stan Smith 
resigned in 1973 to return to private business. In September 1973, Charles E. Palmer, 
associate executive director, was appointed TEC's sixth executive director. 

In 1973 and 1974, two mergers occurred which completed the present technical 
college center structure. In Charleston, Berkeley-Charleston Dorchester Tech and 
Palmer College merged on July 1, 1973, to form two-campus Trident Technical 
College. And in the Columbia area, Midlands Tech, Palmer College, and Columbia 
Tech (formerly the West Columbia Trade School) merged on July 1, 1974, to become 
Midlands Technical College, with three campuses. Midlands Tech again has three 
campuses with the opening of the Harbison Campus in 1980. 

In December 1979, Denmark Technical Education Center was accredited and 
changed its name to Denmark Technical College. This completed the System of 16 
technical colleges. 

Charles Palmer resigned as executive director in June 1976, to accept a position 
out of the state, and Associate Executive Director, G. William Dudley, Jr., was named 
interim executive director. Dudley was appointed TEC's seventh executive director in 
December 1976. On June 1, 1986, Dr. James R. Morris became TEC's eighth 
executive director. 

What does the TEC System mean? To a student completing high school and 
unable or unwilling to pursue a four-year college degree, or to an adult who left school 
and took a low-paying, unskilled job years before, it could mean training programs 
such as accounting or computer programming or electronics engineering technology 
or welding or criminal justice. More importantly, it means that there are employers in 
the local area who need people with the skills technical programs impart and who are 
willing to pay good wages for these people. 

To the business leader or industrialist seeking a location for a new operation, it 
means that a service is available in South Carolina that will have employees trained in 
the specific skills required by the plant and that there is a technical training system 
hard at work preparing competent, skilled employees eager and willing to work. 

To state and local leaders, it means an idea that has worked and has been a major 
factor in leading a poor and undeveloped state from the shadows of an antebellum 
past, from an economy based almost completely on agriculture and textiles, from a 
situation so beset by apparently unsolvable problems that all action seemed doomed 
to failure-to a state in the forefront of the New South and the Sun belt, to an economy 
well-diversified and virgorous, to a technical education system, praised and copied by 
other states and nations, to an atmosphere of hope and optimism. 

And to thousands and thousands of South Carolinians, who work hard and pay 
their taxes and have· aspirations for their children beyond even the dreams of their 
parents for them, it means something of value, something to hope for and yet 
attainable, tangible. It means that the two years invested in Tech training will result in 
greater income for each graduate, that the state funds supporting each student's 
technical education will be completely repaid as state taxes within 29 months of 
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graduation, that, in a world growing more complex and bewildering each day, South 
Carolina is well-equipped to train technicians with the knowledge and skills to 
understand it and make it work. 

PUBLICATIONS 

The following are publications produced by the State Board for Technical and 
Comprehensive Education: 

Impact - a quarterly publication with 12,000 circulation designed to 
enhance and promote the Tech system. 

Tech Knowledge - an internal newsletter for employees in the TEC 
system distributed on a bi-monthly basis. 

Design for the Eighties - a brochure explaining the innovative resource 
centers for high technology training in the Tech system. 

Planning for Profit, Progress, Productivity - a brochure explaining the 
Special Schools program of the Tech system. 

Tech and Business Working Together- a brochure explaining the training 
Tech offers in entrepreneurial development. 

S.C. Industry Wage and Practices Survey - an update on industry 
expansion. 

Educational Opportunities - a brochure explaining the program offerings 
at each of the 16 technical colleges. 

Agricultural Tec-hnology at Tech - a brochure explaining the programs in 
agricultural technology at the technical colleges. 

These publications are available by contacting the Public Information Office. 

DESCRIPTION OF PROGRAMS - PROGRAM CHART 
I. Administration 

The State Board for Technical and Comprehensive Education is required by 
statute to carry out specific responsibilities relating to the efficient management 
of a postsecondary occupational training program in South Carolina. These 
specific responsibilities include long-range planning as well as policy insuring 
educational and fiscal accountability for the Tech colleges. Additional support 
functions include the coordination of personnel administration, grants develop
ment, public information and interagency affairs. The efforts of the State Board 
staff are focused towards carrying out legislative mandates, policies of the state 
and Tech Board, and providing service to the Tech institutions. Program 

11 . 



services to be provided consist of day-to-day maintenance of management 
systems, on-call demand services, peer group meetings, and periodic workshop 
and seminar activities. 

II. Instructional Programs 
A. Tech Colleges 
This function contains the organized programs of the agency. It includes sixteen 
(16) postsecondary educational colleges located throughout the state. The 
colleges represent a cooperative effort of state and local government working 
together to provide training for local citizens. The colleges offer special 
certificates, one- and two-year diplomas, and associate degree occupational 
education programs in a broad range of categories. 

Also, continuing education is closely oriented to the community job market. The 
colleges operate within the policies, guidelines and procedures of the State Tech 
Board and are administered locally by area commissions. 

B. Fire Academy 
The South Carolina Fire Academy offers off-campus as well as on-campus 
training programs to firefighters (paid, volunteer and industrial) around the 
state. The Fire Academy operates under the State Board for Technical and 
Comprehensive Education. 

The Academy is composed of five divisions: Firefighter Development, Fire 
Officer Development, Fire Instructor Development, Fire Investigator/Inspec
tor/Public Fire Education, and Industrial Fire Training. 

Courses offered on-campus within the Firefighter Development Division include 
Firefighting Essentials I and II, respiratory protection practices, standard 
pumper test, pumper operations and standpipe operations. All of these courses 
(except Essentials I and II) are offered in the field as well as the basic firefighting 
fundamentals course. 

C. Restricted Federal Programs 
The State Board forT echnical and Comprehensive Education is the contracting 
agency for classroom training under the Job Training Partnership Act. This 
training is provided in a variety of occupational disciplines - welding, 
production machine operation, LPN, bookkeeping, maintenance mechanic, 
carpentry, retail sales, electricity, sheet metal, auto body repair, auto mechanic, 
machine tool operator, etc., as well as developmental education for those who 
require academic upgrading before they can enter one of the regular courses. 
This instructional subprogram addresses the training needs of a particular 
socio-economic group that requires job-entry skills. Also under this category are 
specific federal grants and matching funds which provide training for dislocated 
workers. 
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III. Industrial Services 
This division is responsible for the design, implementation and supervision of 
training programs for the initial labor force for new and expanding industry. 
Further, the industrial services division provides industrial relations support to 
established industry through identification of training needs of the technical 
colleges. 

PERTINENT FACTS ABOUT TECHNICAL EDUCATION 

History: Tech was begun in 1961 to stimulate economic growth in South Carolina 
Through the provision of occupational training for the people. Demands from 
employers and students led to the development of agriculture, business, engineering, 
health related, industrial/occupational and public service careers curricula that are 
offered through the 16 statewide Tech colleges. Tech exists to meet the needs of 
South Carolina and her people. 

Awards: Associate degrees, diplomas and certificates are presented to students 
successfully completing a prescribed program of study. 

Faculty: Instructors at Tech come from a variety of educational and industrial 
backgrounds. Many teach on a full-time basis, while others instruct part-time. They 
are encouraged to continue their education by pursuing various new courses, in
service training and by returning to industry to stay abreast of current trends. A 
competent faculty and up-to-date curricula are prerequisites of an effective technical 
education program. 

Areas of Study: Agricultural technologies, business technologies, engineering 
technologies, health-related technologies, industrial/occupational technologies, pub
lic service technologies, and continuing education. 

INNOVATIVE TRAINING AND TECHNOLOGY OFFICE UPDATE 

In 1978, several years before most of the nation was ready for the Information 
Age, a program of high-technology training was established in South Carolina's 
technical education system (Tech). The state's 16 two-year technical colleges 
combined resources to earn private and public sector support for Innovative 
Technology Training Office's "Design for the Eighties," which was intended as a 
method of providing trained technicians for businesses and industries in the state 
utilizing new and emerging technologies. 

Six resource centers focusing on specific technologies were established at 
existing technical colleges. They are permanent facilities that offer industrial 
seminars, conduct faculty training, and serve as information banks. An additional 
element of the Design for the Eighties is three mobile training units that provide 
advanced training in machine tool technology statewide. 

Design for the Eighties is a flexible, emerging force in touch with the changing 
workplace. Leaders of the project realized that additional components needed to be 
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included. It was impossible for Tech to foresee the magnitude of the technological 
changes that would take place in South Carolina in the 1980s and consequently the 
types of technician demands the technical colleges would be facing. Therefore, Phase 
II of Design for the Eighties focused on six new areas of technician training, while 
maintaining the projects begun under Phase I. To accomplish this objective the South 
Carolina State Board for Technical and Comprehensive Education designated two 
additional resource centers. The Electromechanical Maintenance Resource Center 
and the Tourism Resource Center were added to the six existing resource centers 
(Advanced Office Occupations at Midlands Technical College, Advanced Machine 
Tool Technology at Greenville Technical College, Computer Applications at York 
Technical College, Microelectronics at Tri-County Technical College, Robotics at 
Piedmont Technical College, and the Water Quality Institute at Sumter Area 
Technical College). 

The State Board also approved and funded alliances as a new component of the 
Design for the Eighties. Alliances are research and development projects conducted 
by more than one technical college working in consortium and funded for a period of 
one year. The subjects examined by the alliances to date are telecommunications 
technology, agribusiness, programmable logic controllers, and interactive video 
instruction. 

The basic equipment was approved and ordered for the Tourism Resource 
Center at Harry-Georgetown Technical College. Tourism, although not necessarily 
high-tech, is a vital industry in South Carolina. Over 69,000 people work in tourism, 
travel and related businesses in the state, and advanced technology is vital to 
continued expansion and development of the industry. The Tourism Resource 
Center, located in the Myrtle Beach resort area, is the core of a network for all of 
South Carolina's technical colleges to share expensive equipment, faculty specialists, 
information banks and general expertise. 

According to Kent Sharples, president of Harry-Georgetown Technical Coll~ge, 
"Many facets of the tourism industry require continuing and constant innovation in 
order to assure vitality in the technology services required for cultural events, 
entertainment events, recreation, food and beverage service, lodging services and 
travel services." The resource center, drawing on the expertise of faculty at the 
college as well as practitioners in the Grand Strand area, will provide the innovative 
training needed to guarantee the continued growth of the industry. 

Plans call for the center to contain food and lodging, recreation and leisure, 
telecommunications, and property management training facilities and equipment. 

The Electromechanical Maintenance Resource Center at Orangeburg-Calhoun 
Technical College was equipped and began operating during the year. Over the past 
ten years, American industry has seen a shift toward automation of manufacturing. 
Automated manufacturing, assembly and testing lines are extremely complex in 
structure and operation, requiring the use of programmable controllers and host 
computers to orchestrate flexible manufacturing activity. The electromechanical 
portion of the automated plant comprises the major share of expense, both in capital 
and in long-term maintenance. 

The critical area of maintaining and improving plant reliability requires an 
automated systems approach that builds on high-technology applications to produce 
a new industrial discipline known as "automation diagnostics." Computers, micro
processors and hand-held instrumentation are part of sophisticated surveillance 
programs that include measurement and mass storage of machinery-health data for 
trending and analysis. Many industries in South Carolina rely heavily upon individuals 
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trained in electromechanical maintenance which is one of the fastest developing 
technologies in the country. These technicians also need retraining throughout their 
careers in order to remain viable members of the work force. 

The resource center provides the Tech system and South Carolina industry with 
a source of information, demonstration and training that is urgently needed. It serves 
as a focal point for automation diagnostics in the state and will evaluate the 
applicability and value of new technological developments as they occur. A variety of 
diagnostic programs are offered. 

Alliance on the Role and Definition of Telecommunications Technology
Midlands (lead college), Aiken, Florence-Darlington, Orangeburg-Calhoun, and 
Sumter Area Technical Colleges. 

Until recently, training of telecommunications specialists took place primarily 
on-the-job. However, the AT&T divestiture and accelerating development of new 
technology have created the need for academic programs in telecommunications 
technology. 

The alliance worked toward assuring that telecommunications training is 
available to meet the needs of South Carolina business and industry by developing a 
consensus on (1) a definition of levels and areas of telecommunications technician 
training, (2) identification of the role of telecommunications in business and industry's 
manpower needs, and (3) a recommendation of a state model whereby telecommuni
cations programs can be offered in South Carolina's technical colleges. 

The three major activities were first, a task force with representatives from each 
participating college in the areas of electronics, data processing, business and 
continuing education explored the topic in general and planned a statewide 
conference. Colleges, universities, technical colleges, and business and industry were 
invited to send representatives to this conference, which elicited information on 
employment needs, training equipment, training materials, and curriculum levels and 
components. Finally, the alliance developed a model for telecommunications training 
that includes specific courses and programs. 

Agribusiness Technology Alliance-Florence-Darlington (lead college), Tri
County, Harry-Georgetown, Orangeburg-Calhoun, Spartanburg, Sumter Area and 
Trident Technical Colleges. 

Agriculture today in South Carolina is in an economically threatened position. 
Total net farm income has decreased in recent years, and fewer students are entering 
agricultural programs. One course of action that can be taken to improve the future of 
agriculture in the state is through agribusiness-better management and improved 
marketing. 

The alliance placed emphasis on agribusiness in the agriculture curricula at the 
seven technical colleges through a three-part program. 

The first project called for the development of an agribusiness certificate 
program, which is offered through the continuing education divisions at the colleges to 
practicing farmers and other individuals working in the field of agriculture. The 
curriculum focuses on upgrading of management skills. Some of the materials that 
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were developed were incorporated into the curricula of the degree programs at the 
colleges. 

The second project involved research into the use of computers in agribusiness 
technology. The alliance surveyed the range of hardware and software available, and 
compiled a list of recommended projects that may be purchased for use in agriculture
related training programs. 

Thirdly, the alliance provided in-service training for department heads at the 
technical colleges, to keep them up-to-date on the latest technology being utilized in 
South Carolina agriculture. 

The result of this alliance was improved instruction in the agriculture-related 
programs at the technical colleges, with increased emphasis on agribusiness 
principles. 

Alliance on Programmable Logic Controllers-Spartanburg (lead college) and 
T ri-County Technical Colleges 

As industry moved toward increased automation, the programmable logic 
controller becomes the key to a wide range of manufacturing processes. PLCs are 
microprocessors used to control operations and have been applied in literally 
thousands of functions in industrial plants. 

The alliance conducted a statewide survey of industry, technical colleges and 
vocational high schools to determine the need for specialized training on the 
installation, operation and maintenance of PLCs. 

The survey sought to identify the number of PLCs currently in place, and the 
number of manhours and dollars devoted to PLC training during the "last two years.lt 
attempted to determine whether the vocational schools, technical colleges and 
industry would utilize special PLC training made available at a reasonable cost. · 

The alliance analyzed the data and conducted a cost analysis to project potential 
savings to industry. A plan was developed for the Tech system to provide training 
based on the findings. 

Alliance on Interactive Video Instruction-Tri-County (lead college) and Spar
tanburg Technical Colleges 

Past experience has shown that traditional teaching methods in electronics and 
electricity are too time-consuming and costly for many industrial training needs and 
federally sponsored job training programs, such as JTPA. The use of video/ computer 
systems may be more suitable for "fast track" training. 

The purpose of the alliance was to determine the suitability of a video/ computer
based electronics training system for use in South Carolina's technical colleges. The 
study examined four questions: (1) Is the training method suitable? (2) Is it student
proof? (3) Is the content relevant to industry needs? (4) Is the content practical? 

The study utilized a videodisc-based system from the National Education 
Corporation currently in use at Spartanburg Technical College. T ri-County Technical 
College purchased the instructional material needed to use a videotape/ Apple 
computer-based system developed by San Mateo College in California. 
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A total of 25 students were involved in the study. During the trial use of the 
system, the instructor and students were asked to complete a detailed questionnaire: 
The results were compiled and analyzed. As a follow-up activity, assistance will be 
provided to other colleges wishing to adopt video/computer-based instruction, and a 
seminar for instructors will be offered upon request. 

As has been the case with the resource centers, the educational programs and 
information developed by the alliances will be shared with all16 colleges in the Tech 
system, so that industries and students throughout South Carolina can benefit from 
the most current job training programs. 

A summary of resource center activities conducted during the year are provided 
as a matter of information in the following chart. 

INNOVATIVE TECHNICAL TRAINING 
RESOURCE CENTERS PROGRESS REPORT 

I. PROVIDE STATE-OF-THE-ART TRAINING FOR BUSINESS 
AND INDUSTRY: 

A. Number of training programs provided for business and 
industry: ............................................ . 

B. Number of business and industry people attending training 
programs: ........................................... . 

C. Cumulative hours of business and industry training provided 
( eg. 12 people x 5 hours): ............................... . 

D. Percentage of p-ersons attending the business and industry 
training programs who believed that they benefited from the 
training: ............................................. . 

II. PROVIDE STATE-OF-THE ART TRAINING FOR THE TECHNI
CAL AND COMPREHENSIVE EDUCATION SYSTEM FACUL
TY AND STAFF: 

A. Number of training programs provided for Technical and 

YTD. 

345 

4,553 

82,919 

99 

Comprehensive Education System faculty/staff: . . . . . . . . . . . . 164 

B. Number ofT echnical and Comprehensive Education System 
faculty/staffpeople who attended training programs......... 553 

C. Cumulative hours of training provided for T ethnical and 
Comprehensive Education System: . . . . . . . . . . . . . . . . . . . . . . 6,045 
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D. Percentage of persons attending the Technical and Compre
hensive Education System faculty/staff training programs who 
believed that they benefited from the training: . . . . . . . . . . . . . . 100 

III. PROVIDE DIRECTION, LEADERSHIP AND COORDINATION 
OF RELATED CURRICULUM DEVELOPMENT AND UPGRAD
ING ACTIVITIES: 

A Number of curriculum improvement or development activities: 110 

B. Number of new software/courseware packages evaluated or 
developed: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 147 

IV. PROVIDE CONSULTATION SUPPORT FOR TECH FACULTY 
AND STAFF AND/OR BUSINESS AND INDUSTRY SEEKING 
TO IMPROVE QUALITY AND PRODUCTIVITY: 

A Number of responses to requests for consultation services by 
business and industry: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 351 

B. Number of responses to requests for consultation services by 
Technical and Comprehensive Education System faculty and 
staff: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 190 

C. Number of individuals from business and industry or education 
who toured the centers: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,340 

V. DEVELOP AND MAINTAIN STATE-OF-THE-ART EXPERTISE 
IN RESOURCE CENTER FACULTY AND STAFF: 

A. Number of training programs where resource center faculty/-
staff received training: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 128 

B. Cumulative amount of time spent as a participant in training 
activities: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,108 

C. Number of peer exchange opportunities involved in as a 
participant: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 190 
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A study of the Innovative Technical Training office's complete "Design for the 
Eighties" Program and all the related objectives was conducted as was a study of the 
original resource centers effectiveness in meeting the designated objectives. The data 
yielded by these efforts along with input from a newly appointed Technical Review 
Committee will be utilized to plan the next iteration of the Innovative Technical 
Training office's program. 

In addition, a Management Dacum was conducted to determine the tasks and 
related competencies needed in management of the system's technical colleges. And, 
a series of management development programs were conducted for 44 persons in the 
system. The titles of these seminars were: "Technical College Budgeting"; "Leader
ship as Opposed to Management"; Futures Research and the Strategic Planning 
Process: Implications for Higher Education"; "Human Resource Management"; 
"Planning: The Strategic Plan, The World Economy and Its Impact on S.C.'s 
Economic Development, Foreign Direct Investment in S.C.: Happenings and 
Directions"; and a "Legislative Workshop" at the State House. 

As a result of recommendations of the Management Development Steering 
Committee a Management Development Institute was created. 

The purpose of the Management Development Institute will be to improve the 
management and leadership skills of chief institutional officers. The institute will 
operate on an annual cycle and will be coordinated by the staff of the State Board for 
Technical and Comprehensive Education. 

The first cycle will begin in the Fall of 1986. Three two-day quarterly workshops 
will be conducted followed by a week-long seminar in the summer of 1987. 

The three major topical areas to be dealt with during the three seminars are: 

First Seminar-"What is the Technical Education System: Historical Perspective 
Regarding Both Background, Current Issues, Problems, and 
Trends" 

Second Seminar-"State Government and Legislative Issues Related to the 
System, the Condition of the State and its Economy" 

Third Seminar-"Development of Effective Management and Skills and How to 
Work with Boards" with a Panel Consisting of Two Presidents, 
Two Board Members and Outside Consultants" 

Summer Workshop-The fourth and final session will be a highly structured 
week-long leadership activity. 

The tentative times for the quarterly seminars will be as follows: First seminar: 
Thursday, Friday and Saturday, October 23, 24 and 25, 1986, with the first session 
being a dinner session on Thursday evening. The second seminar will be scheduled 
January 15, 16 and 17, 1987. The third seminar will be scheduled March 12, 13 and 14, 
1987. The fourth and final activity will be scheduled during the week of July 12-18, 
1987. 

It is anticipated that there will be a significant level of pre-conference preparation 
and follow-up for each seminar. The two-day seminars will be scheduled for Thursday 
night dinner sessions with speakers and work sessions scheduled all day Friday and 
most of Saturday, breaking up around mid-afternoon. 
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Four (4) alternates will be chosen from the pool of applicants in case a selected 
candidate(s) drops out prior to the beginning of the cycle. Individuals making 
application for consideration for this institute should plan to attend all sessions. There 
will be no provision for make-up sessions. In order to receive recognition for 
completion of the program, all sessions must be attended and assignments completed 
satisfactorily. 

ELIGIBILITY: 

Participation in the Management Development Institute is available to persons 
who report directly to the presidents (due to the size and structure of some of the 
colleges, the individual may report to a vice president) or the executive director of the 
State Board. The program is designed to meet the needs of vice presidents and deans, 
who have significant responsibility for programs, or comparable level personnel 
employed by the State Board. Institute enrollment is limited to twenty (20) 
participants per annum. 

On the recommendations of the S.C. Research Authority and after several trips 
to the Research Triangle in North Carolina and the NASA Southern Technology 
Applications Center in Florida, the decision was made to establish and provide 
"Technology Transfer" services to South Carolina's businesses and industries. 

Many businesses and industries fail because of their inability to cope with ever
changing technology. They cannot stay current on new processes, products, 
techniques, and methods. At the same time, the federal government is investing 
billions in research and development, and oftentimes they hold the needed answers to 
the questions and problems of industry. 

How can this happen in an age of information, when the technology exists for 
transferring information at the speed of light? It happens because no effective delivery 
system exists for transferring new technology from the laboratories to the industrial 
marketplace. It happens because a chasm exists between government and industry. It 
happens because there is no grassroots organization like the Cooperative Extension 
Service which effectively serves agriculture, committed to serving industry. 

Edmund J. Gleazer, Jr., former president of AACJC, and William M. Brown, 
president of the Environmental Institute of Michigan, in a joint article in SCIENCE 
magazine stated that, "It is recommended that the community colleges-which have 
the required geographic distribution, service orientation, constituency, and value 
system-should have a prominent role in a national R & D delivery system. 

Apparently, the reason community colleges have not assumed this role has been 
their perception of their role in education. They are "locked in" on the traditional 
classroom lecture mode and "hands-on" laboratory approach involving hardware. 
What we are talking about here is the transfer of information (answers to specific 
questions) from the research laboratory to the consumers of such information 
through the use of computer networking. 

Information science is becoming an indispensable part of the working world. 
Scientific knowledge is increasing at an astronomical rate, and this information must 
be managed efficiently and scientifically in order to meet the needs of business, 
industry, and the public sector. As John Naisbitt in MEGA TRENDS puts it, "Just as 
the U.S. moved from an agricultural society to an industrial society earlier this 
century, we are now undergoing a shift from an industrial society to an information 
state." 
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One of the biggest problems managers face today is an "information overload." 
Yet, often they do not have the precise information needed in a usable form. The 
Technical Education System can play a vital role in meeting this need in South 
Carolina. The advent of computer terminals, computer networking, and the 
accessibility of large data bases makes the transfer of information simple, expeditious 
and inexpensive. 

Such an undertaking would, however, involve a change in philosophy. It would 
expand our role to education in the broadest sense as purveyors of information, skills, 
knowledge and techniques. It involves the acceptance of the philosophy of John 
Naisbitt and other futurists that we are now in an age of information. 

Goal: To provide business/industry with current, concise, yet usable information 
through an organized delivery system dedicated to improving the economy of the 
state. 

Kinds of information to be processed: 

- New products, processes and techniques 
- Hardware information 
- Software information 
- Import/Export 
- Marketing data 
- Trend analysis 
- Identification of client research needs 

Uses of information: 

- Development of new products and processes 
- Development of new markets 
- Identification of innovations 
- Develop foreign and domestic capital 
- To help business and industry become more efficient 
- To encourage exportation of products 
- To encourage energy conservation 

Objectives: 
1. To establish a system of information distribution within South Carolina 

which has the capability of accepting requests for information at the local 
community level. 

2. To establish access with appropriate, existing data bases, both governmental 
and private. 

3. To establish and maintain rapport and dialogue with appropriate in-state and 
national research entities. 

4. To privide the requestor with current, timely information in an expeditious 
manner in an acceptable format. 
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5. To create an awareness of this program through the central technical 
education staff, the industrial service consultants, and the 16 Tech colleges. 

This major initiative will be coordinated by the division of instruction in the future. 
The planning and start -up activities were an outgrowth of the innovative technical 
training division activities at the request of the S.C. Research Authority University 
Relations Subcommittee on Technology Transfer. 

The South Carolina Technical Education System will market the technology 
transfer services of the Southern Technology Application Center (STAC) to meet the 
needs of South Carolina's business and industry, to increase the visibility of the 
Technical Education System as an agency supporting economic development, and to 
create, with the South Carolina Research Authority, a database of consultative 
expertise to address research and commercial problems in business and industry. 
The technology transfer service will be made available to local businesses and 
industries by a combined effort of the local technical college's continuing education 
staff, librarian, and the system's industrial consultants. 

The technology transfer services will be provided to any person, business, or 
industry desiring assistance in obtaining access to databases which contain technical 
data necessary to solve research, development and commercial problems. 

A local marketing plan will be developed and implemented at each college. This 
plan could consist of the following types of activities and will utilize the expertise of the 
college's public information officer to assure it is complete and well implemented. 

Since the plan to deliver technology transfer services combines the efforts of the 
industrial consultants and the college's continuing education staff and librarians, 
in-service training will be provided to insure the effectiveness of coordinated service 
delivery. 

A briefing workshop was held for representatives of the colleges and the 
industrial consultant staff. A follow-up workshop will be provided. This training will be 
conducted by the Southern Technology Application Center staff and the State Board 
staff. This workshop will not only describe the services of ST AC and the ramifications 
of technology transfer but will provide role playing in the sales and marketing and 
administration of the client interview. This instruction will insure that individuals 
involved in marketing technology transfer become comfortable with the delivery 
procedure. 

The Southern Technology Applications Center (STAC) headquartered at the 
University of Florida, Gainesville, Florida, and the South Carolina State Board for 
Technical and Comprehensive Education (SCSBT&CE), by contract, now function 
cooperatively as units of the NASA Technology Transfer Network. NASA is 
supporting efforts by ST AC to provide technology transfer services to various 
southern states. The SCSBT &CE will represent the NASA Technology Transfer 
Network in South Carolina. 

STAC WILL PROVIDE:* 

1. access to approximately 700 computerized databases; 

2. access to an extensive document procurement service; 
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3. access to consulting support through Florida's State University System 
faculty and research programs; 

4. access to NASA's Field Centers for current research and development 
information; and 

5. access to the Federal Laboratory Consortium. 

South Carolina Research Profiles (a database of state consultative services) will 
be developed by a combined effort of the State Board forT echnical and Comprehen
sive Education and the South Carolina Research Authority. This effort will involve the 
University Relations Committee of the Research Authority and will result in a 
compilation of technical expertise available in South Carolina to help meet new and 
emerging needs of business and industry. The SBT &CE will make this information 
available to ST AC as soon as it is available. 

THE ECONOMIC DEVELOPMENT DIVISION 

The division designs, develops, conducts, and manages startup training assis
tance programs statewide to help prepare citizens for new production and related jobs 
being created by new and expanding businesses and industries. These programs are 
called Special Schools. 

During the period July 1985 through June 1986, 5,078 trainees completed Special 
Schools programs for 100 different operations. 

Fiscal year 85-86 was another record breaker for Special Schools as to the 
number of programs "on the books". For the 12 months, we averaged 117 programs 
on our monthly status report, eighteen above last year's previous high. During the 
course of the fiscal year, we ranged from a low of 111 programs to a high of 124, an all 
time record. 

When a company makes a decision to locate a facility in the state or to expand the 
work force of an existing operation, a Special Schools Manager from the division is 
assigned responsibility for the training program. Working in close coordination with 
the company, with assistance from our industrial consultant in that area and with 
support from the local technical college, the Special Schools Manager provides 
appropriate recruitment, selection, and training programs for trainees. All programs 
are tailor-made and job specific in design. 

The division works closely with the State Development Board, local economic 
development representatives and others in the "Economic Development Ally Group" 
within the state to help attract and promote new and improved job opportunities for 
our citizens. Presentations are made to prospective employer representatives on the 
valuable services available from Special Schools, technical colleges, and oth_er 
components of the State TEC System. 

Also, the division maintains an ongoing communication linkage with companies 
statewide through periodic calls by our industrial consultants. In addition to 
identifying needs for training services, other pertinent information is provided from 
other sources. Collected data that is of importance in promoting economic 
development is shared with the State Development Board. 
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The economic development division epitomizes the purpose and mission of the 
State Technical Education System and its efforts to stimulate the economy, promote 
job creation, help improve the quality of life of our citizens, and assist in the 
broadening of the tax base for local and state governments. 

The following is list of Special Schools conducted by the division during fiscal year 
1985-86 that had some trainee completions. 

Special Schools 
July 1985 through June 1986 

Number 
Company City County Trained 

AO Smith McBee Chesterfield 26 
A VX (Calcining) Myrtle Beach Horry 22 
A VX (Dipguard) Myrtle Beach Horry 168 
Agripen Kingstree Williamsburg 19 
Alcoa Spartanburg Spartanburg 32 
Allied (Bendix) Sumter Sumter 56 
Anchor Swan-Easley Easley Pickens 86 
Anchor Swan-Greer Greer Greenville 195 
Avco Greer Greenville 38 
Becton-Dickinson Sumter Sumter 44 
Blue Cross Blue Shield Florence Florence 408 
Bosch Corp. Anderson Anderson 93 
Bosch Corp. Summerville Dorchester 60 
Bowater Catawba York 261 
Bruns Sportswear Mauldin Greenville 5 
Campbell Soup Sumter Sumter 123 
Carolina Prod. Enterprises Edgefield Edgefield 37 
Celanese Textile Fibers Rock Hill York 18 
Clinton Mills Clinton Laurens 28 
Craftex Creations Latta Dillon 75 
Craig Industries Inc. Lamar Darlington 9 
Dana Corporation Summerville Dorchester 11 
Dana Corporation Greenville Greenville 45 
Dana Corporation Columbia Richland 23 
David's of Dillon Dillon Dillon 43 
Dennison PSC Clinton Laurens 3 
Diamond Winter Inc. Travelers Rest Greenville 19 
Digital Equipment Corp. Greenville Greenville 54 
DuPont (SRP) Aiken Aiken 329 
Electro-Marine Industries Sumter Sumter 7 
Energy Masters Products Charleston Charleston 43 
Ericsson T elcomCable Lexington Lexington 12 
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Evergreen Abbeville Abbeville 25 
FMC Aiken Aiken 30 
Fabri-Kal Corp. Piedmont Greenville 22 
Fairfield Mfg. Co. Westminster Oconee 13 
Food Lion Elloree Orangeburg 25 
GFT Inc. Chester Chester 79 
General Casework Walterboro Collet on 4 
General Electric Florence Florence 20 
Georganne Apparel Lake City Florence 21 
Golden Food Rock Hill York 32 
Halocarbon North Augusta Aiken 21 
Hayssen Mfg. Co. Spartanburg Spartanburg 171 
Hughes Aircraft-SC (OJT) Orangeburg Orangeburg 47 
Hughes Aircraft-SC (PE) Orangeburg Orangeburg 100 
INA Bearing Company Rock Hill York 32 
International Carolina Glass Rock Hill York 32 
JLM Chester Chester 10 
Johnson Controls West Union Oconee 12 
Kayser-Roth Hosiery Prosperity Newberry 109 
Lockheed Aeromod Center Greenville Greenville 57 
Lockheed-Georgia Charleston Charleston 116 
MCM Electronic Mfg. Great Falls Chester 72 
Marathon Boat Kershaw Lancaster 10 
McCrory Clinton Laurens 323 
Michelin Tire Greenville Greenville 10 
Morris Bean Clinton Laurens 10 
NI lndustries-Mirrex Aiken Aiken 23 
National Dye Works Lynchburg Lee 12 
Oakwood Metals Charleston Charleston 7 
Ohio Gear Liberty Pickens 87 
Phoenix Medical Tech. Andrews Williamsburg 137 
Pirelli Cables Inc. Lexington Lexington 34 
Platt Saco Lowell Easley Pickens 65 
Pontiac Foods Pontiac Richland 56 
Quality Broach Neeses Orangeburg 9 
Quality Electronics Columbia Richland 10 
Rachlin Furniture Winnsboro Fairfield 23 
Rockwell International York York 70 
Safety Kleen Corp. Lexington Lexington 14 
Seabrook Anderson Anderson 15 
Seatcrafters Manning Clarendon 26 
Shannon Mfg. Co. Allendale Allendale 51 
Shoffner Industries Santee Orangeburg 17 
Shuron Barnwell Barnwell 58 
Skyline L TO. Heath Springs Lancaster 4 
Southern Agriculture Georgetown Georgetown 11 
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Company City 

Southland Energy Hampton 
Southland Shoe Ware Shoals 
Square D Seneca 
St. Matthews Mfg. Co. St. Matthews 
Starlite Textile Corp. McColl 
Stouffer Foods Gaffney 
Summerton Apparel Summerton 
Superior Machine Co. Florence 
TASCO Calhoun Fails 
Trans World Satellite Loris 
T uffaloy Products Greer 
US Broach Sumter 
Union Camp Eastover 
Union Camp (Bag Division) Spartanburg 
United Technologies Columbia 
Utica Tool Orangeburg 
Vanguard Plastics Beaufort 
WABCO Spartanburg 
Wangner Systems Greenville 
Wapakoneta Duncan 
Westport Home Fashions Greer 
Wilson Sporting Goods Fountain Inn 

Total number of students trained during this period 

Total number of plants served during this period 

County 

Hampton 
Greenwood 
Oconee 
Calhoun 
Marlboro 
Cherokee 
Dorchester 
Florence 
Abbeville 
Horry 
Greenville 
Sumter 
Richland 
Spartanburg 
Richland 
Orangeburg 
Beaufort 
Spartanburg 
Greenville 
Spartanburg 
Spartanburg 
Greenville 

Total number of students trained from September 1961- June 1986 

Total number of plants served from September 1961- June 1986 

26 

Number 
Trained 

22 
16 
36 
24 
14 
50 
8 

18 
30 
14 
7 
8 

14 
14 
69 
12 
10 
41 
18 
4 

35 
90 

5078 

100 

97,478 

815 
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No. Trainees Completed 

FY 
61-62 ............................................................................. 475 
62-63 ........................................................................... 2,190 
63-64 ........................................................................... 2, 785 
64-65 ........................................................................... 2,824 
65-66 ........................................................................... 5,044 
66-67 .................................................................. · ......... 5,704 
67-68 ........................................................................... 4,081 
68-69 ........................................................................... 4,419 
69-70 ........................................................................... 4,~34 
70-71 ........................................................................... 3,804 
71-72 ........................................................................... 5,403 
72-73 ........................................................................... 5,054 
FY 
73-74 ........................................................................... 3,759 
74-75 ........................................................................... 2,902 
75-76 ........................................................................... 2,622 
76-77 ........................................................................... 2,828 
77-78 ........................................................................... 1,725 
78-79 ........................................................................... 2,591 
79-80 ........................................................................... 3,545 
80-81 ........................................................................... 3,791 
81-82 ........................................................................... 4,708 
82-83 .................................................................. . ........ 4,967 
83-84 ........................................................................... 5,331 
84-85 ........................................................................... 6,331 
85-86 ........................................................................... 5,078 
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SPECIAL SCHOOLS STATUS REPORTS 
SUMMARY 

Trainees 
Month Operating Projected Total Av.forFY Completed 

FY 78/79 .... 48 2,591 
FY 79/80 .... 65 3,545 
FY 80/81 .... 73 3,791 
FY 81/82 .... 85 4,708 
FY 82/83 .... 76 4,967 

Jul83 ........ 60 25 85 
Aug 83 ....... 63 23 86 
Sep 83 ....... 56 26 82 
Oct 83 ....... 65 22 87 
Nov 83 ....... 64 23 87 
Dec 83 ....... 65 26 91 
Jan 84 ....... 66 36 102 
Feb 84 ....... 67 29 96 
Mar 84 ....... 73 26 99 
Apr 84 ....... 72 26 98 
May 84 ...... 68 30 98 
Jun 84 ....... 71 30 101 93 5,331 

Jul84 ........ 71 32 103 
Aug 84 ....... 71 29 100 
Sep 84 ....... 72 30 102 
Oct 84 ....... 77 25 102 
Nov 84 ....... 75 22 97 
Dec 84 ....... 77 21 98 
Jan 85 ....... 73 19 92 
Feb 85 ....... 69 26 95 
Mar 85 ....... 69 27 96 
Apr 85 ....... 66 26 92 
May 85 ...... 69 37 106 
June 85 ...... 69 41 110 99 6,331 

Jul85 ........ 75 36 111 
Aug 85 ....... 81 35 116 
Sep 85 ....... 91 29 120 
Oct 85 ....... 88 30 118 
Nov 85 ....... 89 33 122 
Dec 85 ....... .go 34 124 
Jan 86 ....... 91 30 121 
Feb 86 ....... 86 31 117 
Mar 86 ....... 82 36 118 
Apr 86 ....... 82 30 112 
May 86 ...... 73 41 114 
June 86 ...... 73 42 115 117 5,078 
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DEPARTMENT OF EMPLOYMENT TRAINING 

During Fiscal Year 1984-85, the department of employment training continued to 
be the primary contractor for training funded by the Job Training Partnership Act 
(JTPA) through the Office of the Governor, Division of Employment and Training. 
Training under this act is contracted for by the State Board for Technical and 
Comprehensive Education. The department arranges with the local colleges to 
operate the training programs and then reimburses the college for the cost. Activities 
conducted under JTPA are divided into two categories. Title II-A is designed to serve 
adults and youth who are disadvantaged and unemployed. Title III is designed to serve 
dislocated workers-workers who have had their jobs terminated due to a plant or 
facility closing or to a reduction in force by their employer. 

During FY '85 (July 1, 1985-June 30, 1986) the State Board for Technical and 
Comprehensive Education, through the department of employment training, received 
funds totaling eight million dollars. The goal of JTPA is to provide people with entry 
level skills so that they may enter the job market as quickly as possible. Activities 
under Title II-A were primarily developmental education to prepare persons for 
classes and skill training classes. However, there were several special purpose 
activities, such as a program for youth still in school, a woman's career development 
program, and a re-entry program for educational drop-outs. During the year, the 
technical colleges served 4,367 in these activities. 

Activities under Title III (Dislocated Workers Program) were more comprehen
sive in nature and included assisting persons who have lost their jobs to cope with this 
crisis in their lives, assessing their abilities and aptitudes, helping them plan for their 
future employment, assisting them in finding employment, and offering them skill 
training to prepare them for new jobs. During the year the technical colleges served 
over 3,000 people in these activities. 

Of those terminated from the program during the year, 70% entered employ
ment. Under Title II-A more than 150 courses were conducted and a Title III 
Dislocated Worker Program was in operation at 13 technical colleges. Courses 
conducted under Title II-A varied from a 12 week retail sales class to a two-year 
associate degree nursing program. The Dislocated Workers Program administered 
by the technical college system has received national recognition at national 
conferences and in national publications. 

Although the activity is not contracted for through the employment training 
department, it should be noted that the Office of the Governor, Division of 
Employment and Training, is making JTPA funds available to· implement the 
Technical Education System's nationally recognized developmental education pro
gram in the high schools of South Carolina. The funds for this program will amount to 
approximately $900,000 over a three year period. 

The mission of the Technical Education System is to train people for jobs. The 
department of employment training, through the administration of activities funded by 
the Jobs Training Partnership Act, has enabled the local technical colleges to train a 
special segment of the population so that they may move into unsubsidized 
employment. 

29 



South Carolina 
Technical College 

Locations 

Aiken Technical College 
Post Office Drawer 696 
Aiken, South Carolina 29801 
Phone 593-9231 
Dr. Paul L. Blowers, President 

Beaufort Technical College 
100 South Ribaut Road/P.O. Box 1288 
Beaufort, South Carolina 29902 
Phone 524-3380 
George W. Goldsmith Jr., President 

Chesterfield-Marlboro Technical College 
Post Office Drawer 1007 
Cheraw, South Carolina 29520 
Phone 537-5286 
Dr. Ronald W. Hampton, President 

Denmark Technical College 
Post Office Box 327 
Denmark, South Carolina 29042 
Phone 793-3301 
Dr. Curtis Bryan, President 

Florence-Darlington Technical College 
Post Office Box 8000 
Florence, South Carolina 29501 
Phone 662-8151 
Fred C. Fore, President 

Greenville Technical College 
Post Office Box 5616, Station B 
Greenville, South Carolina 29606 
Phone 242-3170 
Dr. Thomas E. Barton Jr., President 

Harry-Georgetown Technical College 
Post Office Box 1966/Highway 501 
Conway, South Carolina 29526 
Phone 347-3186 
Dr. D: Kent Sharples, President 

Midlands Technical College 
Post Office Box 2408 
Columbia, South Carolina 29202 
Phone 791-8281 
Dr. James R. Morris 

Orangeburg-Calhoun Technical College 
3250 St. Matthews Road, N.E. 
Orangeburg, South Carolina 29115 
Phone 536-0311 
M. Rudy Groomes, President 

Piedmont Technical College 
Post Office Drawer 1467 
Greenwood, South Carolina 29646 
Phone 223-8357 
Dr. Lex D. Walters, President 

Spartanburg Technical College 
Post Office Drawer 4386 
Spartanburg, South Carolina 29305 
Phone 576-5770 
Dr. Jack A. Powers, President 

Sumter Area Technical College 
506 North Guignard Drive 
Sumter, South Carolina 29150 
Phone 778-1961 
Dr. James L. Hudgins, President 

Tri-County Technical College 
Post Office Box 587 
Pendleton, South Carolina 29670 
Phone 646-8361 
Dr. Don C. Garrison, President 

Trident Technical College 
Post Office Box 10367 
Charleston, South Carolina 29411 
Phone 572-6111 
Dr. C. W. Branch, President 

Williamsburg Technical College 
601 Lane Road 
Kingstree, South Carolina 29556 
Phone 354-7423 
Dr. John T. Wynn, President 

York Technical College 
U.S. Highway Bypass 21-A 
Rock Hill, South Carolina 29730 
Phone 324-3130 
Dr. Baxter M. Hood, President 
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AIKEN TECHNICAL COLLEGE 

Aiken Technical College completed the 1985-86 academic year with a 20-percent 
increase in its student population. The record enrollments are attributed to two 
factors: an increase in the number of students carrying full course loads and the 
addition of several new programs of study. 

New programs offered during the year were the child development certificate, the 
computer technology degree and the practical nursing diploma as well as numerous 
certificates. In addition to the new programs, the college's instructional service 
division upgraded all degree curricula to meet the requirements of the Southern 
Association of Colleges and Schools. The upgrade will allow some transfer in business 
and engineering degrees. 

ATC's Office of Business, Industry and Community Education experienc-ed a 
17-percent increase in enrollments in the Job Training Partnership Act program. 
Participants who completed the program generally found employment. 

During the year, BICE established a microcomputer operator program in 
cooperation with the Aiken Council on Aging and the job training division. The 
program was the first effort in the county to put senior citizens into the area's 
high-tech workforce. The BICE Office also conducted pre-employment programs for 
the DuPont Company, Kimberly-Clark Corporation and Georgia Pacific. The office 
also obtained approximately $25,000 in equipment donations for the college. 

The college's student services division expanded its counseling services office to 
include career planning, placement and services to handicapped students. The office 
now consists of a director, two professional counselors and a paraprofessional. 
Following a review of the college's admissions and assessment programs, a 
counselor/teacher was assigned to coordinate the revised program. The office also 
sought and received funding for two grants to assist single parents in re-entering the 
workforce. 

The administrative services division completed the transition of its financial 
operations from a Mohawk computer system to a DEC VAX 11/780 system 
purchased last year. The division also coordinated architect selection and articulation 
for expansion of the college's Student Center and the contruction of a child 
development center. _ 

In an effort to keep the public more aware of the college's many services, ATC 
continued its community communications program. As part of its image enhance
ment effort, the college adopted a new logo and focused media attention on the 
college's people-to-people approach to technical education. The college also partici
pated in the statewide celebration of the 25th anniversary of technical education in 
South Carolina. 

In summary, 1985-86 was a year in which the college did an outstanding job of 
meeting its mission to the people in its service area. Our staff developed a team 
orientation with quality service to our students as a continuing goal. The base built 
during 1985-86 should serve to maintain the college in the near future as our staff plans 
new ways to meet the career education and training needs of Aiken County's adult 
citizens. 
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BEAUFORT TECHNICAL COLLEGE 

Construction of the new Learning Resources Center/Student Center at Beaufort 
Technical College (the first new construction on the campus in 10 years) is ahead of 
schedule, and students and the public should be using the center by spring 1987. The 
new Learning Resources Center/Student Center is a 32,000-square-foot facility that 
will house a technical library of up to 35,000 volumes; 400 current periodicals and 
newspapers; a 300-seat auditorium and conference center which also will be available 
for use by the public; a self-service bookstore; and a student lounge and dining area. 

Currently, a major fund-raising drive is underway by the Beaufort Technical 
College Foundation to raise money to furnish the new building. The Foundation, a 
nonprofit group of area leaders established in 1983 to support the college in its work, 
has set a goal of $150,000 for the drive. 

An annual breakfast meeting sponsored by Beaufort Technical College and the 
Beaufort Chamber of Commerce brought more than 100 persons to the college's 
campus in April. Fred Brinkman, head of the S.C. Department of Parks, Recreation 
and Tourism, discussed the potential for tourism growth in the college's four-county 
service area and announced that BTC will join the University of South Carolina, 
Clemson and Horry-Georgetown Technical College in participating in the Governor's 
Tourism Awards Program. 

The office of the future is at Beaufort Technical College today in the college's 
newly furnished and equipped word processing lab for the office information 
technology (secretarial science) program. Modular furniture and 20 IBM XT personal 
computers represents the $70,000 spent on equiping the lab. 

Beaufort Technical College is one of six state agencies that have reached their 
affirmative action goals. The affirmative action plans of state agencies require an 
outline of each agency's goals for attaining fair representation by sex and race at all 
levels within the workforce. 

The Upward Bound program of Beaufort Tech has been awarded a $142,000 
grant from the U.S. Department of Education for 1986-87. The federally funded 
program provides tutoring in reading, English, writing and mathematics to 50 area 
high school students who show academic promise. 

In August, Beaufort county law officers and attorneys awarded a $300 check to 
the college's criminal justice department. The award will be used to establish a 
scholarship fund in memory ofT roo per Bruce Kenneth Smalls. Smalls, a member of 
the S.C. Highway Patrol and a 1984 graduate of the college's criminal justice program, 
was killed in the line of duty in September 1985. 

Deke DeLoach, chairman of the board and president of the J. Edgar Hoover 
Foundation, presented in July a $1,000 check to Beaufort Tech for a scholarship for a 
student in the college's criminal justice program. Twelve scholarships are awarded 
annually throughout the United States. 

This spring a new training vehicle was given to the criminal justice program, by 
Beaufort County. The 1983 Plymouth Grand Fury will be used to train students and to 
market the program. 

The Ford Motor Company in conjunction with Merit Motors of Beaufort has 
given the automotit~e technology department a new 1984 Mercury Topaz. The 
automobile is part of a program that Ford Motor Company developed to assign 
damaged cars to colleges and schools for use in training programs. The car can only 
be used for training purposes. 

General Motors has designated Beaufort Tech as a "renewal training site" for 
GM Service Departments. GM is looking to community and technical colleges 
nationwide to help with the company's training needs. 
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Beaufort Technical College was chosen to be one of six sites in South Carolina 
for a national pilot program to train Vietnam-era veterans in small business 
administration. Last year the $171,000 program, which is 80 percent federally funded, 
provided 60 veterans with entrepreneurial training through the state's technical 
college system. 

An annual $1,000 scholarship was established in April by Joe Harden, president 
of Joe Harden Builder, Inc., Hilton Head Island, for a student enrolled in the college's 
two-year, associate degree building construction technology program. The scholar
ship covers tuition and fees for one academic year. 

In January, Aeroquip Corporation, Inc., of Jackson, Michigan awarded BTC a 
product grant. The college's industrial division received shipment of $8,000 worth of 
equipment and supplies to enhance hydraulics training. 

The Alcoa Corporation Foundation has established a $5,000 award to Beaufort 
Tech to be used for student scholarships and support of the hospitality industry 
recruiting program at the college. The foundation, a part of Alcoa of South Carolina, 
Inc., developer of Dataw Island, will award four, $1,000 scholarships to high school 
students for study in any discipline offered at the college. The second gift of $1,000 will 
be used to help search for talent for the hospitality industry and bring to the attention 
of potential students the wide-ranging opportunities of the industry. 

Clemson University and Beaufort Technical College have signed an agreement 
that will pool the resources of both schools in the area of hospitality and tourism 
management. Under the agreement, Clemson's Department of Parks, Recreation and 
Tourism Management (PRTM) and the hospitality and tourism management program 
at Beaufort Tech will jointly develop academic courses that can be transferred to 
Clemson. Guest lecturers and visiting professors will be exchanged at both 
institutions, and continuing education programs will be developed and sponsored 
jointly by the schools and offered throughout Beaufort Tech's four-county service 
area of Beaufort, Colleton, Hampton and Jasper counties. The program will provide 
research results and data related to tourism. Office space at BTC will be provided to a 
tourism specialist from Clemson and facilities at Clemson will be made available to 
faculty and students from BTC. 

The State Board of Nursing for South Carolina has granted full accreditation to 
the associate degree nursing program at the college. 

During the past year the college has established four new student clubs and 
organizations. They are: (1) Phi Theta Kappa, honor society (2) BTC Rotaract Club 
(3) Future Cosmetologists of America Chapter and (4) Future Secretaries Associa
tion. 

Levi Strauss Foundation awarded a $12,500 grant to Beaufort Tech to support 
start-up costs for retraining former Levi-Strauss employees and others who have lost 
jobs because of plant closings. 

In February the Hilton Head Chamber of Commerce and Beaufort Tech 
sponsored "Business Expo '86". Business Expo attracted 2000 Island residents to 
view the latest in business services and wares available on Hilton Head. 

"Health Fair '86" was held in May on the Beaufort Technical College campus. The 
fair, sponsored by BTC and Beaufort Memorial Hospital, provided health screening 
services to over 800 Beaufort county residents. 

Beaufort Tech has joined with the South Carolina National Guard to offer classes 
to the State's guardsmen. The classes are in compliance with new requirements that 
commissioned officers in the National Guard have at least 60 semester hours of 
college coursework by Oct. 1, 1989. 

33 



CHESTERFIELD-MARLBORO TECHNICAL COLLEGE 

During the 1985/86 Fiscal Year, Chesterfield-Marlboro Technical College began 
development of a computerized Management Information System, provided impor
tant new services for students, and carried out a number of campus renovations and 
improvements. 

Federal Title III funding enabled CMTC to develop Phase I of a comprehensive 
Management Information System this year. Student records and registration 
functions are now computerized, providing increased efficiency and convenience. 
Curriculum development activities in math, machine tool technology, secretarial 
science, and computer programming were also included in this year's Title III project, 
along with strengthening and improvement of student assessment, placement, and 
retention. 

CMTC developed a program of special classes and services for single parents 
and homemakers re-entering the workforce, including orientation, support groups, 
and tuition assistance. The college also began new efforts to attract non-traditional 
students. Brochures, special advertisements, and the production of a videotape on 
non-traditional careers were part of this project. 

An off-campus extension program was established in Dillon, providing college
level courses to residents of Dillon County. A similar extension program in 
Bennettsville continued to serve that region of the CMTC service area, and off
campus sites in Pageland and McColl provided educational opportunities for 
residents of those communities. 

A number of important campus renovations and improvements were carried out, 
including the installation of additional fire hydrants and water lines, remodeling of 
classrooms for maximum space utilization, and exterior painting of all buildings. 

Several student organizations were chartered during the year, including Phi 
Theta Kappa, Phi Beta Lambda, and the National Vocational-Technical Honor 
Society. A special "health awareness" series attracted both students and community 
residents for information about current health topics. 

Members of the faculty took an active role in regional workshops and 
publications, including participating in the "What Makes Good Teachers Great" 
seminar, demonstrating CMTC's "math lab" concept at a statewide conference, 
writing for the "Successful Classroom Newsletter," and being involved in the Pee Dee 
Scholars' Forum. 

DENMARK TECHNICAL COLLEGE 

The 1985-86 academic year may be described as an interim year for Denmark 
Technical College. Although top administrative changes were made, significant goals 
were realized and major plans for 1986-87 were launched. 

Additions were made and changes were projected in academic offerings. In 
response to job market demands, two new associate degree programs-building 
construction technology and computer engineering technology-were implemented 
in the fall quarter of 1985. Plans were made to upgrade four existing two-year diploma 
programs to associate degree programs-fashion and tailoring technology, automo
tive technology, auto body technology and electronics technology-and to have them 
in place for the fall quarter of 1986. Two new diploma/certificate programs were 
designed-culinary arts and small engine repair-12 certificate programs were 
planned for inclusion in the fall1986 curriculum, and 12 new general studies courses 
were added. 
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State-of-the-art equipment acquisitions were added to provide the latest 
technological training in the automotive technology, machine tool technology and 
welding programs. This equipment included specialized computer analyzation and 
and auto maintenance equipment, computer numerically controlled (CNC) machine 
tool equipment and the latest technological tools and equipment for welding 
processes. 

IBM PC/XT computers were added to the computer engineering technology 
area to be used for special computer software application instruction and to gear up to 
teach microcomputer repair. In the developmental education area, Apple lie 
computers, software and audiovisual equipment were added to support prescriptive/ 
diagnostic competency-based instruction. Tests are now scored with ScanT ron 
equipment and results recorded for immediate student feedback, to allow instructors 
to respond more specifically to students' needs with less time and effort. 

Traditional continuing education classes, workshops and seminars were con
ducted throughout the year, including computer workshops, specialized industrial 
training in conjunction with the Savannah River Plant, small-business management 
courses, GED prep courses and examinations, residential home-builders courses and 
examination, and child sexual abuse seminars set up in cooperation with Greenville 
Technical College. 

Two important "firsts" occurred in the continuing education area. The college 
planned and hosted a Computer Technology Symposium to demonstrate the latest 
computer hardware and software technologies, with over 480 people attending and 
receiving hands-on use and guidance on the displayed equipment. Also, a pilot project 
for the Columbia-based Continuum of Care program was held on campus with 13 
young people, ranging in age from 8 to 16, participating. The four-week camp was 
designed for students with the largest need for counseling and support services and 
included a full life skills enrichment program of recreational activities, classroom 
instruction in basic skills, and exposure to vocational/professional career choices. 

The Learning Resource Center (LRC) was reorganized to support more fully the 
instructional programs by weeding and building the collection, arranging it for easy 
use and access, and by updating the card catalog. Automation of administrative 
functions is also underway, with the addition of an IBM PC/XT and microcomputer 
software. The LRC also received a special, permanent collection of resource materials 
from the South Carolina -Educational Resource Center for Missing and Exploited 
Children. These materials consist of books, video tapes, film strips, curriculum 
guides, pamphlets and brochures for college and community use. 

Services to students were expanded in the past year, with a tutorial program 
instituted to assist students in need of one-on-one instruction. This program utilizes 
both instructors and advanced students for individualized tutoring. The college 
received a Single Parent Homemaker Grant designed to financially assist students in 
need of basic skills training and job search skills. A new video projection system was 
installed in the auditorium to allow TV and video tapes or movies to be projected on a 
full-size screen in support of workshops, seminars, classes and student or community 
activities. 

Plans were laid to expand services during 1986-87, with the addition of a Reserve 
Officers' Training Corps (ROTC) program in conjunction with South Carolina State 
College. Students will be able to enroll for ROTC at Denmark Technical College and 
attend South Carolina State College two days a week for their military training 
courses. It is expected that the ROTC program will have a substantial long-term 
impact on stabilizing the enrollment of the college and that the financial assistance 
component will help many students to finance an education. 
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The physical plant of the college continued to expand during the past year. The 
kitchen/ cafeteria and food laboratory building was officially opened on December 20, 
1985, and the college began using its facilities in January of 1985. The facility 
encompasses 13,925 square feet of floor space plus approximately 1,070 square feet of 
covered walkway. The faculty and staff dining room seats 60, and the students' dining 
room seats 225. This building has enhanced the residential life of students who are 
now able to dine in a modern facility. The building will also house the new culinary arts 
program and subsequently has been equipped with the latest food preparation 
equipment designated specifically for instructional purposes. 

An access road from Highway 78 was opened for traffic in April of 1986. This two 
two-lane highway, 0.819 miles long, provides easier access to the college. The 
completion of the access/perimeter road has increased traffic safety and facilitated 
both entrance and exit from the campus. 

Designs were accepted for the construction of a new recreation complex to be 
developed on approximately three and a half acres of land near the student 
services/ gym building. The complex is expected to be completed during 1986-87. The 
complex will include tennis and basketball courts, a baseball field, jogging track, a 
comfort station, and seating for 1,000. It is expected that the new facility will impact 
not only the development of students physically, mentally, socially and intellectually, 
but will also help to compensate for the lack of recreational facilities in the rural area of 
the college community. 

Efforts were intensified to beautify the campus during the past year. Several 
projects were proposed and implemented including a new sprinkler system, the 
planting of shrubbery and grass, the addition of sidewalks and the upgrading of 
existing sidewalks, the addition of building identification signs, the removal of 
underbrush in picnic areas, the patching of roads and parking areas, and the placing of 
additional security lighting. 

Denmark Technical College graduated 200 students during the 1985-86 academ
ic year. The winter quarter was the high enrollment for the year with 765 students. An 
intensified recruiting effort was begun in 1985-86 to impact enrollment for the fall of 
1986, utilizing the entire college family. All indications point toward a positive outcome 
for 1986-87. 

FLORENCE-DARLINGTON TECHNICAL COLLEGE 

In fiscal year 1985-86, Florence-Darlington Technical College focused on 
upgrading its curricula and instructional equipment, improving its image and 
community involvement, and developing closer relationships with business and 
industry. 

Curricula enrollment was stable as compared to the previous year. 
The continuing education division experienced a slight increase in enrollment. 

Throughout the year, it offered 440 occupational training and professional develop
ment courses for more than 8,300 people. Individually-tailored training programs were 
developed for area business and industry, including L-TEC, AVM, Stone Container, 
Celanese Fibers, and Shaw Walker. A small business coordinator was employed to 
develop seminars and short courses for existing and prospective small business 
owners/managers. 

In addition to the continuation of the special services for disadvantaged students 
grant, three new grants were awarded in 1985-86. A $45,000 single parent/homemaker 
grant provided educational opportunities to thirty-seven single parents through 
curricula and continuing education programs. A $5,000 sex equity mini-grant funded 
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the purchase of a System of Interactive Guidance and Information (SIGI), a 
computerized career search, for the career center. 

Fiscal year 1985-86 marked the final year of a four-year Title III grant. Significant 
achievements from Title III funds included the development of a central management 
processing center, management training, a student retention plan, and a student 
advising system. 

The funding of FDTC's cooperative education grant also expired this fiscal year. 
The program enabled students to get "hands-on" job experience. 

Seven Special Schools were conducted through FDTC. Four hundred and eight 
personnel were trained for the CHAMPUS Division of Blue Cross and Blue Shield of 
South Carolina; 18 for Superior Machine Works; 20 for General Electric Company's 
Medical Systems Group; 21 for Georgians Apparel Company; 9 for Craig Industries; 
75 for Craftex Creations, and 43 for David's of Dillon. 

Over 400 persons received free training through programs funded by the Job 
Training Partnership Act. The Dislocated Worker Program, also funded by JTPA, 
provided free assistance to 230 persons in upgrading their educational levels and 
skills. For the first year, the DWP offered assistance to displaced farmers and farm 
workers. 

Computerized on-line registration was implemented in the fall quarter. Database 
Management also initiated a campus-wide automated Management Information 
System and conducted training programs for faculty and staff to instruct users on how 
to incorporate automation in their work environment. 

In the area of recruitment and retention, the marketing committee refined its 
marketing activities, which resulted in a higher percentage of applications received 
and acceptances as compared to the previous year. The admissions office hosted 
Career Day in January which drew 525 area high school juniors and seniors. 
Throughout the year, career planning and financial aid workshops were conducted for 
students and parents. Financial assistance was rendered to 1,093 students, totaling 
$1,088,665. 

Other significant accomplishments included: 
• The Southern Association of Colleges and Schools confirmed ten-year 

reaccreditation. 
• Civil engineering _technology and engineering graphics technology were 

reaccredited by the Accreditation Board of Engineering and Technology. 
• Self-studies for reaccreditation were completed by respiratory therapy, 

medical laboratory technology, and surgical technology. 
• The college was designated as a satellite training center for General Motors 

Corporation to train automotive technicians in changing electronics techno
logy. 

• Architectural plans were approved for a 50,000 square foot Learning 
Resource Center. 

• The Budget and Control Board augmented FDTC's local procurement limit. 
FDTC was the first state technical college to have its limit increased to 
$10,000. 

• The administration revised its long-range planning system through a partici
patory mode to create the ultimate two-year college in South Carolina. 
Coined the DAPLAN process, it will be reviewed annually. 

• The educational affairs division initiated a pilot program to study selected 
curricula. An advisory board was appointed for each to review classroom 
instruction, training equipment, and faculty credentials. 

• The Educational Foundation initiated a major gifts campaign, "An Investment 
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in Quality," to raise funds to support equipment purchases, faculty/staff 
development, scholarships, and a college endowment. 

• Two new members were appointed to the Area Commission. Erwin Paxton 
replaced his father, John M. Paxton, deceased, who served on the Commis
sion for 19 years. Nicholas Bristow filled the vacancy of J. Banks Scarbor
ough, who was appointed to the State Tech Board. 

• The Alumni Association held its third annual homecoming. 
• FDTC co-sponsored "The Stock Market Challenge" with Florence Morning 

News, Creative Computers of Florence, and several other sponsors. 
Designed for public participation, entrants "invested" $100,000 in any five 
stocks listed on the New York Stock Exchange. A tracking system developed 
by the college's computer technology students processed the entries to 
determine the winner with the highest returns over a three-month period. 
Standings and news articles were published weekly by Florence Morning 
News. The winner was presented an Apple lie computer by Creative 
Computers. 

• FDTC co-sponsored "Adventure in Chinese Culture." A troupe of 15 
Taiwanese college students gave a spectacular performance of native dances, 
songs, kung-fu, and costumes. 

• Pee Dee State Bank and the Educational Foundation co-sponsored the 
second annual "Jog Your Mind" road race. 

• Nine scholarships were awarded to area vocational school seniors to attend 
FDTC. 

• The business and general studies division hosted the 14th Annual Agronomy 
Field Day. More than 175 ag tech and 4-H students, instructors, and advisors 
participated in various agriculture-related competitions. 

• Community-service projects included lung function testing by the respiratory 
therapy department and blood-typing by the medical laboratory department 
at local malls. Faculty, staff, and students donated food to "You Care, We 
Care, Let's Share," a project sponsored by WPDE-TV and the local Councils 
on Aging. The Student Government Association adopted a family for which 
toys and food were collected for Christmas and sponsored quarterly blood 
drives. 

• Student honors 
-Three students won awards at the 1986 Competition for Creative Projects in 
the Technologies and the Arts, two of which were first place. 

-Computer technology students won two second place awards in the Region 
7 Student Conference, DP Tomorrow. 

- Dental hygiene students won first place for "In the Bag ... The Importance 
of Intraoral Photography" at the 24th annual Northeast Regional Student 
American Dental Hygiene Association. 

- Associate degree nursing students had a 100% pass rate on the State Board 
of Licensing Examination. 

- Welding students won two third place awards at the annual SC Technical 
Education Welding Contest held at FDTC. 

-The Student Government Association was voted the "most outstanding" at 
the state student leadership conference. The SGA scrapbook won top 
honors for the second consecutive year. 

-FDTC students participated in the Mini-Olympics, a fundraiser for Make-A
Wish Foundation. 

-Dental Hygiene student Cathy Skipper was awarded a $1,000 American 
Dental Hygiensts' Association Foundation national scholarship. 
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• F acuity and staff honors 
- FDTC President Fred C. Fore was named the recipient of the Outstanding 
President's awarded by the South Carolina Association of Higher Continu
ing Education. 

-The South Carolina Technical Education Association selected Ruth N. Biller 
as the Outstanding Technical Educator of the Year in the teaching category. 
Bonnie Fanning was a finalist in the support staff category. 

-In the 1986 Competition for Creative Projects in the Technologies and the 
Arts, Marjorie Busscher, Wilma Whitaker, and AI Yendall won awards. 

• In commemoration of the 25th anniversary of technical education, FDTC 
celebrated in statewide and on-campus activities. FDTC was featured on 
WBTW-TV's community interest program Involvement and in a tabloid 
published by Florence Morning News. It also hosted a media appreciation 
luncheon and a legislative dinner. 

• Commencement exercises held May 30 was the special event that closed 
fiscal year 1985-86. Four hundred students, including the first graduates of the 
paralegal program, received degrees, diplomas, and certificates. Dr. James 
D. Daniels, president of Coker College, delivered the commencement 
address. 

These achievements reflect the dedication of faculty, staff, and students in 
promoting excellence. Their steadfast commitment ensures even greater progress in 
the future. 

GREENVILLE TECHNICAL COLLEGE 

Groundbreaking ceremonies were held for the first training facility to be built 
jointly by a technical college and a major manufacturing corporation. Michelin Tire 
Corporation and Greenville Technical College are expected to complete in January 
1987 a 14,500 square foot building. The total cost of the Michelin Center is expected to 
exceed $800,000. Michelin will contribute $500,000 toward this cost and it will equip 
and furnish the facility. 

The center represents a first in public-private partnerships. The company will use 
the building during the day for training its technical workers and Greenville Tech will 
use the building at night for continuing education courses. 

The college finalized plans to build a $700,000 child care center on the Greenville 
Tech campus to train students in the college's child development program. The center 
is scheduled to open during the spring of 1988. Based on an enrollment of 75 children, 
the center would cover its $205,000 annual operating budget with fees of $55 a week 
per child and a registration fee of $50, according to a model budget. Plans are for the 
child development center to be self-supporting after its first year of operation. 

The first drive-through information center at any technical college in the state 
opened in early February, making information in-a-hurry available for busy people. 
From the drive-through window, visitors receive printed materials or directions to 
various areas of the sprawling 130-acre campus ... or park their cars to go into the 
building to view videotapes and slide presentations of the divisions of study. They may 
register for non-credit continuing education courses at the center. 

The South Carolina Educational Resource Center for Missing and Exploited 
Children, the first of its kind in the state, received approval of $101,540 in state funds 
to be used for the development and statewide distribution of training models for use in 
seminars, workshops, and other educational activities. Twenty-thousand dollars were 
allocated directly to the college by the S.C. Legislature, with the remaining $81,540 
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provided by the State Technical Education System. 
The center brought "Captain Kangaroo" Bob Keeshan to Greenville. At a press 

conference and a seminar, he addressed the effects of television on children and 
examined some common misconceptions about a young person's heritage. 

A survey revealed that Greenville Tech had an indirect economic impact of more 
than $200 million on Greenville County during the 1984-85 fiscal year. With a budget of 
some $17 million, the college had a direct impact of $77 million for housing, food, 
automotive and other purchases. This study included the spending habits of faculty, 
staff, students and visitors. 

More than 60 representatives from technical and community colleges in South 
Carolina, North Carolina, Georgia, Tennessee, Virginia, and Florida attended a 
one-day seminar sponsored by Greenville Tech on the subject of advisory boards. 
Arthur C. Norz, general manager at Metropolitan Life Insurance Corp., and Philip 
Gerard, plant manager at Cincinnati-Milacron, offered a chairman's point of view. 

Dr. Thomas Barton told the group about the establishment, purpose and 
management of the sophisticated network of committees in place at the college. 
These advisory boards involve some 500 professional and technical people who 
contribute time and expertise to Greenville Tech to ensure that programs prepare 
graduates to meet employer's requirements. 

General Motors offered a renewal education program to help dealership 
technicians improve reading and math skills to understand better modern automotive 
technology. With renewal education, Greenville Tech GM-qualified automotive, adult 
education, and continuing education instructors provided the basic skills needed to 
pass GM certification courses. These were offered on the college's campus so that 
technicians would not have to travel to GM training centers in Atlanta and Charlotte. 

Automotive service technicians from area Chrysler dealerships and selected 
Greenville Tech automotive students participated in the Chrysler Apprentice 
Program (CAP) on the college campus. This marks the first time that Greenville Tech 
hosted the program, which is normally offered at the Atlanta Chrysler Corporation 
Training Center. 

Also, the automotive technology department began offering an evening prepara
tory program for automotive technicians seeking ASE (Automotive Service Excel
lence) certification. In order to become a certified master automobile technician, 
students must be familiar with eight major areas of study. 

A delegation from Greenville's new sister city, Bergamo, Italy, visited Greenville 
Tech's campus. Among the group was Bergamo Mayor Giorgio Zaccarelli, who was 
greeted by Greenville Mayor Bill Workman, Dr. Barton and other college officials. 
They briefed the group on the college and its relationship with business and industry 
throughout the community. 

More than 20,000 people attended the "Living Christmas" pageant in December. 
Sponsored by the Greenville Association for the Retarded, six live scenes depicted 
the Christmas story, several area choirs and ensembles provided programs of music, 
and a spectacle of more than 4,000 lights glowed around the campus. 

A highly-successful associate degree paramedic training program, emergency 
medical technology, began in fall1985. It was developed based on the community need 
to stay abreast of expanding technologies in the health care field. A planning session 
with the Greenville Hospital System initially identified the need to move such training 
into the mainstream of higher education. Graduates will be prepared to seek 
certification through the division of emergency medical services, the South Carolina 
Department of Health and Environmental Control, and the National Registry for 
Emergency Medical Technicians. 
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As requested by the banking industry, the college introduced a series of 
certificate programs including bank teller operations, loan processor, and customer 
service representative. 

A number of other certificate programs were introduced to provide short-term 
job training. These included, process control instrumentation, computer aided design 
and drafting, automotive service excellence, and welding; also, direct selling, medical 
machine transcription, law enforcement, security, catering, manufacturing engineer
ing technology, computer-aided design and drafting, carpentry/cabinetmaking, 
laboratory assistant, and industrial electricity. 

More than $76,000 in grants from the State Department of Vocational Education 
were awarded to the women's development center. The awards help single heads of 
households and homemakers; provide assistance in study toward high school 
completion, upgrading of academic skills, and study in diploma or degree programs; 
encourage women and men to pursue non-traditional careers by providing tuition 
assistance, counseling and referrals; and provide for the development of a South 
Carolina Directory of those employed in vocational areas considered non-traditional. 
A model program for high school drop-outs or potential drop-outs, aged 14-25, is being 
developed. 

The women's development center published a book called Changing Images, a 
collection of 50 profiles-48 women and two men-who worked in non-traditional 
careers. The staff, working under a $5,000 federal grant, found 90 examples of 
non-traditional workers. As specified in the grant, the book was mailed free of charge 
to libraries, vocational centers, technical colleges, women's centers and career 
centers all over the state. 

The nursing division received federal funds from the Department of Health and 
Human Services for a continuing project called "The Recruitment and Retention of 
Disadvantaged Students in Nursing." The project implemented a nursing career 
awareness program, an academic and advisement series, and a pre-nursing course to 
assist 75 disadvantaged students to obtain admission into the institution's associate 
degree nursing program. The project also included support services, financial 
stipends, and computer-assisted instruction for students. 

The nursing division offered for the first time a new post -RN course, Oncology 
Nursing I, that expands the practicing registered nurse's care of cancer patients and 
their families. 

The National Restaurant Association selected Greenville Tech as the state 
finalist for the 1985-86 Award of Excellence for food service education and 
commitment and conbribution to the enrichment of the industry. To be eligible for this 
award, the program must be endorsed by its local advisory committee, and at least 
50% of the committee members must be individuals employed in the food service 
industry. 

The college received its first endowed scholarship when the Industrial Crescent 
Chapter of the American Production and Inventory Control Society (APICS) donated 
$10,000 to the College Foundation to provide a perpetual scholarship for a student in 
materials management. The organization, along with the National Association of 
Purchasing Managers, spearheaded the development in 1984 of the coiiege's materials 
management program, the only one of its kind in South Carolina. 

The Palmetto Section of the American Society for Quality Control approved a 
$500 annual scholarship for a new quality control/assurance certificate program. The 
certificate emphasizes improved production standards as industry shifts to automat
ed manufacturing. 
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The college hosted the first regional competition of the South Carolina Western 
Regional Odyssey of the Mind, an organization for gifted middle and high school 
students who compete in problem-solving, engineering-type projects. Sixty-four 
teams from across western South Carolina, with some 600 students and parents, 
participated. 

HORRY-GEORGETOWN TECHNICAL COLLEGE 

One of the keys to career success in our every-changing world is an education 
attuned to the future. Harry-Georgetown Technical College-committed to provid
ing its students, both full time and lifelong, with quality education-continues to move 
forward toward better service to its student constituency. The past academic year, 
1985-86, provided the college with many opportunities to approach the goals set forth 
in the Master Plan and to review and refine the long-range goals not yet met. 

Having been designated as a Resource Center for Tourism, the college held a 
ground breaking ceremony for the new five-building facility and the construction is 
well underway. Curriculum planning has been reviewed and is ready for implementa
tion. In addition, the college hired two chefs, both graduates of the Culinary Institute 
of America in New York, to enhance and solidify the curriculum and staffing 
necessary for the college's culinary arts program. 

With the approval of the college's Area Commission, the State Board for 
Technical and Comprehensive Education, and the Commission on Higher Education, 
four former diploma programs were enhanced so that the college could offer
beginning with the '86 Fall Quarter-associate degrees in automotive technology; 
electronics servicing technology; heating, ventilation, and air conditioning technolo
gy; and machine tool technology. In order to upgrade two of these programs, it was 
necessary for the college to obtain more sophisticated equipment. The automotive 
technology department received-as a donation from General Motors and Bell 
Pontiac-a 1986 Pontiac 6000 with the latest computer and electronic systems. The 
machine tool technology department acquired a Bridgeport Computerized Numerical 
Control (C.N.C.) system which is totally interfaced with other machine tool 
equipment owned by the college, thereby allowing the college to offer an advanced 
certificate in C.N.C. as well as an associate degree in machine tool technology. 

Other major equipment acquisitions include a complete APPLICON computer 
graphics system which was donated by the Square D Company. The use of the 
APPLICON will be incorporated into courses in the electronics engineering, civil 
engineering, industrial drafting, and forestry technologies curricula. Additionally, 
funds were donated-by the Myrtle Beach Golf Club Executives Association-to the 
college's foundation for the purchase of an atomic absorption spectrophotometer 
which is capable of tissue analysis and soil testing to determine the necessary plant 
mineral content. Given that Horry County alone boasts some 40+ golf courses, not to 
mention those under construction, the college anticipated that the atomic absorption 
spectrophotometer would be in full service and had hired a technician to manage the 
soils lab. 

Of equal merit are the capital and scholarship funds received during the past 
academic year. The Ocean View Memorial Foundation granted the college approxi
mately $60,000 which is designated for remodeling the college's library and purchasing 
books, audio-visual equipment, and computer software. The foundation also provided 
19 full-tuition scholarships. Other sources of scholarships were General Telephone, 
A VX Corporation, the Professional Construction Estimators' Association, the 
Fraternal Order of Police, the John D. Gilland Memorial Fund, and the college's own 
foundation. 
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The Horry-Georgetown Technical College Foundation reports that it has raised 
over three-quarters of a million dollars in pledges for its Capital Fund Endowment 
Campaign and has collected over one-quarter of a million on those pledges. 
Additionally, the foundation aided in and supported some major grant applications. 

The college's foreign exchange program allowed 38 of the college's hotel-motel 
restaurant students to spend a week at Seneca College in Toronto, Canada, where 
they were taken on "back-of-the-house" tours of hoteVresort properties, restaurants, 
and a winery. This program was most beneficial to the hotel-motel-restaurant 
technology students for it allowed them the opportunity to be "guests," thereby 
making them sensitive to the feelings and needs of tourists and visitors, in addition to 
augmenting their educational experiences. In turn, Horry-Georgetown Tech hosted a 
group of golf course technology students and faculty who traveled "south" in order to 
learn "warm grass" management. 

Many advances were made in the area of student services-too many to 
mention-with the exception of the implementation of an on-line registration system 
using the "TECADM" administrative software as provided by Clemson University 
and the strengthening of the student government association. Needless to say, the 
"TECADM" software has proved to be a definite asset in assuring improved accuracy 
of student academic records and the ability to generate those records quickly and 
efficiently. 

Promoting a strong, active student government association has been a goal of the 
college for quite a few years and this past academic year finally saw the fruition of 
several years of work. Under the leadership of a most able S.G.A. president, a faculty 
member, and a staff member, a peer-tutorial-support group, called B.I.O.N.I.C. 
H.O.S.T.S. ("Believe It or Not I Care by Helping Other Students to Succeed"), was 
formed. This group not only assisted students, but also provided support for 
academic advisors and helped during reigstration. 

One of the highlights of the year for the college was the recognition given to 
Myrtle Livingston by the South Carolina Technical Education Association as the 
Outstanding Educator in the support category. Even though the college can't share in 
her honor, it does feel privileged to claim Ms. Livingston as one of its most valued 
employees. 

As a result of the continued efforts of the college to provide quality education 
coupled with substantive student experiences, the most recent placement surveys 
indicate that the average graduate placement has increased from 85% to 91%. 
Additionally, fourteen of the college's twenty-one programs can boast a placement 
score of 100%. At Horry-Georgetown Technical College, educating for employment 
and for the future isn't just a slogan-it's a reality. 

MIDLANDS TECHNICAL COLLEGE 

A change in the presidency, the locating of an extension campus in Fairfield 
County, S.C. State College locating an extension site at Midlands Tech and the 
introduction of a new financial records system were some of the major highlights of the 
1985-86 academic year at Midlands Technical College. 

In June 1986, Dr. James L. Hudgins was named to succeed Dr. James R. Morris 
Jr. as Midlands Tech's third president. Hudgins assumed his duties August 4, 1986, 
after serving eight years as president of Sumter Area Technical College. Dr. Morris 
assumed the duties of executive director of the State Board for Technical and 
Comprehensive Education June 1, 1986. He succeeded retiring Executive Director 
Bill Dudley. During this time, Brad Jones, executive assistant to the president, was 
named interim president. 
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In keeping with the mission of Midlands Tech to provide the opportunity for 
quality education to all Midlands area residents, the college opened an extension 
campus in Winnsboro. The campus, located at the Winnsboro Vocational Center, 
offers the first year of curriculum requirements toward an associate degree in arts and 
sciences, business management or criminal justice. After completing the first year in 
Winnsboro, students are then encouraged to complete their degree requirements at 
one of Midlands Tech's Columbia campuses. 

In July 1986, Midlands Tech and S.C. State College entered into a written 
agreement for S.C. State College to offer baccalaureate level engineering technology 
courses at the college's Beltline Campus. The agreement provides a cooperative 
working arrangement for courses to be offered during the afternoon and/ or evening 
hours, or daytime on Saturdays. The courses will complement those of MTC's 
Engineering Technology programs so as to facilitate students meeting the degree 
requirements for the four-year engineering technology curricula at S.C. State College. 
Two courses have been scheduled for the fall 1986 semester. 

In an effort to expand the college's computer functions, Midlands Tech 
purchased a new 8600 computer and Series "Z" Financial Records System software 
package. The system, which went into effect July 1, 1986, is the second largest in the 
Southeast capability-wise. The new system is expected to streamline the operations of 
the finance office. The financial records system is the first of a three-phase software 
package to be fully integrated over the next two years. Once the system is fully 
integrated it will allow information to be ascertained in an orderly manner with greater 
speed. 

Other highlights of the 1985-86 academic year at Midlands Technical College 
included local, state and national recognition, the introduction of new courses and 
services, serving as host for several workshops and conferences, conducting 
specialized training and being involved in community projects. 

RECOGNITION 

The MTC Public Information Office received seven awards from the Council for 
the Advancement and Support of Education (CASE) for excellence in publications, 
advertising, multimedia programming and TV and radio programming. CASE District 
III gave Awards of Excellence for the 1983-84 Annual Report and for the Fairfield 
County paid newspaper advertising. Awards of Special Merit were given for 
Directions '85, a quarterly magazine for business, industry, government and 
education leaders; and for the series of paid curriculum newspaper advertisements. 
Awards of Excellence were also given for MTC's television commercial, radio 
commercials and slide show. The Public Information Office also won first place for 
best multimedia presentation and third place for best paid newspaper advertisement 
in the National Paragon Awards, a competition sponsored by the National Council for 
Community Relations, a subsidiary of the American Association of Community and 
Junior Colleges. 

Midlands Technical College's bookstore was recognized by the National 
Association of College and University Business Officers' (NACUBO) for a cost 
incentive idea that saved the college over $4,300. The cost incentive award was based 
on the theory of the two-year textbook adoption list, a procedure that will provide 
greater long-range planning and cost savings for the college bookstore. 
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Midlands Technical College won 10 awards in the South Carolina Technical 
Educators Association (SCTEA) Competition for Creative Projects in the T echnolo
gies and the Arts. 
· The pharmacy technician program at Midlands Tech was featured in the 
July/August 1985 issue of The Journal of Pharmacy Technology. 

Delaware Technical and Community College honored Midlands Tech's Radiolo
gic Technology Department by modeling its radiology program after Tech's. DTCC 
chose Midlands Tech's program as a model because of its strong clinical background 
and its close affiliation with the hospitals. 

Peggy McClure, coordinator of instructional and improvement for high-risk 
student retention in developmental studies was chosen the 1985 Employee of the 
Year, and Leei Mao, an electronics/electric engineering technology instructor, was 
chosen the 1986 F acuity Member of the Year. 

The associate degree nursing program and practical nusing programs applied for 
National League of Nursing accreditation with the associate degree program receiving 
full initial accreditation for eight years and the practical nursing program receiving 
continuing accreditation for eight years. The practical nursing program's self-study 
report was chosen by the National League of Nursing as a "sample of a well-written 
report to be used as review for educational purposes and for use at site visitors' 
workshops." 

The college again maintained a high placement rate. The graduating class of 1985 
totaled 905. Ninety-five percent of these graduates are employed with 92 percent 
being employed in a job directly related to their education. 

Ninety-three percent of the dental hygiene students passed the National Board. 
The 1985 medical laboratory technology graduates took the National ASCP Exam 
with a 100 percent passing rate. The August 1985 graduates of the practical nursing 
program wrote the licensing examination with a 97 percent pass rate; the May 1986 
practical nursing program graduates wrote the exam with a 100 percent pass rate. The 
1985 nuclear medicine graduates again achieved a 100 percent pass rate on their 
national certifying exam. The radiologic program had a 100 percent passing on the 
National Board Exam. 

NEW COURSES AND SERVICES 

The associate in science degree program at Midlands Tech will be reactivated 
with the fall 1986 quarter. This program will allow students wishing to pursue a 
four-year degree in science-related areas to take their first two years at Midlands 
Tech. A multi-purpose science lab will open on the Airport Campus this fall allowing 
the college to teach both biology and chemistry on that campus. 

The allied health and nursing division began several new courses during the past 
year. The medical assisting program began in September 1985 with the first class of six 
students graduating in May 1986. The medical record coding certificate program also 
began in September 1985 and graduated two students in May 1986. The first 
graduating class of the two-year associate degree program in medical record 
technology will graduate in May 1987. The radiologic sciences department completed 
the three-month computerized tomography program and has graduated three 
students from the course. The surgical technology program re-opened for the spring 
1986 quarter with 12 students enrolling. 
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The industrial division expanded several of its course offerings. The automotive 
service technology program expanded certificates at Fort Jackson and the heating, 
ventilation and air conditioning program expanded continuing education offerings 
such as apartment maintenance personnel training. The machine tool technology 
program supported Special Schools in three programs, training approximately 160 
people. 

The information science technology department began an advanced certificate 
program in communications network management. A proposal for a two-year 
associate degree in telecommunications systems management was completed during 
the past year. 

In the engineering technology division, a new program proposal for process 
control instrumentation was developed and approved by the Area Commission. 
Students will be accepted into the program beginning with the fall1986 quarter and 
may pursue an advanced certificate, or, an associate in occupational technology with 
a specialty in instrumentation. Computer aided design (CAD) applications were 
introduced into several courses for civil and mechanical engineering technology and 
plans have been made to include it in architectural. The development of the 
electrical/ electronics center continued during the year with substantial investments in 
state-of-the-art electronic equipment. 

Midlands Tech opened the student information services center in July 1986. The 
center is equipped to provide information about Tech to prospective students, faculty 
and staff. Information Resource Services was involved in the planning and implemen
tation of the center. 

SPECIALIZED TRAINING 

The Advanced Office Occupations Resource Center at Midlands Tech provided 
57 training sessions for faculty/staff as well as curriculum design support and 
hardware/software evaluation. These sessions served 241 individuals through 2,150 
hours of instruction. Also during the year, 45 training sessions for business and 
industry were conducted providing 394 individuals with 2,417 hours of microcomputer 
instruction. 

The automotive service technology program negotiated a contract with General 
Motors for up to 110 days of technical training. GM's satellite training center at 
Midlands Tech provides state-of-the-art training courses for local GM dealers and 
independent garage owners. 

Thirteen National Guard members graduated from a year-long experimental 
program in electronics in August 1985. The Guardsmen came from all over the United 
States to receive specialized electronics training at MTC. This program was 
significant as this was the first time in history that the National Guard specialty training 
was held at a community college. 

As of June 1985, four special courses had been conducted in basic electronics 
and basic electricity for the Defense Logistics Agency. Over 100 participants from all 
over the country received 160 hours of intensive instruction. 

CONTINUING EDUCATION 

The college's continuing education division had a good year with over 19,000 
people attending non-credit programs for over 600,000 hours of programming. 
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Midlands Tech was chosen by the State Tech Office to participate with five other 
colleges in a national pilot project to aid entrepreneurs starting their own business. Of 
the six colleges participating in the project, Midlands Tech sponsored the first 
entrepreneur to start a small business. 

The information management center, now in its second full year of operation, 
taught in excess of 33,000 contact hours last year. The IMS Center has the ability to 
meet the needs of almost any business, industry or government entity based on their 
specific needs and situations. The IMS Center also implemented a portable 
classroom, whereby they can take computers to business and industry and train 
on-site. 

Continuing education's off-campus credit programs also experienced a good 
year. The Fort Jackson program showed the most promise with over 250 students 
enrolling, an increase of 100 students from the previous year. 

INFORMATION MANAGEMENT SERVICES 

The monthly Management Review sessions provided a full year's worth of data 
and information about the management of the institution. Productivity Improvement 
Projects were completed in four areas: personnel, registration, purchasing and the 
bookstores. PIP plans are in effect for two additional projects. 

CONFERENCES 

Midlands Tech hosted the 1986 Southern Region Seminar of the Association of 
Community College Trustees, the Southern Regional Council on Black American 
Affairs Conference, the women's center hosted a statewide educational equity 
conference and the radiologic sciences program hosted a national workshop during 
the year. The Harbison Center was the site of the 1985 fall conference of the American 
Association of Women in Community and Junior Colleges. 

Midlands Tech's Career Services co-sponsored the annual Educators-In-Indus
try Workshop which took an in-depth realistic look at the occupations in demand in 
the Midlands area. Included in the workshop were industrial and campus tours. 

MIDLANDS TECHNICAL EDUCATION FOUNDATION 

In May 1985, the Midlands Technical Education Foundation launched a major 
three-year gifts campaign, The Alliance For Excellence, to raise $500,000 to support 
the college. With the campaign nearing its mid-point, numerous private sources, 
college alumni, faculty and staff have united their efforts to exceed the original goal by 
raising nearly $580,000 in pledges, cash contributions and equipment donations. The 
campaign is the college's first comprehensive fundraising effort in its 22-year history. 

An anonymous donor established the Belcher-Stoudemire Endowment Fund in 
honor of Midlands Tech industrial electricity instructors Bobby Belcher and Richard 
Stoudemire. 

COMMUNITY PROJECTS 

Over 1,000 people had their blood pressure checked by members of the allied 
health and nursing division during Mayfest '85 and the college was well-represented in 
the 1985 Columbia Christmas Parade. 
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VISITS 

Don Hazelwood, a diesel mechanics instructor, was invited by the Fluid Power 
Society to tour the People's Republic of China as a part of a 30-member North 
American delegation formed to exchange information with the Chinese about the fluid 
power industry. 

Distinguished education expert, Dr. John Roueche of the University of Texas, 
visited Midlands Tech to report on the state of the two-year community college in 
America. 

ORANGEBURG-CALHOUN TECHNICAL COLLEGE 

Orangeburg-Calhoun Technical College continues to meet the technical educa
tion needs of its service area through academic curriculum programs of degree, 
diploma and certificate courses of study, continuing education and Special Schools 
training. 

On December 3, the College Delegate Assembly of the Southern Association of 
Colleges and Schools (SACS) gave final approval for the college to be reaccredited for 
an additional ten years. 

During the 1985-86 school year, the college served 5,628 students. There were 
296 graduates from curriculum programs during the school year. 

The faculty and staff of the college participated in relevant professional 
development programs to remain abreast of current technology in the business and 
industrial workplace. Return-to-Industry programs during the summer months along 
with other activities kept faculty and staff, and ultimately the student, current in 
technological changes. 

The freshman orientation program continues to be successful and contributes 
positively to the student's transition to technical college life. 

A tuition increase was approved by the Orangeburg-Calhoun Area Commission. 
It was needed to make up the difference between state funds allocated for support of 
technical programs at the college and actual cost of operating the programs. 

Effective fall quarter 1986, the tuition will be increased by $15.00 per quarter for 
full-time students. Tuition for full-time students who are residents of Orangeburg and 
Calhoun counties will be $190.00 per quarter. Out-of-county tuition will be $240.00 per 
quarter. 

In-county students attending the college part-time will pay $16.00 per credit hour. 
Part-time tuitions for out-of-county students will be $20.00 per credit hour. 

The agricultural offering of the college has changed its emphasis from production 
to agricultural business. This change is expected to meet the dynamic nature of 
modern agriculture. 

The associate degree nursing curriculum began its self-study for accreditation by 
the National League of Nursing. Dr. Marjory Peterson, consultant in Nursing 
Education with the National League of Nursing, met with the faculty of the ADN 
program to review the current nursing curriculum and policies affecting the nursing 
program, and to determine what revisions may be needed to meet the criteria for 
League accreditation. 

The machine tool technology program began accepting students for a four
quarter certificate program in computer numerical control (CNC). This certificate 
program includes an introduction to computer numerical control, operation of 
equipment, and CNC programming. There are four courses in the program, and each 
course lasts eleven weeks. Participants must have one year of machine tool 
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technology training or the equivalent in work experience. 
The earl~' warning system was implemented in the industrial division, which has 

been a huge success with regard to retention in that division. 
The fourth and final phase of the new administrative software system, grades and 

transcripts, has been installed and is currently in the testing stages. This phase is 
scheduled to begin "live" operation following the conclusion of the 1986-87 winter 
quarter. 

The total system will be utilized by the college during the fall of 1986. At this time, 
the final phase will be released to be installed at other colleges within the system. 

In-student services, the ASSET test was given to all full-time, first-time day 
students in 1985-86. This tool provided better placement in English and math for all 
curricula. In turn, it helped retention. 

As a result of a testing program the college provides the public and private 
schools, one thousand CPP booklets to be used next year were awarded. Their 
estimated value is $3,150. 

Seven hundred seventeen (717) students were served with $759,771.01 of 
financial aid during the past fiscal year. 

Seventy-four percent of the fall, winter and spring graduates were placed in jobs 
for which they had been trained, on or before their graduation. 

President M. Rudy Groomes was selected to serve as president of the National 
Postsecondary Alliance. His term of office will be September 1986 through September 
1987. 

Thirty-five students were selected to participate in Who's Who Among Students 
in American Junior Colleges. 

Three 0-C Tech students competed in the Creative Projects in the Technologies 
and the Arts awards program sponsored by the State Board for Technical and 
Comprehensive Education and the South Carolina Education Association. 

The college sponsored an Open House in October, 1985. The public was given an 
opportunity to visit classrooms and open labs. Demonstrations in each division as well 
as exhibits from various local industries were on display. 

CASE I.H. dealer mechanics from eight Southeastern states used the campus 
facilities for classroom and hands-on instruction on CASE I.H. tractors. Approximate
ly 120 students received instruction in one-week training sessions held during a three 
week period. The college . was chosen as the ideal location for their instructional 
program due to its central location. 

The college's computer center is equipped with a DEC VAX 11/750. There are 64 
terminals connected to the system to serve both instructional and administrative 
functions at the college. The center was used by people in the community who want to 
expand their knowledge of computers and learn computer programming languages. 

During the year 1985-86, the Library received an IBM AT work station and light 
pen to use in automating the circulation system. OCELOT software was purchased 
for circulation and for an on-line catalogue. The system will become operational when 
retrospective conversion of catalogue records is completed. 

The South Carolina Real Estate Commission presented a generous check to the 
Library to purchase materials that pertain to the real estate area. Bibliographies of 
materials acquired have been sent to local real estate agencies encouraging them to 
utilize these resources in the Library. 

Intensive bibliographic instruction was given to the students enrolled in the 
month-long course "Introduction to Allied Health." This CEU course presented 
medical terminology, chemistry, study skills, and library instruction to the student 
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prior to the beginning of the fall term. Most of the students in this course entered 
either a nursing, medical laboratory technology or radiologic technology program in 
September. 

The developmental studies program secured several Apple lie computers for 
computer aided instruction (CAl) learning in our math, English and reading labs. 
These computers were secured partially by our Title III project and by the Governor's 
Remediation Initiative through Winthrop College. 

The college's goal is to train secondary school teachers in CAl with math and 
reading. The end of fiscal year 1986-87 will conclude the college's on-going phase of 
training high school teachers in math. 

The developmental studies program had 72 students to pass the GED 
examination this academic year. 

The continuing education division ended its 1985-86 college year with a record 
233,099.9 contact hours. Programs that were part of the contact hour generation were 
computer training, statistical process control, health care training, numerous 
industrial training classes, workshops, seminars and various other upgrading 
programs. 

The continuing education division had the most outstanding audit of all sixteen 
technical colleges in the state. 

A unique supervisory development program for the Food Lion Distribution 
Center was developed by the continuing education division. The program was 
designed for supervisors who wish to upgrade the skills of persons planning to enter 
supervisory positions. It offers strong foundation courses and/ or programs that 
address company situations. 

The continuing education division, in conjunction with the Orangeburg County 
Personnel Association, spearheaded a successful "Basic Supervisory Training" 
program. Selected members of the Personnel Association or their designees 
addressed a variety of topics from labor law to motivation. The initial program wa& ten 
weeks in length and will be an ongoing supervisory program. 

A new marketing plan for the continuing education division was implemented, a 
new supervisory training manual was produced and the health care training program 
was expanded. 

The dean of continuing education represented the college at state vocational 
conferences in Georgia and West Virginia. He addressed the topics of economic 
development and continuing education. 

The office of instructional improvement continued toward the final year of the 
title III grant. Areas of concentration in meeting the needs of the college were in 
competency-based education (CBE), computer-assisted instruction, and the return
to-industry program. 

Computer-assisted instruction has been applied in all divisions of the college. 
Pilot areas receiving hardware and software for 1985-86 were mechanical engineering 
technology, electronic instrumentation technology, and developmental studies. 

The chairperson of the business division, as well as the department head for 
forest products technology and the department head for diesel equipment partici
pated in the return-to-industry program. These faculty members spent from two to six 
weeks in area businesses and industries to upgrade skills. 

The DACUM (Developing A Curriculum) continued to be a successful means of 
identifying competencies for new and existing curricula. DACUMSs were held for 
engineering graphics technology and facilities maintenance. 

The college and Orangeburg-Calhoun Regional Hospital have joined in a pilot 
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project whose theme is "Partners in Progress." The purpose of this project is to 
evaluate the preparedness level of the graduates Orangeburg-Calhoun Regional 
Hospital employs from the college's practical nursing and associate degree nursing 
programs. 

Graduate profile documents were produced to provide potential employers with 
competency information on graduating students in the fields of associate degree 
nursing, practical nursing, medical lab technology, medical office assistant, industrial 
maintenance, machine tool technology, and criminal justice. Three additional 
curricula, diesel equipment mechanics, general office and mechanical engineering 
technology have begun to generate graduate profiles on a pilot basis. 

Program competencies have been identified and published for all of the college's 
curricula, using either the DACUM process or a community survey. The process of 
revising instruction to address these competencies is a yearly, on-going task. More 
than 90% of the college's courses have been placed on CBE format. 

The Orangeburg-Calhoun Technical College Foundation, Inc. continued in its 
efforts to support the college's goal of providing programs of excellence. During May 
of 1986, it once again held its annual fund-raising drive among the college's employees. 
F acuity and staff contributions amounted to approximately $4,000. 

Fifteen Foundation scholarships were awarded to valedictorians and salutator
ians graduating from high schools in the college's service area. 

In addition, the Foundation supported a course "Using Computers to Support 
Instruction" for faculty and staff members through the University of South Carolina. 

Three student organizations participated in the sale of the Foundation's popular 
cookbook, "Don't Forget the Parsley." 

The Foundation received several donations of instructional equipment from area 
business and industry including a mechanical analytical balance from Duke Power 
Company for use in the college's medical lab technician program and instructional 
equipment for the college's industrial division from Carolina Eastman Company. 

The Low Country Chapter of the Instrument Society of America gave. 
scholarships to four 0-C tech seniors enrolled in the electronic instrumentation 
technology program. 

Ford Motor Company made a large contribution in training aids to the 
automotive technology department. Among items donated was a 1984 automobile, a 
complete set of manuals for 1984 and 1985 models, special service tools, a V-6 
fuel-injected engine, a standard transmission for front-wheel drive, various types of 
carburators, and audio visual teaching aids. 

The college received a $15,260 grant from the South Carolina Energy Office 
(SCEO) to install an energy management and control system and to add storm doors. 
The grant is provided through the Institutional Conservation Program, an activity 
funded by the U.S. Department of Energy and administered by the SCEO. 

During the past year, in our service area, Special Schools has trained 125 
electronic assembly technicians for Hughes Aircraft -South Carolina; 25 general 
warehouse service operators for Food Lion Distribution Center; 24 industrial sewing 
machine operators for St. Matthews Manufacturing Company; 12 machine operators 
for Quality Broach; 15 roof truss builders for Shoffner Industries; and 10 machine 
operators for Utica Tool Company. There has been a substantial increase in Special 
Schools activity on a state-wide basis as well as in the Orangeburg-Calhoun Technical 
College service area. 

The JTPA Division implemented a women's development project to train 45 
disadvantaged women for subsequent employment. This project was the first of its 
kind under a performance-based contract. 
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The JTPA Women's Center entered into a cooperative training agreement with 
Special Schools to train 45 women as electronic assemblers for Hughes Aircraft
South Carolina. Ten women were also placed in employment with United T echnolo
gies as a result of this project. Employment in various other fields was realized. 

During the 1985-86 year, the Dislocated Workers program worked very closely 
with Utica Tool and E. G. & G. Rotron to service persons who had been laid off from 
their jobs. 

The academic year 1985-86 also saw the implementation of the single parent/ 
homemaker program. Funded under the Carl Perkins Vocational Education Act, this 
program serviced 30 participants through counseling, training, education and living 
skills. 

The Electromechanical Maintenance Technology Resource Center at Orange
burg-Calhoun Technical College began its first year of operation. The center's lab is 
being filled with state-of-the-art technology which allows training in advanced 
maintenance techniques and systems. Successful short courses were held in 
hydraulics troubleshooting and precision coupled shaft alignment. Donations to the 
center included an acoustic emission detector, a vibration monitoring and analysis 
systems, and maintenance management software. Center personnel received training 
in advanced lubrication diagnostics, statistical process control, and laser-assisted 
alignment operations. 

A new certificate program, facilities mechanics, was initiated and the first group 
of graduates was easily placed in jobs. 

PIEDMONT TECHNICAL COLLEGE 

Piedmont Technical College celebrated its twentieth anniversary with significant 
enrollment increases, sponsorship of programs attracting national and international 
participation, expansion of the physical facilities, and continued wide recognition for 
administrators, faculty, and students. 

Fall quarter enrollment brought an increase of eleven percent in regular 
curriculum programs, with an increase of fifteen percent in total credit hours taken. Of 
special significance was the rising enrollment of women in academic programs, 
showing an increase of fifteen percent over the previous year. The women's center 
has played a major role in providing counseling and support for women students and 
has made the opportunity for a college education possible for many women through 
the single parent/displaced homemaker and related grants. 

The college sponsored Teaching Thinking, a national conference attracting 330 
participants from 30 different states and Canada, Mexico, and Colombia. Conference 
presentations provided a comprehensive introduction to the planning and implemen
tation of thinking skills programs for two year and four year colleges and for secondary 
schools. 

By early spring, commitments from companies participating in AM86 had already 
exceeded the number of participants in the highly successful AM84. The AM86 
Consortium, chaired by Piedmont President Lex Walters, planned an exciting variety 
of presentations for the international audience expected at the November conference 
and exposition. 

Industrialists and educators from across the country participated in a series of 
workshops on automated manufacturing offered through the Robotics Resource 
Center at Piedmont. A summer series offered in cooperation with Rhino Robots, Inc., 
drew participants from as far away as California and Oregon in addition to 
representatives of each Southeastern state and most of the Midwest. 
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Representatives of educational facilities in Germany, Egypt, and the Republic of 
China were also among the year's visitors to the Piedmont campus, touring the 
Robotics Resource Center and the college's other high tech labs. Film crews, 
preparing marketing and development materials for national distribution, also visited 
the Piedmont campus and filmed segments in the robotics, computer, and machine 
tool technology labs. 

President Walters was elected to national office in the American Association of 
Community and Junior Colleges. He was named to the AACJC Board and will chair 
the President's Academy of AACJC next year. Last December, Dr. Walters was 
named president of the Southern Association of Community and Junior Colleges. 

Piedmont students took top honors in the operating models category of the 
state-wide competition in the arts and technologies. Students in the automated 
manufacturing technology and engineering graphics technology programs submitted 
award-winning projects. All three of Piedmont's nominees for outstanding educator 
categories in the SCTEA awards were named semi-finalists. 

Physical plant facilities undergoing expansion this year included the conference 
center, continuing education building, and the Kateway Building. The conference 
center expansion, adding 10,000 square feet to the building, will include four seminar 
rooms and support facilities. 

The planning and development branch has an attractive new home in the 
expanded continuing education building. This addition has made it possible for the 
Title III director and the institutional research director to be housed in the same 
campus area as other planning and development personnel. 

The Kateway Building, added to the campus last year, has undergone renovation 
to provide seven large classroom/labs for use by both regular curriculum and 
continuing education classes. Much of the renovation was completed by Piedmont 
students in industrial technology programs. This building also houses the Greenwood 
Literacy Association and JTPA offices. 

Piedmont's library became the first in the Tech system to completely computer
ize operations. The system for computerizing circulation functions by networking two 
IBM microcomputers became operational in the fall, and plans for an on-line catalog 
are nearing completion. Designed and implemented by computer instructor Jones 
Butler and director of learning resources Dan Koenig, the system is significant 
because of its versatility and low cost. 

The self study for SACS reaccreditation has been underway since last year. The 
college is preparing for the visiting evaluation team in March of next year. The report 
of the self study is currently in the final stages of preparation. 

Special Schools served new and expanding industries in five of the college's seven 
supporting counties. A total of 572 persons received training in nine different 
programs. According to industrial representative Jim Hull, improvements in the 
economy have led companies to reinvest in expansion and new enterprise. Although 
competition is increasing as other states implement programs to keep their industries, 
the outlook is optimistic. Hull believes that, despite the fact that Piedmont's 
supporting counties are still predominantly rural and agricultural, the communities 
are aware of the need for an industrial base and are intensifying efforts to attract 
business. 
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SPARTANBURG TECHNICAL COLLEGE 

The 1985-86 year began at Spartanburg Technical College with the arrival of the 
new president, Dr. Jack A. Powers. In his first official speech at the Annual Advisory 
Committee Appreciation Dinner, he indicated continued commitment to quality 
education to the 300 members of the forty committees. Powers also committed the 
college to "take good care of our customers-students and industry." To accomplish 
this, he provided motivation and purpose and directed that new emphasis be placed 
on "marketing the college's mission in all activities to provide high quality technical 
education. A coordinated comprehensive marketing plan began in the winter and will 
continue through the fiscall year 1986-87. 

The college completed a major renovation project on the Ledbetter Building that 
permitted the relocation of administrative support activities. Student services and 
business offices were made more accessible to students. The move was concurrent 
with the consolidation of administrative computer support activities. Users were 
provided a more direct access to the Management Information System. 

The U.S. Department of Education cited the Spartanburg Tech Nuclear Services 
Technology program as one of the top nine technical education programs in the 
United States. The cooperative effort with Westinghouse Nuclear Services Division 
had its first graduation in 1985 and serves as a model for Westinghouse with technical 
and community colleges around the country. 

During 1985-86, Spartanburg Tech completed the third year of its Title III grant 
funding. The college developed the resource development and academic affairs 
subsystems of the Management Information System and computerized courses in 
accounting, industrial electronics technology, and electronics engineering technology 
curricula. 

Federal and state grants acquired during the year were Special Services, $77,927; 
ARC-Computer Integrated Manufacturing Equipment, $163,565; Model Program 
for Young Women, $19,900; Veterans' Cost of Instruction Payment, $2,120; Single 
Parent/Homemaker, $53,405; and English As A Second Language, $20,610. 

The college established a Computer Integrated Manufacturing/ Automated 
Manufacturing Advisory Committee to assist in developing a ne~ curriculum and 
recommending appropriate advanced technology training equipment. More than 20 
industries are represented on the committee. 

Spartanburg Technical College expanded its service role as a primary provider of 
first quality training and retraining, recognizing continuing education as IBT
Industry and Business Training. 

Since July 1, 1985, Spartanburg Technical College's Industry and Business 
Training Division generated 157,498 contact hours involving 7,212 participants. 

IBT announced the operation of the Management and Sales Development 
Center, offering a full range of Learning International Courses (previously Xerox) and 
other IBT developed courses to provide top-quality, cost effective training to 
managers, supervisors, sales professionals and their support staffs. 

Spartanburg Technical College's Industry and Business Training Division 
worked with 160 companies and designed 98 specialized training programs involving 
38 companies. 

Activities at Spartanburg Tech to update curricula, equipment, and instructional 
expertise included (but were not limited to) providing state-of-the-art equipment in 
microprocessing, surveying, CAD, CNC, soil mechanics, process control, PLC, 
hydraulics and pneumatics, computer technology, and word processing. An IBM 
System 36 with software was installed in the Computer Center. 
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The college continued articulation with five area vocational centers to assure 
credit transferability for the vocational students electing to enter Spartanburg Tech 
after graduation. 

In addition to the Cherokee Area Vocational Center satellite programs, STC 
worked with R.D. Anderson Vocational Center to establish a credit and non-credit 
satellite center there. . 

Articulation continued with USC-S and Clemson University to maintain exten
sive credit transferability for Spartanburg Tech students. 

Supported by a $10,000 Sears-Roebuck Foundation grant to the college, the new 
Entrepreneur Development Center completed its first year. The industry and 
business training division reported that more than 130 men and women participated in 
courses and a teleconference. An EDC library was established. Spartanburg Tech 
was the only college in the state to receive a Sears mini-grant through AACJC. 

A unique Consortium for Entrepreneur Development originated in March 1986 
to meet the needs of current and prospective small business owners. The members 
are Business Formation Network, Greenville Minority Business Development 
Center, Service Corps of Retired Executives, Spartanburg Area Chamber of 
Commerce, Spartanburg Development Association, Spartanburg Tech's EDC and 
USC-S's Center for Economic and Community Development. 

A payroll direct deposit plant was implemented in 1985-86 as part of an overall 
cash management plan for the college. 

The tabulations and analyses of thirteen surveys conducted primarily by the 
institutional research office were utilized to confirm the need for new curricula or to 
re-design current programs to become more responsive to industry or community 
needs: child care, Cherokee County Business and Industry, accounting, industrial 
electronics, electronic engineering technology, STC Graduate Follow-up, medical 
secretary transcriptionist, ARC, machine tool technology, computer integrated 
manufacturing, EKG technician, engineering technology and Spartanburg Tech Data 
Book. 

IBT implemented interactive video electronics training, programmable logic 
controller training, and an electromechanical maintenance program. 

The college received its ten year re-affirmation accreditation from the Southern 
Association of Colleges and Schools. 

After on-site evaluation visits, the Committee on Allied Health Education and 
Accreditation of the AMA continued the accreditation status of medical laboratory 
technology, radiologic technology, and respiratory technology therapy programs. 
Civil engineering technology, electronics engineering technology and mechanical 
engineering technology continued their ABET accreditation. 

Spartanburg Tech joined the celebration of the state's technical education 
system's twenty-fifth birthday. Events at the college were highlighted by the 
dedication of the James P. Ledbetter, Jr. Administration Building, named in honor of 
the late chairman of the area commission. 

Charles R. Sanders, Marvin Banton and William A. Blackwood, Jr. were elected 
as chairman, vice-chairman, and secretary respectively of the Spartanburg Tech 
Commission. 

In June 1986, Spartanburg Tech and the South Carolina School for the Deaf and 
Blind entered into a unique cooperative agreement to provide qualified deaf and blind 
adults with technical training. The students will be provided interpreters, tutors, 
Braille and reading services, note taking, special counseling and housing by SCSDB. 
Tech will provide career guidance and counseling opportunities to develop basic 
skills, and job placement upon completion of the programs. The first students are 
scheduled for Fall Quarter, 1986. 
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Successful placement of Spartanburg Tech graduates ranks high in the 1985-86 
accomplishments: 100% placement in seven allied health programs, four industrial 
division programs, three programs in the business division and in all the engineering 
technology programs. 

The activities of 1985-86 reflect the continuing commitment of talent and time by 
the faculty, staff and administration of Spartanburg Technical College to serve the 
people of Spartanburg, Cherokee and Union Counties with high quality technical 
education to support the economic development of the Upper Piedmont. 

SUMTER AREA TECHNICAL COLLEGE 

The year 1985-86 was one of considerable progress for Sumter Area Technical 
College. Among the highlights of the year's activities were the reaffirmation of the 
college's accreditation by the Southern Association of Colleges and Schools and the 
completion of a 19,600 square-foot two-story general classroom building. 

Sumter Area Tech was named one of the top ten two-year colleges in the United 
States in a study conducted at the University of Texas in 1985. 

Major accomplishments for the year in the area of instructional programs 
included the training of 276 employees for new and expanding industries in the 
four-county area in cooperation with the Special Schools Division of the State Board 
for Technical and Comprehensive Education and the training of 1,644 water and 
wastewater treatment plant operators at the South Carolina Water Quality Institute. 
The college also assumed responsibility for all offerings of adult vocational courses at 
the Kershaw County Vocational Center in Camden and developed a standardized 
schedule of general education courses designed to help military personnel who have 
earned credits in a technical area to their degrees through the Community College of 
the Air Force. 

The college acquired a South Bend computer numerical control lathe to permit 
state-of-the-art training for machine tool technology students and, through the 
Sumter Area Technical College Foundation, an IBM minicomputer to support the 
data processing program. The IBM minicomputer is the most widely used type of 
equipment in the college's four-county service area. 

During the year a 91 percent placement rate for 1985 graduates was achieved. 
The Sumter Area Technical College Alumni Association was established; and in 
cooperation with the Sumter County Industrial Association, the college sponsored 
the 1986 Sumter Industrial Fair. 

Instructional support services implemented during the year included an auto
mated on-line student records and registration system as well as a fiscal record system 
for general ledger and student billing. A student study center supplied with audio
visual equipment and tapes and staffed by tutors and volunteer faculty was 
established. 

The college coordinated out -placement training for 77 participants at E.I. DuPont 
DeN em ours May Plant in Camden during the year. 

Sumter Area Technical College obtained $625,000 in restricted Federal funds, a 
49 percent increase over the 1984-85 level. The College Foundation increased its 
unrestricted endowment to $277,298. Renovation was completed on the 100 Building 
to house the engineering graphics technology and data processing programs. 

Through the efforts and financial support of the Sumter County Council, the 
college obtained a commitment for transfer of the present Sumter School District 
Two Administrative facility, which is across the street from the Main Campus, to the 
college in 1987. 
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TRI-COUNTY TECHNICAL COLLEGE 

The college's first student center opened, classrooms and an information center 
opened in the Anderson Mall and the funding package was completed for the Learning 
Resources Center/ Administration Building. 

These physical advancements constitute the premier facilities accomplishments, 
but equally important, if not more important, were the advancements in programs: 

• Self-study toward reaffirmation of accreditation by Southern Association of 
Colleges and Schools completed 

• Programs in automated manufacturing technology and quality assurance 
technology added to curricula 

• Child care center expanded 
• Tech Prep 2+2 initiated 
• Consortium for the performing arts created 
• Special training started for Oconee metalworking industries 
• HASP helped 42 children and 124 homemakers and single parents 

The 21,000-square-foot, one-story student center gave the college its first 
cafeteria, lounges, specially-designed bookstore, and student government offices. 

Included in the $1.4-million project were a 750-seat amphitheater and completion 
of a pedestrian mall at the campus core. 

In August, the college opened an information center at the hub of Anderson Mall 
and began disseminating brochures and other information about the college and its 
educational programs and services. A computer terminal links the center with the 
campus to send and receive information relative to inquiries. 

Classrooms, including a Small Business Resource Center, opened in the 
Anderson Mall during the fall quarter. Area business and industrial executives 
attended the opening. The facilities are equipped with word processors, computer 
terminals and a library of publications for small businesses. The class schedules offer 
both continuing education and curricula programs. 

Capping almost five years of planning and funding efforts, the funding package for 
a $4-million Learning Resources Center/ Administration Building was completed on 
June 19 when the General Assembly overrode Governor Riley's veto of the project. 
State bonds totaling $3.2 million will be supplemented by $800,000 in revenue from 
Anderson, Oconee and Pickens counties to complete the funding. Construction is 
contingent upon the sale of the bonds and is expected to begin within two years. 

The process leading to reaffirmation of the college's accreditation by the 
Commission on Colleges of the Southern Association of Colleges and Schools peaked 
with completion of the self-study and a visit by a team from SACS. The team filed its 
report and, at the end of the year, the college was responding to the report in 
preparation for the annual meeting of SACS in December. 

After surveys of area industries showed that jobs were available, curricula in 
automated manufacturing technology and quality assurance technology were insti
tuted in the fall quarter. Both are degree programs. 

The child care center was certified to provide services for 99 children, twice the 
previous state certification. To make room for the additional children for the 1986-87 
year, the center moved to the west end of Miller Hall. The center provides child care 
for students and employees of the college and doubles as the laboratory for students 
in child development. It was the first center of its kind in South Carolina. 

College officials met with area high school superintendents and principals in May 
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and received their unanimous endorsement of the American Association of Commu
nity and Junior College's Tech Prep 2+2 Program. This national initiative of the 
MCJC proposes to ease the progression of students from high school into technical, 
business, human service and health programs at Tri-County and 1,222 other two-year 
colleges in the United States. 

Representatives of the Anderson, Oconee and Pickens arts commissions, along 
with the executive director of the Pendleton District Historical and Recreational 
Commission and the president of T ri-County Technical College, signed a joint 
agreement on February 18 creating the Tri-County Consortium for the Performing 
Arts. A founding purpose of the consortium is to plan and direct events to be staged in 
the new amphitheater at Tech. 

An agreement between T ri-County and the Oconee School District opened a 
series of new certificate programs for employees of the metalworking industries in 
Oconee County. The training is aimed at supplying industry with the necessary 
related academic studies to support the training of employees in mechanical 
manufacturing processes. 

T ri-County added a specially designed counseling service for homemakers and 
single parents (HASP) to help them cope with the problems of returning to the 
classroom. This year, HASP assisted 124 homemakers and single parents, along with 
42 children of the students. 

Other major accomplishments for the year: T ri-County ranked fourth among 
higher-education institutions in the state in terms of hours of service given to the 
college by volunteers ... The "Wally," top award of the Hospital Association of the 
Carolinas, went to Tri-County's Radio and Television Broadcasting Department for a 
video presentation produced by students and faculty in the department for Anderson 
Memorial Hospital...The Foundation approved its first capital campaign of $4.575 
million and set August 22, 1986, as the date to officially begin the fund raising ... A 
computer-aided drafting lab opened in the engineering graphics technology depart
ment. .. The college provided several support services to the Iva GREAT Towns 
program, and the governor's trophy was awarded to the town on December 2. 
President Don Garrison served as chairman of the GREAT Towns Human Resources 
Committee, a role that he has played in all GREAT Towns programs in Anderson, 
Oconee and Pickens counties. 

TRIDENT TECHNICAL COLLEGE 

Trident Technical College's 1986 fiscal year was one of administrative transition 
and unparalleled academic program developments. 

Dr. Charles W. Branch was appointed president near the end of the previous 
fiscal year, and continued an organizational streaming process which placed a 
majority of faculty and staff under the direction of two executive officers-the vice
president for academic and student affairs and the vice president for finance and 
administration. 

Also reporting directly to the president are the directors of professional 
development, information automation, research and planning and marketing, plus an 
executive assistant and internal auditor. 

The appointment of a marketing director was the culmination of an innovative 
and pioneering effort aimed at re-orienting the college's efforts at meeting the 
educational needs of its service area of Berkeley, Charleston and Dorchester 
counties. A concentration on selection of an academic and administrative leadership 
team between January and July helped ensure that new programs and projects were 
put into place. 
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A major part of this revitalization was the continued progress toward the re
opening of Trident Technical College's downtown Palmer Campus located next to 
Control Data's Business and Technology Center on East Bay Street. While extensive 
renovation to the former high school progressed on schedule, faculty and staff were 
busy designing new programs geared to the population on the peninsula and 
surrounding communities. After years of negotiation, a previous site located on the 
Ashley River was sold to The Citadel for $2 million. 

Simultaneously, new life was pumped into Trident Tech's Berkeley Campus near 
Moncks Corner, SC. A campus director and assistant director were appointed, and a 
campus advisory committee composed of county business and civic leaders took an 
active role in offering direction to the college on serving the needs of area residents. 

Trident Technical College's Main Campus in North Charleston continued as the 
focal point of activity. Enhancements to the college's computer capabilities continued, 
to the benefit of instruction and administration. Physical plant improvements, ranging 
from major building repairs to the addition of a proposed central information center 
demonstrated the college's efforts at providing a positive learning environment for 
students. 

Above all other activities, however, curriculum development set a record pace in 
1986. The college's pro-active posture in playing an economic development role in the 
counties it serves meant the introduction and approval by the Area Commission of 
more than 30 new certificate and associate degree programs. Other innovative 
programs, such as Weekend College, were developed for specific student markets. 

New curriculum development, however, does not in itself guarantee the 
employment potential of a college graduate hired by a local plant or company. For this 
reason, Trident Technical College began a formal program aimed at incorporating the 
concepts of competency-based education into instructional areas. Standardized 
course syllabi models, measurement criteria for expertise in skill areas and exit exams 
are all under consideration. · 

And realizing the importance of technology and communication in the business 
world, Trident Tech has mandated that all associate degree candidates successfully 
complete basic computer and oral communication courses. Integration of these 
essential courses has begun. 

Fiscal1986 was a very busy year at Trident Technical College. Yet realizing the 
importance of forecasting trends which will affect the quality of life in its service area, 
the college took time towards the end of the year to begin an introspective 
examination. 

Starting with a revised mission statement which more accurately reflects the 
college's leadership role in economic development and service to the community, 
Trident Tech redesigned its planning process from separate and decentralized 
planning activities to a comprehensive strategic design. The overall goal of the process 
is a more effective allocation of resources and identification of a systematic approach 
of remaining responsive to the needs of its customers. The new planning process 
looks outward and deals with the issues of keeping the institution in step with the 
constantly changing environment. 

During the year, three valued members of the College's Area Commission 
retired. Nathan S. Addlestone, a 10-year veteran of the governing body representing 
Charleston County, retired in January. Henry D. Byrd of Dorchester County, retired 
in June after 24 years distinguished service to the college. T.W. Salisbury, also of 
Dorchester County, retired in June with 7 years of service to Trident Technical 
College. 
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WILLIAMSBURG TECHNICAL COLLEGE 

Williamsburg Technical College has seen rapid progress on the new Will 
Northington Meriwether Learning Resources Center during 1986. The 16,000-square
foot building houses the college's LRC as well as the student services offices and 
several classrooms. The addition cost some $770,000 to complete. The college will 
have the use of this new facility by the start of the Fall '86 Quarter. 

Recruitment and retention endeavors at the college boosted enrollment during 
the 85-86 school year. Student services personnel have distributed posters quarterly 
announcing registration dates and times as well as programs of study at Williamsburg 
Tech. In addition to the 27,000 quarterly course schedules that are mailed out each 
quarter by the public information office, some 4,000 additional quarterlies have been 
mailed by student services to former and present students and to affiliates of the 
college. 

Several certificate programs which were upgraded from diploma programs 
include air conditioning and heating, electricity, and machine shop. Two new 
certificate programs instituted at the college included child care assistant and criminal 
justice. The child care assistant program will offer courses to students interested in 
careers in public or private child care centers or kindergartens. The criminal justice 
program will serve to prepare students for careers in law enforcement. 

The college has had great success for several quarters by offering courses in the 
Hemingway area. Courses which have been offered there include general education 
and teacher recertification courses. The college has also established sound articula
tion agreements with such four-year institutions as Francis Marion College, the 
University of South Carolina-Coastal and South Carolina State College. In an 
endeavor to offer comprehensive educational opportunities to area people, an 
instructional television fixed systems (ITFS) educational television transmitor and 
120-foot microwave tower were added to the campus to allow the college reception to 
ETV programming and talkbacks. 

In order to meet rising financial needs, tuition at Williamsburg Technical College 
was raised to $150 per quarter. Students receiving financial assistance will not be 
invonvenienced by the increase and Williamsburg Tech will remain among the least 
expensive institutions in the state. One of the largest single private endowments of its 
kind in the state was made to Williamsburg Tech in the fall of 1985. Mrs. Ednamaye 
Reese Meriwether of Egypt, Texas made a $25,000 endowment to the college in 
memory of her late husband. The Will Northington Meriwether Scholarship 
Endowment will be awarded quarterly to students who demonstrate academic 
promise and are first generation college attendees. 

Two mini-grants in the amount of $5,000 each were awarded to the college to 
promote non-traditional educational and occupational opportunities. The college's 
career planning and placement center continues to serve over fifty percent of the 
student body by offering them current information and counseling on career options, 
job availabilities and placement necessities. · 

The college recently completed its seventh year of the Upward Bound grant 
which totaled some $145,000. Project Upward Bound provides encouragement to 
disadvantaged high school students to t~ke full advantage of postsecondary 
educational opportunities. The college was exempt for the fourth year in a row from 
affirmative action reporting. Williamsburg Tech is one of four institutions in the state 
to receive such exemption status from the State Human Affairs Commission. 
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The college will implement the administration of ASSET tests to new students 
during registration for fall quarter. The testing process will offer students information 
by which to determine their areas of ability and interest. Students will also receive 
counseling and advisement for a profitable college career. 

YORK TECHNICAL COLLEGE YEAR END REVIEW 

The year was one of graphic change at York Tech, which started off with a name 
change from the original TEC to the new Tech. The name, YORK TECHNICAL 
COLLEGE was strengthened by the use of a newly designed YORK TECH logo which 
was used to masthead all printed material and media advertising. The students, the 
faculty and the community now readily identify the college by its new name and image. 

To coordinate public information, public relations, catalog and brochure 
development, and recruiting programs, a marketing department was created. This 
department is programmed for expansion as facilities are increased. 

To shorten and to improve the lines of communications in all sectors of York 
Tech administration, all academic programs were grouped into four operating 
divisions and responsible deans were appointed. The deans were put into direct 
syncopation with the vice president for instruction. This mode of management has 
proven itself well, and after a year of service, it has become standard operating 
procedure. 

The fall quarter enrollment at York Tech showed a welcome increase of almost 
ten percent. This increase was assumed to be a positive result of an aggressive 
campaign by the entire staff at York Tech, supported by a professional advertising 
program in the news media. Promotional groundwork is prepared for a further 
increase in the next fall student enrollment. 

Scholarship programs are playing an increasing part in student enrollment. The 
York Tech Foundation has a broadened base of funding, with grants coming from 
area industries such as Springs Industries and Bowater Carolina Company, as well as 
from individuals in the community. 

This was the year the York Tech development program found its benefactor. A 
$1.6 million Title III Special Needs Program grant places the college in position to 
move forward on programs in faculty development, improved equipment, improve
ment in courses and course content, and other needs. York Tech's new child 
development specialist certificate program is a good example of course improvement. 
This program is off to a good start, with plans for expansion underway. 

Though starting small, a scholarship program to assist young women to enter 
courses considered non-traditional for women has started at York Tech. Funding 
comes from the federal grant for sex equity programs. 

For two weeks in March, York Tech hosted and participated in a Specialist 
Training Program sponsored by the National Council for Resource Development. 
York Tech served as the model campus for this important national program. 
Participants came to York Tech from states throughout the nation, including Alaska. 

Fallowing the tone of office set by York Tech President Baxter Hood, the campus 
bent slightly to be more 'up-beat' during the year. The first indication that this would 
be a workable theme came at the First Annual President's Hot Dog Ball, a courtyard 
feast to welcome all students and faculty to York Tech. The theme of warm fellowship 
was followed during the year at an October 'Barbeque in the Park', and with other 
social activity during holiday periods. Black History Month was recognized with a 
campus program that was advertised and promoted. 
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The highlight of the year's 'up-beat' program was undoubtedly the York Tech 
FEST, a one-day carnival on campus with all students, families and community being 
invited to come look us over. The York Tech staff and faculty were hosts to thousands 
attending this event. 

During the week which was climaxed by the TECH FEST, York Tech 
participated in a Business Bazaar sponsored by the Rock Hill Chamber of Commerce. 
This was a well publicized event that drew thousands to see business, industry, 
medical and school exhibits. Tech participation was certain to have drawn the college 
and community more closely together. 

York Tech's 'product' was of high quality during the year. Many students were 
cited for classroom accomplishments and forty-six York Tech students were listed in 
"Who's Who Among Students in American Junior Colleges." The York Tech Dean's 
List was bountiful at each school quarter, and 4.0 grade point students were not rare. 

While the year was one of Tech involvement in every direction, the more 
fundamental efforts of York Tech did not go unnoticed or unrewarded. York Tech 
was the only college in South Carolina to be cited by the U.S. Department of 
Education for outstanding work in their computer engineering technology programs. 
The National Association of Radio and Telecommunications Engineers, Inc. (NARTE) 
certified York Tech to become an Authorized Testing Center in accordance with 
Federal Communications Guidelines on Report and Order. 

During the year, York Tech continued with its service to area industrial firms, 
training 529 employees in advanced job skills. Bowater Carolina, Celanese Textile 
Fibers, GFT, Golden Food, International Glass, Marathon Boat, Rockwell Interna
tional and INA Bearing were among the industries served by York Technical College 
training programs. 

York Tech's Continuing Education Division offered many special programs for 
the community and industry throughout the year. It is interesting to note that one 
training course, advanced fire technology, was attended by industrial fire security 
personnel located in many areas on the east coast. Those attending represented firms 
such as DuPont, Union Carbide, The Searle Company and many of the nation's 
industry leaders. 

Perhaps the greatest pride in over-all college accomplishment comes when peers 
say, "You have done well." York Technical College was cited for having done well 
when it received reaffirmation of accreditation by the Southern Association of 
Colleges and Schools. 

This outline is by no means a thorough examination of the work and efforts put 
forth during the year by York Technical College. It is hoped that it will serve as an 
interesting and meaningful sample of activity to be looked back upon with pleasure 
and modest pride. 
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TOTAL DEGREES AND DIPLOMAS AWARDED 
IN ACADEMIC YEAR JULY 1984-JUNE 1985 

DEGREE DIPLOMA PROGRAMS TOTAL 
COLLEGE PROGRAMS TWO YEAR ONE YEAR GRADUATES 

AIKEN 116 0 72 188 
BEAUFORT 54 3 52 109 
CHEST.-MARL. 49 0 5 54 
DENMARK 95 0 77 172 
FLOR.-DARL. 249 4 57 310 
GREENVILLE 574 0 197 771 
HORRY-GEORG. 150 30 24 204 
MIDLANDS 606 22 143 771 

0'> I ORANG.-CALH. 143 53 58 254 (A) 

PIEDMONT 241 28 55 324 
SPARTANBURG 185 6 152 343 
SUMTER 138 14 57 209 
TRI-COUNTY 301 13 18 332 
TRIDENT 427 0 191 618 
WILLIAMSBURG 29 0 19 48 
YORK 196 0 88 284 

TOTAL 3,553 173 1,265 4,991 

TEC DEPARTMENT OF PLANNING & RESEARCH JULY. 1986. 
HEGIS REPORT 2300-2.1A-DEGREES AND OTHER FORMAL AWARDS 



APPENDIXB 

FULL-TIME EQUIVALENT ENROLLMENTS FOR FY 1977-78 THROUGH FY 1985-86 
TECHNICAL EDUCATION PROGRAM 

TEC COLLEGES ~~n ~~~ ~1~ ~m1 ~~~ FY 1983 FY 1984 FY 1985 FY 1986 

AIKEN 909 916 864 903 895 893.4 948.5 875.2 1.035.9 
BEAUFORT 960 946 978 1.030 883 784.7 732.0 655.9 635.3 
CHEST.-MARL. 547 483 530 555 583 580.1 559.4 533.8 498.6 
DENMARK 801 603 595 676 690 773.3 766.7 675.0 725.9 
FLOR.-DARL. 2,165 2,365 2,238 2,269 2,190 2,166.4 1,984.6 1780.3 1,761.2 
GREENVILLE 5,252 5,084 4,887 4,892 4,799 5,527.2 5,065.7 4892.2 4,833.0 
HORRY-GEORG. 1,242 1,174 1,079 1,152 1,179 1,166.4 1,199.4 1146.5 1,137.7 
MIDLANDS 5,353 5,081 4,827 5,090 5,391 5,094.6 4,571.1 4351.6 4,151.7 
ORANG.-CALH. 1,640 1,504 1,381 1,431 1,367 1,237.7 1,314.5 1132.6 1,136.2 

0> I PIEDMONT 1,705 1,635 1,418 1,728 1,704 1,764.8 1,720.8 1604.8 1,740.3 
~ SPARTANBURG 1,671 1,618 1,607 1,746 1,834 1,870.5 1,763.8 1638.9 1,566.4 

SUMTER 1,355 1,262 1,433 1,584 1,680 1,649.5 1,549.7 1419.8 1,288.8 
TRI-COUNTY 2,062 2,035 1,902 2,057 2,246 2,299.2 2,101.6 1793.8 1,877.2 
TRIDENT 5,730 5,571 4,715 4,723 5,175 4,783.9 4,020.1 3592.2 3,247.6 
WILLIAMSBURG 610 477 536 465 428 377.3 331.7 290.5 318.0 
YORK 1,442 1,460 1,482 1,590 1,745 1,934.9 1,841.2 1,581.0 1,646.5 

-
TOTAL ALL INST 33,444 32,214 30,472 31,891 32,789 32,903.9 30,470.8 27,964.1 27,600.3 

1,030 

TEC DEPARTMENT OF PLANNING & RESEARCH. JULY 1986. 



APPENDIXC 

FULL-TIME EQUIVALENT ENROLLMENT GROWTH WITHIN THE TECHNICAL EDUCATION PROGRAM 
FY 1977-1978 THROUGH FY 1985-1986 
*** BY CLUSTER *** 

CLUSTER AREA FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 

AGRICULTURE ..... 584.0 505.0 406.4 385.9 399.3 361.0 347.5 376.4 304.3 

ALLIED HEALTH ... 2,780.0 2,718.0 2,479.1 2,712.6 2,852.8 3,332.3 3,495.6 3,235.7 3,235.6 

a> I 
BUSINESS ......... 11,461.0 11,006.0 10,629.2 10,715.6 10,907.1 11,015.2 10,525.1 9,764.9 9,622.9 

01 
ENGINEERING ..... 2,918.0 3,045.0 2,966.6 3,287.3 3,400.5 3,389.5 2,980.6 2,753.2 2,600.5 

INDUSTRIAL/ 
OCCUPATIONAL 9,877.0 9,395.0 8,715.0 8,997.1 8,580.8 8,012.5 7,032.4 6,083.6 5,567.8 

PUBLIC SERVICE ... 2,702.0 2,471.0 2,081.3 2,058.7 1,828.7 1,504.5 1,212.3 1,102.0 1,257.6 

ANAS ............ . 2,425.0 2,379.0 2,455.2 2,610.7 2,809.0 2,953.2 2,621.2 2,567.5 2,499.9 

CAREER DEV./ 
UNDETERMINED 697.0 695.0 739.0 1,123.4 2,008.6 2,335.9 2,255.8 2,082.2 2,511.7 

-
TOTAL FTE ........ 33,444.0 32,214.0 30,471.8 31,891.3 32,786.8 32,904.1 30,470.5 27,965.5 27,600.3 

TEC DEPARTMENT OF PLANNING & RESEARCH. JULY 1986. 



APPENDIXD 

TECHNICAL AND COMPREHENSIVE 
EDUCATION ANNUALIZED UNDUPLICATED 

HEADCOUNT ENROLLMENT 1961-86 

Year 

1961-62 ......... . 
1962-63 ......... . 
1963-64 ......... . 
1964-65 ......... . 
1965-66 ......... . 
1966-67 .... · ..... . 
1967-68 ......... . 
1968-69 ......... . 
1969-70 ......... . 
1970-71 ......... . 
1971-72 ......... . 
1972-73 ...... · ... . 
1973-74 ..... ... · .. 
1974-75 ......... . 
1975-76 ......... . 
1976-77 ... , ...... . 
1977-78 ......... . 
1978-79 .... ..... . 
1979-80 ......... . 
1980-81 ......... . 
1981-82 ......... . 
1982-83 .. ....... . 
1983-84 .... ..... . 
1984-85 ..... .... . 
1985-86 ......... . 

TEC College 
Enrollments 

1,122 
11,867 
18,659 
32,967 
37,046 
42,146 
59,817 
79,001 
81,415 
81,486 

104,638 
93,650 

111,541 
115,825 
122,121 
142,058 
145,168 
154,158 
162,602 
164,503 
154,276 
155,127 
176,046 
169,238 

Special Schools 
Compll!tions 

475 
2,190 
2,785 
2,824 
5,044 
5,704 
4,081 
4,419 
4,534 
3,804 
5,403 
5,054 
3,759 
2,902 
2,622 
2,826 
1,725 
2,580 
3,545 
3,793 
4,708 
4,967 
5,331 
6,331 
7,300 

Total 

475 
3,312 

14,652 
21,483 
38,011 
42,750 
46,227 
64,236 
83,535 
85,219 
86,889 

109,692 
97,409 

114,443 
118,447 
124,947 
143,783 
147,748 
157,703 

' 166,395 
169,211 
159,243 
160,458 
182,377 
176,538 

Source: TEC Management Information System; includes Technical Edu
cation, Continuing Education, Community Service, restricted 
State and federal programs. 
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APPENDIXE 
STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
ENDING FALL UNDUPLICATED HEADCOUNT ENROLLMENT -ALL PROGRAMS 
FALL 1976 THROUGH FALL 1985 

TEC COLLEGES Fall1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 

Aiken 1,265 1,473 1,690 1,784 1,944 1,818 1,928 2,054 1,837 2,160 
Beaufort 1,456 1,441 1,536 1,681 1,763 2,006 1,933 1,898 2,174 1,782 
Chest.-Marl. 1,257 1,545 1,463 1,687 1,721 1,706 1,603 1,952 1,653 1,536 
Denmark 833 843 ' 719 600 669 619 791 1,037 804 756 
Flor.-Darl. 4,631 3,912 4,226 4,456 5,299 4,627 4,318 4,087 4,783 5,616 
Greenville 7,376 9,770 8,912 11,891 12,349 12,526 10,717 9,105 13,407 14,032 
Horry-Georg. 1,513 1,817 1,885 2,389 2,374 2,526 2,581 2,678 3,313 2,561 
Midlands 6,294 7,572 7,861 7,829 8,638 9,853 9,349 7,705 7,537 7,952 
Orang.-Calh. 2,658 3,269 3,240 3,391 3,139' 3,210 3,578 2,818 2,942 2,682 
Piedmont 4,050 4,685 4,468 4,511 5,548 5,001 5,572 6,663 6,130 6,323 
Spartanburg 3,268 3,527 3,174 2,957 2,730 3,326 3,786 3,839 3,576 3,335 
Sumter 2,167 2,637 2,769 2,897 3,249 2,970 3,193 3,970 4,023 4,084 
Tri-County 5,288 6,632 5,393 5,716 6,664 7,753 7,364 7,781 8,041 8,068 
Trident 7,091 7,457 7,511 8,005 8,696 8,811 8,616 7,673 7,723 6,856 
Williamsburg 1,453 1,758 1,576 1,637 833 1,095 1,882 1,449 769 942 
York 2,146 2,528 2,279 2,518 3,008 3,101 3,201 3,135 3,093 3,815 

SC Fire Acad. -NA- 893 567 696 1,173 1,642 1,192 755 -NA- -NA-

TOTAL ALL INST. 52,746 61,759 59,269 64,645 69,797 72,590 71,604 68,599 71,805 72,500 

ENDING FALL QUARTER 'ALL PROGRAMS' INCLUDES TECHNICAL EDUCATION, CONTINUING EDUCATION, 
COMMUNITY SERVICE. RESTRICTED STATE & FEDERAL PROGRAM ACTIVITY REPORTED THROUGH TEC'S MANAGEMENT 
INFORMATION SYSTEM. 
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APPENDIXF 

HEADCOUNT ENROLLMENT BY CLASSIFICATION STATUS AND SEX 
TECHNICAL EDUCATION PROGRAM-FALL 1985 

FULL TIME STUDENTS 
FRESHMEN SOPHOMORE 

TEC COLLEGES MEN WOMEN MEN WOMEN 

Aiken 89 136 139 171 
Beaufort 43 80 61 120 
Chest-Marl. 37 82 79 105 
Denmark 75 124 168 190 
Flor.-Darl. 321 477 141 151 
Greenville 544 578 958 1,052 
Horry-Georg. 132 191 288 260 
Midlands 423 504 791 864 
Orang.-Calh. 219 227 162 279 
Piedmont 285 445 209 248 
Spartanburg 241 289 290 288 
Sumter 70 165 249 324 
Tri-County 271 253 473 410 
Trident 155 248 516 751 
Williamsburg 26 49 38 66 
York 177 206 278 337 

TOTAL ALL INST. 3,108 4,054 4,840 5,616 

TEC DEPARTMENT OF PLANNING & RESEARCH. HEGIS 2300-2.38 
JULY 1986 

PART TIME 

MEN WOMEN 

379 215 
330 317 
117 137 
53 32 

184 459 
1,046 1,388 

151 190 
961 1,003 
191 191 
243 238 
330 222 
310 388 
313 498 
945 943 

62 127 
332 375 

5,947 6,723 

UNCLASSIFIED 

MEN WOMEN TOTAL ,, 
51 62 1,242 
44 39 1,034 
26 25 608 

2 4 648 
48 190 1,971 
95 151 5,812 
44 49 1,305 
70 104 4,720 
12 17 1,298 
27 57 1,752 
40 57 1,757 
83 72 1,661 
52 64 2,334 

510 446 4,514 
7 48 423 

119 158 1,982 
-

1,230 1,543 33,061 



APPENDIXG 
STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 

ANNUALIZED UNDUPLICATED HEADCOUNT ENROLLMENT IN TECHNICAL COLLEGE PROGRAMS 
FY 1976 THROUGH FY 1986 

TEC COLLEGES FY 1977 FY 1978 FY 1979 FY 1980 FY 1981 FY 1982 FY 1983 FY 1984 FY 1985 FY 1986 

Aiken 2,780 3,804 3,453 3,281 3,681 3,504 4,198 4,258 4,198 5,291 
Beaufort 2,784 2,859 3,530 3,877 4,219 4,303 3,564 4,336 4,408 3,934 
Chest.-Marl. 2,565 3,136 5,165 5,823 6,249 4,790 4,326 3,930 4,261 3,021 
Denmark 1,373 1,450 1,170 849 913 914 1,202 1,474 1,070 1,328 
Flor.-Darl. 9,575 11,173 9,775 9,567 11,486 9,253 9,663 8,628 9,464 9,486 
Greenville 19,093 21,639 22,910 28,185 29,941 30,758 21,760 19,619 38,414 34,423 
Horry-Georg. 2,769 3,356 3,646 4,798 5,275 5,634 6,165 6,715 7,226 5,929 
Midlands 13,830 14,797 16,547 16,636 18,567 21,713 20,064 17,424 17,330 19,658 

0> I Orang. -Calh. 6,813 7,792 7,337 9,009 6,706 6,788 7,081 5,951 6,210 5,522 
CD 

Piedmont 9,086 10,102 10,790 11,755 11,280 11,556 12,609 15,771 13,599 13,725 
Spartanburg 6,984 8,076 7,664 7,129 6,507 6,560 6,446 6,121 6,785 8,114 
Sumter 4,916 6,108 6,177 6,825 8,418 6,865 7,569 9,002 11,114 11,838 
Tri-County 12,763 15,090 13,694 13,123 16,134 16,776 16,434 19,098 17,413 17,725 
Trident 14,972 16,030 16,321 16,924 16,910 18,199 16,765 16,181 15,990 15,185 
Williamsburg 2,742 2,845 2,676 2,357 2,027 2,603 3,051 1,726 1,549 1,653 
York 4,085 4,836 4,999 4,898 5,348 6,189 5,724 5,320 5,727 7,328 

JTPA 4,586 5,600 5,860 5,563 5,058 4,350 4,475 4,850 5,550 7,300 
Special Schools 2,826 1,725 2,580 3,545 3,793 4,708 4,967 5,331 6,331 5,078 
SC Fire Academy 405 3,365 3,454 3,559 3,883 3,748 3,180 4,723 5,738 -NA-

Total All Progs. 124,947 143,783 147,748 157,703 166,395 169,211 159,243 160,458 182,377 176,538 

(INCLUDES ENROLLMENTS/PARTICIPANTS IN ALL PROGRAMS: TECHNICAL EDUCATION, 
CONTINUING EDUCATION, COMMUNITY SERVICE, RESTRICTED STATE & FEDERAL 
PROGRAMS, SPECIAL SCHOOLS AND COMPREHENSIVE MANPOWER ARE SHOWN BY 
PROGRAM. SPECIAL SCHOOLS DATA REPRESENT COMPLETIONS.) 



APPENDIXH 

I. 

II. 

III. 

IV. 

TEC SYSTEM STUDENT CHARACTERISTICS 
FISCAL YEAR 1984-1985 

VETERAN STATUS HEADCOUNT 

A. Vet GI Bill .......................... 4,757 
B. Vet Non-GI Bill ...................... 0 
C. Non Veteran ....................... 48,969 
D. Not Specified ....................... 0 

TOTAL .......................... 53,726 

CLASSIFICATION 

A. Freshman .......................... 36,738 
B. Sophomore ........................ 16,988 
C. Unclassified ........................ 0 

TOTAL .......................... 53,726 

ETHNIC GROUP 

A. Black .............................. 13,377 
B. White ............................. 38,263 
C. Other ............................. 1,016 
D. Not Specified ....................... 1,070 

TOTAL .......................... 53,726 

SEX 

A. Male .............................. 25,045 
B. Female ............................ 28,681 
c. Not Specified ....................... 0 

TOTAL .......................... 53,726 

TEC DEPARTMENT OF PLANNING & RESEARCH, JULY 1986. 
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PERCENTAGE 

8.85% 
0.00% 

91.15% 
0.00% 

100.00% 

68.38% 
31.62% 

0.00% 

100.00% 

24.90% 
71.22% 

1.89% 
1.99% 

100.00% 

46.62% 
53.38% 

0.00% 

100.00% 



APPENDIX I 

STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
UNDUPLICATED HEADCOUNT ENROLLMENT BY COUNTY -FY 1985-1986 
(TECHNICAL EDUCATION PROGRAM) 

COUNTY TOTAL COUNTY TOTAL 

Greenville 7,725 Abbeville 330 
Richland 4,953 Kershaw 300 
Charleston 4,607 Cherokee 280 
Spartanburg 2,657 Newberry 258 
York 2,267 Barnwell 246 
Anderson 2,246 Collet on 234 
Sumter 2,210 Union 199 
Lexington 2,176 Marion 197 
Aiken 1,975 Lee 191 
Berkeley 1,934 Calhoun 190 
Beaufort 1,758 Fairfield 190 
Pickens 1,752 Saluda 188 
Florence 1,582 Edgefield 174 
Orangeburg 1,426 Dillon 165 
Horry 1,402 Hampton 129 
Greenwood 1,385 Allendale 83 
Dorchester 1,207 Jasper 72 
Oconee 1,005 McCormick 55 
Darlington 740 
Laurens 678 
Williamsburg 672 
Chesterfield 669 Total in State 52,961 
Lancaster 514 Unknown 152 
Marlboro 460 Out-of-State 551 
Georgetown 456 Foreign 62 
Clarendon 352 
Bamberg 337 
Chester 335 

TOTAL ...... 53,726 
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APPENDIXJ 

PERCENTAGE OF 18-64 AGE POPULATION ATTENDING TECHNICAL COLLEGES 
BY SERVICE AREA-FY 1985-1986 

(TECHNICAL EDUCATION AND CONTINUING EDUCATION PROGRAMS) 

NO. OF STUDENTS PERCENTAGE OF 
ATTENDING 18T064AGE 18T064AGE 

FROM RESPECTIVE POPULATION POPULATION 
TECHNICAL COLLEGE SERVICE AREA (1986 Estimate) SERVED 

Aiken 4,181 71,536 5.84% 
Beaufort 3,269 90,217 3.62% 
Chesterfield-Marlboro 2,224 44,313 5.02% 
Denmark 488 30,466 1.60% 
Florence-Darlington 6,458 119,009 5.43% 
Greenville 15,469 206,128 7.50% 
Harry-Georgetown 4,645 106,855 4.35% 
Midlands 14,921 309,613 4.82% 
Orangeburg-Calhoun 2,680 62,096 . 4.32% 
Piedmont 10,825 130,437 8.30% 
Spartanburg 6,494 138,000 4.71% 
Sumter 9,101 111,259 8.18% 
Tri-County 15,364 190,732 8.06% 
Trident 9,475 321,122 2.95% 
Williamsburg 797 23,328 3.42% 
York 4,050 77,389 5.23% 

TOTAL TEC SYSTEM 110,441 2,032,500 5.43% 

(NOTE: 18 TO 64 AGE GROUP BASED ON 1980 CENSUS DATA AND 1990 PROJECTIONS PROVIDED BY 
THE DEPARTMENT OF RESEARCH AND STATISTICAL SERVICES. EXCLUDED FROM THIS REPORT 
ARE 6.554 STUDENTS NOT IDENTIFIED BY COUNTY OF RESIDENCE. 
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APPENDIXK 

STATE BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 
FY 1986-87 STUDENT FEES 

IN-COUNTY OUT-OF-COUNTY OUT-OF-STATE 
Full Time Part Time Full Time Part Time Full Time Part Time 

TEC COLLEGES Per Quarter Per Hour Per Quarter Per Hour Per Quarter Per Hour 

Aiken $200.00 $16.00 $200.00 $16.00 $295.00 $24.00 
Beaufort $225.00 $19.00 $240.00 $20.00 $300.00 $25.00 
Chest-Marl. $160.00 $13.33 $185.00 $15.42 $260.00 $21.67 
Denmark $175.00 $12.00 $175.00 $12.00 $250.00 $12.00 
Flor.-Darl. $225.00 $19.00 $275.00 $23.00 $350.00 $30.00 
Greenville $155.00 $15.50 $172.50 $17.25 $287.50 $28.75 
Horry-Georg. $200.00 $17.00 $200.00 $17.00 $400.00 $34.00 
Midlands $250.00 $21.00 $315.00 $27.00 $500.00 $42.00 
Orang.-Calh. $190.00 $16.00 $240.00 $20.00 $290.00 $24.00 
Piedmont** $204.29 $16.79 $250.00 $20.90 $300.00 $25.00 
Spartanburg $150.00 $13.00 $185.00 $16.50 $300.00 $26.00 
Sumter $198.00 $16.50 $228.00 $19.00 $312.00 $26.00 
Tri-County $200.00 $17.00 $200.00 $17.00 $396.00 $34.00 
Trident $195.00 $17.00 $240.00 $21.00 $390.00 $34.00 
Williamsburg $150.00 $13.00 $150.00 $13.00 $150.00 $13.00 
York $132.00 $11.00 $159.00 $13.25 $264.00 $22.00 

COMPILED BY DEPARTMENT OF STUDENT SERVICES FROM DATA SUBMITTED BY CHIEF STUDENT SERVICES OFFICERS. 
UPDATED AUGUST 07,1986. 

**SEE ATTACHED** 

OUT-OF-COUNTRY 
Full Time Part Time 

Per Quarter Per Hour 

$295.00 $21.00 
$300.00 $25.00 
$480.00 $39.99 
$250.00 $12.00 
$625.00 $52.00 
$677.50 $67.75 
$400.00 $34.00 
$625.00 $53.00 
$290.00 $24.0 
$500.00 $41.70 
$450.00 $36.00 
$312.00 $26.00 
$396.00 $34.00 
$680.00 $58.00 
$150.00 $13.00 
$264.00 $22.00 



VARIABLE STUDENT FEES FOR IN-COUNTY STUDENTS 

PIEDMONT TECHNICAL COLLEGE 

IN-COUNTY 
STUDENT FEES 

SALUDA 
ABBEVILLE 
NEWBERRY 
EDGEFIELD 
GREENWOOD 
LAURENS 
MCCORMICK 

AVERAGE ......... . 

FULL-TIME PART TIME 

$210.00 
$210.00 
$210.00 
$195.00 
$205.00 
$215.00 
$185.00 

$204.29 
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$17.00 
$17.00 
$17.00 
$16.50 
$17.00 
$17.50 
$15.50 

$16.79 
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STATEMENT OF FUND SOURCES 

AND CURRENT FUND EXPENDITURES 
FISCAL YEAR 1984-85 

Source of Funds 

Current Unrestricted Funds 
State Appropriations $73,650,613.00 
Federal Funds $1,241,184.00 
Student Fees $18,815,271.00 
County Appropriation $10,287,847.00 
Auxiliary Enterprises $7,792,923.00 
Other $4,190,796.00 

Total Unrestricted Source of Funds 

Current Restricted Funds 
Federal 
Other 

Total Restricted Source of Funds 

Current Unrestricted Fund Expenditures 

I. Administrative 
Personal Service $1,459,160.00 
Other Operating Expense $536,401.00 
Equipment $1,993.00 
Employer Contributions $251,643.00 

Total Administrative 

II. Tech Education Institutions Operation 
A-Institutions 

Personal Service $59,629,262.00 
Other Operating Expense $26,793,728.00 
Transfers/Equipment $10,028,547.00 
Employer Contributions $10,385,798.00 

Total Institutions $106,837,335.00 
B·Central Data Processing 

Personal Service $348,781.00 
Other Operating Expense $706,440.00 
Equipment $97,086.00 
Employer Contributions $64,533.00 

Total Central Data Processing $1,216,840.00 
C·State Fire Academy 

Personal Service $393,410.00 
Other Operating Expense $184,412.00 
Equipment $19,866.00 
Employer Contributions $66,112.00 

Total State Fire Academy $663,800.00 
D·Design for the SO's 

Personal Service $247,412.00 
Other Operating Expense $188,088.00 
Equipment $29,231.00 
Employer Contributions $40,360.00 

Total Design for the 80's $505,091.00 
E·Retraining, Missing Bureau and 

Desegregation in Tech Colleges 
JTPA · Job Retraining $697,947.00 
Desegregation Program 
· Operating $135,062.00 
- Equipment $1,660.00 

Total Retraining and 
Desegregation $834,669.00 

Total Tech Education Institution 
Operation 
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$115,978,634.00 

$20,730,826.00 
$1,281,342.00 

$22,012,168.00 

$2,249,197.00 

$110,057,735.00 



III. Industrial Service 
Personal Service 
Other Operating Expense 
Equipment 
Employer Contributions 
Total Industrial Services 

Total Current Unrest. Fund Expenditures 

Current Restricted Fund Expenditures 
Federal 
Other 

Total Restricted Fund Expenditures 

Source: Audited Data 
Prepared: March 21, 1986 to Update Annual Report FY 1984-85 
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$2,177,355.00 
$831,134.00 
$398,590.00 
$264,623.00 

$3,671,702.00 

$20,730,826.00 
$1,281,342.00 

$115,978,634.00 

$22,012,168.00 
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TECHNICAL EDUCATION INSTITUTIONS CURRENT FUND 
UNRESTRICTED REVENUES AND PROGRAM EXPENDITURES 

FISCAL YEAR 1984-85 

Revenues 

Educational and General 

Student Fees 
County Allocation 
State Operating Allocation 
State Procured Equipment 
Other 

Total Educational and General 
Auxiliary Enterprises 
State Retraining, Missing Bureau and 

Desegregation in Tech Colleges 

Total Unrestricted Revenue 

Program Expenditures 

Educational and General 

Instruction 
Academic and Student Support 
Plant Operations and Maintenance 
Administrative and General 
Capital Acquisitions/Transfers 

Total Educational and General 
Auxiliary Enterprises 
State Retraining, Missing Bureau and 

Desegregation in Tech Colleges 

Total Program Expenditures 

Includes Employer Share 
Source: Audited Data 

$18,815,271.00 
$10,287,847.00 
$60,701,500.00 
$4' ()()() '()()(). 00 
$5,206,194.00 

$99,010,812.00 
$7' 792,923.00 

$834,669.00 

$107,638,404.00 

$37,437,816.00 
$14,810,582.00 
$12,731,016.00 
$24,943,449.00 
$10,028,547.00 

$99,951,410.00 
$6,852,325.00 

$834,669.00 

$107,638,404.00 

%of 
Education 

and General 

19.00% 
10.39% 

61.31 
4.04% 
5.26% 

100.00% 

37.46% 
14.82% 
12.74% 
24.96% 
10.03% 

100.00% 

Prepared: March 21, 1986 to Update Appendix 'M'-Annual Report 1984/85 

Includes Employer Share 
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