
Francis Marion University has
been awarded a five-year, $700,000
grant from the S.C. Commission on
Higher Education to start a Center of
Excellence to prepare teachers of chil-
dren of poverty.

The purpose of the center is to
increase the achievement of children of
poverty by improving the quality of
undergraduate teacher preparation,
graduate teacher preparation, and the
professional development of in-service
teachers.

Five universities applied for the
grant, and FMU was the only one to
receive priority full funding. Francis
Marion has pledged to continue the
program beyond the five years covered
by the grant. Some of the center’s pro-
grams have already begun.

“Poverty remains the greatest bar-
rier to educational access and achieve-
ment in this state,” said FMU president
Fred Carter. “This center will provide
teachers and parents a better under-

standing of the challenges and oppor-
tunities attendant to teaching those
who are denied so much.”

The center’s five major goals are
to: design and implement teacher edu-
cation programs that enable graduates
to effectively teach children of pover-
ty; provide high-quality professional
development programs; equip teachers
with the knowledge and skills needed
to work effectively with parents and
community resources; develop a mas-
ter’s degree program which leads to
South Carolina certification as a
Teacher of Children of Poverty; and
become the premier resource in South
Carolina for helping teachers learn
how to provide a high-quality educa-
tion for all children of poverty.

“Poverty as a risk factor has
received very little attention by educa-
tors, researchers, and political lead-
ers,” said Ron Faulkenberry, dean of
FMU’s School of Education. “This is
what makes this center exciting. Our

focus will be on preparing teachers to
deal with the special needs of children
living in poverty. This Center of
Excellence will have a significant
impact on FMU, Pee Dee area schools,
and the students we serve.”

Tammy Pawloski, associate pro-
fessor of education at FMU, is the cen-
ter’s director.

“The Center of Excellence will
afford FMU the opportunity to truly
make a difference in terms of the prac-
tices and strategies that are implement-
ed around our state and throughout our
nation,” said Pawloski. “Our goal is to
use both the knowledge of experienced
and successful practitioners, as well as
existing research evidence to develop
specific training programs for pre- and
in-service teachers that will best meet
every child’s needs, regardless of their
economic background.”

FMU will work with an impressive
set of partners to achieve these goals,

Sammie Chandler and Yvonne Davis, both of Florence,
have been named outstanding staff employees of the year at
Francis Marion University.

The awards were presented July 21 during the staff
awards luncheon, which also honored FMU employees for
length of state service.

Chandler is a central receiving/warehouse assistant in
the physical plant, and Davis is coordinator of monographs
and electronic resources in Rogers Library.

Chandler has been employed at FMU for 14 years and
Davis for 23 years.  Both were cited for their dedication to
their jobs and for service above and beyond the call of duty.

President Carter presented Chandler and Davis with
plaques and $1,000 checks in recognition of winning this
annual award for FMU employees.  

Seven employees were recognized for 30 years of state
service. They are: H. Paul Dove Jr. of Marion, dean of
Rogers Library; Joyce M. Durant of Florence, acquisitions
librarian, Rogers Library;  Joseph E. Heyward of Florence,
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Chandler, Davis named outstanding staff employees

Sammie Chandler, left, and Yvonne Davis, right, are
congratulated by president Fred Carter after being
named outstanding staff employees July 21.

FMU receives $700,000 grant for Center of Excellence
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How Do I Get New ID Cards?
If you do not have an identification

card to verify that you are a member of
one of the health or dental plans
offered through the Employee In-
surance Program (EIP), you may have
trouble accessing benefits.  That’s why
it is so important that each person cov-
ered under the State Dental Plan
(SDP), Dental Plus, State Health Plan
(SHP), TRICARE Supplement or one
of the HMOs have an identification
card.

It is not uncommon for cards to be
misplaced, stolen or simply not deliv-
ered to all covered members. Below
are instructions for requesting one or
more ID cards for each health and den-
tal plan.

SHP
If you need new SHP ID cards, it’s

easy to order them using the “Request
for BlueCross and BlueShield Card
Form.”

Just log onto the Employee
Insurance Program (EIP) website  at
www.eip.sc.gov and choose your cate-
gory; click on “Forms.” Scroll down
and click on “Request for Blue Cross
and Blue Shield Card (SHP ID Card).”

Once you have filled in all of the
necessary information, just drop the
form in the mail to BlueCross
BlueShield of South Carolina (BCB-
SSC) (The full address is listed on the
form). Your new ID card(s) will be

delivered in about two weeks.

Companion HMO and MUSC
Options

Companion HMO and MUSC
Options subscribers can request new
ID cards through Companion’s web-
site.

Just visit EIP’s website at
www.eip.sc.gov and click on
“Insurance Managers.” From the
Insurance Managers list, choose
“Companion Healthcare (health and
prescription drugs)/MUSC Options
(health).” Once you've reached the
Companion Healthcare Web site, click
on “Go there now…” under the section
called “My Insurance Manager.” From
there, just log in with your Username
and Password and select “Request an
ID Card.” 

CIGNA
CIGNA subscribers can request a

new ID card online by visiting the EIP
website at www.eip.sc.gov and click-
ing on “Insurance Managers.” Choose
“CIGNA Healthcare (health and pre-
scription drugs).”

Once you reach the CIGNA web-
site, you can log in and choose
“Request Medical ID Card” to reach
the ID card request form. If you do not
have a username and password, you
can choose “Go to CIGNA.com” and
select “Important Forms” from the
“Popular Links” menu. Scroll down

and click on “Request a CIGNA
Healthcare ID Card,” then fill in all the
requested information.

TRICARE Supplement
Subscribers to the TRICARE

Supplement Plan should call the
Association & Society Insurance
Corporation (ASI) customer service
line at 800-638-2610, extension 255, to
request a new ID card. New cards are
typically shipped within 24 hours of
the request.

State Dental Plan and Dental Plus
If you need new SDP cards, call

your benefits administrator (BA) first
to find out if he/she has any extras set
aside. If your BA does not have any
SDP ID cards available, contact Judy
Looney with BCBSSC by phone at
800-868-2500, extension 43462, or by
e-mail at judy.looney@bcbssc.com.
Dental Plus members should call BCB-
SSC Customer Service at 888-214-
6230 to request new ID cards.

Most plan administrators also take
new ID card requests over their cus-
tomer service lines. Health and dental
insurance cards are issued by the indi-
vidual plan administrators rather than
EIP, so additional questions should be
directed to those companies. Contact
information for each administrator
may be found in the back of your 2004
Insurance Benefits Guide.

vice president for student affairs;
Nancy A. Jeffords of Florence, systems
support technician, Rogers Library;
Yvette H. Pierce of Florence, assistant
reference librarian, Rogers Library;
Patricia T. Pigatt of Florence, circula-
tion manager, Rogers Library; and
Travis W. Ragsdale of Florence, labo-
ratory manager, Chemistry
Department.

Employees honored for 20 years of
service include: Ronald P. Flowers of
Hartsville, director of purchasing;  A.

Chris Pompey of Darlington, central
receiving/warehouse specialist;  W.
Calvin Thompson of Latta, superinten-
dent of custodial services;  and Bradley
W. Wofford of Aynor, director of the
media center.

Employees recognized for 10
years of service were: Richard J.
Austin of Florence, director,
Department of Public Safety;  Randy
D. Cooper of Marion, craftsman in the
physical plant;  Eric L. Garris of
Marion, associate director of financial
information, business affairs;  Earl J.
Glenn of Florence, captain,
Department of Public Safety;  Lula M.
Hayden of Florence, lead custodian,

Physical Plant;  Donald L. Jackson of
Hartsville, accountant, business
affairs;  Marcia V. Johnson of Marion,
lead custodian, Physical Plant;  Karl D.
McAlister of Dillon, library technical
assistant, Rogers Library;  Eunice I.
Rabon of Marion, director of publica-
tions and printing;  and M. Arleen
Waters of Florence, accounting assis-
tant, business affairs.

Four employees retiring from
FMU were also recognized-Owen M.
Martin of Florence, 32 years;  Flora
S. James of Florence, 31 years;
Nyrita J. Myers of Florence, 29 years;
and Sarah H. Brown of Florence, 26
years.
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beginning with the 18 school districts
in the Pee Dee region. Three “partner”
districts - Darlington County, Dillon 2
and Marion 1 - will be intimately
involved with, and contribute to, the
activities of the center.

“We are very excited for all of the
school districts involved,” said Ray
Rogers, superintendent of Dillon 2.
“This was a huge collaborative effort. I
don’t know what the school districts of
the Pee Dee would do without Francis
Marion University.”

The university will also work with
the Pee Dee Education Center, as well

as two existing COEs: the COE for the
Education and Equality of African-
American Students at Benedict
College, and the COE in Accelerated
Learning at the College of Charleston.

“The Center of Excellence marks a
new chapter in the history of coopera-
tion between FMU and the school dis-
tricts in the Pee Dee,” said Tom Truitt,
executive director of the Pee Dee
Education Center. “The grant will
improve the quality of education for
Pee Dee students and make FMU the
premier university in the south for
preparing teachers to deal with chil-
dren of poverty.”

Francis Marion will also partner
with the S.C. Center for Educator
Recruitment, Retention and Advance-

ment (CERRA) at Winthrop
University, and the National Center for
the Education of Students at Risk
(CRESPAR) at Johns Hopkins Uni-
versity in Baltimore, Md.

Primary activities of the center
will include revising FMU’s under-
graduate teacher education program;
training teachers to use research; link-
ing research directly with professional
development; helping teachers under-
stand parents who live in poverty and
the resources available to them; and
seeking state certification for graduates
of a to-be-developed master’s degree
program.

For more information about the
Center of Excellence, contact Pawloski
at 1475.

GRANT
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Between June 28 and July 9, five
students from Francis Marion Univer-
sity attended an intensive German lan-
guage course at the Fachhochschule
(University of Applied Sciences) in
Schmalkalden, Thuringia in central
Germany. The students were Brandon
Harrington, Leah Kunz, Kristopher
Rogerson, Drayton Hewitt and Alicia
Berry. 

The students arrived at the
Frankfurt airport on Friday, June 25,
where they were met by Dr. G.E.
Harding, the coordinator of the
German program at FMU. The group
stayed for two nights in nearby Mainz
to overcome jetlag and to see some of
the local area. On Saturday the group
took a Rhine River cruise, had lunch at
a castle overlooking the Rhine valley,
and spent the afternoon exploring an
authentic castle -- from the highest
tower to the dungeon.

On Sunday the group left for
Schmalkalden by train, and arrived in
plenty of time to check into the hotel,
which is provided in the program, and
explore the small but charming city of
Schmalkalden, topped off by a group
dinner at a local outdoor café. Monday
morning at nine the students were
given a brief placement test along with
the other 40-plus participants from all
over the world and then placed in
appropriate learning levels. Each

morning the students had language
instruction followed by lunch. In the
afternoons, the students had “modules”
on everything from German short sto-
ries (taught by Harding) to internation-
al learning to German culture, led by
an international faculty. 

A great deal of the learning, how-
ever, occurred outside of the class-
rooms. The students lived in a totally
German-speaking environment, from
lodging to shopping to communicating
with their classmates. Numerous
excursions -- usually capped by a
sumptuous buffet -- rounded out the
offerings. The program provided full-
day trips to Weimar, Erfurt and
Bamberg, a beautiful city in northern
Bavaria not far from Thuringia. On the
weekend, there was an outing to the
Boxberg in the heart of the Thuringian
Forest where students were able to try
their survival skills with hiking, climb-
ing and ropework. Best of all, the costs
for the excursions were included in the
program, as well as the buffets.

In addition to the classes and
excursions, the students had activities
available including sports, film, a
German cookout with Bratwurst (a
Thuringian specialty), and a dance.
There was even a public swimming
pool next to the campus. Also, the stu-
dents were allowed access to the com-
puter centers and the library to send

and receive e-mail or surf the Internet.
At the end of the two-week pro-

gram, the students were tested and
evaluated. All five FMU students
brought three hours of credit in
German language or culture back with
them. Harding offered a follow-up
course in Summer II at FMU for those
interested in getting a year’s credit in
one summer. 

Harding intends to lead groups to
Schmalkalden and other places in
Germany as long as a sufficient num-
ber of students express an interest in
traveling, learning and getting credit
for it. The Schmalkalden Program, for
example, includes hotel, breakfast
daily, all excursions including city
tours and a boat ride in Bamberg, all
campus activities, instruction and
instructional materials.

The program price for 2004 was
approximately $365. The students
were responsible for travel to and from
Germany as well as travel and person-
al activities inside of Germany before
and following the program, any lodg-
ing not connected with the program,
and travel documents, e.g. passport.
No visa is required for this program.
Anyone interested in future trips
should contact Harding at 1603, by e-
mail at gharding@fmarion.edu, or in
person in his office located in Cauthen
Media Center, Room 113A.

Students take intensive German language course in Schmalkalden



Patriot Digest is published twice
monthly and distributed on paydays.
The printing schedule is:
Copy due Publication
Aug. 6 Aug. 13

Submit articles via e-mail at thu-
dak@fmarion.edu. Questions or com-
ments? Contact Todd J. Hudak at 1227.

Patriot Digest is produced for the
Francis Marion University faculty and staff
by the Office of Communications Services,
SAB 113.

Patriot Digest
deadlines

(as of 7-28-04)

Head Women's Softball
Coach

Assistant Dean of Students

Library Technical Assistant -
Cataloging

Cheerleading Coordinator
(Part-time, Temporary Position)

Visit Human Resources,
SAB 105, or call 1140.

AUG.
7-Oct. 29 Art Gallery Series: Paintings by Stephen M. Welch,

UC gallery
10 Orientation for new students
11 10:30amHewn-Timber Cabins public tour
12 Summer II classes end
17-Sept. 30 Art Gallery Series: 2004 Art and Art Education Alumni

Invitational, HFAC gallery
20 8:30am New faculty orientation, Lowrimore Auditorium, 

CEMC
21 Housing opens for new students
23 8 am Fall registration, UC gym
24 8:30am Faculty breakfast and welcome, EDH Main Dining 

Room
25 Fall classes begin

SEPT.
7 8 pm First Tuesday Arts Event: Artists TBA, Kassab Hall, 

HFAC
30 7 pm Art Gallery Series: Reception for 2004 Art and Art 

Education Alumni Invitational, HFAC gallery

Sen. Hugh Leatherman of
Florence presented a $250,000 check
to FMU president Fred Carter for oper-
ation of the nursing program during a
press conference July 27.

“I am pleased to announce that I
was able to convince my fellow legis-
lators to include $250,000 in recurring
budget dollars for the operation of the
nursing program at FMU,” said
Leatherman.

“This means that Dr. Carter will
not have to come to Columbia each
year with hat in hand asking for the
necessary funding to educate our
nurses, the money is in the base budg-
et and as long as I am chairman of the
Senate Finance Committee it will stay
there.”

Leatherman also announced that

the Joint Bond Review Committee,
which he chairs, has approved and
accepted on behalf of the state of South
Carolina the $5 million gift from the
Drs. Bruce and Lee Foundation for
construction of the new nursing build-
ing.

“It’s interesting. You get the build-
ing, and the first question is ‘How do
you pay for the wonderful things to go
inside that building?’” Carter said.
“The questions surrounding the opera-
tion dollars and the state’s approval
have all been resolved today.”

“With my committee's approval
today, it is my understanding that the
contractor selection process can begin
soon and we will soon see dirt moving
and our new school of nursing being
built,” Leatherman said.

Leatherman secures $250,000
in funding for nursing program Francis Marion University athletic

officials announced last week that
women’s softball head coach Jack
Byerley has resigned to accept a soft-
ball assistant coaching position at
Auburn University.  

FMU athletic director Murray
Hartzler said that a search for
Byerley’s successor would begin
immediately.

Byerley came to Francis Marion in
2002 and in two seasons recorded a 73-
26 mark. This past season, a young
Patriot squad (one senior) posted a 37-
17 record and placed fourth during the
Peach Belt Conference regular season
and third at the PBC Tournament.

Coach Byerley resigns 

E-mail faculty and staff news to thudak@fmarion.edu


