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Other	  Achievements 

AA/AS: Admission Process for Two-Year 
Degree Students 
Coastal Carolina University has made it easier for 
students with two-year AA/AS degrees from 
accredited technical or community colleges to be 
admitted into the University's four-year degree 
program by waiving core requirements, April 2010. 
 
Online Degree Program – Bachelor of 
Health Science 
The Bachelor of Health Science Completion 
Program will offer technically educated health 
professionals the opportunity to develop the 
intellectual skills, knowledge, values and critical 
judgment needed to provide leadership and 
management in multiple health care environments. 
This distance education program will be the first 
offered by Coastal Carolina University to be 
delivered entirely online. In May 2010 the program 
proposal will be sent to the South Carolina 
Commission on Higher Education (SC CHE) for 
approval with an official start of the degree 
program anticipated for Fall 2011. 
 
America's 100 Best College Buys 
Coastal Carolina University has been named one of 
"America's 100 Best College Buys" by the 
independent consulting firm, Institutional Research 
& Evaluation Inc.  More than 1,000 colleges and 
universities were surveyed for the designation 
which was announced in October 2009. 
 
 

Forbes Ranking 
Coastal Carolina University has been ranked in the 
top 15 percent of the nation's four-year 
undergraduate institutions in "America's Best 
Colleges 2009," compiled by Forbes and the Center 
for College Affordability and Productivity (CCAP) in 
August 2009. 
 
Commencement - Spring 2010 
Coastal Carolina University has nearly 1,100 
degree candidates participating in the Spring 2010 
commencement ceremony, setting a university 
record. 
 
2010 Magna Awards 
The Scholar's Academy has been awarded an 
Honorable Mention in the American School Board 
Journal's 16th annual Magna Awards program.  The 
Scholar's Academy is a partnership between 
Coastal Carolina University and the Horry County 
School District. 
 
Statewide Recycling Award 
Coastal Carolina University has received the 
"Recycling Event of the Year Award" from the S.C. 
Department of Health and Environmental Control 
(DHEC).  The University was honored in March 
2010 for its "2009 Campus Salvage Program". 
 
	   	  

Academic	  Expansion
Change	  Since	  
Most	  Recent	  
Measure

Change	  
Since	  

Baseline	  Year
2006 2007 2008 2009

Increase	  the	  number	  of	  full-‐time	  faculty 265 284 323 335 3.7% 26.4%
Increase	  need-‐based	  aid	  to	  students	  (grant	  aid/scholarship) 1,436 1,417 1,605 1,754 9.3% 22.1%
	  

Evening	  classes 85 115 130 140 7.7% 64.7%
Weekend	  classes 0 0 6 4 -‐33.3%
Distance	  learning	  classes 33 29 37 51 37.8% 54.5%
Utilize	  online	  course	  management	  software	  (Blackboard) 564 726 943 1,233 30.8% 118.6%

Number	  of	  classes	  offered

Fall	  Semester

Strategy 1: Meeting the 
Educational Needs of Students 
and Community 
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Addition of New Undergraduate Degree Programs 
Since 2006 Coastal Carolina University has added 15 new undergraduate degree programs bringing the 
total majors offered to 51. 
 
 

 
 
 
Addition of New Graduate Degree Programs 
Since 2006 Coastal Carolina University has added two new graduate degree programs bringing the total 
graduate degrees offered to six. The M.S. in Writing degree is pending approval from the Southern 
Association of Colleges and Schools (SACS). 
 

 
 

 
 
 
 
 
 

Undergraduate	  Major
B.S.	  Exercise	  and	  Sport	  Science
B.S.	  Biology	  -‐	  Cellular,	  Molecular	  Biology	  and	  Genetics
B.S.	  Biology	  -‐	  Ecology,	  Evolution	  and	  Conservation
B.S.	  Biology	  -‐	  Integrative	  Biology
B.A.	  Economics
B.A.	  Graphic	  Design
B.S.	  Information	  Systems
B.S.	  Biochemistry
B.A.	  Sociology	  -‐	  Criminology
B.A.	  Sociology	  -‐	  Health	  and	  Aging
B.A.	  Sociology	  -‐	  Social	  Justice
B.F.A.	  Musical	  Theatre Fall	  2010
B.F.A.	  Theater	  Arts	  -‐	  Acting
B.F.A.	  Theater	  Arts	  -‐	  Design	  and	  Technology
B.F.A.	  Theater	  Arts	  -‐	  Physical	  Theatre

Fall	  2008
Fall	  2008

Fall	  2010

Spring	  2010

Spring	  2008

Fall	  2010
Fall	  2010
Fall	  2010

Fall	  2009
Spring	  2010

Fall	  2010
Fall	  2010

Fall	  2010

Fall	  2008

First	  Semester	  
Offered

Graduate	  Major
M.Ed.	  Educational	  Leadership
M.Ed.	  Learning	  and	  Teaching
M.A.	  Writing	  (pending) Fall	  2010

First	  Semester	  
Offered

Fall	  2009
Spring	  2010

Strategy 1: Meeting the 
Educational Needs of Students 
and Community 
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	  Other	  Achievements	  
	  
Expanded Library Hours 
In response to student demand, Kimbel Library 
hours are expanded effective Fall 2009. On the 
24/5 schedule the library is open from 1 p.m. 
Sunday through 5 p.m. Friday. 
 
Statement of Community Standards 
Faculty Senate has approved a university-wide 
"Statement of Community Standards" as follows: 
Coastal Carolina University is an academic 
community that expects the highest standards of 
honesty, integrity and personal responsibility. 
Members of this community are accountable for 
their actions and reporting the inappropriate 
action of others and are committed to creating an 
atmosphere of mutual respect and trust.  The 
statement was approved in March 2010. 
 
Champions for Life: Revision of the 
Department of Athletics Mission, Vision,  
Philosophy and Goals 
The Coastal Carolina University Department of 
Athletics continues to support the University 
mission statement by providing opportunities for 
the student-athletes to reach their potential and 
experience success academically, athletically, and 
personally in hopes of developing the students to 
become Champions for Life.  
 
Increase in Available Student Housing 
In December 2009, the Student Housing 
Foundation purchases Campus Edge, an 
apartment complex located on U.S. 544 near the 
Conway campus.  With this purchase came the 
addition of more than 1,000 beds for students. 
 

Sophomore Housing 
In an effort to improve retention and, ultimately, 
graduation rates, Coastal Carolina University has 
instituted an on-campus residency requirement 
for all freshmen and sophomores. 
 
CCU spearheads building 1,001 homes 
for Haiti 
Coastal Carolina University kicks off "Shelter 
Haiti," a community-wide initiative to build and 
ship 1,001 modular homes to aid the people of 
Haiti. In Spring 2010 students donated their time 
and service to the construction project. 
 
New Transportation Service 
Coastal Carolina University initiates a new 
transportation program called the "Chauncey 
Patrol" in Spring 2010. The program provides 
students, faculty and staff with free golf cart  
rides to their vehicle or on-campus residence 
between the hours of 4 p.m. and 2 a.m. daily. 
 
“Smart Choice” Campus Initiative 
"Smart Choice" is a new campus initiative that 
encourages students to make responsible 
decisions as part of their life plan.  The program 
was introduced in Fall 2009 and seeks to instill in 
students a realization that their actions have far-
reaching consequences for their lives and the 
lives of others.  In Spring 2010 the "Smart Ride" 
transportation program began to encourage 
students to make smarter choices about drinking 
and driving. 
 
 

 

Student	  Success
Change	  Since	  
Most	  Recent	  
Measure

Change	  
Since	  

Baseline	  Year
Improve	  Retention	  and	  Graduation	  Rates 2006 2007 2008 2009 Target
	  	  	  	  	  	  	  First-‐Year	  Retention 67.4% 71.1% 71.4% 65.9% 80.0% -‐5.5% -‐1.5%
	  	  	  	  	  	  	  Graduation	  Rates 42.3% 43.9% 46.5% 46.1% 55.1% -‐0.4% 3.8%
Percentage	  of	  first	  generation	  college	  students 31.1% 30.4% 30.8% 31.0% 	   	  

Fall	  Semester

Strategy 2: Ensuring Student 
Success 
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Other	  Achievements	  
 
Datatel Training Initiative 
A series of comprehensive on-site and remote 
training opportunities delivered to staff in various 
administrative departments begins. Application 
training is offered for staff in Admissions, Human 
Resources and Equal Opportunity, Financial Aid, 
Registrar and Institutional Research Assessment 
and Analysis. Technical training is being offered in 
2010 and 2011 for advanced reporting applications 
to include Reporting Solutions, Data Orchestrator 
and Online Dashboards. 
 
Women’s Resource Center 
The Women's Resource Center, opened in Spring 
2010, will serve as an educational and cultural 
resource for the community. The Center will 
provide an inclusive and supportive space for open 
discussion about a range of diverse social issues by 
offering programs that highlight women's issues. 
The Center is staffed by students. 
 
Center for Archaeology and Anthropology 
Established in 2009, the Center for Archaeology 
and Anthropology is designed to support 
interdisciplinary research at Coastal Carolina 
University. In Summer 2010, an archaeological 
field school will introduce students to the practice 
of archaeology by designing field surveys to 
digging test pits, undertaking modest excavation 
and composing scholarly reports. 
 

Leaders in Training (LIT Program) 
This nine-month program began in Spring 2010 is 
designed to bring together areas of leadership 
development that will enhance the leadership skills 
of participants. The program participants will 
receive training from experts from within the 
University community. The initial offering of the LIT 
program includes twenty participants (twelve from 
Coastal Carolina University, eight from local 
businesses) who are currently working in a 
supervisory capacity. 
 
Directors Meeting 
Throughout the 2009-10 academic year, training 
for directors is offered through the Office of Human 
Resources and Equal Opportunity. Workshops are 
offered six times per year, three in each of the 
major semesters. The sessions are designed for 
those holding director-level positions through a 
series of management policies and best practices 
seminars. 
 
Staff Salary Compression Study 
Coastal Carolina University undertakes a staff 
salary compression study beginning Fall 2009. In 
April 2010 a salary plan which provides salary 
compression relief for staff members (with limited 
exclusions) is announced. The pay increases are 
scheduled to go into effect July 1, 2010. 
 

 
 

Faculty	  Highlights
Change	  Since	  
Most	  Recent	  
Measure

Change	  
Since	  

Baseline	  Year
2006 2007 2008 2009

Full-‐time	  Faculty	  Female	  Headcount 103 112 136 139 2.2% 35.0%
Full-‐time	  Faculty	  %	  Female 38.9% 39.4% 42.1% 41.5% -‐1.4% 6.7%
Full-‐time	  Faculty	  Male	  Headcount 162 172 187 196 4.8% 21.0%
Full-‐time	  Faculty	  %	  Male 61.1% 60.6% 57.9% 58.5% 1.0% -‐4.3%
Full-‐time	  Faculty	  Minority	  Headcount 22 25 31 31 0.0% 40.9%
Full-‐time	  Faculty	  %	  Minority 8.3% 8.8% 9.6% 9.3% -‐3.1% 12.0%

Fall	  Semester

Strategy 3: Ensuring Faculty 
and Staff Success 
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Other	  Achievements	  
 
Campus Road Improvements 
The final phase of the campus road improvement 
project that will extend University Blvd. across 
Hwy. 501 into the Atlantic Center is underway.  
Completion of this road will provide the Coastal 
community with a safe and convenient means to 
travel between the two main campus locations. 
 
New Learning Center 
The opening of the 36,427-square-foot Myrtle 
Beach Education Center has provided the 
community with an easily accessible location in 
which to take credit and non-credit courses. Half 
of the facility is being used by the Department of 
Theatre in collaboration with the Atlantic Stage 
Theatre Company. 
 
Student Recreation and Convocation 
Center  
Ground-breaking for a 130,000-square-foot 
student recreation and convocation center was 
held in April 2010. The recreation center will 
include space for fitness/cardio and weight 
training, three multipurpose rooms, a rock 
climbing wall and an indoor track. The convocation 
center will provide seating for approximately 
3,600 and additional floor seating to 
accommodate approximately 4,000 for non-
athletic events. 

Adkins Field House Construction 
With occupancy scheduled for Summer 2010, 
construction is completed on the 52,000-square- 
foot building to house weight rooms, training and 
meeting rooms, coaches’ offices and athletic 
administration offices. This multi-use athletic 
training center will create a conducive 
environment for student-athletes to study, train 
and practice. 
 
Penny Sales Tax 
By referendum on November 4, 2008, Horry 
County voters passed a one cent sales tax 
referred to as the “Penny Sales Tax”. This tax is a 
contribution from the community which allows 
revenues to be shared in collaboratively between 
the Horry County School District, Horry-
Georgetown Technical College and Coastal 
Carolina University to provide funding for capital 
projects. It is anticipated that the University will 
receive in excess of $105 million dollars in tax 
revenue. 
 
Campus Master Plan  
Coastal Carolina University is developing a 
campus master plan that reflects in-depth 
analysis, attention to economics, and awareness 
of the University's growth, culture and local 
community. 

Enrollment	  Highlights
Change	  Since	  
Most	  Recent	  
Measure

Change
Since	  

Baseline	  Year
2006 2007 2008 2009 Target

Total	  Headcount	  Enrollment 8,049 7,872 8,154 8,360 9,341 2.5% 3.9%
Undergraduate	  Headcount	  Enrollment 6,594 7,017 7,523 7,920 8,674 5.3% 20.1%
Undergraduate	  Full-‐Time	  Enrollment 6,398 6,890 7,372 7,665 8,395 4.0% 19.8%
Size	  of	  Entering	  Freshmen	  Class 1,474 1,652 1,655 1,775 2,065 7.3% 20.4%
Entering	  Transfer	  Students 615 658 721 754 857 4.6% 22.6%
Undergraduate	  Student	  Enrollment	  Age	  25	  and	  Older 644 636 705 764 836 8.4% 18.6%

Fundraising	  Highlights
	   2006* 2007* 2008* 2009*
Total	  Endowments $15,385,577 $19,069,107 $18,901,527 $17,523,686
Total	  Grant	  Revenues $1,773,615 $2,090,727 $2,294,534 $2,466,747
Revenues	  Generated	  by	  Athletics $2,506,712 $2,534,903 $2,587,878 $2,685,082
Alumni	  Participation	  in	  Giving 967 1,216 1,022 1,056

*	  Figures 	  current	  as 	  of	  6/30/2009

Fall	  Semester

Strategy 4: Ensuring Financial 
Viability and Managed Growth 
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Supporting Strategy 1: Improving Communication 
 
Coastal Carolina University: It's About You 
 
In June 2009, the Office of University Communication introduced students, faculty, staff, and 
community stakeholders to a new University logo, a new advertising website (www.CCUAboutU.com), 
and an advertising campaign highlighting the University's Music, LPGA Golf, and Marine Science 
programs.  University communication continues to be enhanced through television commercials, which 
include students proclaiming the Coastal Carolina University: It's about you branding initiative, the 
distribution of quarterly alumni magazines, and an increase in the number of press releases concerning 
University news and events and the reformatting of the television show "Coastal Today". 
 
The Atheneum Newsletter 
 
The first edition of "The Atheneum", Coastal Carolina University's employee newsletter is published 
online. The mission of "The Atheneum" is to cover this campus in a candid and personal way, focusing 
on the connections of faculty and staff to one another, to the campus community and to the wider 
world community. 
 
 
 

Supporting Strategy 2: Stronger Assessment and Accountability 
 
TEAL Online 
 
All academic and administrative units on campus use an electronic repository for collecting assessment 
data and reports. Developed beginning Fall 2008, this custom application, TEAL Online, was designed 
through a collaborative effort between several Coastal Carolina University departments.  
 
 
 
Supporting Strategy 3: Increased Technological Support 
 
Online Dashboard Indicators 
 
Web-based dashboard indicators (currently under development) will provide a snapshot of critical 
information that assesses performance of key strategies and in operational areas.  These dashboard 
indicators, to be available online beginning Spring 2010, review the functional areas of the University 
that are closely tied to its mission of instruction, educational support, research, and service. These 
measures examine the University’s progress in achieving the four main strategies and three supporting 
strategies as outlined in the University Strategic Plan. 

  

Supporting Strategies 
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 Programs of Study 

 Master’s (MAT, MBA, MS, M.Ed.) 6 

 Bachelor’s (BA, BS, BFA) 51 

 
 Students (Fall 2009) 

 Headcount Enrollment 8,360 

 FTE 7,865 

 
Faculty and Staff (Fall 2009) 

 Faculty Full-time 335 

 Faculty Part-time 168 

 Staff Full-time 599 

 Staff Part-time 152 

 Total       1,254 

 
Endowments (As of 6/30/2009) 

 Total Endowments $17,523,686 

 
Land and Buildings 

 Acreage 307 

 Buildings 53 

Coastal Carolina University: 
Numbers at a Glance 


