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PREFACE

The South Carolina Advisory Council on Vocational Education wasinitially appointed in March,'1969 by Governor Robert E. McNair to per-
form certain responsibilities under the provisions of Public Law 90-576.
The present membership of the Advisory Council was appointed in March,
1971 by Governor John West to continue these functions, and inc'ludes most
of the original Advisory Council nnmbers as we]l as some additional
members.

I The Advisory Council is specifically charged with the responsibility
EO:

(a) Advise the State Board of Education on the development of and
policy matters arising in the administration of the State Plan for Voca-
tional Education, and

(b) Evaluate vocational education programs, services and activities
assisted under the State Plan, and publish and distribute the results, and

(c) Prepare and submit through the State Board of Education to the
U. S. Conmissioner of Education and to the National Advisory Council an
annual evaluation report. This report must (i) evaluate the effectiveness
of vocational programs, services and activities carried out under the
State Plan, and (ii) recommend such changes in the programs, services and
activities as may be warranted by the evaluations.

In the first report of the Advisory Council, issued in June of 1970,
the members addressed themselves to certain basic ph'ilosophic issues and
provided a brief number of recommendations relative to the total program
of Vocational Education. In September, 1970, the Advisory Council issued
"An Evaluation Report for Fiscal Year'1970." The report also made recom-
mendations for the improvement of the State-wide Vocational Education
pr0gram.

r n.ouo'lio":o:;;,ffi13'l?0,13'ill,l3ir'ffi:l11 3;l'l:i:l :ld,l!'3J'ln:tudvI full Advisory Council membership.

The Division of Vocational Education cooperated in this study by
providing valuable data which was otheruise unavailable to the Advisory
Council and by providing financial assistance with the Conference necessary
to the study. The design and conduct of the study were solely the respon-
sibility of the Advisory Council as were the findings, conclusions and
recomnendations. More information concerning the procedures are found
in a later section of this report.

Gratitude is expressed to Dr. Cecil Johnson, Director of the 0ffice
of Vocational Education and to Mr. Sam Greer, former Supervisor of Anci'l-
lary Services, for their cooperative spirit and assistance in providing
data. Thanks are also given to the many other persons who unselfishly
gave of their time and without whose he'lp the study could not have been
completed. Persons responsible for administration of the various depart-
ments included in this study and those who head the appropriate offices
within the 0ffice of Vocational Education were extremely cooperative and

I
I
l
I

I
I
t
I
I
I

T

I
I
I
T

I
I



I
I
I
I
I
I
t
I
l
I
I

helpful at various stages of the study. It is hoped these many fine
persons will not feel slighted since, for the sake of brevity, they are
not all named in this report.

Comments concerning this report or any matters related to the Advisory
Council or Vocational or Technical Education are encouraged. Comments may
be addressed to: Dr. Robert H. l.lhite, Executive Director, s. c. Advisory
Council on Vocational Education, P. 0. Box 762, Clemson, S. C. 29631.
ComrBnts may also be addressed to any member of the Advisory Council. A
complete list of the rnembers and their home cormunities is given at the
end of this report.
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INTRODUCTION

Early in 1971 a conmittee of the South Carolina Advisory Council on
Vocational Education expressed a desire to objectively examine several
supportilg services of vocational education. This brief report is the
result of the study which ensued, and which involved memberi of the
Advisory council, highly qualified consultants, personnel within the
Division of Vocational Education, administrators of the services studied,
and a selected sample of teachers, administrators and other local schooldistrict personnel.

The procedure and list of participants may be found in later sections
of this report. More information may also be obtained by contacting the
Executive Director of the Advisory Council (see Preface). The focui of
thi.s report is to providg, in brief form, the essence of the findings
and recommendations resu'lting from the study.

The topics encompassed by this study include:
Vocational Counseling and Guidance

Faciljties and Equipment
Instructional Media and Materials

Vocat'ional Educati on Research
Agricultural Education Teacher Education
Business and Office Teacher Education

Home Economics Teacher Education
Distributive Education Teacher Educat.ion

,Hil',:'' 3'iilffi:l:i :,'i3:5:,', gx;::l 
?3'.

Teacher Education for Teachers of Prevocational and Disadvantaged Youth

iv
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CONCLUSIONS - RECOMMENDATIONS

To a remarkable degree, the existing components of anci'l1ary services
encompassed by this study appear to be adequately meeting the nebds of
the State within the limits of financial support provided. Most of the
major reccrnmendations which follow reflect needs other than those currently
being met under supporteci programs.

l. State or Federal ly supported programs of vocati ona'l teacher
education should be established or expanded in the areas of:

business and office education
distributive and service occupations
health occupations
trade and industrial inservice education

2. Counseling and guidance personnel shou'ld periodically obtain
realistic work experience and have access to accurate information on
occupations and employment opportunities. There should be policies at the
State leve'l to encourage or require guidance personnel to periodically
engage in work experience. More and useable information on occupations
should be made availab'le to al'l secondary schools, and graduate or under-
graduate courses on the use of occupational information provided for
guidance persons.

3. The strong effort being made in the state in pre-vocational
education predicates that more assistance should be provided to teachers
from teacher education departments.

4. A graduate training program in vocational and technical education
administration is urgently needed, including a terminal degree program
sufficiently flexible to neet the needs of persons in a variety of positions.

5. The existing vocational teacher education departnnnts should
recognize the needs and opportunities in technical education for their
service areas, and they should work toward cooperative preparation or
upgrading for technical leve'l instructional personnel.
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GENERAL FINDINGS

Generally, most of the established programs were providing an excellentreturn on the investment with usuarly adequate servicei beinq 6rovided in
most of the established areas. It was beiieved by the study-gi^oup involved
and by.the,State Advisory Counci'l that the strengin or the Voiatibnal pro-
gram will be no better than the sum of the strengths of the Ancillaiy
Services provided. For the areas where there hai been State or feaeialfinancial support, it was found lhqt normally adequate services were beingprovided, with an apparently satisfactory relurn on the amount of fundscormitted. A few areas were found Iacking, essentially in the service areas
where there has been no State or Federa'l financial supfort for teacher
education, which in turn provide preservice and inservice professiona'l
edu cati on .

It was found that there was, or it was perceived that a'lack existedin systematic, long-range planning with adequate involvement of people
at all levels concerned. Personnel need to'believe they are actirally
making a direct contribution to the long-range plans ani once the plins
are formu'lated, the people need to be made knowiedgeable about the plans.

It was concluded that there is a need for a variety of f'lexib'le,
short-term vocational,offerings within the schools throughout the statefor persons in counseling and guidance, or in other vocalional areas,to refer students to which will then "catch" the student's interest ind
therefore hold potential dropouts in school.

It was conc'luded that there should be more accurate projection of
teacher needs for the immediate and long-range future to issist teacher
education programs in meeting the stateis needs.

An area in the operation of ancillary services that was found out-
standi!9 was the area of instructional media and materials. The study
group found the Media Center at C'lemson University to be an imminently
successful.operation, and suggest that the pattern of cooperative p'lairning
and operation in this area could serve as a model for resbarch and'for
other Ancillary services which may be implemented in the future.

It was observed that the existing vocational teacher education de-
partments PlaceO little or no emphasis on the role of providing services
to Technical Education. This was possibly a comect approach up to thetine of this study, in view of their sourtes of financibl suppoi-t. The
many commonalities between teaching vocational (meaning secondary and
adult) and technica] (meaning post-secondary) programsl gives riie to
the question of expandilg the horizon of these departmen[s. Negotiations
should be conducted with the State Technical Education program itrich would
expand and strengthen some of the existing departnrents. The result would
!q to provide additional inservice and priservice support to Technical
Education at a very minimal cost, and to provide greater depth to the
departments at no loss of efficiency to vocationaT Educatioir.

There are no graduate programs within the State where the aspiring

2
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or practicing administrator of vocational or technical education can
study in this area. Considering the rapid growth of Area Vocational
Centers and Technical Education-Centers, eait ttatfed with one or more
administrators, it fs astounding that at the time of this study not one
was headed by_a person with a t6rminal aegree. Compounding lhl need is alarge group of persons designated as direitors of vbcationil education in
the local schoo'l districts, and the State administrative staffs in vocational
education and technical education. In this large and rapidly growing-
group of dedicated, professiona] leadership, th6 earned boctirrites cin be
counted on the fingers 9f I single hand. There is an almost desperate needin our State for a terminal degiee program in Vocational and Technical
Educati on Admi ni strati on.
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Counseling and Guidance

Fi ndings

Counseling and guidance is viewed as one of the critical links in
providing adequate student enrollments in vocational education programs.
According to infovmation provided to the study group the student-c6unselor
ratio in South caro'lina approximated 500:1. This high ratio, coupled
with other duties performed by the counselors, dictates that too iittle
time is available for counseling with individual students. Notwithstanding,
the nature of preparation progrims for counseling, reinforced by the
observations and corments by teachers and administrators, provides certain
concl us i ons .

It was found that counselors seldom are vocationally oriented due to
the college and college graduate preparation programs they have experienced.
They have had neither personal work experience outside of the educational
setting, nor accurate, timely usable information to assist them in pro-
viding accurate vocational guidance to students. There is adequate
evidence that too many guidance personnel are overly oriented to academic
education and inadequately oriented to society's needs for a trained
work force and to the needs of the four-fi fths of the students who wi I l
not complete college. The avai'lable tools of their trade has also been
college oriented and further compounds the problem.

One highly mentioned program of occupation information prunises to
provide a real break-through in solving much of the counseling problem.
A system of providing information in a microfilm nredium called Vital
Information for Education and Work (VIEl,l) will be economical, give
localized information in a useable format, and can readily be kept
current.

Recormendati ons

There should be arrangements to provide actual work experience in
business and industry for counseling and guidance personnel. This could
be provided through summer short-term cooperative programs between schools
and businesses to provide work experience in a non-academic setting.

There should be more orientation during the graduate pnogram which
leads to certification in guidance, to the needs for vocational education,
vocational career selection, and to the availability and uses of vocational
i nformati on.

The VIEW program should rapidly be expanded to include all areas,
and further disseminated through inservice activities until it is being
used throughout the State.

There should be additional study of the apparent overly heavy college
orientation at the secondary level, and alternative solutions developed.
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Faci lities and Equipment

Fi ndi ngs

The services.provided school districts was regarded as being adequatein light of the financial corunitment to this area.- Persons who t''aa rdieni
experience in planning facilities or in,dealing with equipment inventory' 

-

control or replacement generally were pleased.- It was'foirnd, however, that
equipment was viewed as static items elcept when purchasing idOit'ionai
equipment. The sludy group found a need for replacement sihedules of
equipment and a plan to accomplish this.

There is a need for LEAs to do long-range p'lanning for replacementof obsolete equipment. The state apparently-dobs not [ave any'poliiy
concerning equi pment rep'lacement.

Reconmendati ons

The facilities and equipment office should be involved in 'long-range
planning for replacement of obsolete equipment.

A State Board policy should be established for the rep'lacement of
equipment as obsolescence occurs.

Care should be exercised to allow local system flexibility in facility
and equipment design and selection.

Instructional Media and Materials

Fi ndi ngs

The Instructional Materials Media Center is viewed as one of the
bright spots in Ancillary Services in South carolina and in fact may
be a leader for most of the country. This program has strong potential
of_being a leader in South caro'lina as well as-in the countr!, parti-
cularly as a rallying point for inter-service usage and cooperation
among vocational services. This operation was found to be extremely
successful in involving 1oca1 personnel in developing programs. The
instructional nedia center illustrates what can succesbfuily be done
as a State Department function, but at a setting located outside of the
State Department. The strength of this operati6n lies in the personnel
and available supporting services of the institutional setting. Under
no circumstances should thjs be disrupted.

There is strong indication that some effectiveness of the materials
developed at the Media Center is sharply diminished by delay in distri-
bution to classroom teachers, or by the manner of distribution. Developed
materials should rapidly be made availab]e rather than be'ing left to
chance mailings or allowed to accumulate until some opportune time.
Some of the materials prepared in familiar formats and.any new types should
be presented to teachers by those who developed and tested them, in face
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to.face workshop or demonstration settings. The wide variety of materials,
and the innovative character of many of lfre items produced cills forspecial effort and attention to the details of distribution and teacher
adopti on .

The lack of additional funds for the Media Center is a discouragingnote. Federal funds should be sought for development of curyiculum - "
materials for the state and the southeastern region, when if,. iealership
91{ the developmental capabilities that are avai'labie are considered.Effort should be made to establish the Media Center as a service centerfor the Southeastern Regi on.

Recorrnendati ons

The Instructional Media Center should be maintained as at present,
with sonre assurance of long-range funding insofar as the State tan make
such assurance.

. A program for the enlistment of outside resources shou'ld be formulated
and set in motion to tap discretionary funds of the u. s. Office of
Education, other Federal and state aglncies, and those in business andindustry to expand the scope of the Media Center.

Vocati onal Educati on Research

Fi ndi ngs

The teachers appear to be asking for research assistance - but
research, according to their own definition, which includes solutions
to individual problems. There is a receptive attitude toward research
but a lack of knowledge as to the services available and the capabilitiesof the Research coordinating unit (Rcu). In the opinion of the study
group, there should be sone increase in the funds and some efforts tostabilize plans for continuing the efforts and accomplishments made by
the Research Coordinating Unit.

In the gpinion of the study group, there is a need to go to the
grass roots level in an effort to develop some priority lisfing of the
needs for research. These then should be furthbr refined and iarried out
and the product of such research should go back to the practitioners in
the local school district.

There is a definite need in this Statelity in vocational education research which
of administrative responsibility, and which
research.

for some independent capabi-
can operate outside the area
can freely conduct objecti ve

considerable progress has been made in the development of the
projects carried out by the Research Coordinating Unit. The return on
these projects should be well worth the investnrent that has been made to
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date. The potential impact on guidance programs and the dollar savings
to the State from the VIEW project alone could make the RCU a worth-while
i nvestment.

0n the part of personnel from the local education agencies (LEAs),
there was a feeling of a real need in the area of research. They per-
ceive that the RCU has something to offer in the areas of ('l) research
in the area of equipment, (2) student fo'llow-up procedures for LEAs to
follow and (3) techniques and nnthods of teaching and administration
which could be utilized by the LEAs.

Recommendati ons

There is a need for further study into this area by the State Ad-
ministratjon and by the Advisory Council. The academic setting appears
to be the most conducive climate for objective research. Based on the
success achieved by the Instructional Media Center, it appears that the
University provides a sujtable setting for research and that more in-
volvement of local teachers, local administrators, state department
personne'l and University personnel would provide more visibility and
greater success in the future.

Ed. Note: At the ti.me this studg uas being eonducted the RCU uas Located
at Clemson Uniuersitg. Before this note uas ur"Ltten, the RCU uas mooed
to the )ffice of Vocational Edueation.

Agricultural Education Teacher Education

Fj ndi ngs

The servi ces provi ded to Local Educati ona'l Agenc'ies (lfRs ) i n the
area of Agricultural Educatjon Teacher Education appear to be basica'lly
adequate. This app'lies both to the preparation of teachers and to the
inservice act'ivities provided for teachers throughout the State. In
the consensus of the study group, more emphasis may need to be placed
on preparing teachers for occupat'ions other than farming. The pattern
of cormunication among State Department, agriculture teachers and teacher
education personnel appears to be a pattern which could well be emulated
in al1 of the other teacher education departments. The strength of the
vocational agriculture program, which has long been noted as a leader in
vocational education, has been in the strength of the teacher education
program.

Recommendati ons

Th'is program is to be conmended for the success it has achieved
during the past years. [,l'ith the addition of adequate personnel to bring
the staff up to fu11 staffing 1eve1, this program should be continued at
approximately the same scale that now exjsts.



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

Business and 0ffice Teacher Education

Fi ndi n gs

The various sources of informatjon on supply and demand of adequately
trained teachers in this area provided conflicting evidence. Precise
data, however, was not available for this service area. There appeared
to be a definite lack of vocational'ly oriented business and office
occupations teachers, while no difficulties were reported in securing
competent teachers of typing, shorthand, and other related subjects. The
shortcoming appeared in the nature of prov'iding orientation to the world
of work and in the area of philosophy of vocatjonal education. There were
indications that the available new teachers possessed technical compe-
tence, but lacked clear understanding of current office practices and
the relationship of their subject area to the overall field of office
occupati ons.

Business and office occupations is currently in a transitional phase
from having many general state aid teachers to provid'ing more coordinated
vocational office occupat'ions programs. There are strong indications
that more inservice education for business and office education teachers
is needed, particu]ar1y in the areas of cooperatjve education and jn
providing teachers wjth an orientation to the world of work. The primary
service of any future Business and 0ffice Teacher Educat'ion program may
be in the area of arranging for and stimulating inservjce teacher education
and in developing provis'ions which would provide teachers with work ex-
peri ence as an i nserv'ice functi on .

Recommendati ons

State Board po] i cy and adm'ini strati ve practi ces shoul d be devel oped
which would encourage teachers to obtain practica'l non-school work ex-
perience as an inservice function during the months not used for teaching.
To a limited degree, the use of vocatjonal funds to encourage these
inservice occupational experiences would be an efficient and judicious
use of VEA 68 Funds.

The vocational orientation should be given prospective teachers
during their co]lege preparation program. Probably the only successful
way to insure this would be to provide State level support of a business
and office occupation teacher education program.

Home Economics Teacher Education (Consunrer and Wage Earning)

Fj ndi ngs

A review of the status of Home Economics Teacher Education provided
some minor findings jn thjs area. There was a perceived need for more
field staff for inservice teacher education, a need by cooperating
teachers for more course work jn "how to direct student teachers," and
a need for more inservice education for teachers of wage-earning home
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economt cs.

In general it was believed that the amount of teacher education
services provided for home economics education, both for gainful and for
Consumer and Home Economics, is essentially adequate for the needs of the
State. There appears to be a reasonably adequate supply of teachers for
this field. Also, there were no potential problems disclosed which would
not be within the capabilities of teacher education and state supervision
to resol ve.

Recormendati ons

0n the basjs of the findings, no major recommendations are made in
this area. The support to home economics teacher education should be
continued at approximately the same relative level.

Distributive Education Teacher Education

Findings

The teacher education function provided by the University of South
Carolina was commended for the job that has been done, but it was believed
that an inadequate number of teachers are being prepared and there are
not enough services provided in the area of distributive education in-
servi ce educati on.

In comparison to the apparent needs in the state for expanded DE

instruction, the present program of DE Teacher-Education seems inadequate
for the State as a whole. Th'is program should be strengthened by additional
personnel eitherin the existing department or at another teacher educatjon
i nsti tuti on.

Reconmendati ons

A program of providing orientation to new DE teacher coordinators
prior to assuming their teaching positions should be prov'ided by distri-
butive education teacher education.

Additional funds should be d'iverted to support at least two full-time
Distributive Education teacher educators e'ither in the same institution
or in an additional jnstjtution such as Winthrop Co11ege.

Consideration should be given to establishing a graduate program in
Distributive Education within the State.
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Health Occupations Teacher Education

tinp of this study, there was no teacher education department
the responsibility for the education of teachers in iiealth

Fi ndi ngs

At the
charged with
0ccupati ons.
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of the supply
Further, it was impossible to make any realistic assessment
and demand factors for teachers of Health Occupations.

It was found that the professional education inservice education
activities for health occupations teachers is provided on an irregular
basis and without any apparent-definite plans for providing contiiuing
inservice education. It was also disclosed that tbachers in the area-of
health_occupations lack state or 'local financial support for engaging
in professional education up-grading activities.

Recormendati ons

The teacher supply and demand needs for the state in the area of
health occupations needs to be given further study.

Policies and practices should be adopted which would provide pro-
fessional health occupation teachers with financ'ia1 support for iniervice
education. This may be accomplished in a variety of ways, but further
study should be given this problem and some procedures established to
accompli sh thi s.

Trade and Industrial Teacher Education

Fi ndi n gs

Trade and Industrial Teacher Education has a number of unique prob'lems
in view of the number of teachers involved and the need for inservice teacher
education. Due to the certification provisions, trade and industrial teacher
education has critical needs in the area of inserv'ice teacher education.It was concluded that too few teachers continually study and progress jn
the area of professional teaching.

Data were difficult to obtain and interpret jn the area of teacher
supply and demand. There should be clearer delineation between trade
teacher and industrial arts teacher preparat'ion at the exjsting teachen
educati on programs.

Recomrendati ons

Additional field staff is needed for itinerant teacher education in
trade and industrjal education to supplement that which is aiready provided
and carried out at a high level of productivity and quality.

Some sort of new or additional form of financial assistance is
needed for trade and industrial teachers to develop professional growth

l0
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in the area of teaching. This may be provided either through (l) extension
of the teaching year under the teacher contracts, or (2) additiona'l stipends,
grants, or other forms of financial assistance to assist T & I teachers to
return for inservice teacher education.

A plan for this teacher education service, including recruitment,
should be developed in connection with overall planning for personnel
development and utilizing resources of the Education Professions Develop-
ment Act (EPDA).

Prevocational and Vocational Education for Disadvantaged Youth

Findings

There were two findings in these areas worthy of mention in this
report. The first is that the'interest of local personnel seems to be
very high in this somewhat vaguely defined area. There apparently has
been a variety of types of programs offered to youths in the public
schoo'ls. Local personnel seem to be awaiting clarification and direction
from the state administration regarding the nature of the programs to
be offered in the future. A curriculum project in prevocational education
under the leadership of the 0ffice of Vocational Education should pro-
vi de consi derabl e di recti on i n th'i s area.

A second conclusion is that there has been little coordinated
effort toward providing assistance to vocational teachers who find them-
se'lves teaching 'in the areas of prevocational or vocationa'l education for
disadvantaged youth. It is believed that there may be teaching methods
and sty'les which would be unique to these areas, and problems that teachers
may not normally encounter with regular vocational education students.
To date no department of teacher education has taken a clear lead in
this area. As such, and because of the newness of these programs, it
was impossible to determine any accurate measure of supply and demand for
prevocat'iona1 or vocational education for disadvantaged youth.

Recommendati ons

Discussion and study of prevocational education and vocational
education for disadvantaged youth should be included as a function of the
traditional and present vocational teacher education departments. The
teacher education departments, in conjunction with the Office of Vocational
Education, State Department of Education, will need to determine whether
greater emphasis needs be made in the area of preservice or inservice
teacher education.
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PROCEDURES

Pu rpose

The purpose of the study was to examine the products, functions
and organization of selected supporting components of the vocational edu-
cation program to determ'ine the relative adequacy of services; to ident'ify
strengths and weaknesses and to make recommendations relative to these
components of anc'i 1 I ary servi ces.

Attention was focused on the product of these units whi'le interna'l
operat'ing details were considered the prerogative of the professiona'l
personnel employed to perform these functions. The internal operations
were scrutinized only to the degree necessary to place a unit's product
i n proper perspect'i ve .

0bjecti ves

l. To determine
be strengthened or to

2. To determine
anci I l ary serv'i ces.

3. To identi fy

4. To identi fy
areas.

Procedures

whi ch areas of anci I 'lary serv'i ces as defi ned s houl d
i denti fy speci f i c voi ds wi thi n anci 'l 

1 ary servi ces.

areas of over-emphasis within the defined areas of

I atent strengths wi th'in anci 1 i ary serv'i ces .

present or potential weaknesses with'in the described

Administrators of each of the five basic areas and the appropriate
divisions within teacher education were asked to provide a minimal written
description of operation and activities during the past twelve months. The
reports provided input to the study from the perspective of the adminis-
trators of each of the respective programs. Specific data were requested
and obtained concerning such matters as staff, financjng, major activities,
major goa1s, etc.

A second d'imension of informat'ion was acquired from the Superv'isor
of Anci I I ary Servi ces i n the Di vi si on of Vocat'ional Educat'i on. Data
on each of the major units under study were obtained such as: amount of
financial support, number of teachers and replacement needs for teachers
in respective service areas, the perce'ived needs in each of the programs
under consi deratj on , and other perti nent informati on.

The third dimension of information used for input to this study
consisted of the reactions, opin'ions and perceived needs of a purposive
sample of classroom teachers, area vocational center directors, adm'inis-
trators and guidance counselors. The desired composit'ion of persons
invited to the conference consisted of twenty teachers and eight admin'is-
trative type persons or guidance counselors. Nominees for the partic'ipants
were obtained by requesting the Supervisor of Ancillary Services to
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provide a list of persons equal to twice the number given on the list
according to the specified areas. In addition, appropriate departments
were invited to submit the names of teachers or directors equal to that
given on the list. For example: The Supervisor of Ancillary Services
was asked for the names and addresses of four business and office educa-
tion teachers, and the head teacher educator for business and office
education was asked for the names and addresses of two teachers. This
provided a list of four to six teachers (varies because of some duplica-
tion) who then were invited to participate in the study. They were invited
to attend the conference on the 2nd and 3rd of Apri'l in Columbia for the
purpose of discussing services to them, and notified that if they chose
to participate, that their expenses would be reimbursed. Upon receipt
of their replies, two teachers (a number conforming to the number desired)
were invited to partic'ipate and at least one notified that he or she was an

al ternate.

At the conference the consultants divided the participants into
topicjl discussion groups and following an outline of proposed. discussion
qubstions previousli dr'aftea by the consultants, djscussed each of the
programs under consideration in the study.

Conference on the Ancillary Services Study

The Conference for the study of Ancillary Services was held on

April 2 and 3, starting at noon on Friday and e_nding approximately at
miaday on Saturday. On tfre morning of the conference, there was a
confe-rence for apilropri ate state department of educati on and teacher
education personhel to meet with the consultants engagq{ in.the study
and to expiain the nature of this study to those attending the meeting.
In additibn, there was an opportunity for those present to supp'ly any.

other types of input or data.they may have desired to provide.. The three
chief siriervisors within the division, one supervisor from each of the
vocational service areas and the head or designated representative from
each of the departments under study were invited to attend this meeting.

Qual i ficati ons of Consul tants

This study was conducted and fina1 planning accomplished through the.
capable assistince of a team of consultants whose services were contracted
io| UV the Advisory Council. The consultants were persons who.have had a

varieiy of experieirces in vocational education, each with practjcal
eiperiince in'more than one state, and possessing sufficient formal
edircati on to be fami I i ar w'ith research desi gn , profi ci ent in conducti ng

gioup meetings, and capable of extracting the significant points. The

ionsirttants Faa no vested interests in nor close personal contacts with
vocat'ional or technical education personnel within the state.
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Parti ci pants

Dr. Ear'l Carpenter

Dr. Helen Loftis

Mr. Leonard Maiden

Mrs. Mattie P. Jackson

Mr. Henry V. Thompson

Dr. Alfred Newton

Dr. Robert Kline

Mrs. Mary M. Snipes

Mr. Ernest A. Muller

Mr. C. L. Witson

Dr. Arthur Jensen

Mrs. Annie Bell Sherman

14r. A. E. Lockert

Mrs. Ruth L. Hovermale
Mr. John Bax'ley

Conference Part'i ci pants

Mr. J. Linwood Ackerman
Mr. Cyril Havird
Mr. R. F. Nalley
Mr. H. Wallace Reid

Mr. R. H. Turpin

Mrs. Harriette Anderson
Mr. W. N. Barnett
l4rs. Merle Crocker
Mr. G. V. Davidson
Mr. I^l. J. Gilliam
Mr. J. E. Gore
Mr. W. P. Leaphart
Mr. George McKenz'i e
Mrs. Roberta 0'Shields

LIST OF PARTICIPANTS

Head, Department of Agricu'ltural Education,
Cl emson

Head, Department of Home Economics Education,
Wi nthrop

Head, Department of Distributive Education,
University of South Carolina

Head, Department of Home Economics Education,
South Carol i na State Co'l lege

Department of Trades and Industrial Education,
South Carolina State College

Head, Department of Industrial Education,
Clemson

Head, Department of Business Education,
Wi n throp

Health Education Consultant, State Depart-
ment of Educati on

Faci lities and Equipment Consultant,
State Department of Education

Division of Vocational Education, State
Department of Education

Director of Vocational Education Media
Center, Clemson

Associate Dean, School of Agriculture and
Home Economics , South Caro'lina State Col lege

Dean, School of Industrial Education and
Technology, South Carolina State College

School of Hone Economics, Winthrop
Consultant for Teacher Education, State

Departnnnt of Educati on

Vocational Education Director, Greenville
Superintendent of Schools, Richland Dist. 2
County Director of Instruction, Seneca
Director, McDuffie Vocat'ional High School,

Anderson
Area Vocational Center Director, Pickens

County
Vocati ona'l Teacher, Seneca
Vocational Teacher, Duncan
Vocational Teacher, Union
Vocati onal Gui dance, F'lorence
Vocational Teacher, Columbia
Vocational Teacher, l4oncks Corner
Vocational Teacher, Fort Mill
Vocat'ional Teacher, Darf ington
Vocational Teacher, Spartanburg
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Mrs. Velma Page
Mrs. Julia Roland
Mrs. 0rangelow Ruff
Mr. A. A. Schlock
Mr. Price Spires
Mr. Lloyd Steele
Mrs. Evangeline Watson
Mrs. Emily l,Iiggins
Mr. Roosevelt Windham
Mr. James E. Wright

Consul tants

Dr. George Brandon

Norman D. Ehresman

Max E. Jobe

Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal
Vocati onal

Gui dance ,
Teacher n

Teacher,
Teacher n

Teacher n

Teacher,
Teacher,
Teacher,
Teacher,
Teacher,

Co'lumbi a
Fl orence
Union
t,Joodruff
Anders on
C ol umbi a
Greenvi I I e
Seneca
Bennettsvi'lle
Fl orence

Professor in Residence and Advisor to the
Execut'i ve Di rector, American Vocational
Associati on, Inc.

Director of Educational Research, Western
Kentucky Uni versity

Executive Director, i4aryland State Advisory
Counc'il
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MEMBERS OF

Mr. T. C. Kistler, Chairman
Darl j ngton

Mr. Floyd Johnson, Vice-
Chai rman, York

James B. Berry, Jr., M. D.
Mari on

Mr. Robert E. (Jack) Dav'id
Co 1 umb'i a

Mr. B'illie S. Fleming
Manni ng

l4r. B. Frank Godfrey
Col umbi a

Mr. Robert A. Harley
Spartanburg

Mr. T. A. Jackson
Lancaster

Dr. L. Currie McArthur
Sumter

Mr. H. E. McCracken
Beaufort

Mr. W. L. McDuffie
Denmark

Mr. Edgar L. McGowan
Col umbi a

Y. !'l. Scarborough
Charl es ton

Henry L. Sneed, Jr.
Fl orence

Isaac W. Williams
Col umbi a

THE ADVISORY COUNCIL

Representative of school boards

Hav'ing speci a1 knowledge, experience or
quaf ifications with respect to vocatjonal
educati on

Speci a1 educati onal needs of physi ca1'ly or
mental 1y handi capped

Representing the Executive Branch of State
Government

Representative of the general public and
knowledgeab'le about the disadvantaged

Representative of manpower and vocational
education agencies and the CAMPS Plan

Representing State industrial and economic
development agencies

Familiar with the administration of State and
local vocational education programs

Representative of local educational agencies

Representing school systems with large
concentrations of academically, soc'ia11y,
economically, and culturally disadvantaged
st udents

Familiar with programs of technjcal and
vocat'ional educati on

Fam'i I i ar wi th the vocational needs and probl ems

of management and labor in the State

Representative of community and junior
col leges and other institut'ions

Representat'ive of local educational agencies

Representat'ive of the general public and
knowledgeable about the disadvantaged

Mr.

Mr.

Mr.
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