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He started working with lawn 
mowers while he was in high 
school, but not cutting grass like 
many young boys trying to earn 
money. 

Harvey Breeland learned to re
pair lawn mowers by working with 
another repairman in Holly Hill. 
His employer then began referring 
repairs to Harvey upon his retire
ment. This was the start of Har
vey's business in sales and repair 
of small gasoline engines which un
til now has grown in volume an
nually. 

But he had some problems which 
could have prohibited him from 
leading such an active life. Harvey 
had a congenital heart condition 
which resulted in weakness and 
blackouts. He wanted very much to 
work, but his condition made it dif
dicult for him to lead a normal life. 

He came to the Orangeburg Area 
Vocational Office for assistance in 
March, 1970. He was being fol
lowed by the Medical University 
of South Carolina Heart Clinic for 
his heart problem and was also on 
the Children's Heart Program. 

Harvey was sponsored by Voca
tional Rehabilitation at the Univer
sity of South Carolina, where he re
ceived his Bachelor of Science de
gree. While at University of South 
Carolina, Harvey continued his 

(Continued on page 2) 
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work on a part-time basis at an en
gine repair shop in Columbia. 

When he began this training, it 
appears he would be able to enter 
employment after completion of his 
education. But, by the time he com
pleted his college training, his 
physical condition had become so 
severe it was doubtful he would be 
able to enter any type employment. 
But Harvey was eager to get back 
to his repair business. He had too 
much at stake to let his business go 
under completely. 

The solution to the problem? A 
pacemaker, according to his cardi
ologist in Columbia. So Harvey was 
co-sponsored by Vocational Reha
bilitation and his insurance com
pany for insertion of a pacemaker. 

He and his cardiologist discussed 
his plans for employment in decid
ing the type of pacemaker which 
was best for him. His work around 
power equipment and engines with 
magnetos dictated the type which 
would be used. 

Harvey found it very difficult 
following his surgery to work at a 
slow pace, as had been prescribed 
by his cardiologist. After he was re
leased from the hospital, he was 
allowed to perform very light work 
in his shop and carry on the busi
ness aspects of the operation. His 
Vocational Rehabilitation counselor 
helped him realize the importance 
of following his doctor's instruc
tions regarding his activities. And 
he felt it would be worthwhile, if it 
would help him with his problems 
in blacking out and weakness. 

With only minor problems fol
lowing his surgery, Harvey is now 
back in business full-swing. 

THE NEW HORIZONS 

He says his condition has im
proved with insertion of the pace
maker. He doesn't get tired like 
he did at one time and he doesn't 
have black-outs. But there is a 
problem - Harvey doesn't like to 
be quiet enough to charge the 
pacemaker. "I don't like to be still 
that long," he admits. 
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"I started out with servicing 

small engines," Harvey says, "but 

a lot of my customers wanted me 

to sell equipment. I did, and busi

ness has been good. People want 

to be able to get equipment re

paired when something goes wrong 

with it." 

E. Roy Stone, Jr., Chairman of the South Carolina State Agency of Vocational 
Rehabilitation, presents an award to E. H. Carroll, a member of the Board from 1957· 
1977, upon his retirement. 
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The Cedar Spring Rehabilitation 
Facility at the South Carolina 
School for the Deaf and Blind is 
offering its students an opportunity 
to see what the world of work is 
like. 

A workshop facility, an extension 
of the Spartanburg Area Vocation
al Rehabilitation Center, began 
operation in July of this year as a 
means of helping deaf students at 
the school learn what it means to 
have a job. 

On the job training has been pro
vided in the past for students in 
their senior year of study at the 
school. Under that program, the 
students worked after school hours 
in a job that was in keeping with 
their vocational interests, aptitudes 
and abilities in order to prepare 
them for employment upon gradu
ation. 

THE NEW HORIZONS PAGE 3 

DEAF STUDENTS EXPERIENCE 
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WORK 
Those students participating in 

the workshop program are eligible 
to work - and earn a salary - at 
any time after they reach the age 
of 16. 

J. Kenneth Hall, project supervi
sor at the Vocational Rehabilita
tion Facility, says, "it's hard for 
this disability group to understand 
a lot of things we take for granted 
because of language and communi
cations difficulties. The adjustment 
training phase they get from a pro
gram such as this is very important 
in helping them realize their maxi
mum vocational potential." 

They are paid for their work 
based on their production, giving 
them an opportunity to learn what 
it's like to get a paycheck. They 
learn about management of money, 
as well as about deductions and 
taxes, which many have never 
understood before this experience. 

In many instances, this is a first 
for the students in the program. 
They have never known what hold
ing a job was like. The program is 
designed to give them work experi
ence while teaching work tolerance 
and stamina. At the same time, 
they learn how to work with others 
as a team, how to take instructions 
from their supervisor, and how to 
work on a schedule, taking a speci
fied lunch time and breaks. 

The program is being operated 
under a joint agreement between 
the South Carolina Vocational 
Rehabilitation Department and the 
South Carolina School for the Deaf 
and Blind. 
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AVX CERAMICS HELPS 
HANDICAPPED EMPLOYEES 
PROVE THEIR ABILITIES 

"Just because a person can't 
walk doesn't mean he can't use 
his hands," says Russell C. Karpick, 
Industrial Relations Coordinator at 
A VX Ceramics in Myrtle Beach. 

The company, which manufac
tures ceramic compacitors, has al
ways taken that extra step to let 
handicapped employees prove 
themselves on the job. 

Joe Youngs, plant comptroller, 
was employed by AVX in 1954. 
Youngs is confined to a wheelchair 
as a result of a congenital hip de
.formity. Because he proved his 
ability as a valuable employee, he 
was able to take his place in a 
management level position. 

Karpick says that "the key to 
successful placement of handi
capped workers is to identify their 
handicap and recognize their limi
tations." Then they can be put on a 
job where their abilities can best be 
utilized. 

" If a job is available and a person 
is capable of doing it," Karpick 
adds, "we'll put him to work." 

The Personnel Department at 
A VX has worked very closely with 
the Conway Area Vocational Reha
bilitation Office and Job Service 
with placing handicapped individu
als on jobs for which they are 
suited, noting their abilities and 
limitations. 

(Continued on page 6) 
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ARE THE HANDICAPPED REALLY SEGREGATED? 
In America no signs say "Able

Bodied Here and Handicapped 
Here." Bus drivers do not order 
disabled people to the back of the 
bus. We are free to come and go. 
No laws govern our conduct. But 
I assert that we experience segre
gation. You may ask, "How can 
handicapped citizens consider 
themselves to be segregated in to
day's society?" 

As one who has had a severe 
cerebral palsy involvement all of 
my life, I know from personal ex
perience that many forms of segre
gation are not spelled out. My pa
rents were not told that I must go 
to a certain school, they were just 
told that I could not go to school. 
No sign has ever forbidden me to 
enter a public building or told me 
which restroom to use. Architec
tural barriers have been more than 
enough. No bus driver or conductor 
has told me where to sit, but a few 
have refused to carry me since I 
cannot get off and on unassisted. 
Some cab drivers have made me 
feel smaller than a grasshopper
and some won't even take me. No 
law has kept me from marrying 
and establishing a home, but so
ciety's belief that it's beyond my 
reach has had much the same 
effect. 

The segregation handicapped 
people experience is different from 
that experienced by racial and 
other groups, but we have many 
things in common. Like all other 

By Bill Kiser 

result of ignorance and misunder
standing on the part of others. 
Education can do much to break 
down the barriers of ignorance and 
prejudice. The President's Commit
tee on Employment of the Handi
capped and similar groups are help
ing the public see disabled persons 
as whole individuals with certain 
limitations. 

The line between reality and un
necessary segregation is often un
clear. When a group of my friends 
decide to go for the weekend to 
the mountains, where there are un
believable natural and architectural 
barriers, I usually go too. In spite 
of my feeding difficulties, I attend 
an increasing number of public 
dinners. All of this points up the 
fact that much of the segregation 
we experience can be mitigated by 
our own attitudes and our own 
willingness to assert ourselves in 
spite of our limitations. 

The outsider may be puzzled 
about the fact that handicapped 
people today are making more 
noise about their rights despite 
having more opportunities than 
ever before. This is again a simi
larity with other minority groups. 
Research has proven repeatedly 
that people on the bottom of the 
socioeconomic ladder seldom are 
able to voice their longings and de
sires. Once they make a few gains 
they become more vocal and are 
able to express their goals more 
clearly. No newcomer to the ranks 
of the handicapped myself, I freely 

segregation, our problems are a admit trying to break through bar-

riers that I would have accepted 20 
to 30 years ago. For example, as a 
teenager I accepted the fact that 
all colleges and universities were 
closed to people like myself. The 
thought of joining with other han
dicapped students in legal action 
to force a college or university to 
make its campus accessible never 
occurred to me. 

While progressive laws, better 
education, and, special devices can 
do much to prevent the segregation 
of handicapped people, true inte
gration in the long run depends on 
overcoming the barriers of igno
rance and misunderstanding. When 
we are able to see each other, 
handicapped and nonhandicapped 
alike, without labels, then we will 
have overcome the most subtle 
kind of segregation. 

Bill Kiser, of Winston-Salem, 
N. C., and 1976 Handicapped 
American of the Year, authors 
a weekly syndicated newspaper 
column, a weekly radio program, 
and edits a newspaper column for 
the North Carolina Rehabilitation 
Association. 
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AVX CERAMICS 
(Continued from page 4) 

The building which houses A VX 
is accessible to those with mobility 
problems. It is on one level and is 
equipped with ramps. Rest rooms 
are accessible and drinking foun
tains have been lowered. Karpick 
adds, "we're working on parking 
for the handicapped; signs have al
ready been ordered." 

Karpick notes an instance where 
an employee had limited use of her 
hands. "Most of our jobs require 
using the hands, and it took almost 
a year of job try-outs to do it, but 
we found a job she could do." 

A VX has an internal promotion 
program which allows handicapped 
workers to move up within the 
company. The company has a 
clause in its labor agreement which 
makes it possible for handicapped 
employees to be promoted without 
regard to seniority. 

Other employees don't seem to 
notice any difference in handi-
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COMMISSIONER MAKES 
STAFF APPOINTMENTS 

J. S. Dusenbury, Commssioner of the South Carolina Vocational Re
habilitation Department, recently announced the appointments of 
Richard A. Vandiver as acting director of the Disability Determination 
Division and Raynold Stoudemayer as acting supervisor of the Reha
bilitation Services Division. 

The appointments were made upon the retirement of B. J. Marett and 
C. J. Collins. 

Stoudemayer began working with the Department in 1964 as a coun
selor in the Sumter Area Office. He came to the State Office in 1968 in 
the Case Services Section. 

A graduate of Newberry College, Stoudemayer received his Master's 
Degree in Rehabilitation Counseling from the University of South Caro
lina. 

Vandiver started working with the Disability Determination Division 
in 1970 as an examiner. He has served as section supervisor, regional 
supervisor and assistant director of the Division since that time. A native 
of Anderson, Vandiver is a graduate of the University of South Carolina. 

capped workers, according to Kar
pick. "They all work together 
well." 

The Vocational Rehabilitation 
Act of 1973 made it mandatory for 
private industry with government 
contracts to take affirmative action 
in hiring qualified handicapped em
ployees, including making reason
able accommodations. But A VX 
had already seen the value of hir
ing the handicapped. "Government 
regulations really have nothing to 
do with our policy on hiring handi
capped employees," Karpick says. 
"It's been a corporate policy at 
A VX for years." 
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Miss Mary Bostick 

Karpick says A VX has found that 
handicapped employees generally 
have a positive attitude toward 
their work. "Many had problems 
getting a job and they know what 
it's like to be out of work. We find 
handicapped employees to be more 
perseverent in many instances." 

"If a man with no arms came to 
us, we wouldn't say there's no 
work for you - we'd try," Karpick 
says. 

A VX Ceramics was chosen "Out
standing Employer of the Year" for 
1977 in the large business category 
by the South Carolina Governor's 
Committee on Employment of the 
Handicapped. 
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