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Frederick L. Day could have be
come completely dependent on 
society for his livelihood and life, 
as a result of an accident seven
teen years ago. 

While a junior at the University 
of South Carolina in 1958, Day fell 
asleep at the wheel of his car one 
night and ran off the road not far 
from his home in Ladson, South 
Carolina. 

He suffered a broken neck, two 
crushed vertabrae and a com
pressed spinal cord. He is 100 per
cent paralyzed below the waist 

and has lost 75 percent use of his 
arms and hands. 

His doctors felt that all they 
could hope for was partial self
care from a wheelchair with an 
attendant caring for him. 

Instead of giving up on life, as 
many others may have done after 
such severe injuries, Fred only be
came more determined to do 
something with his life. 

Medical expenses incurred as a 
result of the accident had dug 
deeply into his family's financial 
resources. Fred really wanted to 

return to school at U .S.C., but it ap
peared that he needed some out
side financial help in order to help 
him complete his education. 

So it was in 1959 that Fred went 
to the Charleston Area Office of 
the South Carolina Vocational Re
habilitation Department seeking 
help. 

After careful evaluation and 
counseling, Fred's positive attitude 
and bright mind convinced the De
partment that he had some poten
tial for employment. 

He returned to school under 
Vocational Rehabilitation sponsor
ship, and graduated with a Bache
lor of Political Science and 
Government from the University 
of South Carolina. He returned the 
following year to Law School 
there, where he completed one 
year. He even held parttime jobs 
while there, working for people 
like Sen. Rembert Dennis and 
other state legislators helping 
them to write legislation to pre
vent architectural barriers to the 
handicapped. 

Extensive physical restoration 
paid for by the Vocational Reha
bilitation Department plus Fred's 
long hours of practice soon en
abled him to write better and to 
do a few more things for himself. 
An electric wheelchair bought by 
the Department enabled him to get 
around easier. 

(Continued on page 2) 
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Work Activity Help Centers 
Retarded Clients Mentally 

Until recently, the severely men
tally retarded were sent to institu
tions for care - and many stayed 
there for the remainder of their 
lives. 

But the South Carolina Voca
tional Rehabilitation Department 
and the South Carolina Depart
ment of Mental Retardation have, 
through a cooperative agreement, 
set up work activity centers de
signed to return these citizens to 
the community. 

The centers provide a complete 
delivery of services to a group of 
individuals who in the past could 
not be served in the traditional 
manner. They needed a special pro
gram of services which the work 
activity centers are able to pro
vide. 

When a client comes to work at 
one of the centers, he is evaluated 
to determine his needs and func
tioning level. Based upon the re
sults of his evaluation, the client 
begins to work on contracts in the 

Florence, and Sumter. Future plans 
provide for centers in all of the 13 
vocational rehabilitation work
shops in the state. 

Many of the clients who enter 
the work activity centers have 
a completely new experience when 
they begin working in a production 
area. They begin in the work ac
tivity center, and then with im
provement in their work skills, 
they can possibly progress to reg
ular vocational rehabilitation work
shop areas. They may go into the 
work adjustment program, then to 
employment in the community. 

center which he attends. • • • 
Production activities in the cen

ters are governed by wage and 
hour regu lations, and the clients 
are paid a salary based upon their 
production. 

There are a lso other activities 
at the centers designed to help the 
clients adjust to their new sur
roundings. 

Daily living classes teach the 
mentally retarded such things as 
basic mathematics, reading and 
writing. Recreat ional activities are 
also included in the program for 
the mentally retarded. 

The work activity center pro
gram began with two centers, one 
in Anderson and one in Rock Hill , 
about two years, with funding un
der the Developmental Disabilities 
Act. Work activity centers are 
now in operation in Greenwood, 
Orangeburg, Walterboro, Conway, 

WORK ACTIVITY 
CENTER CLIENTS 
WORK ON 
CONTRACTS. 

LADSON MAN 

(Continued from page 1) 

Fred and the Vocational Reha
bilitation staff searched extens ive
ly for many months for employ
ment in keeping with Fred's train
ing and interests. His first perma
nent position was with the Agency 
for International Development in 
Washington. He has been with the 
United States Post Office in Wash-
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These individuals are taken out 
of state supported institutions at 
an estimated cost of $5200 annual
ly per client, and are placed in 
their communities, even earning a 
salary in the work activity pro
gram. 

Vans provide transportation to 
and from the centers. In some areas 
the Department of Mental Retarda
tion has set up homes in the com
munity for clients in the activity 
centers. 

Contracts in the work activity 
centers on which mentally re
tarded clients work include such 
things as caning chairs, making 
rope chairs, assembling mops, 
salvaging zippers, making handles 
for ice chests, making leather hats, 
cleaning textile bobbins, making 
pressing hams, and packaging and 
labeling various items. These con
tracts are obtained with various 
businesses and industries in the 
communities, and therefore, they 
vary from center to center. 

As an "employee" at the work 
activity center, many mentally re
tarded clients who otherwise 
would be institutionalized, are able 
to earn a paycheck for their "job" 
at the center. 

ington since 1970, and now is a 
project management analyst. His 
job includes nationwide develop
ment and management responsi
bility of the United Post Office 
Cost Reduction Reporting Program. 

For his outstanding accomplish
ments in spite of his severe disa
bility, Fred Day was presented the 
1975 Handicapped Award at the 
annual meeting of the South Caro
lina Rehabilitation Association. 
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Disabled Veteran Works At AFB 
As Fire Communications Operator 

"I looked down and saw my legs 
were gone and I couldn't see out 
of my left eye, but I was glad to 
be alive." 

This was the reaction Robert L. 
Meeks had when he awoke aboard 
the U.S.S. Repose, a military hospi
tal ship, after having been uncon
scious for three days. 

He was serving in the United 
States Army with the 101st Air
borne Division in Vietnam when he 
had an accident which changed his 
life. 

He was on a search and destroy 
mission in the Republic of Hue, 
South Vietnam, on August 16, 
1968, when he stepped on an ene
my land mine. 

Though he was determined from 
the start that he would do some
thing constructive with his life, he 
knew that this was the end of his 
military career, and probably all 
connection with the military, or so 
he thought. 

But he now works at the 
Charleston Air Force Base as a Fire 
Communications Operator, a joh 
which he has held since 1972. His 
employment, despite his severe 
disabilities, is a result of a joint 
effort by his employer, the Veter
an's Administration and the South 
Carolina Vocational Rehabilitation 
Department. 

Meeks had tried to find employ
ment, but it seemed that barriers, 
both architectural and attitudinal, 
stood in his way. He seemed "not 
qualified" for jobs either because 
of his blindness in one eye or be
cause of his confinement to a 
wheelchair, in many cases because 
he simply could not get the job. 

He was referred to the South 
Carolina Vocational Rehabilitation 
Department in November, 1971, by 
a counselor at the South Carolina 
Employment Security Commission. 
Reginald Rose, a Vocational Reha-

bilitation counselor in the Charles
ton Area Office, worked with 
Meeks throughout his rehabilita
tion process. 

Following medical , vocational 
a n d psychological examination 
which reveal ed that Meeks was 
ready to go to work, Rose set out 
to help him find a job suitable to 
his interests and abilities. 

Rose arranged for a 700-hour 
trial appointment at the Charles
ton Air Force Base as a Fire Com
munications Operator, beginning. 
in October, 1972. His employer felt 
that this was a position which 
could be handled by a severely 
disabled person. 

Meeks' duties were to include 
standing watch over a complex of 

fire alarm-fire detection equip
ment, receiving and monitoring all 
telephone calls to the Air Base Fire 
S t a t i o n , maintaining two-way 
voice contact with a flight tower 
and with all firefighting-rescue 
vehicles, monitoring the console 
of an automatic structural fire 
detection system, as well as main
taining up-to-date rosters of per
sonnel subject to recall duty and 
a daily activity log. 

Since emergencies are indicated 
either by voice communication or 
fire detection equipment Meeks 
selects and follows prearranged 
procedures to activate alarm sys
tems and to dispatch equipment 

(Continued on page 4) 
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AOVISQRY COUNCIL ON 
~· - - .. 

DEAFNESS ORGANIZED 
• • 

The South Carolina V4)cational 
Rehabilitation Department h a s 
sharply increased the services for 
the deaf and hearing impaired 
since 1969. In order to carry out 
this program more effectively the 
Department has established the 
State Vocational Rehabilitation 
Advisory Council on Deafness. 

Larry M. Harrelson, Vocational 
Rehabilitation Program Specialist 
for the Deaf and Hearing Impaired, 
serves as chairman of the Council. 

Members of the Advisory Coun
cil were appointed early this year, 
and their first meeting was held 
on March 11, 1975. Two sub
sequent meetings have been held. 

These meetings were primarily 
concerned with familiarizing the 
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Council with Vocational Rehabili
tation services, identifying the 
needs of the deaf community and 
outlining a plan of action for the 
next year. 

The Council has very specific 
duties and serves the hearing 
handicapped in a manner to pro
mote a more secure vocational and 
life adjustment status. It meets 
periodically to identify the needs 
of deaf people in the state as they 
relate to Vocational Rehabilitation 
and to make recommendations re
lative to unmet service needs of 
deaf people. 

The Advisory Council is made up 
of representatives from Vocational 
Rehabilitation, the South Carolina 
School for the Deaf, the South 
Carolina Association of the Deaf, 
the State Department of Mental 
Health, the State Department of 
Education - Special Education , 
the State Department of Mental 
Retardation, the Department of 
Vocational Education, parents of 
deaf children, and deaf consumers. 

The next Council meeting will 
be on Monday, October 6, 1975, at 
the Fifth Annual Southeastern 
Regional Institute on Educati0n 
and Rehabilitation of Deaf Persons. 
to be held at the Wade Hampton 
Hotel in Columbia, South Caro
lina. 

Vocational Rehabilitation Department 
P. 0 . Box 4945 

Columbia, S. C. 29240 
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DISABLED VETERAN 
(Continued from page 3) 

and personnel to designated sites. 
He alerts the Fire Marshall, the 
Fire Chief and other personnel , ac
cording to the kind of emergency 
which arises. 

He also receives and relays op
erational and other firefighting 
instructions. 

Because of his efficiency dur
ing his trial work period, he was 
retained in the position perma
nently. He is now Senior Fire Com
munications Operator and is re
sponsible for training new em
ployees. Fire Chief Gerald Tillman 
depends heavily on Meeks, some
times leaving him in charge of op
eration of the system. 

Architectural barriers presented 
no problem with this job, since the 
base fire station is all on level 
ground. Also, the controls have 
been lowered so that Meeks could 
reach them from his wheelchair. 

He drives to and from work in 
his own station wagon equipped 
with manual steering and braking 
controls. 

Meeks was recognized as the 
Handicapped Man of the Year at 
the Charleston Air Force Base in 
1973. 

"Mr. Meeks is truly a remark
able individual, one who never lets 
his disability get him down ," com
mented Reg Rose, after talking 
with Meeks recently. Following his 
placement at this job, Meeks was 
terminated from Socia l Security 
rolls. 

BULK RATE 
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