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"ABILITY COUNTS" STATE WINNER 
NAMED FIRST PLACE NATIONALLY 

Rhoda E. Neal of Great Falls 
was recognized by Governor John 
C. West as the State and National 
first place winner of the "Ability 
Counts" essay contest. Presenta
tion of her awards was made 
April 23. 

As state winner, Miss Neal re
ceived $50, a certificate signed for 
the President of the United States, 
and a four-year scholarship to the 
state supported school of her 
choice. 

As national winner, Miss Neal 
won $1,000 and was the guest of 
the AFL-CIO and Disabled Ameri
can Veterans at the annual meet
ing of the President's Committee 
at the Washington Hilton Hotel, 
May 2-4. The awards were pre
sented by Jack 0. Hicks, national 
commander of the DA V. 

The other four state winners in
cluded: Anna Denise Whitson of 
Lancaster, second place; Carl 
Capps, Jr. and Amanda Suggs of 
Mullins, third and fourth place 
respectively; and Vivian Belle 
Frick of Prosperity, fifth place. 
Miss Whitson and Mr. Capps 
received $35 and $15 respectively 
and a certificate signed for the 
President. 

Donors of the prizes and the trip 
each year on the state level are 
the J. E. Hangar Co., the W. T. 
Hinnant Artificial Limb Co., and 
the South Carolina Labor Council. 

Dill D. Beckman of Columbia, 
commissioner of the South Caro
lina Vocational Rehabilitation De
partment, is chairman of the 
Governor's Committee. 

Governor John C. West presents Rhoda Neal of Great Falls with a certificate and a 
check as State first place winner in the 1973 "Ability Counts" contest. Mis& Neal was 
also named first place winner nationally. 

THE HANDICAPPED AT WORK: 
TOMORROW'S CHALLENGE 

by Rhoda Neal 

One definition of the word "challenge" is "the invitation to fight." 
It is this sort of challenge that the handicapped workers of America 
face-each morning they receive the unspoken yet very real invitation 
to come forth and fight the ignorance and prejudice they will encounter 
that day. Semi-quadriplegic Mrs. Barbara Bledsoe tells of her experience 
with negative mental attitudes in the working world: "Please understand 
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that I am not a bitter person. But every job I've had, I've lost. I worked 
hard at them and did my job very well . . ."1 Apparently, though great 
progress has been made in the area of machines, tools, and other con
crete aids for impaired workers, the largest obstacle to equal opportu
nity for handicapped persons is still far from being defeated: that of 
attitudes. 

Mr. Jackie Isenberg has spent thirty-six of his thirty-eight years try
ing to disprove the assumption that "handicapped" is a synonym for 
"incapable." Job-hunting again this past year, he decided to make use of 
a resourceful way of getting past the employment office. He constructed 
a resume, first listing his excellent educational background (which in
cludes a Master's degree in physical education from the University of 
South Carolina) and his broad variety of work experience. He then 
simply added a discreet paragraph to the end of the resume relating 
the fact that he has a permanently-stiffened right leg. 

Such ingenuity is, unfortunately, often essential to a handicapped per
son seeking work. A study of thirty-eight businesses in Great Falls, Lan
caster, and Chester, South Carolina, confirmed my suspicion that society 
is geared for the so-called normal citizen. Applicants with disabilities 
not only have to face society's negative mental attitudes, but many have 
to overcome architectural barriers as well. Not being a handicapped 
applicant myself, I did not experience much of the negativity that Mrs. 
Bledsoe and Mr. Isenberg testify exists; employers answered my ques
tions on hiring practices of the handicapped with a positive approach. 
The architectural barriers, however, were grossly obvious. The South 
Carolina law demanding certain standards and specifications to make 
public buildings usable by physically handicapped persons2 applies only 
to buildings constructed by the use of government funds. Decisions on 
construction of private businesses are left up to the owner. Of the thirty
eight businesses surveyed, thirty-three had aisles at least three feet wide 
to allow passage of wheelchairs; thirty-two had either level entrances 
or ramps adjacent to stairways; managers of eighteen businesses judged 
their restroom facilities able to accommodate wheelchairs; and nineteen 
had low water fountains or other accessible means of drink. However, 
only four businesses were equipped with all of these facilities. If con
tractors and architects would stress the necessity of accommodations 
for the handicapped, the job market would be vastly expanded. Cost for 
this in Chester Mall was only $500. 

Business managers can also aid the handicapped by having either a 
mental or written inventory of all iobs available and physical require
ments for each. Mr. Ralph Gregory. personnel manager with J. P. 
Stevens, Inc. in Great Falls, learned the usefulness of having such in
formation recently. After careful consideration, he placed an applicant 
with a coordination disability on a job involving pushing a cart. This 
allowed the worker to lean forward, thus supporting and balancing 
himself. 

Certain individuals, such as Mr. Gregory, are striving for the cause 
of the handicapped. The State of South Carolina has also taken up the 
struggle--just this past year, the Second Injury Fund Bill was passed 
to provide compensation for disabled persons who suffer further injuries 
while on the job. The efforts of Vocational Rehabilitation have resulted 
in 231 persons being successfully rehabilitated in my vicinity during the 
fiscal year 1971-72 alone. 

Yet the challenge that faces the handicapped is not one that can be 
met by the efforts of a few concerned groups or individuals. The attitqde 
of an entire society must be changed; a task that will only be met when 
public sentiment can be aroused enough to stimulate action in every 
community throughout the United States. 

Perhaps with the end of the Vietnam war, our society will be forced 
into an abrupt change of attitude. As disabled soldiers return to their 

'Mrs . Bar bara B ledsoe; interview January. 1973. 
'Code of Laws ot South Ca rolina , 1962; 1971 Cumulative Supplement, Article 5, p. 45. 
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"Ability Counts" Winners 

ANNA DENISE WHITSON 
Second Place 

CARL CAPPS, JR. 
Third Place 

AMANDA SUGGS 
Fourth Place 
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homes in scattered areas of America, more citizens will be in direct con
tact with impaired persons and therefore more likely to realize and 
sympathize with their needs. The end of a cruel conflict may mark the 
beginning of new hope for the disabled persons of our nation. 

When will the battle for equal opportunity for the handicapped be 
won? It will not be truly won until the words of double-amputee Charles 
Tucker hold true in every situation: "I am not handicapped."3 

"Employment brings enjoyment. 
It is a very waste of life 
to be and not to do." - Mr. Tupper 4 

'Mr. Charles Tucker; in terview Janua ry , 1973. 
' Proverbs and Epigrams, p. 6. 

Employer Questionnaire 
I. How many employees do you have at this time? 
2. Are any of these employees handicapped? 

If so, please answer the following: 
(a) What were your reasons for hiring the handicapped? (on the 

basis of past work experience, because of their explanation 
of how they could handle the job, etc.) 

(b) What are your comments concerning their work? 
(c) Did you change work conditions and/or the requirements of 

the job so that they could be employed despite their disa
bility? 

3. If you do not have any handicapped employees at this time, please 
answer · the following: 

(a) Have you employed handicapped workers in the past? (If so, 
did they leave because of reasons related to their handicap?) 

(b) Have you ever been approached by a handicapped person 
seeking work? (If so, why were they not hired?) 

(c) What jobs do you feel the handicapped could handle in your 
business? Which ones, in your opinion, could they most prob
ably not handle? 

4. Do you have a company policy on hiring the handicapped? If so, 
please state. 

5. Does your business (either plant or office) have the following ac
commodations for persons confined to wheelchairs? Please write in 
"yes" or "no." 

(a) Aisles at least three feet wide? . . 
(b) Buildings on ground level, or ramps 

adjacent to stairways? . . . . . . 
(c) Accessible toilet facilities large enough 

to accommodate wheelchairs? 
(d) Low water fountains? . 

Personal Interview Data Sheet 
(Handicapped Workers) 

Name: Address: 
Specific handicap: 

Office Plant 

Jobs held since he/she became handicapped: 
Were any of these jobs lost because of the handicap? (By own choice or 

by being fired) 
Has he/she applied for any jobs and was refused because of the handi

cap? (or suspected such) 
Were work conditions or job requirements changed by the employer to 

suit the disability? 
Does he/she fear losing his/her Job? Could other work be found easily? 
If not employed, does he/she feel optimistic about finding employment? 
Is he/she in contact with a rehabilitation program, or has been in the 

past? 
Why does he/she feel employers hire or refuse to hire handicapped per

sons? 
What methods has he/she used to convince prospective employers of 

his/her capability in handling the desired job successfully? 
Comments or other pertinent information: 
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VIVIAN BELLE FRICK 
Fifth Place 

TIM FRAYLICK 

Tim Fraylick accepts a check from 

Governor John C. West in recognition of 

being first place winner in the poster con

test sponsored by the Governor's Com

mittee on Employment of the Handi

capped. Dill D. Beckman, commissioner 

of the South Carolina Vocational Rehabili

tation Department, is chairman of the 

committee. Donors of the prizes were 

the AMVETS. 

Tim is a junior at Keenan High School 

in Columbia and the son of Mrs. C. T. 

Fraylick. Second place in the contest 

went to Bruce Atwater, a senior at 

Keenan, and Edie Gibson of Spring Valley 

captured third place. 
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