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MESSAGE

Dear Colleagues:
The Division of Student Affairs is pleased to present its 2009-10 Annual Report. Student Affairs
Staff provide services and activities to support student success both in and outside of the classroom.
Our objective is for students to live and be educated in a vibrant and encouraging learning
community.
This report summarizes a year of work by a dedicated and enthusiastic team
of professionals. As we welcomed the largest class in CCU history, it was
essential that we adjust our services to ensure a quality student life
experience for our growing population. This annual report supports our
University Mission and our goal of developing students who are
“…prepared to be productive, responsible, healthy citizens with a global
perspective.”
On behalf of Student Affairs, I invite you to review departmental data that is
used to inform our decisions. We reached new heights, setting attendance
and participation records in many areas. In addition, you will learn about
our progress and the examples of programs that represent the principles of
the Division.
Through formal assessment and personal observation, we know that these programs and services have a
positive impact on students.
Thank you for the contributions that you have made to Student Affairs and CCU students. We strive to
provide quality programs that will help students be successful. We look forward to your continued
partnership.
Go Chants!
Sincerely,

Haven L. Hart
Associate Vice President for Student Affairs and Dean of Students
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THE DIVISION OF
STUDENT AFFAIRS
Mission Statement
Student Affairs at Coastal Carolina University provides a safe, supportive and challenging student learning
community which encourages leadership, citizenship and responsibility to self and others. The following
principles serve as a foundation for providing meaningful and enriching programs, services and activities:








Excellence
Integrity and ethical competence
Respect for diversity
Physical and emotional wellness
Self-awareness
Engaged participation in campus programs
Lifelong learning

In addition, Student Affairs seeks to develop students into responsible adults and productive members of society
by promoting the personal characteristics of competence, confidence, collaboration, character and caring.

Division Leadership
Haven L. Hart, Associate Vice President for Student Affairs and Dean of Students
Jody Davis, Director of Campus Recreation
Jennie Cassidy, Director of Counseling Services; Coordinator of Assessment and Staff Development
Pat Singleton-Young, Director of Multicultural Student Services and Freshmen Transition Programs;
Interim Director of Student Activities and Leadership
Paula Daniels Drummond, Director of Residence Life
Whitney Comer, Director of Student Activities and Leadership
Travis Overton, Director of Student Conduct and Off Campus Student Services
Caesar C. Ross, III, Director of Student Health Services
Marissa Mitzner, Sustainability Coordinator
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MODEL PROGRAMS
EXEMPLIFYING THE STUDENT
AFFAIRS VALUES:
Excellence
Campus Salvage
Sustainability Initiative
The Campus Salvage program began in May 2008
by Coastal Carolina University students and won
the 2009 Recycling Event of the Year Award from
the South Carolina Department of Health and
Environmental Control (DHEC). When students
are moving out of the Residence Halls at the end of
the academic year, Campus Salvage accepts all
usable, unbroken items such as electronics,
furniture, bedding, room décor, clothes, food, and
un-opened toiletries. The items collected are
sorted for donation to local charities (food,
unopened toiletries, bedding) or sold back to the
community at the Campus Salvage Sale. Proceeds
totaling $3,850 are used to support environmental
stewardship and awareness programs on campus.
The Campus Salvage program expanded from 2
PODS of donations in 2009 to 17 PODS in 2010.
The location of the PODS expanded from the main
campus residence halls to University Place.

“Campus Salvage is an opportunity for students to give
back to not only the Sustainability Initiative but the
community as well.”
Dave Shirk
Senior, Marketing Major
Cheshire, CT
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Excellence (Continued)
SNAP Mentoring Program
Snapshots
Multicultural Student Services

The Students Navigating and Advising Peers
(SNAP) Mentoring Program offered by the Office of
Multicultural Student Services is a mentoring
initiative designed to involve, support and retain
minority freshmen during their first year. The
program uses upperclassmen and staff members as
mentors and provides a series of events designed to
create a positive atmosphere for freshmen to learn
and make friends. All entering minority freshmen
are invited to join the program. The number of
participants has grown from approximately 30 in fall
2007 to 90 students in fall 2009. “First Thursday,” a
series of programs held on the first Thursday of each
month, addresses a variety of topics to educate the
new students about campus resources, study habits
and time management. Each student mentor is
required to complete a training program, contact
mentees at least once each week, plan a get-together
with mentees and suggest topics for the “First
Thursday” programs. The goal of SNAP is to
present quality programs, retain satisfied freshmen,
and improve the program by assessing student wants
and needs.
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William A. Cannon
Junior, Accounting Major and Mathematics Minor
Walterboro, SC
“Some of my best times at Coastal Carolina
University have been attending programs set up by the
Office of Multicultural Student Services. Not only
were the programs great but through this Office I have
grown to be leader and gotten involved with other
organizations on campus. By being a part of the
Leadership Challenge program, I have listened to
great speakers, met and befriended many students,
and obtained valuable skills. Some of those skills are
running a meeting, organizing events and public
speaking, which are all very useful in the working
environment.
Those in charge of Multicultural
Student Services have gone beyond what their job asks
of them by putting students first and taking time out of
their busy schedules to listen to those students.
Overall, I see that the Office of Multicultural Student
Services can only continue to grow and be a great
part of Coastal Carolina University.”

44

Integrity and Ethical Competence
Town Gown Initiative
Judicial Affairs and Off Campus Student
Services
The Coastal Carolina University community has a
large economic impact on the Conway/Myrtle
Beach area. In response to the University students
living and growing in these areas, the Off Campus
Student Services Office developed and launched
the Town Gown Initiative. The purpose is to
develop effective strategies to promote
community connectedness through partnerships
between University administration, students, and
other stakeholders. This partnership allows for
students to conceptualize their role as “Good
Neighbors” in the surrounding areas.

Amandela Wilson
Senior, Biology Major
Lancaster, SC
“The Town Gown Initiative has helped me be a good
neighbor by informing me of different rules and
ordinances. Now, I encourage my friends to be good
neighbors because it makes life more enjoyable for
everyone!”

The areas represented in the initiative are:






University administration and students
Horry Georgetown Technical College
(HGTC) Administration
Horry County officials
Conway City officials
Local area residents and landlords
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Integrity and Ethical Competence (Continued)
Shave to Save
Residence Life

The “Shave to Save” program was initiated by
Coastal Carolina University’s Resident Assistants
(RAs) in an effort to raise money for a family
directly affected by cancer. In Spring 2010, RAs
and their student residents volunteered to shave
their heads completely or wax their legs in support
of this initiative.
This event brought together various residential
communities. Both RAs and residents gathered to
see the purging of hair. Overall, “Shave to Save”
raised approximately $500 which was donated to a
family in need. This event motivated residents to
participate in the Relay for Life program. “Shave
to Save” brought together the community in a
humanitarian display to help a family in need.

Relay For Life
Total amount raised as of 6/3/2010: $87,094
Number of participants: 1,021
Number of survivor participants: 60
Number of teams: 69
This is the largest amount of money raised
for Relay for Life in CCU history.

Hannah-Elise Johnson
Junior, Dramatic Arts Major
Woodland Park, CO
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“Shave to Save was an experience that I will never
forget. The amount of effort and strength shared
between the participants and residents was
incredible. It was an experience that bonded RAs
and residents and was something that should be
continued.”

6

Respect for Diversity
Cultural Celebration
Multicultural Student Services
The Cultural Celebration Festival is an event that
has occurred on campus for more than 15 years. It
is planned and implemented by the Office of
Multicultural Student Services and takes place in
the fall semester. The event is designed to involve
all areas of the campus in celebrating different
cultures. The festival highlights the history,
music, dance, art and food of many countries and
cultures. Student clubs and organizations compete
in a contest where they create a display educating
the festival participants about a specific
culture/country. Cultures/Countries represented
through entertainment, food or crafts have
included Egyptian, African, German, French,
Irish, Scottish, Latin, Middle Eastern, Haitian and
Gullah. The festival encourages the campus
community to learn about and respect cultural
diversity.
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Respect for Diversity (Continued)
Hunger and Homeless Awareness
Week
Volunteer Services Center
Sean McCawley
Junior, Marketing Major
Elliot City, MD

“Hunger and Homelessness Awareness Week was
an eye opening experience. As college students, we
complain about not having enough money to do the
things that we want. We complain about not
always having enough food. However, if we really
needed food there are ways to get it. All over the
world that is not the case. Many people live on less
than $2.00 a day, something I don‟t think I could
do. So, this experience was amazing. It taught me
not to be so materialistic. There are people who
don‟t even have a fraction of what I do.”

The Volunteer Services Center planned the inaugural
recognition of National Hunger and Homelessness
Awareness Week in fall 2009. T he purpose of this
program was to draw attention to local, national and
international issues related to poverty. This program
helped students learn about a population and social
issue that is often overlooked by college students. It
was an eye opening experience for many when they
learned how widespread poverty is right here in
Horry County, a place that many call home.
Many people take for granted basic needs such as
food, shelter and clean water. This program was
also meant to teach students not to judge people for
their economic status. It is easy to fall into poverty,
especially in these turbulent economic times, and it
is critical for our students to understand that
stereotypes surrounding homeless people are often
untrue.
The week consisted of interactive and passive
programming, fundraisers, and drives for clothing,
shoes and food. Students donated 1,199 pounds of
food to the Low Country Food Bank in Myrtle
Beach to serve our local population. An additional
$200.00 was donated to Action Against Hunger, an
international hunger poverty organization. Programs
presented facts about poverty, and provided ways
that students could get involved to help.
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Physical and Emotional Wellness
H1N1 Awareness

Geneva Kitchings
Junior, Political Science/Pre-Law
Aiken, SC

Student Health Services
Student Health Services (SHS) experienced a
remarkable increase in student, faculty and staff
demand for care, services and information during
influenza season. SHS led University influenza
prevention, intervention and surveillance efforts
through a number of initiatives, including but not
limited to the following:


Communicable
Disease
Policy:
A
University policy was approved and
disseminated to all students, faculty and
staff identifying steps to prepare for and
control spread of communicable diseases in
the University community.



Flu Clinics: In collaboration with
Residence Life and Human Resources,
influenza clinics were held in residence
halls and at SHS to educate and vaccinate
students, faculty and staff. Over 600
individuals were vaccinated to reduce the
spread of influenza in the University
community.



E-board Messages:
Electronic H1N1
Prevention messages were displayed in
academic and non-academic areas.



Care Bags: Students diagnosed with
influenza were given care bags with items
such as medication, soup, tissues, and meal
delivery forms.

“Everyone in Student Health
Services has always gone
above and beyond what is
expected. All of the staff members have a
positive attitude and they work hard to help the
students in any way possible.”
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Health
Advisories:
Electronic
health
information and advisories were sent to
students, faculty and staff with national,
statewide and university influenza updates.
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Physical and Emotional Health (Continued)
SMART CHOICE
Counseling Services
Nationally, the rates of high risk alcohol and drug
use are on the rise. At Coastal Carolina University,
high risk drinking is on the decline. Counseling
Services partnered with, Dr. Michael Collins,
Assistant Professor Management, Marketing and
Law, to launch the SMART CHOICE campaign.
The campaign sought to encourage students to make
smart choices, not just regarding alcohol and drugs
but with regard to all important decisions. Catching
phrases like “Eat the Frog,” (don’t procrastinate),
and “Protect the Rooster,” (protect the University’s
reputation), grabbed students’ attention.
The
Student Government Association jumped on board
with the SMART CHOICE campaign by launching
SMART RIDE; a new program to provide low cost
taxi service to students in need of a safe ride home.
As a result of all of these efforts, the students who
reported binge drinking dropped 14 percentage
points and the students who reported driving under
the influence dropped by 15 percentage points in
just one year (Reference 2010 CORE Alcohol and
Drug survey). Now that’s making a difference!

09 – 10 ANNUAL REPORT

10

Physical and Emotional Health (Continued)
Think Before You Ink
Residence Life
Waccamaw Hall’s program, “Think Before You
Ink,” was a very successful event where a local
tattoo artist, lectured on many aspects of getting a
tattoo including reasons for or against getting
tattooed, body placement, selecting the right artist
and a good/clean parlor, safety, etc. The session was
followed by a question and answer period where
students asked about other topics such as the
meanings behind the artist’s tattoos and South
Carolina tattoo laws. More than 40 residents
attended. The goal of the program was not to
promote or deter getting tattooed, but to give
students the knowledge to make the right decisions.
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Self-Awareness
State of “Mine” Fair
Counseling Services
Most new students experience homesickness to
some degree. Programs are planned in order to
keep homesickness from getting so intense that
students drop out and go home. Counseling
Services takes a unique approach to homesickness
prevention that promotes self-awareness among our
students. Now What Week is presented during the
second week of class when the excitement of being
away from home starts to wear off and
homesickness sets in. The week begins with the
State of “Mine” Fair where students create and play
on miniature golf holes which represent their home
states. This event allows students to honor and
share their roots with others. Simultaneously, they
are expressing who they are through something that
is integral to the local culture, miniature golf. Once
students realize that being proud of home is okay,
they are then ready to invest themselves in their
new Coastal Carolina University home.

“The State of Mine Fair was a lot of fun! It really helped students overcome
their homesickness and adjust to life at Coastal.”
Chanler Hilley
Sophomore, Biology Major
Calhoun Falls, SC
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Self- Awareness (Continued)
FASE
Office of Student Activities and Leadership
Fraternity and Sorority Life launched a pilot
programming model called Fraternity and Sorority
Education, (FASE). The central goals of FASE are to
increase the level of organizational development
within our Fraternities and Sororities, but also for
individual members to discover their roles and
opportunities within the system. This self awareness
is particularly significant since the more members
learn about Fraternities and Sororities, the more they
connect with the founding principles of their
organization. Fraternity and Sorority members take
oaths to uphold specific values, and the FASE series
aims to reconnect and improve the realization of
those principles.
Once students establish that
connection to their fraternal values, they are far more
inclined to take ownership of their organization and
increase their level of involvement.
FASE consists of a new member education summit, a
leadership retreat, monthly education sessions, and
on-demand sessions. Program topics include:

Robert’s Rules of Order, bystander intervention (risk
management education), and recruiting strategies,
just to name a few. In addition, “On-Demand”
segments allow Greek Organizations to schedule
customized and targeted versions of FASE sessions
for their own members.
“FASE is a highly educational and motivating program
that challenges each individual member of Fraternity and
Sorority Life to be personally responsible for bettering
even a tiny aspect of their organization or council.
Through teamwork and collaboration, that tiny little
improvement by one person can add up to drastic changes
in operational efficiency for the entire FSL community. In
the past year, I personally have noticed greater
understanding of the overall Panhellenic Recruitment
process as well as a general improvement in recruiting
methods. The point of being involved in a fraternity or
sorority is to help yourself become a better person, and the
FASE program easily provides that opportunity.”
Magan Mudron
Junior, Marine Science/ Biology
Bishopville, MD
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Engaged Participation in Campus
Programs
Rally for Relief and Shelter Haiti

Office of Student Activities and Leadership
The Rally for Relief in conjunction with Shelter Haiti
was the largest community service event ever held at
Coastal Carolina University. Both events were
planned in response of the devastating earthquake in
Haiti in January 2010.
The Rally for Relief was planned by a group of
passionate students who came together for the sole
purpose of helping a community in need. The
students organized activities and entertainment to
raise funds and awareness for the earthquake victims.
Twenty-eight student organizations sponsored
fundraisers for the Shelter Haiti fund. Shelter Haiti
was a community wide initiative led by local
entrepreneur, Ed Jackson, who pledged to build 1,001
homes for Haiti. With 500 student and community
volunteers logging more than 1,200 hours of service,
the CCU community demonstrated compassion and
support for a worthwhile cause.
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Roosevelt Board
Senior, Marketing Major
Greenwood, SC
“The Haiti event was a memorable experience. The
contributions we made to the people of Haiti were life
changing. As members of the event planning team,
we wanted to create something that could really make
an impact. This whole event was a representation of
the giving spirit of Coastal Carolina University
students, faculty and staff. This project was a
rewarding experience for me.”

146

Engaged Participation in Campus Programs (Continued)
Coastal Outdoor Adventures
Campus Recreation
This year Student Affairs initiated a new area of
Campus Recreation with the addition of Coastal
Outdoor Adventures (COA). As part of the
program, local and regional outdoor activities were
organized for CCU students. Whether it was
kayaking, camping in Conway or Charleston,
paddling the Waccamaw River, attending the
Banff Film Festival at USC, or building the new
Cox Ferry Road Mountain Bike Trail, students
were exposed to a variety of environmental issues,
wilderness survival, and general enjoyment of the
outdoors. Also, new equipment was purchased for
students to rent including tents, backpacks, and
other necessary camping and hiking equipment.

"I have participated in several outdoor trips with COA this
year. Each trip was a great experience for me! I believe the
growth of this program will provide new and exciting
opportunities for our students to get involved with each
other and connect with the community.”
Erica Zapata
Junior, Recreation Sports Management
Lancaster, PA

09 – 10 ANNUAL REPORT

15

Engaged Participation in Campus Programs (Continued)
FASST Cash
Residence Life
All First Year students were given the opportunity to
participate in the FASST Cash Program in Fall 2009.
FASST stands for Faculty, Administrators, Staff and
Students Together. The FASST Cash program exists
to encourage students to attend activities and utilize
resources that foster out of the classroom learning,
fun and casual interactions.
Resident students
received FASST “cash” for attending events,
discussions, debates, shows, lectures and academic
social support programs.

"This program really helped University Place
freshmen feel more involved at Coastal even
though they were not located on main campus.
Students were really excited to get the „Bucks‟."
Richard McManus
Senior, Resort Tourism
Conway, SC

The student that earned the most FASST Cash by the
end of the fall semester received free housing for the
spring 2010 semester. Other students could spend
FASST Cash to purchase CCU sweatshirts, IPOD’s,
local restaurant gift certificates and books for the
spring semester. More than 300 students earned
FASST Cash.
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Lifelong Learning
Know the Code Campaign
Judicial Affairs

Sportsmanship Initiative
Campus Recreation

Students who live in the campus community, are
expected to manage that behavior according to
the Code of Student Conduct. This studentfocused policy is maintained by the Office of
In an effort to increase
Judicial Affairs.
knowledge of the Code as the rules of the
community, the “Know the Code” campaign was
launched. The term is used throughout the
University to reference adherence to University
rules and regulations.

The Intramural Sports program at CCU promotes
the importance of sportsmanship to its participants.
This is done to create a fun, yet competitive
atmosphere for student learning outside the
classroom while promoting accountability to self
and others. To hold our students to a higher
standard, a contract was developed for teams
traveling off-campus as well as an internal
“sportsmanship rating” for each intramural game
played.
If intramural teams have sub-par
sportsmanship ratings in their games, they do not
qualify for the playoffs and individuals could be
further sanctioned for un-sportsmanship behavior
with suspensions and probation. In just one year of
implementing this program ejections and
suspensions were reduced from approximately 150
in 2008-09 to less than 60 in 2009-10. Clearly,
students are learning to meet behavioral
expectations which will serve them throughout life.

Prior to being admitted to the University,
students are expected to self-disclose their
criminal or disciplinary background.
This
process, known as Community Standards,
allows for applicants to be reviewed for previous
behavior that could pose a threat to the
University community. For some, measures are
required as condition of admission for students
that exhibit behavioral concerns prior to arriving
at Coastal Carolina University. These measures
are educational in nature and will expose the
student to University resources. Students who
“Know the Code” will develop an appreciation
for the stated expectations in any environment.

“The intramural sportsmanship rating system is tough,
but fair. It prevents players from acting disrespectfully
or arguing with each other or the referees.”
Rob Mammes
M.Ed. Instructional Technology
East Rockaway, NY
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Lifelong Learning (continued)
FYE Presentations
Sustainability Initiative
The Sustainability Coordinator and the Eco-Rep
student organization presented an interactive
presentation on sustainability to over 40 First Year
Experience (FYE) classes, reaching over 850
students. The presentation addressed sustainability
on a local and global level and included what small
actions the students can take that make a big
difference. Issues such as recycling, pollution, and
resource conservation were highlighted during the
presentation.
In a survey to participants, 57.8% stated that they
now recycle more and 81.8% stated they are now
more aware of what is recyclable. With these
positive results, the Sustainability Initiative staff is
optimistic that students understand what it means to
“Go Green!”

Brooke Donaldson
Junior, Interdisciplinary Studies
Long Valley, NJ
“The presentations are very informative, and I
personally feel they have been a tremendous help in
our efforts to make Coastal Carolina University
more of an environmentally friendly campus.”
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SNAPSHOTS

Campus Recreation
Mission: The Department of Campus Recreation
at Coastal Carolina University is an integral
dimension of the total education experience. Our
mission is to provide high-quality, structured and
informal physical exercise opportunities to our
students, faculty and staff.
Our focus is to encourage participation in a wide
variety of recreational, fitness, and intramural
sport activities. Involvement in these activities
creates excitement, enjoyment and socialization
and promotes a healthy, active, holistic lifestyle.
Our programs are administered and facilities
managed by a dedicated professional staff working
as a team. We are committed to the values of
empowerment, customer service and the challenge
of meeting the changing needs of the university
community.

Employees
Full-time
Temporary Part-time
Part-Time Professional
Student Employees
Facilities
Visits to Recreation Center
Visits to Swimming Pool
Visits to Weight Room
Fitness
Group Fitness Classes per week
Fitness Class Participation
Fitness Programs
Fitness Certification Programs
Offered
Fitness program/certification
participation
Intramural Sports
Team Participants
Sports Offered
Intramural Special Events
Events Offered
Participants
Outdoor Recreation
Trips Offered
Participants
5K Homecoming Race
Triathlon
Sports Clubs
Active
Participants
National Champions – Rugby
Community Programs
ABLE (A Better Life Style
Experience) Program
Jr Swim Team Program

09 – 10 ANNUAL REPORT

4
5
1
74
92,546
20,080
44,239
41
12,375
2
2
99

3,153
12
3
156
6
54
91
80
21
383
1
21
83
19

Snapshots (Continued)
Counseling Services
Mission: The mission of the Counseling Services is to
assist students to define and accomplish their personal and
academic goals through developmental, preventive, and
remedial counseling, as well as educational programs and
consultations offered to the university community. The
ultimate aim of Counseling Services is to produce
graduates who are “healthy citizens.”
Counseling Services
Clients
Counseling/Psychiatry/Nutrition Hours
Crisis Interventions
Consultations
Counseling Groups Offered
Most Frequent Presenting Concerns
1) Relationships
2) Anxiety
3) Alcohol
4) Academic Difficulties
5) Drugs
Outreach
Psycho-educational programs
Program Participants
Major Outreach Events/Programs
Are You In Jeopardy? (Sexual Assault)
Making Good Choices/Tell Me What I Don’t
Know (Alcohol)
State of “Mine” Fair
Take Back the Night and Day (Sexual Assault)
Alcohol Awareness Week/Carnival
Love Your Body Day
Nutrition and Well-Being Awareness
Week/Fair
Sexual Assault Awareness Week/Walk A Mile
Midterm Meltdown
Memorial Services
Alcohol Education Classes/Presentations
Don’t Cancel Class/First Year Experience
Faculty/Staff/Student Leader Training
Psych Film Series
Meet Counseling Services Staff

802
2,513
136
279
13
45%
39%
39%
35%
30%
249
31,088
Estimated
Participants
1,940
1,520
680
950
920
357
460
379
600
505
545
716
412
290
850
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Snapshots (Continued)
Judicial Affairs
Mission: The mission of Judicial Affairs is to
provide services which promote personal
accountability, and responsible decision-making to
the University community and other constituents.
The office serves as the primary contact for matters
dealing with the Code of Student Conduct.
Judicial Affairs – Case Reviews
Judicial Affairs
Campus Judicial Board
Residence Life
Community Standards Reviews
Total
Student Conduct Violations
Facilities and Furnishings
Unauthorized Entry and Usage
Visitation
Abuse of the Judicial System
Accessory to Prohibited Conduct
Fire Safety
Other-violation of federal, state or
local law
Weapons
Smoking
Theft
Animals and Pets
Vandalism
Fraud
Assault
Failure to Comply
Disorderly Conduct
Excessive Noise
Drugs
Alcohol

323
44
693
210
1270
# in Violation
1
1
1
4
4
4
5

Multicultural Student Services and
Freshman Transition Programs
Mission: The mission of Multicultural Student
Services is to enhance the academic, social and
personal development of Coastal Carolina
University’s minority students. In addition, the
office hosts cultural activities and programs to
inform and educate others about diversity. This
office also sponsors Welcome Week for new
students during the week before classes begin in the
fall semester.

5
6
7
11
19
20
37
50
53
56
119
633
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Multicultural Student Services
Students advised through
groups
Multicultural Programs
Diversity Workshops
Freshman participating in
Diversity Workshops
Participants at Multicultural
Programs
Freshman Participants in
Mentoring Program
Freshman Participants at First
Thursday Events
Students in Leadership
Challenge
Students participating in
Welcome Week

160
36
48
1200
5510
115
520
104
1800
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Snapshots (Continued)
Residence Life
Mission: The mission of Residence life is to provide
well-maintained, community-orientated facilities
where residents and staff are empowered to learn and
succeed.
Budget
Fiscal Year Budget

$5.7 Million Main
Campus; 11.4 Million
University Place

Facilities
Facilities Maintained
51
Employees
Employees
20
Student Employees
100
Suite and Quad Style Housing
Standard Capacity
1225
Extended Capacity
1300
Average Occupancy
95%
Square Footage
1,924,690
Maintained
Rates
Meal Plan
$1,300
Quad
$2,595
Double/Triple
$2,375
*Rates include furnished rooms, all utilities, high speed
computer connection, cable TV, and general maintenance
and custodial services.

Apartment Style Housing
Number of Apartments
273
Square Footage
610,652
Maintained
Average Occupancy
95%
University Place Rental Rates
4 Bedroom
$3,000
2 Bedroom
$3,320
3 Bedroom
$3,160
1 Bedroom
$3,655
*Rates include cable television, water, sewage, and an
electricity allotment.
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Snapshots(Continued)
(Continued)
Snapshots
Student Activities and Leadership
Mission: The Mission of Student Activities and
Leadership is to encourage personal, cultural, social,
ethical, emotional, recreational, spiritual and
organizational development through co-curricular
involvement,
educational
opportunities
and
leadership training.
This office also sponsors
campus-wide events to enhance student life.
Student Organizations
Number of Active Student
91
Organizations
Number of Facility Requests for
269
Student Organizations
Number of Media Services Requests
91
for Student Organizations
Student Programs
Total number of Coastal Productions
63
Board (CPB) Programs
Average Attendance for Fall 2009 CPB 160
Events
Average Attendance for Spring 2010
120
CPB Events
Yearly Average Attendance at CPB
140
Events
Volunteer Services/Student Taking Active
Responsibility (STAR)
Volunteer Service Hours
29,802.90
Number of Students who Volunteered
5,309
Community Agencies at Volunteer Fair 24
(Fall 2009)
Community Agencies at Volunteer Fair 17
(Spring 2010)
Blood Drives – number of units
453
collected
Student Center
Number of student employees
46
Utilization Numbers for the Game
13,661
Room (Dec 2009-May 2010)

Fraternity and Sorority Life
National Panhellenic Council (NPC)
chapters
National Panhellenic Council (NPC)
members
National Pan-Hellenic Council
(NPHC) Chapters
National Pan-Hellenic Council
(NPHC) members
Inter Fraternity Council (IFC)
Chapters
Inter Fraternity Council (IFC)
members

4
251
7
110
5
153
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23
14

Snapshots (Continued)
Student Health Services

Sustainability Initiatives

Mission: To prepare students to be healthy citizens
by fostering academic success, lifelong learning and
health and wellness, through prevention, primary care
and health education services.

Mission: The CCU Campus and Community
Sustainability Initiative was established in 2005 to
transform Coastal Carolina University into an
environmentally
sustainable
university,
to
incorporate sustainability into the curriculum, and
to serve as a resource on sustainability to Horry
and Georgetown counties. Sustainability provides
a healthier environment in which to learn, work,
and live; saves resources through water, energy,
and material conservation associated with
ecological design and best management practices;
conserves biodiversity; enhances learning; and
lessens human impact on the environment.
Sustainability also promotes social and economic
justice.

Student Health Services
Patient Visits
Top (4) reasons for visits

Appointments vs. Walkins

Average length of visit
(Check-in to Check-out)

Overall Student
Satisfaction

7,606 visits (10% increase
over previous year)
 Ear, nose and throat
related illnesses.
 Immunizations
 Gynecological exams
 Sexually transmitted
infections
46% students seen by
appointment
54% students seen as
walk-ins (due to H1N1)
55 minutes, students seen
by appointment
1 hour, 22 minutes,
students seen as walk-ins
93% rated service as
excellent and good.

Sustainability Initiative – Materials Recycled
Commingles from Recycling Center
(glass, plastic, aluminum)
Ink/Toner Cartridges
Batteries
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15.33 tons
499
628 lbs.
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