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"From the Director's Desk" JUN 1 1 1990 
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Spring has been especially busy for your Department of Veterans Affairs. Our work load has 

increased. This increase is welcomed. It means we are reaching more of our veterans. 

Part of phase one of our automation is up and running. We have six work stations presently in 
operation and, hopefully, later this year we will complete phase one with a work station (PC) in each 
of our Field Offices. This automation will enhance the service that we now provide to our veterans. 

The Richard Michael Campbell State Veterans Nursing Home under construction near 
Anderson is on schedule. Plans are now being made by Mental Health to select a contractor to 
operate the facility with an opening date to receive the first veteran patient October 1, 1990. 

WOQTH DOING WELL 

No good thing that you attempt can bea waste of time. 
You may not reach a summit but it's always worth the climb-
to get up on higher ground a wider view to take. 
Character is strengthened by the efforts that we make. 
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The rna jor service organizations have announced the following dates and places for their National 
Conventions: 

American EX-POW's 
American Legion 
AM VETS 
Disabled American Veterans 
Paralyzed Veterans of America 
Veterans of Foreign Wars 

Oct. 6-11' 1990 
Aug. 24-30, 1990 
Aug. 11-18, 1990 
Jul. 28-Aug. 2, 1990 
Jul. 29-Aug. 5, 1990 
Aug. 17-24, 1990 

Seattle, WA 
Indianapolis, IN 
Atlanta, GA 
San Francisco, CA 
Orlando, FL 
Las Vegas, NV 



VA Task Force Study 

Because of the controversy and far ranging implications, the following fact sheet provided by the 
VA is being printed in its entirety. These proposals are the result of a massive study of reforms to 
VA programs undertaken atthe direction of Secretary Derwinski of the U.S. Department of Veterans 
Affairs. 

VA Eligibilit!d Reform Proposals 

VA is working on a comprehensive package covering eligibility for medical and compensation 
programs intended to identify and correct inequities in the current system. VA intends to propose 
a number of reforms that will provide for a balanced system of eligibility criteria for VA health care 
and disability benefits. 

A task group representing all involved Department program and staff officials has been working 
under the direction of the Deputy Secretary for several months to develop a comprehensive proposal 
which at this point is still in the conceptual stage. No final decision package has been prepared, and 
action is not imminent since the proposal would require OMB clearance prior to submission to 
Congress. 

The project's major guidelines are: 

• Changes would be prospective in nature; i.e. no veteran currently receiving 
benefits will experience a reduction. 

• Increased benefits in terms of dollars would affect all veterans immediately. 

• Savings realized in any area of reform would be plowed back into the VA health 
care system, thus providing increased services to our constituents. 

Health Care 

The group is working on proposals to eliminate existing inconsistencies in eligibility (e.g., 
veterans in need of visiting nursing services are ineligible for such care unless they are first 
hospitalized; some Category A veterans being denied outpatient care until the physician can assert 
that without it the patient will require hospitalization). 

Proposals would be aimed at providing an unbroken continuum of care from preventive services 
to long term care for all eligible veterans. To achieve this objective, reforms would: 

• Revise hospital care eligibility, 

• Expand long term care eligibility on a phased-in basis, 

• Expand outpatient care eligibility. 



Service Connected Benefits 

Reforms in the benefit programs for service-connected disability and death are directed toward 
ensuring that scarce resources are targeted toward those whose disabilities or deaths are related to 
military duties and to those with the most serious needs. Proposals under consideration include: 

(1) Revised Criteria for Service-Connected Benefits for Future Veterans. Service connection 
would be recognized only for disabilities or deaths directly related to the performance of military 
duties. This would, for example, more closely align disability compensation of military personnel 
with disability compensation of federal civilian employees. Currently, disability which results from 
any in jury or disease arising during a period of military service is generally considered to be "service
connected." Thus, compensation is payable for many disabilities which would have arisen regardless 
of the individual 's vocation. 

(2) Continued VA Health Care EligibilityforCertainDisabilities,Regardless ofService-Con
nected Status. Eligibility for VA medical care would continue for veterans whose disabilities were 
incurred or aggravated during active duty but for which service connection cannot be granted because 
they were not the result of direct performance of military duty. 

(3) Change Dependency Benefits Package. This proposal would establish for veterans who are 
evaluated as 30% to 90% disabled a program in lieu of the current dependency allowance. This 
program would offer financial assistance, in the form of Chapter 35 educational benefits, directly to 
a spouse and certain unmarried children if they choose to continue their education. 

( 4) Protect Against Reduction of Service-Connected Disability Ratings Which Have Been in 
Effect Ten Rather than Twenty Years. Decreasing the protection threshold to 10 years would, e.g., 
allow 100% disabled veterans, whose entitlement to DIC and Chapter 35 benefits for their 
dependents and survivors depends upon a finding of disability permanency, to make long -range plans 
for the welfare of their families. 

(5) Rate Protection Period for Psychiatric Conditions. Veterans who are evaluated 30%-90% 
disabled for service-connected psychiatric conditions would be permitted to retain that evaluation 
for a one-year period "if they wish to attempt gainful employment. Assistance in gaining employment 
would be offered in the form of a vocational rehabilitation training program. 

(6) Pay Future Surviving Spouses DIC at a Flat Rate. Presently the surviving spouse of an E-
1 (lowest enlisted rank) received DIC of $539 per month. The surviving spouse of an 0-10 (highest 
officer rank) receives $1 ,381. This proposal would eliminate the only disparity in VA benefits that 
is based on the military rank of the veteran. All surviving spouses would be paid at one rate, 
regardless of the veteran' s military pay grade. 

(7) Pay DIC Surviving Spouses the Veteran's Rate for Month of Death. If the veteran's 
disability compensation rate for the month of death is greater than the surviving spouse's DIC 
rate, the surviving spouse would receive the greater benefit for the six-month period following 
the veteran's death. 



SCDVA/CVAO News 

On May 9, 1990, 16County Veterans Affairs Officers (CVAO) from thelowerpartofthe State 
attended the second annual CV AO Training Seminar. The one-day seminar was put on by the South 
Carolina Department of Veterans Affairs with input from the South Carolina Association of County 
Veterans Affairs Officers (SCACV AO). A special thanks goes to the SCACV AO for providing all 
the "goodies" (no calories, of course). Ben Owens and Cyde Myers deserve special recognition for 
their efforts in setting up this seminar and making it such a success. Like last year, a similar seminar 
is beingplannedforthe upperpartoftheState. As soon as plans for the location and date are finalized, 
an announcement will be sent out. We in the Department of Veterans Affairs sincerely appreciate 
the interest and cooperation exhibited by the CV AO' s as shown by their attendance and participation. 

HouseBill4435 to amend Section 25-11-40 of the 1976 Code of Laws of South Carolina, so as 
to increase from two to four years the term for which a CV AO is appointed passed the House on 
March 6, 1990 and sent to the Senate where it was read the first time and referred to the General 
Committee on March 7, 1990. It has since been recalled from Committee by the Senate. 
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