


About The Cover 

A high school dropout whose only work experience was as a clerk 
in a grocery store - this was Teresa Amelung. 

Then, a gunshot wound which left her quadriplegic, unable to care for 
herself or her daughter. 

That's when Vocational Rehabilitation stepped in and helped Teresa 
Amelung find a new direction in her life. 

She obtained her G.E.D. and began attending the University of South 
Carolina at Aiken, from which she graduated in the spring of 1980. 
Vocational Rehabilitation also made arrangements for some physical therapy, 
and provided some assistive devices such as a wheelchair and hand controls 
for her car, in order that she could attend school to prepare herself for 
employment. 

"I'm not sure I would have ever made it without the financial assistance 
and all the encouragement I got from the staff at Vocational Rehabilitation," 
she says. 

A resource teacher at One Way Baptist Christian School in 
Martinez, Georgia, a wife, and a mother - this is Teresa Amelung. 
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TO: Citizens of South Carolina 

FROM: Joe S. Dusenbury 

The South Carolina Vocational Rehabilitation Department celebrated a 
banner year in FY 1981 by rehabilitating its 200,000th handicapped South 
Carolinian into productive employment. The report which follows is a 
pictorial and factual summary of the Department's program during the year. 

This milestone has been reached through dedication and team efforts of ~ur 
rehabilitation workers, both public and private professional practitioners, 
educators, governmental leaders, cooperating agencies, professional asso
ciations concerned for the handicapped, and perhaps even more importantly, 
employment opportunities for the individuals we have served. Without them 
working with us, we would not have been able to assist as many handicapped 
individuals attain their rehabilitation goals. 

During the past year, we have worked diligently to maintain Federal 
legislation and financial resources that, combined with state support, will 
enable us to maintain a quality program of services during the next few 
year. Our success is due primarily to the efforts of our Congressional 
delegation, industrial and business leaders, and other friends of 
rehabilitation. 

Even though we have been successful in gaining support for the regular 
rehabilitation program, the disability insurance program has been 
virtually eliminated. The Social Security Administration has ordered the 
reevaluation of many disabled insurance recipients and has tightened its 
regulations drastically. Because of this, we expect Vocational Rehabilitation 
will receive a larger number of severely disabled individuals who are not 
prepared to go directly into the work force. This will require even more 
rehabilitation services in the years to come. With continued support, the 
Department stands ready to meet the challenge. 



J. S. Dusenbury 
Commissioner 

S.C. Vocational 
Rehabilitation Department 

The Honorable Richard W . Riley 
Governor of South Carolina 

Board of Directors 

E. Roy Stone, Jr. 
Chairman 

S. C. State Agency of 
Vocational Rehabilitation 

From left: John A. Montgomery, Columbia; Dr. T. James Bell , Jr. , Hartsville ; Harry W. Findley, Anderson; 
Daniel E. Martin, Charleston; E. Roy Stone, Jr. , Chairman, Greenville ; Governor Richard W. Riley; Dr. H. L. 
Laffitte, Vice-Chairman, Allendale; T. E. Ringer, Jr., Assistant Commissioner, Administration and Special 
Services; Joe S. Dusenbury, Commissioner; and (seated) J. Hewlette Wasson, Laurens. Absent from 
photograph is Dr. Robert E. Brabham, Assistant Commissioner, Field and Case Services. 
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Our Record of Service 

SERVED 
REHABILITATED 

TOTAL 

54,266 
Rehabilitated . . . . 9,654 

Vocational Rehabilitation offices around the state make services available to all South Carolinians with handicapping 
conditions which interfere with employment. Uniform services are provided in each of the offices operated by the South 
Carolina Vocational Rehabilitation Department. 

In addition, counselors from these offices have itinerant points in outlying areas so that clients in more sparsely 
populated areas can benefit from the same services. Every effort is made to provide vocational rehabilitation services to 
ALL physically and mentally handicapped citizens of employment age in the state. 

The map above shows a county breakdown of physically, mentally and emotionally handicapped individuals who were 
served by the Department during 1981. Rehabilitation is a continuous process, sometimes over a period of years; 
therefore, those "served" during 1981 may continue to be "served" by Vocational Rehabilitation in an attempt to prepare 
them for employment in the community in the future. 
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Statewide Programs and Facilities 
Many individuals who are in service programs of other 

agencies and organizations begin receiving vocational 
rehabilitation services when it appears that they may be 
able to go into employment in the community. As a result 
of this Vocational Rehabilitation involvement, many who 
have been institutionalized and dependent on state 
programs for their livelihood are now working and self
sufficient taxpayers. 

Vocational Rehabilitation also independently operates 
other facilities of a statewide nature to meet the 
specialized needs of individuals with particular types of 
disabilities. 

The same type of services are provided to eligible 
individuals within these programs as are available to those 
served through the area offices. The cooperation between 
Vocational Rehabilitation and the agencies with which it 
works means maximum mileage from tax dollars . 

Vocational Rehabilitation staff working within the 
various programs have specialized knowledge of the 
problems incumbent with the disability groups with which 
they work. 
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A Wide Array of Service~ 

In order to qualify for services through the Depart
ment , a person must have a physical or mental disability 
which for that individual constitutes or results in a 
substantial handicap to employment and a reasonable 
expectation that vocational rehabilitation services may 
benefit the individual in terms of employability. 

A disabled person may need one or more services 
offered through the South Carolina Vocational Rehabilita· 
tion Department in order to prepare for his return to 
gainful employment. 

COUNSELING AND GUIDANCE is a continuous 
service provided to all clients through the entire 
rehabilitation process. The counselor and client develop 
an individualized program of services according to the 
needs of the client, his interests and aptitudes, with the 
ultimate goal of gainful employment upon comr!~tion of 
services. 

A thorough EVALUATION of the client's medical, 
social, psychological and vocational needs provides 
insight into potential for employment, as well as the 
nature and scope of services needed to lead the individual 
toward a suitable occupation. 

All rehabilitation services contribute toward JOB 
PLACEMENT, and no client is considered rehabilitated 
until he begins working on a job suited to his vocational 
and physical ability. Every client receives FOLLOW-UP 
services to ensure that his rehabilitation is successful and 
that both he and the employer are satisfied . 



for the Handicapped 

Some clients may require additional services prior to 
job placement, such as adjustment services, training, 
provision of artificial appliances or other related services. 

ADJUSTMENT SERVICES provided within the 
vocational rehabilitation program assist the client in 
learning to deal with day-to-day situations and problems, 
as well as getting along in the community and on the job. 

Wheelchairs, limbs, braces, hearing aids, and other 
kinds of ARTIFICIAL APPLIANCES may be provided 
for clients who would otherwise be unable to perform 
satisfactorily on the job. 

A client may also receive maintenance and/ or trans
portation payments to allow him to get maximum benefits 
from other aspects of his rehabilitation program. 

TRAINING in vocational and technical schools, 
business schools, as well as in colleges and universities 
may be sponsored by Vocational Rehabilitation, in 
keeping with the client's employment goals , if he is unable 
to obtain assistance through other sources. This equips 
the client with skills to improve his salability on the job 
market. 

In addition , occupational licenses, tools, equipment 
and supplies may be included as a part of Vocational 
Rehabilitation services to increase the individual 's pros
pects of successful employment or self-employment. 

All services are expected to assist the client in his 
search for suitable employment as it did last year for 
9,654 handicapped South Carolinians. 



Rehabilitation and Business • • • 

The success of the Vocational Rehabilitation program 
in South Carolina has resulted from the cooperation 
between the South Carolina Vocational Rehabilitation 
Department and business and industries across the state. 
All services through Vocational Rehabilitation are geared 
toward future employment for those in the program. But 
job placement - the ultimate goal of rehabilitation -
would be impossible without the overwhelming support of 
businesses in the community. 

The Department operates a network of Vocational 
Rehabilitation Centers in the state for provision of 
comprehensive evaluation and adjustment training ser
vices to handicapped citizens. The evaluation program in 
these Centers helps inventory each client's abilities and 
interests , in order to develop realistic vocational goals , as 
well as the services which will enable the client to reach 
them. The adjustment program helps the client in terms 
of personal , social and work skills. 

These programs are made possible through sub
contract work from business concerns in the community. 
Clients in the Centers work on job contracts from 
businesses and industry, simulating actual employment. 
They are paid for their work , based on their rate of 
production, while they learn how to get along on the job. 
Client earnings through job contracts amounted to 
$1,461,474 last year. 

Total income for the facilities around the state 
through contract work amounted to $2 ,315,566 during 
1980. 

There are nine Work Activity Center programs 
located within the Vocational Rehabilitation Centers to 
provide services to the severely mentally retarded 
citizens, in an attempt to take them out of institutions and 
prepare them for their return to the community. In this 
program, which is operated in cooperation with the South 
Carolina Department of Mental Retardation , the clients 
receive evaluation , personal and social adjustment , work 
adjustment , as well as on the job training and daily living 
classes. 

The businesses and industries in South Carolina work 
in partnership with the South Carolina Vocational 
Rehabilitation Department in a program which is mutually 
beneficial; but more importantly, the program helps 
numerous handicapped citizens to reach self-sufficiency 
and independence through employment. 
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• • • Partners 
"Our company has been very pleased with the 

contract work the Walterboro Vocational Rehabilitation 
Center has provided. Being able to witness handicapped 
persons being productive is a very rewarding experience, 
and we are proud to be able to offer our assistance and 
be a part of this activity." L. D. Thompson, Plant 
Manager, Dayco Corporation, Walterboro. 

"We've hired a number of employees through the 
Vocational Rehabilitation program and found that they 
make very good workers. They are proud to get a job, so 
they seem to put forth extra effort in keeping it." Marjorie 
Coomer, Personnel Director, Cannon Mills, York. 

"For eight years we have worked with Vocational 
Rehabilitation in a check filing program. This task has 
been handled in a very competent and efficient manner. 
We expect our relationship to be continually profitable to 
our organization, to the · community we serve and to the 
people we employ from Vocational Rehabilitation." Grace 
K. Junker, Vice President, Citizens and Southern 
National Bank of South Carolina, Columbia. 

"The people we've hired through Vocational Reha
bilitation are truly super people. It would be a paradise for 
any company to have all its employees as devoted, as 
dedicated and as conscientious as these people are. 
We just hope they've found a home here with us ." Earl 
Conn, Personnel Director, Waccamaw Pottery, Myrtle 
Beach. 

• Progress tn 
"It has long been the policy of Parke-Davis to provide 

employment opportunities to individuals who have over· 
come, to the extent possible, the debilitating effects of 
illness or injury. Due to our involvement with the health 
care profession, and our close association with Voca· 
tiona! Rehabilitation, we feel Parke-Davis has a special 
appreciation for the goals and accomplishments of the 
Vocational Rehabilitation Centers throughout the state. 
Richard W. Stowe, Personnel Director, Medical Products 
Division, Parke-Davis and Company, Greenwood. 
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From Dependence • 

The South Carolina Vocational Rehabilitation Depart
ment was successful in placing 9,654 individuals in gainful 
employment last year. Through the services provided by 
the Department , a number of problems were dealt with , 
ultimately making these people suitable for employment. 

Of those rehabilitated last year 51.7% were male; 
56.2% white; 43 .3% black and .5% other. 

At the time their rehabilitation services began: 

13.7% were in tax supported institutions 
53.5% were dependent on family and friends for a 

living 
76.9% were unemployed 

The majority of those placed in employment are likely 
to have many years of self-sufficiency ahead of them: 

22.6% were under 20 years old 
40.2% were 20-34 years old 
16.7% were 35-44 years old 
19.6% were 45-60 years old 

• • 
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• • • To Independence 

$55,424,564 

$12,216,360 

csdl~ 

Annual Earnings 
BEFORE 

Rehabilitation 

Annual Earnings 
AFTER 

Rehabilitation 

The 9,654 rehabilitants increased their annual rate of 
earning from $12,216,360 before rehabilitation to 
$55,424,564 after rehabilitation - a net increase of 354% 
as a result of rehabilitation services. 

REHABILITATION COSTS ARE A ONE-TIME 
EXPENDITURE . . . Those clients placed in employ
ment following rehabilitation services become tax-paying 
citizens - able to take their rightful places in society. 
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OTHER DISABLING CONDITIONS 

Types of Disabilities 

The South Carolina Vocational Rehabilitation Department assists in
dividuals with a wide variety of disabling conditions, both physical 

and mental, in preparing for suitable occupations. Vocational 
Rehabilitation services are provided to a number of individuals with 

obvious physical limitations as well as those with internal problems 
such as heart , kidney or digestive system disorders, for example . 

(f) 
z 
0 
1= 
5 
z 
0 
u 
>-

00:: 
zo 
<~ 
f-..J 
cx::::J 
<u 
U.Je: 
:x:u 

- 319 

Others may be handicapped by mental retardation, but not so 
much so that they are unable to perform some sort of work. 

The greatest proportion of clients under Vocational Reha
bilitation programs, however, are handicapped by mental 

illness, for which they may need treatment prior to return
ing to work. The scope and extent of Vocational 

Rehabilitation services which an individual receives is 
designed to minimize the limitations placed on that 

person by his disability , ultimately resulting in 
employment. 
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A Variety of Jobs 
The Vocational Rehabilitation program is vocationally oriented 

and geared toward developing skills and work habits needed by 
handicapped individuals to obtain jobs in the competitive market. 
Placement in employment is the ultimate goal of rehabilitation , 
and a disabled person is not considered successfully rehabilitated 
until he is employed. 

A particular disability may make certain jobs impossible for a 
handicapped person , but vocational rehabilitation assists the 
individual in finding employment in keeping with his interest and 
abilities . Each job placement is made on an individual basis. 

471 
in Farming 

and Related Occupations 

605 
in Professional, Technical 

and Managerial Occupations 

1,132 
m Clerical and Sales 

Occupations 

13 

1,224 
m Special Occupations 

3,921 
m Industrial Occupations 

2,301 
m Service Occupations 



The Deaf and Hearing Impaired 
Vocational Rehabilitation provides services to the deaf 

and hearing impaired population of the state through a 
network of specialty personnel located throughout the 
state. Counselors in strategic locations of the state 
provide rehabilitation services to all hearing impaired 
clients. 

In addition, there are several facilities in the state 
which serve those with hearing impairments. The Adult 
Deaf Evaluation and Training Center, operated in 
cooperation with the Wil Lou Gray Opportunity School in 
West Columbia, has increased the size and is serving 
severely disabled deaf individuals across the state. The 
Vocational Rehabilitation facility located on campus and 
operated in cooperation with the South Carolina School 
for the Deaf continues to work with deaf students while 
they are attending Cedar Spring. Upon graduation the 
students are transferred to their respective home areas 
and services are continued until completion by the 
specialty counselors. 

A continued effort is being made to provide adequate 
services through the local speech and hearing centers 
throughout the state, as well as with the medical 
community. Also, more involvement with the deaf 
community and their organizations has continued to 
provide a channel of communication between the 
Vocational Rehabilitation Department and the hearing 
impaired population. 

Served Rehabilitated 

Deafness, unable to talk ... . 400 49 
Deafness, able to talk ..... . 170 33 
Other hearing impairments .. 1,229 362 

TOTAL 1,799 444 
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Public School and Youth Programs 
Rehabilitation services are provided to eligible 

physically, mentally and emotionally handicapped stu
dents in the secondary schools through the Department's 
public school programs . The programs operate through 
agreements with the State Department of Education and 
numerous local school districts throughout the state. 

The Department also cooperates with the Department 
of Youth Services in providing services to youth under 
their supervision. This effort has, in many areas , resulted 
in the use of Vocational Rehabilitation services as an 
alternative to incarceration. 

The Department has established 15 satellite work
shops which operate within existing VR-PS programs. 
This work component has provided valuable work 
experience as well as monetary compensation in a 
competitive production environment as a part of the 
student's overall curriculum. Students also receive 
Carnegie units for their participation in the work 
adjustment program. 

There were 13,342 physically, mentally and emo
tionally handicapped students served through the public 
school programs across the state last year , of whom 
1,893 were successfully rehabilitated . 

There are VR-PS program located in the following 
areas: 

Aiken Dentsville Newberry 
Anderson Dillon Oconee 
Batesburg Florence Orangeburg 
Beaufort Georgetown Pickens 
Campobello Graniteville Rock Hill 
Charleston Greenville Spartanburg 
Cherokee Greenwood Sumter 
Chester Kershaw Union 
Columbia Lancaster Walterboro 
Conway Laurens York 

Lexington 

~ r 
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Comprehensive Employment Training Act 
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Vocational Rehabilitation began this year other 
programs under CET A for services to migrant workers 
and older Americans. 

Through an agreement which began last year with the 
Commission on Aging, Vocational Rehabilitation provided 
medical services to 180 older Americans age 55 and older. 
Those eligible for Vocational Rehabilitation services and 
who could return to work were also provided services 
simultaneously through Vocational Rehabilitation and 
CETA. 

In addition, medical and medically related services 
were provided by Vocational Rehabilitation in coopera
tion with CET A to migrant and seasonal farmworkers in 
Beaufort, Charleston, Florence, Greenwood, and Spar
tanburg counties. This program was begun to help the 
participants in developing vocational skills , as many of 
these individuals had never received any form of medical 
treatment and were found to be in dire need of these 
services in their quest for vocational independence. 

The Comprehensive Employment Training Act 
(CETA) provides employment and training along with 
other individualized services to assist the economically 
disadvantaged and unemployed population of the state. 
The goal of the program is to help prepare eligible 
individuals to enter the labor market. 

The Vocational Rehabilitation Department has en
tered into an agreement with the Office of the Governor, 
CET A Division , to provide general medical examinations, 
minor medical services and vocational assessment to 
CETA participants in the state. Last year, the Depart
ment provided 4,817 individuals with assessment services, 
while 4,677 received basic medical examinations. 



Disability Determination Division 
The Disability Determination Division of the South 

Carolina Vocational Rehabilitation Department is re 
sponsible for processing claims for disability benefits 
under the provisions of the Social Security Act and the 
Supplemental Security Income program. Benefits from 
these programs are paid to individuals who are unable 
to engage in gainful work because of a physical or mental 
impairment. 

The Division is charged with the responsibility for 
ensuring that decisions of allowance or denial are based 
on sound medical evidence and that they meet all 
requirements of the Social Security law and regulations. 
The Division also processes certain claims in connection 
with the South Carolina Homestead Exemption Act. 

All professional personnel are trained in the evaluation 
of medical and vocational factors , and disability decisions 
are made jointly by professional disability examiners and 
physicians. Regional offices in Charleston , Columbia, and 
Greenville processed 52,750 claims during 1981. 

Under the 1980 Social Security Act , all non
permanent disability claims are to be reviewed at least 
every three years to determine if the individuals a re still 
eligible for disability benefits. If at that time the case 
review demonstrates that an individual is no longer 
eligible for disability payments, payments are terminated. 

A la:·ge number of benefit recipients who had been 
referred to the Vocational Rehabilitation Department for 
services are now employed following provision of 
rehabilitation services. This represents a significant 
savings in government spending, but more importantly, 
the individuals have gained personal satisfaction as a 
result of their re -entry into the mainstream of society as 
contributing members. 
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Reaching Out to the Community 
The South Carolina Vocational Rehabilitation De

partment is working toward bridging the gap between the 
rehabilitation process and full integration of the handi
capped into the community. It has helped promote those 
programs which assist the handicapped in various aspects 
of their daily lives through its active participation in and 
support of such organizations as the National Rehabilita
tion Association as well as the South Carolina Governor's 
Committee on Employment of the Handicapped and 
Mayor's Committees across the state. 

Through a grant program funded by Comprehensive 
Employment Training Act (CETA), the South Carolina 
Vocational Rehabilitation Department has implemented 
an informational outreach program to create statewide 
interest in rehabilitation of handicapped citizens and to 
promote their employment in communities around the 
state. One of the areas of emphasis has been to educate 
employers on the benefits of hiring handicapped workers, 
as well as how they can adapt work situations to meet the 
special needs of these individuals. Another aspect of the 
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program has been to assist employers in coming into 
compliance with federal regulations on hiring handi
capped workers. The Governor's Committee on Employ
ment of the Handicapped and Mayor's Committees 
across the state have been carrying out these special 
programs. 

As funding cuts have been proposed from the national 
level, the South Carolina Vocational Rehabilitation 
Department took a leadership role in educating law
makers on programs for the handicapped, as well as the 
potential danger in cutting such programs. While South 
Carolina ranks near the bottom in many areas, it is 
recognized nationally as one of the most effective in 
rehabilitation of handicapped citizens. 

The South Carolina Vocational Rehabilitation Depart
ment has worked through many community programs 
and projects as the liaison between handicapped 
individuals and their full integration into the community 
and employment, leisure and recreation. 



Vocational Rehabilitation Department Dollars 

FOR SERVICES TO 
INDIVIDUALS 

$23,593,141 

FOR ADMINISTRATION 
$1,137,374 

or 
4.6% 

or 
95.4% 

Expenditure for the basic Vocational Reha
bilitation program during 1981 totaled 
$24,730,515. Of this amount $23,593,141 , or 
95.4% was for services to individuals, and 
$1,137,374, or 4.6% for administration of the 
program. These figures do not include 
expenditure for the Disability Determination 
Division, CET A, work activity center pro
grams, and other special projects. 

• • • And Sense 
Through the South Carolina Vocational Rehabilitation Department, many individuals who have had difficulty 

with employment receive the services they need to help them in their preparation for employment in the 
community. For those who may never have worked because of a handicap, vocational rehabilitation services can 
mean a new outlook on life through employment and self-sufficiency. For those who may have had to terminate 
one occupation because of a disability, the services may mean opening doors to a new occupation. But with an 
occupation comes self-sufficiency and independence - human dignity for all those who participate. 
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