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Scout Explorers from around nation 
sample CJA law enforcement training 

Several thousand National Ex
plorers from around the country converged 
on Columbia for the 1992 National Law 
Enforcement Explorer Conference. 

The Explorers, a part of the na
tional Boy Scouts program, met July 19-
25 at the University of South Carolina for 
their annual conference and were hosted 
by all the major criminal justice agencies 
in the state. The Academy played a key 
role, hosting Explorers for various pistol 
competitions and demonstrations at the 
firing ranges. 

According to Bill Gibson, the 
Academy's Training Administrator, offi
cials were impressed with the Academy's 
firing range facilities, especially with the 
addition of the new firing range. This was 
one factor for choosing Columbia as a 
host site, Gibson said. 

Explorers began arriving July 19 
and were treated to an old-fashioned 
Southern barbecue picnic. The work began 
bright and early July 20, with pistol com
petitions, seminars, a career fair, and 
individual team competitions. 

Seminars for the National Ex
plorers included demonstrations and dis
cussions on various innovative law en
forcement techniques, including DNA 
fingerprinting, fingerprint technology, self
defense, psychological proflling, and fu
turists in law enforcement 

The Explorers also were able to 
take advantage of discussions on danger
ous drugs, use of canines in law enforce
ment, and computer-aided dispatch sys
tems, to name a few of the programs that 
were offered. 
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Communication necessary for Academy's success 

During the past two years, your 
academy has made significant strides toward 
national recognition as one of the top law en
forcement training facilities in the cmmtry. 
This distinction was realized only after a lot of 
work by South Carolina's law enforcement 
community statewide. 

I believe in a philosophy of dia
logue, which is a key in learning about the 
needs and interests of all law enforcement 
officers in South Carolina. This need for open 
communication is accomplished through vis
its with sheriffs and police departments al
most on a weekly basis. When I visit your 

RICK J 0 HNSO N departments, I learn firsthand about your train

Executive Director ing requirements and your concerns about the 
academy. This is very important. 

Also, a positive pattern of dialogue 
is cultivated through organizations such as the 
S.C. Training Officers' Association, which 

you will read about in this issue. This associa
tion frequently is the law enforcement offi
cer's conduit to us on a variety of issues, from 
training needs to certification problems. 

An excellent staff here at the Acad
emy has answered the call for changes and new 
programs, and they've helped foster the one
on-one relationship that is necessary for proper 
dialogue to occur between this facility and the 
law enforcement officer. I hope you will 
continue to express yourself to our staff about 
any aspect of our service. Of course, this 
communication offer also is extended by me. 
Contact me anytime you have a question which 
you feel cannot be resolved through normal 
inquiry. 

Meanwhile, thanks for helping make 
your Academy a leader in law enforcement 
training and standards. 

Over 750 reserve officers in state tracked by CJA Standards 
The Academy has undertaken a 

program to track and document law enforce
ment agencies' reserve officer programs around 
the state. 

The decision to implement a track
ing program for reserve programs was due to 
the tremendous increase of these officers over 
the past five years, said Bruce Carter, manager 
of the Academy's Standards Department 

Currently, there are approximately 
750-800 reserve officers being utilized in 80 
departments in South Carolina, Carter said. 
He said the number has grown dramatically, 
especially in the past several years. 

Gibson and Bloom 
attend IADLEST 

Conference 

The S.C. Criminal Justice Acad
emy was well represented at the annual 
conference of the International Associa
tion of Law Enforcement Standards and 
Training (IADLESn in San Antonio, Tex. 

Billy Gibson, the academy's 
Training Administrator, and Barbara 
Bloom, director of management services, 

"There probably are several good 
reasons for the increase, especially because of 
the economy. Smaller departments are fmd
ing a new use for these officers during this 
time of tight budgets," Carter said. 

Carter said state law dictates that 
reserve offtcers complete 48 hours of speci
fied training in certain areas. However, an
other 12 hours of unspecified training also is 
mandated. 

The Academy has now directed that 
departments utilizing reserve officer programs 
must provide lesson plans and names of in
structors for that additional 12 hour training 
period. 

attended the five-day conference. Also 
attending was S.C. Department of Correc
tions Training Academy Director Lew 
Jernigan. 

"The purpose of the conference 
was to bring academy and standards people 
together in order to compare notes and to 
develop and implement new ideas," Gib
son said. 

"We had a lot of interaction on 
training programs pertaining to various 
highway safety projects. Through this 
interaction, the federal government and 
various states can work together on traffic 
training programs," Gibson said. 

Conference attendees focused on 

"Thus, we needed to fmd out the 
exact number of departments utilizing the 
programs, and, through our Certification 
Department, make sure that the reserve offi
cers are tracked and properly documented for 
training," Carter said. 

Carter said his department origi
nally administered tests to reserve offlcers on 
an average of several times per month. 

"Now, Sara Ward is giving these 
tests almost on a weekly basis, somewhere 
around the state," Carter said. 

He added that the Training Act re
quires that the training is documented just as it 
is with full-time police officers. 

three areas of discussion: 
1. The Americans with Disabilities Act 
2. Multicultural Diversity. 
3. Drugs and Gang Activity. 

Gibson said conference members 
participated in various panels about issues 
dealing with the three areas. Addition
ally, the conference also devoted time and 
discussion on various academy accredita
tion standards and test-item construction. 

"It was one of the most benefi
cial conferences I have attended in a long 
time," Gibson said. He added that in 
1996, the conference will be hosted by the 
S.C. Criminal Justice Academy--in Char
leston. 
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Dave Carter 

elected to lead 
South Carolina 

Training Officers' 
Association 

The Academy lower level dining room 
was the setting for the recently

organized S. C. Training Officers' 
Association. Eighty-nine officers were 

on hand for elections and appointments. 

Dave Carter of the Myrtle Beach 
Police Department has been elected the 
first president of the recently-organized 
S.C. Training Officers' Association. 

Election of officers for the state
wide training organization was held dur
ing the group's June 9, 1992, meeting at 
the S.C. Criminal Justice Academy. A 
total of 89 training officers attended the 
meeting. 

Also elected were Jim Braziel of 
the Greenville Sheriffs Office, vice presi
dent; and Colleen Glenn of the Kershaw 
County Special Services, secretary-treas-
urer. 

Following his election, Carter 
appointed the following training officers 
from each district to meet for the purpose 
of electing a representative within each of 

the seven districts to serve on an Execu
tive Council. Appointees included: 

Rick Broome, Richland County Sher
iffs Office, Dist. 1. 

Randy Hill, Lauren's Police Depart
ment, Dist. 2. 

Bill Norris, Spartanburg County Sher
iffs Office, Dist. 3. 

Bart Raymes, Rock Hill Police Depart
ment, Dist. 4. 

Ron Douglas, Florence Police Depart
ment, Dist. 5. 

Marshall Evans, Mt. Pleasant Police 
Department, Dist. 6. 

Bill Cartwright, Orangeburg Depart
ment of Public Safety, Dist. 7. 

Carter also appointed Lt. Robert 

McCullough, Wildlife training supervi
sor, to serve as state agency representa
tive. A representative of local detention 
centers will be named during the regular 
meeting of the S.C. Jail Administrators' 
Association. 

During the meeting, association 
members heard from USC College of 
Criminal Justice Dean William Mathias. 
Dean Mathias discussed the importance 
of training for professional law enforce
ment in South Carolina. 

Members also heard a report by 
Lew Jernigan, director of training for the 
S.C. Department of Corrections and chair
man of the association's subcommittee for 
Bylaws. Jernigan introduced proposed 
bylaws which were unanimously adopted. 

CJA courses accepted by state colleges 
Articulation agreements accept

ing several of the Academy's basic and 
advanced in-service courses for college 
credit have been signed by representa
tives of seven colleges in South Carolina. 

Agreements have been signed on 
behalf of the following colleges: Trident 
Technical College, Central Carolina Tech
nical College in Sumter, Piedmont Tech
nical College, Orangeburg-Calhowt Tech
nical College, Florence-Darlington Tech
nical College, Harry-Georgetown Tech
nical College, and Spartanburg Methodist 

College. 
In announcing the agreements, 

Academy Executive Director Walter J. 
"Rick" Johnson said he was pleased with 
progress to obtaining similar agreements 
with other technical colleges in the state 
with criminal justice programs. Hope
fully, he said, all will be joining in on the 
agreements. 

Johnson said negotiations are 
Wlderway also with the University of South 
Carolina's College of Criminal Justice, 
Anderson College, and USC Spartanburg. 

Johnson said the agreements list 
conditions for the transfer of certain acad
emy courses for college credit and lists 
college~ that are equivalent to certain 
Academy training. 

"Each college differs somewhat 
in what is offered and accepted," Johnson 
said, "so agreements had to be reached 
individually." 

Johnson said there are 11 techni
cal colleges in the state with criminal 
justice departments and efforts are under
way to reach agreements with them. 

-------------------------------------------------------------------------Page3 



Troopers pledge oath at the June 26th Highway Patrol graduation. Rep. B. Hicks Harwell was prin
cipal speaker at June graduation. 

Hood introduces field training for SCHP 

Captain Joe Hood 
Director 

Highway Patrol 
Training Division 

(Editor's Note: Beginning this issue, THE CRIMINAL JUS
TICE CHRONICLE will feature various training programs of 
the S.C. Highway Patrol. This issue focuses on the Patrol 
Training Division's Director, Capt. Joe Hood.) 

Capt. Joe Hood took over as director of the S.C. 
Highway Patrol's Training Division from the veteran, now 
retired Capt. Clyde Collins, and Hood is quick to point out that 
it was Collins' efforts that stressed physical and mental disci
pline. 

In singling out Collins, Hood said that the biggest 
change seen at the patrol training facility is the "high stress, high 
training focus placed on the troopers." This discipline has been 
an important reason for the high quality of officers turned out by 
the Trooper Basic Training. 

Hood should know. The patrol veteran worked his way 
up through the ranks after becoming a trooper in 1972. 

"Twenty years ago, I was assigned to Orangeburg 
County where I stayed until transferred in 1976 to the Traffic 
Safety Education section," Hood said. "I stayed there until I was 
appointed to the patrol's training cadre in 1986 as an assistant 
training officer." 

Hood said that each assignment with the patrol has been 
rewarding, but, though the new post as training director is 
challenging, he is very satisfied in the job. 

"I haven'tregretteda thing, but I am impressed with the 
Patrol's training, especially the discipline," Hood said, adding 
that patrol training stresses both academics and hands-on in
struction. 

Hood admitted that, for the frrst four years in Traffic 
Safety, he missed working the roads, but "You get used to it after 
awhile." Taking over as training director in March, 1992, Hood 
said he is concentrating on the academy's mixture of 60 percent 
classroom and 40 percent hands-on training. 

"I'm also trying to set up field training for our districts. 
This way, we take a lot of the training to the officers instead of 
always making them come here. It's good for morale and it's 
good for us, too," Hood said. 

Hood currently is setting up several "test" sites for the 
field training. In the meantime, Hood said he is getting excellent 
feedback from troopers around the state. 

"They're quick to tell us what's needed both here at the 
academy and in the field, and many of their suggestions are 
certainly worth looking into," Hood said, adding, "We always 
need to know the troopers' needs." 
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Mrs. P. F. Thompson is shown with winner Thomas 
Lee Dotson, Nathan Dotson and Colonel Ron Alford. 

Easley man honored 
as SCHP's top 
trooper-trainee 

For twelve weeks, Thomas Lee Dotson of Easley en
dured the physical and mental rigors necessary to become a 
South Carolina state trooper. 

At the conclusion of the three-month training period, 
Dotson not only received his commission as a state trooper, he 
was also presented with the P. F. Thompson award as the class' 
outstanding trooper-trainee. 

Dotson, who has been assigned to Spartanburg County, 
was recognized for his efforts during Highway Patrol graduation 
ceremonies in Columbia on June 26. He was one of 30 trooper
trainees who successfully completed the demanding program. 

"Thomas displayed an exemplary attitude inside and 
outside of the classroom, and demonstrated the type of skills that 
are found in a quality law enforcement officer," Highway Patrol 
Training Captain Joe Hood said. 

Dotson called the award "icing on the cake." 
"I consider being a state trooper the ultimate accom

plishment," Dotson said. "To be recognized as the best in the 
class makes this achievement that much more significant." 

The P. F. Thompson award, established in 1988, is 
named for the late Colonel P. Frank Thompson, who served as 
commander of the Highway Patrol from 1956 to 1977. 

Thirty new troopers 
receive assignments 

A total of30 graduates of the S.C. Highway 
Patrol Training Academy recently received their 
commissions and station assignments. 

Announcement of the assignments was made 
by Patrol Commander Col. Ronald Alford, and in
clude the following new troopers: 

Patrick Andre Anderson, Florence County. 
Kenneth Ray Aycock, Jr., Florence County. 
David Cromer Bowers, Newberry County. 
Gregory Bernard Brown, Marlboro County. 
Christopher Wayne Cannon, Spartanburg County. 
LeeAnna M. Carter, York County. 
Erickson Concepcion, Beaufort County. 
John Jeffery Cox, Jr., Marion County. 
Janies Dale Dean, Anderson County. 
Thomas Lee Dotson, Spartanburg County. 
Bret Robert Fuller, Orangeburg County. 
William Renard Gourdine, Orangeburg County. 
Michael Wheeler Hand, Richland County. 
Craig Lee Herring, Richland County. 
Ronald Stephen Johnson, Richland County. 
Tony C. Keller, Abbeville County. 
John Joseph Kesler, Spartanburg County. 
Randy Jon Koerner, Berkeley County. 
Glen Travis Levine, Richland County. 
Roger Eric Morris, Bamberg County. 
Christopher Michael Shelton, Florence County. 
Carl A van Shrirer, III, Georgetown County. 
Dale Edward Smith, Marlboro County. 
James Eugene Strait, III, Chester County. 
Charles B. Thompson, III, Marlboro County. 
Travis Jarritt Turner, Bamberg County. 
.Ricky Dean Tutterow, Anderson County. 
Chad Damon Waltz, Orangeburg County. 
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Karen Williams 

When Karen Williams joined the 
Academy in 1979, she nevec thought she would 
work in three different job fields in a little 
more than 10years. But,that'swhathappened. 

Larry Shea 
Larry Shea, one of the Academy's 

newest instructors, is another long, tall Texan 
who settled down for a career in law enforce
ment training. 

Employment 
Discrimination 
Course Offered 

Instructor Recertification new 
new slot for Karen Williams 

The daughtez of a military man, Karen 
moved to Colwnbia more than 20 years ago, 
previously living in such exotic places as 
Okinawa, Africa, New York, and Louisiana. 
But, it was a small, part -time job as a secretary 
with Robby Milam that Karen first became 
interested in the Academy as a profession. 

"The job was only to be for a short 
time, while the secretary I was filling in for 
was out on maternity leave," Karen said. 

But, the part-time job became a full
time stint for the next five years. After that, 
Karen worked with Barbara Bloom and was in 
charge of specialized training, a position she 
held for four years. 

"Eventually, I moved upstairs with 
Spears Westbrook in 1989 when the Academy 
was starting up its in-service division," Karen 
said. But that didn't last long, because of a 

dramatic new development in her life. 
A few months after moving to In

Service, Curt and Karen Williams' son, Jor
dan, was born, and Karen's life changed in 
some ways forever. 

Karen left the Academy to spend 
more time with her new son, working in a 
nwnber of "miscellaneous part-time jobs in 
other places," she said. But, in late 1991, 
another opportunity opened up for Karen at the 
Academy again. 

InNovember,1991, Karen rejoined 
the Academy as an employee in Certification, 
and she currently works part-time in Instructor 
Recertification. 

Karen calls the Academy home, and 
she described her new job as stimulating and 
interesting, proving that sometimes, "You can 
go home again." 

Retired MP Larry Shea takes on 
Behavioral Sciences at Academy 

A native of Plainview, Texas, Shea 
started at the Academy on April1, 1992, after 
retiring from the U.S. Army where he served 
primarily with Military Police and the public 
affairs unit 

Shea stayed in Plainview until he 
graduated from high school and then attended 
Texas Tech in Lubbock. After college, Shea 
went directly into the Army where he stayed 
for the next 20 years. 

"I was stationed in Germany on two 
occasions for a total of seven years, pnmanly 
with the Military Police," Shea said. He added 
that he also served a three-year tour as a public 
affairs officer. 

"I retired in the summer, 1991, and 
we built a house in Lexington. My wife said, 

A special one-day seminar on Em
ployment Discrimination Issues for Law En
forcement Administrators was conducted by 
the Academy's legal staff on June 4. 

The seminar was held at the S.C. 
Hall of Fame next door to the Academy and 
dealt with a variety of employment discrimi
nation issues for law enforcement agencies. 
Topics included: 

'that's it We're not moving again,"' Shea said. 
Shea's wife, who was born in Germany, also is 
from a military family. 

As an M.P., Shea trained at the 
Academy and saw the facilities frrst-hand. He 
was impressed and decided that a second ca
reer here would be ideal. Shea's experience as 
an M.P. and as a public affairs officer afforded 
him an unusual opportunity: to help develop 
courses in community and media relations. 

Shea is assigned to the Behavioral 
Sciences section at the Academy, specifically 
dealing with courses in community relations, 
management, and instructor development. He 
also is completing fmishing touches on a mid
level media relations course. 

-- Racial and sexual discrimination. 
-- The Americans with Disabilities Act 

Additionally, the seminar also dealt 
with a variety of conditions under which claims 
could be filed for discrimination. 

Approximately 40 law enforcement 
officials attended the one-day seminar _de
signed for sheriffs, chiefs, and mid-level supec
visors. 
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Agencies receive class 
slot confirmations 

Confirmations for slot requests have 
been sent to sheriffs' and police departments 
around the state, advising agencies on the 
nwnber of spaces they have been assigned for 
advanced and specialized classes at the Acad
emy during this next fiscal year. 

According to Sam Jerideau, the 
Academy's chief instructional officer, confrr
mation notices were mailed to agencies in 
June. He noted that confrrmations included 
either classes at the Academy or in the field. 

"In some cases, those persons who 
didn't get classes at the Academy were con
frrmed for classes in the field, which in many 
cases is better for the officer," Jerideau said. 
He said that the field classes usually are lo
cated closer to the officer's work site. 

Name~ of officers who did not get 
confrrmed for classes will be placed on a 
standby list, as is normal Academy procedure. 
Frequently, officers who were confrrmed had 
to cancel because of court or a variety of other 
reasons. Thus, an officer who is on standby 
can get a quick and often short notice to attend 
a class. 

Jerideau said that there is a large 
nwnberofrequests, as usual. For example, for 
four Homicide classes, there were 150 re
quests. However, each class can only accom
modate a maximwn of 20 officers per class. 

The standby list frequently has been 
a helpful way to help those officers who were 
confrrmed originally. 

Jerideau said selection of officers 
was based as had been done previously--deter
mined by the nwnber of previous courses 
attended. Those that didn't get certain courses 
last year are considered frrst this year. 

According to Jerideau, a total of 162 
advanced and specialized courses are being 
offered by the Academy. Additionally, there 
are another 40 Cores and 40 Legal courses also 
being offered. 

Assessment asks 
agencies for their 

• • opinion 

A special Needs Assessment Sur
vey has been undertaken again this year by the 
S.C. Criminal Justice Academy in order to 
seek law enforcement input about the quality 
of current and proposed courses and instruc
tion. 

CHRONICLE 
McCullough steps in 
as Wildlife training 

• supervisor 

Lt. Robert McCullough 

(Editor's Note: Beginning with this issue, two years on the Governor's RAID (Retali
THE CRIMINAL JUSTICE CHRONICLE ation Against Illegal Drugs) Team. 
will include various training features of the In fact, McCullough joked, "It was 
South Carolina Department of Wildlife and hard to give up the Mustang and cut my hair." 
Marine Resources. This issue focuses on But McCullough did make the change, 
Wildlife's new training supervisor, Lt. Robert and now he and his wife and three year old 
McCullough.) daughter are looking for a home in Colwnbia. 

"My wife was born in New York and 
Lt. Robert McCullough has been lived in Florida, but, though we both attended 

appointed to serve as supervisor for Wildlife Furman at the same time, we never met there," 
officers' in-service and specialized training. McCullough said. McCullough's wife, Betsy, 
He succeeds Lt Fritz Jolly who has been is an artist, specializing in watercolors. 
assigned to the agency's Emergency Prepared- McCull.oogh recognizes he has a tough 
ness operations in the Governor's Office. job ahead and is just getting organized. Cur-

McCullough, who took over the rently, he is surveying training aspects of the 
positioninMayasWildlife'sAcademyliaison Highway Patrol, SLED, the Academy, and 
and training supervisor, has served with the other agencies before settling on specific train
agency since 1983. He was recruited after ing areas. 
graduating from Furman University with a A Greenville native who attended 
degree in Physical Education. Parker High School, McCullough is respon-

Prior to the new Academy role, sible for putting together up-to-date training 
McCullough spent his Wildlife career in the for Wildlife's own basic courses for officers 
agency's upstate District 1 area. In 1984, whocompletetheAcademy'seightweekregi
McCullough attended the Academy's Basic men. He also is coordinating training for his 
training and later became a certified instructor agency's in-service and advanced courses. 
in frrearms, driving, and fitness. In fact, it was "My frrst priority has been to collect 
McCullough who developed Wildlife's fitness as much information as I can. Fritz (Jolly) did 
program. a good job, and I want to contribute as much as 

In addition to his previous Wildlife I can." McCullough said. 
duties, McCullough also served for more than 

Similar to last year's assessment, the 
current survey asks for law enforcement agen
cies to evaluate all basic, Cores, legals, special 
and in-service courses being offered at the 
Academy. The survey, in a booklet form, is 
formatted in a six -point scale, where the evalu
ator rates the courses from "very useful" to "no 
use at all." 

Bruce Carter, manager of the Acad
emy's standards department, said the assess
ment was mailed to all agenci<?S during the 
week of July 18 and are requesting that the 
evaluations be completed and returned within 
30 days. 

In addition to evaluation of current 
courses, the assessment also includes an op
portunity for evaluators to list courses they 
would like to see at the Academy. 

Also, Carter said, we are asking 
agencies to evaluate some courses "we are 
proposing" to be taught here at the Academy. 

Carter said that last year, the Acad
emy had a 90 percent return rate from agencies 
using the assessment 

"This year, we're hopeful for the 
same results," Carter said, adding, 'The as
sessment is an important tool to help us meas
ure the effectiveness of these courses." 
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Recent J.P. Strom Award Winners 

Basic 11265 GraduatiOft, May 15, 1992, l . to r. - W. J. "Rick" JoluuOft, Jr., 
E:uculive Director; David W. Rice, Beaufort Co. SO; Sherif!D .JeMings Lucas, 
Beaufort Cownty Sheriffs Off~ee . 

THE CHRONICLE 
W. J. Johnson, Jr .............. .... ............. Execulive Director & Publisher 
Hugh E. Munn ...... ... .................................................. Managing Editor 
Cary Yates ..... .. .......................................... . Graphic Design & Layout 
Frances Reynolds ........... ... ........ ................... .... ........... Photographer 

AI material herein io the property ol THE CHRONCLE, a publicalion ol the 
South Carolina Criminal Justice Academy, 5400 Broad River Road, 

Columbia, S.C. 2921()..4()88 

Per the instructions of Proviso 129.55 of the FY 1991-92 Appropria
tion Act, a total of 2200 copies of this newspaper were printed by the 
SCCJA Print Shop at a total cost of $360.51, or $.16 per issue. 
Those figures include only the direct costs of reproduction. They do 
not include preparation, handling, or distribution costs. 

THE CHRONICLE 
S. C. Criminal Justice Academy 
5400 Broad River Road 
Columbia, S.C. 29210 - 4088 

Basic 11266 GraduatiOft, JUM 12, 1992 - l. tor. - W. J. "Rick" JoluuOft, Jr., 
E:uculive Director; Peter Forwood, Greenville Police Depar~lll. 

Basic 11267 Graduation, July 17, 1992 - l. to r. - W. J . "Rick" Joluuon, Jr., 
E:ucwlive Director; RodneyB .Mills,Jr.,AilcenDPS; and Capt. WelldeUDavis, 
AikenDPS. 
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