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TOALSPEAKSATACADEMY
State Supreme Court Justice Jean Toal addressed a Basic sessions graduation at the
South CSf'l!'llna Criminal Justice Academy recently.
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Field training
expanded for
law agencies

BREATHALYZER TRAINING

Streamlining action expected
to benefit local departments

Academy f'hoiQ{John WIRams

Students at the South carolina Criminal Justice Academy learn how to analyze
Breathalyzer test results during a recent classroom session.

dded emphasis on in-service training for law
enforcement departments throughout the
state is being placed by the South Carolina
Justice Academy.
Sam Jerideau has been named Director of Field
and In-Service Training of the Criminal Justice
Academy and is a member of the Executive Staff,
reporting to Academy Director Rick Johnson.
"We're pleased to be able to implement this program for the departments in South Carolina," said
Johnson. 'This should be a benefit for all of the
departments."
The Academy has
INSIDE.
been providing field
training for a numOnPage4
ber of years at
• Sam Jerldeau
locations throughout
hoping law
Carolina
South
However, this new
experience pays
will
emphasis
off.
streamline the divi• Spears \
offering
ffion,
Westbrook faces
departments the opchalle~ge.
portunity to request
a particular class
and being able to schedule it at the local department,
cutting down on the time required away from the
department by its officers.
"We have already made some viffits to
departments around the state," Jerideau said of
himself and field training-co-ordinator Spears
Westbrook. 'The reception we have had from the
chiefs and sheriffs we have viffited has been encouraging."
Jerideau heads up the division and is assisted by
three co-ordinators, Spears Westbrook, who is in
charge of field training, Bruce Carter, co-ordinator of
instructor standards, and Richard Shealy, media coordinator.
"We have all been working to get this program in
place," Jerideau said. The new group was put
together March 1 and has been working to build the
program and to get input from various departments
around the state.
The Academy has between 75 and 100 programs ·
that have been put on in the field in the past. ''We
have held these classes in central locations and invited departments to send their personnel to them,"
Jerideau said. "In a lot of instances a department
has had to send a person to Columbia for specialized
training. We know that creates problems with a chief
or sheriff, when he has to take one of his officers out
Please see EMPHASIS/ Page 5
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Office places high priority on death penalty cases

0

n a national basis, a typical
death penalty case takes
11 to 12 years to go
through the appeals process in the
courts.
In South Carolina, a defendant
has nine different opportunities to
present his case to the courts and
try to avoid conviction and a
capital sentence.
In each of
these cases, our
office goes to
court to oppose
the defendant's
efforts. In order
to escape his
sentence, the
MEDLOCK
defendant needs
only to be successful at one of the
stages in the judicial system. In
order to keep the conviction and
capital sentence intact, we must
prevail at every step of the appeals
process.
A supporter of capital punishment for the type of heinous crimes
typical of death penalty cases, our
office has plared a high priority on
committing the resources necessary to properly represent the interests of the state against those of
defendants in such cases.
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Despite the odds, the state has
been successful in overcoming the
obstacles which could prevent it
from carrying capital cases
through the complex appeals
process.
When I was sworn into office in
1983, the state had not carried out
an execution in 21 years. Within a
year of taking office, the state carried its sentence against Joseph
Carl Shaw for the brutal murder of
two Columbia teenagers. His codefendant, James 'Thrry Roach, followed Shaw one year later.
CUITently, the South Carolina
death penalty case farthest along
in the courts is that of Ronald Ray
Woomer. Woomer was sentenced to
death for the murder of a convenience store clerk during a
three-county crime spree which
left four people dead
According to court documents,
Woomer abducted Della Louise
Sellers, along with store employee
Wanda Summers, from a Pawley's
Island convenience store. Both
were shot in the face on a dirt road
near Socastee and left for dead
Ms. Summers survived the incident; Woomer was given the death
penalty for the murder of Della

TRAVIS
MEDLOCK
S .C. Attorney General
Louis Sellers.
Woomer was also given life sentences for the murders of67-yearold John 'l\rrner of Cottageville,
Arnie Lee Richardson, 27, of Sampit, S.C., and his 35-year-old sister
in law, Earldean Wright.
On March 20, the United States
Supreme Court decided that there
was no basis for the court to review
Woomer's death penalty case. That
is the third time his attorneys have
attempted to get the case before
the Supreme Court.
That third attempt is the final of
the nine major steps available to a
defendant in the criminal courts.
After conviction, Woomer's case
went to the state Supreme Court
on direct appeal, then to the U.S.
Supreme Court in Washington.
The defendant next filed a lawsuit
in Horry County seeking a new
trial; the suit was then taken once
again to the state and federal
Supreme Courts. A similar suit

was brought in the Federal District Court here in South Carolina,
then appealed to the Federal Appeals Court in Richmond, Va; followed by the third attempt to get
the U.S. Supreme Court to take
the case.
The appeals process is further
complicated- and lengthenedby the fact that a defendant has
the right to ask for reconsideration
of the decisions made by the courts
at most of these steps. At each
stage, however, the courts have
agreed with the Attorney General's
Office that there were no legal issues which would justify granting
Woomer a new trial or new sentence.
In order to respond to the legal
arguments raised by defendants,
the Attorney General's office must
research and write detailed, often
lengthy, legal briefs and frequently
must appear to argue the state's
position in court.
That committment is essential
for the state to vigorously
represent the interests of the
people of South Carolina in
preserving capital punishment as
an effective and meaningful part of
our state criminal justice
system. •

In-service training ready for delivery ·

M

uch has been written
previously in this column and
elsewhere in the Criminal
Justice Chronicle about the Academy's
efforts to deliver an aggressive in-service training program for the state's
law enforcement agencies.
I am pleased to
announce that this
phase of new and
innovative training program has
been initiated and
will be ready for
delivery in April,
JOHNSON
1989. Many hours
of preparation have been undertaken
by the Academy's staff in order to be
ready for the April delivery date to
sheriff's and police departments
statewide. The staffhas devoted a
tremendous amount of energy and effort toward this goal, including participation in a recent Saturday
workshop during which six preliminary courses were identified to be included in the in-service program. The
courses, four hours ~ were recognized as a base of core courses which
should be made available to various
departmen ts, including: legal updates,
patrol procedures, firearms/vehicular
courses, juvenile procedures, com-

RICK
JOHNSON
Executive Director
munity relations, and police documentation. All courses, with the exception
oflegal updates, will be ready for use
in April. Legal procedures and related
details are being compiled and should
be ready soon.
In the past, efforts were undertaken
to provide a certain amount of field
training to various departments. Our
new procedures take the old method
and make it m ore aggressive. In short,
we are plowing new ground in our effort to serve the approximately 300
law enforcement agencies statewide,
from the on e-man department to agencies with 200 or m ore officers.
My personal thoughts on the role of
the Academy's in-service program were
developed only after consultation with
street cops, first line supervisors, chiefs
and sheriffs, and my own experiences
after 15 years as deputy sheriff. As you
know, the Basic Law Enforcement
program for new recruits has been

second to none, and it is my pledge
that our new in-service effort also will
be as well prepared and delivered 'Ib
that end, I have directed that the
Academy's new In-Service Training
Director Sam Jerideau and In-Service
Coordinator, Spears Westbrook, begin
immediately to contact chiefs and
sheriffs in order to assist with ea ch
agency's plans and needs for in-service
training.
The in-service training program is
one of many concepts we are proud of
as we all strive to emphasize the importance of making sure our officers
are better prepared. This understanding was underscored recently with an
agreement that was reached in
Berkeley County whereby the Hon.
Circuit Judge Richard Fields vacated
his recent order affecting training for
deputy sheriffs. I am pleased to announce the training for all officers will
continue to be provided as always.
I am grateful to everyone in
Berkeley County, including law enforcement and civilian officials, who were
helpful in reaching this amicable
agreement.
Thanks for reading the Criminal
Justice Chronicle. Please let us hear
from you for ideas and comments. • ·
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BUBBA

BAZ

UJas a machine
''I
gunner when I went

Academy assistant food service director
has spent rrwst oflife in kitchen

8

ubba Baz wasn't hom in the
kitchen. But he has spent most
ofhis life there.
"We had 10 boys and two girls in our
family," Baz says. "Somebody had to
help momma in the kitchen. She said I
was the most mischievous one so she would always make me help her in the
kitchen when I misbehaved," Baz
remembers.
Ralph A Baz Jr. has been called
"Bubba" since he was a youngster
growing up on the edge of the Little
Elbow Swamp near Georgetown. But
those who have the opportunity to eat
in the refurbished dining hall at the
Criminal Justice Academy know him
asBubba.
That's what he was known as during
26 years in the Army when he cooked
his way around the world including
foreign countries such as Germany,
ThailanP., Vietnam, Okinawa and
"Fort Hood, Texas", among others.
During his first 13 years in the
Army he was a cook and shift leader
and for the final13 he was a mess sergeant.
There is no doubt that food service
has changed since Bubba's first experiences in the U.S. Army as a cook.
'There weren't any serving lines back
then," Baz said. "We would have big
pots with the food in them and the

troops would come through there with
those steel trays that were cold in the
winter and hot in the summer and the
food would just be dumped on them
and would run everywhere," Baz said
with a limgh.
"' don't see how people ate the food
back then," he continued. "Now the
food service operation here at the
Academy and in the service is just like
one of your nice cafeterias."
Baz is currently the assistant food
service director at the Academy, working with director Champ McGee and a
full-time staff of five full-time food service personnel.
Baz had an unusual reason for getting into the kitchen while he was in
the service. "' was a machine gunner
when I went into service," he said. "'t
was real cold out there in the field and
I saw the cooks standing around the
stove and I decided that was where I
wanted to be. I started volunteering to
help in the kitchen on the weekends
when I was down at Camp Stewart,
Ga.
'The cook told the mess sergeant
that I wanted to become a cook and
that I had been volunteering to help
him on the weekends in the kitchen,"
Baz said. "' told the mess sergeant
that I had been a cook in the Home

.JI

into service. It UJaS real
cold out there in the
field and I saw the
cooks standing around
the stove and I decided
that was where I wanted to be. I started
volunteering to help in
the kitchen on the
weekends when I was
down at Camp
SteUJart, Ga."

BUBBA BAZ

Guard, that's what they called the National Guard back then. He told me he
wanted me to fix some scalloped
potatoes. The only way I knew how to
fix potatoes back then was to boil
them," Baz now says with a laugh.
His duties don't include cooking now,
even though when he first came to the
Academy in September of1976, he was
cooking breakfast and dinner. "'f I fed
over 80 people for breakfast back then
that was unusual and we would feed

about 200 for dinner," Baz remembers.
"Now we average feeding between 375
and 380 people every day at the
Academy."
When meals are planned for such
large numbers of people, it obviously
involves more than just going into the
pantry and opening some cans.
"We take the training schedules and
determine how many people we need
Please see BUBBAI Page 5

Leon CuretonS committment turns out for best

L

eon Cureton believes that if you
make a commitment things will
turn out for the best.
He made that commitment in 1975
when he left a job as the manager of a
restaurant in Charlotte, N.C., to become a dispatcher with the Lancaster
Police Deparlment.
"' took a big cut in pay. From restaurant manager to $100 a week as a
dispatcher. I thought then it would pay
offlater," Cureton says now.
It paid off with a rapid rise in the
Lancaster Police Deparlment where
he went from dispatcher f.o investigator to detective and public relations
officer with the deparlment before joining the Criminal Justice Academy as
an instructor in 1978.
Cureton has been promoted to assis-tant rangemaster on the weapons
range at the Academy. He joined the
Academy staff in 1978 as an instructor
in human relations. Since joining the
Academy staffhe has served as driving
range instructor and supervisor,

human relations instructor, and as
shoot-don't shoot instructor, and
firearms instructor and supervisor.
Cureton has aiways been a competitor, going back to the days when he
was a student at Barr Street High
School in Lancaster. Bennie Blocker,
later to become an All Big-10 quarterback at Ohio State, was a football
teammate of his at Barr Street under
Sandy Gilliam, soon to be inducted
into the South Carolina Athletic Hall
of Fame and who became a sua:essful
head coach at 'Maryland-Eastern
Shore.
"One of the things we try to teach
the people coming through the range is
to never be satisfied with where they
are," said Cureton. "We want to teach
people they can always improve."
Cureton wasn't an expert with
weapons when he joined the Academy
staff. And he understands the fact that
many new officers do not have a strong
weapons background.
"We try to separate the groups when

they come through
-those who have
moderate
experience and those
who don't have
much,"
said
Cureton. "'n the
beginning we do
CURETON
treat all of them as
new officers. Everybody can learn from
their mistakes."
And that is a constant in teaching.
"We feel that once a person does something wrong, they will remember it the
next time. It gives them an example,
showing what to correct," Cureton
said.
Cureton is married to the former
Pearlie Guess and they have three
children, Ladawynya, Leon II, and
LoYon. He received his college degree
from Allen University in 1969.
In his role as an instructor Cureton
knows he is still contributing to law
enforcement. "I believe that training

will fill the voids in a violent encounter
any officer may face," Cureton says.
'Therefore, rd like for our officers to
recognize the importance of training
and the proper selection of equipment
for an intended use," continued
Cureton.
The idea of serving a community,
and getting that point across to other
law enforcement officers is still important to Cureton. And the excitement of
doing a job and contributing is still
there. 'The novelty is still there," he
said."' like meeting sheriffs and chiefs
and seeing all of the people we work
with. I feel like we are contributing
something as instructors that will help
those officers who come through the
Academy."
It's like he says. He has no regrets
about accepting that cut in pay to become a dispatcher in Lancaster.
"Everything seems to work out. fm
happy the way this has worked out for
me and my family," he said. •
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Jerideau to head In-Service training
S
''I found out I really enjoyed

.•

am Jerideau is hoping to put
the experience he gained as an
officer on the street in North
Charleston to good use in his new post
at the Criminal Justice Academy as
Director of Field and In-Service Training.
Jerideau, who joined the Academy
staff as a basic instructor in 1982, was
named to his new position on March 1
and is heading up the departme!lt that
will put more emphasis on the field
and in-service training as the
Academy's programs are brought to
the local departments.
Jerideau is a former beat officer who
found his niche in training with the
North Charleston Police Department
and has found it to be a most enjoyable
career to follow at the Academy.
The new member of the Academy's
Executive Staff spent his final 3 1h
years with the North Charleston
department as the seergeant in charge
of the. training section. That work
proved invaluable to him.
"I worked for Captain Charles Lloyd
there. We talked and he tx>ld me what
he wanted as far as training was concerned. He let me go. Through his
trusting me I was able to go ahead and
put together the training program,"
Jerideau said The training officer's
position was one he wanted. "At one
time they used to assign the job to the
sergeant who had the most seniority
whether he wanted the job or not. I put
in for it and was very fortunate to get
it," he said
He based his training in North

police UXJrk. I liked the ability to go
out into the unknawn and to see
people when they needed help and
were at their UJOrst."

SAM JERIDEAU

Charleston on the training procedures
at the Academy. "We did physical fitness training, legal, defensive procedures and in service training there,"
Jerideau said "I would come in on the
night shift to ride with a young officer.
What I learned as the training officer
in North Charleston has really helped
me here at the Academy."
Jerideaujoined the Academy staff in
1982. "I had been coming here as a
guest lecturer," Jerideau said. "Jim
Hicklin and ~nnie Hicks told me
about a vacancy on the staff and I applied for it and got the job."
He arrived at the Academy as a
basic instructor. 'They loaded me
down with classes," he laughs now. "In
1983 the only person who taught more
classes than me was Jim Kirby. But
that was really good training."
He moved to t)le weapons range as
an instructor and six months later was

made supervisor. "We did a lot of good
things at the range. We put in an auto
pistol course and improved the testing
for Level 1 and ~vel 2. We updated
basic training procedures. As a group
the weapons range handles more
people than any other part of the
Academy," he said
Jerideau obviously takes pride in
the accomplishments he has had a
part in. Now he is getting ready for the
biggest challenge ofhis career.
A career in law enforcement is not
one which Jerideau envisioned as he
was growing up. He spent four years
in the Air Force and after returning to
the Charleston area he enrolled at
Palmer College there. "I was planning
to be a teacher and was taking education courses there," Jerideau says.
'Then I decided I didn't want to be a
teacher and I looked around to see
what else was offered. They didn't

have a lot of subjects to major in and
the only one I saw that interested me
was criminal justice. I still didn't have
any idea of going into police work. I
just thought I might be able to teach
criminal justice someday."
But there were a number of law enforcement officers in the class and as
Jerideau got to know them. 'They got
me interested in police work ," he said
He joined the North Charleston Police
Department and still had two more
years of college remaining.
Juggling two years of college while
gaining his degree from Baptist College along with full-time work as an
officer with the North Charleston
department was not an easy task. "We
changed shift.s every two weeks. Sometimes I would get off work at 7 in the
morning and have to be in class at 9 in
the morning. I had to hold my eyes
open in class sometimes," he says with
his quick laugh now.
The memories of those college days
helped him when he became a supervisor in North Charleston. "When I
had officers who were trying to go to
school I did everything I co~d to accommodate them," Jerideau said.
He wouldn't trade his work on the
streets for anything now. "I found out I
really enjoyed police work," he said "I
liked the ability to go out into the unknown and to see people when they
needed help and were at their worst. I
didn't look at the job as one of taking
criminals off the street, because that's
not the case. But you could help people
and that is important."

Program 'tremendous challenge' for Westbrook

S

pears Westbrook has come back
home. He has been named coordinator of field training at the
Academy, filling many of the duties
which were handled by Bill Hammond
before he resigned. He will be working
with Sam Jerideau, newly named
Director of Field and In-Service Training at the Academy.
"We have a tremendous challenge in
putting together the in-service training
program," Westbrook said 'The biggest thing about it is that we don't
have a long time to get this program
operational."
Westbrook spent 3~ years at the
Academy as an instructor before leaving for a seven-year career as a school
teacher and basketball coach at Timmerman School in Columbia.
Prior to joining the Academy as an
instructor Westbrook had worked as a
juvenile probation officer, uniform
deputy, investigator, investigative
lieutenant
and
administrative
lieutenant in the Richland County
Sheriff's Department and the Richland

County Court System.
The Blakely, Ga., native and his wife
have a 16-year-old son, Austin, and
they live in Columbia.
Westbrook played basketball at
Mercer University in Macon, Ga, and
later received his master's degree from
the University of South Carolina in
Columbia "I went to work in law enforcement here in Columbia because I
didn't have enough money to get out of
town and I needed a job," he said with
a laugh.
After that first taste of law enforcement work, it was obvious this was the
field he wanted for his career.
The extent of the new in-service
training, taking the instruction to
police departments almost on an asneeded basis, will be determined by
funding included in the Law Enforcement Training Act now being considered by the General Assembly.
As the program develops emphasis
will be placed on what to expect in the
future for law enforcement.
~eofthe~wearedi~~

now is the continuing education
aspect, where officers can earn continuing education credits through
these courses," said Westbrook.
His background in law enforcement
and education, which is similar to that
of Academy Executive Director Rick
Johnson, should be a major asset in his
new position. "With my work experience and the background in theory
I hope it makes the job a little easier,"
Westbrook said "I have a basic understanding of what the officers are going
through."
Westbrook and Jerideau have already made some visits around the
state talking with chiefs and sheriffs
concerning their neeeds. "One of the
biggest pleasures of this job for me
personally is the contact with the
departments around the state, finding
out their needs and seeing how we can
be ofhelp to them," Westbrook said
And in the meantime ifhe can find a
basketball game to watch during his
offhours, he will be a happy man. •

SPEARS WESTBROOK
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Action 00
benefit local
law agencies
CONTINUED/ FROM PAGE 1

of service and send them to Columbia
There is the time away from the job
and the expense of sending the officer
to Columbia
"We have talked about the possibility of putting on four hour programs for a particular deparlment. We
could go in and put on a seminar in the
morning for one shift and then put on
the same program in the afternoon for
another shift. That would be a
tremendous saving for a department,"
Jerideau said
The chiefs and sheriffs who have
discussed that aspect with Jerideau
have liked the idea
"We're not ready to offer that type
program statewide yet," Jerideau said
"A lot of what we want to do has to do
with funding. If the Revised Training
Act passes we will be able to do a lot
more. If it doesn't pass we won't be
able to do nearly as much. I know Mr.
Johnson wants to go with this program. But we don't have the resources
to go into it as fully as we would like
right now."
The Academy has sent out
questionnaires to departments around
the state to determine their needs as
far as training is concerned "We're in
the process of evaluating the replies to
determine what programs will actually
CONTINUED/ FROM PAGE 3
be made available. We have to take
into account the schedules of the into plan for each day," said Baz, holding
structors since a lot of them have clasup schedules for two weeks in advance.
ses to teach on the campus here, too."
"' have it worked out so the salesmen
Much of the success of this program
for the food suppliers come in at a
depends on the passage of the Revised
regular time and since we already
Training Act currently before the
have the menu planned for the followGeneral Assembly.
ing week, we can order from our supIronically, turnover among law enpliers and have the food here when we
forcement
officers
among
the
need to prepare it."
departments in the state also plays a
The renovated Academy cafeteria
part. "Because of the turnover among
with its salad bar and potato bar, along
officers in each department, we have to
with the regular food service line, has
devote so much time to basic courses
drawn positive comments from the
now," Jerideau said
diners. "Each student fills out a form But as the situation now stands,
which critiques the food after they
with resources devoted to basic classes, have been at the Academy for their
the Academy is still embarking on an
classes. Ninety-eight out of a 100
ambitious program of field and in-ser- usually give us good comments about
vice training.
the food Of course, not everybody likes
"We hope to test some courses at the
every kind of food That's why we try to
end of April," Jerideau said "We will give people a variety of foods to choose
have a better idea of how things will from."
work after that. We have met with
He still goes by some of his old Army
some of the chiefs and sheriffs around manuals for coming up with special
the state and have told them what we food nights once a month. In March
will be able to do and won't be able to there was the St. Patrick's Night dindo. We want them to know that the ner with green onion soup, Dublin
Academy is here for them and we want stew, stewed okra and tomatoes which
to meet their needs to the best of our gave the diners the red and green
ability. If we can't fill a certain request colors usually associated with St.
we will let them know then without Patrick's Day, and was finished off
promising some~g w~ can't d~liver."
with leprechaun cookies.
This new team lS rapidly putting the
Trends toward providing healthier
program together and is looking for- foods and weight:rwatching have
ward to its implementation. •

CLOCKWISE FROM
TOP LEFT:
Sam Bowssr (len)
and Bruce Hancoclc
work out In the
Academy's new
weight room;
students practk» at
the firing range; tlw
new S.C. Highway
Patrol training cs~
tsr Is expectsd to
open up additions/
spscs for training at
the Acadsmy.

BUBBA: Career in food service rewarding
brought about changes in food
preparation. "We've found out that salt
is one of the most dangerous foods we
can serve. We don't cook any more
with salt port and we don't put much
salt in the food as we are cooking. We
use other forms of seasoning now,"' Baz
says.
For a man who has spent most ofhis
life cooking, he still enjoys cooking at
home. "I .fix Sunday dinner at home
and I cook meals during the week,"' he
said After spending much of his Army
career in Germany, he enjoys German
food
"When I go 01.1t to eat I don't go to a
restaurant that says it has home cooking. If I wanted home cooking I would
eat at home. I want restaurant food
when I go out to eat," he says. Only
once has Bubba commented on the
preparation of food and that was in a
German restaurant. "I just told the
lady that obviously she hadn't been to
Germany because that wasn't the way
they fixed the food over there. She
didn't like it and I haven't been back
there."
Baz, McGee and the remainder of
the crew figure they have their hands
full in running the food service operation at the Academy without giving
critiques to restaurants where they
might eat, however. "Champ is a great
boss. The only problem I have with

him is that every time I start talking
about retiring, he talks my wife into
buying a new car or something so I
have to keep on working," he says with
a laugh.
Cooking for large numbers of people
requires a special talent and a lot of
planning and that's what Baz and
McGee take pride in with their staff at
the Academy.
Baz still keeps his Army training
and terminology active and he
answers the phone by announcing that
you have reached the mess hall
He is a fellow who almost left the
Academy after his first two weeks.
"When I came to work here after retiring from the Army I got my first check
after two weeks and saw that I made
only $170. I was going to leave but
they told me things would get better.
They did. I love this place. I keep
losing vacation time because I forget to
take my vacations," Baz says. 'Tm not
even sure how many weeks I get every
year now."
So Bubba Baz, the man who got into
the kitchen because he was a mischievous little boy, and later
volunteered for permanent duty there
because he wanted to come in from the
cold, has found out that he doesn't
want to leave it. The folks who eat in
the Academy cafeteria can be thankful
forthat. •
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Amdemy'sllammondresigns,
to enter consulting field

Strom Award winner

Bill Hammond, Director of
Field and Specialized Training, resigned his position at
the Criminal Justice Academy
on Feb. 28. He plans to enter
the private consulting field
Hammond is a 1974 graduate
of Funnan University and
HAMMOND
taught in the Spartanburg
County Public School system from 1974 until
1976.
In 1976, he joined the Kershaw County Sheriff's
Department as Juvenile Officer and served with
th~t . agency _until 1983 when he joined the
Criminal Justice Academy staff as a juvenile and
Child Abuse Instructor. Two years later, Hammond was promoted to Director of Field and
Specialized Training Division and remained in
that position until his recent resignation.
During his years in law enforcement and with
the _Criminal Justice Academy, Hammond became
!lational~ recognized as an authority on the sul:r
Ject of Child Abuse and other child-related topics
Hammond will develop and instruct courses ~n
these topics to U.S. law enforcement agencies.

BRENDA J. KING became the first
female Greenville police officer
of sergeant
promoted to the
recently. Mrs. King, who joined the
department as a dispatcher in 1974
became the city's first female unifor:
rned patrol officer in 1975 and
promoted to master patrolman about
_ _
four years ago.

rank

IRA DAVID JAMES, 28, was hired by
New Ellenton Town Council March 6 to
replace Patrolmen Keith Rich who
resigned. James began workinQ as a
law enforcement officer with the Medical College of Georgia security force
and also was in the fast food business
before joining the Wadley, Ga., police
department.
JIM GUTHRIE and RICHARD JACK·
SON were promoted to sergeants by
the Greer Police Department recently.
Guthrie and Jackson were advanced
policemen. Guthrie, who has 10 years
of law. enforcement experience, will
supervtse the department's third shift.
Jackson, with four years experience
'
will supervise the second shift.

J. DOYLE GRAY has been named
chief of police in Turbeville. Gray

~will retire from the U.S. Army on

April 1 after 20 years of active duty,
holds an Associate Degree from Purdue University and while in service
rose through the ranks from private
to the grade of Chief Warrant Officer
Three. He holds the Meritor-ious Service Medal, the Combat Infantry
Badge ~nd several other campaign
and servtce awards.
D.W. AYERS, 36, who previously
worked with the Charleston County
Police Department, has bee'n hired
as the Town of Ehrhardt's new Chief

of Police. Also, Ayers was a member
of the U.S. Army's Military Police for
10 years.
MICHAEL CARTER, Georgetown
County Sheriff, has been elected
president of the board of directors of
the South Carolina Sheriff's Association. Carter has served on the board
for two years, as both first and
seoond vice president. He has been
sheriff of Georgetown County since
1979.
LISA JOHNSON has been hired as a
full-time police officer by the town of
Harleyville. She is a resident of Harleyville and has recently served in the
~.S. Navy where she had experience
tn security work. Johnson is the
town's first female police officer.
GREGORY A. HOOVER, a former
captain with the Newberry County
S~riff's Department, has been appotnted Moncks Corner's new police
chief. He will succeed Osborne Morris, who left the department over a
year ago. Hoover, 28, has worked for
the last several months as the town's
~lice captain to give Town Council
ttrne to evauate his work before
namng him chief.
WAYNE SIMS, former sheriff's chief
deputy and Democratic sheriff's
candidate in Sumter, has been
named chief of the Tinmonsville
Police Department in Florence
County. Sims left the sheriff's
department after he was defeated in
the sheriff's race by Republican
TommyMims.
CARL E. COLUNS, has been named
PubiK: Safety Officer of the Year by
the City of Spartanburg. Collins, who

joined the department in Nov. 1984,
has served well as a professional
officer, having regularly taken advantage of available training to improve
his capability and expertise as a
public safety officer. He is also a certified PR-24 Training Officer. Collins
and his wife Marlene have three
children, Timothy, Perriam and Summer.

ACADEMYREnREMENTS
GEORGE SULIKS joined the SCCJA
Food Service Staff on April23, 1976,
and has been a familiar and wellknown face to us for 12 years. He
was a cook in the United States
Army, where he served from October
1950 until December 1970. Upon his
retirement, George was Food Service Supervisor in charge of second
shift. He left in February to have surgery on his left hand to oorrect enlarged muscles and blood ck>ts, which
they say is oommon arrong career
cooks. He is scheduled for surgery
on his right hand on March 23.
George and his wife Maria (whom he
met and married while overseas in
Germany) live near Richland Mall in
Coumbia. They have one daughter
and two grandchildren and they plan
to stay in the area after retirement.
ED BURKETT transferred to the
SCCJA on May 23, 1984. He carne
to us from a brief time with the S.C.
Department of Corrections. Ed also
served in the United States Army
from April 1949 to July 1969 where
he was assigned to administration
training and supply. For the fiv~
years he worked at SCCJA, Mr.
Burkett was Superintendent of Cus-

todial Services, responsible for
building maintenance and janitoral
services for the entire oomplex. He
and his wife, Rolande, plan to leave
Colullbia on March 31, and will be
spending their retirement years in
Virginia, sharing the "good life."
JOHN J:lOBBINS is employed by the
S.C. Htghway Patrol and assigned to
the S.C. Criminal Justice Academy
following as a Driving Range Instructor. John was in the U.S. Marine
Corps from 1963- 67, and joined the
Highway Patrol in August, 1967. His
first three years were spent in Anderson, S.C., and then he was assigned
to Gov. Edwards from 1976- 79, and
then back to the Columbia District until March 1987 when he transferred to
the Academy. He and his wife, Anne,
have one daughter. Following his
retirement from the S.C. Highway
Patrol and the Academy, he will berome Training Coordinator for AmPro Protective Agency here in
Columbia.
EVERETT BRANDON was assigned
to the S.C. Criminal Justice
Academy Legal Division in 1986. He
came to the Academy from the Attorney General's office where he
was ~~loyed f~r _a total of 17 years
worktng tn the CIVIl Law Section under both Attorney General Dan McLeod and Attorney General Travis
Medlock. Everett spent several interi~ yea~ as Magistrate of the Olympta sectiOn of Columbia, and was in
private practice poor to 1960 when
he joined the AG's staff. Everette
lives in the Columbia area where he
has remained since his retirement in
December 1988.
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Helping
others
goal of new
instructor

Strom Award winner

J

immy Dixon didn't really have it
in his mind to become a law enforcement officer when he enrolled at Central Wesleyan College as a
student.
He was thinking of a career in the
ministry. "' wanted to work with youth
in some way," said Dixon. But he
decided he needed a job and the
Central Police Department offered
that opportunity. He was hooked at
that time.
Dixon has joined the Criminal Justice Academy as an instructor on the
driving range from the Greenville
County Sheriff's Department where he
was serving as field training officer
and training coordinator of the underwater search and recovery team.
Dixon had served as a guest instructor at the
Academy while a
member of the
Greenville County
Sheriff's Department. He sees joinDIXON
ing the Academy
staff as a full-time instructor as a
natural step in his progression in law
enforcement.
"' enjoy the training process," Dixon
said "'like seeing a raw recruit molded into a mature police officer. One of
the main pleasures I expect to get from
this job is to be able to know that I had
a part in helping an officer learn something that kept them alive later on,"
Dixon continued
As he began his college career by
taking ministerial courses, his idea
was to be able to work with young
people. "' needed a job when I was in
college and started working with the
police department in Central," Dixon
said
With that in mind, and with the idea
that he was able to help not only
youth, but others as well, he decided to
make police work a career. He joined
the Police Department in Central in
1978 after a stint in 1977 with the
department's ride-along program. In
1979 he transferred to the Pickens
County Sheriff's Office where he served as a patrol officer, narcotics agent,
and criminal investigator.. He also
started a career in rescue and search
and recovery diving while with the
department.
In 1985 he joined the Greenville
County Sheriff's Office as a uniform
patrol officer and after a year with the
department was promoted to field
training officer. He joined the Academy
staff on March 2.

Officer Gsorg• L Richards (amter) Is preSIHlted tlul J.P. Strom Award by Academy Executive Director
Rick Johnson (18ft) and Lsxlngton County Chief Deputy Lswls McCarthy.

'Hazardous materials'
seminar at 'llident 'The
A two-day seminar on "Hazardous
Materials Response for the Law Enforcement Officer" will be held in Charleston at Trident 'Thclmical College on
April4-5.
In the past four years, South
Carolina has experienced over 900
reported hazardous material incidences which have caused minor to JlU\ior
problems. The state is a JlU\ior NorthSouth route for hazardous material
and is a msjor dumping ground for
hazardous waste. The potential for
ever increasing problems continues to
grow. The law enforcement officer is
normally the first responder to a
hazardous material incident but has
had no formal training on response
techniques.
The seminar is designed for those
line officers who have little or no training in hazardous materials response.
However, all law enforcement personnel will find it beneficial.
Some of the topics covered:
• Fire behavior.
• Introduction to hazardous
material.
• Problems with hazardous
materials.
• Hazardous material identification
systems.
• Law enforcement officer's response
to hazardous material incidents.
• The law and hazardous materials.
Registration is to begin on April4 at
8:30 am. and class will be conducted
from 9 am. to 5 p.m. each day.
Deadline for registration is March 27.
For more information, contact

Spears Westbrook, 737-8400.

Media symposium set
for April~ at.Academy
Reporters from various newspapers,
radio, and relevision stations around
the state will be afforded a rare opportunity to visit the facilities at the
Criminal Justice Academy in order to
obtain a first-hand look at training
techniques and procedures for new police officers.
Reporters will gather on April 20 at
9:30 am., for the session which is
sponsored jointly by the S.C. Press Association, S.C. Broadcasters Association, and the S.C. Criminal Justice
Academy.
This unique program will give the
reporter an opportunity to hear discussions on law enforcement-media
related matters and other training
techniques as well as being allowed to
sit in during on-going police training
classes.
Following lunch being provided by
the Academy, reporters also will visit
the Academys firing range and precision driving ranges as well as trying
out the Academys FATS unit
(Firearms Automated Training System).
Announcements about the event are
being made by the press and broadcasters associations.

USC-lancaster hosts
~·
sawwsm
semmar

.

The South Carolina Criminal Justice Academy will hold a one-day
seminar on Satanism, dealing with an

introduction and law enforcement
response to satanic activities.
The class will be presented in the
auditorium on the campus of USCLancaster on Thursday,April6.
Some of the topics to be covered in
this seminar are:
• illegal activities.
• Levels of involvement.
• Motivations for involvement.
• Signs of involvement.
• Profile of a satanist.
• Satanic paraphernalia.
• Occult crimes.
Upon completion of this seminar,
officers will have the ability to recognize, identify and investigate criminal
actitivities of Satanic Cults.
Registration will begin at 9 am. and
class will conclude at approximately 5
p.m. For more infonnation, contact
Spears Westbrook at 737-8400.

'Specialized 'fraining'
deadline was March29
Law enforcement agencies are
reminded that March 29th was the
deadline for requesting training slots
in Specialized Training Classes to be
conducted at the Academy from July 1,
1989, through June 30, 1990.
Bill Gibson, Director of Academy
Based Training Programs, informs us
that this year's response has been excellent and most agencies have been
very timely in returning their request
forms to the Academy.
Gibson states that the task of assigning officers to each individual class
is presently under way and class assignments will be made and agencies
notified by late May or early June.

Police Executive Research Forum.
to develop asset seizure program
'lloining prcgram designed ro assist,
inform stCJie, laxd law agencies
The Federal Bureau of Justice Assistance (BJ.A)
has selected the Police Executive Research Forum
to develop a comprehensive training and technical
assistance program ori asset seizure and forl'eiture.
This project is designed to assist state and local
agencies in making greater use of their own laws in
seizing illegally acquired assets, and also to identify
~ca:ssful methods for sharing with fede-qll agenCies m the forfeiture of assets which they seize.
Forum staff have developed a core training eurricultup that will be built around state forl'eiture
laws.
Bill Gibson, Director of Academy based training
programs, has announced that this class will be
conducted at the Criminal Justice Academy in
Columbia on June 6-8, 1989. 'The office of the Attorney General will also be involved in this training
course with the role of explaining South Carolina
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laws on this subject, Gibson said
The Academy is inviting state, county and law
enforcement agencies which maintain asset forl'eiture capability that includes, at a minimum investigators and attorneys working together. Gibson
suggests that investigators and attorneys attend
the conference as a team so they will be able to
benefit from joint training.
An excellent selection of topics will be covered including the generation and flow of illegal money
uncovering hidden assets, public records tracking
illegal money, confiscated books and' records
documenting search warrants, and many othe;
topics necessary for a successful asset forl'eiture
p~. Brochures will be mailed to law enforcement agencies in the near future to assign training
slots for this class, Gibson said
Gibson also stressed the importance of the right
people being assigned to attend this class emphasizing that the course would have little or no
value for an officer with genenil law enforcement
responsibilities.
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