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The Center for Comprehensive Programs, located on the 
South Carolina Vocational Rehabilitation Department's 
main campus in West Columbia, has six components 
designed to meet the vocational assessment requirements of 
clients with significant physical disabilities. 

The majority of clients served and rehabilitated by the 
SCVRD have significant disabilities. The Center for 
Comprehensive Programs provides specialized services many 
of those clients need in preparing to enter the workforce. 
SCVRD counselors across the state refer clients to the center. 

The Evaluation Center is the focal program and often the 
entrance point for clients coming to the Center for 
Comprehensive Programs. Each client receives an evaluation 
to determine his or her vocational potential. Adjustment 
services, psychological services, occupational therapy and 
medical and nutritional services also are available if necessary 
to help clients begin to explore and develop their vocational 
strengths and abilities. 

Other services provided by the Center for Comprehensive 
Programs are: 

+ A Pain Management Program, where clients can learn 
to successfully cope with chronic orthopedic pain; 

+ A Muscular Development Program featuring physical 
therapy and aquatic therapy facilities; 

+ A Computer Training Program specializing in training 
people with significant physical disabilities in computer 
systems technology and programming; computer aided 
drafting and design; office technologies; and personal 
computer repair and help desk; 

+ A Rehabilitation Technology Program which looks at 
the physical barriers that people with disabilities meet and 
uses an engineering approach to help overcome those 
barriers; and 

+ A Barrier-Free Model Home displaying residential 
adaptations for persons with disabilities. 

For more information on the center and its programs, call 
(803) 896-6040. 
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The Evaluation Center at the 
S.C. Vocational Rehabilitation 
Department is prepared to assist 
clients in discovering their 
potential and help them begin 
developing their vocational 
strengths and abilities. 

A caring staff of specialists uses 
modern facilities, equipment and 
techniques to evaluate each 
client's physical disability and 
determine his or her vocational 
needs. 

SCVRD counselors from across 
the state refer clients to the 
Evaluation Center, which is 
located on the agency's main 
campus in West Columbia. The 
30-bed facility has accessible 
rooms, a dining room and 
scheduled recreational activities 
to create a comfortable 
atmosphere for assessment. Fully 
trained, licensed nurses staff the 
dormitory 24 hours a day. 

The center also serves 20 to 25 
day clients from around the 
Midlands. 

Because each person's needs and 
goals are different, a variety of 
programs and comprehensive 
services are available through the 
Evaluation Center, which 
include: 

Psychological services. The 
psychologist conducts individual 
as well as group assessments. All 
participants are offered individual 
counseling services and group 
sessions to help them adjust to 
their disabilities. 



Personal and social adjustment 
services. Classes and individual 

sessions focus on 
communication 
skills, coping 
with stress and 
preparing for job 
interviews. 

Vocational 
evaluation. Each 
participant's 
physical abilities, 
work history, 
education, 
aptitudes and 
vocational 
interests are 
considered as 
vocational 
options are 
explored. 

Muscular development. The 
exercise staff works with each 
participant to design an 
endurance and strengthening 
program to meet specific needs. 
Exercise is an important part of a 
healthy lifestyle. 

Aquatic therapy. Exercise in 
water often is easier and more 
effective than the same exercise 
on land. Adaptive aquatic 
therapy exercises, performed in 
an indoor, heated pool, are 
designed to improve range of 
motion, strength, endurance and 
coordination. 

Physical therapy. Skilled 
therapists design exercises to 
increase flexibility, activity level 
and strength. Wheelchair and 
other equipment needs are 



evaluated and recommendations 
are provided to participants and 
their counselors. 

Occupational therapy. Upper 
extremity function is evaluated as 

part of a 
comprehensive 
evaluation. 
Classes are 
provided on 
proper body 
mechanics, 
lifting 
techniques, 
ergonomiC 
designs and 
adaptive 
equipment. 

Therapeutic 
recreation. 
Participants 
exam me 
their leisure 
lifestyles and 
explore new 

skills and adaptations that 
enhance independence, health 
and well-being. 

Nutritional counseling. Good 
nutrition is important to overall 
good health. A nutritionist will 
provide information about 
making good food choices and 
lifestyle changes. 

Medical services. A medical 
director and staff of nurses are 
available at the Evaluation Center 
to provide education and basic 
medical care for residents. 

Rehabilitation technology. 
Small, relatively inexpensive 
modifications to a person's 



environment often may make a 
significant difference in 
comfort level, health and 
productivity. A rehabilitation 
engineer is available for 
consultation with participants 
and their employers to discuss 
possible job-site modifications. 

All clients benefit from the 
facilities at the Muscular 
Development Center, which 
features exercise equipment 
designed especially for persons 
with physical disabilities as well 
as an indoor, heated pool. 
Services at the MDC include 
physical therapy, physical 
fitness exercise, recreational 
therapy and aquatic therapy. 

Each client participates in 
one of three programs offered 
at the center: Vocational 
Evaluation, Pain Management 
or Industrial Rehabilitation. 

The Vocational Evaluation 
Program helps clients identify 
their interests and aptitudes, 

physical 
strengths and 
weaknesses, 
level of 
independence, 
and work 
habits and 
goals. From 
there, it is 
possible to 
determine their 
work potential 
and help them 
find a career 
that best suits 

their interests and abilities. 



The four-week Pain 
Management Program helps 
clients cope with chronic 
orthopedic pain through 
education, relaxation techniques, 
exercise and proper body 
mechanics associated with 
posture, lifting and motion. Jobs 
that are compatible with the 
client's physical abilities and 
interests also are identified. 

The six- to eight-week 
Industrial Rehabilitation 
Program serves individuals who 
have a recent back or other 
musculoskeletal injury and 
generally have a job to return to. 
The client's physical capabilities 
are evaluated and the client and 
the therapist then develop a 
"work-conditioning" program, 
which involves job simulation 
tasks, physical exercise and body 
mechanics. 

The program builds strength 
and stamina as the client 
progresses toward a safe return to 
work and the prevention of 
additional injury. 
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When chronic pain from an 
orthopedic injury interferes with 
work or the ability to carry out 
daily activities, the S.C. 
Vocational Rehabilitation 
Department's Pain Management 
Program can help. 

The four-week program 
examines the relationship 
between tension and pain. 
Participants practice pain 
management through the use of 
assertiveness and relaxation skills 
that reduce stress while learning 
special exercises and lifting 
techniques to strengthen muscles 
and decrease the possibility of 
additional injury. 

Components of the program 
include: 

Psychological and adjustment 
services. Chronic pain often leads 
to emotional distress, confusion, 
anxiety and other problems. The 
staff psychologist works closely 
with the physical therapist and 
the personal and social 
adjustment specialist to teach a 
variety of pain control techniques 
for improved pain management. 

Vocational evaluation. Each 
participant's physical capacities, 
work history, education, aptitudes 
and vocational interests are 
considered in exploring 
vocational options. 

Muscular development. Each 
participant works with the 
exercise staff to design a 
strengthening program to meet 
specific needs. Exercise is an 
important part of a healthy 
lifestyle. 



Aquatic therapy. 
Exercise in water 
often is easier and 
more effective 
than the same 
exercise on land. 
Adaptive aquatic 
therapy exercises, 
performed in the 
indoor, heated 
pool, are designed 
to improve range 
of motion, 
strength, 
endurance and 
coordination. 

Physical therapy. Skilled 
therapists design exercises to 
increase flexibility, activity level 
and strength. 

Occupational therapy. OT 
provides information on back 
anatomy and function as well as 
proper body mechanics, lifting 
techniques, ergonomic designs 
and adaptive equipment. 

Therapeutic recreation. 
Participants examine their leisure 
lifestyles and explore new skills 
and adaptations that enhance 
independence, health and well
being. 

Nutritional counseling. Good 
nutrition is important to overall 
good health. A nutritionist will 
provide information about 
making good food choices and 
lifestyle changes. 

Medical services. The Pain 
Management Program uses a 
behavior modification approach 
rather than a medical one. 
Participants are encouraged to 
identifY and use their own 



emotional 
resources and 
inner strength to 
manage their 
pain. A medical 
director and staff 
of nurses are 
available at the 
Evaluation 
Center to provide 
basic medical care 
for residents. 

Rehabilitation 
technology. 
Small, relatively 

inexpensive modifications to a 
person's environment often may 
make a significant difference in 
comfort level, health and 
productivity. A rehabilitation 
engineer is available for 
consultation with participants 
and their employers to discuss 
possible job-site modifications. 
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The South Carolina Vocational 
Rehabilitation Department's 
Computer Training Program 
prepares people with significant 
physical disabilities for entry-level 
positions in computer-related 
occupations and provides 
placement services. 

The program offers training in: 

Computer Systems Technology and 
Programming 

Computer Aided Drafting and 
Design 

Office Technologies 

PC Repair and Help Desk 

The program began in 1984 as a 
cooperative effort between 
representatives from business and 
industry, called the Business 
Advisory Council (BAC), and 
SCVRD staff 

BAC members lend their 
expertise and experience to help 
our training program respond to 
the ever-changing demands of 
computer technology in the job 
market. 

A BAC subcommittee guides 
each area of the Computer 
Training Program. The 
subcommittees participate in 
course development, candidate 
selection, instruction, candidate 
progress, intern training, mentor 
development, graduation, job 
placement and follow up. 



Individuals considered for the 
Computer Training Program 
must be highly motivated, with a 
strong desire to be self-sufficient 
and return to competitive 
employment. 

Clients referred to the program 
should be medically and 
emotionally stable. They must be 
capable of working normal 
business hours, five days a week. 
The program is intense and a 
trainee can fall behind quickly if 
absent or unable to endure a full 
day's activities. 

SCVRD counselors across the 
state identifY candidates for the 

training 
program 
and refer 
them to the 
department's 
Evaluation 
Center in 
West 
Columbia 
for testing. 

The 
Evaluation 
Center staff 
administers 
tests and 
evaluates the 
results to 
determine 
whether 

clients qualifY for the program 
and recommend the area of 
training for which they may be 
best suited. The testing and 
evaluation process usually takes 
four weeks. 



The Computer Training 
Program staff then presents a 
slate of candidates to the BAC for 
interview and approval. 

After the selection process is 
complete, counselors advise their 
referrals as to whether they will 
be admitted to the program. 

Today's job market requires 
employees to have more than one 
skill. 

Businesses need individuals who 
can work with others, want to 
learn from others and can use 
different technologies to get the 
job done. The Computer 
Training Program is designed to 
meet these needs. 

The program develops trainees' 
critical thinking and analytical 
skills. It stresses professionalism 
in the workplace with a 
curriculum designed to teach 
students how to become problem 
solvers. 

The intensive, hands-on work! 
training environment simulates 
actual business conditions as the 
students work .normal business 
hours, five days a week. 

Staff members encourage 
appropriate work attitudes and 
behaviors such as competence, 
conscientiousness, accountability, 
initiative and strong self-esteem 
while trainees prepare for 
employment. 

Guest speakers and business 
seminars complement the 
training. 



Computer Systems Technology 
and Programming: 

The Computer Systems 
Technology and Programming 
course takes 11 to 12 months to 
complete. 

It begins with Introduction to 
PCs, then proceeds to a 
curriculum that includes Access, 
Visual Basic, Structured 
Programming, COBOL, C++ and 
HTML. 

Trainees also study Database 
Management, Data 
Communications, Local Area 
Networks (LAN), web page design 
and other related systems and 
business skills. 

Computer Aided Drafting 
and Design: 

Computer Aided Drafting and 
Design takes nine to 10 months 
to complete. 

Classes include Introduction to 
PCs, Fundamentals of Drafting, 
Math, AutoCAD, MicroStation, 
ArcCAD, Arc View, Arclnfo, 
Operating Systems and Office 
Applications Software. 

Office Technologies: 

Office Technologies takes seven 
months to complete. 

Classes include Basic Business 
English, Proofreading, Bookkeeping 
and Accounting, Verbal and 
Written Communications, 
Keyboarding, Introduction to PCs, 
Word Processing Concepts Using 
Word and WordPerfect, Spreadsheet 
Concepts Using Excel, Database 
Concepts Using Access, Presentation 
Graphics Using PowerPointand 
Internet Basics. 



Personal Computer Repair 
and Help Desk: 

The PC Repair 
and Help Desk 
course runs for six 
months. Classes 
include 
Introduction to 
PCs, Basic 
Electronics, 
Upgrading and 
Repairing PCs, 
Help Desk 
Functions and 
training toward 
A+ certification. 

All classes include customer 
service training. 
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Rehabilitation technology often 
can help persons with disabilities 
overcome obstacles that otherwise 
might spell defeat. 

Sometimes the solution is 
simple, such as changing the 
height of a desk; sometimes it 
takes a bit more doing, such as 
modifYing a vehicle for use by 
someone with no leg function. 

The staff at the S.C. Vocational 
Rehabilitation Department's 
Rehabilitation Technology 
Program includes rehabilitation 
engineers and a rehabilitation 
technology specialist who provide 
consultation, assessment, design 
and fabrication for clients at the 
VR counselor's request. They will 
tackle any challenge in an effort 
to help a person with a disability 
compete successfully in the 
employment market. 

Based on individual need, the 
program provides services such as 
job accommodation; computer 
access; mobility, seating and 
positioning; telecommunications, 
sensory aids and devices; vehicle/ 
driving modification; horne 
modification; and aids for daily 
living. 

Job accommodation helps 
clients overcome physical barriers 
to the job. A job-site evaluation 
addresses any problem that relates 
directly to the client's ability to 
perform on the job, including 
work-site accessibility. 

Computers offer some people 
with disabilities their first 
opportunity to join the 



competitive job market. Adaptive 
devices and alternative methods 

of accessing a 
keyboard and a 
computer can 
open the door 
to those 
opportunities. 

A seating 
adjustment or 
the addition of 
a mobility 
device can 
improve both 
comfort and 
productivity on 
the job. This 
includes 
seating and 
positioning 

concerns for clients who use 
wheelchairs and scooters. 

Clients who are ready to work 
often are stymied by lack of 
appropriate transportation. A 
rehabilitation technology 
representative might recommend 
vehicle modifications that would 
provide a level of independence 
not previously possible. 

Clients with significant sensory 
impairments, such as hearing 
deficiencies, can be evaluated and 
devices may be recommended 
that will increase their potential 
for employment. 

In addition, recommendations 
for home modification and aids 
for daily living that help the 
client become more independent 
and better prepared to go to work 
also are included in rehabilitation 
technology services. 



A survey of the client's home 
might reveal physical barriers that 

also present a 
hindrance to 
employment. For 
instance, if a client 
cannot get in and 
out of the residence 
easily, it would be 
very difficult to get 
to work. 

A typical home 
evaluation may 
identify the need 
for an external ramp 
system or the 
widening of some 
door passages. 

Assistive devices and aids used 
to manage a client's health-related 
issues also may be evaluated. 
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The Muscular Development 
Center helps clients achieve their 
physical and vocational potential 
through individual programs of 
fitness training, recreation, leisure 
and nutrition counseling. 

The fully accessible facility is 
located on the South Carolina 
Vocational Rehabilitation 
Department's main campus in 
West Columbia. Its caring staff of 
specialists works in teams to 
identifY physical strengths and 
limitations and target areas for 
improvement. 

A physical fitness training 
program is tailored for each 
client. During the course of their 
program, clients may take 
advantage of any or all of the 
following: 

Muscular Development Room. 
This therapy 
program maximizes 
physical abilities 
through exercise. 
Using specially 
designed resistive 
exercise equipment, 
such as pulleys, 
weights and exercise 
cycles, clients build 
strength and 
stamina. 

Physical Therapy. 
A registered physical 
therapist supervises a 
therapy program 

that evaluates and treats each 
individual's physical disability. 
The program includes a 
therapeutic exercise plan designed 



to decrease pain and increase 
function. 

Aquatic Therapy. The 
buoyancy of water benefits clients 
who have difficulty exercising in 
traditional ways. Aquatic therapy 
increases strength, endurance, 
balance and coordination. 

Therapeutic Recreation. This 
therapy provides a combination 
of leisure and recreational 
opportunities that assist in 
building a positive attitude 
toward fitness. Individual and 
group activities, such as bowling, 
team sports and outings to 
various points of interest in and 
around Columbia, allow clients 
to explore and define a new 
direction in developing a 
balanced, healthy lifestyle. 

Clients participating in MDC 
programs find a relaxed 
atmosphere where they can work 
at their own pace to build 
strength, mobility and 

confidence. The staff 
is available to offer 
guidance and 
encouragement as 
well as assist clients 
individually as 
necessary. 

Keeping the body 
fit helps clients 
achieve the stamina 
required to compete 
for and obtain the 
best jobs as well as 
retain their 
employment after 

they are hired. 



As with any physical fitness 
program, motivation and 
dedication are essential. Clients 
are encouraged to set goals and 
pace themselves in a sustainable, 
yet challenging, program of 
physical fitness. The goal is to 
make physical fitness and good 
health a daily routine, so clients 
improve strength and endurance 
and achieve as much 
independence as possible. 

Vocational rehabilitation 
counselors make all referrals to 
the Muscular Development 
Center. All clients who are 
involved in the Evaluation Center 
Program also participate in 
services at the Muscular 
Development Center. Some 
clients are referred directly to the 
MDC, where they participate in 
various activities. 
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