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Honorable Richard W. Riley 
Governor 
State of South Carolina 
P.O. Box 11450 
Columbia, South Carolina 292ll 

Dear Governor Riley: 
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August 29, 1980 

The Board of Trustees and staff of John de Ia Howe School are 
hereby submitting the John de Ia Howe School Annual Report for 
1979-80. We have completed a successful year. It has been our 
endeavor to provide, as economically as possible, quality group care 
to those children and young people from South Carolina who have 
experienced some type of crisis in their family or community 

John C. Shiflet, Jr., commendably performed his responsibilities 
during this, his first, year as Superintendent and Treasurer of John de 
Ia Howe School. Mr. Shiflet was selected to serve in this capacity in 
July 1979, following the retirement of Mr. L.S. Brice, Sr. , who 
diligently served John de Ia Howe School and the State of South 
Carolina for over 30 years. 

In April 1980, the Board of Trustees regretfully accepted the 
resignation, due to retirement, of Mr. Dave L. Hayes of Newberry, 
S.C., as its Chairman. Mr. Hayes was first appointed to the Board in 
1956 and served as Chairman from 1962 until his retirement. The 
Dave L. Hayes Cafeteria was named in his honor in 1971. The Board 
was pleased with the appointment of Mr. Thomas E. Kerns of 
Greenville, S.C. to fill the Board vacancy created by Mr. Hayes' 
retirement. 

On behalf of the Board and staff of John de Ia Howe School, I 
would like to thank you, the General Assembly, other elected and 
appointed officials for your continued support, without which our 
task of serving children would be impossible. 

Sincerely, 

~ /1. }Y;,;-att:;t;;-
~:~/McAllister 

Chairman 
BOARD OF TRUSTEES 

JAMcA/ jda 
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JOHN DE LA HOWE SCHOOL ORGANIZATIONAL 

CHART (1979-80! 

BOARD OF TRUSTEES 

l 
SUPERINTENDENT AND TREASURER 

l 
ADMINISTRATION I 

PHYSICAL & SOCIAL DEVELOPMENT 

A. Child Care SUPPORT SERVICES 
B. Social Services 
c. Medical Care A. Dietary 
D. Recreation Activities B. Plant Maintenance 

c. Laundry . D. Supply Room 

EDUCATION 

FARM AND DAIRY 
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STATUTORY AUTHORITY FOR 

JOHN DE LA HOWE SCHOOL 

(Section 59-49-10 through 59-49-150) 

Code of Law 59-49-10. Establishment of John de la Howe School. 
There is hereby established under the provisions of this chapter an 

institution to be known as the John de la Howe School. 

HISTORY: 1962 Code 22-501; 1952 Code 22-501; 1942 Code 5480; 
1932 Code 5676; Civ. C. '22§ 2757; 1918 (30) 803; 1937 (40) 216. 

Code of Law 59-5-140. South Carolina Opportunity School, John 
de la Howe School and South Carolina School for the Deaf and 
Blind required to meet State standards prescribed by the S.C. 
Department of Education. 

Code of Law 43-130. Documents Filed. 
John de la Howe School shall meet standards prescribed by the 
State Department of Education in the Defined Minimum 
Program. 

BOARD OF TRUSTEES 

John A. McAllister, Chairman ..................... Mt. Carmel 
Jack R. Callison, Vice Chairman ........................ Cayce 
James P. Sloan, Secretary .............................. Clinton 
Rev. L.G. Corder ................................... Williston 
Mrs. Hugh Z. Graham ............................. Greenville 
Thomas E. Kerns .................................. Greenville 
Dr. Hugh W. McClure, III ........................... Columbia 

ADVISORY 

Miss Anne C. Gibert ................................ Columbia 
Mrs. J.D. Mars ..................................... Abbeville 

ADMINISTRATIVE STAFF 

John C. Shiflet, Jr ................ Superintendent and Treasurer 
George H. Young, Jr ........................ Business Manager 
Gregory R. Bullard .................. Director of Social Services 
W.C. Metts ......................................... Principal 
Charles R. Agee ....................... Director of Cottage Life 
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HISTORICAL STATEMENT 

John de Ia Howe School is a child care Institution for children ages 
6 to 18 who need to be removed from their home or community for 
some urgent reason. The School was established in 1797 according to 
the will of Dr. John de Ia Howe, a Frenchman, who settled near New 
Bordeaux with the French Huguenots in November 1764. The 
School, named Lethe Agricultural Seminary, was to care for and 
educate 12 poor boys and 12 poor girls of Abbeville County whose 
parents had resided at least six years in the County. Dr. de Ia Howe 
received his idea of a manual training school from the April 1787 
issue of "The Columbia Magazine" published in London. 

John de Ia Howe School is the oldest State Institution in South 
Carolina and the second oldest in the Carolinas. It has been 
recognized as the oldest manual training foundation in America. It is 
located 8 miles northwest of McCormick on State Highway 81. De Ia 
Howe property consists of 1,4 76 acres of land-1,000 of which are to 
remain in forests. About I 00 acres of forests surround the tomb of Dr. 
de Ia Howe, and this area has been named by the Society of American 
Foresters for their Natural Areas Program. The National Park 
Service has listed it as a Registered Nat ural Landmark. The School is 
listed in the "National Register of Historic Places." 

Dr. de Ia Howe specified that the Argricultural Society of South 
Carolina carry out the provisions of his will. This was done with 
many problems being encountered over the years. Finally, in 1918, 
the State of South Carolina assumed control and children were 
accepted for placement from all parts of the State. The School is now 
in McCormick County, which was formed in 1916 from parts of 
Abbeville, Greenwood and Edgefield Counties. 

The School was originally located at the homesite of Dr. de Ia 
Howe. It was moved in the 1800's in the vicinity of the pres~nt 
campus entrance and in 1918, to the present campus. At this time, a 
large stone building was begun to house offices, school, sleeping 
quarters, as well as kitchen and dining hall. This building was 
destroyed by fire in November 1937. The present administration 
building and nine cottages were constructed in 1938 and 1939. Since 
this time, many modern facilities have been added, including three 
cottages, a cafeteria, a school and activities building, and an 
infirmary. 
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Children and staff were honored to have Governor Riley make a brief visit to the 
campus this year. Also pictured, Representative Jennings McAbee, District 12, on left 
and Superintendent John Shiflet, on right o( Gov. Riley. 

DEPARTMENT REPORTS 

ADMINISTRATION 
The Board of Trustees elects the Superintendent and Treasurer 

who is responsible for selecting and supervising the staff, 
administering the policies of the Board, supervising the programs 
designed for meeting the various needs of the children in our care. He 
is also responsible for the efficient management of all school 
property and facilities. He has one full time secretary. The 
Superintendent meets at least quarterly with the Board of Trustees. 

A Director of Social Services and staff, and Business Manager and 
staff, function as a part of the administrative organization. Eight 
other departments report directly to the Superintendent. 

-......,~:o---

John de Ia Howe School Board of Trustees. Left to right, Jack R. Callison, Miss Anne 
C. Gibert, Dr. Hugh W. McClure, Ill, Mrs. J .D. Mars, James P. Sloan, Mrs. Hugh l. 
Graham, John A. McAllister, Thomas E. Kerns, Rev. L.G. Corder, John C. Shiflet, Jr., 
Superintendent, and Dave L. Hayes, retiring Chairman. 
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BUSINESS DEPARTMENT 

George H. Young, Jr., Business Manager 

The Business Department is composed of a Business Manager, two 
accounting clerks, a payroll clerk, and a secretary. This year, we 
consolidated all Federal program functions and established a Federal 
Programs Coordinator. This position also is part of the Business 
Department. The department handles all the financial, personnel, 
procurement and distribution of equipment and supplies of the 
agency. The department handles all the accounting and 
bookkeeping functions and works through the Comptroller General 
and State Treasurer's offices to ensure proper financial guidelines are 
followed. The department implements the rules and policies 
regarding the State Insurance program, State Personnel program, 
State Retirement, and other employee benefits. The agency received 
monies from the State appropriations, Federal Funds - Title I, IV, 
LSCA, CETA - and Duke Endowment. Children's funds received 
through social security, veteran's administration, families, 
individuals and charitable donations are accounted for separately. 
The Agency books are audited each year by the State Auditor's Office. 

We feel we have made progress in many areas this year. As 
mentioned above, we consolidated all duties and functions in the 
application and administration of federal programs into one 
position. We have added controls on the distribution and inventory 
of supplies. We have made progress in the efficient handling of the 
paperwork and reporting, even though they have increased. 

A brief financial statement of our operating account is in the back 
of this report. These are unaudited figures. 

FEDERAL PROJECTS 

TITLE I AND TITLE IV, PART 8 

W.C. Metts, Principal 

John de Ia Howe School participated in Title I and Title IV, Pai;t 
B, of the Elementary and Secondary Education Act. For the 1979-80 
school year, the Title I grant was $82,421. This was used to provide 
compensatory educational programs to our most disadvantaged 
students. The Title IV, Part B, grant was $634, which was used to 
provide some guidance materials, testing materials, and supplies for 
the guidance program in working with some of the most 
disadvantaged students. 

The Title I grant was used to provide a remedial reading program, 
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a remedial math program, some guidance and some social services. 
Project funds were used to pay the full salaries of one remedial 
reading teacher, one remedial math teacher, one resource aide, one 
social worker aide, four teacher aides, one-half the salary of a 
guidance counselor, and some supplies and equipment. 

The ESEA programs have been a most valuable part of our total 
program in meeting the needs of our most disadvantaged students. 
Through the use of these funds, our most disadvantaged students 
have not only overcome many handicaps in reading and math but 
have shown great improvement in social adjustment and 
self-concept. The ESEA programs have been an indispensable part of 
the total program at John de Ia Howe School. 

CETA and USDA 

Alfredia Boyd, Coordinator 

John de Ia Howe School has received funds totaling $84,912 
through the Office of the Governor- CETA Division under Title IV, 
Governor's Special Statewide Youth Services Project. This Career 
Employment Experience Program has given fifty-three of our 
students the opportunity to learn varied skills which are used in 
careers or in everyday living. Presently, twenty workers, ages 14 to 18, 
are enrolled in the Program. 

The Career Employment Experience Program is divided into two 
phases, job experience and career counseling. Through job 
experience, workers are exposed on a rotating basis to occupations 
such as dairying, farming, food preparation and management, 
maintenance of buildings and grounds, laundry services, nursing, 
clerical work, librarian's aide, and cottage counselor aide. 
Participants may work up to 10 hours per week during the school 
year and 25 hours per week during the summer months. Earnings are 
used by students for school expenses, clothes, personal items, or for 
savings accounts. All participants in the program also receive career 
counseling related to their worksites and personal career choice. 
They are exposed to these areas through the use of films, booklets, 
and presentations by professionals working in the field. 

The Career Employment Experience Program should give 
students a wide sampling of careers so that they may choose their 
life's work more intelligently. 

John de Ia Howe School has also participated in the United States 
Department of Agriculture's Food and Nutrition Service School 
Lunch, Breakfast and Special Milk Program. Through this program, 
we receive commodities. and reimbursement for breakfast and lunch 
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served to our students. These funds have helped enable us to serve 
nutritional meals to our students. 

DEPARTMENT OF SOCIAL SERVICES 

Gregory R. Bullard, Director 

The Department of Social Services is responsible for admissions 
and the activity resulting in placement of children. Other 
responsibilities include case management, goal-directed counseling, 
family counseling, planning for home visits, holidays, career 
planning, referrals to other agencies, evaluations, preparing for 
Foster Care Review Board hearings, and a host of other social work 
related tasks . 

This has been a year of change for our department, both in 
personnel and planning and, to some extent, function. 

During the month of January 1980, our department set forth a list 
of specific goals that we felt were important to accomplish during the 
upcoming year. To this date, we have designed and implemented a 
new application package that will provide us with the most 
meaningful information in the least complicated manner. We have 
updated and implemented a new filing system. We are also in the 
process of moving the department into a modified form of the unit 
system. This new system should make our social workers more 
efficient as they will be assigned to specific cottage groups. Yet to be 
completed is an effective "follow-up" program and an Open House 
Day for children and family services social workers to help them 
become more familiar with our program. 

From July I, 1979, through June 30, 1980, we received 154 
applications, resulting in 96 admissions. During this period, we 
received referrals in the following proportions from these sources: 

County Departments of Social Services ........... 49% 
Juvenile Placement and Aftercare ................ 19% 
Youth Bureaus ................................ 15% 
State Hospital/Mental Health .................... 6% 
Department of Mental Retardation . . . . . . . . . . . . . . . I% 
Parents and/ or Relatives ........................ 9% 
Other (includes school guidance counselors, etc.) ... I% 

This year, Mr. Ralph E. "Rick" Poole joined our staff, replacing 
Mr. Charles R. Agee who became our new Director of Cottage Life. 
Mr. Poole is a 1977 graduate of Gardner-Webb College and has done 
graduate work at U.S.C. at Spartanburg. Miss Vivian Dorch also 
joined our staff this year as our Social Worker Aide, replacing Ms. 
Geraldine Morris who became the agency's new Receptionist / Secre
tary and Switchboard Operator. Miss Dorch is a 1979 graduate of 
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Lander College. Also, Mrs. Holly Hutchins joined our staff this year 
as the Social Services Department Secretary (our secretary no longer 
serves as receptionist and switchboard operator). Mrs. Hutchins is a 
1976 graduate of U.N.C. at Wilmington. She replaced Mrs. Sandra 
Young who left our agency to raise her new son. We wish to recognize 
Sandra for her six years of dedication and efficient services to John de 
la Howe School. 

We look forward to the coming year confident that there will be 
changes to be made here and there in our many new systems and 
policies, etc. We are certain, however, that the changes we have made 
in staff and program will enable us to offer more and better services to 
those dependent, neglected, abused and other children who can best 
be served through group child care in South Carolina's Home for 
Children. 

John de Ia Howe School children enjoying "Fun in rheSon" Bible School presenled by 
Mrs. Virginia Srewarl and "Pipers" from Pererson Presbylerian Church, Columbia. 

CHAPEL PROGRAM 

The non-denominational Chapel Program continues to be a vital 
part of our program as we note the importance of meeting the 
spiritual needs of our young people. 

This year, the Erskine College Student Christian Association 
volunteers taught in our Sunday School Program. Our students 
helped operate audio-visual equipment, served as ushers, and 
participated in the Chapel Choir. 
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Church and civic groups help in providing Christmas parties, 
recreational outings, etc. Some establish a year-round relationship 
with an individual or cottage group. Special programs of interest are 
brought to campus and trips off campus are planned. We would like 
to give special mention to a group of young people from the Peterson 
Presbyterian Church and their leader Mrs. Virginia Stewart, who for 
two summers in a row now have unselfishly given a week of their 
time to present "Fun in the Son", a vacation Bible School Program 
for our children. 

This year, the Rev. Bachman B. Harris resigned as the Chaplain of 
1 ohn de Ia Howe School effective 1 une 15, 1980. Rev. Harris had over 
nine years of service with this agency. He has gone on to be the 
Associate Pastor of First Presbyterian Church of Clinton, South 
Carolina. Our best wishes go with Rev. Harris and his family as he 
ministers to this church and community. 

COTTAGE LIFE 

Charles R. Agee, Director 

Houseparents live with our children in the twelve cottages on our 
campus. Their continuing presence and concern provide the 
children with a sense of security and stability which establishes the 
foundation from which all progress is made. 

There are eighteen houseparents. This number includes six 
"relief" houseparents who rotate between two cottages each to 
provide time off. The department also consists of a Director of 
Cottage Life and a secretary (who also serves as receptionist and 
switchboard operator). The Director of Cottage Life supervises the 
members of the department and encourages and helps in the 
development of necessary skills through individual and group 
meetings and training. 

This year, two of our houseparents attended the Southeastern 
Group Child Care annual conference held in Myrtle Beach, four 
completed the Basic Course for Residential Child Care Workers, 
offered through the Group Child Care Consultant Services at the 
University of North Carolina, and received certificates. We had one 
houseparent who participated in the Chapel Hill Workshops for 
Personnel of Child Care Agencies held at the University of North 
Carolina. 

At present, there are seven boys' cottages and five girls' cottages on 
our campus. Breakfast and supper is prepared and served in six of our 
cottages, and the children in our other six cottages take three meals 
each day at our cafeteria. All children eat lunch in the cafeteria. 
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Houseparents allow the children in their cottages to make 
decisions and to learn responsibility by experiencing the results of 
their decisions. The importance of good manners and personal 
hygiene and proper dress are stressed and the ability to get along with 
others is learned through daily interaction and cooperation with the 
other children in their group. 

Houseparents work with other staff persons who are in regular 
contact with the children in their cottages toward accomplishing the 
ultimate goal for each child, which is to teach him or her to become a 
responsible individual in today's society. The climate that is most 
conducive to helping the child attain this goal is characterized by 
patience, dedication, and love on the part of the houseparent. 

The opportunity to learn from the "group" is an important part of the John de Ia 
Howe School program. 

EDUCATION 

W.C. Metts, Principal 

The L.S. Brice School on campus was maintained for the first eight 
grades; the high school students attended McCormick High School. 
The first and second grades were combined again this year with a 
total of eight students. The educational program is administered by 
the principal with the assistance of thirteen classroom teachers, one 
guidance counselor, four teacher aides, one library assistant, one 
secretary, and one custodian. 
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The school staff consists of seven academic teachers, a music 
teacher, an art teacher, a remedial reading teacher, a remedial' math 
teacher, a homemaking teacher, and a prevocational teacher. The 
campus director of activities is a certified physical education teacher 
and teaches the physical education classes and helps with the health 
and sa fety program. 

Our curriculum is varied to meet the needs of individual students, 
because many of our students have had trouble adjusting to the 
classroom environment in their previous schools. The guidance 
counselor works closely with these students to help them become 
oriented and adjust to the classroom environment on campus. 

The guidance counselor's duties include supervising the testing 
program. In this capacity, he works closely with the classroom, 
remedial reading, and remedial math teachers to insure that each 
student receives suitable instruction for his or her academic level of 
achievement. He worked with grades one through eight during the 
school day and high school students in the afternoon who were 
referred or who requested an appointment. These high school 
students were given vocational counseling and special help with 
subjects they were failing. Several group counseling sessions were 
conducted during the school year. The sessions consisted of 
vocational counseling and testing, values clarification, accepting 
responsibility, self-concept, and substance abuse. The guidance 
counselor counseled individually with 146 students in school on 
campus and 68 students in high school. Because some students need 
more than one counseling session, the guidance counselor held a 
total of 438 individual counseling sessions. The guidance counselor 
used many community resources, such as the McCormick Alcohol 
and Drug Abuse Commission and the Abbeville Branch of the South 
Carolina Employment Security Commission, in presenting 
programs of interest to our students. 

With continued Federal funding by Title I, a remedial reading 
teacher and a remedial math teacher were employed for the year. The 
remedial reading teacher worked with a total of 40 students from 
grades four through eight who qualified to participate in the Title I 
reading program. Of these 40 students, 23 were in the remedial 
reading program for the entire school year. Progress ranged from zero 
months to a gain of one year and six months, with an average gain per 
student of 4. 7 months' progress over the students in the regular 
classroom. 

The remedial math teacher worked with a total of 43 students from 
grades four through eight who qualified to participate in the Title I 
remedial math program. Of these 43 students, 20 were in the remedial 
math program for the entire school year. Progress ranged from zero 
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months to a gain of four years and seven months, with an average 
gain per student of 6.8 months' progress over the students in the 
regular classroom. 

A six weeks' remedial reading program was offered for qualified 
students during tHe summer of 1980. Two teachers and one aide 
worked with 55 students from grades two through eight to improve 
their reading skills. Standardized reading tests, which were 
administered on the first day and last day of the program, indicated 
that the average gain per student in the summer program was 7.8 
months' progress. 

A regular music program was provided for grades one through six. 
Chorus was offered to grades six through eight on an elective basis. 
Thirty students participated in the chorus for the school year, and 
nine students· were given music lessons. Several musical programs 
were presented to the student body and staff during the school year. 
The chorus performed several times in the campus chapel on 
Sundays. 

Arts and crafts was added to our curriculum again this year. 
Regular classes were provided for grades one through eight during 
the school day and voluntary classes were offered in the afternoons. 
Approximately 150 children participated in this program, giving 
them the opportunity to be creative in ceramics, pottery, weaving, 
collage, leatherwork, macrame, and perspective drawing. Over 300 
projects were completed in the arts and crafts classes during the 
school year. 

Students are provided many opportunities to develop 
responsibility, self-confidence, and a good self-concept. These 
opportunities are offered in our prevocational courses and work 
programs. In these programs, students get to use their hands and 
learn by doing. The prevocational program consists of agriculture, 
shop, and homemaking. In agriculture, students learn to plant and 
work a garden, prune shrubbery, campus beautification, and good 
soil conservation practices. In shop, students are taught 
woodworking, painting, and some electricity. Approximately 300 
individual projects were completed by students in shop. In 
homemaking, students learn to plan, cook, sew, food preservation, 
and other types of knowledge needed in setting up and maintaining a 
home. Additional work training is provided by the work program. in 
the cafeteria, laundry, dairy, farm, and campus clean-up program. 
The school principal is responsible for making work assignments 
and consulting with work supervisors concerning each student's 
work performance. Most students take pride in their work. 

The school library is staffed by a certified librarian who spends 
one-half time in the library and a library technical assistant who is full 
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time. During the school term, the teacher-librarian or the library 
assistant keeps the library open from 7:45 A.M. until 5:00 P.M. 
During the summer months, the library is open from 8:30A.M. until 
5:00 P.M. under the supervision of the library assistant. 

The library contains 4,506 volumes. The average circulation is 494 
per month. The library receives 51 periodicals, 5 newspapers, and 
owns 416 recordings, 590 filmstrips, and 454 cassettes. There are 384 
volumes in the reference collection. 

The library qualified again this year to participate in the State 
Library Book Collection Improvement Program for institutional 
libraries. In accordance with the rules set forth in the BCIP Grant, the 
amount of institutional funds budgeted for periodicals and book 
purchase was not reduced due to the receipt of said grant funds. The 
grant provides for the improvement of library services to the residents 
of the institution and supplies additional funds needed to expand 
and maintain the collection in good physical condition. 

Besides the 146 students served by the L.S. Brice School on campus, 
we had 68 students served by the McCormick High School. Eight of 
these students graduated. One of these graduates will enter Lander 
College, one will enter Piedmont Technical College, one will enter 
Sumter Technical College, one is joining the Air Force, and the other 
four will be seeking gainful employment. Our high school students 
participated in many activities at McCormick High School and 
received many awards for their accomplishments. One of the most 
prestigious of these awards was the Stroud Scholarship of $425 
awarded to one of our senior girls. 

MEDICAL SERVICES 

Mrs. Annie H. Johnson, R.N. 

Miss Marie Hutchinson, R.N., Assistant 

The staff of the E.F. Gettys Infirmary consists of two Registered 
Nurses. At least one nurse is on duty 24 hours a day, 365 days a year. 
The infirmary is well equipped to provide in-patient care for 14 
students. During 1979-80, 126 students were admitted for a total of 
302 days of care. Also during that period, 9,075 students were treated 
on an out-patient basis for minor health problems or were given 
medication. Immunizations were given to 98 students. 

The referral of student medical problems is a very important 
responsibility of the infirmary staff. During 1979-80, 173 students 
made visits to Dr. Richard Moretz in McCormick. Eight students 
were treated at the Self Memorial Hospital Emergency Room in 
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Greenwood, while 2 students were admitted there for a total of 17 days 
of care. Eight students were also treated at the Abbeville Memorial 
Hospital Emergency Room. Three students were given hearing tests 
at St. Nicholas Speech and Hearing Center in Greenwood, with II 
children receiving on-going speech therapy in our campus school 
from Ms. Sarah S. Mims, M.Ed., CCC / SP, of the Center. Beckman 
Mental Health Center in Greenwood provided counseling sessions to 
15 students with 67 follow-up visits. Dr. E. W. Tucker in Greenwood 
administered eye examinations to 33 students and ear examinations 
to 4 students. Twelve students received treatment for medical 
problems ranging from gyneocological to orthopaedic from other 
specialists in the the local area. John dele Howe School children 
made 205 visits for dental services provided by Dr. Kenneth W. Yost, 
D.D.S., P.A., of North Augusta, S.C. 

The infirmary staff regularly checks students for weight and height 
gain and loss and actively engages in educating the children in 
proper personal hygiene habits. 

All "after-office-hours" telephone calls are received in the 
infirmary and during this reporting year, 3, 756 calls were recorded. 

Students enjoy free time in our modern recreational facility. 
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RECREATION 

Donald D. Satterfield, Director of Activities 

The recreation and activities program provides children with a 
much needed diversion from their work and daily routines. A wide 
variety of diversified activities are planned and developed to 
encourage participation by the child. One primary goal is total 
involvment by all children placed in our care. Purposeful play is 
essential for growth in all areas - physical, mental, social, and 
emotional. 

The Director of Recreation and one Assistant plan and implement 
the physical education program for all students in grades 1-8. In these 
classes, children are taught health, responsibility, sportsmanship, 
and the skill of playing and competing in many sports and games, 
such as basketball, volleyball, flag football, softball, gymnastics, 
track and field, etc. Many films are shown to illustrate techniques. A 
field day is held in May with students competing in track and field 
events. In addition to fundamentals, we strive for coordination and 
agility for all children. 

A recreation and activities program is planned, coordinated and 
supervised in the late afternoons and at night, with much emphasis 
placed on group activity. Stress is placed on team competition in a 
variety of sports and games. Areas used include gymnasium, 
activities center, tennis court, playground, and playing fields, Each 
day, out activities center is open for students to come and visit the 
canteen, play pool, air hockey, foots ball, table tennis, and other table 
games. Students also sit in groups and listen to music or watch 
television programs. Much stress is placed on week-end recreation as 
this is a time when all students are available. 

We have a very successful basketball program with our boys' and 
girls' teams competing with neighboring schools and churches. 
Much enthusiasm and school spirit is generated in this phase of the 
program. 

A continuing scouting program on campus is another facet of the 
activities program. We have a Cub Scout Den ( 17 boys in Cubs), Boy 
Scout Troop (21 boys), Brownies (12 girls), and a Girl Scout Troop 
(I 0 girls). The scouting program runs true to its tradition in that boys 
and girls learn responsibility by camping, hiking, cooking, field 
trips, etc. This program is implemented with help from Erskine 
College students. 

A summer swimming program, using our on-campus swimming 
pool, is another of our participatory activities. Instruction classes 
and free swim periods are a regular part of the program. All students 
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are encouraged to participate and take advantage of the swimming 
and diving skills being taught. 

Canoeing in Little River and Clark Hill Reservoir is enjoyed by all 
students during the summer months. Water safety is taught to all 
students. Our on-campus Quailwood Park, located on Little River, 
provides many opportunities for cook-outs, picnics, camping and 
fishing. 

We have many special events throughout the year. They include 
Valentine parties, Easter egg hunt and parties, Independence Day 
activities, and many Christmas parties. At least four dances are 
scheduled annually, which are provided by local bands at no charge. 
The annual student-staff games and Halloween carnival are special 
events in which staff and students share the participation to provide 
the entire campus with an enjoyable and rewarding activity for all 
concerned. Off-campus events include movies, skating, plays, 
concerts, picnics, fairs, circus, and sporting events. Most of the events 
are provided tree or at reduced prices. 

The department has a barber shop and personal grooming room. 
Three hair stylists from Greenwood, S.C., come regularly to cut and 
style all children's hair. 

Not always a treat, but proper grooming is taught as painlessly as possible. 
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GENERAL PLANT 

The John de Ia Howe School campus, situated on 1,476 acres, 
functions in a similar manner to a small community. It is the 
responsibility of four maintenance personnel to maintain the rather 
complex physical plant. The individual skills of Robert Edmunds, 
Harold McConnell, Tony McKee and John Myers are necessary to 
perform the duties which are required. 

Prim'ary responsibilities of this department are: (I) operation of a 
Water Treatment Plant where approximately 850,000 gallons of 
water are pumped each month; (2) operation of a Waste water 
Treatment Plant (Harold McConnel and Tony McKee are certified as 
Environmental System Operators); (3) maintenance of the campus 
electrical system, which involves replacing damaged switches and 
receptacles, installation of new circuits, maintaining high voltage 
lines, etc.; (4) maintenance of plumbing equipment in all campus 
buildings, including our fire protection system; (5) painting and 
woodwork on all campus buildings; (6) maintaining furnaces in all 
campus buildings; and (7) general maintenance on buildings and 
equipment, as required. 

FARM AND DAIRY 

Ralph C. Moore, Farm Manager 

E.L. Young, Ass't. Farm Manager 

During the 1979-80 fiscal year, our dairy supplied an abundant 
amount of milk for the children in our care. Surplus milk was used 
for ice cream, whip cream and butter. Approximately 30 Jersey cows 
were milked twice daily with approximately 60 Jerseys making up 
our herd. Cows are bred artificially using semen from top NOBA 
sires. All of our female calves are raised for herd replacements. Cull 
cows and some steers are used in our cafeteria. We use a Delaval 
milking system with pipeline and bulk tank. 

This year, we had about 35 boys working at the dairy. They rotate 
shifts on morning dairy, and we have a crew for evening dairy. Boys 
are taught to milk, feed, care for cows, build and repair fences, etc. We 
had some CET A workers at the dairy again this year. Boys and girls 
both worked at the dairy on CET A. They were taught to do all types 
of dairy work. We had these students observing and helping treat 
cows, helping with artificial breeding, casterating, dehorning, and 
calf birth. 

We had a fair crop of sileage.this year. We cut our acreage on hay 
this year. We baled 130 tons and sold 37 tons. Twenty acres of coastal 
were used for grazing. Again, we planted 50 acres of grazing semi-
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annually. In our garden, we had 6 acres of vegetables and 6 acres of 
corn. 

LAUNDRY AND SUPPLY .. OOM 

Mrs. Marie D. Edwards, Supervisor 

With the help of the students and one adult, part-time staff 
member, the campus laundry operates four days each week. Boys' 
cottages send laundry twice each week, with girls' only once. Bed 
linen is sent once a week, while bedspreads are done once a month. 
The blankets are also done in the campus laundry. 

The students are taught to operate the washers, pressers, etc. They 
also learn to fold different clothing, bed linen, and to pack them in 
the proper baskets for delivery to each cottage, infirmary, and 
cafeteria. 

The supply room is open all day on Wednesday and all other days 
after laundry hours. Supplies for all cottages, cafeteria, and infirmary 
are issued by requisition from the houseparent, including shoes, 
clothing, etc. for the students. Inventory records are kept in supply 
room files. 

DIETARY 

Mrs. Irene H. Torchia, Dietitian 

Our Dave L. Hayes Cafeteria is a modern building completed in 
January 1971. The large kitchen area has an office, girls' dressing 
room, food storage room, freezer and cooler, as well as the usual 
kitchen equipment of steam jackets, meat slicer, food chopper, 
potato peeler, stoves, ovens, and ice cream machine. Meals are served 
three times daily, except on Sunday, when the evening meal of 
sandwiches, fruit and milk is sent to the cottages. Young people in 
our care learn to cook, and serve meals, to care and clean equipment, 
as well as ordering food and planning menus. 

The dietitian, assisted by Mrs. Mary Alice Lomax, Mrs. Lora 
Hagood, and Mrs. Dorothy Hamrick, as well as the children, 
prepares the food and vegetables for cooking and serving. They also 
can and freeze surplus vegetables. 

Six cottages are self-contained and prepare their own breakfast and 
supper meals. Cafeteria personnel prepare food orders for those 
cottages. Buying is handled by the dietitian. 

Food is prepared for many special occasions also, including 
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banquets, picnics, parties, that give the children an opportunity to 
learn to function in various types of social situations. 

John de Ia Howe School participates in the National Lunch 
Program and receives commodities from the USDA. The dietary staff 
receives training in food services and is required to keep various 
records and reports. The most important aspect of the Dietary 
Program is teaching children the importance of and prov.iding 
balanced nutritional meals. 

THE DUKE ENDOWMENT 

The Duke Endowment is a perpetual trust created by James B. 
Duke by indenture dated December I, 1924. Mr. Duke limited his 
benefaction to North Carolina and South Carolina. The Duke funds 
are primarily limited in use for aid and assistance to nonprofit child 
care institutions in North Carolina and South Carolina for care of 
orphans and half orphans, as well as to four educational institutions, 
nonprofit hospitals in North Carolina and South Carolina for 
operations and for improving and expanding facilities, to ministers 
retiring from pastorates in the two North Carolina Conferences of the 
United Methodist Church, their widows and orphans for support 
and maintenance, and to Rural United Methodist churches in North 
Carolina for building and operations. 

This year, John de Ia Howe School was most fortunate to receive 
$39,626.03 for providing 63,521 days of care for an average of 174.0 
children per day. The Board of Trustees administers these funds to 
provide for the improvement of services to children and staff. 

Duke Endowment assisted 43 child care institutions during the 
year with 24 being in North Carolina and 19 in South Carolina. 
These agencies served 3,992 children in institutional care with an 
occupancy rate of 81.8 percent, an increase over the previous year's 
77.2 percent. In 1969, the occupancy rate was 80.8 percent. According 
to Duke Endowment statistics, there has been an increase of 323 
percent in the last ten years in the average cost per child per year in 
assisted institutions - from $2,152 in 1969 to $9,118 in 1979. 
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JOHN DE LA HOWE SCHOOL 

FINANCIAL STATEMENT - 1979-80 

Operations Fund - 1979-80 

I. Administration 

II. -Education 

III. Physical & Social 
Development 

A. Child Care 

B. Social Services 

C. Medical Care 

D. Recreation 
Activities 

IV. Farm & Dairy 

V. Support Services 
A. Dietary 

B. Plant 
Maintenance 

C. Laundry & 
Supply Room 

VI. State Employer 
Contribution 

-Personal Service ...................... . 
-Other Operating Expenses ......... . . .. . 

-Personal Service ........ .... . ... ...... . 

-Other Operating Expenses . . ........... . 

-Personal Service ...................... . 
-Other Operating Expenses ....... ..... . . 

-Personal Service .................. . ... . 
-Other Operating Expenses ............. . 

-Personal Service ........ .... . . . . . . .... . 
-Other Operating Expenses ............. . 

-Personal Service ...................... . 
-Other Operating Expenses ............. . 

-Personal Service ......... . ............ . 
-Other Operating Expenses ...... . . . .... . 

-Personal Service ..................... . . 
-Other Operating Expenses ............. . 

-Personal Service ...................... . 
-Other Operating Expenses ............. . 

-Personal Service ...................... . 
-Other Operating Expenses ............ . . 

-Fringe Benefits ............ . . . ... ..... . 

II 0,637 
5,5 17 

302,958 

18,008 

154,091 
12,531 

69,005 
2,489 

33,364 
6,576 

19,973 
714 

30,801 
31,599 

36,204 
72,901 

51,082 
213,059 

13,789 
6,691 

128,743 

TOTAL EXPENDITURES................................... 1,320,741 




