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“The wheels of Field Operations keeps turning with new and innovative 

programs and projects.”  

Scott Norton, Deputy Director for Field Operations 

Deputy Director Norton is responsible for the direct supervision and monitoring of 

offenders according to level of supervision, standards, and evidence-based practices in 

all 46 counties.  In addition, he manages First responders, Research and Evaluation 

analysis projects and the Ignition Interlock Device Program. 

 

 

 

 

 

“Keeping us on our toes and sharpening our skills with state-of-the-art 

tools and techniques is what we do best.”  

Sonya T. Bookard, Deputy Director for Administration  

Deputy Director Bookard is responsible for oversight of Training Compliance and 

Professional Development, Human Resources, 

Records Management, Fiscal and Materials 

Management, Budget Services and Strategic 

Development and Information Technology. 

 

 

 

“Keeping a watchful eye and remaining 

vigilant in our practices and processes 

keeps us accountable to our mission.”  

Robert Mitchell, Deputy Director 

for Paroles and Pardons 

Deputy Director Mitchell has oversight of the 

sections that address all legal matters, interpret 

policies, provide investigative and functional 

support to the Board of Paroles and Pardons, and 

operate the Department's Administrative Hearings 

process and Internal Audits functions. 
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POTENTIAL, PERFORMANCE, AND PROGRESS 

Being progressive does not just happen. You have to work at it!   

 

I am pleased with the progress we have made this year toward meeting and exceeding our 
benchmarks.  How do we keep the ideas flowing?  In a word...RETREAT!  The EMT held its 
annual retreat September 15th and 16th to assess, plan for the coming year.  
 
At the retreat, several staff reported an array of hot topics. 

 Emma’s Law: At the forefront of the discussion was Emma’s Law and the new aspects of 
the IID program. As the lead agency, PPP is charged with continuing to educate law 
enforcement and the general public on the details of the new law.  

 Sentencing Reform Oversight Committee: In preparation for PPP’s annual report to the 
committee, the team discussed the components of the report and the presentation that was made on 
September 25th. This included the progress of our strategies and initiatives, the data reporting 
requirements, the cost savings generated by our efforts, and how we intend to reinvest the money into our programs and 
processes.  Once again, PPP has had a successful year. 

 Mental Health/NGRI Cases: One of our new initiatives is to make a great impact with this population's specific needs. 
With the hiring of a Director of Mental Health Services, we are leading the way in law enforcement to manage these cases 
effectively and efficiently. 

 Project Reentry: With the opening of the Spartanburg Reentry Center last November, we continue to improve the 
processes for community reentry by bringing resources to the offenders at the centers.  This, by design, will remove some 
of the barriers to success.  

 Creating Successful Outcome with COMPAS: We focused on how the assessment results could be used to achieve 
better outcomes.  The plan is to concentrate PPP resources primarily on Medium and High offenders and to implement 
structured caseloads based on risk level in Big Four and X-Large counties.  

 Cyber Security: Protecting our information and our image are key to being successful in this age of technology.  The 
steps we have taken to safeguard confidential information, and promote Internet safety will allow us to avoid the pitfalls 
associated with information vulnerability. 

 SDIT Projects: Of the more than 30 ongoing projects, in the works are five major advancements and products that will 
upgrade our network equipment and incorporate new technologies to enhance productivity and efficiency.   

 Legislative Tours:  AICs and Regional Directors in several offices have gone the extra mile to help spread the word 
about our accomplishments and strengthen relationships with our elected leaders. During September and October, the 
Greenwood, Laurens, Spartanburg and Dorchester Offices all held legislative tours, highlighting the hard work that we do 
daily. Other offices scheduled to roll out the red carpet for meetings in the upcoming weeks include Aiken, Anderson, 
Berkeley, Charleston, Horry, Richland and Sumter.  

 New Website: A team made up of representatives from all Agency divisions has convened to spearhead the development 
of a new agency website. The current website debuted in 2004 and will receive a complete overhaul, including an events 
calendar, additional hiring information and expanded offender search capabilities. The goal of the Website Committee is 
to launch a user-friendly, interactive and cyber-secure website by spring 2015. Stay tuned! 

 Grant Funding:  I am happy to report that 2014 has been another very productive year for grants.  Since June, we have 
received $244,614 in funding to purchase equipment for victim services staff, hire a temporary position to assist with 
victim notification tracking, encrypt several of our 800 MHz radios, and develop oversight protocols and guidelines for 
IID vendors and service centers. 

 State Fleet: Last fiscal year the agency, along with the State Fleet Management, developed a plan to replace our aging fleet 
of cars.  Many of the vehicles were in excess of the recommended 150,000 mile/5 year useful life cycle.  We have 
completed the replacement process of 132 leased and 37 owned, bringing current fleet total to 191 vehicles. 

I challenge each of you to take a critical look at your current office practices to focus on "performance, potential, and progress 
(the other 3P's).  Our daily commitment to grow our own, provide quality service to all customers and protect the citizens of 
South Carolina positions us to lead from the front while setting new benchmarks.  PPP today has a renewed look. It has your 
face!  Wear it with pride. 
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Inaugural Supervisors Leadership Academy 

 

Congratulations to the following agency supervisors and managers who completed training on August 15, 2014 to 

become certified to facilitate the Supervisors Leadership Academy training program:   

 

 

Rebecca Raybon Rhonda Elliot Larry “PJ” Patton Jeffery Harmon Kay Hutson 

Lynn Oliver Angela Salley Melissa Ray Jacob Wilson Shaunita Grase 

Susan Brace Brandi Dhers Schwann Hopkins Tara P. Tyler   

As a component of the Department’s SMART 

Supervision Program, front-line supervisors within the 

agency had the opportunity to participant in a rigorous 

6-month leadership program designed to develop 

leadership skills and knowledge in support of the 

implementation of evidence-based practices. The topics 

covered during the Supervisors Leadership Academy 

included understanding the difference between 

management and leadership, the role of a leader in the 

implementation of change, the development of positive 

relationships with stakeholders, strategies on how to 

manage conflict and an overcome resistance within 

their organizations, establishing performance measures 

and a rewards/recognition system and lessons on 

continuous growth as a leader while coaching staff.  

This leadership skills development program, created by 

the Crime and Justice Institute in partnership with the 

National Institute Corrections, has positioned the 

Department to provide on-going support and training 

to front-line supervisors to ensure successful transition 

to becoming an evidence-based organization. 

Throughout this comprehensive leadership program, 

Supervisor Leadership Academy participants 

participated in facilitated group discussions & lectures, 

conducted leadership self-assessments and completed 

journaling activities. At the end of each training 

module, the learning objectives were reinforced by 

workplace assignments given by the course facilitators 

to be completed prior to the next training session.  

During the last session of the Supervisors Leadership 

Academy, the participants had the opportunity to 

attend a moderated panel discussion which included 

community leaders from various sectors ranging from 

law enforcement, legislative and private business.  At 

the conclusion of the inaugural Supervisors Leadership 

Academy, training participants took a comprehensive 

written exam and were presented with a certificate of 

achievement during a graduation ceremony.  

The Department is offering a second Supervisor 

Leadership Academy, which is scheduled to conclude 

in February 2015.  In efforts to sustain this training 

program, a cadre of agency leaders also was certified 

through a training offered by the Crime and Justice 

Institute.    

Congratulations to the following Field Operations 

management staff who graduated from the 

Department’s inaugural Supervisor Leaderships 

Academy on June 12, 2014: 

Curtis Baker Lisa Bolton Marie Boulton Susan Brace 

Kimberly Brantley Yolanda Burison Ron Carter Susan Crocker 

Keith Crossland Brandi Dhers Amanda Donald Rhonda Elliot 

Charles Finch Todd Graham Jerry Hamberis Jeffery Harmon 

Kescia Holmes Leigh-Michelle Jones Jeremy Kittrell Willie Lemon 

Lynn Oliver Betty Pinckney Mitchell Ray Angela Salley 

Michaela Talley Tara Tyler Jacob Wilson   
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Anderson County VR Classes 

Within sight of the 

Blue Ridge 

Mountains, here 

lies the Anderson 

County Office.  AIC 

Gerald Black and 

the staff  opened 

their doors to  the Vocational 

Rehabilitation Drug/ Alcohol 

Functional Limitation Group in 

2012.  Agent Krystal White-Williams 

was instrumental in starting this 

program.  Most of our offenders who 

had active cases with VR were able to 

get rides to the probation office but 

were  having transportation issues 

getting to the Vocational 

Rehabilitation Office.   

Agent White-Williams met with 

interim Vocational Rehabilitation 

Counselor Johanne Steigerwald to 

talk about those offenders being 

court ordered to complete substance 

abuse counseling who did not 

qualify for VR services or could not 

afford another substance abuse 

program.  We decided to allow these 

offenders to attend the VR classes on 

Fridays along with our offenders 

with active VR cases and to keep a 

record of attendance.  As an 

incentive, we presented offenders 

with certificates upon successful 

completion of the eight classes.   In 

addition to discussing substance 

abuse classes, we discussed helping 

offenders seek employment. 

Other topics of discussion included: 

Things to Give Up, Coping 

Strategies, Denial, Stress 

Management, Conflict Resolution, 

Identifying Relapse Factors, Dual 

Disorders, Depression, Anger 

Overview,  12 Steps and VR.  The 

class starts at 9 a.m. on Fridays and 

last for about 30 to 45 minutes 

depending on the topic.  Offenders 

that attend the VR class, on their 8
th
 

class at the probation office are 

recognized and presented with a 

certificate in front of everyone in 

attendance by our VR counselor.  

The classes are successful because 

our offenders look forward to 

earning a certificate for something 

that they have completed 

themselves.  Some offenders 

maintain employment with 

companies referred to them in the 

VR classes.  The Anderson County 

office is very proud of this project 

and look forward to expanding it in 

the future.     

Greenwood County Litter Project 

The Greenwood office 

started a Litter Pickup 

Project in May, 

partnering with 

Greenwood County.  

“When I returned to 

the Greenwood office as AIC, I met 

with the sheriff to discuss the litter 

pick-up program.  The county 

wanted the jail to run the program 

with inmates, however, it required so 

many additional necessities, such as 

security, lunch, and bathrooms. I 

proposed that our offenders who 

need public services hours could 

work the program. It has worked out 

very well,” said Agent-in-Charge 

Richie Williams. 

 On the first Saturday of each month, 

the Public Service Employment 

Coordinator, Agent Andrea Harbin, 

along with a Greenwood county 

employee, meets with those 

offenders assigned with PSE hours. 

Greenwood county selects the road 

sites to clean up and maps it out. 

The litter pickup crew of about 10 

offenders works for about eight 

hours.  

“We provide the labor; the county 

provide the gloves, the safety vests, 

the bags, etc.,” said Williams.   

So far, the Litter Pick-Up Project has 

been gone out five times and 

collected 279 industrial-size bags of 

litter. That’s a little more than 55 

bags each trip.  

“There was a company considering 

Greenwood County for an industrial 

site and their only complaint was 

that they saw a lot of litter along the 

highways. For that reason, the 

county was very eager to get a litter 

pick-up project going. 

“It has just been a mutually 

beneficial partnership. We are trying 

to do more for the county and are 

looking at partnering with the 

Recycling Center, Humane Society, 

and others.” 

Regional Director Derek Brown has 
oversight for the following counties: 

ABBEVILLE 

AIKEN 

ANDERSON 

EDGEFIELD 

GREENVILLE 

GREENWOOD 

LAURENS 

LEXINGTON 

M
c
CORMICK 

NEWBERRY 

OCONEE 

PICKENS 

SALUDA 

Regional Director 

Derek Brown 



POTENTIAL, PERFORMANCE, AND PROGRESS 

 

 

 

 

 

 

 

 

 

Chesterfield County and The 

Alpha Center 

The Chesterfield 

County Probation 

and Parole Office is 

one of PPP’s small 

offices located in a 

pocket of the state 

nestled between Charlotte, North 

Carolina and Columbia South 

Carolina. Agent-In-Charge Jerry 

Hamberis and staff have partnered 

with the local Alpha Center 

Behavioral Health Program to fully 

utilize a Responsible Living Class.   

Representatives came to office over a 

year and a half ago to restructure 

their substance abuse program to 

include more offenders. The Center 

proposed a new Responsible Living 

Class that supports individuals in 

making healthy lifestyle choices.  The 

program helps to address criminal 

thinking decisions that lead to bad 

choices such as criminal behavior 

and substance abuse.  For the 

Chesterfield Office, it was a perfect fit 

as this program provided an avenue 

to address the “Needs” outlined in 

the COMPAS tool in our county 

which has very limited referral 

resources.  

Each week, Alpha Center Counselors 

cover various topics such 

as:  Addiction, Family Relationships, 

Decision Making, Anger 

Management, Stress Management, 

Social Pressures, Goals and Priorities, 

etc.  Agent John Mark Funderburk 

has done an excellent job serving as 

the liaison between the office and the 

Alpha Center.  He communicates 

with the Alpha Center on a weekly 

basis to monitor compliance.    

The program’s cost is minimal at only 

$30 per week and is 8 weeks 

long.   More offenders complete this 

program now than in the past.  They 

are avoiding compliance violations 

and are completing supervision 

successfully. We are constantly 

looking for new avenues to assist our 

offenders as we are in a very rural 

county with limited referral 

resources.  Community Resource 

Coordinator, Jennifer Brice has been 

an invaluable asset in assisting our 

office locate resources and rekindle 

our partnerships with agencies 

throughout the county and 

surrounding areas. 

Some of other primary partners 

include:  SC Vocational 

Rehabilitation, Chesterfield County 

Adult Education, Chesterfield County 

Coordinating Council, Chesterfield 

County Economic Development 

Board, CRC Jennifer Brice, and 

Rubicon Counseling of Hartsville. 

Lancaster County 

The Lancaster Office 

located in the 

piedmont part of the 

state under the 

guidance of the Agent

-In-Charge Lynn 

Oliver has worked to 

improve 

implementation of 

Evidence-Based 

Practices.  Our emphasis is on 

quickly identifying offenders 

requiring a more structured 

supervision plan.  During progress 

reports Agents have placed more 

emphasis on an EPICS based report.  

The following reminder is at each 

agent’s desk. 

Questions to address with offenders 

as the primary focus during 

contacts: 

What are your long term goals while 

on probation/parole?  

Where did you get on this since our 

last meeting?  

Let’s talk about how we will get you 

to your goal. How is your current 

behavior working out at getting you 

there? Where should we go from 

here? 

We are working toward 

nontraditional reporting hours at the 

Town Hall of Kershaw once per 

month to meet with offenders where 

transportation issues have been a 

problem in maintaining compliance. 

With assistance of the Community 

Resource Coordinator, we have 

updated our local referral resources 

and are utilizing them to crate 

supervision plans and contracts with 

offenders.  We have several new 

service providers added to our 

options.  The Alston Wilkes Society is 

very active and provides a quarterly 

Job Readiness Workshop for our 

county.  We are providing office 

space for a twelve week anger 

management program.  Additionally, 

we have added Rebound Behavioral 

Care to our substance abuse service 

providers.  I am proud that all 

certified Agents of the Office recently 

completed the Stop, Drop and Think 

facilitators training.  This training 

strengthen our skills in the area of 

cognitive behavior modification.  We 

continue to work closely with 

Catawba Mental Health, Counseling 

Services, the SC Dept. of Vocational 

Rehabilitation and the SC Dept. of 

Employment and Workforce.  

Regional Director 

Margarette Parrish 

Regional Director Margarette Parrish 
has oversight for the following 

CHEROKEE 

CHESTER 

CHESTERFIELD 

FAIRFIELD 

KERSHAW 

LANACASTER 

RICHALND 

SPARTANBURG 

UNION 

YORK 



POTENTIAL, PERFORMANCE, AND PROGRESS 

by Ruth Ann Cartwright, Ignition Interlock Device Program Administrator 

On April 14, 2014, Governor Haley signed Emma’s Law.  This 

law, which went into effect October 1, 2014, is expected to 

greatly expand the current Ignition Interlock Device (IID) 

Program.  First time DUI offenders with a BAC of .15 or greater 

will be required to enroll and complete the IID Program.  The 

new law has removed the option to participate in the IID 

program.  Required “II” restricted drivers must enroll and 

complete the IID program.  If they do not complete the program 

their driver’s license will remain suspended indefinitely.  The law 

has removed the hard suspension period associated with second 

and subsequent offenders.  These drivers may enroll into the 

program as soon as the ADSAP requirement is completed.  This 

will allow the offender the opportunity to drive legally with the 

Breath Alcohol Ignition Interlock Device (BAIID) and change 

driving behaviors while being monitored on the program. 

The law also affords a number of other DUI offenders the 

opportunity to opt into the IID program to end their suspension 

early.   All BAIID devices utilized in SC must be camera 

equipped.  Each time a driver tests, the camera will take a 

picture.  The photos will add an additional level of accountability.   

With all the new mandates to the IID program, the number of 

IID drivers on South Carolina highways will greatly increase.  

Law enforcement will continue to see more drivers with the 

device installed in vehicles.  Law Enforcement education is 

critical to the success of the ignition interlock enforcement.  

Officers who conduct routine traffic stops must be able to 

identify “II” restricted drivers and understand how the device 

works.   Departmental staff worked with the South Carolina 

Criminal Justice Academy to produce a training video for law 

enforcement.  The video demonstrates how to identify the 

restriction on a license and how to conduct a routine traffic stop 

with an “II” restricted driver.  This video will be a part of Legal 

Update as well as Lineup.  In addition to the video, Training and 

Compliance Director Melissa Ray has developed a training 

curriculum for all C-1 classes who attend CJA.  All officers will 

receive IID training week eleven during the Traffic Unit’s 

Impaired Drivers week. 

As SCDPPPS IID program continues to grow, the goal remains 

consistent.  Keep South Carolina highways safe and hold 

offenders accountable. 

by Debbie Parker, Director of External Affairs 

This summer and fall, several county 

offices joined in the effort to educate 

elected officials about Agency needs and 

the work PPP staff does every day to 

protect the public safety. The Executive 

Management Team and Regional 

Directors have hit the road, inviting 

community leaders to PPP in action in the 

field. 

Kicking off the 2014 Summer Safety Tour 

was Greenwood County, who on Sept. 

4th served as the knowledgeable host to 

local legislators Senator Floyd Nicholson 

and Representative Shannon Riley. After a 

tour of the office, Greenwood AIC Richie 

Williams explained how their offices 

functioned and went into detail on the 

PSE program.  Also on hand was 

Abbeville AIC Jeff Sorrow, who added 

that their office entered into a PSE 

agreement with the County and created 

two additional public service work sites. 

This year alone, they have accomplished 

903 PSE hours.  

On Sept. 24th, the Laurens County Office 

graciously opened its doors and gave a 

briefing then tour of its office to Rep. 

Mike Pitts of Laurens & Rep. Mark Willis 

of Fountain Inn.  AIC Chad Gambrell 

gave an informative presentation to guests, 

as he shared statistics with visitors about 

the number of drug tests conducted in 

their county- 233 this calendar year.   

The Spartanburg County Office had its 

turn next. On Sept. 29th AIC Jeff Harmon 

gave a compelling tour to long-time 

Senator Glenn Reese, who asked many 

relevant questions about the needs of the 

agency. He shared the concerns of the 

high caseloads and retention in the 

Upstate.  Spartanburg’s success rate in 

completing 823 sex offender home visits 

in 2013 alone. 

Oct. 3rd AIC Micky Talley of the 

Dorchester County Office gave an 

excellent tour to Sen. Sean Bennett and 

Rep. Chris Murphy. AIC Talley talked 

about supervision strategies and PPP 

enforcement of Emma’s Law.  Agent 

Nicholas "Trent" Stafford also gave an in-

depth presentation on the use of GPS 

monitoring. Following the tour, legislators

- along with television media- enjoyed an 

IID demonstration from Guardian 

Interlock State Director Charles McNeill. 

Other offices that are scheduled to open 

their doors to host legislative tours later 

this fall include Anderson (Oct. 15th), 

Aiken (Oct. 21st), Richland (Oct. 29th) 

and Charleston (Nov. 5th).  
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Outlook 2013 
 

The Modern Look to Email 
By Katrina Charles, IT Trainer 

SCDPPPS now uses Client Base Microsoft 2013 as 

our primary email provider. Microsoft Outlook 2013 

organizes email, calendars, contacts, tasks, and to-do 

lists, all in one place. It begins with the creation of a 

basic email account. From there, you can start 

turning your emails into tasks or appointments and 

storing the people you interact with in your 

contacts.  You will never have to remember an email 

address or phone number again. 

Within Microsoft Outlook, you have the familiar 

“Calendar”, “People” (previously known as contacts) 

and “Task” panes. You can switch between them 

using the menu at the base of the window.  You can 

also view this to see how many emails and 

appointments you have stored or scheduled. 

It is possible to sneak a glance at any section 

without having to change focus, simply by hovering 

over each quick menu.  For instance, you can see a 

summary of your current tasks alongside the 

calendar, a list of current tasks and their progress, or 

your favorite contacts complete with a search box.  

These appear in a simple pop-up window that 

vanishes as you move on to a different function. 

Shortcuts can be used to send email without 

touching the mouse.  You can create and apply 

different signatures to email, create electronic sticky 

notes, create and customize quick steps and much 

more with the new email system. If you are working 

with individuals outside of the agency, you can elect 

to send your calendar through email in order to 

decrease scheduling conflicts. 

Outlook allows you to change the appearance of 

your calendar and allows you to control who will 

have the ability to view it.  Other customizations that 

are available in Outlook are changing the way 

messages are marked and read as well as updating 

the toolbar to assist you with the tabs that are used 

on a daily basis. If you have never used Microsoft 

Outlook before or if you are familiar with a previous 

version, you will find some unique functions within 

Outlook 2013 that will help you work in a more 

efficient and effective manner.  

The Hearing Section recently spent time focusing on 

the six Pillars of Character as outlined by The 

Josephson Institute.  One of the six Pillars is 

Responsibility.  The Hearing Section challenges each 

of you to demonstrate the character of 

responsibility by being accountable, pursuing 

excellence, and engaging in self-restraint.  As 

responsible employees we will strive to adhere to 

policy and procedure and choose the ethical 

pathways of life.   West Virginia University Extension 

Service’s Character Counts-Responsibility article puts 

the character trait Responsibility into very practical 

terms. “Being responsible means that we do the right 

thing even when no one is looking.  We do the right 

thing just because it is right and not because we will 

get credit or praise for doing it.  What you do and say 

starts a chain reaction that affects others.  Exercise 

Self- Control:  Take charge of your own life.  Practice 

Self- discipline with your health, emotions, time, and 

money. Act out of reason, rather than anger revenge, 

or fear. Plan and set Goals:  Set specific goals and 

plan to achieve them.  Organize and manage your time 

in order to keep commitments and promises. Choose 

Positive Attitudes:  An attitude is an outlook on life.  

Do Your Duty: Know and do your duty for yourself, 

your family, your job, your community and the world.  

There is an ethical dimension to good work habits and 

the work ethic, show up on time and be prepared, 

ready, and dedicated to sticking with the job until it is 

done. Be Proactive:  Take the initiative to improve 

yourself, your conditions, and your communities.  

Seek to change systems and tackle problems to make 

thing better. Set a Good Example:  Lead by example-

take the initiative and do what needs to be done.  Role

-modeling-What you do is more important than what 

you say.”   As employees of SCDPPPS , we are charged 

with being good role models for those who have made 

significant errors in life.  Our daily demonstration of 

leading a Responsible lifestyle teaches others how to 

get on that road to success.  For more information 

please visit:  http://www.wvu.edu/~exten/infores/pubs/

fypubs/367.wl.pdf  

By Kay N. Hutson 

Chief Hearings Officer

http://www.wvu.edu/~exten/infores/pubs/fypubs/367.wl.pdf
http://www.wvu.edu/~exten/infores/pubs/fypubs/367.wl.pdf
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NEW HIRES  

December 2, 2013 — September 2, 2014 

PROMOTIONS 

December 2, 2013 — September 2, 2014 

Christian Adams  Agent In Charge - Darlington 
Kristin Cosby P&P Supervisor I - Greenville 
Rebecca Creech Program Coordinator I - Field Operations 
Ashley Graham Program Coordinator II - Field Operations 
Stephen Harris Agent In Charge - Oconee 
Nikesha Jacobs Supervisor I - Richland 
Lacey Jeffcoat Program Coordinator I - Field Operations 
Darnell Louden Agent In Charge - McCormick 
Matthew McMillen Supervisor I - Horry 
Carol Rice Program Coordinator I - Columbia Center 
Michael Richards P&P Supervisor I - Laurens 

Alicia Richardson  P&P Supervisor I - York 
Jeffrey Rillorta P&P Supervisor I - Charleston 
Jeffery Sorrow Agent In Charge - Abbeville 
Gregory Stewart Agent In Charge - Greenville 
Suba Thangamuthu  Senior Applications Analyst - SD&IT 
Sylvia Thompson-Boags  Program Coordinator I - HR 
Cresinna Underwood  P&P Supervisor I - York 
Michael Williams Network Field Services Manager -  
 SD&IT 
Richard Williams  Agent In Charge - Greenwood 
Sherese Wilson P&P Supervisor I - York 

Levert Andrews Sumter 

Christian Aulbach Charleston 

Tammy Bantan Richland 

Reginald Bowens Charleston 

Grayson Broske Aiken 

Jeremy Brown Greenville 

Lindsey Brown Newberry 

Francisco Cofino Charleston 

Deven Covington Horry 

Trina Curry Victim Services 

Taylor Des Marais Greenville 

Abbey Doyle Lexington 

Jodyi Foster Pickens 

Austin Fowler Berkeley 

Aleece Generette Dorchester 

Marilyn Gibson Cherokee 

Daryl Green Berkeley 

Stephen Gregory Orangeburg 

Jolene Hiller Horry 

Kiunta Holmes Greenville 

Karol Holt Charleston 

Julie Jackson Richland 

Melissa Jenkins Greenville 

George Jimenez Richland 

Matthew Johnson Dorchester 

James Johnson SD&IT 

Joyce Johnson Fiscal Mangmt. 

Jocelyn Jones Greenville 

Rebecca Keith Pickens 

Brandon Kelly Darlington 

Amanda King Richland 

Frank MacRae Richland 

Burton Marlow Horry 

Jeffrey Martin Pickens 

James Martin Greenville 

Terrence Matthews Greenwood 

Mariah Maye Berkeley 

Donald Miller Beaufort 

Stephanie Morton Fiscal Mangmt. 

David Parker Cherokee 

Karen Ann Raymond Spartanburg 

Eugene Rodillo Richland 

Samuel Sarratt Laurens 

Stephen Satterfield Dorchester 

Deborah Tyler Procurement 

Nhan Vu Lancaster 

Andrea Wahlgren Pickens 

Stephen Washburn Laurens 

Densel Williams Florence 

Yolanda Wright Laurens 

Teneka Young Aiken 
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By Thomas Scott, Director of Re-Entry Program Services 

The South Carolina Department of 

Probation, Parole and Pardon 

Services – Reentry Program Services 

is committed to assisting offenders 

with components to address 

moderate to high criminogenic 

needs, criminal thinking errors and 

tactics to enhance employability, 

adult basic education, life skills, 

substance and health awareness.  The 

First Annual Job Fair was a huge 

success. The job fair experienced an 

attendance of more than 690 

individuals - 392 state probation 

supervision, 49 federal probation 

supervision, 7 out-of-state 

supervision, and more than 242 non-

supervision who came prepared to 

engage employment opportunities.  

A great deal of this high turnout had 

a lot to do with great marketing and 

publicity on the part of the 

department’s Public Information 

team. The Columbia Reentry Center 

was able to get explicit publicity 

assistance from local media coverage 

radio station WFMV 95.3 and 

television station WLTX News19. 

Furthermore, there were several 

employers who are facing labor 

shortages and willing to give an 

offender the opportunity for 

employment. Some of the key 

employers included: SMX-Amazon, 

McDonalds-Columbia, Wendy’s 

Corporation, Farmer’s Construction, 

Columbia Airport Authority, 

Columbia Farms – West Columbia, 

Winnsboro Petroleum (POP’S 

Convenient Stores), Home Builders 

Institute and many more. The 

employers allowed the attendees to 

inquire about their hiring process. In 

fact, some attendees were able to 

experience informal interviews on-

site and some employers arranged 

interviews for future dates. Lastly, the 

Columbia Reentry Center was able to 

establish lasting partnerships with 

employers. This became evident as 

potential employers were leaving 

expressed to department staff that 

they couldn’t wait to partner for 

future employment initiatives.  

Since, the Job Fair more than twenty-

five individuals have secured 

employment opportunities that came 

as a result of the event. Also, the 

Columbia Reentry Center has been 

able to entertain meetings with other 

agencies and employers in Columbia, 

and surrounding counties to discuss 

the possibilities of future 

partnerships and initiatives 

surrounding the mission of “second 

chance” hiring. Pooling our 

resources into one immense effort 

allowed us to bring the employers to 

the offenders, and increase our 

efforts to educate those offenders 

that required additional assistance in 

their respective job search, said 

Thomas Scott, Director of Reentry 

Program Services.  

Due to the overwhelming response 

of the Columbia Job Fair, the reentry 

program services held another Job 

Fair at the Spartanburg Reentry 

Center on September 29
th
. Scott said, 

“The job fair in the Upstate region 

was an awesome experience as well.” 

The Reentry Center’s vision is to 

reduce the “revolving door” of 

persons on probation and parole 

going back to prison because of a 

lack of education, social services and 

employment opportunities in their 

respective community.  By identifying 

the needs of the offenders we 

supervision at the reentry centers, we 

can take greater strides in offering 

more specialized services such as 

employment.  “Making It Right”  

On August 

20
th,   

the 

Department 

held its 

inaugural 

Agent 

Recruitment 

Event in the 

5th floor 

training 

room at 

Central 

Office.  We 

highlighted the "Many Faces of PPP" and the duties and 

responsibilities within the Department. We registered 100 

attendees that traveled from across the state to take part in 

this recruitment fair.  Participants completed applications 

on line at the Business Center, signed up for the Nelson 

Denny test, and collected information from each Vendor.    

As your Recruiter, it is imperative that we continue to 

create avenues for potential staff. We all have voices and 

are our best assets for the Department.  Therefore, your 

referrals are essential to our growth.  The Recruitment 

Office will be needing your assistance as we host other 

Career Fairs in your respective regions.  Be on the lookout 

for these upcoming events!  Reach me at 

Recruitment.Services@ppp.sc.gov  

Helpful Recruiting Tips: 

 Build relationships with your local colleges and 

universities. 

 Seek out those with passion. 

 Use every opportunity to engage potential applicants 

 Be active in the community. 

 In recruiting, think beyond the now in planning for 

your tomorrow. 

 by Natarsha Adams, Coordinator of Recruitment, Volunteer and Intern  Services 

mailto:Recruitment.Services@ppp.sc.gov
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The Graduation Ceremony was canceled due to 
the second snow storm on the winter season. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CONGRATULATIONS TO  
DEANNA AVIGNONE - HORRY 

LUCIUS MOORE - CHARLESTON 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CONGRATULATIONS TO  
WILLIAM THRASHER-LEXINGTON 

 

 

Nearly half of those participating in the March 7 Criminal Justice Academy Class were from PPP.  Rep. Mike Pitts from 

Greenwood-Laurens presented badges to the future Agents in badging ceremonies held after the CJA graduation exercises. 

The participants and the counties they are assigned to: Ross Alford, York; Vincent Cannarella, Charleston; Brian Cauble, 

Lancaster; Jonathan Duncan, Aiken; Tehran Jones , Colleton; Kevin Kennedy, Spartanburg; Alexander King, Greenwood 

(Distinguished Graduate); Jessica Macon, Lancaster; Sherida McLeod, Orangeburg; Kendall Millhouse, Anderson; Alyssa 

Muskovin, York; Christopher Orsi, 

Charleston; Eloisa Paredes, 

Anderson; Hanna Price, Spartanburg; 

Brittany Scruggs, Spartanburg; 

Eboney Shuler, Barnwell; Jenna 

Sisco, Spartanburg (JP Strom 

Winner); Aaron Smith, Pickens; 

Anthony Smith, Horry; Kristin 

Smokes, Aiken; Nicholas Stafford, 

Dorchester; Rachael Stanforth, 

Richland; Cornelius Sterling, 

Greenville; Melvin Suber, Newberry; 

Samuel Thompson, Greenville; 

Janella Tolbert, Charleston; Kayla 

Underwood, Oconee; Mary Varin, 

Greenville; Tyra White, Florence; 

Matthew Woolbright, Edgefield. 

GREYSTONE BLVD. 

COLUMBIA, SC 
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There are several to a stroke.  Recognizing these changes in your body can mean the 

difference between life and death.  F.A.S.T. is an easy way to remember the sudden signs of 

stroke. When you can spot the signs, you'll know that you need to call 9-1-1 for help right 

away. F.A.S.T. is: 

Face Drooping – Does one side of the face droop or is it numb? Ask the person to smile. Is the 

person's smile uneven? 

Arm Weakness – Is one arm weak or numb? Ask the person to raise both arms. Does one arm drift downward? 

Speech Difficulty – Is speech slurred? Is the person unable to speak or hard to understand? Ask the person to repeat a simple                  

sentence, like "The sky is blue." Is the sentence repeated correctly? 

Time to call 9-1-1 – If someone shows any of these symptoms, even if the symptoms go away, call 9-1-1 and get the person to the 

hospital immediately. Check the time so you'll know when the first symptoms appeared. 

Beyond F.A.S.T. – Other Symptoms You Should Know 

 Sudden numbness or weakness of the leg, arm or face 

 Sudden confusion or trouble understanding  

 Sudden trouble seeing in one or both eyes  

 Sudden trouble walking, dizziness, loss of balance or coordination 

 Sudden severe headache with no known cause 
Source:  http://www.strokeassociation.org/STROKEORG/WarningSigns/Stroke-Warning-Signs-and-

Symptoms_UCM_308528_SubHomePage.jsp 

A new crop of PPP employees completed three weeks of Agent job specific training in February. The students 

completing the class (in alphabetical order) and county or office they are assigned to are: Kenneth Addis, 

Pickens; Tammy Bantan, Richland; Nathan Barnes, Lancaster; Rome Bennett, Florence; Matthew Buchanan, 

Central; Lauren Chambers, Cherokee; Stephen Donohue, Greenville; Melanie Dunham, Charleston; Brad 

Freeman, Horry; Tempestt Hough, Beaufort; Dannon James, Colleton; Clifford King, Anderson; Forrest Lind-

man, Greenville; Kristin Massetti, Greenville; Lisa McGill, Central; Marie Moore, Greenville; Karen Raymond, 

Spartanburg; Jared Shedd, Greenville; Craig Smith, Georgetown; Trevor Whitfield, Greenville; Travis 

Youngblood, Horry. 

http://www.strokeassociation.org/STROKEORG/WarningSigns/Stroke-Warning-Signs-and-Symptoms_UCM_308528_SubHomePage.jsp
http://www.strokeassociation.org/STROKEORG/WarningSigns/Stroke-Warning-Signs-and-Symptoms_UCM_308528_SubHomePage.jsp


POTENTIAL, PERFORMANCE, AND PROGRESS 

By Parole Examiner Supervisors Valerie Suber and Marcella brown 
 

The Parole Examinations section has been busy juggling their duties at correctional facilities across the state.  

During the 2013 calendar year, parole examiners completed a total of 4,735 parole-related interviews.  There are a 

total of twelve parole examiners, who are responsible managing Department matters in the 27 SCDC institutions as 

well as county and municipal correctional facilities throughout the state.  In addition to conducting interviews, the 

parole examiners released 1997 inmates to our Department’s various supervision programs.  They served 821 

inmates with legal process and/or Department-related orders and documents.  A total of 3956 Parole Case 

Summary Documents were compiled and completed.  The examiners logged a total of 78,014 miles. 

The examiners reported a total of 4,033 COMPAS Assessments completed during the year.  With the 

implementation of Evidence Based Practices, the parole examiners have used the COMPAS Reentry Scale Set to 

gather information regarding inmates’ recidivism risk 

potential and criminogenic needs.  In most cases, the 

examiner who completes the COMPAS Assessment is the 

examiner who completes the case summary for the Board of 

Paroles and Pardons.  This allows the examiner to share 

information with the Board, which may not have been 

available prior to the introduction of COMPAS.  The 

interaction during the COMPAS interview allows an 

opportunity for the inmate to share his views about his 

criminal activity and could often paint a clearer picture of 

factors that led to the inmate’s present incarceration.  The 

policies and procedures regarding the section’s 

implementation of EBP are currently being developed; and 

the examinations teams are excited to continue in their roles 

toward successfully using scientific evidence to promote the 

Department’s mission.  

Cyber Security awareness month is October. PPP would like for 
everyone to be aware of everyday security crimes. We don’t 
want you to become a victim both at work and home. We 
encourage everyone to be current with emerging technologies 
and Cyber-crimes that are arising. Security is everyone’s 
responsibility. Before the Cyber Security month starts, we 
would like to give you some tips on defending yourself. 

 Keeping passwords a secret: Passwords are a factor for 
authentication. This means that if you have a password to a 
device it gives you access to information. If your password 
is stolen or broadcasted can result into information being 
access by a non-authorized user. This is when information 
in all forms can do stolen. Security advice: Keep passwords 
a secret! 

 Wi-Fi/Wireless: This technology is widely used all over the 
world. This technology is also the most vulnerable to having 
information stolen. Be cautious using your work devices on 
public networks. Cyber criminals can access your device 
much easier and faster. Do not share devices on a public 
network. When at home, it would be wise to ensure that 
wireless router has encryption. The recommended 
encryption for wireless it’s WPA2. It is also recommended 
that you do not use the default setting and passwords that 
comes with the wireless router. Security advice: Be aware 

that your information can 
be stolen on public 
networks (restaurants, 
coffee shops). If you have 
to take your work home 
then do it at home if your 
wireless is encrypted.  

 Internet browsing: Be 
cautious of links that redirect you to different sites that has 
nothing to do with what you are researching. Most hackers 
redirected you to their website and have you enter personal 
information and then redirect you back to the original site. 
They can copy any site, even your bank website. Now they 
have your username and password to your bank account. 
Security advice: When entering personal information or 
credit card information check the top browser address bar 
and ensure that it has HTTPS://sitename.com. The (https) 
tells you that you are in a secure site and your information is 
secure by encryption. If all you see is http and not https 
when entering personal information, this could be a unsafe 
website.  

Remember to stay vigilant, stay aware, and stay alert. There are 
no secrets better kept than the secrets that everybody guesses. 

By Cory, Sanders, Information  Security Defense 
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CONGRATULATIONS TO  
Lawrence “Drew” Creed—Aiken 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

CONGRATULATIONS TO  
Kristen T.Massetti-Greenville 

 

CONGRATULATIONS TO  
Forrest Lindman-Greenville 
Nathan Barnes-Lancaster 

Jared Shedd-Greenville 
Trevor Whitfield-Greenville 

Joseph James-Colleton 
Wilson Bennett-Florence 

Jacob Freeman-Horry  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONGRATULATIONS TO  
Christian Mitchell 
Khoury Hammond 

Kendrick Clark 
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Attorney General Alan Wilson was the guest speaker at the May Agent Basic Training Graduation. Graduates (in alphabetical order) 
and the counties they are assigned to were: Christian Aulbach - Charleston; Reginald Bowens - Charleston; Elyse Fields - 
Dorchester; Austin Fowler - Berkeley; Aleece Generette-Coker - Dorchester; Darryl Green - Berkeley; Kiunta Holmes - Greenville; 
Melissa Jenkins - Greenville; Matthew Johnson - Dorchester; Burton Marlow - Horry; James Martin - Greenville; Terrence 
Matthews-Greenwood; Mariah Maye - Berkeley; Donald Miller - Beaufort; David Parker-Cherokee; Samuel Sarratt-Laurens. 

PPP sent a new class of PPP Basic graduates off to the Criminal Justice Academy Sept. 5. They are (in alphabetical order) : Levert 
Andrews – Sumter; Grayson Broske – Aiken; Jeremy Brown – Greenville; Adolfo Cofino – Charleston; Abbey Doyle – Lexington; 
Stephen Gregory – Orangeburg; Jolene Hiller – Horry; George Jimenez – Richland; Jeffrey Martin – Pickens; Stephen Satterfield – 
Dorchester; Nhan Vu – Lancaster; Andrea Wahlgren – Pickens; Tenecka Young – Aiken. 
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The Louisiana Department of Public Safety and Corrections hosted the 39th Annual American Probation and Parole 

Association Training Institute in New Orleans, Louisiana August 3-6, 2014.  The interactive venues allowed attendees to share 

information about trends and practices to restoring victim’s rights, connecting the dots using data to create reentry centers to 

strategies to supervision.  A considerable number of workshops dealt with collaborations, cultivating leadership, sustaining 

partnerships, reducing recidivism, and technology to assist with efficiency in field contacts, abuse, and trauma.  “Voices and 

Choices” addressed victimization, mental health issues, and challenges to get back to empowerment.  It discussed the role 

that each of us has in assisting with rebuilding lives.  George Whitehead, Program Coordinator participated in a focus group to 

evaluate the Statewide Recidivism Reduction: Components of Implementation Model (SRR-CIM) developed by the CSG Justice 

Center in partnership with APPA.   Others in attendance were Public Information Director Pete O’Boyle, Executive Assistant to Director Loretta 

Goodwin, Regional Director Derek Brown, Mental Health Director Hardy Paschal, AIC Stephanie Garrick, Program Coordinator Katherine Moore, 

Program Coordinator Ashley Graham, Team Leader Sherese Wilson, and Hearing Officer Mark Simmons. It is important that as we train staff 

internally, we must support those organizations that help us grow nationally. 

Submitted by Jodi Gallman, Director of Executive Programs 

On May 2, 2014, the South Carolina Probation and Parole 

Association held its 2014 Spring Training Conference in Co-

lumbia, South Carolina. The morning presentation featured 

Circuit Court Judge Clifton Newman, 3
rd

 Judicial Circuit, who 

shared his vision for the future of sentencing reform.   There were a number of work-

shops presented and the topics covered were sentencing reform, cognitive behavioral 

treatment and other non-traditional approaches to working with justice-involved indi-

viduals and the latest trends in financial crimes.  The speaker for the closing session 

was Sara Barber, who spoke impact of domestic violence in South Carolina and efforts 

to reduce the rate at which women are victimized. This annual conference was coordinated by the following staff: Hardy Paschal, Director of Mental 

Health Services and SCPPA President, Greg Stewart, Agent-In-Charge of Greenville County and SCPPA President-Elect, and Jacob Wilson, Agent-In-

Charge of Williamsburg County and SCPPA Vice President. This conferences was well attended by various individuals representing federal, state and 

local criminal justices and human services agencies as well as students from various colleges and universities.  

Submitted by Mental Health Director Hardy Pascal and Director of Evidence-Based Practices Shaunita M. Grase 

“Are you ready for this?” was the theme of the 2014 Summer Training Conference hosted by the Southern States 

Correctional Association in Savannah, Georgia on July 20-23, 2014. The Southern States Correctional Association is a 

professional association with membership including law enforcement agencies and every type of corrections agency 

representing 14 states. The training topics included mental health, leadership, offender reentry and other workshops in support of employee health 

and well-being. This conference provided staff with the opportunity to network with other colleagues throughout the region and exchange ideas about 

best practices in the reduction of offender recidivism. The following staff attended this training by representing the agency and the State of South 

Carolina: Allison Avinger, Interstate Compact Probation/Parole Agent and Vice-President of the South Carolina Correctional Association, Shaunita 

Grase, Director of Evidence-Based Practices and Board of Directors for the Probation/Parole discipline of the South Carolina Correctional Association 

and Angela Salley, Agent-In-Charge of Saluda County and Past President of the South Carolina Probation and Parole Association. The next summer 

training conference sponsored by the Southern States Correctional Association will convene July 23-29, 2015 in Little Rock, Arkansas. 

Submitted by Shaunita Grase, Director of Evidence-Based Practices 
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The 2014 Interstate Commission for Adult Offender Supervision Annual Business Meeting was held August 25 – August 27, 

2014 in Oklahoma City, Oklahoma.  The first day consisted of the Deputy Compact Administrators Training Institute and 

involved learning about the roles of the Commissioner, Compact Administrator and Deputy Compact Administrator, the role 

of the state’s Compact Office, and the interpretation of the Sex Offender Definition & Rule and the Retaking Rule.   The 

training ended with a presentation that involved improvements that are being made to the Interstate Compact Offender 

Tracking System (ICOTS).  The second day of the meeting the Deputy Compact Administrators convened in the morning to 

discuss what was learned from the Training Institute that was held the day before.  Also that morning there were two 

workshops that were held that involved Supervision on Indian Reservations and The How To’s of Dispute Resolution.  This day ended with the 

different regions meeting separately to discuss what was going on within each state in that region.  The final day of the Annual Business Meeting 

consisted of the many committees that make up ICAOS reporting about different things the committees worked on the past year.  The afternoon 

started off with discussion topics that included Legalization of Marijuana and Justice Reinvestment and ended with the awards presentation and 

Election of Officers.  The ICAOS Annual Business Meeting is held every year and next year will be held in Portland, Oregon. 

Submitted by Christopher Harris, Deputy Compact Administrator 

The National Association of Blacks in Criminal Justice (NABCJ) held its 41
st
 Annual Conference and Training Institute at the 

Hilton Orlando, Orlando, Florida, July 20-24
, 
2014.  This year’s theme, “Remembering the Past – Leading the Future”, placed 

emphasis on the National Alliance of Faith and Justice’s (NAFJ) simultaneous hosting of its 2014 Pen(itentiary) or Pencil Na-

tional Youth Mentoring Training Summit  titled “Take A  Stand To Keep Your Seat.”  The PEN OR PENCIL Initiative, funded in 

part by the Department of Justice, Office of Juvenile Justice and Delinquency Prevention is an effort to reduce behavior which 

could lead to a life of crime and incarceration. It pairs youth with screened adults to incorporate history, law education, skills/

relationship building, social studies, and service learning to enhance and enrich the mentoring experience.  Of the 35 concur-

rent workshops offered, some topics were: Building Community Support for Criminal Justice Reform; The Path to Understanding Criminal and 

Addictive Thinking Patterns;  Leadership: It’s not about you!; and What’s New in Alternatives to Incarceration. Conference attendees included 

Deputy Director Sonya Bookard, Director of Administrative Hearings Heyward Hinton, Agent In Charge Marie Boulton, Agent In Charge Jacob Wilson, 

Hearing Officer Deon Wilform, GPS Agent Vincent Mercer, Victim Services Coordinator Jackie Smith, Agent Gregory Whittaker, and Program Assistant 

Cathy Foust. 

Submitted by Victim Services Coordinator Jackie Smith and Hearing Officer Deon Wilform 

In May, Scott Norton, Deputy Director for Field Operations, Ruth Ann Cartwright, Program Administrator and Renee Barrett, Program 

Coordinator attended the Association of Ignition Interlock Program Administrators (AIIPA) Training Institute and Conference in 

Baltimore, Maryland.  The training institute covered many topics to include breath alcohol analysis, vendor oversight, data 

management and data log interpretation as well as legal issues surrounding the IID Programs.  The conference gave staff the 

opportunity to learn from other states and obtain standardized best practice recommendations from AIIPA.  The association is 

working on building uniformity in vocabulary and best practices so that a foundations is built for states to work more efficiently with each other. 

Submitted by Ruth Ann Cartwright, IID Program Administrator  

SCDPPPS Hearings Officers are members of the National Association of Hearing Officials.  All Hearings Officers are in 

the process of seeking National Certification through the National Association of Hearing Officers.  Certification 

involves a completion of at least fifty four hours of specialized training in the area of Administrative Law.   This year, 

the National Association of Hearing Officials annual professional development conference is in South Carolina.  All 

Hearing Officers will be attending the conference The Charm of Charleston “Where History Lives” during the week of 

November 16-19, 2014.  Hearing Officers are anxious to put into practice the knowledge that the conference will provide. 

Submitted by Kay N. Hutson, Chief Administrative Hearings Officer 
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Connecting to Our Deployed Employees 
 

Stephen Gunnels is waiting to hear 

from you.  You can reach him at: 

stephen.c.gunnells.mil@mail.mil 

 

Let’s bring a smile to his face with a 

message from his PPP family.    

“Stay connected” 

The Board of Paroles and Pardons invested 

considerable time this summer to become 

knowledgeable about a variety of topics.  All members 

attended full days of training on June 24
th
 and August 

20
th
 at the South Carolina Law Enforcement Officers’ 

Association (SCLEOA) complex, whose hospitality and 

generosity was greatly appreciated.  The June 24
th

 

training commenced with Board Support Services staffer 

Beth Anderson enthusiastically reviewing information 

regarding the pardon process.  Chief General Counsel 

Matt Buchanan gave a very informative overview of the 

Sentencing Reform Act and various release programs.  

Berkeley County Team Leader Susan Brace then 

presented a review of and update on COMPAS risk and 

needs assessment tool.  Lunch time presentations 

included the SPICE and PEP programs given by Program 

Coordinator George Whitehead, along with Steve 

Patterson from the Department of Vocational 

Rehabilitation and Tamela Jackson from the Department 

of Corrections (SCDC).  Director of Evidence Based 

Practices Shaunita Grase gave a resounding presentation 

on offender rehabilitation and community-based 

treatment options for behavioral change.  Director of 

Board Support Services P. J. Patton did a great job 

updating the members on the parole decision making 

process matrix.  At the end of the day, the Board 

welcomed guest speaker Sara Barber, who gave a very 

compelling and sobering presentation on domestic 

violence and abuse.      

Just when we thought the June 24
th
 training 

could not be topped, along came the August 20
th
 

training!  Dr. Leslie Bessellieu started the day with an 

informative presentation on psychological evaluations of 

inmates.  She answered many questions posed by Board 

members regarding that process.  South Carolina 

Assistant Attorney General Debbie Shupe followed with 

a summary of the Sexually Violent Predator Act (SVPA).  

During the working lunch, Offender Programs Program 

Coordinator Crystal Owens updated the Board on sex 

offender aftercare programs, followed by Administrative 

Hearings Director Heyward Hinton who presented on 

the SVPA Multidisciplinary Team of which he is a 

member.  During the afternoon, SCDC staffers Sylvia 

Roberts and Jimmy Sligh gave interesting overviews on 

inmate programs and services.  Special guest SCDC 

Director Bryan Stirling stopped by to meet Board 

members and share his thoughts on inmate programs 

offered by SCDC and the importance of PPP, the Parole 

Board and SCDC working as a team. 

By Mollie Taylor, Parole Board Liaison 

 

“An investment in knowledge pays the best interest.”  Benjamin Franklin 

 

Be sure to save the dates of these 

upcoming events. 

 

SCDPPPS HSS Annual Training Meeting 

October 22
nd

 ~ Columbia, SC 

 

South Carolina Criminal Justice Training Conference 

November 11
th

 -14
th

 ~ Myrtle Beach, SC 

 

National Association of Hearing Officials Training 

Conference 

November 16
th

 -19
th

 ~ Charleston, SC 

 

SC-National Association of Blacks in Criminal Justice 

Annual One-Day Conference  

December 5
th

 ~ West Columbia, SC  

 

American Probation and Parole Association                                 

2015 Winter Training Institute 

January 11
th

-14
th 

~ Tampa, FL 

mailto:stephen.c.gunnells.mil@mail.mil
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Staff across the Department joined Director of Executive Programs Jodi Gallman to “give the gift of life.”  Network Operations 
Manger Brian Miller used Alyx to donate.  The Alyx Component Collection System uses automated technology to safely collect 
double the amount of red blood cells versus a regular whole blood donation  The PPP Blood Drive is just one of the many 
community outreach events supported by the Department during Probation, Parole and Community Supervision Week.  
 

Natarsha Adams Central 

Paul Angus  Central 

Beth Anderson  Central 

Allison Avinger  Central 

Renee Barrett  Central 

Ashley Bates  Horry 

David Beckham Jasper 

Ann Blakely  Georgetown 

Donna Brice  Columbia Reentry Center 

Jennifer Brice  Central 

Randy Bumgarner Central 

Lisa Carrigg  Central  

Chrisandra Carter Central 

James Davis  Central 

Natarsha Days  Richland 

James Donnan  Charleston (24 gallons) 

Doug Fordham  Central 

Jodi Gallman  Central 

Tammy Goff  Central 

Loretta Goodwin Central 

Ashley Graham  Central 

James Graham  Sumter 

Bill Hamm  Central 

Sharon Holland Sumter 

Lisa McGill  Central  

Burt Marlow  Horry 

Brian Miller  Central 

Robert Mitchell  Central 

Randy Raybon  Lexington 

Hannah Price  Spartanburg 

Daniel Schirra  Lexington 

Beverly Singleton Sumter 

Craig Smith  Georgetown 

Jason Summers  Central 

William Sumter  Sumter 

Lonnie Stuckey  Georgetown 

Beulah Vernon  Georgetown 

Aimee Wheeler  Central 

 

Donors who participated in both  

Central Office Blood Drives in 2014. 

 

CONGRATULATIONS TO  
Stephen Donohue-Greenville 

Travis Youngblood-Horry 
Laurenn Chambers-Cherokee 
Tempestt Hough-Beaufort; 

Melanie Dunham-Charleston 
Darryl Green-Berkeley 

 



POTENTIAL, PERFORMANCE, AND PROGRESS 

   

 

 

  

Camilla Cheeseboro received the Agent of the 

Year award from the SC Correctional Association 

at a luncheon on Wednesday. Cheeseboro, was 

the 2013 PPP Agent of the Year while assigned to 

Sumter County. She is now an Agent in Richland 

County. In the photo are (left – right): AIC 

Stephanie Garrick, RD Margarette Parrish, 

Cheesboro and Team Leader Cathy Cooper.  

CONGRATULATIONS TO  
BROOKE JENKINS – GREENVILLE 

KAREN RAYMOND – SPARTANBURG 
BURTON MARLOW – HORRY 

 

During the Spring Conference, we presented Shaunita Grase 

with the Joy Thompson Scholarship Award, in recognition of 

service and contributions made to SCPPA and the field of 

community corrections. This award is given in memory of Joy 

Thompson, a former SCDPPPS employee who was very 

dedicated to SCPPA and criminal justice. Kisha will receive a 

scholarship (hotel accommodations and registration) to 

attend the 2014 Fall SCPPA Conference in Myrtle Beach. This 

will be a great opportunity for professional growth while also 

enjoying the Grand Strand of South Carolina.  Posing with 

Shaunita are Jacob Wilson SCPPA Vice President, Greg 

Stewart, SCPPA President Elect, and current SCPPA President, 

Hardy Paschal. 

 

Jenna M. Sisco was the 

recipient of the J.P. 

Strom Award for the 

March 7, 2014 Crimi-

nal Justice Academy 

class. This award is 

named after the long-

time Chief of the State 

Law Enforcement Divi-

sion. This award is giv-

en to the student who 

obtains the highest 

overall academic aver-

age, with a minimum 

of 96% academic aver-

age, including the suc-

cessful completion of 

all performance tests. 



POTENTIAL, PERFORMANCE, AND PROGRESS 

To survive the roller-coaster ride of life, with its ever-changing shifts from pleasure to pain, gain to loss, and praise to 
blame, requires a substantial depth of patience. In this life-changing book, Allan Lokos sheds new light on this much-
sought-after state of mind, and provides a road map for cultivating greater patience in one's life.  According to Lokos, to 
develop a depth of patience we must first acknowledge the unhappiness caused by our impatience and anger in its many 
manifestations-from mild annoyance to rage. In this revelatory book, Lokos draws on his many years as a Buddhist 
practitioner and spiritual teacher, as well as interviews with a wide range of individuals who have had their patience 
tested-often dramatically so-and lays out a compelling path to the heart of patience."                   Source:  Amazon Books 

THE INFORMER is a quarterly publication 
of the South Carolina Department of 
Probation, Parole and Pardon Services.  
Articles may be reprinted without 
permission, however proper credit is 
requested.  THE INFORMER solicits 
photographs and articles from SCDPPPS 
staff.  These along with any inquiries or 
comments should be directed by e-mail to 
Informer Editor, Jodi Gallman at 
jodi.gallman@ppp.sc.gov 

The Honorable Nikki Haley 
Governor 

 
Kela E. Thomas 

Director 
 

Jodi Gallman 
Newsletter Editor 

 
Arnise N. Moultrie 

Newsletter Designer 

AGENCY MISSION 
To prepare offenders under our 
supervision toward becoming 
productive members of the community;  
 
to provide assistance to the victims of 
crimes, the courts and the Parole Board; 
and  
 
to protect public trust and safety. 

 

Natarsha Adams – Central 

Richard Ayer – Horry 

Beth Belue – Union  

Amber Boyle – York  

Susan Brace – Berkeley  

Lewis C. Brown- Spartanburg 

Dwight Burns – York 

Debora Curtis – Central 

Loretta Goodwin – Director’s Office 

Jacob Graf – Richland 

Todd Graham – Barnwell 

Heyward Hinton – Central 

Steve Holliday – Kershaw 

Kay Hutson – Central 

Sean Karr – Pickens 

Sandra McCray – Central 

Allan Norfus – Greenville 

P.J. Patton – Field Operations 

Tiffany Peacock – Charleston 

Tamara Ratliff – Spartanburg 

Kevin L. Rhodes – Cherokee 

Jeffrey Rillorta – Charleston 

Venitra Stocker – Richland 

Charles Webber – Anderson 

Antonio Vaught – Dillon 

Meredith Wise – Aiken 

Krystal White-Williams – Richland 

Greg Whittaker – Jasper 

Sherese Wilson – York 

Kenneth Wright – Calhoun 

Quintus Young – Richland 

 

Do you need someone to come to your area to speak in 

your community about PPP?   

Here is the list of Speakers Bureau Ambassadors. 

During the month of October, all eligible employees will be able to add, drop, or switch 

health plans, add or drop vision, increase life insurance by up to $50,000, and enroll/re-enroll in MoneyPlus 

accounts (Medical Spending and Dependent Care).  No changes can be made to dental this year.  For more 

information contact Paul Angus in Human Resources. 

Submitted by Paul Angus, Benefits Manager 

http://www.eip.sc.gov/

