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Work Continues On Improvements 
Work is continuing on construction at the ranges at the Criminal Justice Academy. 

Construction crews are shown completing the berms on the range. The entire project 
is expected to be completed early in 1990. 
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LAW ENFORCEMENT OFRCERS from throughout the 81Me gattMnd In Columbia In July tor the 81gnlng of the L.- Enforcement n.1n1ng Ad Into laW. Many of tho8e who 
were present gathered on the state capital grounds for this picture. 

Catalogues mailed to law enforcement agencies 

C atalogues have been mailed to 
law enforcement agencies 
statewide, detailing available 

courses provided by the South 
Carolina Criminal Justice Academy for 
in-service training requirements. 

The catalogues should already be in 
the hands of chiefs, sheriffs, or their 
training oficers, Academy Director 
Walter J. "Rick" Johnson said. The in
formation on the various courses of
fered is being provided to law enforce
ment agencies in each of the seven 
training regions around the state, 
which correspond to the S.C. Highway 
Patrol Districts. 

Johnson said that agency directors 
and training supervisors are en
couraged to select the number of slots 
in each course and to return the in
formation to the Academy quickly. He 
added further that the regulations will 
require submission of names of each 
officer to attend, which must be 
provided to the Academy 30 days prior 
to the presentation date. 

Johnson said that failure to submit 
the names will result in loss of those 
training slots. "'bis process is neces
sary so that the certification departr 
ment at the Academy can properly 

track and give credit for hours earned," 
Johnson said. 

"In order to provide in-service 
courses that are needed, a data base 
collected by the Academy was used to 
obtain the population of certified police 
officers in each district," Johnson said. 
He said that regional training sites 
were established, based on the popula
tion sizes in each district. 

"For example, in District One, there . 
are 2,359 certified law enforcement 
officers, and we established a need for 
9 regional sites," Johnson said. These 
sites consist of locations which can ac
commodate seating for 50 or more 
officers and will be found at technical 
colleges and other institutions of 
higher learning, such as University of 
South Carolina regiorial campuses, 
Benedict College, and S.C. State Col
lege, as well as within law enforcement 
agencies with large enough facilities. 
Presently in District One, there are 
plans to teach 25 separate courses 
during the January to June 1990 time 
frame. 

"Wrthout the COQperation of all these 
institutions, the delivery rL in-service 
training on a regional basis would not 
be possible," Johnson said. 

COURSES READY BY 
JANUARY1990 

The mammoth task of delivering 
enough courses was handled quickly 
by the Academy staff, and the end 
result is an availability of courses for 
Janwuy-June1990. 

'These courses are listed in the 
catalogues that you should have by 
now," Johnson said, "consisting of 128 
courses to be taught by Academy in
structors within the 7 training dis
tricts." Each course is four hours in 
length and covers subject matter of 
current importance for today's law en
forcement agencies," Johnson said, in
cluding: 

e Vehicular behavior 
e Juvenile procedures 
e Narcotics investigations 
e Criminal domestic violence 
e Community relations. 
R~ANDREGULATIONS 

Promulgation of rules and 
regulations is now under way and near 
completion. Regulations for certifica
tion rLbesic programs were introduced 
to the Academys Training Council at 
its October, 1989, meeting, Johnson 

said. he said the regulations have 
resulted from the worlt, not only of the 
Academy staff, but also from the law 
enforcement community in South 
Carolina 

That input came through recom
mendations of a Regulations Review 
Committee composed of: Jeff Moore, 
executive director of the S.C. Sheriff's 
Association; John Caudle, executive 
director of the South Carolina Law En
forcement Officers Association; Ralph 
Porter, president of the S.C. Police 
Chief's Association; and Dr. James E. 
Fraser, director of the College of 
Criminal Justice's Office of Agency 
Research and Services at the Univer
sity of South Carolina and a member 
of the Coalition of Law Enforcement 
Associations. 

'This committee reviewed and criti
qued the proposed regulations prior to 
submission to the Training Cuncil's 
special subcommittee appointed by the 
chairman of the Academy's governing 
body, Col. J.H. Lanier of the S.C. 
Highway Patrol," Johnson said. The 
subcommittee is chaired by Greenville 
Sheriff Johnny Mack Brown and con-

Please see CATALOGUES, Page 7 
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COMMENTARY 

Statewide Grand Jury has begun to show positive results . 

0 nly a year ago, I was joined 
by South Carolina's law 
enforcement leaderShip in 

stumping the state for public ap
proval of the State Grand Jury, a 
rru:gor investigative tool, for which 
I pushed in the General Assembly. 

Robert Stewart. 

Immediately fol
lowingthe 
November, we 
began preparing 
fur a massive 
strike employing 
a large task force 
organized by 
SLED Chief 

Our efforts have now paid off. 
With a fully operational state 
grand jury, South Carolina steps to 
the forefront of national leadership 
in modernizing its criminal justice 
system. It is now obvious we are 
not limited to small-time street 
level organizations, but have the 
capability of eliminating major, 
sophisticated trafficking networks 
in their entirety. · 

The fruit of our efforts was one 
of the largest drug investigations 
and drug enforcement operations 
in South Carolina's history. In one 
day, August 27, we struck three 
separate trafficking rings in eight 
oounties in three regions of the 
state. 

This massive South Carolina 
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drug enforcement effort oommen
ced at 6 am. that Sunday. One
hundred forty-four law enforce
ment officers were divided into 
t hree assaUlt squads. Thirty-seven 
'enforcement and prosecutorial 
agencies participated 

This effort would not have been 
possible without the bard work 
and team effort of these officers 
and agents. All South Carolinians 
can look with gratitude toward the 
chiefs, sheriffs and solicitors who 
demonstrated su~ strong 
qualities ofleadersbip in preparing 
for and carrying out this oomplex 
operation. 

The next day, Monday, we un
sealed the first state grand jury 
indictments. The first two of the 
three rings were the subject of 
those indictments. Four in
dictments, charging 50 individuals 
with trafficking and distribution of 
cocaine and the morphine-based 
drug, dilaudid, were returned. 
Those rings were operating not 
only in our state, but three other 
states as welL ~portantly, each of 
these 50 individuals was charged 
with large-scale drug trafficking, 
South Carolina's most serious drug 
offense. Upon oonviction, each of
fense carries a mandatory mini
mum sentence of25 years in 
prison. 

The first ring struck by the state 

TRAVIS 
MEDLOCK 
S.C. Attorney General 

grand jury was centered in the Pee 
Dee. Twenty-six defendants have 
been indicted for trafficking in and 
distribution of cocaine. These of
fenses were allegedly committed in 
Chesterfield, Darlington, Marlboro 
and Florence Counties. 

The secnnd ring operated in the 
Upstate. Indictments against 24 
defendants have been returned for 
trafficking in dilaudid These of
fenses were allegedly committed in 
York and Cherokee oouhties and 
were part of a group operating also 
in Pennsylvania, North Carolina 
and Florida Of oourse, all charges 
against the 50 individuals indicted 
are merely allegations and all 'in
dividuals charged are innocent un
til proven guilty. 

We struck the third ring by seiz
ing an air strip in Lexington, near 
leesville. The 60-acre property 
was allegedly purchased with drug 
proceeds, funneled through a 
Panamanian bank for the mur
derous Medellin cartel in Colom
bia, South America 

The tract is known as "Eagle's 
Nest" This oompound includes not 

only an airstrip, but a hangcn~ 
residence and one other building. 
It houses sophisticated equipment 
for oommunicating with South 
America and for detecting sur
veillance by law enforcement. 

The checks allegedly used to pay 
for Eagle's Nest were drawn on a 
Panamanian bank, which recently 
pled guilty to laundering millions 
for the Medellin cartel. 

In addition, Clara Garcia, the 
Panamanian bank official who 
signed the checks, has also been 
indicted for money laundering and 
is a fugitive from justices. Our in
vestigation is oontinuing, but we 
believe it necessary to seize the en
tire 60 acres, to prevent its use to 
import cocaine into South 
Carolina 

The work of the state grand jury 
has just begun. We see many more 
trying days ahead before we finally 
solve the drug problem. While we 
work toward a final solution, the 
state grand jury will oontinue to 
press forward, shining its spotlight 
throughout the state, detecting, 
indicting and arresting every 
dealer we can find 

I oongratulate Robert Stewart 
and every prosecutor and law en
forcement officer involved for their 
oourageous and effective oommit
ment to the war on drugs. 

Spirit of cooperation prevails in justice system 

T here has been great progress 
made in the past year in the 
training of South Carolina's 

law enforcement officers. Because 
of this progress, much has been 
done to foster better com
munications among all parts of the 
aiminal justice system. 

I have heard it 
said that there 
really exists no 
<riminaljustice 
systemintb.is 
state, but rather 
a criminal jus
tice process 
whereby law en

foramlent officers, the judiciary, lo
cal detention centers, and state 
oorrecti.ons official have little or no 
oommunication or cooperation. It 
seems that, too, has changed, 
through the leadership initiative 
and innovative thinking of the 
sheriffs, police, state level law en
forcement leaders, the judiciary, 
and corrections officials at all 

RICK 
JOHNSON 
Executive Director 

strata. 
Law enforcement leaders and 

their agencies are demonstrating a 
true spirit of cooperation and will
ingness to work in unison with 
each other and local entities, as 
demonstrated in the operation of 
the Governor's RAID Team 
(Retaliation Against illegal Drugs). 
Agents from SLED, troopers of the 
S.C. Highway Patrol, agents with 
the Aloohol Beverage Control 
Commission, and officers from the 
S.C. Wildlife and Marine 
Resources Commission are all 
working closely with the various 
sheriffs and police departments in 
combating the terrible drug 
menace and other serious crimes 

facing our state. Another example 
is the S.C. Highway Patrors use of 
special DUI vans in oonjunction 
with local authorities crackdowns 
on the incidence of drunk driving 
in our state. 

Along these lines, this coopera
tion extends to the instruction that 
is afforded for law enforcement 
Personnel to include all facets of 
the criminal justice system: law 
enforcement officers, jailers, state 
corrections officials, andjudicial 
personnel. 

I pledge, as director of the South 
Carolina Criminal Justice 
Academy, to do our part as a train
ing facility to further these great 
unified efforts to make our 
criminal justice system the envy of 
other states. Training and proper 
criminal justice education is at the 
heart of success. The Academy in
tends to be a part of the system 
and a great ron tributor to its suc
cess. 
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Jim Currie giving Academy students 
expert advice on hazardous wastes 
J im Currie believes it is an ad

vantage to his line of work 
when he can show up at the 

scene of an incident involving hazar
dous materials. After all, he has been 
doing just that for most of his adult 
life. 

Currie, the Criminal Justice 
Academy's instructor in dealing with 
hazardous materials, has developed a 
solid instructional program during 
his two-year stint at the Academy. 

A native of Scotland who grew up 
in Canada, Currie has been involved 
in dealing with hazardous materials 
since before it was rec~ as a 
Serious problem in the public sector. 

He joined the Marine Corps in 
1963 and by 1974, when he was as
signed to the fire control section, he 
had been an environmental control 
officer as well as fire protection 
officer. "Fire protection and hazar
dous materials go hand in hand," 
Currie says. . 

As the Academy's instructor in 
hazardous materials handling his in
volvement is limited to teaching law 
enforcement officers how to deal with 
hazardous material emergencies and 
offering advice from departments 
when it is requested. 

"Sure, it's great experience for me 
to go to the site when there is a 
problem," Currie says. "But I just go 
to find out the details of how a situa
tion is handled. It's an actual situa
tion we can use in class. I certainly 
don't interl'ere with the department 
on the scene which is handling a 
situation." · 

Currie has seen a major change in 
the reaction of law enforcement 
officers toward hazardous materials 
since he has been teaching the sub
ject at the Academy. 

"Line officers who have been com
ing through the classes at the 
Academy seem to have a better feel
ing for dealing with hazardous 
materials now than they did a year 
. or so ago," said Currie. "I think 
awareness of hazardous materials is 
on the increase in South Carolina" 

The Academy will be starting its 
first course for law enforcement su
pervisors in dealing with hazardous 
materials. "'t is important for them 
to know how their officers in the field 
are reacting. We want to let the su
pervisors know what the officers are 
being taught., 

Basically, what Currie is stressing 
at the Academy is to "Recogrrize, 
Identify, Report, and Assist" in that 
order when a situation arises regard
ing hazardous materials. 

Law enforcement officers are not 
normally charged with the respon
sibility of dealing with hazardous 
materials. Ironically, however, they 

''I . think weare 
catching the problems 
at the right time to 
live with them and to 
minimize them." 

JIM CURRIE 

are usually the first ones on the scene 
at an accident or other emergency. 
That is why the four steps that are 
being taught in the Academy courses 
are so important. The recognition, 
identification and reporting functions 
are crucial in alerting the proper 
authorities to a situation. 

Following those three functions, 
the law enforcement officer's respon
sibilities usually involve crowd or 
traffic control. 

DHEC has taken an active role in 
dealing with hazardous material 
emergencies. However, the informa
tion provided by a law enforcement 
officer on the scene is extremely im
portant in determining the proper 
response to a situation. "We are using~ 
the Department of Transportation 
(DOT) Emergency Recognition Guide 
to identifY the material. When we 
first started teaching the course, the 
first response was to simply get away 
from it. Now, we are seeing officers 
who understand the need to identifY 
the material," Currie said. 

Currie has developed a healthy 
respect for hazardous materials and 
the proper handling of them. That 
respect is an important part of the 
courses he teaches at the Academy. 
"We talk about contamination," Cur
rie said. "We talk about if you have 
been too close to a hazardous 
material what steps you should take. 
There are so many steps that can be 
taken in the early stages. We tell the 

officers what they need to do when 
they are contaminated. 

"We talk about what the risks are 
and what they can do to lessen the 
risks of contamination," Currie con
tinued. 

Currie knows that hazardous 
materials will always exist and 
realizes that that the old Boy Scout 
motto of "Be Prepared" is the most 
logical approach to take when deal
ing with hazardous materials. Cur
rie's military background has paid off 

in that respect. "Our procedures were 
very stringent in the military even 
back in the 1970's," Currie said. 

"'ndusby has found that it is much 
better to be pro-active and be 
prepared for any emergency than to 
have to react to an emergency," CUr
rie pointed out. ~eing prepared 
beforehand is · a lot cheaper than 
having to deal with all of the 
problems afterward." 

Currie has a strong belief in 
protecting the environment, and in 
preparing the people who must deal 
with hazardous materials problems. 
"' belief it is important that public 
safety needs to be in the forefront of 
preparing to deal with hazardous 
materials," Currie continued. 

"People need to realize that no 
matter what preparations and plan
ning is done, that an accident can 
happen at any time. Our mission is to 
make certain officers have the proper 
knowledge to meet those emergen
cies." 

Currie has an insight into hazar
dous materials that few laypersons 
have. He understands the necessity 
for having hazardous materials 
which are required in various 
manufacturing processes. And . he 
undefstands the need for planning 
for emergencies. Responsibility is a 
key word as far as Curri~ is concer
ned. 

"South Carolina is a major 
transportation route for hazardous 
materials and we are a major East 
Coast incineration site," Currie 
points out. "'t's really just a fact of 
life. We're going to have environmen
tal problems. 

"I think we are catching the 
problems at the right time to live 
with them and to minimize them," 
Currie said. "We are training officers 
to deal with problems and industry is 
in the forefront of managing the in
dustry." 

Currie can see a definite improve
ment in South Carolina law enforce
ment officers' awareness of hazar
dous materials and in understanding 
the importance of having the proper 
'response to emergency situations. 
That in itself gives him a great deal 
of pride. 

STAFF CHANGES 

IIARY FULLER JUDY EWNGTON 

PETE LANGAHAN JUDY MASON 

Academy adds 
new employees 

The Criminal Justice Academy has added 
several new employees in recent months. 

JOHN THOMAS has joined the Academy 
staff as a criminology instructor, working in 
the areas of the patrol procedures block and 
driving range and practical problems. 

Thomas is an eight-year veteran o1 the 
Clinton Police Department. He was a ser
geant and was serving as training officer at 
the time he joined the Academy. 

Thomas earned a degree in business 
management from Limestone College. He is 
married and he and his wffe have one child. 

JOAN VERRASTRO has joined the 
Academy staff as a certification speciafist. 

A native of Bethlehem, Pa., Joan and her 
husband have lived in Winnsboro for the 
past year and a half. They have three 
children, Christine, 25, Tony Jr., 23, and 
Sharon, 22, aliiMng in Pennsylvania 

Joan enjoys lounging around the pool with 
friends and learning about Southam 
traditcns. 

In other staff changes, MARY FULLER, 
who has worked as the juvenile child abuse 
instructor has been transferred to the basic 
section and will work on practical problems 
and defensive tactics . 

RANDY THOMAS, who joined the 
Academy staff in March, is the in-service 
jwenile child abuse instructor. Prior to that 
Thomas was traffic investigations instructor. 

PETE LANGAHAN, formerly with the 
S.C. Highway Patrql, who had also worked 
as director of training with the Pardon and 
Probation Board, has moved into the traffic 
accident investigator's instructor's role for in
service training. He will be preparing two
hour courses to be delivered in the field. 

BRUCE CARTER has been named man
ager for standards and instructor certification 
and JUDY MASON has been named ad
ministrative assistant to Carter. 

JUDY EWNGTON, who has worked in 
state government for 15 years, has been 
named administrative assistant to Sam 
Jerideau. 
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Basic training 
Hancock, Bowser show recrmts 

how to get physical 

W
hen a student at the 
Criminal Justice Academy 
starts talking about the 

"B ues Brothers" or "Doctor Death", 
Bruce Hancock has a pretty good idea 
who they are referring to. 

It has to be either Hancock or his as
sistant, Sam Bowser. They are able to 
smile about the nicknames even 
though they realize for the first three 
weeks of basic trainin~ they are two of 
the least popular instructors at the 
Academy. 

'They will be upset with us in the 
first three weeks," says Hancock. "But 
usually before the students finish their 
basic classes they will come back by 
sometime during the final three weeks 
and tell us that they appreciate what 
we did" 

What Hancock, head of physical 
training and defensive tactics training 
for the .Academy for the past two years, 
does is attempt to prepare officers for 
the rigors of law enforcement work on 
the street. 

Hancock is a strong believer in 
physical training. It is something he 
has done all of his life. And he knows 
the value of defensive tactics. That was 
something he found out first· hand 
during his experience with the Colum
bia Police Department before joining 
the staff of the .Academy. 

Hancock was the training corporal 
with the Columbia Department and all 
during his life he has been involved in 
athletic competition. "I played baseball 
and football and ran track while I was 
growing up," Hancock said "And I still 
run and have been involved in martial 
arts." And he and Bowser still take 
part in calisthenics and running with 
the recruits. 

Hancock didn't need the Training 

Standards Act to make him get in 
shape. But he has seen the benefits of 
the Act on the incoming recruits at the 
Academy. 
~e have seen a big difference in the 

physical condition of the students com
ing through the basic classes," Han
cock said "It seems that the chiefs and 
sheriffs are looking at the physical 
condition before hiring people. And 
they are testing to see if they are in 
condition before sending them to the 
Academy." 

There are still hopeful law enforce
ment officers who show up at the 
Academy hopelessly out of shape. ~e 
still have that small minority," Han
cock admits. 'There is no way someone 1 

who is way out of shape can get in good 
physical condition in three weeks. We 
work with them and we retest those 
who haven't met the physical stan
dards in the first three weeks and 
we're still getting a lot of them 
through." 

The purpose of the physical training 
program isn't punishment. It's far from 
it. "I feel like it is so important that 
officers are mentally fit as well as 
physically fit. They need to have 
enough endurance to be able to be in 
control of the situation after a foot pur
suit. 

"We try to get across the point that if 
an officer isn't in good physical condi
tion there are situations that they 
couldn't handle," Hancock continued. 

Obviously, there is no set of rules 
that says a suspect is going to be 
smaller than the law enforcement 
officer. "A smaller officer need the up
per body strength and endurance. 
Being a law enforcement officer is a 
very physical job." 

Hancock is not a large man himself. 

3ut he found out a long time ago that 
he wanted to be a law enforcement 
officer. "' probably got the idea from 
the media and television," he says with 
a smile. "' would watch Adam 12 and 
Dragnet when I was growing up. 
That's when I decided I wanted to get 
into law enforcement work." And the 
fact that he had a neighborhood law 
enforcement officer would come by and 
talk with him also made a big impres
sion. 
~en I was deciding what I wan

ted to do for a career, I narrowed it 
down to three things that I would 
major in in college," he said. Those 
were business administration, physical 
education and criniinal justice. "I knew 
I wouldn't be happy working iniside 
eve:ry day," he said. Fortunately, he 
was able to combine the physical 
education and criminal justice subjects 
which he enjoyed for his current 
career. 

"Even when I was involved with the 
Columbia Police Department I was in

volved with teaching," he said. 'We 
would put an officer through the train
ing program before he went on the 
street," Hancock said. "Dealing with 
officers on a daily basis means a lot to 
me, teaching them ways to stay alive is 
a mBjor contribution I can make." 

The defensive tactics courses which 

I ' 

' 'W e try to get 
across the point that if 
an officer isn't in good 
physieal condition 
there are situations 
that they couldn't 
handle." 

BRUCE HANCOCK 

Hancock teaches sets him apart from 
the physical education instructors in 
the normal sense. "In the final three 
weeks when we work on defensive 
tacts, and in the final week when we 
combine physical training and defen
sive tactics, are important to the well
being of officers. 

'We want to help put them in a posi
tion where they can do their job. If 
they don't know the proper methods 
they will either overreact or under
react in certain situation. With either 
of those situations we have a problem. 
I feel it is important to teach them to 
react with good, sound judgment. We 
want to teach the skills they can use 
on the street," Hancock continued. 

Hancock's teaching job is important 
to him. And he has spent enough time 
on the street as an officer to be able to 
combine his police experience with his 
physical education background to tie in 
the two for the benefit of law enforce· 
ment officers. 

"We try to teach less lethal ways to 
protect themselves than with a 
handgun," Hancock said ~e want to 
encourage officers to stay away from 
that unless absolutely necessary. A lot 
of times in the past that was the first 
reaction of an officer." 

Police worlr has changed, just as 

Please see HANCOCK, Page 5 

Leath ntasters procurentent process 

BILL LEATH 

8 ill Leath smiles when he ex
plains that his co-workers don't 
always understand the 

decisions he makes. 
Leath is the fellow who makes the 

decision whether an Academy staff 
member gets a new chair or the walk
in cooler for the cafeteria gets repaired 
Obviously making a choice between 
those two expenditures is an easy one 
and Leath's job as purchasing officer 
for the Criminal Justice Academy in
volves much more than decisions like 
that. 

The wide variety of needs for the 
Academy, and other governmental 
agencies, makes purchasing supplies 
and services much different than the 
weekend handyman who visits his 
neighborhood hardware store. 

Purchasing goods and services for 
governmental agencies is such a 
specialized field that there is an 
earned designation for those who meet 
the criteria Leath recently received 
accreditation as a Certified Public Pur
chasing Officer, one of 634 persons in 
the United States to earn that desig
nation. 

The CPPO designation is offered by 
the National Institute of Governmen
tal Purchasing, and is designed to in
crease professionalism in the procure
ment process. Leath is proud of the 
designation and recognition he has 
earned in his field However, he 
realizes the ultimate goal is to make 
certain that the needs of the Academy 
are met as far as purchasing goods is 
concerned 

"Purchasing materials, supplies and 
services can be a complicated process," 
Leath says. "Because of the re
quirements of competitive bidding you 
can't just walk out and buy an item if 
somebody decides they need it at tl1e 
last minute." 

Procurement officers for governmen
tal agencies have their duties and pro. 
cedures spelled out h.'t volumes of bul
letins. Mastering iliooo rules and pro. 
cedures is a challenge, and that is onoe 
or the purposes of the CPPO designa
tion. 
~e have 29 different form.<: used for 

procurement at the Academy," Leath 
says. "And we are constantly trying to 
fine tune the procedures we use in 

Please see LEATli, Page 5 



Program's popularity 
continues to grow 

The popular Crime 'lb Court 
program produced hy the 
Criminal Justice Academy in 

cooperation with the South Carolina 
Educational · Television network con
tinues to grow. 

Beginning this fall, distribution of 
the program will be made around the 
state to training officers at three dif-
ferent locations. · · 
. "We hope to get more departments 
mvolved by taking the tapes into the 
field," said . Richard Shealy, 
coordinator of the program for the 
Academy. "We will be able to answer 
questions from the local department's 
training officers and get some 
feedback from them about the pro
gram." 

Over 200 departments in the state 
are currently using the Crime 'lb 
Couort program now, which is an in
crease of 68 departments from last 
Y:ar· In addition to having growth in
Side th~ state for the program, it is 
now bemg marketed nationwide. 

The Crime 'lb Court program 
began in the 1960's. "It all came out 
of a LEAP grant," Shealy remembers. 
'The program has just evolved over 
the years." 

As the program began it contained 
discussions on legal opinions. "In 
1977, we added the procedural seg
ment. We revised it again in 1984 
just to give the format a little more of 
an upbeat look," said Mike Lanier 
who combines with Shealy to produ~ 
the series. 

Crime 'lb Court programs have 
been telecast over the South Carolina 
Educational Television network since 
their inception. As videotape has be
come _more and more universally 
used, 1t has allowed the Crime to 
Court programs to be viewed at times 
convenient to those taking the course. 

"With the advent of videotape 
departments have started to take ad
vantage of that. They can catalogue 
th~ programs and build a library of 
Crime 'lb Court programs for use in 
the future," Shealy pointed out. 

Being able to meet with training 
officers and representative of 
departments around the state will 
give Lanier and Shealy an oppor
tunity to get more input from 
departments. 

"We can also answer their 
questions about the programs and 
the test questions," Shealy said. "We 
can answer questions from the train
ing officers about where the answers 
to the test questions can be found in 
the programs. The visits around the 
state to distribute the tapes should 
benefit the training officers who con
duct the programs for their 
departments." 

In planning the Crime 'lb Court 
schedule of programs Shealy and 
Lanier attempt to deal with 

questions which are current with law 
enforcement personnel. 

The October program dealing with 
procedures is on school security. The 
legal program addresses the Brown 
vs. Inyo County case which the U.S. 
Supreme Court handed down a 
ruling on March 21. It deals with the 
question of when is a roadblock con
sidered an unreasonable seizure. 

"In the legal section we work with 
supreme court and federal court 
decisions which affect law enforce
ment officers. The crime and inves
tigation is re-enacted and then there 
is the commentary by J.C. Coleman," 
Shealy said. Coleman, the former as
sistant attorney general writes the 
scripts for the legal p~s. 
~e O<;tober procedural program 

dealing With school security comes at 
a time when that subject is a major 
concern of educators as well as law 
enforcement departments. "We want 
to help educate officers on what they 
can and can't do and what they need 
to do in certain situations" Shealy 
said. ' 

In putting together the section on 
school ~ty Shealy and Lanier 
were able to get quite a bit of help 
from officers in Stockton, Calif., and 
Winnetka, Til., both areas which have 
had ~jor situations involving school 
secunty. 

A future program will deal with 
juveni~e ~· approaching it from 
four VIewpomts; a portrait of a gang 
l~w enforcement response, apprehen~ 
Sion, and escapes. Other programs in 
the future will deal with surveillance 
raid planning and motorcycle gangs. ' 

The C~me 'lb Court program has 
won national honors, including the 
InterComm Award presented at the 
Chicago Film Festival, on a program 
entitled Rape Victims. 
. That national acclaim should help 
m the marketing of the Crime 'lb 
Court program nationally. The 
Aca~emy has an agrement with the 
Nati?nal Sheriff's Association to 
proVIde the program to association 
members for an annual fee. Shealy 
~Lanier also plan to market the 
~e 'lb Court series at the Interna
tio~al Association of Police Chiefs 
annual convention this year. 

"We have over 20 departments 
nationwide who subscribe to both the 
book and tape, and 9 or 10 others 

Please see CRIME, Page 7 
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IJEATH: Purchasing speeialized 
CONTINUED~ROMPAGE4 

soliciting bids to make the process Academy when the job opened up 
more efficient." there. 

Some people who have a need for In addition to his duties in purchas-
supplies or equipment sometimes feel ing for the Academy Lmth has been 
they get bogged down in paperwork. able to remain active with the South 
Leath can understand their frustra- Carolina National Guard with his en
tion. 'There are procedures to follow. gineering unit. He has gone to South 
but you also have to use commo~ America to help build roads in the 
sense. You have got to have the proce- jungle, and he has worked on projects 
dures and one of the good things about in his native state. 
Rick (Academy Director Johnson) is "We worked in Gaflhey this past 
that he believe in following the proce- summer," said Leath. "We were work
dures. But you have got to have an ing to fill in the quar:ry near Limestone 
understanding about how they work. College that had caved in a couple of 

"You can be pulling your hair out years ago. That's the type project our 
?ver the little things. People who put National Guard unit has worked on 
m an order to purchase an item like a whether it was in South America or ~ 
ch~, sometimes just say they ~eed a our own state." 
charr. You know how may different Leath is not as actively involved in 
kin~ of cJ;tairs there are," Leath says, his National Guard duties now. With 
shaking his head a bit. 'They have to the advancements in his career in pur
be specific." chasing, there are even more demands 

He feels .he is fortunate in being able on his time. And the time spent in 
to work With an understanding group preparing for his accreditation ex
of people at the Academy. "We're like a amination took care of most of his 
f~y ~ere. <;>ne of the things about spare time. 
~s Job 1s h~VIng to establish priorities "'lb earn the CPPO designation you 
m purchasmg certain items," Leath have to be in a supervisory govern
says. "When someone has requested ment level position, with a background 
an item and I have to put something of two years in a subordinate role, and 
ahead of it, they are usually under- four years as a supervisor. Then there 
standing when I go to them and ex- is a six-hour examination, consisting of 
plain the situation." 50 essay type questions, and followed 

Even though Leath has achieved the by a panel of experienced purchasing 
higl;lest designation ofproficiency officers who condust an oral examina-
avmlable to him in his chosen profes- tion. 
sion, this was not a career he had in There are 634 accredited CPO's in 
mind for a long time. the United States now and Lmth 

"I started out working in retail after figures there are probably two dozen in 
I finished college," Leath said of his South Carolina. 
first job with Palmetto Hardware in It is an earned designation that he 
Colwnbia Then he got a job at SLED takes seriously and which will include 
as a computer operator on the third annual courses in the years to come. 
s¥t "I wns bored doing that," he ad- But most importantly, according to 
rmts now .. wnten I got into purchasing Leath, is the fact that this degree will 
~t SLED m 1980. One thing purchas- help him do his job even better. And in 
Ing isn't is boring." From that position the sometimes complicated world of 
at 3LED, he was able tc 'r:'!~·;e to t}lp purchasing that is important to him 

Productivity study 
nearing completion 

A special productivity management 
study under way since May at the 
Academy is expected to be completed 
sometime this month. 

Academy Executive Director Walter 
J. CRick) Johnson requested the study 
earlier in the year as part of a service 
provided by the Productivity Man
agement section of the Division of 
Hwnan Resource Management. The 
request was approved by Division 
Director Phyllis M Mayes. 

The team consisted of Beverly 
Taylor, Amanda Green, and Cindy 
Konduros. Mrs. Konduros, who later 
became employed with a section of the 
House Ways and Means Committee 
was replaced by Brian Ford. ' 

Purpose of the study is to provide 
agency directors with an overall look 
at the structural soundness of their or
ganizations and to identify ongoing or 
potential problems before serious 
difficulties occur. 

Johnson said the Academy will 
benefit greatly from the study. 

and the Academy. · 

HANCOCK: 
Fitness important 

CONTINUED~ROM PAGE 4 

laws have changed in dealing with 
suspects. Females now are routinely 
accepted as law enforcement officers 
and they undergo the same training as 
their male counterparts. "We don't look 
at officers as male or female," said 
Hancock. "We look at them as police 
officers because they all encounter the 
same problems. We haven't had any 
problems training female officer. In 
fact, a ~ority of the female officers do 
better meeting the physical fitness 
standards than the male officers do." 

Hancock enjoys his work and 
strongly believes in the necessity of 
preparing officers to do a job on the 
street. "We want 100 per cent out of 
every. officer 'Yho comes through here," 
he smd. "It will pay off fer them in the 
future." 
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J.P. SIROM AWARD WINNERS 

Ray A. Lord (center) of the Richland County Sheriffs Depart· 
ment receives the J.P. Strom Award for Basic Class 224 from W.J. 
(Rick) Johnson, Criminal Justice Academy Executive Director, as 
Richland County Sheriff Allen Sloan looks on. 

Stanton E. Gregg (center) of the Norlh Chart .. ton Ponce Depart· 
ment received the J.P. Strom Award for Basic Class 227 from. W.J. 
(Rick) Johnson, Criminal Justice Academy Executive Director. 
Richard Town .. of the North Charleston department (right) looks 
on. 

Chrl .. opher W. 8robw (cenlW) of the Charteston County Pollee 
Department received the J.P. Strom Award for Basic Claaa 229 
from W.J. (Rick) Johnson, Criminal Juatlce Academy Executive 
Director (right). Ohlef Jack Sldoran looka on. 

Jerry S. O.nlet'Jr. (center) of the GooM Creek Pollee Department 
received the J.P. Strom Award for Basic Class 222 from W.J. (Rick) 
Johnson, Criminal Justice Academy Executive Director. Goose 
Creek Chief Richard Ruonala Ia on the left. 

Danny J. Jon .. (center) of the Spartanburg County Sheriffs 
OHice received the J.P. Strom Award for Basic Class 227 from 
W.J. (Rick) Johnson, Criminal Justice Academy Executive Dlrec· 
tor. Spartanburg County Chief Deputy Jim Murry (right) looks on. 

.lolln F. Ope (~ of lie Spertanburg County Shertf'ra Office 
receives the J.P. Strom Award for Basic Claaa 228 from W.J. (Rick) 
Johnson, Criminal Juatlce Academy Executive Director, as Spar· 
tanburg County Chief Deputy Jim Murry looka on. 



MILESTONES 

HIRINGS 
Harry D. Dibiase was named 

Ridgeland's new poHce chief recently. 
Dibiase previously served as Assistant 
Provost Marshal for the Marine Corps 
Recruit Depot at Parris Island and has 
extensive experience in the area of law 
enforcement. Dibiase is a 1987 
graduate of the 149th Session of the 
FBI National Academy. 

John Olson, David Valentine and 
Rodney Jackson, have joined the 
Clover Police Department. Olson, is a 
retired U.S. Marine, who has worked 
for the University Potice Department in 
Munsey, Indiana and has also been a 
detective with the Fort Jackson Military 
Ponce. For the past nine years Olson 
has worked for the Forest Acres Police 
Department. 

HONORS 
Roddy Perry, a ment>er of the 

Mount Pleasant Police Department 
received a citation from the State 
Legislature, June 9. Perry received this 
award for his investigative work, lead
ing to the arrest of Steven Doyle, who 
committed nearly 1,200 burglaries 
throughout the state. Perry has been 
with the Mount Pleasant Police 
Department since 1987. 

James cannnlck, received the 
Bruce Smalls Criminal Justice Award, 
May 24. Cannick, a Technical College 
of the Lowcountry's Crirrinal Justice 
student was presented the award in 
recognition of his academic achieve
ment and communitry leadership. The 

award is given in memory of Bruce K. 
Smalls, a 1984 Crirrinal Justice 
graduate who was killed in the lne of 
duty as a South Carolina State 
Trooper. 

Douglas Parnell was honored 
recently with the "South Carolina 
Deputy of the Year'' award from First 
Citizens Bank for his dedication and 
work with the Dillon County Sheriff's 
Department and the Governor's 
RAID anti-drug team. Parnell, 27, 
has been with the Dillon County 
Sheriffs Department for three years 
and was previously employed by the 
Lake View and Mullins police 
departments. 

RETIREMENTS 
sam Ross retired from the 

Edgefield Police Department in June 
after serving 16 years with the depart
ment. 

DEATHS 
Edward Henry Sinnott, died 

August, 22. Sinnott served 30 years 
with the Columbia City Ponce Depart
ment. He retired as a lieutenant. He 
also served with the Federai Court 
Security in Columbia. 

Richard Walters Gould, died 
August 23 at the age of 35. Gould was 
a 13-year veteran of the Florence City 
Police Department. A graduate of the 
Criminal Justice Academy of Nor
theastern University in Boston. He was 
a member of the American Polygraph 
As.sociation, the South Carofina 
Polygraph Exarriners Association and 
the South Carolina Law Enforcement 
Officers Association. 

Joeeph H. Boykln (aecond from right) of the ChariMton County Pollee Department 
received the J.P. Strom Award for Baalc Clau 228 from W.J. (Rick) Johnson, Criminal 
Justice Academy Executive Director right. Charleston County Chief Jack Sldoran Ia 
on the left. Also shown Ia clau leader Thomas Bendure Jr. of the ChariMton Pollee 
Department. 

l 
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CATALOGUES: New· courses 
CONTlNUEDIFROM PAGE 1 

sists of W.C. Bain, Director rL Public 
Safety for the City rL Spartanburg, and 
Chief Albert Williams of Andrews. 

"Upon a favorable review by the 
subcommittee prior to the October 
Council meeting, the full council accep
ted the regulations and the process 
will now continue," Johnson said He 
said that regulations pertaining to 
recertification, decertification, and the 
number of in-service hours required for 
certification will be promulgated bet
ween October1989, andJanu.myl990. 
He said that the Training Council will 
meet in Janu.my and will consider and 
approve those regulations pertaining 
to the recertification issue. 

Johnson said that all proposed 
regulations must be presented in an 
administrative hearing after council 
approval and then must be forward to 
the General Assembly for ratification. 

"'ne can readily see the great deal 
of effort expended to ensure that all 
law enforcement is aware of and has 
input into these most important 
regulations which establish standards 
and training guidelines," Johnson ad
ded. 

COURSE SCHEDULE ON TIME 
Johnson also said that to allay fears 

that the Academy may be six mon~ 

behind in implementation, the 128 
courses being offered during the first 
half of 1990 provide an ample number 
of opportunities to receive the neces
sary credits for recertification. 

"'n essence, the Academy stati: 
realizing the six-month deficit, is work
ing to present during' the first half of 
1990 the same number of courses that 
normally is presented in a 12-month 
cycle," Johnson said "'ndeed, there 
has been a tremendous drain on the 
Academy stati: but, in the interest of 
properly providing service to the law 
enforcement community, all personnel 
went above and beyond the call" 

Johnson added it is important to 
remember that other specialized pro
grams (basic detectives, arson, 
fingerprint, etc.) also count toward 
recertification, as do courses taught by 
IPI'M, SCLEOA, S.C. Sheriffs Associa
tion, S.C. Police Chiefs Association, 
and others. 

Additionally, Johnson said the 
Council detennined the number of in
service hours that are required in a 
three-year period. The Council chose a 
mandatory 40 hours for that time 
period. 'That is not to say that in the 
future, the figure will not change," 
Johnson said "As the training be
comes more sophisticated, the number 
in fact may increase; Johnson said 

CATALOGUES have been mailed to department• around the state. 

CRIME: Program growing 
CONTINUED/ FROM PAGE 5 

using the book itself. We would like to 
see about 100 departments using the 
program nationally," Shealy said 
'That would really be a benefit to the 
Academy because we could more than 
pay for producing the program. 

Shealy sees the potential Inaiket 
being small to medium sized 
departments across the nation. "We 
know that most rLthe big departments 
have their own training programs and 
video programs," Shealy said "But we 
are able to provide a real service to 
departments who don't have the 
resources to put together their own 
training programs." 

The Academy and S.C. Educational 
Television network which combine to 

produce the Crime 'lb Court programs 
realize the primary goal is to provide 
training for South Carolina 
departments. And that is a ~or 
reason Shealy and Lanier will be going 
on the road to brings tapes and train
ing materials to departments around 
the state each month. 

The four locations at which the 
Crime 'lb Court videotapes will be dis
tributed are the Acclemy at 9:30 am. 
on Thursdays, the Greenville Law En
forcement Center at 2 p.m. on 
Thursdays, the City-County Complex 
in Florence at 9:30 am. on Fridays and 
the Palmer Campus of Trident Techni
cal College at 2 p.m. on Fridays. The 
distribution will continue on the last 
Thursday and Friday of each month. 
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Columbia chaplain knows 
police work isn't glamorous 

The Rev. Clyde Waters knows his way 
around the Columbia Police Department just 
as well as he does behind the pulpit. 

The 6-5, 235 pound Waters was the subject 
of a feature story in The State newspaper 
recently in which his 1 0-year involvement 
with the Columbia department as a chaplain 
was explained. 

"My primary responsibility is to minister to 
the officers and their families," Waters said 
"But rm also here to minister to the people 
the Police Department deals with." 

An ordained Baptist minister, Waters is a 
staff chaplain to the psychiatric units at Bap
tist Medical Center, and he has performed 
marriage ceremonies for officers. Every May 
he conducts a memorial service for law enfor
cement officers in the Columbia area who 
died during the previous year. 

He sometimes rides with officers and 
rerognizes that there is no such thing as a 
routine call "Officers have to answer certain 
calls over and over again," Waters told staff 
writer Will Moredock. It's not pleasant. It's 
not exciting. It's not invigorating." 

Criminal Justice Chronicle 
5400 Broad River Road 
Columbia, ~.c., 2921 o 
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Columbia, S.C., 29210 

Waters helps anyone who needs help. But 
he believes his first responsibility is to the 
officers. "I do a lot ofride-alongs with officers. 
That's where you really get to know them. 
You get to be their friend, and they will call 
you when they need you." 

And he is well aware of the needs of 
officers. 'There's a lot of stress in this work," 
he said 'The hours are long and irregular. 
The responsibility and pressure can be 
tremendous. It takes a toll on the officers and 
it takes a toll on their families." 

Columbia Police Chief Robert. Wilbur is 
pleased with the job Waters does. "He came 
to us as a volunteer. He's organized a 
chaplains' corps that serves each of our four 
districts. Besides doing his job at Baptist 
Medical Center, he does a lot of things here in 
the way of providing counseling and aid to 
our officers. He's really been an asset here to 
our department." 

Waters knows the pressures and problems 
that officers feel and he is doing his part to 
help. 
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